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Hello and
welcome
Are you among the 23 per cent of school and college
students set on going to university who say that
nothing could persuade them to try a different option?
University is an excellent path to take – if you take
advantage of opportunities to explore and prepare for
your future career – but it’s hard to ignore the
undeniable benefits of apprenticeships and school
leaver programmes. These see you earning a salary,
getting loads of work experience and sometimes even
getting a degree – tuition fees paid. How do you choose
what’s right for you? Ultimately, your choice should
depend on what you want to do for a career and
keeping your options open if you’re not sure yet. The
aim of this publication is to help you make an informed
decision about the growing number of opportunities
out there when you finish school or college at 18 – and
choosing the path that works for you.
You’d be foolish to miss:
What school leavers are thinking

page 16

Don’t know what you want to do yet?
Don’t panic pages 8–9
School leavers telling you what it’s like to do an
apprenticeship pages 47–54
Students telling you how they are becoming more
employable pages 55–57

pages 30–31
Deciding if uni is worth the cost pages 10–11
How to handle your parents

There’s even more advice on
targetcareers.co.uk. Make it your next stop after
reading this publication.

148 The 200 in brief
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SCHOOL LEAVER
PROGRAMMES

APPRENTICESHIPS

UNIVERSITIES

University blend
study the subject you love • join societies
• make new friends • experience new
activities

Apprenticeship blend

GAP
YEAR

earn money • different levels to choose
from • learn on the job • add work
experience to your CV

School leaver
programme blend
gain a professional qualification on the job
• earn as you learn • develop your skills
working alongside professionals • potential
to also undertake university course

Gap year blend
travel to new places • extra time to decide
what you really want to do • take a break
from studying • get some vital work
experience

Find your perfect blend
at targetcareers.co.uk
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Work or uni:
the big choice
segmented
Deciding what to do after
school or college can feel
like a big decision. Here
are some of the questions
that may be going through
your mind – followed by
our answers to help you
weigh things up.

Will you have to leave home?
Work: Depending on where your job, apprenticeship or school
leaver programme is based, you may need to move away from
home into private rented accommodation – though it’s likely
that your employer will give you support with this. This should
mean you have a reasonable amount of living space, privacy
and independence.
Uni: Most students live in halls in their first year and in private
rented accommodation after that, though the proportion of
students who stay at home is growing. Halls can be sociable but
noisy; private renting gives you more control over who you live
with, but also calls for more organisation.

What happens to start with?
Work: On a school leaver programme you’ll have an induction.
This might involve being put up in a smart hotel with the other
new school leavers.
Uni: The first week at university is usually called freshers’ week.
You’ll meet your tutors and there will be plenty of social events
too. At your university’s freshers’ fair, you’re likely to find
societies for just about every interest you could imagine.

How will your finances be affected?
Work: You will experience the pleasure of a regular pay day. However,
you’ll still need to budget carefully, especially if you’re living away
from home.
Uni: You’re likely to end up with loans to pay off, and possibly an
overdraft too. Unfortunately, many students now are dependent on
financial support from their parents, but part-time work and nonrepayable scholarships are options worth looking into if your family
can’t support you. See our advice on funding on pages 22–23.
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What about your social life?
Work: If you join a big school leaver programme or apprenticeship scheme, you’ll have a
ready-made peer group of people of your own age – though you may be in different
departments. Big companies also usually run a number of networks that employees can
join and there may also be sports teams and other groups to sign up to. If you go out
with colleagues after work on a Friday, you’ll know that you’ve earned it.
Uni: You’ll be surrounded by undergraduates who have just finished school or gap years
and who are also new to the university experience – so, plenty of potential for bonding
and a buzzy social life. You’ll meet fellow students from a broad range of different
backgrounds, including others who are studying your subject or who are involved in the
same extracurricular activities.

How much work experience will you get?
Work: Loads! You’ll be able to apply the theoretical learning you pick up on the study
element of your programme to real-life situations. You’ll also learn from everyone around
you. You’ll see how people handle stress, deadlines, conflict and all the ups and downs
of professional life, and you’ll pick up an understanding of what makes businesses tick
and how to communicate at work that will serve you well for the rest of your career.
Uni: There will be plenty of scope for you to gain work experience, whether you do this
through a part-time or holiday job, sorting out an internship or getting involved in clubs
and societies. Depending on the nature of your course and how vocational it is, you may
have opportunities to put what you are learning into practice. As part of your studies
you’ll develop your communication skills and pick up strategies for analysing problems
and making judgements that will help you through challenges in your future career.

What should you expect from
your studies or training?
Work: Chances are you’ll be putting in some pretty long hours,
as you’ll be combining work with study. You may have
seminars or lectures and will probably need to study
independently too.

What do you wear?
Work: You might not be expected to wear a suit – although many
workplaces have a smart casual dress code – but if you do have
to, you might find that you enjoy the confidence it gives you.
You should be able to dress more informally on study days.

Uni: Depending on the nature of your degree course, the
amount of independent study required may be a shock. You
may have relatively few contact hours with your tutor and
nobody’s going to check up on whether you’re going to lectures.
It’s down to you to use your time wisely.

Uni: Within reason, you’re going to be able to wear what you like
(and can afford).

TARGETcareers Guide to your future 2018
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choose
a career

How to

f you have an idea what career you want to go into, it
is a big help when deciding between going to
university and a work-based route such as an
apprenticeship. Some people know from an early age
that they want to be a doctor or a journalist. But it’s
OK if you’re not sure and select a route that leaves a
number of options open. If you’re struggling you might find
the following suggestions helpful.

I

Reflect
Don’t start by ruling things out
Take a quick look at as many career areas as possible, rather than
instantly ruling any out on the basis of what you think people who
do that job are like or any other assumptions. Plenty of engineers
wear suits and go to business meetings. Many IT professionals
spend more time talking to clients about what they want than they
do writing code. Lots of lawyers have jobs that don’t require them to
defend people accused of unpleasant crimes.
Beware ‘safe’ career choices
Make sure you are really interested in a career area before
definitely deciding on it. This is particularly important if you’re
considering an option because you think it is a ‘safe choice’ or a
‘good job’, rather than out of genuine interest. IT and law, for
example, have a ‘solid’ image but you might find it harder than you
think to get your first job and not all roles will offer a high salary.
Think about your values, interests and strengths
Feeling motivated by your career choice is important, both so that
you work to get the grades you need and so that you progress your
career once you start work.
What’s important to you in life? Helping people? Money? Being
creative? Thinking about what you value might give you ideas about
the type of career you’d like.
Your interests can be another useful starting point. If you’re a
Formula 1 fan, would you enjoy designing cars as an automotive
engineer? If you like to hit the shops at the weekend, how about a
career in retail buying, visual merchandising or managing a store?
Thinking about the subjects you are good at might also give you
ideas, as might considering other skills you have. Perhaps you are
good at speaking in front of large groups of people or figuring out
and sticking to a budget. Keep these skills in mind when reading
about different jobs.
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Visit targetcareers.co.uk to discover...
• overviews of 12 key career areas
• the top five myths about university, degrees and
employment prospects to bust a few assumptions about
guaranteeing yourself a good job
• the skills required for different careers in our career
sector content
• our job applications and interviews section and the
university applications section for more help applying
• our list of degree subjects you need for different careers
to help you assess your next move.
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Take action
Meet people to find out more
If you’ve managed to shortlist a few options, get more
information with online research. Then try to meet people who
can help you find out more. You can ask your family and friends
if they have any good contacts, attend university open days
and school leaver job fairs, and look for employers who will let
you join them for work experience. (Don’t rely on your school
for this – try to arrange something off your own bat for a time
when you don’t need to be in school.)
Narrow down your options
Once it’s time to start applying to university and school leaver
programmes, or applying to jobs, it’s more effective to apply for
a few things well than a lot of things badly. Don’t worry –
targetcareers.co.uk is at hand to help you with applications
and interviews for school leaver programmes and university.
Can’t narrow it down?
Some careers require you to take specific subjects for your A
levels or Highers, or at university, while others are open to
those with any subject. Start off by working through careers
you like the sound of that require specific subjects. Then you
can decide whether you’re happy to rule them out or want to
keep these options open to you, in which case you need to
choose the right combination of subjects.
If you’re thinking of taking a work-based route, such as an
apprenticeship, or you can’t choose between this and
university, it’s fine to apply for school leaver programmes in
more than one career area, or to apply for both school leaver
programmes and university courses.

You can change your mind
Still feeling worried about whether your decision is the best
one? Keep in mind that you can always change direction later
on. Ultimately, experience is the only way to find out what you
like and dislike, so if you end up in a career you don’t enjoy – or
discover something else you want to try – you can use the
experience and knowledge you have already gained to guide
you in a direction that will suit you more.

TARGETcareers Guide to your future 2018
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Is university worth
the money?
f you go to university you are
likely to leave with student debt,
which will then be added to by
interest. Now that there are
apprenticeships and school
leaver programmes offering ways into
a range of careers without you needing
to pay tuition fees, how do you decide
if self-funding your way through uni is
worth it financially?

I

How much you pay back is variable
The total amount you repay will vary
depending on how quickly you pay it
off (you only start paying back once
you are earning over a certain amount,
and the more you earn the faster you
will repay so the less interest will build
up) and whether you have paid off all
your debt 30 years after you graduate
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(at which point any remaining debt is
written off).
For example, if you borrow
£53,000 (which is close to the
maximum you can borrow) and take
29 years to repay then, based on
recent interest rates, you would end up
repaying around £52,500 in total.
(However, there are many variables in
this calculation, such as how soon you
start making repayments and how
much you are earning.)
Would you have been better or
worse off financially if you hadn’t
taken on this debt to get a degree? If
you’d managed to get a place on a
school leaver programme that got you
to the same earning level as graduates
in the same length of time – and that
was as good for your career in the

long term – then you’d have been
better off without it.
However, if you ended up earning a
little less than a graduate then you
might not have been. If you divide
£52,500 over a typical working life of
45 years, then you’d only need to earn
£1,167 a year more as a graduate than
a non-graduate to make your degree a
good financial investment.

Career choice determines pay
When thinking about future earnings,
focus first on what career path you
want to take rather than whether or
not to go to university.
Yes, there are some very well paid
jobs for which you almost always need
a degree, such as investment banking
and being a barrister. However, not all

11
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graduate roles are so well paid. If you
go to university and then decide to try
to break into a competitive industry
with low entry-level pay then you’ll
probably earn less than school friends
who decided to take an apprenticeship
in a better-paid industry, at least in the
short term. This may well be the case
if you want to work in fashion design,
journalism, broadcasting, the theatre,
the film industry, the charity sector or
museums, among others.

Don’t take salary stats literally
It’s wise not to get too fixated on
statistics relating to average salaries for
all graduates or school leavers. Media
reports about how much graduates
earn often don’t give the full story
about their figures. And salaries vary so

much, particularly for graduates, that
averages aren’t much help in predicting
what you personally might earn.
Take a look instead at our ‘How
much will I earn?’ articles on
targetcareers.co.uk for the different
career sectors, which will give you a
feel for graduate and school leaver
programme salaries in different
industries.
When looking at figures showing
how much school leavers and
graduates earn at the same company,
remember that school leavers join at a
younger age and will probably have
had several pay rises by the time
graduates of the same age join the
company – though not necessarily to
the same amount as a graduate
starting salary.

‘Media reports
about how much
graduates earn
often don’t give the
full story about
their figures.’

TARGETcareers Guide to your future 2018
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What are...
apprenticeships,
school leaver programmes
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pprenticeships, school
leaver programmes and
sponsored degrees allow
you to gain skills and
qualifications while being
paid to work for an employer. The
recent trendence UK survey of 12,878
students revealed that only 18.3 per
cent believed that they had received
enough information about these
schemes to be able to make an
informed decision. What exactly are
these options, such as degree
apprenticeships, and are they the right
choice for your career aspirations?
There are a few differences between
an apprenticeship, a school leaver
programme and a sponsored degree,
but employers may use these terms
interchangeably. The most important
thing is to look at what skills,
qualifications and pay an employer is
offering rather than just the name of
the programme.

A

What qualifications you’ll get
A range of qualifications can be achieved
through apprenticeships, school leaver
programmes and sponsored degrees,
opening the door to a wider array of
professions than you might expect.
As mentioned, there can be
crossover between these programmes –
a school leaver programme or
sponsored degree might include an
apprenticeship, for example. The only
way of knowing for certain what is
being offered is by reading the
employer’s information.
Apprenticeships, unlike school leaver
programmes or sponsored degrees, must
fit a particular framework of work,
training and qualifications, as set out by
the government. Each of the four types
of apprenticeship offers qualifications at
a different level:
• Intermediate (level 2) is equivalent to
GCSEs.
• Advanced (level 3) is equal to A
levels.
• Higher (levels 4 and 5) is equivalent
to a foundation degree or HE
diploma.
• Degree (levels 6 and 7) results in a
bachelors or masters degree.
School leaver programmes tend to
be aimed at students who have

completed A levels or equivalent. They
usually offer a level 4 qualification.
You might see the term used to
describe a scheme that is technically an
apprenticeship, or as a catch-all for all
earning-and-learning opportunities
open to school leavers. In practice it is
quite often used by employers in
accountancy and related areas who
take students after their A levels or
equivalent and put them through an
extensive programme of work and
study designed to qualify them as
chartered accountants.
Sponsored degrees generally come
in two types. One is effectively just a
different, older name for a degree
apprenticeship – that is, a programme
where you work for the employer,
study for a degree part-time and have
your tuition fees paid.
The other is an arrangement where
an employer provides you with limited
financial help to go to university in the
normal way while you study a subject
that relates to their business. Typically
you will complete work placements
with the employer during university
holidays, and you may need to work
for the employer for a minimum
period after graduation. This type of
sponsored degree is most frequently
provided by engineering companies.

What jobs you’ll be able to do
These school leaver options are routes
into more industries than you may
initially think. Typically, they are
found in construction, engineering, IT,
finance and retail, but they are
increasingly offered elsewhere. You
can now do a degree apprenticeship to
become a nurse, for example.
However, the traditional university
route is still necessary for some jobs,
such as doctor or barrister.

Let’s talk money
The cost of an apprenticeship or
school leaver programme, and any
qualifications you get, will be entirely
covered by the employer. Additionally,
you’ll earn a salary. Apprentices under
the age of 19, or who are 19 and in
their first year, will earn £3.70 per
hour* (although many employers will
pay more than this), with this figure

rising to the national minimum wage
depending on age. You will earn at
least the national minimum wage on
a school leaver programme or
sponsored degree, but the apprentice
rate may apply if the scheme is
technically an apprenticeship.
The way in which an employer
will contribute towards tuition fees
during a sponsored degree will
depend on the employer, but can be
through bursaries or scholarships if
the entire degree is not paid for.

Ready for working life?
Think about whether you are willing
to work a mostly full working week;
you will have to do this as an
apprentice or working school leaver.
University is hard work, but students
will almost certainly have more free
time on their hands. Apprentices and
school leavers will also have to study
for qualifications alongside their
work, which, depending on the
employer, may be during regular days
or weeks at college or uni (which is
known as ‘day release’ or ‘block
release’). Most also have regular
exams and assignments to assess their
progress at work and to go towards
qualifications. Read school leavers’
experiences of striking the right
balance between work, study and
relaxation on pages 47–54.

What you can do afterwards
Depending on your performance, it’s
likely that an employer will keep you
on at the end of an apprenticeship,
school leaver programme or
sponsored degree. Particularly if your
employer has supported you to get a
degree, it may be in your contract that
you have to work for them for a set
period of time, but not always. While
some qualifications may be more
versatile than others, any work
experience you will have gained will
certainly be useful for jobs in other
industries or with other employers.
Throughout this publication you
can read the stories of school leavers
who have started their careers
through apprenticeships, school
leaver programmes and sponsored
degrees.

TARGETcareers Guide to your future 2018
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What are...

professional
qualifications?

any employers now
hire school leavers
and put them on
courses towards
professional
qualifications, just as they do with
their graduates. Professional
qualifications focus on giving you the
skills to make it in a specific
profession and are most commonly
offered in construction, finance and
law. They are awarded by recognised
organisations (professional bodies)
and include a significant amount of
practical training as well as exams. If
you take the school leaver route,
rather than university, you may have
some limitations on the work you can
get involved in even when qualified,
and it may take you longer to reach
your career goal – but there are many
positives too.

M

Why consider professional
qualifications?
• You won’t have any university debt
(but you will have to find time to
study alongside your work, and pass
exams).
• Many of these courses are funded by
your employer.
• Courses are typically flexible and
can be tailored around your other
commitments.

Getting into construction
The Construction Industry Training
Board (CITB) is just one of the
professional bodies that represents the
construction industry. For more
information on the different
professions and professional bodies
within construction, see
TARGETcareers Construction,
Engineering & Property available
from your careers adviser.
TARGETcareers Guide to your future 2018

Getting into law
Traditionally, people have gone into
law after university, but now there are
non-university routes into law too,
involving professional qualifications.
Be aware that different routes lead to
different legal roles, however. You can
find out what the different jobs in this
article mean on targetcareers.co.uk.
If you take the university route into
law you can pursue a career as a
solicitor, barrister or chartered legal
executive. Meanwhile, there are two
non-university routes into law that
involve gaining professional
qualifications:
1. A paralegal apprenticeship can lead
to a full-time job as a paralegal,
paralegal assistant or conveyancing
assistant. During your
apprenticeship you may begin
studying with a professional body
called the Chartered Institute of
Legal Executives Law School
(CILEx) and, after several years of
study and a period of qualifying
employment, you may be eligible to
practise as a chartered legal
executive. Chartered legal executives
may earn as much as a trainee
solicitor in their initial years of
practice; however, the pay gap can
widen (in favour of solicitors) in
later years.
2. An articled apprenticeship (also
known as a solicitor apprenticeship)
can result in qualification as a
solicitor. This type of apprenticeship
is a six-year period of employment
and study: four years of the
apprenticeship involve part-time
employment with a law firm and
study towards an undergraduate law
degree, while the remaining two
years are spent studying for the
solicitors’ legal practice course

(LPC) qualification. At the end you
will need to have satisfied the
requirements of the Solicitors’
Regulation Authority (SRA), as all
solicitors do. The degree and LPC
may be funded in part or entirely by
the employer.

Getting into accountancy
Several professional bodies offer
qualifications in the accountancy
sector. Some cover all areas of
accounting, while others offer training
in a specific area, such as management
accounting. School leavers typically
train through an apprenticeship or
school leaver programme once they’ve
got a place on a firm’s scheme. It
usually takes five years to become
professionally qualified like this: your
first two are typically spent working
towards a basic qualification. If you
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show aptitude you will then be invited to
remain with a firm for a further three years
to gain your professional qualification.
Below are some of the main
accountancy professional bodies offering
school leavers the chance to qualify:
• The Institute of Chartered Accountants
(ICAEW) offers the ACA qualification.
While an employer could put you in
training towards the ACA straight
after your A levels, many will want
you to do a basic qualification first,
such as CFAB (also run by ICAEW).
• The Institute of Chartered Accountants
of Scotland (ICAS) offers the CA
qualification to school leavers with
A levels and trains across all of the UK.
• The Association of Accounting
Technicians (AAT) offers skills-based
qualifications as a starting point for a
career in accounting and finance.
• The Chartered Institute of
Management Accountants (CIMA)
offers an apprenticeship in
management accounting straight after
your A levels.
• The Association of Chartered Certified
Accountants (ACCA) offers a
qualification that you can start
working towards if you have three
GCSEs (including maths and English)
and two A levels. If you don’t have
these you can study towards a
foundation level qualification with
them first.
• The Association of Taxation
Technicians (ATT) offers a
qualification that those aged 16 and
above can study towards.

Getting into finance
Before you can give financial advice to
clients and customers you have to
undergo recognised professional training
and gain qualifications. This can be done
through an employer’s accredited training
programme. The professional body for
the insurance industry is the Chartered
Insurance Institute (CII); for investment
banking it’s the Chartered Institute for
Securities & Investment (CISI); and for
the actuarial profession it’s the Institute
and Faculty of Actuaries (IFoA). All of
these have websites detailing exam
structure and qualifications.

What’s it like to work and
study at the same time?
‘I’m in my second year of the five-year business
apprenticeship programme at EY, working towards the
ACA chartered accountant qualification. I knew I wanted
to work in finance and gain the ACA qualification, and
that this is the same qualification that graduates take. By
the time I’m 23 I’ll have finished the programme and will
be eligible for an assistant manager position, whereas
graduates the same age will be several years behind. So it
made sense to start work straight away, avoid university
debt and get extra years of experience.
I have 15 exams in total and have a few weeks
off work at a time to go to college and learn
the content for each one. I also attend courses
on topics such as client interaction, coaching
new starters and using relevant software. I
have support from a buddy in the year above
who can help with exams, and a counsellor
who helps me tailor my career path.’

Jade Garner, apprentice in financial
services assurance at EY

‘School leavers manage a professional
qualification on top of day-to-day work because
of the structured and supported training that is
provided. You should receive support from:
• your employer, through a qualified person
responsible for supporting you throughout your
training
• your professional tuition provider, who you will
study with during normal working hours
• your professional body, which provides a whole
range of resources and support to make the
workload manageable.
You may also find yourself in a cohort (year
group) with other like-minded students from a
range of different employers who you can turn to
for support.’

Adam Moore, marketing manager at ICAEW
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What are your plans
for the future?
These are the key findings from the trendence UK Schools Survey carried out by our partner
research organisation. It asked 12,800 secondary school and college students about their
plans for when they leave school.
It also asked them which employers they would most like to work for in future – see the 200
most popular employers for school leavers table, starting opposite.
How do the results below compare to your own plans for the future?

Going to work

Moving away for uni

School leavers planning to take a workbased route want to:
begin a school leaver programme 4.7%
start an apprenticeship 63.3%
find a job 32%

University-bound school leavers say they
would go to uni:
anywhere in the country 42.2%
anywhere in Europe 8.1%
anywhere in the world 31.7%
near home 18.1%

4.7%
63.3%

18.1%

32%

42.2%

31.7%
8.1%

Choosing an employer

Gender difference

Persuadability

Top 3 most important factors:
1 salary
2 the work itself
3 career progression

71.8% of females want to go to uni vs
67% of males. Meanwhile 10.2% of

23.1% say nothing could persuade
them to not go to uni

Career choice
82.2% have an idea of what job or

males want to start an apprenticeship
vs 6.1% of females. Males have higher
salary expectations for their first
professional job: 26.6% think they’ll
earn over £25k while only 11.7% of
females think they will be earning this
much

career they would like to go into

Why start work?
Top 3 most popular reasons:
1 I want to start earning
2 I need to for my chosen career
3 I don’t want to get into debt

Why go to uni?
Top 3 most popular reasons:
1 I need a degree for my chosen
career
2 to get a better job
3 I want to study my subject more

Uni funding
Most respondents would source funding
from*:
1 a student loan 75.1%
2 part-time work 52.8%
3 parents or family 49.8%

research by

trendence

RESEARCH

*Respondents could choose more than one option.
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31
32
33

Google
BBC
NHS Careers
Apple
Microsoft
Ubisoft
ITV
Sky
Aston Martin
Jaguar Land Rover
MI6 – Secret Intelligence Service
British Airways
Samsung
Sony
Metropolitan Police
Rolls-Royce Motor Cars
Teach First
Channel 4

★
★
★

★

★
★

★
★
★
★
★
★
★
★
★
★

Mercedes AMG High Performance Powertrains ★

Intel
AstraZeneca
Boots
HSBC Bank plc
Visa
Cancer Research UK
BMW Group
Bentley
Airbus
The Army
John Lewis Partnership
BAE Systems
Dyson
Lloyd’s

★
★
★
★
★
★
★
★
★
★
★
★

★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
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★
★
★
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–
–
–
–
–
–
132
–
–
122
–
–
–
–
–
–
–
–
–
–
–
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–
–
–
–
68
–
–
74
90
–
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66

Opp
ortu
nitie
s fo
Opp
r sc
ortu
hoo
nitie
l lea
s fo
vers
Mor
r
grad
e in
u
form
ates
atio
n

★
★
★

Em
ploy
er

Opp
ortu
nitie
s fo
Opp
r sc
ortu
hoo
nitie
l lea
s fo
vers
Mor
r
grad
e in
u
form
ates
atio
n
Ran
k 20
17/
18

Em
ploy
er

Ran
k

201
7/1
8

The 200 most popular employers
for school leavers 2017/18

MI5 – The Security Service
Santander
Nissan
Barclays
Harrods
Pfizer
The Royal Air Force
Oxfam
Debenhams
KPMG
Amnesty International
Facebook
Abercrombie and Fitch
Roche
Lloyds Banking Group
adidas Group
L’Oréal
Ford
Goldman Sachs
The Royal Navy
The Royal Bank of Scotland Group
Volkswagen Group
IBM
Penguin Random House
Amazon
Marks & Spencer
Deloitte
HM Revenue & Customs
Virgin Media
J.P. Morgan
Hilton Worldwide
PwC
Nationwide

★
★
★
★
★
★
★

★
★
★
★
★
★
★

★

★
★
★
★

★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★

★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★

120
–
–
–
–
–
–
–
–
–
–
–
–
–
112
–
–
–
100
–
–
–
106
–
–
114
–
–
142
–
–
–
–
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–
–
–
118
126
–
–
–
–
–
–
–
–
88
92
–
–
–
–
–
–
82
–
–
–
–
–
76
–
–
–
–
–
98
–

102
103
104
105
106
107
108
109
110
111
112
113
114
115
116
117
118
119
120
121
122
123
124
125
126
127
128
129
130
131
132
133
134
135
136

Lidl
Next Retail PLC
Allianz
BAM Construct UK
Coca Cola European Partners
Amey
BT
EE
Allen & Overy LLP
Clifford Chance
Hill Dickinson
Iceland
Morrisons
Sainsbury’s
BDO
National Audit Office
Bloomberg
Balfour Beatty
Barratt Developments
Laing O’Rourke
GlaxoSmithKline
Mars
Unilever
EDF Energy
Scottish Power
Shell
SSE (Scottish and Southern Energy)
M&G Investments
Baker & McKenzie LLP
Bird & Bird
Womble Bond Dickinson
Eversheds Sutherland LLP
Mayer Brown International LLP
Aldi
Asda
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Siemens
Transport for London
HP
McDonald’s
Network Rail
Irwin Mitchell
Slaughter and May
Merlin Entertainments
Kennedys
Reed Smith
Travelodge
Civil Service Fast Stream
Tesco
DSTL
EY
Smith and Williamson
American Express
National Grid
Toyota
Deutsche Bank
Morgan Stanley
CGI
Telefónica O2
Heathrow Academy
TUI
British Council
Environment Agency
The Bank of England
Grant Thornton
Zurich Financial Services
Bank of America Merrill Lynch
Cisco
Vodafone
GCHQ
Local Government – NGDP
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70
71
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74
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–
130
–
–
–
84
–
94
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TJX Group
Reckitt Benckiser
RSM
Aviva
AXA
Capital One
Close Brothers
Co-operative Bank
Financial Conduct Authority
Mencap
Arup
Atkins
CH2M
Kier Group
Mott MacDonald
Skanska
Accenture
Boston Consulting Group
PA Consulting Group
Nestlé
Procter and Gamble (P&G)
BP
npower
UK Power Networks
Bosch
Leonardo
Rolls-Royce Holdings plc
Thales
BlackRock
Citi
Credit Suisse
UBS
ARM
Fujitsu
Addleshaw Goddard
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Ashfords
Dentons
DLA Piper LLP
Freshfields Bruckhaus Deringer LLP
Herbert Smith Freehills LLP
Linklaters LLP
Macfarlanes LLP
Norton Rose Fulbright
Shoosmiths
Whitbread Group
Arcadia Group
Burger King
Enterprise Rent-A-Car
Home Retail Group
AECOM
Bain and Company
Capgemini
Alfa
McKinsey and Company
Mercer
Danone
Diageo
Kerry Group
Mondelez International
Thames Water
Anglian Water Services
Centrica
E.ON
ExxonMobil

★
★

★
★
★
★
★
★
★

★
★
★
★
★
★

★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★
★

–
86
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
–
134
–
–
–
–

The trendence UK Schools Survey took place between January
and March 2017. As well as answering questions about their plans
for when they leave school, the 12,800 school students surveyed
were asked to choose their career sector(s) of interest, followed
by the employers that they would most like to work for.
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How to choose your
degree and university
pplying to uni presents you
with a lot of choice.
Degrees are expensive so
it’s important to choose a
course and university that
suit you and will help you get a job
afterwards. Choosing a course that
interests you at an institution that suits
you is likely to lead to an enjoyable
university experience and you feeling
like your degree is worthwhile.

A

Choosing the right degree
If you have a future career in mind,
choosing your degree course is often
easier than if you don’t (see pages 8–9
for tips). Choose a course that is
accredited by the relevant professional
body and find out from the uni
website, at open days or by contacting
an admissions tutor what percentage
of graduates find work in the industry
you want to work in. You should also
look into what links the course has
with employers, such as opportunities
to meet them at employability events
and to do work placements with them.
Or, go the extra mile and contact
employers you would like to work for
after uni to ask them if there are any
degree subjects they look out for in the
graduates they hire.
If you don’t know what career you
want, start by thinking about what
you like doing and where your
strengths lie. For example, if you love
your school’s debating club – or just
enjoy picking apart your parents’
illogical arguments – you might like
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studying law. If you spend most of
your money on trips to the cinema
and theatre, and read widely for
pleasure, you might have the
motivation for an English literature
degree.
If you don’t have a career in
mind, it is also a good idea to
choose a course that is broad
enough to leave you with plenty of
options. For instance, it might be
wiser to choose chemistry than
forensic science, if you aren’t sure
that you want to go into that field.
This leaves the door open to a
forensic science career later if you
decide to go that way.
Everyone needs to consider
certain things about a course, such
as whether you are mostly assessed
through exams or coursework, and
the university department’s
reputation on things like graduate
employment rates. Go to
targetcareers.co.uk for more
questions you should ask about
any course.

Choosing the right university
University league tables are useful
but check what criteria have been
used to judge the universities. Some
are to do with student experience,
while others are based on the
quality of academic staff’s research
or graduate employability rates.
Others are based on a combination
of factors. See pages 24–25 for
more information.
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Think realistically about how far
you are willing to travel and
whether you will want to go home
mid-term and the cost of this. But,
do consider going to further away
regions if you are sure the university
would suit you in many other ways.
Also look at the layout of the
university. Is it campus or city
based? Where would your course be
taught and where is first-year
accommodation in relation to that?
University is mainly about
getting a good degree, but being a
student is also one of the best times
in life to pursue other interests.
Consider whether the university has
the clubs and societies that would
allow you to do this. If not, could
you find opportunities elsewhere in
the local area?

Weighing things up
When ranking your choices, you
may need to make some tough
decisions. For example, you might
feel it’s worth sacrificing the
exciting big city location of one
university for a university in a
smaller city because its degree
course has excellent links to
placement-giving employers. But, of
course, it depends on what suits you
as an individual – make sure you
choose a university that you feel
enthusiastic about. As you narrow
down your choices, go to open
days. Visiting in person can help
confirm or rule out an option.
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Your university

funding options
here’s no getting away from
the fact that university is
expensive and easier if you
have the financial support of
your family. But the cost
shouldn’t stop you applying if it is the
right path for you.
The two main costs you need to
take into account when going to
university are tuition fees and living
costs. While you need to know that
you’ll have enough money to cover
everything, bear in mind that some of
the most expensive things you’ll pay
for (such as rent for accommodation)
may not be paid all at once, but in two
or three instalments per year.

T

Getting a student loan
Many students decide to get the
money to pay for the above from
Student Finance. The organisation,
which is linked to the government,
offers two types of student loan: one
to cover tuition fees and a
maintenance loan to help pay for
living costs.
Loans are expected to be repaid.
Repayments will be deducted from
your monthly wage once you’re
earning over a certain amount:
£21,000 (likely to rise to £25,000) or
more in England and Wales, and
£17,775 or more in Scotland and
Northern Ireland. (Tuition fees differ,
depending on which part of the UK
you study in and are from.)
In some situations, such as if an
adult depends on you financially, you
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‘Some scholarships
and bursaries are
given for academic
merit, while others
depend on criteria
such as family
income.’
may be able to receive a grant (money
you don’t need to repay) towards
extra costs.

Getting a scholarship or bursary
Scholarships and bursaries are sums of
money awarded to students by
universities and organisations such as
professional bodies and charities. They
do not need to be repaid, though often
they are only for a few hundred
pounds. Some scholarships and
bursaries are given for academic merit,
while others depend on criteria such as
family income. Grants have to be
applied for and there is no guarantee
that they will be awarded. See the
righthand box on searching for grants.

More money-saving options
You will need to budget carefully but,
unfortunately, student maintenance
loans still aren’t always enough to
cover your living costs.

Sponsored degrees and degree
apprenticeships: Broadly speaking,
these are degree programmes
associated with a particular
employer, who provides financial
support for the students it selects
for the programme. For degree
apprenticeships you complete an
apprenticeship as well as a degree.
See pages 12–13.
Part-time work: Finding parttime work, while studying a fulltime course, can help if you can
manage your time well enough. It
can also give you some of the skills
employers look for. See pages
26–27.
Part-time courses: Many
university courses can be studied
part time, allowing students to
work and earn alongside their
studies to fund their degree. Student
Finance does not currently offer
maintenance loans to part-time
students, so this option is usually
best for those who can live at home.
Distance learning: On a distance
learning course you study from
home or wherever suits you, during
the hours that suit you. The Open
University is the best known
provider, though many other
universities offer them too.

23

Search:

targetcareers.co.uk

What today’s
students are
spending
£8,996 = average full-time

tuition fees per year for courses
that started in 2017–18*.
£821 = average monthly
spending on living costs for
students in 2017**, but the cost
of living varies across the UK.

Search for grants
Look for funding using:
• university websites
• UCAS
• your local/school/college
library – ask if they have a
copy of The Guide to
Educational Grants or The
Directory of Grant Making
Trusts

*Office for Fair Access
**Save the Student!
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university
rankings mean?
What do

ou should carefully research which
universities are best for you and your
subject, but you may notice that
different university ranking systems
place courses and institutions in
different positions – sometimes by quite a long
way. So which rankings system is best?
It depends on which measures are most
important to you personally – for example
teaching quality, research quality or the ratio of
staff to students. Each measure contributes a
particular percentage towards a university’s score,
depending on how important that league table
considers it to be. Look at more than one rankings
system so as to get the fullest possible picture.

Y

Four things to remember when using
university rankings
A university’s ranking doesn’t tell you whether
it’s right for you. Go and visit it to find out.
To get a job you need experience outside your
degree, such as work experience, voluntary
placements or involvement in university
societies (see pages 26–27). A university or
town with opportunities that suit your interests
might be better than somewhere higher-ranked
that lacks these.
Rankings for specific subjects can be very
different from rankings for universities’ overall
quality. If you’re applying for a subject that
relates to the career you want, subject tables are
more important and employers will pay
attention to them. If you’re not, look at both –
you want a good course, but employers who
don’t require a specific degree will be influenced
more by a university’s overall reputation.
In many cases there’s not much difference in
score among universities that are positioned
close to each other. So don’t worry about
differences of a few places.
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Gold, silver and bronze: what about TEF?
The Teaching Excellence Framework (TEF) gives universities a gold, silver
or bronze score for teaching quality, taking into account factors such as
student drop-out rate and how quickly graduates get jobs. TEF could be a
good indicator of how well the university is helping students excel
regardless of their background, because it marks each institution against
an individual benchmark, based on criteria such as the university’s entry
grades. On the other hand, this means that a university that is less
prestigious and easier to get into could score gold, while a high-status
university could score bronze or silver, even if employability rates and
other measures are roughly the same at both universities.
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Which rankings
system

What it favours

What it doesn’t
include

The Guardian

Universities that students rate as
being good at teaching and
assessing them.

Measures of research
quality or academic
reputation (which are very
closely linked together).

Good if...
...the quality of teaching (according to
students) is most important to you.
Less good if...
...you’re keen for your lecturers to be
leaders in their field, to have influential
research work going on around you or to
study at a ‘big name’ university.

The Times and the Complete
University Guide
Good if...
...you want a broad picture of a university’s
success, rather than having one factor
that’s particularly important to you.

Universities that are good at helping
students who haven’t been
academic high-fliers in the past to
achieve success.

Universities that combine research
strength with student satisfaction,
while taking a number of other
measures into account.

Student satisfaction carries
less weight than with The
Guardian and covers a
wider range of areas (eg
facilities and organisation),
not just teaching and
assessment.

It focuses very heavily on
universities’ research and reputation.

Teaching quality or
students’ views on any
other aspects of their
courses.

Less good if...
...one factor is particularly important to you
(eg student satisfaction, teaching quality
and assessment, or research quality).

QS World University Rankings
Good if...
...you are keen on going to a ‘big name’
university.
Less good if...
...your experience of studying there is very
important thing to you.

Some weight is given to the
percentages of staff and students
from abroad. As such, there’s likely to
be a bit of a bias towards universities
in locations that are attractive to
those from overseas – major cities,
plus Oxford and Cambridge.

think of their unis? Head over to
Want to know what current students really
. More than 5,000 students
truth
ed
targetcareers.co.uk for the unvarnish
chance of winning
the
with
uni,
their
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were invited to give a review
membership.
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Amazon vouchers and
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Will university boost
your employability?
he simple answer to whether
getting a degree will
automatically lead to a job
afterwards is ‘no’. Not on
its own, anyway. At
university you need to make sure you
are developing the skills needed for all
graduate jobs, plus some more specific
skills for certain career paths. You also
need to be able to show an awareness
of the world outside of student life and
readiness to go straight into the
workplace.
The good news is there are loads of
things you can do alongside your
degree to develop your skills and
work-readiness. You only need to do a
few of them and many of them can be
fun. They will also show that you are
an interesting person – someone that
employers would like to have in their

T
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team. If you’re thinking of going to
uni, here are some activities you could
consider getting involved with in order
to make sure you are employable
when you graduate.

Internships
Get a place on one of these
programmes of formal work experience
for students during the holidays called
internships. You will have your own
tasks to do during the internship and
making a good impression can lead to
you getting a job with the same
employer when you finish your degree.

Year-in-industry placements
Look out for degree courses that give
you the option to do a placement year.
Usually sandwiched between the
second and final year of your degree, it

is the chance to spend six to twelve
months working in a job that is related
to your degree. It is most common for
computing, engineering and business
courses, but not only these subjects.
See Sarah’s profile on page 55.

Part-time work
Get a job in a supermarket or behind a
bar, or find paid opportunities at your
university such as being a campus tour
guide or a catering job at the
university conference centre. You may
already plan to work part-time at uni
or during the holidays in order to earn
some money. Other benefits you gain
from student jobs include increased
self-confidence and a range of skills
such as customer service, problem
solving and time management. See
Izzie’s profile on page 56.
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Societies and hobbies
Join an interest group at uni to keep
up something you already do or to
try something new. They range from
unusual pastimes (quidditch,
anyone?) to music, sport, crafts,
politics and loads more. The best
way to turn this into something
good for your CV is to get on the
committee that runs the group after
your first year.

Key graduate
skills…
Communication

Careers service events
Find out where your careers service
is in your first term. If you make the
most of the careers service
throughout your time at university
and not just in a panic at the end,
you could benefit from all sorts of
opportunities and events geared
towards finding out about different
careers and preparing yourself for
getting the job you want.

• explaining special offers to customers in your
part-time retail job
• giving tours of your campus on open days
• writing articles for your student newspaper

Commercial awareness

• working with clients during an internship
• making and sticking to a budget for your
university society
• starting your own business

Emotional intelligence

• working or volunteering with children or
vulnerable adults
• volunteering in a team of mixed ages and
backgrounds

Volunteering
Take part in a group or initiative
that contributes to a good cause. All
the better if it’s related to the career
you want to go into: if it’s
engineering you could take part in
school outreach to encourage girls
to pursue science and maths; if you
want to enter the environment
sector you could get involved in
conserving local woodland.

…and how to get them

Problem solving

• finding a new venue for a club you belong to
• dealing with unhappy customers

Resilience

• working under pressure at the supermarket
checkouts at Christmas

Teamwork

• being on a sports team
• writing, editing or designing for the student
newspaper

Time management

• having a part-time job alongside your degree

Do your own project
Learn, write, build or create
something. If you want a career in
the media or journalism you’ll need
examples of your writing, so start
your own blog. If you want a career
in tech, building an app or starting
your own business to solve people’s
computer problems is a great way to
prove your passion for technology
to employers.

:
Search ers.co.uk
re
targetca
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Revealed:
what students really
think of their unis

very year TARGETcareers approaches
thousands of current students at universities
across the UK and asks them about their
experiences. The university reviews that come
out of our survey are a great way for you to
complement any research you are doing into where to
apply. Here’s a snapshot of this year’s findings from
universities that offer undergraduate courses.
We ask students about the academic side, the social
side and the practicalities – from teaching, to nightlife, to
accommodation. And we get their honest answers – our
survey goes straight to students rather than through their
universities.

E
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Teaching quality and staff support
How satisfied are you with the quality of teaching and the
support you receive from staff?
=1st Keele University
9
=1st University of Huddersfield
9
3rd University of Cambridge
8.9
=4th Aberystwyth University
8.7
=4th Kingston University
8.7
=4th University of Dundee
8.7

Student diversity
How diverse is the student population?
=1st
=1st
3rd
=4th
=4th

Keele University
Manchester Metropolitan University
University of Westminster
Kingston University
University of Brighton

9.2
9.2
9.1
9
9

Facilities

Overall satisfaction
How satisfied are you with your university experience so far?

How would you rate the university’s facilities including the
gym, cafeteria, local transport and student accommodation?

1st
2nd
=3rd
=3rd
=5th
=5th

1st
2nd
3rd
4th
=5th
=5th

Keele University
University of East Anglia
University of Bath
University of Huddersfield
Aberystwyth University
University of Brighton

9
8.9
8.7
8.7
8.6
8.6

Teesside University
Loughborough University
University of Edinburgh
University of Huddersfield
University of Stirling
University of Central Lancashire

9.2
9.1
8.8
8.7
8.6
8.6

Job preparation
How well do you feel your university has prepared you for a job?
1st
2nd
=3rd
=3rd
=3rd
5th

Keele University
University of Stirling
Liverpool John Moores University
Newcastle University
University of Huddersfield
Nottingham Trent University

8.7
8.4
8.2
8.2
8.2
8.1

Nightlife
How would you rate the nightlife at your university or in your
university town?
1st Newcastle University
9.3
2nd Northumbria University
9.2
3rd Nottingham Trent University
9.1
4th Bristol, University of the West of England
9
=5th University of Strathclyde
8.9
=5th University of Leeds
8.9
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orked out what job
or degree course you
want to pursue but
don’t think your
parents will approve?
Here’s how to discuss things with
them to show your point of view and
address their concerns.

W

Things parents worry about
Sometimes parents will worry about
your future and whether you are
making the right choices. If you
understand what is stressing them, it
will be much easier for you to reassure
them and win them over to your way
of thinking. Bear in mind that they are
likely to be heavily influenced by their
own experiences.
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Here are the things your parents
are likely to be worried about:
• Whether the path you are thinking
of taking will lead to financial
stability
• Whether the path you are thinking
of taking will lead to you being
happy
• Possibly, whether the path you are
thinking of taking will lead to you
having the sort of job that they
would like you to have (though they
might not admit this!)
• Whether you will be able to change
direction later on if you want or
need to
• Whether you are clued-up enough to
make good decisions or if they need
to guide you
• Whether you will be able to climb
the career ladder as well and as
quickly as those who have made a
different choice

• The amount of debt you will have if
you go to university
• The unknown – even if you are
considering a route that is similar to
the one they took, they will be
aware that things have changed
since they were your age.

How to reassure your parents
Compile evidence that you have done
your research. Bookmark key
webpages you’ve visited and keep
notes from conversations you’ve had
so you’ve got them to hand.
The following should go down well
with them:
Knowing that you’ll be happy with
the career option(s) open to you once
you finish your degree or school leaver
programme. Make sure you’re clear
what these options will be. You might
find this information on the university
or employer’s website. If it’s not there,
contact the admissions tutor or
recruiter and ask if they have details
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they can send you. For graduate careers,
our list of degree subjects you need for
different careers on tagetcareers.co.uk
will also help. Run your parents
through the options. If your choice
would lead to one specific career,
explain why this career would suit you.
If you want to do a degree,
knowing what the employment/
unemployment rate is for recent
graduates on that course. Take a look
at the Unistats website.
If you want to join a school leaver
programme, knowing that you will
receive training that leads to nationally
recognised qualifications. Look for
this information on the relevant pages
of the employer’s website. If it isn’t
there, get in touch and ask about this.
Knowing that you will be able to
afford to live. If you’re going to work,
find out how much you would be
paid, work out roughly how much you
would take home each month after tax
and national insurance deductions,
and research how much rent or travel
would cost. If you want to go to
university, use the gov.uk website to

calculate how much you could borrow
(see pages 22–23). Lots of universities
also provide information on their
websites of what living costs are like
for students there. Many students need
some financial support from their
parents – if it looks like you would, be
open about this.
If you’re looking to start a school
leaver programme, knowing whether
you will be able to progress as far and
as fast as a graduate joining the same
organisation. Ask the recruiter or HR
manager about this and make notes (if
you speak to them) or keep relevant
emails so you can show these to your
parents.
Having a rough idea of how much
you might earn when you finish your
degree or school leaver programme.
Again, the Unistats website includes
some information about how much
previous graduates from different
courses earn. Employers don’t tend to
publish this information, but may be
willing to tell you if you ask.

Catch them at the right time
Your parents might be feeling stressed
about the need for you to make

decisions about the future. So try to
discuss things at a time when they (and
you) are calm. You could arrange a
time to do this or seize the day when
they seem to be in a receptive mood.
If your parents ambush you at a bad
time, try the following tactic. Agree
wholeheartedly that it would be a good
thing to have a discussion but explain
why now isn’t a good time – perhaps
you want to find out a few more facts
first or have an essay to finish for
tomorrow. Then suggest a time in the
near future (‘How about Wednesday
evening?’) to show that you’re not just
trying to get them off your back and
stick to it. You never know, you might
even impress your parents with this
mature approach and add to the
impression that you’re grown up
enough to make good decisions.

Where to find back up
If you need back up, you can refer your
parents to our parents and teachers
section on targetcareers.co.uk, which is
designed to address some of the
concerns they may have. If you are
planning to take up a place on a school
leaver programme, check whether
there is any information aimed at
parents on the employer’s website.
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Let us help
you stand
out from
the crowd
Direct
Futurewise supports young people to explore their career aspirations and
make informed decisions about subject choices, higher education,
apprenticeships and future employment. The programme helps young
people between 15 and 19 to:
• think about subjects choices (A Levels, Highers, IB or equivalent)
• understand how their strengths, interests and personality fit together
• consider university options & alternatives to higher education
- Full profiling with a guidance interview, follow up guidance profile
and report
- Full support from our Helpline Team
“Completing the Futurewise profile was a
helpful experience – it literally opened my
eyes to the future.”

Get in touch!

Futurewise student

If you would like to find out more about
Inspiring Futures and Futurewise, please email
helpline@inspiringfutures.org.uk
or phone +44 (0)1491 820381

“As a result of the Futurewise programme,
my daughter feels immeasurably happier
and is really enthused. I feel the support
my daughter has been given was not only
professional but totally individual.”
Angela Young, Parent

inspiringfutures.org.uk/students

@IFFcareers
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Spotlight on employers
In this section
Hear from top employers of school and college leavers. Find out about the
opportunities they offer for working, earning and gaining qualifications.

34 CGI
36 BDO
38 EY
40 Aldi
42 Dyson
44 Lloyds Banking Group
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Time to explore your future career
Join CGI’s degree apprenticeship programme and you will have the support to explore
what the best career is for you within the company.

ou may not be aware that
CGI is the technology
company behind the
mission control system for
Europe’s new 30-satellite
navigation constellation, or that it
defends against 43 million cyber
attack incidents on military and
intelligence networks each day. Did
you know that school and college
leavers aged 18 and over can join the
company as an employee and gain a
university degree at the same time?
CGI has opportunities for up to
100 apprentices each year, who will
each be paid an industry-competitive
salary and have all training, university
fees and course materials paid for.
You’ll study at Aston University,
Edinburgh Napier University, Glasgow
Caledonian University or the

Y

University of Winchester and be based
in one of CGI’s offices in a role that is
either technical (eg software
development, testing or programming)
or business focused (eg business
analysis or project management).
Don’t worry about being put on a
fixed career path too soon, though.
You are able to try out a range of roles
to discover your desired career path,
and will never be short of expert
support from CGI to work out how
your likes and dislikes can be
combined with the needs of the
business.

Discover where you want to be
Rebecca Cackett heads up student
recruitment and joined CGI as a
degree apprentice herself in 2012. She
worked on a number of projects while

CGI degree apprentices graduating in a ceremony at Winchester Cathedral.
TARGETcareers Guide to your future 2018

on the programme, before deciding to
have a change of direction and move
into the student recruitment team.
‘Many people underestimate the
amount of opportunity that CGI offers
apprentices,’ she says. ‘You should
definitely expect to get promoted
during your training and to take on
more responsibility, such as managing a
team or a big project. One apprentice
negotiated a £3m contract before
graduating from the programme.’
Apprentices are allocated projects
to work on when they join the
company based on their skills, so they
can find out what suits them. ‘You
have the chance to move roles based
upon your planned career path,’ says
Rebecca. ‘But many apprentices also
stay on the same project from the time
they join because their role develops.
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What does CGI do?
Both routes help you to develop
professionally and gain valuable
experience.’
Degree apprentice Seraphina
comments that what she enjoys most is
‘the chance to move around the
workplace and experience different
roles, meeting different people’. She
began working in a project
management role before working as a
recruitment consultant in CGI’s
defence division.
Deciding exactly what you want to
do isn’t always easy, but degree
apprentice Louis has found CGI’s
support invaluable: ‘Since joining
CGI I’ve taken advantage of
structured mentoring and other
support to feel empowered to shape
my own career. I’ve enjoyed working
in different parts of the business,
knowing I have guidance around me
whenever I need it.’

It’s not all about work
Worried you might miss out on the
social life if you don’t go to university
the traditional way? Despite the need
to work hard on the degree
apprenticeship, Rebecca recognises
that there is more to life. ‘It’s
important to fit in a good social life
when you work and study full time.
While our apprentices do have to fit
university studies around work, many
find that, with good time
management, they have more free time
than they initially thought.’
Apprentice Joe, who works in bid
and project support, says: ‘CGI puts a
lot of work in to ensure there are lots
of social events. I played in the CGI
Euros, which is a football competition

‘You have the
chance to move
roles based upon
your planned
career path.’
Rebecca Cackett,
from student recruitment
held in a different country each year,
with representatives from offices all
over Europe.

CGI is for graduates too
Like many school leaver employers,
CGI has a graduate programme too.
The decision about whether to go to
university can be a tough one, but
Rebecca has advice on making your
choice: ‘Speak with a wide range of
people, including careers advisers,
teachers, family members and friends
about your options. Contact
employers. As a recruitment team, we
are here to find out what you want to
do and to help you access
opportunities. We’re not going to push
you to join our company if it’s not
right for you.’ Many employers attend
careers fairs at schools and colleges,
and deliver presentations and run
employability skills workshops.
‘Students should make the most of
these,’ says Rebecca.
Find out more about CGI’s degree
apprenticeship programme on pages
82 and 83.

CGI provides IT and business process
services to a number of industries,
including space, defence, the public
sector, and energy and utilities. For
example, CGI is one of the largest providers
of cyber security services in the UK and its
software has supported the missions of
more than 200 satellites. It is also the data
service provider for the government’s
smart metering implementation
programme that will roll out an estimated
53 million smart electricity and gas
meters to over 30 million homes and small
business across Great Britain by 2020.

What CGI is looking for?
As well as 120 UCAS points from three
A levels (or equivalent), degree apprentices
need to show they have determination and
willingness to work hard. ‘Resilience is one
of the main attributes we look for,’ says
Rebecca Cackett, CGI’s student recruitment
lead. ‘You’ll be working and studying, so
you need to be able to complete your
responsibilities while adapting to a
professional environment.’
CGI also wants to see your passion and
enthusiasm – for your chosen role, the
industry and the organisation. ‘We don’t
expect you to be a ready-made expert with
every skill under the sun; we know that
you’re at the beginning of your career and
have lots to learn. So, at this stage, it’s
important that you demonstrate why you
want to work for CGI and in the IT industry,
and what fuels your passion and
enthusiasm,’ explains Rebecca.
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Top support to kick-start your career
Melissa and Matt are on BDO’s school leaver programme. They tell us what it’s been like
so far and how they are supported to gain those all-important professional qualifications.

e were lucky to speak
to two of BDO’s
school leavers
because they are
certainly on a busy
timetable. But the qualifications they
gain to kick-start their careers in
accountancy and professional services
and, crucially, the support they receive
in order to achieve their qualifications,
means that they wouldn’t want it any
other way.

W

First-year highlights
‘If I look back to where I was a year
ago, the amount I’ve learned since
then is unreal,’ says Matt, an audit
trainee who started on the school
leaver programme in Nottingham last
September. ‘It’s a very steep learning
curve when you first start, but I enjoy
pushing myself to take on more
responsibility and learn new things.’
Melissa, an audit trainee based in
London, loves the variety that her role
brings: ‘I could find myself at a client’s
one day, then be back at the office the
next. I’m in the professional services
department so we have a large range
of clients, including lawyers,
recruitment companies and
consultancies. I never find myself
doing the same thing for too long.

‘The amount I’ve
learned in the last
year is unreal.’
Matt, audit trainee
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Audit is about making sure the
financial statements that a company
produces are accurate and complete.
BDO has four school leaver
programmes in total: tax, audit,
business service and outsourcing, and
advisory. Matt comments: ‘I had a
good research into all the different
streams, and looked at what different
firms offered.’

A company-wide support network
The school leaver programme lasts
four years and you study for a widely
recognised professional qualification
such as the CFAB, the ACA, the ATT
or the AAT while you work.
Remember that, while four years
sounds like a long time, you will have
developed additional skills, knowledge
and work experience, with the
potential to progress your career
earlier, than your peers who have
chosen to go to university.
To make sure you are successful,
BDO provides you with a lot of
support to achieve your qualifications
from within its business, which is full
of people who will have completed a
professional qualification too. Matt
explains: ‘We have exams to
complete. We go to college for some
of the learning and teach ourselves as
well. We have plenty of study leave,
which is quite flexible in terms of
what you are allowed and means you
can be purely exam-focused when
you have exams and concentrate on
your day-to-day job when you are
working.’
BDO also matches its school
leavers with specific people within the

business. Being at different points in
their careers, they have a range of
advice to share.
‘You have a buddy, a counselling
manager and a counselling partner,’
says Melissa. ‘How often you meet
with each of them varies, but they are
open for you to ask questions at any
time.
‘Your buddy is usually a year above
you and their experience can help you
to make your experience better. You’ll
see them around the office and queries
tend to happen face to face.
‘My counselling manager is an
assistant manager. If I feel like I need a
catch-up I’ll just send her an email, but
she’s very on top of things so
sometimes she’ll approach me.’
‘Counselling managers are very
good at giving you career advice,’ says
Matt. ‘If you want to try a particular
type of work they can speak to the
relevant people and focus you on that
area.’
Counselling partners are some of
BDO’s most senior people, so Melissa
explains how the relationship works:
‘My counselling partner is super
approachable, so if I see him he does
stop for a chat and finds out about my
progress. Any advice or insight from a
partner is very valuable because they
have so much experience.’

Choosing the school leaver route
Melissa considered going to university.
‘I would have studied maths with
finance, with the intention of coming
out and doing accountancy anyway.
So I just thought I’d rather earn a
salary and get on-the-job training as I
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Melissa and Matt have both joined
BDO’s audit school leaver programme in
London and Nottingham respectively.
As they study towards their ACA
professional qualification, both receive
the support of a buddy, a manager and
a senior partner at BDO.

go,’ she explains. ‘While uni would
have given me that theory, I also felt
like I needed the practical side of
things in order to put that theory into
practice.’
Matt took a slightly different route
– after school he learned to make
violins and then had a job in personal
insolvency (a profession that helps
individuals in financial difficulty) for
two years – but he sees many of the
same benefits as Melissa: ‘The school
leaver route is a quicker way to
qualify. University would have taken
three years and then there would have
been three years of graduate training
at the firm, so six years in total. You
also get more practical experience on
the school leaver programme as it’s
four years long, compared to three
years for the graduate scheme.’

Choosing BDO
Several firms offer school leaver
programmes in audit and other
accountancy and professional services
specialisms. So why did Matt and
Melissa choose BDO?
‘One thing that drew me to BDO
was the culture – I felt accepted. For
example, I used to worry that interviewers
would judge me for having lots of
piercings. But BDO wants you
to bring who you are to work, and my
interview was super comfortable – I
already felt integrated’, explains Melissa.
Matt was very thorough in his
research: ‘I had a look at all the major
firms and, from what I saw about BDO’s
structure and in the reviews I read online,
it just seemed like the best firm for me.
It’s very people based and friendly.’
Find out more about BDO’s school
leaver programme on pages 78 and 79.

‘I could find myself
at a client’s
premises one day,
then be back at the
office the next…
I never find myself
doing the same
thing for too long.’
Melissa, audit trainee
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Capture the skills for a changing world
The world of work is changing. Professional services firm EY is ready to equip you with
future skills to innovate and adapt throughout your career.

tart your career straight
after school and you will
get an impressive amount of
work experience under your
belt at an early age, perhaps
with some great qualifications too –
and at an earlier age than someone
who has been to university first.
EY business apprentice Jade says,
‘Don’t be afraid of the fact that you
haven’t followed the crowd. We get
the same work, qualifications and
opportunities as graduates, with no
limits to how far our career can go.’
However, the world of work is
changing. Technology such as 3D food
printers, drones and artificial
intelligence (AI) are already being used
worldwide to make all sorts of
‘human’ jobs faster and more accurate.
This makes it more and more
important for you to have the right
skills set – one that enables you to
adapt, whatever the needs of your job.
Professional services firm EY is well
known for recruiting more than 200
apprentices a year across its
apprenticeships, including its digital
innovation and business programmes.
What’s less widely known is that EY
want to help you navigate the
changing workplace and build the
essential skills for a career now and in
the future.

S

An apprentice employer that’s
keeping the future in mind
‘The future is more complex, exciting,
uncertain and competitive than ever
before,’ comments EY’s marketing and
communications lead Steve Keith.
‘Technology is changing how we work
and creating new possibilities; this
means that, as the working world
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changes, so do the skills that
employers need from their people.’
All EY apprentices are supported to
ensure they develop the skills,
knowledge and confidence they need
to accomplish great things and be
ready for the future. This is achieved
through a combination of expert
training, mentoring and coaching. For
example, you’ll get to access the firm’s
online learning platform full of the
latest training materials. You’ll also be
encouraged to build a relationship
with your mentor – someone who has
been there and done it and can help
you get to where you want to go. In
fact, last year EY’s people spent eight
million hours in training, developing
the skills that will become increasingly
important, such as communication.

Jade explains how she’s developed
this skill and reaped the benefits.
‘When I joined EY, I lacked confidence
and found it nerve-wracking to speak
in front of even a small group of
people,’ she says. ‘Now that’s all
changed. I recently presented on stage
at a financial services induction to an
audience of 500 people and even got
to speak on national radio alongside a
partner in the firm.’

Apprenticeships at EY
School leavers can apply to a number
of apprenticeship opportunities
straight from school, with a starting
salary of up to £21,500 and no
student debt.
The EY degree apprenticeship in
digital innovation: this three-year

Digital apprentices at EY study towards a BSc degree in digital innovation.
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Five skills for the future
‘AI and smart machines may claim many
jobs, but there will be an increasing
demand for skills where the human
touch is still required,’ says Steve. ‘That’s
why we’ve identified five future skills
that we think you simply can’t afford to
ignore when setting out your path to
career success.’

programme allows you to combine
your passion for business and
technology. You’ll work within EY’s
technology consulting team, helping a
number of different clients transform
their businesses through new
technology.
Degree apprentice Cara says: ‘With
such a digital revolution taking place
in business as well as our personal
lives, it’s exciting to work somewhere
that’s at the cutting edge of all this
change.’
You’ll spend 20 per cent of your
time studying towards a BSc degree in
digital innovation at ADA College, the
National College of Digital Skills.
You’ll also be assigned a career
counsellor from the start: they’ll work
closely with you to identify your
strengths and help you grow in your
career. Cara says: ‘From the
assessment centre until now, I’ve felt
totally supported and really enjoyed
the experience.’
The EY business apprenticeship:
this programme runs in four different
areas of EY’s business (assurance, tax,
transactions and consulting – find out
what these mean on EY’s website) and

you choose one of these areas when
you apply.
You’ll kick-start your career with a
full-time job – apart from when you
are studying towards your professional
accountancy qualification, CFAB
(Certificate in Finance, Accounting
and Business), and a governmentaccredited, level 7 apprenticeship in
accountancy and taxation.
Jade describes her first year on the
programme: ‘I thought being an
apprentice would mean doing all the
boring jobs no-one else wanted. But
I’ve been completely blown away by
my first year at EY and have learned
so much so quickly. Getting to speak
to the chief financial officers and
managing directors of companies that
are huge household names is amazing
and something I never thought I’d be
able to gain exposure to at such a
young age.’
Whatever changes happen in the
workplace, one thing is certain: EY
will help you develop the skills you
need.
Find out more about EY’s
apprenticeship opportunities on pages
92 and 93.

1 Creativity: finding new and better
ways to do things, keeping an open
mind and not assuming that things
have to stay the way they are.
2 Cognitive flexibility: adapting to
whatever comes your way and being
comfortable with change.
3 Collaboration: working with others
and being able to communicate with
people from all backgrounds.
4 Complex problem solving: making
sense of lots of information to make a
decision, understanding what is and
isn’t important, and showing good
reasons for your choice.
5 Emotional intelligence: being able to
see things from other people’s points
of view and adapting the way you
communicate with people.

What does EY do?
EY is one of the biggest professional
services firms in the world. It helps
companies of every size, right around the
world, answer complex questions, work in
better ways, and accelerate their growth
and success.
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Get in the fast lane to a career in
retail management
Aldi’s stores apprentices have the opportunity to train as the retailer’s future managers.
It’s an accelerated path that doesn’t require you to go to university first.
ne of the biggest career
myths is that if you want a
role with great potential for
progression then university
is always the best path to
take. This simply isn’t true, as Aldi’s
apprentice programmes prove. The
discount retailer’s stores apprentice
programme is a particularly impressive
case in point: on completing the
scheme, apprentices who have exceeded
expectations could get a job as a deputy
store manager or even become an
assistant store manager if they have
really excelled – and all this in just
three years. What is it like to be on this
path to store management success?

O

Applying for an adventure
Ellie Dumont’s store management
journey started as soon as she knew
she wanted to do something practical
to achieve her goal of a career in retail
management. ‘University wasn’t for
me as I prefer hands-on experience,’
says Ellie, an Aldi apprentice at the
Clacton-on-Sea store. She did some
careful research into her options
online, before deciding to apply to the
Aldi stores apprentice programme
aged 18. ‘Although the application
process was challenging,’ says Ellie, ‘I
would score it ten out of ten. I felt
informed throughout and Aldi was
always in contact with me.’
Then came the interview: ‘Naturally
I was nervous, so I asked my sister for
some advice. She told me to be myself,
stay calm and be honest. First
impressions matter, so I made sure I was
presentable and tried to come across in
the best way. The area manager, Sam,
put me at ease during the interview and I
felt confident enough to ask questions.’
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Staff at Aldi’s Kingswinford store.

Fantastic progression
How do you get from new apprentice
to someone with the skills, knowledge
and potential to be deputy manager of
a whole store? It would be a big
challenge for anyone to face, so Aldi
strives to equip its apprentices with the
skills and experience they need for
such a high level of responsibility.
Its stores apprentices follow a
development plan that trains them in
all aspects of retail management
during their three-year course, which
features a mixture of in-store and
theory work. The scheme offers store
assistant training in year one and store
management training in years two and
three.
Training is designed to help
apprentices build their confidence
along the way. Ellie comments: ‘I am

Ellie Dumont is an Aldi stores apprentice at
the Clacton-on-Sea store.
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always asked by my store manager
“Are you confident to do this on your
own?”, which is really reassuring. I am
also partnered with a couple of other
colleagues, so I am able to ask them
any questions I may have as I go
along. There is great support on the
programme and a great sense of team
spirit.’
In fact, this is one of the things Ellie
has liked most so far. ‘I enjoy being
part of a team and the best part of my
job is my colleagues; we are like a
family and we have a close connection.
They are the reason I am always
happy and stay motivated at work.’
Ellie is already thinking beyond the
three-year programme. ‘I’d love to
become a store manager – it’s great to
be on a rewarding career path at such
a young age,’ she comments. Aldi
envisages every store apprentice
becoming part of the future store
management team – but this, of course,
depends on them working hard to
achieve it. ‘Nothing worthwhile comes
easy, but if you work hard and show
commitment to your role, the sky really
is the limit at Aldi, as there are so many
opportunities to progress,’ says Ellie.
She adds: ‘I would advise anyone
thinking of applying for the Aldi
apprentice scheme to just go for it. It’s
really worth it and it opens up so
many opportunities. I definitely think
it’s the way forward if you like to
learn on the job, gain experience as
well as a qualification and stay close
to home.’
If this is something you are
considering, there isn’t a better time.
In 2018, Aldi will recruit at least one
apprentice for each of its 750 stores in
the UK.

Three top reasons to apply to
Aldi’s stores apprenticeship
Apart from accessing a springboard
into a retail management career,
consider applying to Aldi because:
1 Perceptions about apprenticeships
are changing. Ellie explains: ‘Some
time ago, apprenticeships were not
always seen in the best light, but
now I think perceptions have
changed and people are seeing how
well apprentices can do.’
2 You’ll be paid higher than the national
minimum wage for apprentices and
have the potential to earn a great
salary in future. Store managers are
paid £44,890, rising to £58,540.
3 You may have more relevant
experience than you think. Ellie had a
part-time job in hospitality before she
applied, which gave her confidence
dealing with customers. She also
enjoyed being on the school football
team – a team player at heart.
Find out more about Aldi’s
apprenticeship opportunities on pages
70 and 71.

Apprenticeships at Aldi
Aldi, one of the most reputable retailers in
the global business market today, offers
apprenticeships across three areas of its
business: stores, logistics and driving.
They provide a mix of theory and practical
work as apprentices work towards a
qualification and a permanent position at
the retailer.
The stores and logistics programmes take
three years to complete and are open to
applicants aged 16 who have received
their exam results.
Aldi’s newest programme, the 12-month
drivers apprentice programme, is open to
applicants aged 18 and over.
Stores and logistics programmes
apprentices receive £6.00 per hour (£180
per week) rising to £7.50 in year two and
£8.90 in year three (£267 per week).
Those on the drivers programme receive
£10.71 per hour (£305 per week).

Aldi’s stores apprentices will train to be store managers.

TARGETcareers Guide to your future 2018

42
SPONSORED CONTENT

SPOTLIGHT ON EMPLOYERS

Create tomorrow’s technology today
If you are a would-be engineer who wants to make a difference to future technologies
right now – but also want a prestigious degree – you should consider the Dyson Institute.

yson has always been
known for its reinventions
and for solving problems
that others ignore: whether
through its famous vacuum
cleaners, its hairdryers and hand dryers,
or its latest venture into electric cars. So
it’s not surprising that it is now offering
a new type of higher education
opportunity: the Dyson Institute of
Engineering and Technology.
The Dyson Institute allows its
undergraduates to combine a
prestigious university education with
opportunities to apply their learning to
real projects immediately. This is
without getting into debt and while
earning a salary. We spoke to Matt
Wilson, engineering technical director
at Dyson, and Duncan Piper, director
of the Dyson Institute, to find out just
why they think the Institute is unique.

D

You get a cutting-edge degree
Matt and the team sat down with the
University of Warwick to devise a
curriculum that is, in Matt’s words,
‘most appropriate for today’s and
tomorrow’s technology’. Students
currently graduate with a degree

from the University of Warwick, but
teaching for the degree is delivered
at Dyson’s technology campus in
Malmesbury, Wiltshire – a place
known for its high-tech laboratories
and facilities, its friendliness, and for
having a perfectly-restored English
Electric Lightning jet in its restaurant!
Undergraduates spend two days a
week in lectures, academic work or
private study, and three days working
alongside Dyson’s experienced engineers
and scientists. During the first two years
of the degree, the undergraduates gain a
broad understanding of engineering,
before deciding to specialise in either
mechanical engineering, electronics or a
combination of the two. ‘The specialism
they choose is driven predominantly by
their preferences,’ says Duncan.
One of the things that the
undergraduates have said they
appreciate is how cutting-edge and
responsive to change the teaching and
learning is. ‘I can’t tell you now what
precise module or work rotation the
undergraduates will be on in two
years’ time because technology is
dynamic and so is Dyson and this
degree,’ says Duncan.

James Dyson with the first cohort of Dyson’s undergraduates.
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You work on real-life projects
Undergraduates spend four months in
each rotation. They might find
themselves learning about artificial
intelligence, robotics or aerodynamics,
depending on the projects they work on.
‘During training, some companies give
their new joiners work on problems that
they already know the answer to for
training purposes,’ says Matt. ‘We give
them problems that we don’t know the
answer to – the same ones that our
scientists and engineers are working on.
This gives them a chance not only to
learn but to contribute right from the
start. Their creative thinking and
enthusiasm more than makes up for any
lack of experience.’
This is the kind of approach to work
that Matt has benefited from in his own
career. He joined Dyson straight out of
university. ‘My first project was on a
new venture for us: the Dyson washing
machine,’ he recalls. ‘We were being
pioneers in white goods and, in no time
at all, I was responsible for a number of
components: the engineering behind
them, the assembly and communicating
progress to senior colleagues. I can still
remember how it felt to be a key part of
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a new technological adventure, even
though I had no experience. We embody
the opportunity for responsibility in the
Dyson Institute. I enjoy working with
bright minds and helping them to become
the best engineers and scientists.’
Perhaps surprisingly, Matt says that
one way its undergraduates develop is by
having the freedom to make mistakes:
‘We support them to do so, as that’s how
products improve,’ he says. Duncan
agrees: ‘Our engineers solve problems
iteratively: by working through a series of
mistakes until a product is perfect. That’s
how James Dyson started with his first
cyclonic vacuum cleaner.’

You are supported and known
One of the great things about the Dyson
Institute is that the intake is small: the
first cohort was just 33. This means
that the Institute makes up a close
community of people who know each
other well. ‘At universities, you are
among hundreds of other students, but
I know all of our undergraduates
personally,’ says Duncan. In the very
first week of joining Dyson, the
undergraduates have an introductory
week that acts as their freshers’ week.
Duncan and Matt are fully aware
that their undergraduates are dealing
with starting a degree and a new job at
the same time. ‘We wanted to ensure
that they had all the support they could
need,’ says Duncan. ‘So far, though, the
undergraduates have more than
survived – they’ve thrived.’
‘We meet with them regularly to
stretch them if they are plain sailing and
support them if they are struggling,’
Duncan continues. Undergraduates also
have coaching and support on any
academic, workplace or pastoral matter

The Dyson Lightning Café, featuring a fully restored English Electric Lightning Jet.
from their graduate buddies, their line
managers, their undergraduate
development manager and, not least,
from the wider teams they are working
within. Know also that achievements
are celebrated: ‘This morning, the
richest of chocolate cakes greeted our
undergraduates who, yesterday,
completed their first round of exams,’
Duncan says.

‘If your main passion is sport, for
example, the degree probably won’t
allow you the time to pursue that in
the same way as you could at a
traditional university. But if you are
excited by problem solving, this is the
place for you.’
Find out more about the Dyson
Institute on pages 90 and 91.

Is the Dyson Institute for you?
‘I think that being able to gain a strong
engineering degree, while making a real
difference to future technologies within
world-class engineering facilities, is a
unique opportunity,’ says Matt. ‘But it’s
not right for everyone.’
Matt and Duncan agree that the
programme is hard work, and that
juggling work and study can be allconsuming. ‘You work for 47 weeks a
year,’ says Duncan. ‘You don’t get the
long university summer – and, while
we aren’t far from Bath and Bristol,
there isn’t the nightlife that you might
find at a city university.’ Matt adds:

One of Dyson’s anechoic chambers,
designed to absorb reflections of either
sound or electromagnetic waves.
TARGETcareers Guide to your future 2018

44
SPONSORED CONTENT

SPOTLIGHT ON EMPLOYERS

How I’m making my mark with
a technology apprenticeship
Digital transformation in the banking sector means there are loads of opportunities for
school leavers at Lloyds Banking Group. Degree apprentice Joshua tells us more.
anking is changing and it’s
an exciting place to be if
you are leaving school and
going into the workplace.
New technologies are
transforming the way people deal with
their finances, and this is opening the
door to all sorts of opportunities for
those on the threshold of their career.
Just as Lloyds Banking Group is the
largest provider of digital financial
products, so it has also been paving the
way for large numbers of school leavers
to complete apprenticeships. It’s keen
for all its apprentices to be at the heart
of the innovation, giving them the
chance to explore the latest trends and
learn to adapt and react as the digital
landscape evolves around them.
Joshua is a third-year IT degree
apprentice at Lloyds Banking Group
and he describes how he has been able
to use technology to make an impact
from early on: ‘When the first thing I
developed “went live” there was a big
sense of accomplishment. It was
exciting to know that thousands of
people up and down the country were
using it.’

B

Tech in action: Joshua’s story
‘It excites me the way technology
moves and develops so quickly, and
how the small things we do can have a
big impact on customer experience,’
says Joshua, whose job role during his
apprenticeship is as a front-end
developer.
Joshua is part of a small team in
Leeds that designs, builds and tests new
technology for customers making a
mortgage application – one of Lloyds
Banking Group’s biggest products. He
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There are five different career paths helping you find an apprenticeship that suits you.
thrives on the creativity he uses in his
job, which is to design the parts of
applications that customers interact
with: ‘When we are given a task, no
one is saying “you’ve got to write code
like this” – you can be creative and free
in what you do and explore new
technology. It’s exciting because you
can put your own stamp on things.’
At the end of the four-year scheme,
not only will Joshua have four years’
experience working for a FTSE 100
company, he will also graduate with a
BSc degree in digital and technology
solutions from Manchester
Metropolitan University, where he has
been attending lectures one day a week.

Balancing studying with a job
Joshua considered going to university
via the traditional route but decided a
degree apprenticeship at Lloyds
Banking Group was a better match for

him. ‘I thought about how I learned
best at school, and it was through
doing things hands on,’ he comments.
‘In IT you can read a manual on how
to build a website, but I learn by
actually building it, messing around
with it and looking at what works and
what doesn’t. I felt that if I went to
university the traditional way I’d
spend too much time focusing on the
theory without the opportunity to
implement my knowledge. Whereas
the degree apprenticeship would allow
me to attend uni and put theory into
play at work and have an impact.’
Studying for a degree at the same
time as working takes determination
and dedication, as Joshua explains:
‘Having to do coursework isn’t easy
but, at the end of the day, I’m doing a
degree and have exactly the same
workload as any other student, but
spread over four years.’
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However, support is there when it’s
needed. ‘My team understands that I
have the extra commitment of a degree
and there is flexibility if I need the
occasional half day off for coursework
or to prepare for an exam. They want
me to do well.’

Apprenticeships with choice
Lloyds Banking Group has created five
different career paths to help people
find an apprenticeship that suits them.
For example, relationship champions
like building relationships with people
and might suit a customer advisory
role, while strategy aces like using
facts and figures and could make a
great accounting technician, for
instance; or you might be a tech
marvel like Joshua, with a passion for

technology and how it can impact
people’s lives for the better. Each
career path has multiple
apprenticeship programmes to choose
from that lead to qualifications at
different levels, from level 2
intermediate apprenticeships right up
to level 6, which is a full university
degree. For help choosing, think about
how you like spending your spare time
and what you’re good at. What are
your proudest achievements and why?
Lloyds Banking Group gives all its
apprentices a salary above the national
requirements for apprentices. It also
pays for their qualifications in full –
even university degrees.
Find out more about Lloyds
Banking Group’s apprenticeships on
pages 112 and 113.

Three things Joshua loves
about his apprenticeship
1 Using tech to make things great
‘My team does a lot of testing and
learning from the results so that we’re
spending our time in the most
efficient way. It’s a continuous cycle of
improvement so what we’re producing
works well.’
2 Future career prospects
‘I’ve got the potential of a really strong
career within the organisation,
developing myself as an expert in
what I do.’
3 Earning while learning (for free)
‘Studying a degree is not easy but it
will be worth it because I’ll get my
degree without paying a single penny
for it, all while being paid to do my job
at the same time.’

‘Technology moves
so quickly – the
small things we do
have a big impact on
customer experience.’
Joshua,
IT degree apprentice

Joshua is a third-year IT degree apprentice at Lloyds Banking Group.
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Visit the University
of the Year
Come and see us at an open day and discover
why we’re the university for you
• Tuesday 10 July 2018

• Saturday 3 November 2018

• Saturday 8 September 2018 • Saturday 1 December 2018
• Saturday 6 October 2018

Book your place: www.ntu.ac.uk/opendays

8016/02/18
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Louis was reluctant to apply to university and left school
without any firm plans. But after taking a year out to
reconsider his options, he found his ideal apprenticeship.
t the moment I’m a section
manager in womenswear at the
Manchester store. I’m working
towards a level 4 apprenticeship in
retail management, with the goal of becoming
a commercial manager. I line manage about
15 people, organise the day-to-day running of
my section and analyse sales performance. I
started on the till and stacking shelves, then
became a section coordinator (ensuring
people were where they should be and
working with the section managers to improve
performance). I was originally in charge of
accessories and jewellery, which was quite a
small section, but then I replaced the
footwear manager so have a lot more
responsibility now.

A

Louis Horton is a retail
management apprentice at
Marks & Spencer (M&S).
2014

Began working for RTQ Tutoring

2016

Completed A levels in maths,
physics and geography

2016
–2017
2017

Worked part time at Tesco, for a
tutoring company and at a bar
Began level 4 retail
management apprenticeship
at Marks & Spencer

‘It takes time to
work out what
you want to do.’

Probably the most challenging aspect of the
role is that I’m working with people who have
been there much longer than me. The section
manager I took over from had been with M&S
for nine years and a section manager for
three years – and I’m only three months in.
It’s a whole new level of professionalism
compared to being a customer assistant.
However, the best thing about my job is that
I’m not viewed as a trainee. I have full
responsibility while also getting plenty of
support.

The right decision
I wasn’t sure which option would be best for
me. I could have happily gone to university,
and my teachers told me to apply, but I was
worried that I would come out in the same
place as when I went in, without gaining much
from it.
I didn’t apply for university before leaving
school, and took a gap year last year. During
that time I stacked shelves at Tesco, worked
in a bar and tutored children aged 6 to 16 –
such as GCSE maths and physics work. I’ve
done tutoring for three years and was
promoted after two years to a more
organisational role, similar to the section
coordinator role at M&S.
In the autumn after getting my A level results
I started applying for university but changed
my mind. I was also applying for a few
apprenticeships at the same time, and this
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one seemed like the best option. I was
interested in management and knew I liked
retail from working in Tesco, and M&S is a
well-known brand.
I think my gap year is what made me stand
out when I was applying: it gave me a few
different pieces of experience to draw upon,
giving more context to my interview answers.
I also did lots of research and knew the sorts
of questions I would be asked.
You can progress much more quickly on this
apprenticeship than if you go to university.
Both the apprenticeship and the graduate
scheme lead to the role of commercial
manager, but I could become a commercial
manager a year and a half before someone
my age even finishes their degree. And if I
change my mind I could still go to university
in future.
I was concerned about going straight into a
nine-to-five job after leaving school, but my
work/life balance is better than if I was at
university. I live in a house with my girlfriend
and other students so have still been able to
experience that aspect of university life. I
have a 40-hour week, which includes one
early (7.00 am to 4.00 pm) and one late
(11.00 am to 8.00 pm) shift and sometimes
weekend work, while my housemates get to
choose when they study. But they sometimes
have to write essays late into the evenings,
and I never have to bring work home.

Advice for school leavers
Be humble, hard-working and willing to learn.
Don’t assume you know everything once you
get accepted onto an apprenticeship, because
everyone knows an infinite amount more
than you do.
It sounds strange, but I feel younger now than
when I was in sixth-form. I thought I needed to
have my life sorted out by the time I was 19,
but have realised that it takes time to work
out what you want to do. Don’t be in any rush
to do anything. One of the best things you can
do is to take a year out to think about your
options – and apply for things that you will
enjoy, not just what your parents or mates
think you should do.
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Marisa’s favourite subject at school spurred her on to do
an engineering apprenticeship on the railway. She enjoys
night shifts on the track, where she learns the most.
rains have wires above them with
25,000 volts running through them
and that’s what makes the trains
move. I work on the railway
overhead lines and I love how what I am doing
helps so many people: rail passengers but
also companies such as freight trains that
deliver goods and services to companies
around the country.

T

I do a week of working days, followed by a
week of working nights. During the days, I’m
generally in the office tracking equipment to
make sure it is working. If there are ever any
problems we have all the data to help us fix it.
I’m also learning about the managerial side of
the business and I do written work towards
my apprenticeship qualifications.

Marisa Bajerski is an
overhead lines apprentice
for Network Rail.
2012
–2016

Part-time jobs including
waitressing and bar work

2014 Studied A levels in psychology,
–2015 physics, statistics and maths
2016

Started apprenticeship at
Network Rail

2017

Won Network Rail’s Apprentice
of the Year

‘Teamwork is the
most important skill
on the railway as
you are always
working as a group.’

When I work nights I’m out on the track. It’s too
busy to get out on track during the day,
especially here in London, so nights are when
all the work gets done. Every piece of track
needs to be patrolled every four weeks and
the overhead wires need to be checked.

The experience so far
My apprenticeship is three years long. The
first six months were spent on a residential
stay with other apprentices at a training
centre near Coventry, where I studied English,
maths, electrical principles and mechanical
principles. My next two-and-a-half years will
be spent doing on-the-job training at the depot
I’ve been assigned to. At the end of it I’ll get a
BTEC level 3 and an NVQ level 3 in engineering.
One challenging thing has been learning
everything about the overheads. There might
be six variations of one piece of equipment,
and you need to know what gets used where.
However, night work has been better than I
expected and I enjoy it because it’s when I’m
learning the most. I thought I’d lose all my
days, but actually I get up at 3.00 pm so I
still have most of the evening until I start
work at 9.00 pm.
Teamwork is probably the most important skill
on the railway as you are always working as a
group and not as an individual. Leadership is

also a big one as it’s a safety-critical job. If you
can’t be a leader enough to say ‘I think you
should step back – that’s not safe,’ that’s when
accidents happen.

Deciding my career path
The majority of my friends went to university
– I went to a grammar school so we were very
much pushed towards the university route –
but I think I’ve got it better. I’m earning money
while learning; I’m not going to end up with
debt and I’ll have a job at the end of it. They
will have a degree but they aren’t guaranteed
a job at the end of it.
To be an engineer you don’t necessarily need
a degree, but gaining knowledge will help you
do the job better so having one can be a good
thing. When I finish my apprenticeship, I’m
thinking about doing a higher national
certificate (HNC), which Network Rail would
pay for, because it helps if you want to go into
management.
There are so many opportunities here so it’s
hard to think about the future. You don’t have
to stick with the path you are currently on so
if, for example, I didn’t like overhead lines, I
could go and work on signals. I’d definitely
like to go down the managerial route
eventually, focusing on thinking about what’s
wrong and how to change and improve it,
rather than the actual fixing. But, while I’m
new, I most enjoy going out on the tracks
because I’m learning to do the jobs that need
doing. You can’t be a manager without
knowing the job itself.

Advice for school leavers
Having a part-time job is really good for your
confidence. It puts you in the real world and it
makes you realise what adult life is like. I was
nervous in my apprenticeship interview but
having had a couple of interviews for part-time
jobs helped.
To work out what you want to do, think about
what school subjects you enjoy the most.
I always enjoyed physics – and engineering
was the main job that linked with it.
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Dan found out about the apprenticeship programme by chance
when he impressed a customer in his part-time job. It was the
start of a promising career in the commercial banking sector.
ow I heard about the
apprenticeship programme was
quite fortunate. I was working
part-time at an Apple store during
my AS levels and someone came in to buy an
iPad. I asked a few questions to get to
understand the customer a bit more such as
‘what will you be using it for?’ and ‘what do
you do at work?’ and they then told me that
they worked at Lloyds Banking Group and
were starting up a talent programme. When
they sent over more details, it turned out it
was an apprenticeship. I submitted an
application and got an interview.

H

Dan Marsh is a business
manager at Lloyds Banking
Group.

I did very well at school and college, but I just
knew that university wasn’t for me. I’d even
been to open days at the University of
Cambridge and won an award there. But I
didn’t want to commit three years to a subject
that I didn’t know I wanted to pursue. The
apprenticeship was a better answer for me.

Discovering project management
2012

Worked part time at Pizza Hut

2013
–2015

Worked part time at an Apple
store and was the youngest UK
employee

2014

Completed AS levels in
business, law, economics, and
government and politics

2014

Started apprenticeship at
Lloyds Banking Group

2016

Finished apprenticeship and
became a process
improvement lead

2017

Promoted to associate director
in commercial banking

2017

More recent promotion to
business manager

I did a higher apprenticeship in project
management that led to a level 4 qualification.
It was two years long, with two exams and
several pieces of coursework. We were trained
to be junior project managers and did
everything from leading small projects to
helping two different parts of the bank come
together as one.
The project management programme stood
out to me because it sounded different and
because I thought it suited my skills and
characteristics the best. I like managing
uncertainty and I don’t like doing things that
are repetitive. Being a project manager you
are managing situations where big changes
are involved, and in the project environment
your work really could be different every day.
There is a lot of responsibility to get things
right, but you have some really good times
with the people you work with.

Beyond the apprenticeship
I think project management gives you
fundamental skills that can be applied to lots
of different job roles. Transferrable skills are
really useful to have. In fact, what I’m doing
now is completely different from my project
manager role as an apprentice.

TARGETcareers Guide to your future 2018

At the end of my apprenticeship I was
approached about an opportunity to be an
associate director in commercial banking and
I took it up. Commercial banking is about
supporting companies with their banking
needs to help them grow. I started working in
commercial banking insight, which is a team
that looks at the needs of clients and how to
adapt our products and services to make them
better. I helped manage the research around
new products, which involved online surveys,
client focus groups and customer testing. For
example if we had a new webpage design or
online demo, we would get clients to come in
and try it out; we would watch how they used
it and get their feedback straight away.

Work experience
I’ve had several part-time jobs and bits of work
experience and I believe they are all connected.
I used to do a lot of fundraising and
volunteering for local charities, such as a
kennels – one of the things I did there was to
help them out with their website and media
content. I also worked part-time at Pizza Hut,
which really helped me get confident when
speaking to people and finding solutions to
their needs. Then there was my job at an
Apple store.
I don’t believe I’d be at Lloyds Banking Group if
it wasn’t for Apple, but I wouldn’t have been at
Apple if it wasn’t for Pizza Hut, and I wouldn’t
have been at Pizza Hut if it wasn’t for the
volunteering opportunities.

Advice for school leavers
If you know you want to become a doctor,
lawyer or any job that requires a degree, go to
university. If you don’t know, remember that
apprenticeships can give you qualifications,
contacts and a nice salary, depending on what
you do.
A tip for interviews: nowadays employers are
looking not just at a person’s qualifications
and skills but at the rest of the person. So if
you are really passionate about football, for
example, try and find ways to bring that to the
interview and the role you will be doing.
Coaching a football team could be the same as
coaching a small team at work. There are
transferable skills that a lot of people miss.
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Niamh doesn’t feel like she is missing out on the university
experience as she works and studies side by side with other
school leavers. She will gain an engineering degree.

Niamh Turney is an
undergraduate engineer
doing a degree at the
Dyson Institute of
Engineering and Technology.
2014

Work experience at Fulbrook
Middle School

’ve been working in the electronics
hardware team at Dyson, specialising in
motor drives. The motor controls so much
in every machine so it’s been really varied:
I’ve spent time learning about the equipment in
the lab and then using it to test motors and
interpret the data. I also spent four weeks in an
electronics lab, where I was making voltage
protection boxes, developing practical skills, and
getting to know what different components look
like and how they fit together.

I

overdraft for years. I saw this opportunity as a
way of gaining experience and a degree, earning
a salary and potentially ending up with no debt.

I spend three days a week working in a team of
experienced engineers and have two days a
week for lectures or study time – our teaching
areas are on the Dyson campus and external
professors come in to lead each session. At the
end of the four years, I will receive a bachelor
of engineering (BEng) degree. On top of this, I
am getting all of the in-house training for new
engineers at Dyson.

My school friends

The highlight has been learning the basic
building blocks that I’ll use throughout my
whole career. Small things, but together they
make me feel like I’m growing into an
accomplished engineer. It’s exciting to know
that my work will make an impact on what will
be a real-world product one day.

Managing my time
2017

A levels in maths, further
maths and physics

2013 Worked part time as a waitress
–2017 and then as a receptionist at a

Mercedes-Benz dealership
2017

Joined the Dyson Institute

‘I think I’ve
grown up more
than my friends
at university.’

Balancing your time between the job,
coursework and rest is important. Taking on so
much at once, it’s difficult not to feel
overwhelmed at times. You can’t commit all
your time to your studies because you have
professional responsibilities; it’s very different
to studying for A levels. I knew I would need
time management skills so I researched a few
techniques: I used a technique called
‘Pomodoro’ in year 12 but now I use one called
‘MoSCoW’. It’s good to take on something
difficult so young because then everything
else will feel easier in the future! It shows that
you’re not afraid of hard work.

Deciding on the programme
I knew that some university graduates were
still not being considered employable because
of their lack of practical experience. I also knew
that I learned best by getting hands on. Then
my mum showed me something she had seen
about the Dyson Institute, which solved both
problems for me. University also seemed so
unaffordable; I didn’t want to be living in my

I think the communication skills I developed
from my job on reception at a Mercedes-Benz
garage helped me stand out when applying.
Being able to simply communicate technical
knowledge is a skill that engineers need. I also
did lots of maths tutoring, which helped me
develop how I talk about complex scenarios.
Pretty much all of my friends have gone to
university and a couple have done a gap year or
gone travelling. They go out partying a lot more
than me, but it doesn’t bother me too much. We
have a good social group here as undergraduates
and have been out to Bristol so I don’t feel like
I’m missing out. Because there’s such a small
cohort (year group) here, living and working
together, you get to form some really good
friendships. Diamonds are formed under
pressure! I also think I’ve grown up more than
my friends at university. Here you’re thrown
straight into a job you wouldn’t usually have until
you are a few years older, so you mature quickly.

Future plans
I’d like to work on a project that changes
peoples’ daily lives. For example the Dyson
hairdryer transformed how people dry their hair
and that’s really rewarding for those engineers. I
would also like to get involved in promoting
engineering as a career choice, by going into
schools or volunteering with the James Dyson
Foundation, for example. I want to share my
experience and how much I’ve enjoyed pursuing
a career I’m passionate about.

Advice for school leavers
There are a lot of school leaver opportunities
out there – try to speak to people doing
something already and ask them as many
questions as you can. Choose the employer
and location carefully – visit before and make
sure you can feel at home there.
When you start it’s important to demonstrate
the level of maturity that is required in the
workplace. You’ve got to know when you can
and can’t behave like an A level student. Show
independence and a desire to develop and
learn, and that you can manage your time –
don’t be late!

TARGETcareers Guide to your future 2018

52
Darbie’s apprenticeship gives her the hands-on experience
and technical training she was hoping for. She applied while
most people at her school were set on going to university.
t the end of college I was sure that I
didn’t want to spend another three
years sat in a classroom, so I
decided to look for something that
was more practical. I knew that university
might not be the best option for everyone; I
have older friends who had applied to
university and either never went or found
themselves working in jobs they could have
got without going to university. Looking at the
options with my parents, an apprenticeship
seemed ideal for me.

A

Darbie Hughes is an
electrical fitting apprentice
at UK Power Networks.
2013

Worked for a cleaning company
for two hours every day after
college

2015

Carried out part-time reception
and bar work at a bowling alley

2016

Completed BTECs in science, IT,
and health and social care

2016

Assisted with plumbing work
during the summer

2016

Joined UK Power Networks

‘It was definitely
a big, sudden
change, but I’m
glad I took this
risk.’
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I’d always been into IT and science, so I knew I
wanted to do something technical; with my A
levels it wouldn’t have made sense if I
suddenly decided to become a dancer! My
uncle works for UK Power Networks and so I
was lucky he was able to sit me down and run
me through what his job involved and how the
company owned and maintained power cables
and substations that deliver electricity to
more than eight million homes and
businesses across the south-east, London
and east of England. Electrical fitting wasn’t
an area that I had been interested in before,
but after speaking to him I felt comfortable
that UK Power Networks would be a place
where I could have a career. I applied for an
apprenticeship.

Application and interview
One thing that stood out to me during the
apprenticeship application process was how
clearly everything was spelled out. My school
mainly focused on advising people on
applying for university, and so I had to go
looking for a lot of information myself. My
parents were very supportive, though, and,
with them, I went to a parents evening-type
event where UK Power Networks ran through
everything I could expect on the
apprenticeship. It was reassuring to be able to
see exactly what I was going to get out of the
three years and I knew that I wouldn’t regret
choosing an apprenticeship at all.
After uploading my CV to an online application
form, I had an online video interview, an
interview with a group of other candidates and
an interview with a panel of recruiters. This
was followed by a residential assessment

centre, in which we did exercises designed to
assess our skills. The whole process was
unlike anything I’d done before, but it gave me
a chance to meet and bond with the people I’d
be spending the apprenticeship with.

Life as an apprentice
Most of the first year of my apprenticeship
was spent in training, which involved a lot of
travelling to different training centres and
staying in hotels. I also attended college in
Somerset to work towards my professional
qualification in power engineering, which I did
in month-long blocks. Balancing studying with
training and work was never an issue for me,
but it did take a while to get used to spending
so long away from home. It was definitely a
big, sudden change, but I’m glad I took this
risk. I’ve gained qualifications in areas such as
street works, confined spaces and manual
handling. My highlight of the apprenticeship
so far was when my entire intake found out
we had passed our City & Guilds qualifications
at the same time. After helping each other
through the work for months, it was a real
relief to find that all our effort had paid off.
Now I’m in the second year of my
apprenticeship, I’ve joined a specific team and
spend my time out on site being supervised
by craftspeople, helping to keep electrical
substations up and running. I love that I am
getting a real taste of what working in
electrical fitting is like. When a fault occurs,
I’m able to put the theory that I’ve learned into
practice and fix the problem. I’m gaining both
experience and qualifications and at the same
time it’s a foot in the door at a massive
company. I would love to take my ambition as
far as I can, and aspire to one day become a
fully qualified engineer.

Advice to students
Put yourself out there and talk to people! If you
don’t know what you want to do, hearing first
hand from people is the best way to learn about
different opportunities open to you. In a new
situation, like an apprenticeship, stand out and
impress employers by making the extra effort
to talk to and engage with your colleagues and
be the most helpful person you can be.
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Holly’s technology degree apprenticeship, has been ideal for
putting her teamwork and business skills to good use. She’s
now keen to promote her chosen path to future school leavers.
e build applications to help our
bankers automate their
processes. For example, if
bankers are making a deal,
they will be able to enter specific details into a
website we’ve built. They then don’t have
papers that they have to read through and pass
on to others who are involved in that deal. On a
day-to-day basis I do a lot of coding, working in
a global team of 12 colleagues. My
apprenticeship at Goldman Sachs is four years
long. I’m spending the first two years working in
one technology team, then will move to a
different team for the other two years, which
will give me an insight into multiple
businesses at the firm and technologies. The
end goal is to become a software engineer.
Completing my first year was a real highlight,
as I had never coded before. Now being able to
come in on a Monday morning and start coding
without other people’s help is quite significant.

W

Holly Brazier is a technology
degree apprentice at
Goldman Sachs.

Putting university work into practice
2011 Set up a confectionary
–2014 business
2013

Completed National Citizen
Service

2014

Worked as a retail assistant at
Thorpe Park

2014 Worked as a customer service
–2016 assistant at Waitrose during

sixth form
2015

Completed A levels in maths,
history and economics

2016

Travelled around South East
Asia

2016

Joined the Goldman Sachs
degree apprenticeship
programme in the investment
banking division technology
group

I’m in the office three days a week. On the
other two days I attend university at Queen
Mary, University of London, working towards a
degree in digital and software solutions. I
have six hours of lectures a week, as well as
labs where we do practical coding exercises in
a computer room, solving similar issues and
using similar skills to when I’m at work. I really
value putting into practice what I’ve learned at
university, working with experienced people,
and being able to ask why I am learning about
something and how it impacts the business.
What stood out about this programme was
that you physically go to university and sit in
lectures and labs with full-time students,
rather than getting material sent to you or
watching pre-recorded lectures.

Getting the balance right
I’ve learned to strike the balance between
work, studying and a social life, and not feel
guilty about taking an evening off when I need
some downtime. I commute from Surrey, so I
make use of my time on the train to watch TV
or read a book. All of my friends are full-time
students and the main difference is the social
aspect. They have time to go out during the
week, or be in a sports team and practise
three times a week, for example. I don’t have

that university lifestyle as I’ve still got to be at
work at 9.00 am. But it doesn’t feel like I have
to do anything; it’s more that I want to do it,
because I’m learning and it’s a nice
environment to be in. I’ve made friends with
other apprentices at work, and at university
we’re paired with apprentices from other
employers. Because I get paid, I have the
money to go out and do what I want to do on
the weekends. I like the atmosphere in
London, and there’s always plenty to do after
work.

A change of direction
I initially went to university to study economics
and management, but decided that wasn’t for
me: having done economics A level, I didn’t find
the courses engaging enough as I like to be
busy and challenged. I understood the value in
having a degree but didn’t want to go back to
university full time. So I started looking into
school leaver programmes and applied for this
one, along with a few others. I’m interested in
why technology is growing so fast, how people
are using it to make their lives easier and what
makes a good application. Coding is linked to
maths, so I was hopeful that I’d enjoy it. Setting
up my own confectionary company while I was
at school had sparked my interest in how a
business works, and I played hockey and
netball from a young age so I was always
working in teams.
My friends still don’t really get it; they are
supportive but they’re amazed that I work
every day. Our school didn’t massively promote
apprenticeships but I’ve been back to the
school to talk about my degree apprenticeship
and the value in it. I’m really passionate about
becoming an ambassador for apprenticeships,
making people aware of what I do and
encouraging them to get involved.

Advice for school leavers
When you first go into the workplace, don’t be
daunted by not being an expert in a particular
area; let the people around you help you learn.
Having the ability to grow in a role is better than
already knowing it. Ask questions because it
shows your curiosity, and don’t be afraid to ask
for help. You sit with people who have been
there for years, and they would have been in
the same position as you at one point.
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Florence wanted a career in law and has found a paralegal
apprenticeship to be the best way of achieving her goal. She
may even train to be a solicitor one day.

Florence Lungu is a
paralegal apprentice at
Womble Bond Dickinson.
2013

Carried out a fortnight’s work
experience with a solicitor

2013

Volunteered as a gateway
assessor for Citizens Advice
while studying for A levels

2014

Worked part time as a waitress
in a hotel

2015

Achieved A levels in law, history
and psychology

2015

Joined Womble Bond Dickinson
as a paralegal apprentice

‘I didn’t see my
apprenticeship as an
alternative to
university; I saw it
as an excellent way
into a legal career.’
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knew I wanted to work in law from a very
young age; I would see lawyers on TV and
was impressed by how they worked to help
people and how much other people
respected them. I also knew how balancing work
and studying could be beneficial to me, because
I had volunteered and had a part-time job
throughout my A levels. I didn’t really see my
apprenticeship as an alternative to university; I
saw it as an excellent way into a legal career that
suited how I worked and learned.

I

I think people have the perception that legal
work can be very complicated and won’t allow
you to have a social life, but that’s not the case
for me at all. I work from 9.00 am to 5.00 pm
and can keep my work and social life separate
in a way that some of my friends who go to
university can’t. That’s not to say I don’t have
fun at work. I am involved with raising money
for some of the firm’s partner charities, and
have organised raffles, cake sales and taken
part in a charity skydive!

Applying myself

Paralegal proficiency

I did a lot of research into the legal world, and
really liked what I read and heard about Womble
Bond Dickinson. They had client-focused values
and a commitment to corporate social
responsibility, which both resonated with me,
and it was while I was doing this research that I
found the level 3 legal services apprenticeship
online and decided to apply.

Alongside work, I am currently studying towards
a level 3 certificate in legal services. One day per
week is dedicated to studying, and we either
follow study manuals or conduct online learning.
I have to take a number of exams for this
qualification. I used to get quite anxious before
exams, but through work I’ve become much
more aware of my own time management and
have been able to make time for revision
throughout my working day. Work-based skills
such as managing deadlines or communicating
with clients are assessed through assignments
and providing written statements. In total my
apprenticeship lasts for around two years, but it
is possible to finish everything a bit earlier.

The online application was fairly
straightforward. I was then invited to a threeday work placement at the firm’s offices in
Plymouth. As well as completing a number of
hypothetical scenario and research tasks, I got
to see what it could be like to work in different
departments. Before I attended, I was quite
concerned that apprentices would only be
carrying out really basic tasks around the
office, but after seeing first-hand how much
apprentices could get involved and how
welcoming everybody was, I was even more
enthusiastic about this apprenticeship. I think
employers can really pick up on enthusiasm
and this is what made me stand out.

Varied responsibility
My friends and family have been incredibly
supportive, especially as I moved from Swindon to
Plymouth for this apprenticeship. My employer
helped too, and it didn’t hurt that I enjoyed going
to work every day. I currently work in dispute
resolution, and my responsibilities include
contacting debtors over the telephone or email,
drafting documents such as letters and statutory
demands, as well as carrying out filing. Apprentices
are given the same varied responsibilities as
paralegals, who apply and interpret the law and
advise on legal matters but, if I’m ever unsure
of something, I can always ask a colleague.

After I finish my apprenticeship I will become a
fully-fledged paralegal. I would really like to
complete an advanced level 3 diploma and a
level 6 diploma in law and practice and become
a chartered legal executive. After my
apprenticeship I’d already have some of the
practical experience needed to do this. It’d be
amazing if I could eventually complete the
legal practice course and take the steps to
cross-qualify as a solicitor. I’ve put in a lot of
research into how my career can progress and
what directions it can take.

Advice for school leavers
I’d advise school leavers that they should do as
much research as possible to make sure an
apprenticeship is right for them. Attend open
days and career fairs, and don’t be afraid to do
work experience to get a better idea of what the
employer is like. Focus on making sure you’re
the right candidate for the employer, but also on
whether the employer is right for you.
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Sarah completed an extra year of college so that she had the
right A levels to study a subject she really enjoys. She has just
finished a year of work experience and has begun her final year.
chose my A levels to help me become a
history teacher, but I actually found I
enjoyed biology the most. When I
discovered that biology degrees
usually need two science-based A levels I
thought, ‘oh no, I’ve missed my chance,’ but
my college said I could take up chemistry if I
did a third year.

I

Choosing a degree subject
The part of biology I’ve always been most
interested in is diseases, their treatment and
how drugs act on the body, and I looked at the
UCAS website to find a course that was similar
to that. When I saw the description for
pharmacology, which was literally ‘the study
of drug action on the body’, it was exactly
what I wanted to do.

Sarah Withers is a finalyear pharmacology BSc
student at the University
of Manchester.
2011 Part-time job in a Chinese
–2014 takeaway
2013

A levels in English literature,
history and biology

2014

A level in chemistry and
extended project qualification

2014

Month-long work experience in
a pharmacy

2014

Started pharmacology degree
at the University of Manchester

2016

Worked in a blood diagnostics
laboratory as part of her degree

I did more research into pharmacology. I went
to several open days towards the end of my
first year of college and spoke to lecturers and
current pharmacology students. I read more
about it online and asked my biology teacher
if she thought it was a good option for me. I
also did work experience in a pharmacy the
month before I started university.

Choosing a university
I had my heart set on going to the University
of Bath because I fell in love with the city and
course on the open day. When I got an
interview for Manchester I didn’t know if I
wanted to go but my mum said, ‘keep your
options open’. So I went and it completely
changed my mind. I spent the day in a small
group with one student ambassador who was
honest about what they thought of
Manchester and their course. My interviewer
was friendly and didn’t ask loads of biology
questions like I was expecting. He asked why I
wanted to go to that uni and study
pharmacology. I’d read a few scientific books
before the interview to show I was keen and
hopefully that came across.

A degree with a placement
My course lasts four years: after my first and
second year I did a placement (a year of
employed work) and I’m now back doing my
final year. The course is heavily lab-based but

we have lectures too. In the lab we do
practicals and often use human volunteers.
We have coursework in the form of lab reports
and literature reviews, and have exams.
I know it is important to get work experience –
it can be hard to get a job in science without it.
My placement was in a blood diagnostics
laboratory where we performed tests on blood
samples. It was really busy, but it taught me
teamwork and helped my lab skills. Going to
meetings all the time and presenting my data
to senior people was a valuable learning
curve. If I hadn’t done my placement I wouldn’t
be working as efficiently this year. I now treat
uni as a nine-to-five job: even if I don’t have
lectures I go to the library all day, then come
home and relax.

‘Keeping your brain
active is fantastic
and I can’t imagine
not being able
to do that.’
Future plans
I’ve applied to do a PhD. This would mean
working in university labs doing research,
rather than working directly for a
pharmaceutical company. I’ve applied to
research a type of haemorrhage that can
occur in the brain. It’s really refreshing to be
at the forefront of research and to be learning
something new all the time. Keeping your
brain active is fantastic and I can’t imagine not
being able to do that. I struggled last year with
the fact that I was just doing routine blood
tests and not doing much learning
scientifically.

Advice for school leavers
Don’t panic about your choices. Between the
ages of 16 and 18 you often don’t know what you
want to do with your life. If you miss the
application deadline for uni you can always wait
until next year and figure out what you want to
do in the meantime. It’s never too late to go.
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Izzie’s varied work experience helped her to discover the
perfect career for her. She loves the practical training that forms
part of the degree she needs to qualify as a speech therapist.
’d always wanted to work in healthcare
but was unsure what part I wanted to go
into. I did loads of work experience and
found speech therapy. I’m really
passionate about helping people be able to
communicate and the course has a really
good mixture of the academic and the
practical. My degree includes lots of time
working in a speech therapy environment
(placements) and makes me a qualified
speech therapist at the end of it.

I

Izzie Stamp is a final-year
speech sciences BMedSci
student at the University
of Sheffield.
2013

A levels in biology, chemistry,
English literature and world
development

2013
Work experience and
–2014

shadowing in various
healthcare jobs

2013
Worked as a healthcare
–2014

assistant before going
travelling

2014

Began degree in speech
sciences at the University of
Sheffield and is due to graduate
in 2018

Speech therapists help people of all ages with
all elements of verbal and non-verbal
communication, as well as swallowing. It could
be a speech or language delay or disorder in
children, or something more specific such as
stammering. They also help people with
acquired problems such as traumatic brain
injury, stroke and degenerative diseases.
I got some of my work experience through
local hospitals where they often have
schemes for people who are interested in
studying medicine, for example. Other
opportunities were just through contacts,
such as a neighbour who works in pharmacy.
I shadowed them for a couple of days, which
still gave me an idea of whether it’s something
I could imagine doing.

Why university?
I went to university for a combination of
reasons, the main one being that to become a
speech therapist you need a specific degree.
Other reasons were that I was always quite
academic at school and wanted to take that
further, and I wanted the social, fun things
that go along with university and moving to a
different city. I think if there had been a
speech therapy apprenticeship I would have
considered it.

Stand-out work experience
When it came to applying, my work as a
healthcare assistant during my gap year was
really useful. I worked in a nursing home
assisting people with their daily routines, such
as washing, dressing and eating, as well as
looking out for any health problems they
might have. It gave me quite a lot of
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knowledge about different client groups but
also practical skills that speech therapists
need – for example talking to clients and to
other professionals.
I still work in the nursing home during the
holidays, mainly to earn money. A student
loan isn’t always as big as people think it
might be, and I need a job to help with my
living costs. I work in the holidays because my
course is quite full on, what with placements
and a couple of days a week in lectures. My
course tutors don’t recommend having a job in
term time, but that depends on your course.

Enjoying placements
I absolutely love being on placement and
getting to do what I am training to do. I’ve
really enjoyed being in hospitals and working
as part of the multidisciplinary team – having
all the other professionals there and learning
from them as well. I’ve also had placements in
clinics, nurseries, and a school for children
with learning disabilities, as well as home
visits and community work.

Managing independence
The biggest challenge has been learning to
manage everything myself more
independently. You have to take the initiative
to do all the extra reading because they can’t
teach everything in the lecture time. Then
there all the other things that go with leaving
home, but you work it out fairly quickly and
everyone else there is doing the same thing.

Advice for school leavers
Take your time. It’s really important to do
something that you are passionate about and
once you know what you are passionate
about, work out the best way to do it for you. If
you’re not sure about something, talk to
people who do it and ask to shadow someone;
that was the best thing I did because I found
something that I really wanted to do.
The other thing I did was I applied during my gap
year, so I already had my A level grades. If you
definitely know you want to take a year out, it
makes it a lot less stressful because, when
you get your offers, they are unconditional.
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Ellen chose to go to university to broaden her career options
and gain independence. She spent one year of her degree
working in marketing before completing her final year.
’d always wanted to go to university.
Growing up in a very rural area, I wanted to
expand my horizons by moving
somewhere new, living independently and
meeting new people. I felt I couldn't get that
experience anywhere else. I understand why
the financial cost puts people off university but,
for me, the benefits outweighed that.

I

Choosing a degree and uni

Ellen Turnbull spoke to us
as a final-year student in
business management at
Trent University (NTU).
2011

Worked part time as a waitress
and kitchen porter

2012

Became president of local
Interact group

2013

Completed A levels in business
and English literature, with a
BTEC in law

2013

Began studying towards BA in
business management at NTU

2015

Completed a placement at NTU
as a marketing assistant

2016

Began final year and graduated
in 2017

We caught up with Ellen after she
graduated. She is now working as a
brand and marketing assistant for a
marketing agency in Nottinghamshire.

I considered English and law degrees but
decided on business, having become
interested in the subject after a ‘business
challenge’ day in year 9 and then a business
GCSE. I usually take a big step back in that kind
of group activity, but I remember really
enjoying promoting the product we were given
in the challenge. I narrowed down my choice to
five universities within a four-hour radius of
home, visiting my three favourites. NTU just
stood out – the facilities looked great and
there was a friendly vibe. The department also
had good industry links: local businesses were
involved in a module each year and big
graduate employers, such as IBM, ran mock
assessment centres at the university.

Personal statements
In my personal statement I mentioned how the
year 9 business challenge sparked my
interest in business. I also wrote about being
president of my local Interact group in my final
year of high school. Interact is for 13 to 18
year-olds and involves contributing to the local
community and fundraising for charity. As
president of my group I organised events, such
as dinners for local business people and bagpacking in supermarkets, and even gave
speeches. I mentioned how it had taught me
leadership and organisation skills, and the
ability to work with different people.

University life
I have 12 hours of lectures and seminars
(smaller classes) a week and I’m assessed
through exams, coursework and
presentations. If I don’t have anything
timetabled in the morning, I’m still up by
9.00 am to do seminar preparation and
reading. I used to sometimes work until
midnight but now try to take a break in the
evening. I chill with my flatmates and we go to

the pub (although not as much as in first and
second year!). University does teach you
independence. You do all sorts of things you
may not have done before, such as laundry
and food shopping.

Life-changing placements
In my first year I extended my course to
include a work placement in my third year. I
found mine in one of my uni’s corporate
departments. I did a lot of different things on
placement, mostly marketing NTU’s
postgraduate courses. Marketing is the middle
ground between businesses and consumers.
You’ve got to understand who your consumer
is and encourage them to use you by being
relatable. I helped produce videos, emailed
potential students and worked with the
accommodation team to create brochures.
I also learned quite a lot about digital through
working on our new website. It has prepared
me for the graduate workplace. I’m more
confident at emails and phone calls, and I got
a taste of the recruitment process.
Applying for placements wasn’t easy. In fact,
I nearly gave up at one point. Luckily I went to
a drop-in session at our employability service,
where the adviser showed me how to bring out
my skills more. I improved my applications,
and my next one led to my placement.

Graduate plans
I’d like to start in a marketing assistant job.
I used to want to do a graduate scheme with a big
employer, but my friends who did placements
with large companies found they were doing a
lot of the same thing daily. I’d like to start at a
small company and work my way up.

Advice for school leavers
Don’t just do what your friends are doing. If you
choose uni, do what interests you as it makes
your degree so much more enjoyable. You need
to visit a university before you decide to go
there. My friend was shocked that I’d applied to
my top choice without going to the open day.
I then visited and was so relieved I did because
I didn’t get a good feeling from it at all. Don’t rule
out university straightaway because of the
cost. If you find a course you love, at a uni you
love, you may find the benefits outweigh the
costs for you too!
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www.accaglobal.com/apprentice

Type of organisation
ACCA is the most forward-thinking
professional body for accounting and
finance.
Locations
Nationwide
Number of vacancies
We work with top employers globally to
support those interested in a career in
accounting and finance. Visit our jobs
board to search for a role
jobs.accaglobal.com

ACCA Accounting Apprenticeships
Choosing an ACCA accounting apprenticeship is a great way to start your career in finance if
you don't want to go down the university route.
Our apprenticeships are based on our world-class accounting qualification and we'll train you to
become a professional accountant who can make an impact in the world of business. You'll be
able to work in any sector, preparing recommendations for business growth and advising on
financial strategy.
You'll gain industry experience and earn a salary whilst obtaining a qualification at the end. It
can provide you with job security, a CV that stands out and invaluable transferable skills that
employers want. You'll also have the option of continuing your learning with a bachelor's or
master's degree through Oxford Brookes University or University of London.
If you’re not sure whether an ACCA apprenticeship is right for you then take a look at our
award-winning ACCA-X platform which delivers free courses through digital classrooms
www.acca-x.com
More about us
ACCA (Association of Chartered Certified Accountants) is the most forward-thinking
professional accountancy body, working all over the world to build the accounting profession
in a way that is open and accessible to all.
This means we take our history of open-access learning very seriously, providing everyone
with the opportunity to start and develop a career in accountancy whatever their
background and level of prior education.
Whether you study as an apprentice or through an academic route, our qualifications are
designed to develop the knowledge and skills you will need to get your first job and help
build the career you want.
With over 200,000 fully qualified members and 486,000 students worldwide, our students
and members are among the world’s best-qualified and most highly sought-after
accountants – working in every sector you can imagine. We also work with over 8,500
approved employers who support ACCA trainees and members and recognise their
commitment to excellence, integrity and accountability – a reputation that will precede you
throughout your career.
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Entry requirements
With so many pathways to qualification
there are no minimum entry
requirements. We have programs
designed for school leavers, those
wanting an apprenticeship, and
university graduates.
Training provided
ACCA provides the skills and knowledge
relevant to any business, which means
that ACCA members are free to choose
which type of accountancy role and
organisation they wish to work for. As an
apprentice, you will receive practical
and essential knowledge combined with
on-the-job learning and skills.
Applications deadline
Ongoing
Find out more
By visiting our website
www.accaglobal.com/apprentice
or emailing us at
Apprenticeships@accaglobal.com
Get in touch with us on social media
Twitter: @acca_uk
Facebook: UK.ACCA

Go further
with an ACCA
apprenticeship
Kick start your career by
gaining industry experience,
earning a salary while getting
a qualification at the end.

For further information visit
www.accaglobal.com/apprentice
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www.citb.co.uk/bconstructive

Contact
Website: www.citb.co.uk/bconstructive
England: 0344 994 4010 |
myapprenticeship@citb.co.uk
Scotland: 0344 994 8800 |
scotland.apprenticeships@citb.co.uk
Wales: 0300 456 5700 |
wales.office@citb.co.uk
Role
CITB is the largest provider of
construction apprenticeships in Britain,
supporting around 15,000 people each
year.

Theo Brogan (CITB Apprentice of the year 2017) – “I get
massive support from the CITB officers, they’ve been there to
give me advice when I needed it and to support me through my
journey as an apprentice.”
Why choose construction?
The construction industry is so much more than large men, digging and operating heavy
machinery - whether you enjoy working with your hands, planning and organising, or doing
something creative, there is a role for you and you’ll get paid while you learn your trade.
There are other benefits too;
• Loads of variety Every day on a construction project will bring new and interesting
challenges, so no two days will be the same and you’ll never be bored
• You’ll get to build the stuff people depend on How many professionals in other industries
can point at a new hospital, school or sports stadium and say “I helped to build that”?
• You’ll get to see immediate results Regardless of your role on site, seeing the progress
that you’ve made at the end of every day is one of the most rewarding parts of a job in
construction
• You’ll be part of a team Strong working relationships are formed on construction projects
because everyone on the team depends on everyone else to get the job done.
We’ll support you
From the day you submit your application form, a dedicated apprenticeship officer will be on
hand to co-ordinate your training programme and support you throughout your
apprenticeship.
The apprenticeship officer is the link between you, the college (or training provider) and your
employer. It's their job to monitor your progress on site and in training through reviews of
your progress to make sure you achieve your final goal.
We’re great at what we do
We’ve been rated as an ‘outstanding’ apprenticeships provider by Ofsted for the second
consecutive inspection – this means we’re awesome!
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Job roles
Project Manager
Civil Engineer
Carpenter
Stonemason
Bricklayer
Roofer
Scaffolder
General Construction Operative
Painter and Decorator
Tiler
Plasterer
Plant Mechanic
Plus many more...
Salary
Competitive
Opportunities on offer
Level 1
Level 2
Level 3
Locations
Nationwide

LAY THE FOUNDATIONS
FOR A LIFELONG CAREER
With 2.7 million construction roles
in the UK, a career in construction
is your chance to be part of
something big.

goconstruct.org
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icaew.com/careers

ICAEW is a world leading professional
membership organisation that
promotes, develops and supports over
147,000 chartered accountants in 154
countries. We provide qualifications,
professional development and protect
the quality and integrity of the
accountancy and finance profession.
Training
The ACA is a globally recognised
qualification, and there are c.5000
employers around the world who are
authorised to train ICAEW Chartered
Accountants.

“The ACA gives a really broad foundation for anyone
wanting to work in business. There have been times when
I’ve drawn from my knowledge of the other subjects, like
law, to help me solve things at work.”
Zoe Wong, ICAEW Chartered Accountant, Finance and Operations Director, Depop

At ICAEW, our members are more than accountants. They are leaders, creators, and
innovators. They don’t settle for average, they strive for the best. That’s why 98 of the world’s
100 global leading brands employ ICAEW Chartered Accountants.
We are a world leading professional membership organisation that promotes, develops and
supports over 147,000 members worldwide. Our qualification, the ACA, opens up a world of
opportunity across a diverse range of workplaces. From renowned professional service
firms, to entrepreneurial start-ups and charities, there’s no end to where our qualification can
take you.
To become an ICAEW Chartered Accountant, you need to train for and successfully complete
the four components of the ACA qualification. This is done on-the-job, so you’ll be able to earn
a salary whilst studying.
School Leaver Opportunities
There are multiple routes to becoming an ICAEW Chartered Accountant as a school leaver.
You can start your training and go straight to work through ICAEW Apprenticeships, a school
leaver programme or AAT-ACA Fast Track.
If you’re considering university, there are also many opportunities to start working towards
the ACA while completing your degree, and our employers accept students from all degree
subjects.
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Entry requirements
Entry requirements vary, depending on
the employer that you are applying to.
Generally they will want to see strong
academic credentials, but you do not
have to be studying maths or business
A-levels. Most will require a B in GCSE
Maths and English, plus 112 UCAS
points.
Find out more:
Website: icaew.com/careers
YouTube: ICAEW Careers
Get in touch:
Facebook: ICAEW Careers
Twitter: @ICAEW_Careers

Go places.
Become an
ICAEW
Chartered
Accountant.

When it comes to a career, it’s
all about doing what you enjoy.
And if that’s hands-on work experience,
developing your professional skills
and studying for a globally recognised
TXDOLƓFDWLRQWKHQWUDLQLQJDVDQ
ICAEW Chartered Accountant could
be exactly what you’re looking for.

ICAEW.
More than you’d imagine.
icaew.com/careers
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icas.com/becomeaca

Contact
CA House, 21 Haymarket Yards,
Edinburgh, EH12 5BH
Email studentservices@icas.com
Locations
Training – UK wide
Career prospects – Global
Number of vacancies
Various
Entry requirements
Entry requirements are set by individual
employers.
Qualifications gained
Chartered Accountant (CA)

"The CA Qualification has given me a strong foundation
from which I have been able to build my career."
Rebecca Watson CA, Client Service Manager, Baillie Gifford

More about us
As the world’s first professional body of accountants, ICAS has been developing world-class
Chartered Accountants (CAs) for over 160 years.
Although our roots are Scottish, ICAS is not just an institute for Scottish CAs. We were the
first ever professional accountancy body, established in 1854. Since then we’ve grown into a
global community of CAs. Our members work in more than 100 countries and we train CAs all
across the UK. With over 21,000 members working in the UK and internationally, we have a
truly global reach.
To become a CA, you must complete the prestigious and internationally recognised CA
qualification. The CA qualification is comprised of three levels of exams paired with relevant,
practical experience gained through a training contract with an organisation authorised to
train CAs. We work in partnership with a wide range of authorised employers to offer an
exciting array of employment opportunities with whom you can study the CA qualification.
Our school leaver opportunities
With many ambitious school leavers ready to start a business career straight away,
university may not be the desired route for everyone. That’s why ICAS, and our partner
employers, offer the Direct Entry route.
This route into the CA qualification enables school leavers to train to become a CA over a fiveyear training contract with an ICAS authorised employer.
Start your extraordinary CA career today. To find the route or training vacancy that’s right for
you, visit icas.com/becomeaca.
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How to apply
Apply online at icas.com/becomeaca
Get in touch – social media
Facebook: ICASbecomeaCA
Twitter: @ICASaccounting
@ICAS_students

EXTRAORDINARY
STARTS HERE.
BECOME A CHARTERED
ACCOUNTANT.
If you want your career to be challenging,
rewarding and exciting, becoming an ICAS
Chartered Accountant (CA) offers all this
and more.
CAs don’t just work for accountancy firms;
they work in every business sector and for
some of the best known global brands.
Whatever you want to do, wherever you want
to go, becoming an ICAS Chartered Accountant
is the perfect start to an extraordinary career.
Discover an extraordinary career today at

icas.com/becomeaca

THE

QUALIFICATION

Claire Sowden CA
Financial Analyst
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www.company.airbus.com/careers
Ranking
28th

in the top 200

Contact
apprentices@airbus.com
Type of employer
Aerospace
Locations
Filton, Broughton, Stevenage,
Portsmouth
Number of vacancies
150+
Salary
£13–15k
Entry requirements
Varies depending on the apprenticeship,
see job description.

“My local department has helped me set goals and
exceed my own expectations of what I thought I could
do. The variety of apprenticeship choices that Airbus
offers is opening up more and more doors for young
people.”
– Luke, Engineering Degree Apprentice.

More about us
Airbus is a global leader in aeronautics, space and related services. In 2016, it generated
revenues of €67 billion and employed a workforce of around 134,000. Airbus offers the
most comprehensive range of passenger airliners from 100 to more than 600 seats.
Airbus is also a European leader providing tanker, combat, transport and mission aircraft, as
well as Europe’s number one space enterprise and the world’s second largest space
business. In helicopters, Airbus provides the most efficient civil and military rotorcraft
solutions worldwide. Our people work with passion and determination to make the world a
more connected, safer and smarter place.
Taking pride in our work, we draw on each other's expertise and experience to achieve
excellence. Our diversity and teamwork culture propel us to accomplish the extraordinary on the ground, in the sky and in space.
Our school leaver opportunities
In the UK, Airbus Apprenticeships last from 3 to 4 years and combine college or university
studies with practical training. The programmes provide a clear route for progression and
applicants can choose between different entry options according to their level of educational
achievement and abilities.
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Qualifications gained
Varies depending on the apprenticeship,
see job description.
Sponsorship opportunities
Varies depending on the apprenticeship,
see job description.
Training provided
Academic and on the job training.
Applications deadline
23rd February 2018 for Craft
Apprenticeships and 9th March 2018 for
all other programmes.
How to apply
Apply online at
www.company.airbus.com/careers with
your CV and covering letter.
Get in touch – social media
linkedin.com/company/airbusgroup
@weareairbus
@AirbusCareers
Airbus Careers

Prepare Your
Career For
Take Off!

If you’re thinking about life after school or
college, an Airbus apprenticeship at craft,
higher or degree level, is your chance to
earn a salary whilst gaining qualifications.
With all the training and support you need,
Airbus apprenticeships provide a clear route
for progression towards an exciting career.

Find out more and apply at
www.company.airbus.com/careers
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www.aldirecruitment.co.uk/apprentices
Ranking
135th

in the top 200

Type of employer
Retail
Locations
UK wide (Logistics Programme in
England and Wales only)
Number of vacancies
Over 700 Apprenticeship opportunities
available nationwide.
Salary
£180 per week rising to £267 in year 3
for Stores and Logistics. Drivers will
receive £305 per week.
Entry requirements
• Maths and English GCSE A–C (or
equivalent)
• 16 or over (18 or over for Drivers
Apprenticeship)
• Clean and full UK Driving Licence for
Drivers Apprenticeship

‘You get to go on an incredible journey.’
More about us
We’re bursting with pride at Aldi. We’re one of the UK’s fastest-growing supermarket chains,
The Grocer’s ‘Employer of the Year’ 2017, and have over 700 stores in the UK. But, without the
hard work and commitment of our people, it would be a very different story. Which is why
we’re dedicated to being the best supermarket employer in Britain. And with our wonderful
Apprenticeship Programmes, there’s more than one way to start a successful career here.
You just have to want it.
Our School Leaver opportunities
We have Apprenticeship opportunities for Stores, Logistics and Drivers.
How do we select?
We’re not like other retailers. So it’s no surprise that our Apprenticeship Programmes are a
bit different, too. With a mix of hands-on practical work and theory, they’ll help you achieve a
qualification and a permanent position at Aldi. But you do need bags of drive, ambition and
real commitment to succeed. While it can be hard work, it’s also incredibly rewarding.
On our Stores Programme, you’ll work towards a top Retail qualification, and be put on the
right road to success. And if you combine hard work, ambition and the determination to take
on any challenge, you could make it all the way to Store Management.
On the Logistics Programme, some of the industry’s most talented people will teach you the
techniques to take on the fascinating world of Aldi logistics. And, at the end of the
Programme you will be offered a permanent position within the team.
You’ve got to really show your determination on the Drivers Programme. After all, it can be
difficult. But in return, you’ll be taught how to succeed by some of the best people in the
industry. And if everything goes well, you’ll finish the year with a Cat C + E licence, and a
permanent position at Aldi. Not bad for 12 months.
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Qualifications gained
• Stores: Level 3 Retail Team Leader
Standard
• Logistics: Level 3 Team Leader Standard
• Drivers: Cat C+E licence & Level 2 LGV
Standard.
Training provided
• Level 2 Retailer Standard
• Level 3 Retail Team Leader Standard
• Level 2 Warehouse Operative Standard
• Level 3 Team Leader Standard
• Level 2 LGV Standard
Applications deadline
You can apply for the Stores and Logistics
Apprenticeship all year round.
Applications for our Drivers Programme
will open during the year, so keep a look
out on our website for more details.
How to apply

Firstly, you’ll need to head over to our site and
fill out our online application form. This has
been designed to assess your core strengths
and attitude. If your application impresses us,
you’ll move onto the next stage. For Stores,
we’ll invite you to an interview and a two-hour
Aldi Store Experience – where you’ll show how
you would perform in the role. For Logistics
and Drivers, you’ll have an individual interview
with a Section Manager at the Regional
Distribution Centre you applied for, and we’ll
ask you to attend one of our assessment days.
For the Drivers Apprenticeship, you’ll also have
to attend a Driving Assessment.
If everything goes well, and you have the right
skills, we’ll offer you a place on the
Apprenticeship Programme.

I was eager to learn.
And Aldi taught
me everything.
Stores, Logistics and Drivers
Apprenticeship Programmes
• Nationally recognised qualification
• £180 per week (rising to £267 per week in year 3)
• £305 per week (Drivers Apprenticeship only)
• 28 days’ annual leave
The Aldi Apprenticeship gives you real responsibility.
I’m not just learning how to do the job; I’m being taught
how to succeed. In fact, I’m experiencing a great mix of
hands-on, practical work and theory. I can’t think
of a more rewarding way to start my career.
aldirecruitment.co.uk/apprentice

BECAUSE I’M ALDI. AND I’M LIKE NO OTHER.

72
www.aonearlycareers.co.uk

Contact
Early Careers Recruitment Team
apprenctices@aon.co.uk
Type of employer
Financial Services
Locations
Nationwide
Number of vacancies
40
Salary
£18,000 to £20,000 per annum plus
benefits
Entry requirements
260–280 UCAS points
More about us
You may know Aon through our association with Manchester United. You may have seen us in
the news. You may not know that we're one of the world's most successful professional
services companies, helping the biggest names in business plan for every eventuality.
From economic upheaval to political crises to natural disasters and plenty more besides, the
world is full of surprises. Our job is to help our clients prepare for and manage those risks,
through Pensions, Insurance, Investment Consulting and Human Capital Consulting. With
50,000 people and a clear focus on innovation, Aon is the world's #1 insurance broker, #1
provider of reinsurance and #1 for human capital consulting.
Why be an Aon Apprentice?
Rising tuition fees make university an increasingly costly prospect. If you'd rather develop
vital skills, make a head start in your career and learn whilst you earn, an Aon
Apprenticeship is a brilliant choice. Here's why:
• Aon Apprentices have real jobs. You'll be a permanent Aon employee from the word go
• Aon Apprentices are paid to learn. You'll earn a competitive starting salary that grows with
your experience. We'll support your professional studies and personal development
• Aon Apprentices make an impact. You're the future of Aon. We prepare you fully for
success on a journey that's often demanding but always rewarding
Apprentice Opportunities available in:
• Insurance and Reinsurance
• Actuarial Consulting
• Pensions Consulting
• Health and Benefits Consulting
• Employee Benefits Consulting
• Investment Consulting
Our school leaver opportunities
All of our Apprenticeship roles are permanent positions with Aon, which means we invest in
your long term career from day one. Once you have completed your 18 month
Apprenticeship, your training and development doesn’t stop there. You will continue to grow
your future career at Aon, as well as continuing your studies for the professional
qualifications, fully supported by Aon.
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Qualifications gained
Professional qualifications commonly
studied by our Apprentices include, but
are not exclusive to:
CAA (Certified Actuarial Analyst)
qualification
FIA (Fellowship and Institute of
Actuaries) qualification
PMI (The Pensions Management
Institute) qualification
ACII (The Chartered Institute of Insurers
Advanced Diploma) qualifications
Certificate in Financial Services
Training provided
Our 18 month Apprentice Programmes
will provide you with the technical,
communication and client facing skills
for a long running career in the industry,
as well supporting you through the first
stages of your professional
qualifications. There will be plenty of onthe-job, business skills, and technical
training to help you develop the skills
needed to provide innovative solutions
that meet our clients' needs.
Applications deadline
28th February 2018
How to apply
Don’t leave your future to chance, visit
www.aonearlycareers.co.uk to find out
more and submit an application.
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www.baesystems.com/apprentices
Ranking
31st

in the top 200

Type of employer
Defence, aerospace and security
Locations
Barrow, Bishopton, Bovington, Brough,
Christchurch, Frimley, Glascoed,
Glasgow, Humberside, New Malden,
Portsmouth, Preston including
Samlesbury & Warton, Radway Green,
Ridsdale, Rochester, Telford,
Washington, Weymouth, Yeovil
Number of vacancies 607
Salary Competitive
Entry requirements
Various – refer to role profiles at
www.baesystems.com/apprentices

“Work has a real impact in the business and there are
plenty of opportunities for help, guidance and
development.” Miles Eastwood – Higher Apprentice
More about us
At BAE Systems, we provide some of the world’s most advanced, technology defence,
aerospace and security solutions.
We design, manufacture and maintain some of the world’s most complex engineering platforms
such as the Astute nuclear submarine, 65,000t aircraft carriers and Typhoon military aircraft.
We employ a skilled workforce of 83,100 people in over 40 different countries and over 33,000
in the UK. Working with customers and local partners, our products and services deliver
military capability, protect people and national security, and keep critical information and
infrastructure secure.
We are passionate about apprenticeships and are proud that our programmes are recognised
as some of the best available. Apprentices are an essential part of developing our future
workforce. We do everything possible to help our apprentices develop into skilled and valuable
employees.
Our school leaver opportunities
We offer a range of award-winning programmes across our many sectors and sites in the UK.
So, whether you are interested in engineering, project management, engineering and
manufacturing or business administration, we have a variety of exciting roles for you in a range
of levels – all the way up to degree and master’s level apprenticeships.
How do we select?
To apply for each of our apprenticeship schemes follow these simple steps:• Research the apprenticeship that is right for you at www.baesystems.com/apprenticeships
and select ‘Apply Now’
• Online application
• Online aptitude tests
• Interview or Assessment Centre (role dependent)
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Qualifications gained
Various – refer to role profiles at
www.baesystems.com/apprentices
Training provided
Our Apprenticeship programme
comprises a combination of academic
study and vocational skills learnt off the
job and on the job. We know real
learning is achieved first hand by
putting learning into practice and this is
the cornerstone of our Apprenticeship.
You will have real work placements
directly within our businesses and this
is supported as well with substantial
enrichment experiences such as
Outward Bound (team building activities
in the countryside) and promoting
careers with local schools and
supporting community groups.
This all builds on and reinforces our core
company values which are Trusted,
Innovative and Bold.
Applications deadline
28th February 2018
How to apply
Apply online at
www.baesystems.com/apprenticeships
Get in touch – social media
twitter.com/BAESApprentices
facebook.com/BAESApprentices

Investing in the
next generation

From world-class engineers to brilliant data scientists,
the next generation of talent really matters.
We develop our employees’ skills and potential to the full,
including high-quality training for over 2,000 apprentices
and graduates across the UK.
Because investing in their future is critical for ours.
www.baesystems.com
Copyright © 2018 BAE Systems
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bankofenglandearlycareers.co.uk
Ranking
94th

in the top 200

Contact
The Early Careers Team
Bank of England
Threadneedle Street, London EC2R 8AH
early.careers@bankofengland.co.uk
Type of employer
Public Sector/Finance
Locations London
Number of vacancies 15–20
Salary £19,000 p/a

More about us
For over 320 years we have been at the heart of the UK economy – working to maintain
monetary and financial stability for the good of the people. Whether it’s setting interest rates
or issuing banknotes, regulating the financial sector or devising economic policy, our work
touches the lives of everyone in the UK. If you want to see its impact, just look around you.
Our school leaver opportunities
If you’re due to finish school, university is far from your only option. Take our Future
Capability Programme for example. We designed this 18 month programme to help talented
young people get started in their careers, and it could see you grow in a number of key roles.
We have roles available on the following streams: Operations, Technology or Data Science.
How do we select?
The application process involves the following steps:
- Online application form
- Online tests
- Video interview
- Assessment Centre (involving 2 group exercises and a final interview)

Entry requirements
A minimum of five GCSEs at C and
above, including English and Maths, and
at least 72 UCAS points (either passed or
predicted) from up to three A Levels or
equivalent using the 2017 UCAS Tariff
System.
Qualifications gained
Everyone who joins the programme will
have opportunities to continue to study.
On joining you will complete a
foundation qualification, designed to
help you as you transition into the world
of work. After successfully completing
your foundation you will have options to
undertake further qualifications.
Training provided
Alongside your foundation qualification,
you will have the opportunity to attend
Q&A sessions with expert panels, lunch
and learns, undertake training in house
(including writing and communication
skills, time and workload management),
skills days and networking events.
Applications deadline
Applications will be open in Autumn 2018.
How to apply
Applications via the Early Careers
website:
bankofenglandearlycareers.co.uk/
jobs-apply
Get in touch – social media
Twitter: @bankofengland
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THINK OF WORK THAT
MATTERS TO MILLIONS
We have one clear aim – to ensure stability at the heart of the UK’s economy.
But there are countless ways in which you could help us achieve this.
From Operations and Technology to Data Science, you’ll be encouraged and
supported to follow the path that inspires you the most. And you’ll enjoy real
influence – not just over the projects you’re involved in, but also over where
your future with us goes next.
The Bank of England is changing today. You define tomorrow.

bankofenglandearlycareers.co.uk
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bdoearlyincareer.co.uk
Ranking
116th

in the top 200

Contact
Email – earlyincareer@bdo.co.uk
Telephone – 0207 4865888
Type of employer
Accountancy, Finance and Business
Advisory.
Locations
Birmingham, Bristol, Cambridge, Edinburgh,
Gatwick, Glasgow, Guildford, Ipswich, Leeds,
Leicester, Liverpool, London, Manchester,
Norwich, Nottingham, Reading, Guernsey,
Southampton.
Number of vacancies
We anticipate we will have 135 School
Leaver vacancies in 2018
Salary
We offer a highly competitive remuneration
package.

“Trainees are integral to our business and our
strategy for growth. We want people to join us
who are inquisitive, hungry to learn and
inspired to achieve their full potential.”
Paul Eagland, Managing Partner.
More about us
BDO LLP is an accountancy and business advisory firm. We provide integrated advice and
solutions to help businesses navigate a changing world. We operate in 18 offices across the
UK, employing 3,500 people.
School Leaver Programme
On our four year programme, you’ll learn a huge amount from real experience. We’ll also give
you paid time off to study for respected professional qualifications. With proper
responsibilities from day one, you’ll be gaining valuable experience that you might not get at
university.
We offer roles in Audit/Assurance, Tax, Advisory and Business Services & Outsourcing.
Summer School
We also a 2 week Summer School programme for year 12 students.
How do we select?
Our strengths-based recruitment process is designed to help us choose the candidates who
are the best fit for our business based on what they do really well, the tasks they are really
passionate about and what they enjoy. We consider these to be your strengths as they show
us your areas of potential. This process will give you the opportunity to secure an
interesting, challenging and rewarding role which aligns closest to your skillset.
The key steps in our selection process are: application form, online tests, video interview,
and assessment day.
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Entry requirements
Candidates must have, or be on course for
the following grades (or international
equivalent):
• 3 A Levels at grades A*–C, excluding
General Studies and Extended Projects
• A*–C at GCSE in Maths & English
Language.
Qualifications gained
BDO offers School Leavers a first class route
to obtaining a professional qualification.
Depending on which team you join you may
go on to study the CFAB/ACA, AAT/ACCA,
ATT/CTA, ICAS, CIMA or Prince 2 as relevant
(depending on the stream you choose).
Sponsorship opportunities
We have the ability to sponsor students who
have received an offer of employment to
obtain a Tier 2 visa assuming they meet the
necessary immigration criteria. We work with
a team of specialist immigration lawyers who
will process your application and keep you
updated throughout your application.
Training provided
We provide all School Leavers with the
necessary training they need to attain their
professional qualifications, along with
extensive practical experience that includes
on-site client work. We also offer constant
coaching and mentoring to make sure all
trainees feel fully supported and never out
of their depth.
Applications deadline
Our applications are open all year round.
How to apply
Please apply by visiting
bdoearlyincareer.co.uk
Get in touch – social media
Facebook.com/BDOTraineesUK
Twitter.com/BDO_Trainees_UK

B
D
O
University isn’t for everyone.
Join our School Leaver Programme.
Some people want to get out there and start
working and earning straight away.
Our School Leaver Programme combines work
experience with study towards your professional
qualifications. Depending on your route, you
could gain qualifications in CFAB, AAT, ATT and
go on to study for your ACA, ACCA, CTA.
The firm provides constant support to make sure
you are never out of your depth. It all adds up to
a colourful world of choice.
School Leaver Programmes across:
•

Audit

•

Tax

•

Advisory

•

Business Services and Outsourcing.

Realise your dreams at
bdoearlyincareer.co.uk
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www.bt.com/apprentices
Ranking
108th

in the top 200

Contact
Please visit our website where you will
be able to find the answers to any
questions you may have –
www.bt.com/apprentices
Locations
We have a variety of roles available
across the UK depending on the
programme you are interested in
Number of vacancies
We expect to recruit over 3000
apprentices in our 2018 campaign
Salary
This will vary depending on the
particular level or programme that you
are offered. Salaries start at £14,963
per annum.

Build your career, create your future

More about us
In the world of communications technology BT has led the way since day one, and at a time
when the world has never been more connected, there’s never been a better time to join us.
At BT we don’t offer an ordinary career. We don’t offer run of the mill, routine or
commonplace. We prefer to feed your creativity – encouraging and empowering you to
contribute to a global communications and technology business. We’ve a history that’s been
driving innovation for over 170 years, constantly developing and evolving. We’re a business
that millions of people rely on every single day to live their lives and run their businesses.
Our services and solutions power industry, fuel innovation, deliver information and opinion
across the world, and help find something relaxing to watch at the end of the day.
An apprenticeship at BT means a job from day one
At the end of your apprenticeship you will graduate from the programme and continue your
career with a full time position at BT.
We’ve got opportunities for apprentices all across our business in areas such as Customer
Experience, IT, Cyber Security, HR, Finance, Business Management, Logistics, Vehicle
maintentance and of course Engineering. Visit us online to start your BT journey, and bring
your imagination to life.

Entry requirements
This depends on the apprenticeship you
are applying for. Please review the
vacancies in your location on our
website to confirm the exact
requirements, however for most of our
apprenticeships you will need 4 GCSEs
Grade C or above as a minimum and this
must include English Language and
Maths.
Qualifications gained
Our apprentices work towards a variety
of qualifications which can include
NVQs, BTECs, foundation and full
degrees. The qualification gained
depends on the apprenticeship you
have applied for.
Training provided
BT offer a structured programme that
takes you through the skills needed to
complete your apprenticeship. As most
of the time is spent in the workplace,
the majority of training takes place on
the job. However, a few of our
apprenticeships do have additional
training taking place at a local college or
a specialist training organisation.
How to apply
You can apply on our website –
www.bt.com/apprentices
Get in touch – social media
Twitter - @btearlycareers
Facebook – BT Apprenticeships
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www.cgi-group.co.uk/
careers/school-and-college-leavers
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Ranking
88th

“For me, this isn’t a job: it’s a career. And if
there’s one thing my time on the programme
demonstrated, it’s that there’s huge scope to
develop both personally and professionally
at CGI.”
More about us
Founded in 1976, CGI is one of the largest IT and business consulting services firms in the
world. Operating in hundreds of locations across the globe, CGI professionals help clients to
achieve their goals, including becoming customer-centric digital organisations. We deliver an
end-to-end portfolio of capabilities, from high-end IT and business consulting to systems
integration, outsourcing services and intellectual property solutions that help accelerate
clients’ results.
Our school leaver opportunities
We are proud to run one of the largest School Leaver Programmes in the UK. We offer Level 4
Higher Apprenticeships as well as our Graduate and Degree Level Apprenticeships, run in
partnership with Aston University, Edinburgh Napier University, Glasgow Caledonian
University (GCU) and the University of Winchester. Our programmes give you the best of
both worlds; the opportunity to kick start your career whilst earning a salary and getting a
further education – which can be a full honours degree, debt free.
Launch your career at CGI – and be part of something amazing.
How do we select?
We are looking for outstanding candidates – the kind of people who’ll help us to keep
delivering the expertise and excellent service we’re known for around the world, and those
that have a passion for business/IT.
1. Online Application Form. 2. Assessment Centre. 3. Conditional Offer!
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Contact
UK Students, 250 Brook Drive, Green
Park, Reading, RG2 6UA
ukstudents@cgi.com
Type of employer
Large corporate, IT Services, Information
Technology, Business Consulting
Locations
Degree Apprenticeship: Birmingham,
Leatherhead, London, Reading
Graduate Level Apprenticeships:
Edinburgh, Glasgow
Higher Apprenticeship Programmes:
Various across the UK
Number of vacancies 30–80
Starting salary £14,625
Entry requirements
Degree Apprenticeships: 120 UCAS points
across three A-Levels (or equivalent
qualification) at grade C or above or a
completed Advanced IT Apprenticeship.
Minimum of five A*–C GCSEs, including
English, Maths and Science. For the IT
focused programmes, an IT related
subject, unless you can show strong
technical ability through work experience
or extracurricular activities.
Graduate Level Apprenticeships: 4
Highers at Grade B or above including 1 in
Maths, Physics or Computing, unless you
can show strong technical ability through
work experience or extra-curricular
activities. At least 7 Scottish National 5 at
grade 1–3 including English or Maths.
Qualifications gained
Degree Apprenticeships: BSc (Hons)
Digital and Technology Solutions
Graduate Level Apprenticeships: BSc
(Hons) Software Development or BSc
(Hons) IT Management for Business
Apprenticeships: Level 4 Higher
Apprenticeship
Sponsorship opportunities
Tuition fees, further training, project
specific training
Training provided
With providers – project specific.
Applications deadlines
Degree Apprenticeship/Graduate Level
Apprenticeship: Early 2018
Apprenticeships: We recruit continuously
How to apply
Online on CGI Careers Website: cgigroup.co.uk/careers
Get in touch – social media
Twitter: @CGI_UK_Students
Facebook: CGI UK Students
Snapchat: cgiukstudents

Be part of something
life changing
From the moment you join CGI as a schoo
school leaver, you’ll be
playing
deliver to our clients.
l ying a vital role in the services we delive
At CGI, we offer the opportunity to work on real-life projects, in
a supportive environment, while working towards a
qualification that will guarantee you a job at the end. You’ll also
get paid while you’re doing it.
To launch your career at CGI and be part of something life changing, visit cgi-group.co.uk/careers
careers

CGI UK Students
@CGI_UK_Students
K_Student
cgiukstudents
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closebrothers.com/careers/welcome-aspire-programme

Ranking
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Contact
Lauren Davies
020 7654 7217
closebrothers@gtisolutions.co.uk
Type of employer
Merchant Banking
Locations
You must be mobile and willing to move
to where the best placement
opportunities are; some examples of
popular locations are Wimbledon,
Doncaster, Hove, Manchester and
Northwich
Number of vacancies
5
More about us
Close Brothers is a leading UK merchant banking group providing lending, deposit taking,
wealth management services and securities trading. A FTSE250 company, we employ over
3,000 people, principally in the UK, and are listed on the London Stock Exchange.
Our school leaver opportunities
Our ASPIRE programme gives school leavers the opportunity to start their careers in
professional, challenging and fast paced businesses.
The programme is a structured yet tailored-made, two year rotational scheme with
placements in two business areas within our Banking division. ASPIRE trainees join various
teams and departments; progressing quickly to work on the front line handling customer
queries and gaining experience with successful sales teams.
Sponsorship opportunities
We provide full sponsorship for the chartered associate in banking with the London Institute
of Banking and Finance.
Training provided
Learning is predominantly on the job, partnered with personalised training and development
including workshops and one-on-one mentoring with exposure to business leaders.

Salary
£19,000 in year 1 increasing to
£20,000 in year 2 plus a competitive
benefits package including eligibility for
a discretionary annual bonus, a mobility
allowance of up to £5k per annum (to
support a move out of current
location/home to take up a placement in
another part of the UK), private health
care, a cycle to work scheme, season
ticket loan, pension and life assurance.
Entry requirements
Academically applicants must have
obtained GCSE grade B in Maths and
English Language, and at least B,B,C at
A-level/AS Level (not inclusive of general
studies).
All applicants must have the right to
work in the UK.
Applications deadline
12th March 2018
How to apply
Online application form via the website
Get in touch – social media
facebook.com/CloseBrothersGraduates
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ASPIRE
School Leaver Programme
Are you looking for a challenging and exciting alternative to university
education? Have you thought about applying to a school leaver programme?
About the programme
ASPIRE is a structured two year rotational scheme that provides
school leavers with the opportunity to kick-start their career in
professional, challenging and fast-paced businesses. We have
opportunities across our Banking division in a variety of locations.

Key skills and behaviours we are looking for
• Motivation and personal
drive

• Uses initiative

• Self-confidence

• Strong communication skills

• Curiosity and eagerness
to learn

• Able to build strong
working relationships

• Team player

Location: Opportunities are available
throughout the UK and may be based from
various locations as part of the programme.
Salary and benefits: £19,000 plus
competitive benefits package, including
eligibility for discretionary annual bonus, mobility
allowance, cycle to work scheme, season
ticket loan, pension and life assurance.
Start date: 24 September 2018

To find out more and apply online visit
closebrothers.com/careers
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dentons.com/brightfuture
Ranking
173rd

in the top 200

Contact
Amy McCarthy
amy.mccarthy@dentons.com
1 Fleet Pl, London EC4M 7RA
Type of employer
Law firm
Locations
London, Milton Keynes, Watford, Europe,
Middle East, CIS, America, Canada, Africa,
South East Asia, Central Asia
Number of vacancies
4 vacancies in London
Salary
You will earn a competitive starting
salary of £18,000 which will increase as
you progress through the
apprenticeship programme.

“It is this experience that really sets apart an
apprenticeship from straight academic study –
the ability to learn through others.”
More about us
Dentons is the world’s largest law firm, delivering quality and value to clients around the
globe. Dentons is a leader on the Acritas Global Elite Brand Index, a BTI Client Service 30
Award winner and recognised by prominent business and legal publications for its
innovations in client service, including founding Nextlaw Labs and the Nextlaw Global
Referral Network. Dentons’ polycentric approach and world-class talent challenge the status
quo to advance client interests in the communities in which we live and work.
Our school leaver opportunities
This exciting programme gives you the opportunity to qualify as a Solicitor and be awarded
an LLB university degree by BPP University.
Our six-year programme combines work-based learning in our London office and part time
study. You will earn a salary and have no university fees to pay.
You will have one day a week to study and attend classes at BPP University. Their Law School
is based in the heart of London’s legal district and has an excellent reputation for offering
students the skills they need to succeed in law.

Entry requirements
Ideally, we would like to see 7 GCSEs at
grade B or above (including Maths and
English) and ABB at A level.
You will need to be resilient, hard
working and have the drive and
ambition to succeed in a highly
demanding work environment.
Sponsorship opportunities
We will accept applications from
candidates requiring a work permit.
Training provided
You will have one day a week to study
and attend classes at BPP University.
You will study by blended learning, with
attendance at “live” online classes and
regular face-to-face classes at the Law
School. You will be provided with a range
of materials and access to a virtual
learning environment.
You will take exams and assessments
throughout the six-year programme to
meet the requirements for the LLB
degree. You will also be required to pass
the Solicitor Regulation Authority (SRA)
centralised assessment, consisting of
two parts.
How to apply
Applications must be made online via
our website – dentons.com/brightfuture
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Our strategy

Our innovative nature

Our culture

Our people

Our global reach
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www.gov.uk/dstl
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Contact
Jade Ward, Building 5, G01,
Dstl Porton Down
Jlward1@dstl.gov.uk
Type of employer
Science and Technology, Public Sector
Locations
Porton Down, Salisbury, Wiltshire
Portsdown West, Fareham Nr
Portsmouth
Fort Halstead, Sevenoaks, Kent
Number of vacancies 30
Salary
Starting salary is £12,500 but may be
more depending on apprenticeship level.

“Placements are very enjoyable in my role, you get to go and
see and work on lot of different pieces of equipment from a lot
of different areas of the business with interesting and likeminded people. I enjoyed working on submarine systems and
learning about how they work with each other.”
Hayden – Engineering apprentice
More about us
The Defence Science and Technology Laboratory (Dstl) is at the heart of the UK’s defence
and Security capabilities, ensuring that our vital and unique innovative science and
technology contribute to current and future challenges. We provide the UK Government with
specialist science and technology research, advice and analysis – much of which is
operationally critical with the potential to save many lives. Like creating digital honeypots
that replicate petrol pump systems to discover hackers’ methods, our ideas and solutions
can come from anywhere.
Our school leaver opportunities
We are on the lookout for future stars who want to make a different to the security and
defence of the UK. Do you have what it takes?

Entry requirements
Minimum age is 18.
GCSE’s at grade C and above including
Maths, English and Science.
Some apprenticeships require A levels
or equivalent in a similar subject
Qualifications gained
Apprentices will receive certificates in
their subject area and accreditation to
the relevant professional body.
Degree apprentices will receive a BSc
upon completion
Training provided
Training can be a mixture of workbased
learning, face to face mentoring,
classroom or block release.
Applications deadline
Vacancies close 1st April 2018

Our apprenticeships are for age 18 + and we have opportunities in the following areas:
Electrical Engineering, Laboratory Technician, Data Analyst, Associate Project Management,
Commercial Procurement, Embedded Electronics System and Designer Engineer– Degree,
Digital and Technology Solutions professional – Degree

How to apply
www.civilservicejobs.service.gov.uk –
search for dstl

How do we select?
You will need to apply online via the Civil Service Jobs website, search for dstl. Please
complete the online application form, if you are selected for interview the following process
will apply: Numerical and verbal ability tests; Short recorded video interview; Face to face
interview

Get in touch – social media
www.facebook.com/dstlearlycareers
www.linkedin.com/dstl
www.twitter.com/dstlmod
www.instagram.com/dstlmod
www.youtube.com/dstlMOD
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Unexpected
Friendships
Missions
Explorations
Discoveries
Careers

Unexpected Science
Start your beginning with Dstl

www.Linkedin.com/
company dstl

www.Twitter.com/
Dstlmod

www.facebook.com/
dstlearlycareers

www.youtube.com/
Dstlmod
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Dyson Institute of Engineering and Technology
Ranking
32nd
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Contact
dysoninstitute@dyson.com
Type of employer
Technology company
Locations Malmesbury, Wiltshire
Number of vacancies approximately 45
Salary £15,500 starting salary,
increasing year on year
Entry requirements
For September 2018 entry, you will need
at least AAB at A Level (or equivalent),
including an A grade in Mathematics and
one other Science, Technology or
Engineering-related subject.

“We need to provide the next generation with a rigorous
education and instil them with a mind-set to solve problems
and create new technologies.” Sir James Dyson
More about us
Dyson is growing. Fast. With new product categories to explore and new technology to
develop, we need more people than ever before. Especially engineers.
But increasingly, with a nationwide shortage of science, technology, engineering and maths
students, we struggle to find the brightest minds. We know the right people are out there,
but they’re not getting the right training.
“We are taking matters into our own hands,” says Sir James Dyson. “There are many out
there who are as obsessive about engineering as I am – questioning every aspect of a
product, how it works, and how it can be better. Therefore, why not get stuck into an
engineering job straight from school?”
The Dyson Institute of Engineering and Technology opened to its first Undergraduate Engineers
in September 2017. And as you’d expect, it’s not just any university degree. Much more than a
course and a career, it’s for those with a passion for solving problems. Fearless people who’d
rather get hands-on with real engineering challenges. The way James Dyson did.
Our undergraduates are a part of Dyson: earning a salary, working side-by-side with our
finest engineers on future technology. And when they graduate, they could be debt-free,
with a fast-tracked career with one of the UK’s leading technology brands.
The course too is pioneering – a Bachelor of Engineering degree accredited by WMG,
University of Warwick and built on Dyson’s research partnerships with 40 universities
worldwide.
Our independent spirit is what fuels our ambition for growth and invention, and it underpins
everything we teach at the Dyson Institute of Engineering and Technology.
In addition to the Dyson Institute, Dyson offers a variety of other opportunities for school
leavers. Visit careers.dyson.com/early-careers/school-leavers/ to find out more.
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Qualifications gained
Bachelor of Engineering Degree from
WMG, University of Warwick
Sponsorship opportunities
Degree is paid for by Dyson
Training provided
Degree delivered by WMG, University of
Warwick, at the Dyson technology
campus in Wiltshire.
Study General Engineering in year 1 & 2,
specialise in either Mechanical,
Electronic or a combination of the two in
year 3 & 4
Applications deadline
Applications close once places are full –
apply asap
How to apply
Visit www.dysoninstitute.com
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ukcareers.ey.com/schools
Ranking
81st

in the top 200

Contact
Email: eyschools@uk.ey.com
Type of employer
Professional Services
Locations
Aberdeen, Birmingham, Bristol,
Cambridge, Edinburgh, Glasgow, Hull,
Inverness, Leeds, Liverpool, London,
Luton, Manchester, Newcastle-UponTyne, Reading, Southampton.
Number of vacancies 200
Salary Up to £21,500 per annum
Entry requirements
To be eligible for the EY Business
Apprenticeship you should be studying
towards, or completed, 3 A levels, 5
Highers or equivalent qualifications.
More about us
As one of the world’s leading professional services firms, we know successful businesses
mean successful economies – something we all benefit from. So whether you’re helping
clients grow, transform, pay the right amount of tax or build a reputation people trust, you’ll
be improving the world we live in – and your own career prospects.
There are four areas to our business, each of which benefit from a range of people:
• Advisory helps businesses solve complex business problems, manage risk and transform
and improve to gain a competitive edge.
• Assurance checks the figures and the way businesses do business, giving investors
greater confidence and security.
• Corporate Finance helps businesses when they buy, sell or merge with other
organisations.
• Tax advisors guide clients so they pay the right amount of tax in the right countries at the
right time.
At EY, we aim to prepare students with the skills and experience needed for the workplace of
the future. An apprenticeship with us will help you fast-track your business career and
develop the valuable skills needed to help you and our business grow.
How to apply
1. Apply online at ukcareers.ey.com/schools
2. Show us your strengths
3. Complete our psychometric tests
4. Attend our assessment centre
5. Have an interview
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Qualifications gained
In addition to the Certificate in Finance
and Business, school leavers joining EY
will now work towards their professional
accountancy qualification and a
government-accredited, Level 7
Apprenticeship in Accountancy and
Taxation.
Sponsorship opportunities
If you’re keen to study at university and
work towards a degree that will help you
secure a full-time job after graduation,
consider one of our degree
apprenticeships – you’ll benefit from
paid work experience and focus on
exciting digital projects at EY.
Training provided
All professional qualifications are paid
for by EY, and each apprentice is given a
buddy and a mentor within the business
to guide them through the programme
and their studies.
Applications deadline
EY Business Apprenticeship is open for
applications year-round.
Get in touch – social media
Youtube: youtube.com/eyukcareers
Twitter: @EY_SchoolsUK
Facebook: facebook.com/eyukcareers
Instagram: @eyukcareers

Are the most
valuable skills
the ones they
already have?
Problem solving. Creativity. Cognitive
Ö]paZadalq&;gddYZgjYlagf&=eglagfYd
intelligence. Five essential skills for
the future of work. One destination.

© 20
018 Ernst & Yo
oung LLP.. All Rights Reserved. ED0918

Give your students the employability
edge at ukcareers.ey..com/c
careeradvice

The better the question. The better the answer. The better the world works.
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Contact
Ciara Mitchell
25 The North Colonnade
Canary Wharf
London
E14 5HS
Type of employer
Financial Services
Location
Stratford, London
Number of vacancies
c.25
Salary
£18,000 per annum

Careers that matter
Think broader horizons
More about us
At the FCA we believe financial markets should be honest, fair and effective so that
consumers everywhere get a fair deal. In fact, our goal is to make sure markets work well –
for individuals, for businesses of all sizes, and for the economy as a whole. We do this
through regulation.
If you’re ready to broaden your horizons then join us.
Our school leaver opportunities
Our apprenticeships offer you a 18-24 month opportunity to take part in key aspects of our
day-to-day work, develop new skills and gain an industry leading qualification while you
earn. We look for passion and integrity as well as ambition and aptitude. We don't require you
to have previous work experience, but you will need to have attained 5 GCSEs (A-C) and 2 A
Levels (or equivalent).
Your development is very important to us which is why we ensure you get all the mentoring
and coaching you need to fulfil your potential. Once you join us, we’ll help further your
understanding of the industry with regular support from your line manager and a Skills Coach
who’ll help you balance your work and study time. As part of a friendly team, you can enjoy a
varied workload, lots of responsibility and opportunities to learn new skills every day.
What are we looking for?
We use our FCA-wide cultural characteristics and personal strengths to assess all
candidates. Please bear them in mind, especially during your telephone interview and at the
assessment centre. When you are asked for examples, try to give ones which relate to you
and how you demonstrate them.
For more information on our cultural characteristics please see our website:
www.fca.org.uk/careers/working-here/our-culture
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Entry requirements
5 GCSE’s (A-C) and 2 A-Levels (or
equivalent)
Qualifications gained
You’ll have the opportunity to study a
professional qualification alongside
your apprenticeship no matter which of
our programmes you join.
How to apply
We start accepting applications in May
2018. To find out more about the
Apprenticeship opportunities we have
available, email
fca.apprenticeships@fca.org.uk or
check out our website closer to the time
www.fca.org.uk/careers
Application deadline
July 2018
Get in touch
Follow us on Twitter @FCA_Careers or
visit our LinkedIn page:
www.linkedin.com/company/financialconduct-authority
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earlycareersatfidelity.com

Contact
early.careers@fil.com
Type of employer
Asset Management / Financial Services
Locations
London and Surrey
Number of vacancies
15
Salary
Starting salaries of £17,500–£20,000
plus bonuses
Entry requirements
Ideally Five GCSE’s A*–C with Maths and
English included

“The idea of being paid to learn rather than paying to
learn was a real incentive to me in choosing the
apprenticeship at Fidelity over going to university.”
David – Technology Apprentice

Qualifications gained
Level 3 or Level 4 Apprenticeship

More about us
Fidelity International is a privately held, global asset management business with the aim to
help our clients fulfil their financial goals.

Applications deadline
11th March 2018

We are dedicated to delivering the Fidelity experience to a wide range of clients from
individuals, directly and through financial advisers, to large companies, institutions and
governments. Helping clients to save for retirement and other long term investing objectives
has been at the core of our business for nearly 50 years.
With over 7,000 employees worldwide and working with clients in over 40 countries, we take
pride in our understanding of global needs.
We have been passionate about employing Apprentices since 2007. Ninety-six per cent of
our Apprentices hired to date have gone on to secure permanent roles with us, including
some who are now working internationally in Hong Kong and managing global teams.
Our school leaver opportunities
We have level 3 and 4 apprenticeships covering technology, operations, client services and
retirement services for two year, fixed term programmes.
How do we select?
Online application form, online test, telephone interview, assessment centre.
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Training provided
20% of week apprenticeship focused. A
combination of hard skills and soft skills
throughout the two year programme

How to apply
earlycareersatfidelity.com/apprentices
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www.gchq-careers.co.uk
Ranking
100th
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Type of employer
Intelligence agency
Locations
Most employees start out at our
Headquarters in Cheltenham, but we
also have offices in London, Bude,
Scarborough, Harrogate, Lincolnshire
and Manchester.
Number of vacancies 200+
Salary Salaries start from £18,495
Entry requirements
Varied:
• Admin support roles: a minimum of
five GCSEs grade A–C, or relevant
experience where applicable
• CyberFirst Apprenticeship: 3 A-Levels
at grade C or above (any subject)
We are GCHQ, Britain’s signals intelligence agency. Everyone knows us as code breakers but
we are so much more.
It takes all sorts of people to unlock the complex world of communications. To understand
global threats. To gather and analyse intelligence. Tackling terrorists. Cyber criminals.
Those trafficking drugs or people. And providing expertise in cyber security. Ultimately,
protecting British people, businesses and interests.
Today’s communications offer amazing new freedoms. But Britain’s adversaries also benefit
from these advances. As technology evolves, so do we, always striving to stay ahead.
It’s about sharing expertise, thinking creatively, solving the seemingly unsolvable. Most of
all, it’s about combining our talents to keep Britain safe.
That’s why we offer a wide range of roles. To do our job, we need all talents and we need
people who dare to think differently. In return, along with tailored training and development
options, we’re committed to providing a healthy work/life balance that enables employees to
perform to the best of their ability.
No other job offers the chance to work in such a unique environment, against such a varied
set of challenges and with such interesting colleagues!

• Software Engineering Apprenticeship:
3 A-Levels at grade BBC or above
(two of which are in STEM subjects).
See the careers site
www.gchq-careers.co.uk
for more information.
Qualifications gained
Our Software Engineering Degree
Apprenticeship will lead to a BSc
Honours Degree in Digital and
Technology Solutions (Software
development).
We also offer a CyberFirst
Apprenticeship which leads to a BSc
Honours Degree in Cyber Security.
Training provided
We offer a wide range of tailored training
and development options, both in-house
and externally.
Applications deadline
Varied. We will accept applications for
our next cohort of Apprentices from
Sept/Oct 2018. See the careers site
www.gchq-careers.co.uk for more
information.
How to apply
Visit our careers site to see the roles on
offer: www.gchq-careers.co.uk
Get in touch – social media
Visit us on Twitter at twitter.com/GCHQ
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WE’RE IN A CLASS
OF OUR OWN.
Find out why.
Apprenticeships, Summer Schools,
Student Bursaries, Graduate Schemes
and Careers

twitter.com/GCHQ
www.gchq-careers.co.uk

Make a complex world yours
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Gs.com/careers
Ranking
52nd

in the top 200

Contact
Goldman Sachs London Office
Peterborough Court, 133 Fleet Street,
London, EC4A 2BB
Contact tel 020 7774 1000
Type of employer Investment Bank
Number of vacancies 20
Salary Competitive

More about us
Goldman Sachs is a leading global investment banking, securities and investment
management firm that provides a wide range of financial services to a substantial and
diversified client base, including corporations, financial institutions, governments and
individuals.
At Goldman Sachs, you will have many opportunities to make an impact. The unique
perspectives that our people bring to the firm and their shared passion for working on
projects of great global, economic and social significance, help drive progress and create
results.
Goldman Sachs is structured in a series of divisions: Consumer and Commercial Banking,
Engineering, Executive Office, Finance, Global Compliance, Global Investment Research,
Human Capital Management, Internal Audit, Investment Banking, Investment Management,
Legal, Merchant Banking, Operations, Realty Management, Risk, Securities and Services.
Our school leaver opportunities
The Technology Degree Apprenticeship Programme is an opportunity to earn a salary and
degree while embarking on a career in financial services and technology. The ‘Degree
Apprenticeship Programme’ will allow participants to complete an apprenticeship within
Goldman Sachs’ Technology division while studying for a degree at Queen Mary University of
London.
How do we select?
Please submit an application via our website: gs.com/careers

Entry requirements
• This programme is suited for
students looking to pursue a
university degree commencing in
Autumn 2017, and possessing a keen
interest in building solutions to
complex problems.
• Applicants will be required to meet
the minimum entry requirements of
Queen Mary University of London.
• Given government requirements, only
European Economic Area (EEA)
nationals are eligible for this
programme.
Qualifications gained
After the four-year program, participants
will graduate with a bachelor’s degree in
Digital and Technology Solutions, with
the potential opportunity of a full time
position with Goldman Sachs.
Sponsorship opportunities
The ‘Degree Apprenticeship Programme’
will allow participants to complete an
apprenticeship within Goldman Sachs’
Technology division while studying for a
degree at Queen Mary University of
London.
Training provided
Our first 100 days learning strategy is
designed to orient the apprentices to
the firm and our culture, enhance their
professional skills to set them up for
success and to encourage them to take
ownership of their own learning.
Applications deadline
18 March 2018
How to apply
goldmansachs.com/careers/students/
programs/emea/technologyapprentices.html
Get in touch – social media
@GSCareers
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BUILD SOLUTIONS
TO COMPLEX PROBLEMS

© The Goldman Sachs Group, Inc., 2017. All rights reserved.
Goldman Sachs is an equal employment/affirmative
action employer Female/Minority/Disability/Vet.

Goldman Sachs Technology Degree Apprenticeship Programme
Get a head start on your career in Goldman Sachs engineering while earning a degree in computer science.
In partnership with Queen Mary University of London, the Goldman Sachs Degree Apprenticeship Programme combines
higher education with vocational training to offer a fee-free alternative to the traditional University route. Launched
in 2016, the programme has been named Overall Winner of the Top 100 Employers for School Leavers and recognized
on the RateMyApprenticeship Top 100 Employers Table.
The Degree Apprenticeship Programme will allow participants to complete an apprenticeship within Goldman Sachs’
Technology division while studying for a degree at Queen Mary University of London. After the four-year programme,
participants will graduate with a bachelor’s degree in Digital and Technology Solutions, with the potential opportunity
for a full time position with Goldman Sachs.
This programme is suited to students currently pursuing a university degree to commence in Autumn 2018, and
possessing a keen interest in building solutions to complex problems. Applicants will be required to meet the minimum
entry requirements of Queen Mary University of London. Given government requirements, only European Economic Area
nationals are eligible for this programme.
APPLICATION DEADLINE: 18 March 2018
Apply online at www.goldmansachs.com/careers

Learn more at

GS.com/Engineering
@GSCareers
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www.google.com/careers
Ranking
1st

in the top 100

Type of employer
Technology
Locations
London
Number of vacancies
35 across all 3 programmes
Salary
Competitive
Entry requirements
Various depending on the programme
Qualifications gained
L3 or L4 apprenticeship qualification,
alongside a Foundation Degree in
Computer Science for the L4 Software
Developer programme.

More about us
Google’s mission is to organise the world’s information and make it universally and useful,
not just for some – for everyone. At Google, we believe that everyone deserves the chance to
learn, succeed and be heard. We know that every employee has something important to say,
and that every employee is integral to our success. Googlers thrive in small, focused teams
and high-energy environments, believe in the ability of technology to change the world, and
are as passionate about their lives as they are about their work. For more information, visit
www.google.com/careers.
Our school leaver opportunities
Apprenticeships are an important pathway into Google – they address the digital skills gap
as well as target those interested in developing practical skills. Recognising this opportunity,
Google launched 2 apprenticeship programmes and revamped an existing one – L4
Software Developer, L3 Infrastructure Technician and L3 Digital Marketing. For more details
about these programmes, email apprenticeship.lon@google.com.
How do we select?
Depending on the programme you are applying for, the selection process can include a
screening of the application, a phone interview and several onsite interviews.
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Training provided
20% off-the-job training with a learning
partner. Onsite learning opportunities,
such as onboarding sessions,
mentoring, talks.
Applications deadline
The IT & Digital Marketing programmes
will open for applications in March 2018
and the Software Development
programme will likely open again in
October 2018.
How to apply
Email apprenticeship.lon@google.com
to keep informed about applications
opening.
Get in touch – social media
instagram.com/googlestudents
youtube.com/googlestudents
twitter.com/googlestudents
plus.google.com/+GoogleStudents/
posts?e=-RedirectToSandbox

www.hsbc.com/careers/
students-and-graduates
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Ranking
23rd

in the top 200

Contact
Emerging Talent, L6,
120 Edmund St., Birmingham, B3 2QX
Type of employer
Financial Services
Locations
Nationwide
Salary
Competitive

“The apprenticeship helped me to get to grips
with the new roles quickly as the training
mirrored that of the internal progression
training. My career goals have been set higher
now I have more confidence in my skills, my
previous goal of achieving a senior position
being fulfilled I have set my sights on a
managerial role within the bank.”

Entry requirements
Some of our business areas run school
leaver apprenticeship programmes at
particular times of the year so please
check our website
www.hsbc.com/careers/students-andgraduates/programmes/uk-apprentices
hip for details
Alternatively if you secure an entry level
role, your manager will give you the
opportunity to join the programme after
either three or six months and after you
have had a review.
Qualifications gained
These differ dependent upon the area of
the bank that you enter
Training provided
This differs dependent upon the area of
the bank that you enter

Dan Marsh – Senior Customer Service Officer (former Apprentice)

Applications deadline
Ongoing

More about us
Founded in 1865 to finance trade between Asia and the West, today HSBC is one of the
world’s largest banking and financial services organisations serving some 51 million
customers. Our aim is to be acknowledged as the world’s leading international bank.

How to apply
www.hsbc.com/careers

Our school leaver opportunities
As a leading international bank, we provide extensive ways for you to launch and develop a
rewarding career, from work experience and apprenticeship schemes to full-time graduate
programmes. We recruit school leavers in many areas of our organisation. As well as
commercial, retail and investment banking, we offer opportunities in areas such as IT,
finance and risk management.
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Achieve
potential
HSBC.

www.hsbc.com/targetjobs
Achieve your potential at HSBC.
www.hsbc.com/targetjobs
HSBC is committed to building a culture where all employees are valued, respected and opinions count. We take pride in providing a workplace that fosters continuous professional
development, flexible working and opportunities to grow within an inclusive and diverse environment.
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ibm.com/jobs/uk
Ranking
56th

in the top 200

Type of employer
Information Technology & Consultancy
Locations
Nationwide
Number of vacancies
100+
Salary
Salaries start at £18k and our benefits
package is highly flexible so it can be
tailored to fit your lifestyle and personal
circumstances.
10 Entry requirements
You will need to have achieved at least
64 UCAS points or equivalent in higher
education.

“I truly believe this is the best apprenticeship
scheme in the UK. It offers unparalleled
training and opportunities.”
More about us
There is no other company like IBM and there is no business professional like the IBMer. We
are experts in nearly every technical, scientific and business field. We are citizens of, and
apply our expertise in, more than 170 countries. Yet we are united by a single purpose: to be
essential. We do that by creating the most advanced technology to change how our clients
work and run their businesses. And through them, IBMers change how the world works.
Our school leaver opportunities
We offer Apprenticeships in various Business and Technical roles, as well as Degree
Apprenticeships! Apprenticeships at IBM are all about picking up skills for the workplace and
embarking on a long and successful career.

Qualifications gained
You could achieve a CIMA qualification or
a degree qualification!
Training provided
To help you on your journey of
discovery, our cognitive cloud based
learning platform learns about you and
creates a personalised learning plan. To
further enhance your Professional
Development, there are opportunities
for coaching and mentoring and you
even get a dedicated manager.
Applications deadline
June 2018

Or, you might be uncertain about what to do after A-Levels, if that’s you, the IBM Futures
scheme is for you. This gap year scheme offers you the opportunity to work with a worldleading company for 12-months, broadening your horizons and giving you a head start in
your career.

How to apply
Visit ibm.com/jobs/uk, download and
complete the Apprenticeship application
form and attach this to the ‘CV/Resume’
section of your online application.

How do we select?
To be successful, you must complete each stage of our application process. This includes an
online application, online tests, assessment centre and final interview.

Get in touch – social media
Facebook: @IBMCareersUKI
Twitter: @IBMCareersUKI
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IBM and its logo and ibm.com are trademarks of International Business Machines Corp., registered in many jurisdictions worldwide. See current list at ibm.com/trademark.
Other product and service names might be trademarks of IBM or other companies. ©International Business Machines Corp. 2018 R00211

DO
YOUR
BEST
WORK
EVER.
What can you do at IBM? Our
opportunities for students will give you
everything you need to build a successful
career. You will work on high profile
projects for our clients and you’ll have
the support of over 380,000 colleagues
worldwide. You’ll gain the experience,
skills and contacts you need to help us
solve some of our client’s toughest
challenges. ibm.com/jobs/uk

Chris
Joined IBM 2015

IBMCareersUKI
IBMCareersUKI
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www.jll.co.uk/apprenticeships

Contact
Luke Lavery – Emerging Talent
Acquisition Manager
Graduate@eu.jll.com
30 Warwick Street, London, W1B 5NH
@JLLUKGraduates
Type of employer
Professional Services firm specialising
in Commercial Property & Investment
Management
Locations London, Leeds, Birmingham,
Bristol, Manchester
Number of vacancies 22
Salary £13,000 + Travel Year 1

"My confidence in giving presentations to an audience
and general property knowledge has improved
massively whilst being at JLL. The main benefit for
me is being able to work in an environment where
people want you to succeed and give as much help as
possible to take you to the next level.”
Oliver Brighton – Surveying Executive in Shopping Centre Management
More about us
We are a professional services firm specialising in commercial property and investment
management, and ambitions are really what make us tick.
Our people underpin our success so we think it’s important to celebrate them. Whether you
want to one day lead a high performing team, work on some of the UK’s most iconic buildings
or run the London Marathon, our culture thrives on achieving ambitions for our clients, our
communities and our people.
It’s not just us saying it. Our clients agree that the exceptional quality and dedication of our
teams really differentiates us from our competitors.
Of course, it’s not all work. Whatever your interests, we have a variety of clubs, sports teams,
volunteering opportunities and staff networks that you can get involved in.
Our school leaver opportunities
As part of the ‘Changing the Face of Property’ initiative, our mission is to raise awareness of
the great opportunities available across the property professions.
The JLL Apprenticeship is a great opportunity for someone who would like to kick start their
career in property, allowing you to gain a qualification and experience whilst earning a wage.
There are number of different schemes you can apply for via our website – including
Surveying, Business Administration, Finance and IT Apprenticeships.
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Entry requirements
Commercial & Quantity Surveying
Degree Apprenticeships (Level 6) –
obtained 96 UCAS tariff points (2017
tariff) or an equivalent level of
attainment through recognised
qualifications not included in the UCAS
tariff. Have GCSE Grade C or above in
English and Maths.
Business Administration (Level 3) and
Accounting (Level 3) Apprenticeships Minimum grades A-C English and Maths,
or equivalent
Qualifications gained
Surveying Level 6, Degree
Apprenticeship – London, Leeds,
Birmingham, Bristol, Manchester
Quantity Surveying, Level 6 - London
Business Administration, Level 3 London.
Client Accounts, Level 3 - London
Data Analyst, Level 4 - London
Training provided
- Intensive Induction Programme
- Rotational Scheme (Surveying
apprentices only)
- Assigned a Mentor/Buddy to coach
and guide you on your journey at JLL
- Industry leading additional benefits &
opportunities (please see our
website)
Applications deadline
31/05/2018 – 5pm
How to apply
Online Application – Applications open
01/02/2018

jll.co.uk/apprenticeships
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www.laingorourke.com/careers
Ranking
121st

in the top 200

Type of employer
Construction and Engineering
Locations
UK wide, depending on projects –
Manchester, the Midlands, Edinburgh,
London and the South West
Number of vacancies
50+
Salary
£16,500 starting salary plus we pay for
all your university fees, and there’s even
an achievement award when you
complete the relevant professional
qualification

“I love the fact that you can be involved on a number of projects of historical
significance like Crossrail, and you get to see the latest building technology in
practice.
“Whatever I’ve been doing, I have learnt lots from working here about my job
role and the construction industry in general. The main thing that I have learnt
is that you can never ‘know it all’; there is always something new to learn or
something someone can show you or help you with.
“So if you’re thinking of applying, think carefully about what you enjoy and
what you’re good at and research the varied job roles in construction, as there
are so many that can suit certain people better than others.”
Anthony, Trainee Quantity Surveyor
More about us
We are Laing O’Rourke. We design and build iconic buildings and complex infrastructure
projects used by millions of people every day - and we’re always looking to create structures
that will help build a better future for everyone. Our expertise allows us to work on some of
the largest and most complex projects in existence. Join us as a School & College Leaver and
you’ll have the opportunity to work on some amazing projects with some exceptional people.
Our school leaver opportunities
Our five-year School & College Leaver programme combines studying for an accredited
degree with real on-the-job experience. You’ll work alongside experienced Laing O’Rourke
professionals on live projects, and attend university at the same time. Throughout you’ll
learn innovative engineering and construction techniques, and get to know colleagues who’ll
continue to support you throughout your career at LOR.
How do we select?
We have opportunities for School & College Leavers in many areas, from Civil Engineering
and Design to Planning and Quantity Surveying. We’ll pay for all your university fees, and
there’s even an achievement award when you complete the relevant professional
qualification.
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Entry requirements
96 UCAS points or above (course
dependent)
Qualifications gained
HNC Level 4 or BSc Degree
Applications deadlines
Applications open November 2017 and
close March 2018, but will remain open
until all roles filled
How to apply
Apply online via
www.laingorourke.com/careers
Get in touch – social media
Facebook – Early Talent LOR
Instagram – LOREarlyTalent

EARLY TALENT PROGRAMMES

INNOVATIVE
ICONIC
INSPIRING
Every day, we design, manufacture, engineer and build iconic buildings and complex infrastructure projects that go on to be used by millions of
people. We’re challenging the industry with innovative design and delivery techniques. We’re changing the way we work, using the very latest
digital tools and techniques. And we’re always looking to create structures that will help build a better future for everyone. We are the employer
for school and college leavers looking to work on iconic projects and industry-leading innovations within a hugely talented team.

www.laingorourke.com/careers
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www.lloydsbankinggrouptalent.com/apprentices
Ranking
48th

in the top 200

Type of employer
Financial Services
Locations
Nationwide
Number of vacancies
We have over 1,000 apprentice
opportunities a year, ranging from Level
2 Intermediate Apprenticeships to Level
7 Degree Apprenticeships.
Salary
£15,000 - £22,000 per annum.
Entry requirements
Varies depending on programme, some
require proficiency in English and
Maths, others require A levels.

“My advice would be to find and follow your
passion. Get on a Lloyds Banking Group
apprenticeship and start discovering, learning
and exploring.”
Tom Champion – Community Banking Apprentice

More about us
Lloyds Banking Group is a major financial services group with 320 years of history, providing
trusted services to over 25 million UK customers, 13 million online users and 8 million
mobile users through main brands such as Lloyds Bank, Halifax, Scottish Widows and Bank
of Scotland.
Our school leaver opportunities
Our apprenticeship opportunities are as broad as the breadth and scale of our business and
with new technologies changing the way people think and act, it’s an incredible time to be
part of a transforming industry that touches the lives of everyone in the UK.
You’ll be inspired to embrace your passions and strengths whatever your experiences or
background. You could be leading technological innovation, shaping the direction of our
business, managing large projects, or helping our high street customers and business
clients.
If you share our desire to help Britain prosper, we’ll empower you to make the most of the
opportunities available. You’ll have a permanent job with great benefits and salary from day
one, as well as the opportunity to gain higher education and professional qualifications with
support from experience mentors. Whatever path you choose, you’ll find a truly flexible,
collaborative and inclusive workplace at Lloyds Banking Group.
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Qualifications gained
Varies depending on programme –
ranges from Level 2 qualifications to
professional qualifications to
undergraduate degrees.
Training provided
You’ll have development opportunities
that are tailored to your programme and
your interests.
Applications deadline
We recruit throughout the year. Visit our
website for specific details.
How to apply
Visit our website to apply –
www.lloydsbankinggrouptalent.com
Get in touch – social media
Twitter: @LBGTalent
Facebook: @discoverwhatmatters
Chat to our people:
www.lloydsbankinggrouptalent.com/
chat-to-our-people

Netball player

Athletics coach

Leader

Communicator

“ WE FOLLOW A STRATEGY
AND ALWAYS WORK TOGETHER AS
A TEAM TO ACHIEVE OUR GOALS.”
ELLIE, HIGHER APPRENTICE
Netball player and athletics coach Ellie understands the importance of teamwork.
Now, as a Project Manager on one of our Higher Apprenticeship programmes,
she's bringing her ability to keep things on track to managing large projects for
our organisation. Discover where your strengths and passions can take you
on a Lloyds Banking Group Apprenticeship.

APPRENTICESHIPS WORTH DISCOVERING
lloydsbankinggrouptalent.com
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careers.marksandspencer.com/school-leavers
Ranking
59th

in the top 200

Contact
www.careers.marksandspencer.com/
school-leavers
Type of employer
Multi-channel retailer
Locations
Stores nationwide
Number of vacancies
50
Salary
£18k rising to £26k on appointment

“Starting my career and moving on with my life
were more important to me than spending more
time in education. Here, I have my own team,
my own accountabilities and my own duties.
My job is demanding but this means I have
more opportunity to grow.”
Billy, Store Manager (school leaver)
More about us
An international, multi-channel retailer, our relationship with school leavers spans over 40
years. We’ve invested these decades of experience to form the Level 4 Retail Management
Apprenticeship for School Leavers.
Our school leaver opportunities
This is no ordinary apprenticeship. Over 12–18 months you’ll experience every aspect of
store operations which coupled with a mentor, will help guide your academic learning. After
that you’ll be ready to take charge of your own department as a Commercial Manager and
hold a valuable qualification – a Level 4 Higher Apprenticeship qualification in Retail
Management.
How do we select?
We’re looking for at least two A-levels (grade A–C) but, more importantly, we want people
who are bright, ambitious, and want to apply themselves quickly. As well as being able to
respond to a challenge, you’ll also have the confidence to manage people and a mind that
can think beyond the obvious.
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Entry requirements
We’re looking for at least two A-levels
(grade A–C) but just as important, we
want people who are bright, ambitious,
and want to apply themselves quickly.
Qualifications gained
Level 4 Higher Apprenticeship in Retail
Management
Training provided
You’ll get to experience every
conceivable aspect of store operations
on our scheme, from managing £multimillion budgets to leading people and
teams. Alongside on-the-job mentoring,
you’ll spend time working towards your
Level 4 Higher Apprenticeship in Retail
Management.
Applications deadlines
Keep an eye on the website for details.
How to apply
Apply online:
www.careers.marksandspencer.com/
school-leavers
Get in touch – social media
Twitter: @MandStalent
LinkedIn: Marks and Spencer
Facebook: Marks and Spencer
Glassdoor: Marks and Spencer

APPRENTICESHIPS

APPRENTICESHIPS
FOR SCHOOL LEAVERS
A-levels done? Check. Make your next stop M&S.
Like many of our senior leaders, you could go a long way as a school
leaver joining M&S. We’ve been recruiting school leavers for over 40 years.
We’re investing in a range of Apprenticeships, from Level 4 Retail
Management to programmes across Head Office and Engineering.
Apply now at mandsearlycareers.com

Marks and Spencer

@MandSTalent
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www.mazarscareers.co.uk

Contact
careers@mazars.co.uk
Type of employer
Accountancy, Professional Services
Locations
Birmingham, Bristol, Durham,
Edinburgh, Glasgow, Leeds, Leicester,
Liverpool, London, Manchester, Milton
Keynes, Nottingham, Poole, Sutton
Number of vacancies
50+
Salary
Competitive + Flexible Benefits

Our core values unite and guide our people.
We stand for INTEGRITY & INDEPENDENCE we take
RESPONSIBILITY for who we are. We strive for the
highest standards of quality and TECHNICAL
EXCELLENCE we treat people with RESPECT and
wholeheartedly embrace DIVERSITY and we also
welcome CONTINUITY learning from the past but
looking to the future.
More about us
Mazars is a global, integrated and independent organisation, specialising in audit, advisory,
accounting and tax services. We are among the top 10 accountancy firms within the UK.
At Mazars, You Matter.
Our school leaver opportunities
At Mazars you can train to become an Audit, Tax or Accounting professional. You will receive a
full study package and time off to attend college but, with Mazars, your professional
qualification is only part of the story. We support all of our trainees with a blended approach
to training and development. As you progress you will undertake technical and skills training
to move into management and leadership positions.
How do we select?
We want driven professional individuals who excel at working with others, who have the
ability to communicate at a high level and who share the same values as Mazars. You must
also be able to demonstrate analytical skills, drive, commercial awareness, flexibility and
creativity.

TARGETcareers Guide to your future 2018

Entry requirements
Our entry requirements vary depending
on the role. For Tax and Accounting &
Outsourcing, we expect you to be
studying towards A Levels or an
equivalent qualification, no specific
grades required. For Audit we require
112 UCAS points.
Qualifications gained
Depending on the service line, you will
study towards your chartered
accountancy qualification on a higher
apprenticeship. The qualifications
offered include ATT, AAT and ACA.
Training provided
Our School Leaver Programmes offer
you the opportunity to gain a
professional qualification whilst earning
a competitive salary and gaining
invaluable experience. We also host a
large number of internal technical and
soft skills training opportunities to
support your development.
Applications deadline
Rolling
How to apply
www.mazarscareers.co.uk
Get in touch – social media
Twitter – @CareersAtMazars

CareersAtMazars

Mazars UK

CareersAtMazars
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www.mcdonalds.co.uk/people
Ranking
70th

in the top 200

Contact details
www.mcdonalds.co.uk/people
UKRecruitmentTeam@uk.mcd.com
0345 606 321
Type of employer
Global Restaurant Chain
Locations
Nationwide
Number of vacancies
30
Salary
Starting salary £16,000
You will also get a wide range of
benefits, including holiday and sick pay,
stakeholder pension and employee
discount schemes.

We give thousands of young people their first taste of work every year and are
immensely proud of the opportunities we provide to build workplace confidence,
gain qualifications and help young people progress. We offer a caring environment
and flexible roles that fit our employee’s lifestyles and life choices. Whether
you’re looking for the first step of an exciting new career or to gain experience
while you study, there is a great opportunity waiting for you at McDonald’s.
More about us
McDonald’s has run its business in the UK since 1974 and currently operates just over 1,270
restaurants across the UK, employing over 115,000 people. It’s one of the largest employers
of young people in the UK, with around 75,000 16–25 year olds currently employed.
Our school leaver opportunities
For those looking to gain qualifications whilst building a career, the 5-year School Leaver
Management Degree Apprenticeship helps students gain a Business Management degree at
Manchester Metropolitan University – all whilst working and earning a salary. It’s a great
opportunity to gain loads of practical experience and get stuck into the student experience,
without any of the debt.
How do we select?
Candidates are selected by successfully passing all stages in our rigorous application
process. This includes a combination of online tests, interviews, an assessment centre and
an on-the-job evaluation.
We look for people that are comfortable rolling up their sleeves and getting involved. Quick
learners that have providing a great customer experience and delivering high standards at
the top of their minds.
The ability to maintain high energy levels whilst working efficiently is also essential.
As is, an aptitude towards problem solving, decision making and motivating, leading and
inspiring people.
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Entry requirements
104–112 UCAS points (A level grades
BCC – BBC) or equivalent alternative
qualifications.
GCSE grade C or 4 in English and maths.
Qualifications gained
Level 3 apprenticeship in Hospitality
Supervisor
BA Hons Degree in Business
Management (level 6).
Training provided
Training and developing people has been
at the heart of the business throughout
its 43 years in the UK. Each year, the
company invests over £40 million in
training and personal development.
The School Leaver Management Degree
Apprenticeship combines McDonald’s
renowned management curriculum with
study at Manchester Metropolitan
University. Students will attend
McDonald’s leadership courses at their
head office in London and then from
year 2, spend 3-4 day residential blocks
at the university campus in Manchester.
Applications deadline
Deadline for September 2018 start:
15 February 2018
Deadline for September 2019 start:
15 February 2019
How to apply
www.mcdonalds.co.uk/people
Get in touch – social media
@McDonaldsUK
www.facebook.com/mcdonaldsuk

DEGREE

APPRENTICESHIP PROGRAMME
• Higher Level Apprenticeship at Level 3
• Higher Level Apprenticeship Honours Degree

YEAR
PROGRAMME

If you are 18 and over,

BUILD A
MANAGEMENT
CAREER
whilst gaining a degree.

A 1-year Level 3 apprenticeship
with a 4-year BA Hons Degree
in Business Management.

FEE S
t

The course fees are fully paid for
by McDonald’s,* all whilst you
work and earn a salary with us.

Opportunity to accelerate your
career by becoming a Business
Manager, managing your very
own restaurant.

Developed in partnership with Manchester Metropolitan University,
the programme spends three-to-four day residential blocks on
campus from your second year. It’s a great opportunity to gain loads
of practical experience and get stuck into the student experience –
all without any of the debt.

mcdonalds.co.uk/people

* Utilising Apprenticeship Levy contributions or through the Government co-investment scheme.
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www.mi5.gov.uk/careers
Ranking
34th

in the top 200

Type of employer
Public Sector
Locations
Great Britain and Northern Ireland
Number of vacancies
80+
Salary
Dependent on role
Entry requirements
Dependent on role
Qualifications gained
Dependent on role

More about us
MI5 helps safeguard the UK against threats to national security from terrorism and
espionage, to complex cyber threats, working to keep the country safe. A career at MI5 is like
no other.
Our school leaver opportunities
We recognise that university isn’t for everyone and MI5 offers various opportunities for
school leavers who want to embark on an exciting and varied career. Most of our school
leavers join us in our administrative assistant roles where you can be supporting one of our
investigative teams, working in human resources or finance, or supporting one of our digital
analysts. For those interested in technology we will also be looking to expand our technical
apprenticeship scheme. However you join MI5, you will be part of a supportive team, with
many opportunities to develop and learn about the exciting work we do keeping the country
safe.
How do we select?
This varies from role to role but can include a telephone interview, a face-to-face interview
and a security interview with a vetting officer.
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Training provided
We offer a wide range of training from
corporate and personal development to
specialist and technical training.
Applications deadline
Throughout the year
How to apply
Online via our website

Combine exciting
opportunities

with fascinating
work

to keep the
country safe

Technology Specialist opportunities
MI5 is looking
for school leavers who want to launch an exciting and varied career. Most of our
Increasingly, protecting the UK from threats such as espionage and terrorism takes a deep understanding
of the digital
MI5,administrative
it means that whatever
your specialism,
you’ll work
most
advanced one of
school leavers
joinworld.
us inAtour
assistant
roles where
youwith
canthebe
supporting
technologies, inform investigations and help keep the country safe.
our investigative
teams, working in human resources or finance, or supporting one of our digital
role,inand
apply today
careers.mi5.gov.uk
analysts.Discover
For thoseyour
interested
technology
we will
also be looking to expand our technical
apprenticeship scheme. However you join MI5, you will be part of a supportive team, with many
opportunities to develop and learn about the exciting work we do keeping the country safe.
Discover your role at www.mi5.gov.uk/careers
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www.mi6.gov.uk
Ranking
11th

in the top 200

Type of employer
Security
Locations
London and Overseas
Number of vacancies
100+
Salary
Various, depending on role
Entry requirements
Various, depending on role
Qualifications gained
Various, depending on role
Training provided
Various, depending on role
More about us:
We are MI6 (or, as we’re more formally called, the Secret Intelligence Service). We operate
worldwide to protect the security and economic wellbeing of the UK from overseas threats.
Regional instability, terrorism and the proliferation of weapons are some of the major
challenges facing the world in the 21st Century. At MI6, we help make sure the Government
can counter these threats effectively. Join us, and you'll play a vital role in supporting this
work.
How do we select?
There are a variety of requirements according to your chosen area. However, typically you’ll
need to complete an application form and be invited to an interview. If you’re successful,
there will normally be an assessment centre followed by a stringent vetting procedure.
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Applications deadline
On going
How to apply
Visit our website to find out more about
the opportunities we have to offer

You have potential.
You have ambition.
You can safeguard our nation.
INTELLIGENCE OFFICERS, OPERATIONAL
DATA ANALYSTS, SOFTWARE & TECHNOLOGY
SPECIALISTS, BUSINESS SUPPORT OFFICERS
At MI6, we collect intelligence overseas. It’s all about helping to keep
the UK safe from various threats. As part of this, we work to understand
different motivations and beliefs, and develop foreign contacts. We rely
on talented individuals from all backgrounds to make this fascinating,
varied work a success. When you join, you’ll take advantage of worldclass training and impressive career choices. Together, we’ll realise your
potential and protect the nation.
Find out about your future career. Visit www.SIS.gov.uk

naoaccountancyscheme.co.uk/
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Ranking
117th

in the top 200

Contact details
If you have any queries please contact
HRServiceDesk@nao.gsi.gov.uk
Type of employer
Public sector
Locations
London and Newcastle

Change your world and join
the NAO’s training scheme!
More about us
The National Audit Office (NAO) scrutinises public spending for Parliament and our vision
here is to help the nation spend wisely.
We support Parliament in improving financial management and the way vital public services
are delivered to millions of people every day.
Our school leaver opportunities
Our very successful ACA professional training scheme is now live. We will equip you with the
Chartered Accountancy qualification and membership of the Institute of Chartered
Accountants in England and Wales (ICAEW).
Our scheme will give you the opportunity to make a real difference to our huge range of
clients but also to the nation. The scope of our work and influence is vast – supporting
Parliament to hold government to account and improve the full spectrum of public services.
In a nutshell, we enable and support crucial economic and social changes needed to improve
financial management and the way vital public services are delivered to millions of people
every day.
By joining us and achieving a prestigious qualification as a chartered accountant, you’ll build
a rewarding and fascinating career. You’ll make an impact that you and the nation will
benefit from. You will develop your skills as a professional, a manager and a leader. You will
be equipped for a fantastic career.
So come, join us and be part of the bigger picture at the NAO!
How do we select?
Please visit our website for further information on the recruitment process

Number of vacancies
10
Salary
£23,000 p.a. in London
£18,000 p.a. in Newcastle
Plus:
• annual pay increments
• pay increases when you pass each
professional exam
• an array of attractive benefits
Entry requirements
• A minimum of 120 UCAS points or
equivalent from your top three A level
grades (or equivalent)
• You must be a UK, Commonwealth, EEA
or Swiss national to comply with Civil
Service nationality rules and must hold
a valid work permit.
Qualifications gained
Our ACA professional chartered
accountant training scheme is accredited
by the Institute of Chartered Accountants
in England and Wales (ICAEW)
Sponsorship opportunities
This is a 5-year fully-funded scheme and
we will cover:
• ACA professional qualification
• ICAEW membership subscription
• Fully paid 25 weeks study leave in
block release
Training provided
• Opportunities to take responsibility
early in your career
• An excellent support system
• A wide range of training courses to
support your development
Applications deadline
8th April 2018
How to apply
Please visit our website:
naoaccountancyscheme.co.uk
Get in touch – social media
HRServiceDesk@nao.gsi.gov.uk
Twitter.com/NAOgraduatejobs
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networkrail.co.uk/careers/apprenticeships
Ranking
71st

in the top 200

Contact
Network Rail
The Quadrant:MK
Elder Gate
Milton Keynes
MK9 1EN
Type of employer
Transport and Logistics
Locations
Nationwide
Number of vacancies
150

“The Difference is You.”

More about us
Network Rail looks after 20,000 miles of track, 40,000 bridges and viaducts, and thousands
of signals and level crossings. Every day, we get four million people and thousands of
tonnes of goods to their destinations. We’re vital to Britain’s future success, which means
we could play a big part in yours.
Our school leaver opportunities
During our three year advanced engineering apprenticeship there’s lots to take in and lots of
responsibility to take on but by the end of the scheme you’ll be set up for a great future and
career.
How do we select?
The scheme is open to those aged 18 or over, you will need to meet the minimum entry
requirements and be passionate about engineering and further study to help you achieve
your goal of becoming an engineer. The selection process involves a Situational Judgement
Test (SJT) a telephone interview and the final stage is an Assessment Centre

Salary
Year 1 – £9,479 (£1,265 for successful
completion)
Year 2 – £12,055
Year 3 – £14,364
Entry requirements
4 GCSE’S Grade A*–C or equivalent in
Maths, English Language, Science or
Engineering
Qualifications gained
NVQ3 in Railway Engineering, ILM Level
3 in First Line Management
Training provided
We’ll support you with extensive
training and development, the
opportunity to gain professional
qualifications and provide expert
guidance to help you reach your full
potential
Applications deadline
January to March
How to apply
Apply via the website
www.networkrail.co.uk/careers/
apprenticeships
Get in touch – social media
facebook.com/networkrail
advancedapprenticeship
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Through her Apprenticeship
Tasmin developed the skills to build a
successful career. You could too.
We invest a lot in our apprentices because
we want you to be the future of our business.

–– Competitive salary
–– Extensive training and development
–– Excellent opportunities for
career progression
–– Support to gain professional qualifications
–– Apprenticeships available at locations
across Great Britain

Find out more:
www.networkrail.co.uk/apprenticeships
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www.nomura.com/europe/careers

Contact
eurrecruitingevents-eu@nomura.com
Type of employer
Financial Services
Locations
Nomura, 1 Angel Lane,
London, EC4R 3AB
Number of vacancies
10
Salary
From £19,000

“I would say that the key to being a successful apprentice is your
attitude. If you have a willingness to learn, your team will support
you and train you well. I was able to start working independently
after only 3 months, although still learning, I began to make an
impact and felt like a valued member of the team.”
Operations Apprentice
More about us
Nomura is a leading global investment bank with offices located around the world. Our
Corporate Infrastructure Division (i.e. Technology, Operations, Multimedia, Human
Resources, Finance and Real Estate) is what underpins the success of the entire
organisation. These are the functions that support the business, helping us deliver
innovative financial solutions that set Nomura apart in the global marketplace. In our highly
competitive and fast-paced industry, strong infrastructure teams are fundamental to our
success.
Our school leaver opportunities
Our First Step Programme offers year 13 students the opportunity to learn more about
different career paths available within an Investment Bank.
For those students eager to start their career (choosing not to go to University), we offer
apprenticeships across Technology, Operations, Multimedia, Human Resources and Real
Estate for periods of between 12–24 months. An apprenticeship is a unique opportunity to
get ahead in your career. Not only can you work and study towards a degree qualification
(without the burden of a student loan), you earn a salary and gain valuable work experience.
How do we select?
After initial CV screening and HR interviews, successful candidates are invited to interview
with the Divisional Representatives.
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Entry requirements
We ask that candidates should be on
course to achieve A to C grades in their
A-levels, with a keen interest to learn
and work in the industry.
Qualifications gained
Apprenticeship L3, L4, L5 or Degree
Apprenticeship
Sponsorship opportunities
Yes
Training provided
Yes
Applications deadline
Ad hoc
How to apply
Interested candidates should apply
online via our website –
www.nomura.com/europe/careers
Get in touch – social media
Twitter.com/Nomura &
linkedin.com/company/nomura
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www.rsmuk.com/careers
Ranking
139th

in the top 200

Contact
RSM. St Philips Point, Temple Row,
Birmingham, West Midlands, B2 5AF.
0121 214 3100
Type of employer
Audit, tax and consulting services
Locations
Nationwide
Number of vacancies
80–100
Salary
Competitive

‘It’s your future. Own it at RSM.’

More about us
RSM is a leading provider of audit, tax and consulting services to middle market leaders,
globally. When you’re starting out in your career it can be hard to know which route to take
and which path will allow you to reach your goals. Our school leaver programme will help you
take this first step with confidence.

Entry requirements
• a minimum of 5 GCSEs grade C and
above or 5 National 4/5 Qualifications
(or equivalent), including Maths and
English language; and
• 112 UCAS points (under the new tariff)
across 3 A-levels or 4
Highers/Advanced Highers.
Qualifications gained
AAT/ATT
Sponsorship opportunities
Yes

Our school leaver opportunities
With RSM you’ll enjoy a fast-tracked business career that recognises your potential and
rewards your ambition. Our two-year school leaver programme will give you all the skills and
support you need to unlock a future that’s packed with opportunities and new experiences.

Training provided
Yes

How do we select?
We have a 5-stage process here at RSM. These include the following: online application,
online numerical and verbal tests, video interview, assessment centre. At video interview, we
assess motivation, communication, achievement orientation and focus on delivery. The
assessment centre is made up of a group exercise, manager interview, partner interview and
presentation.

How to apply
Via our website

Applications deadline
See website

Get in touch – social media
LinkedIn: linkedin.com/company/9701
Twitter: @RSMUK_Careers
Instagram: rsm.uk
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Personalities wanted
Get the career you want at RSM

Your voice will always be heard at RSM. Join our global network and discover a culture that
nurtures individuality and celebrates fresh thinking.
It’s your future. Own it at RSM.
Apply at rsmuk.com/careers/students

Th e UK group of companies and LLPs trading as RSM is a member of the RSM network. RSM is the trading name used by the members of the RSM network. Each member of the RSM
network is an independent accounting and consulting ﬁ rm each of which practises in its own right. Th e RSM network is not itself a separate legal entity of any description in any
jurisdiction. Th e RSM network is administered by RSM International Limited, a company registered in England and Wales (company number 4040598) whose registered oﬃ ce is at 50
Cannon Street, London EC4N 6JJ. Th e brand and trademark RSM and other intellectual property rights used by members of the network are owned by RSM International Association,
an association governed by article 60 et seq of the Civil Code of Switzerland whose seat is in Zug.
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www.skyearlycareers.com
Ranking
8th

in the top 200

Contact
Grant Way, Isleworth, TW7 5QD
Type of employer
Entertainment and Technology
Locations
Locations for apprenticeship:
London/Leeds/Scotland (and other
locations tbc)
Number of vacancies
Apprenticeships: circa 200 Work
Experience: 1,000
Salary
Competitive

“I learnt it can be a career depending on what
you make of it, and that there are plenty of
opportunities to progress in Sky.”
Ikraa, Leeds
More about us
28 years of experience. 22 million customers. Five countries. Sky, Europe’s leading
entertainment and communications business, is more than just television, mobile and
broadband. With pioneering technology, innovative minds and forward-thinking teams, they
make the future happen.
People drive Sky’s success. Sky looks out for a whole host of different skills. What you need
to succeed is the drive, passion and ambition to write your own career story. We believe that
you don’t need to have a degree to start a great career. That’s why we offer a whole host of
different work experience programmes and apprenticeships for students at all stages of
their education.
Our school leaver opportunities
Apprenticeships: Earn while you learn in our 2 years programmes in
• Technology • Software Engineering • Customer Service • Marketing
• Sky News Journalism • Sky Sports News Journalism
Work Experience: We offer approximately 1,000 work experience opportunities across the
business and up and down the country each year for as little as a day or as long as 3 weeks.
We have opportunities in: • Technology • Customer Service • Business • Media
How do we select?
Work Experience: Online application only
Apprenticeships: Online application, Online tests, Telephone interview and assessment
centre.
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Entry requirements
Entry requirements vary, but
apprenticeship positions are open to
GCSE-qualified candidates.
Qualifications gained
Nationally Recognised Qualifications.
Sponsorship opportunities
We are unable to sponsor visas for our
apprentices but visas are not required
for work experience
Training provided
There is support from the training
provider to ensure students are
supported through their Apprenticeship
Applications deadline
Apprenticeships: End of February 2018
Work experience: throughout the year
How to apply
Complete an online application form:
www.skyearlycareers.com
Get in touch – social media
Twitter@ @EarlyCareersSky
Facebook.com/EarlyCareersSky
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thameswater.co.uk/careers
Ranking
196th

in the top 200

Type of employer
Utilities (Water and Wastewater)
Locations
We have over 500 sites across London
and the Thames Valley. Our apprentice
opportunities are all across our patch.
Number of vacancies
37
Salary
£15,000 per annum starting salary
Entry requirements
5 GCSE’s or equivalent graded A–C
(or 4–9). These must include English
and Maths.

“The Thames Water apprenticeship journey has shown
me there is no objective or aim that you can’t achieve.
If you are willing to try hard enough, our business will
back you all the way.”
Kayne (Apprentice)
More about us
We’re the UK’s largest water and wastewater company, serving 15 million customers each
day across London and the Thames Valley. While our main work is to supply clean drinking
water and take away wastewater, there’s so much more going on behind the scenes. Do you
know how your water eventually became a humble cup of tea or what happens to the
wastewater when you flush the loo? Each day, through innovative new ideas we are
improving our technology and taking on exciting new challenges to improve our customer
service and make us the best in our industry.
Our school leaver opportunities
We value new ideas and skills which is why we focus on bringing fresh talent into the
business. Our school leaver apprenticeship programmes are a great opportunity for those
looking to start their career in an innovative, rewarding service which is essential to millions
of people across London and the Thames Valley.
We offer Mechanical, Electrical and Instrumentation apprenticeships. These are all hands on
roles based on site. Here you will learn engineering skills and have the opportunity to fit, fix
and upgrade our equipment to ensure the smooth running of our sites.
How do we select?
We look for our apprentices to be ambitious and innovative with a clear passion for their field
of work. They should be great team workers, have good communication skills and have the
appetite to be successful and reach their full potential.
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Qualifications gained
BTEC , UET Trailblazer Standard (Utilities
Engineering Technician), Electrical HNC
(Optional)
Training provided
Fully funded college and on site training
with experienced mentors and
assessors.
Applications deadline
18th March 2017
How to apply
Apply online at
thameswater.co.uk/apprentices
Get in touch – social media
Facebook: Thames Water Early Careers
Twitter: @Thameswaterjobs
Linkedin: Thames Water

Exciting early career
opportunities, including:
• Mechanical and electrical
apprenticeships
• Electrical and instrumentation
apprenticeships
• Laboratory Technician
apprenticeships
• Engineering traineeships
• Graduate programmes
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www.earlycareers.tjxeurope.com
Ranking
137th

in the top 200

Contact
early_careers@tjxeurope.com
Type of employer
Retail
Location
Watford, UK
Number of vacancies
Four
Salary
Competitive

“When I started working at TJX Europe there is
one thing that I noticed at the very first minute:
Everyone I met is very welcoming, truly
interested in me and my career and super
friendly.” Sarah – Finance Graduate
More about us
Hello, we’re TJX Europe.
Who? You might ask. But that’s OK, because while you might not have heard of us, you’ve
probably heard of our brands – TK Maxx and Homesense.
What you may not know is that we’re part of the world’s leading off-price apparel and home
fashions retailer – TJX Companies, Inc.
In 2016 it all added up to an annual turnover of £33.2 billion.
But we don’t want to stop there. We’re excited about our opportunities for the future and
confident in our ability to grow to be a $40 billion plus company. Which means lots of great
opportunities.
Our Finance Apprenticeship
TJX Europe Finance Apprenticeship offers more than you might expect. Our unique culture of
teamwork and collaboration means every day is exciting and different. With six rotations
within Financial Accounting, you’ll get lots of training and experience in the core operational
areas responsible for running the financial aspects of our business. You’ll get plenty of
support and opportunities to build up your skill set.
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Entry requirements
• A minimum of one B and two C grades
at A-level
• 5 GCSEs of at least grade C
• To enjoy analysis – of numbers,
people and scenarios
• Natural curiosity, flexibility and a
talent for connecting with people
• Strong communication skills
Qualifications gained
By the time you’ve completed your
Apprenticeship you’ll have gained your
AAT qualification (Association of
Accounting Technicians) Level 4.
Sponsorship opportunities
Sorry, we can’t sponsor any visa
applications.
Training provided
The foundation to your Apprenticeship
will be the AAT (Association of
Accounting Technicians) Level 4. This
will allow you to pick up technical
accounting knowledge plus gain an
understanding of our business, ethical
standards, rules and regulations, and
our systems and processes.
Applications deadline
Unlike other Apprenticeships, there’s no
closing date. We hire on a rolling basis
so the sooner you apply, the sooner you
can start. Just keep checking our
website for your specific programme.
How to apply
Just apply online at our website – you’ll
need to submit your CV and answer
some application questions. The second
stage will be to complete an online
assessment followed by online video
interview for stage 3. The final stage will
be an assessment centre.

FINANCE APPRENTICESHIP

OPEN TO
EVERY DAY
NOT BEING
EVERYDAY?

Looking for something out of the
ordinary? Check out our Finance
Apprenticeship Programme.
You’ll get lots of training, hands-on
You
experience and also the opportunity
exp
further qualifications.
to gain
g
So if you’re looking for an
unforgettable journey and want
unfo
to be
b part of something exciting,
with TJX Europe
an Apprenticeship
A
where it can all begin.
is w
www.earlycareers.tjxeurope.com
ww
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www.uhy-earlycareers.com

Contact
Frankie Shearn
f.shearn@uhy-uk.com
020 7767 2488
Type of employer
Accountancy
Locations
Nationwide
Number of vacancies
6
Salary
Competitive

“I can study whilst also gaining hands-on
experience working in a professional
accountancy environment.”
Lauren, Trainee
More about us
UHY Hacker Young is an ambitious Top 15* Group of UK chartered accountants. Our mid-tier
size means that every year we select just a small number of talented trainees to help our
business to grow. As a trainee you will be given responsibility from day one and the chance
to stretch your talents and experience a wide diversity of work.
Our school leaver opportunities
Our non-graduate training programmes are designed to offer ambitious A level (or
equivalent) students the opportunity to qualify and build a career in accountancy. You will
benefit from both on-the-job training and classroom based study, as well as learning from
the established accountants all around you.
We offer two qualifications; the ICAEW Certificate in Finance, Accounting and Business
(CFAB) and the AAT Accounting qualification, which allow you to complete your ACA or ACCA
professional qualification without the need for a university degree.
How do we select?
Our selection processes differ between offices but they all start with the same application
form, found on our early careers site. From here they are distributed amongst our offices
(dependent on your selection) where they will be reviewed and shortlisted for the next stage.
*Latest Accountancy Age and Accountancy Magazine league tables
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Entry requirements
BBB at A level, with a B minimum in
GCSE Maths
Qualifications gained
CFAB and ACA
Sponsorship opportunities
We hold a sponsorship licence
Training provided
Yes, full study support package offered
Applications deadline
30/04/2018
How to apply
Application form on our early careers
website
Get in touch – social media
Twitter: twitter.com/UHYHackerYoung
Facebook: facebook.com/UHYUK
YouTube: youtube.com/uhyhackeryoung
LinkedIn: linkedin.com/company/uhyhacker-young

Would you like to work for a Top 15 accountancy firm?
School leaver and graduate apprenticeships with UHY Hacker Young
Are you considering a career as a business leader in accountancy and audit, but are not looking
for a university education? We can offer you the opportunity to become a certified chartered
accountant straight from school!

I chose UHY and have never looked back, I’ve
already learnt so much, I’m loving it.
Tooba Siddiqui, CFAB student

Apply at www.uhy-earlycareers.com.
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www.ukpowernetworkscareers.co.uk
Ranking
160th

in the top 200

Contact
futuretalent@ukpowernetworks.co.uk
Type of employer
Distribution Network Operator. Electrical
Power Engineering.
Locations
London, South East and East of England.
Number of vacancies
27
Salary
£14,996 per annum

‘Inspiring the next generation
for a Brighter Future.’
More about us
Did you charge your phone today? Or turn on the lights while you brushed your teeth? Have
you jumped on the Tube recently or jetted off from one of the major airports in the South
East? All of these events could not have occurred without UK Power Networks.
UK Power Networks distributes more than a quarter of the UK’s electricity through its
networks of substations, underground cables and overhead lines making sure the lights stay
on across London, the South East and the East of England, regardless of who customers pay
their energy bills to. A range of other companies deliver power to the rest of the country.
Our school leaver opportunities
The UK Power Networks Trailblazer Apprenticeship Programme, provides the opportunity for
individuals with an interest in pursuing a career in engineering to become fully trained,
qualified and competent “craft” persons in an electrical distribution industry in one of the
following trade’s cable jointing, overhead lines or electrical plant fitting. Our programme is a
unique and exciting opportunity to join a highly respected company.
How do we select?
• Online application form.
• Online situational judgement assessments.
• Assessment Centre.
• Interview.
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Entry requirements
GCSE Grades 9 to 4 in Maths, English
and Science. Or grades to A to D if
qualifications were gained before 2017.
Qualifications gained
Apprentices will follow a Trailblazer
Apprenticeship Framework which will
include a Certificate in Electrical Power
Engineering and a competency based
qualification in Electrical Power
Engineering.
Training provided
Apprentices will learn all aspects of their
chosen craft and apply the knowledge,
skills and techniques gained through
the Apprenticeship Programme
competently, safely and in accordance
with Network standards
Applications deadline
Monday 2nd April 2018
How to apply
Online at
www.ukpowernetworkscareers.co.uk
Get in touch – social media
@UKPNnews
Facebook – UK Power Networks

Inspiring the
next generation
We have exciting opportunities to join our
apprenticeship programmes, designed to give
you the skills you need to become a qualified
cable jointer, electrical fitter or overhead
linesperson in the power distribution industry.
Find out more
ukpowernetworkscareers.co.uk
futuretalent@ukpowernetworks.co.uk

Linesman
Dispatchers
Business Support Roles

ukpowernetworks.co.uk
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virg.in/earlycareers
Ranking
62nd

in the top 200

Type of employer
Media & Telecomms
Locations
Nationwide
Number of vacancies
200+
Salary
£12,500–£17,500
Entry requirements
Details of entry requirements for each
role can be found on our website.

More about us
Virgin Media offers four multi award-winning services across the UK and Ireland: broadband,
TV, mobile phone and landline.
We’re in the process of growing all aspects of the business so we can connect more of our
customers to the things and people they care about.
Virgin Media is looking for the future experts who can help us stay ahead of the game. In
return, you will be put right at the heart of the business – dialling up your strengths,
stretching and challenging the norm and broadening your knowledge of the company and
the telecoms industry.
Our school leaver opportunities
There are many different apprenticeship opportunities across Virgin Media, including roles in
Engineering, Analysis, Project Management and People (HR). Whichever path you choose
you’ll pick up a whole load of skills and experience, with a combination of on the job learning
and formal training, plus a great salary too.
How do we select?
Being part of a Virgin company means we don't just want to be proud of what we do, we also
want to celebrate how we do it. That's why we all share a set of values, and throughout the
selection process we’ll be on the look out to spot how you demonstrate these behaviours - so
we recommend you have a sneak peek on our website before you send us your application!
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Qualifications gained
Varies dependent on role, examples
include Diplomas, Bachelors and
Masters-level qualifications such as
Diploma in Law and Practice and BSc
Digital and Technology Solutions.
Training provided
All apprenticeship roles have a
dedicated training programme to get
you ready for a red hot career in Virgin
Media.
Applications deadline
Ongoing throughout 2018
How to apply
Visit virg.in/earlycareers to see all of our
latest opportunities and apply.
Get in touch – social media
Facebook: www.fb.me/virginmediajobs
Instagram: @vmearlycareers
Twitter: @virginmediajobs

Get on the
ultrafast track
An apprenticeship that
packs plenty of power
The Virgin TV V6 box is our fastest, smartest, smallest TV box yet.
But it’s people who are going to really help us deliver awesome in 2018 and beyond.
Bag a spot on Virgin Media’s Apprenticeship scheme, and you won’t just join
a top apprenticeship employer. You’ll help us connect more people to everyone
and everything they love – and get your career off to a powerful start.

Our growing ultrafast fibre network is powering the UK and Ireland’s digital
future. But it’s people who really add the magic to our cables.
Bag a spot on Virgin Media’s Graduate programme, and you won’t just join
a Top Graduate Employer. You’ll help us connect more people to everyone
and everything they love – and get your career off to a blisteringly fast start.

Apply today at virg.in/earlycareers
Apply today at virginmediagraduates.co.uk
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www.wates.co.uk/earlycareers

Contact
wates@gtisolutions.co.uk
Type of employer
Construction, development and property
services
Locations
UK wide
Number of vacancies
40
Salary
Competitive
Entry requirements
8 GCSE’s A-C including B in Maths and
English

The development I have received so far is excellent. My Apprenticeship,
placements and various workshops planned by Wates provide me the
backbone knowledge I need to progress forward my career”
Hamza El-Mhamdi (Estimating Management Trainee)
More about us:
Wates Group is one of the largest privately owned construction, development and property
services companies in the UK.
Our school leaver opportunities:
Our early careers programmes are designed to provide you with the right knowledge, skills
and experience to develop your career.
We offer a wide range of career routes including Production, Quantity Surveying, Building
Services, Estimating and Planning.
Higher Apprenticeship
Our Level 4 apprenticeship offers individuals the chance to develop the skills and experience
required for a career in Site Supervision, Building Services or quantity Surveying. This
industry recognised programme offers structured development and experience as well as
support in achieving a HNC

Qualifications gained
Level 4 Apprenticeship (HNC). Level 6
Apprenticeship (BSc)
Sponsorship opportunities
Throughout
Training provided
Structured training programme that
includes technical and professional
development combined with on the job
learning.
Applications deadline
Feb 2019
How to apply
www.wates.co.uk/earlycareers
Get in touch – social media
Follow us on Twitter @WatesGroup

Degree Apprenticeships
Our degree-level apprenticeship is a progression pathway for those who have already
achieved a level 4 construction apprenticeship or HNC.
They include support with your degree combined with on the job experience.
The programmes are industry recognised and designed to provide you with the experience
necessary to become Quantity Surveyor, Estimator, Planner, Building Services Manager or
Site Manager.
How do we select?
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Contractor of the year 2017

BUILD
SOMETHING
AMAZING
YOUR CAREER
Start your career at an
award winning employer
where training, on-the-job
qualifications and
progression are built
from the ground up.

Apply now at
wates.co.uk/earlycareers
Above all, it’s about people

www.womblebonddickinson.com/
uk/careers/apprenticeships
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Ranking
132nd

in the top 200

Contact
careers@wbd-uk.com
Type of employer
Law Firm
Locations (UK only)
Bristol, Plymouth, Southampton,
London, Newcastle, Leeds, Aberdeen,
Edinburgh
Salary
£16,000
Entry requirements
Dependent on the apprenticeship – full
details on our website

Rebekah Putnam, Paralegal Apprentice, said: “The
apprenticeship was a perfect choice, enabling me to continue
learning and acquire a legal qualification whilst gaining
invaluable working experience at a top transatlantic law firm.”
Womble Bond Dickinson is a progressive, forward thinking firm, with transatlantic capacity and
understanding of our local markets. Womble Bond Dickinson has more than 420 partners and
1,000 lawyers across 8 offices in the UK and 19 offices in the US. The combination puts
Womble Bond Dickinson in the UK’s top 20 and in the top 80 in the US listings.
It matters to us that we have the right people working alongside us but, actually, there isn’t a
typical Womble Bond Dickinson person. Our people come from diverse backgrounds and
bring a range of experience – and that’s important to us.
Our school leaver opportunities
In September 2014 we launched the first of our apprenticeship programmes. We recognised
the importance of creating alternative routes into the profession for those who wanted to get
their first foot on the career ladder sooner rather than later. We also wanted to develop our
own home grown talent to ensure a continued pipeline of paralegals, future lawyers and
support functions.
Our legal apprenticeships offer school leavers and those who choose not to go to University
the opportunity to gain formal legal qualifications and a role in the profession through paid,
on-the-job training. During your apprenticeship you’ll develop an amazing set of skills and a
wealth of valuable experience whilst earning a good salary, and could even qualify as a
Solicitor without the need to attend university!
It’s no secret that we’re an ambitious firm. All of our people contribute to our success, not
just our lawyers. They rely hugely on the support they receive from our equally talented
business professionals. We are recruiting and training apprentices in a variety of our
support teams with our dedicated secretaries, IT experts, HR Professionals, skilled recruiters
and facilities managers.
As a growing firm, we have plans to create more of these roles!
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Qualifications gained
Dependent on the programme.
Sponsorship opportunities
Full cost of apprenticeship
Training provided
Relevant to the apprenticeship scheme
Applications deadlines
Variable, dependent on the programme.
How to apply
Via our website.
Get in touch – social media
@WBD_CareersUK

Think you need to go to
university to start your
career in law?...
Think again.
We recognise that university isn’t
for everyone and we believe that
Apprenticeships are a great way to get
your career off to an early start.

To find out how we can support you,
please contact:
Sam Lee
Head of Recruitment
T: +44 (0)345 415 6500
E: sam.lee@wbd-uk.com

That’s why we’ve developed a number of school
leaver programmes to get you that all important first
step on the career ladder, sooner rather than later.
So, whether you’re contemplating a career in Law,
HR, Marketing, IT or Facilities Services we might just
have the perfect apprenticeship programme for you.
© Copyright 2018 Womble Bond Dickinson (UK) LLP. All rights reserved. Womble Bond Dickinson (UK) LLP is authorised and regulated by the Solicitors Regulation Authority.
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The 200 in brief
In this section
Browse our short descriptions of the 200 most popular employers for
school leavers: what they do and what they offer. Those with a magnifying
glass have a page reference for the employer advert, where you can find
out more. See also our bonus article on skills and employability.
124 The 200 in brief

We have taken all reasonable care to ensure that the information contained
in these listings is correct at the time of going to press, but please check
employers’ individual websites for the most up-to-date picture. Where
A levels are mentioned, equivalent qualifications are usually accepted too.
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149

46

Abercrombie & Fitch

153

Accenture

171

Addleshaw Goddard

49

adidas Group

186

AECOM

28

Airbus
See page 68 for more
information.

135

Aldi
See page 70 for more
information.

Abercrombie & Fitch sells clothing, accessories and body care products. It combines three
separate brands – Abercrombie & Fitch, Abercrombie Kids and Hollister – and has stores
across North America, Asia and Europe. In the UK there are management training
programmes for graduates, but it does not currently offer school leaver opportunities.

Accenture is a management consulting, outsourcing and technology services company that
employs over 411,000 people. It serves clients in 120 countries. Accenture has technology
apprenticeship schemes based in London, Warwick, Manchester and Newcastle, most of
which are open to candidates with any qualifications. It also runs an eight-month placement
scheme for students in their final year of A levels or equivalent.
Addleshaw Goddard is a commercial law firm with over 1,200 people working across
divisions including commercial services, corporate, finance and real estate. It has offices
across the UK, Middle East and Asia. Addleshaw Goddard’s solicitor apprenticeship scheme is
open to applications from students with A levels.

adidas Group combines the sportswear brands adidas and Reebok, and employs more than
60,000 people in over 160 countries. It currently offers school leaver opportunities at its
headquarters in Germany.

AECOM is an infrastructure and support services firm that specialises in transportation,
surveying, building and energy. It employs over 92,000 people in around 150 countries.
AECOM runs apprenticeship programmes for school leavers with GCSEs and A levels,
including civil engineering, building services, quantity surveying, IT and HR.

Airbus is an aircraft designer and manufacturer that is headquartered in Toulouse, France,
and employs over 133,000 people of around 130 nationalities. Airbus offers apprenticeships
across crafts, business, technology and engineering with varying entry requirements. Some
apprenticeships lead to a university degree.

Aldi is an international supermarket chain. It employs 28,000 people, has over 700 stores
across the UK and also operates in around 20 countries worldwide. Aldi offer stores, logistics
and drivers apprenticeships for students who have completed GCSEs.

Allen & Overy is a law firm employing 5,400 people in 31 countries worldwide. It does not
currently have school leaver opportunities but does offer training contracts to graduates.

110

Allen & Overy LLP

189

Alfa (formerly CHP
Consulting)

Alfa is the maker of Alfa Systems, a type of computer software used by finance companies,
and also provides professional services such as business process consultancy. It has 300
employees spread across ten offices worldwide. It does not currently offer school leaver
opportunities but does have a graduate scheme.

104

Allianz

Allianz is a multinational financial services company with two business lines: insurance and
asset management. In the UK it employs around 4,600 people in over 20 offices. It offers a
small three-year programme in insurance for A level qualified school leavers.
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58

Amazon

83

American Express

107

44

197

4

Amey

Amnesty
International

American Express provides payment, travel and expense management solutions for
individuals and businesses. It employs more than 56,000 people worldwide. American
Express does not currently offer school leaver opportunities but does have a graduate
scheme.

Amey is an infrastructure and public services provider with over 21,000 employees,
providing services in utilities, highways, waste management, rail, social housing and
facilities management across the UK. Amey offers trade, technical and commercial
apprenticeships at different levels, suitable for candidates with GCSEs or A levels.

Amnesty International is a non-government organisation that campaigns for the protection
of human rights in more than 70 countries. In the UK it employs around 170 people at its
offices in London, Edinburgh and Belfast. School leavers with appropriate skills and
experience can apply for jobs in its offices, and it also offers volunteering opportunities.

Anglian Water
Services

Anglian Water Services supplies water and waste water treatment services to more than six
million customers across the east of England, and employs around 4,000 people. It offers
various apprenticeships to school leavers with GCSEs.

Apple

Apple is a global technology company whose products include the iPhone, the Mac and Apple
Music. It doesn’t currently run schemes specifically for school leavers or graduates.

182

Arcadia Group

169

ARM

29

The Army

147

Amazon is a global e-commerce company. It offers an operations apprenticeship programme
in its fulfilment centres to those with GCSEs.

Arup
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Arcadia Group is the fashion retailer behind major high street brands including Topshop,
Dorothy Perkins and Evans. It has over 1,170 stores in 37 countries, as well as an online
business. The group does not currently have school leaver opportunities but does run a
graduate scheme.

ARM is a semiconductor intellectual property supplier and software design company. It was
founded in the UK and now has more than 4,800 employees worldwide. It offers degree
apprenticeships in computer science and electronic engineering, in partnership with the
University of Essex.

The British Army defends the interests of the UK, engages in peacekeeping operations and
provides humanitarian aid. School leavers can join as a soldier; to join as an officer you will
need to be 18 and have a certain number of UCAS points. Many in the Army complete an
apprenticeship relevant to their position. If you want to go to university and have passed
officer selection then you may be eligible to apply for a university bursary.
Arup is an independent firm of designers, planners, engineers, consultants and technical
specialists that provides a range of professional services to do with the built environment.
The organisation runs apprenticeships in a variety of roles, including business, engineering,
design and consultancy. These are open to students with GCSEs or A levels.

151

136

Asda

172

Ashfords

9

Aston Martin

21

AstraZeneca

148

Atkins

140

Aviva

141

AXA

31

BAE Systems
See page 74 for more
information.

187

Bain & Company

130

Baker McKenzie

Asda is a supermarket chain serving over 18 million customers each week. Its history can be
traced back to the 1920s and it currently employs more than 165,000 people across the UK.
It offers apprenticeships in its stores, IT department and supply team to school leavers with
GCSEs.

Ashfords is a law firm offering expertise on various legal areas including banking and
finance, construction and engineering, corporate, employment and dispute resolution. It has
76 partners and over 536 staff across six offices in London and the south-west. Ashfords
offers apprenticeships at different levels to school leavers with GCSEs or A levels.

Aston Martin is an automotive company that produces luxury vehicles. It was founded in
1913 in London and its dealer network has now extended to over 160 locations in 44
countries worldwide. Aston Martin offers four-year apprenticeships at different levels across
a range of business areas including manufacturing, CAD engineering and design. Higher
apprenticeships (those aimed at A level students) include a degree.
AstraZeneca is a global pharmaceutical company that develops, manufactures and
commercialises prescription medicine. It employs around 6,700 people across seven sites in
the UK. AstraZeneca runs two apprenticeship programmes for school leavers with A levels;
one course specialises in IT and the other allows apprentices to experience different aspects
of the pharmaceutical production process.
Atkins is a design, engineering and project management consultancy. It has offices in
Europe, the Middle East, North America and Asia, and more than 18,000 employees
worldwide. It offers a range of engineering apprenticeships.

Aviva is a provider of insurance, savings and investment products that operates in 16
countries across the world but has its headquarters in the UK. Aviva runs a claims
apprenticeship and an underwriting apprenticeship for school leavers with good GCSEs.
These schemes involve working towards professional qualifications.

AXA is an insurance company operating in 64 countries. In the UK it has 10 million
customers and employs around 10,000 people. It offers apprenticeships in underwriting, IT,
claims, insurance and customer service, all of which involve working towards an NVQ.

BAE Systems is a global defence, aerospace and security company that employs around
83,100 people in over 40 countries. It offers a range of apprenticeships in fields such as
engineering, administration, aerospace software development, welding and information
management. Depending on the level of the apprenticeship, candidates are required to have
completed GCSEs or A levels.
Bain & Company is a management consulting firm. It employs over 6,000 people and has 55
offices in 36 countries around the world. It does not currently advertise school leaver
opportunities but does recruit graduates.

Baker McKenzie is a law firm with 13,400 employees across 77 offices in 47 countries. Its
areas of expertise include mergers and acquisitions, tax, dispute resolution, environment
and climate change, and intellectual property. At its London office it has a two-year rotational
apprenticeship in legal administration for school leavers with A levels.
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152

119

Balfour Beatty

105

BAM Construct UK

Balfour Beatty finances and constructs infrastructure across the world with over 30,000
employees. It offers a range of business and engineering apprenticeships to school leavers
qualified to GCSE or A level.

BAM Construct UK is the UK division of Royal BAM Group nv, which is headquartered in the
Netherlands. It designs, constructs and refurbishes buildings, as well as providing services
engineering and facilities management. In the UK it has around 2,400 employees and offers
a training scheme allowing school leavers to combine sponsored university study with
on-the-job learning.

97

Bank of America
Merrill Lynch

Bank of America Merrill Lynch is the global banking and markets division of Bank of America,
offering products and services in corporate and investment banking and global markets. In
the UK it employs over 1,700 people and runs degree apprenticeship programmes with
varying entry requirements.

94

The Bank of England

The Bank of England is the UK’s central bank, which seeks to maintain monetary and
financial stability in order to promote public good. School leavers with A levels can apply for
the Bank of England’s operations, technology or data science school leaver programmes.

See page 76 for more
information.

37

120

Barclays

Barratt
Developments

2

BBC

116

BDO
See page 78 for more
information.

27

Bentley

131

Bird & Bird
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Barclays offers services and products in personal, corporate and investment banking. It
operates in more than 50 countries and employs 130,000 people. In the UK it has 22 million
retail customers and runs a range of apprenticeship programmes for school leavers with
A levels.

Barratt Developments builds new homes throughout the UK, and employs over 6,000 people.
It offers trade, technical and commercial apprenticeships for school leavers with GCSEs, as
well as a sponsored construction degree in collaboration with Sheffield Hallam University.

The BBC is a public service broadcaster that aims to inform, educate and entertain its
audiences. Its services include nine national TV channels, ten national radio stations, an
extensive website and global language services. It offers apprenticeships in production,
technology, journalism and business roles. Entry requirements vary and for some you must
be over 18 years old.
BDO is an accountancy and business advisory firm that covers a range of services, including
management and consultancy, tax and audit. BDO has 1,400 offices worldwide and employs
64,500 people. Its school leaver programme is open to individuals with A levels, and
participants gain professional qualifications.

Bentley is an automotive company that produces luxury vehicles. Founded in the UK and
now owned by Volkswagen Group, Bentley employs approximately around 4,000 people at
its operational headquarters in Crewe, Cheshire. It offers a range of apprenticeships in
engineering, manufacturing and business areas such as HR and finance.

Bird & Bird is an international law firm with over 1,200 lawyers in 29 offices across Europe,
the Middle East and Asia. Over 250 of these lawyers are based at its London office. Its areas
of practice range from privacy and data protection to trade and customs. It does not have
school leaver opportunities but does offer training contracts to graduates.

153

165

BlackRock

118

Bloomberg

26

BMW Group

22

Boots

161

Bosch

154

Boston Consulting
Group

158

BP

12

British Airways

92

British Council

108

BT
See page 80 for more
information.

BlackRock is an investment management firm with 70 offices in over 30 countries
worldwide. It employs approximately 13,000 people. It doesn’t currently offer school leaver
opportunities, but does have a graduate scheme.

Bloomberg is an information and technology company that distributes data and provides
news stories. It has 19,000 employees in 73 countries worldwide, with 4,000 employees at
its London office. Bloomberg does not have school leaver opportunities but does offer
graduate jobs.

BMW Group is a German car manufacturer with 31 production locations in 13 countries. It has
124,729 employees (24,000 in the UK). It runs apprenticeships in areas ranging from
customer service to technology, for school leavers with GCSEs.

Boots runs more than 2,500 local pharmacies and health and beauty stores across the UK. It
has previously run apprenticeship programmes in healthcare, technical and retail roles
leading to various qualifications, from NVQs to degrees. Entry requirements vary depending
on the apprenticeship.

Bosch supplies technology and services such as vehicle parts, home appliances and power
tools. It is made up of 450 subsidiaries and regional companies in over 60 countries. In the
UK, Bosch employs around 5,300 people across 41 sites. It offers a wide range of
apprenticeships for school leavers with GCSEs, including business systems, technical
documentation, IT support and welding.
Boston Consulting Group is a management consulting firm with expertise in a wide range of
industries including energy and environment, telecommunications and insurance. It has
more than 90 offices in 50 countries, and employs over 14,000 people. Boston Consulting
Group does not offer apprenticeships but does have graduate opportunities.

BP is a global oil and gas company that provides fuel, energy, engine lubricants and
petrochemical products. It operates in over 70 countries, employs around 79,800 people and
produces the equivalent of 3.3 million barrels of oil each day. BP runs a five-year rotational
supply and trading school leaver programme for students with high A level grades.

British Airways is a UK-based international airline that employs more than 40,000 people. Its
apprenticeships include programmes in: engineering, Heathrow operations, head office,
project management, customer service and customer contact. Schemes are open to
candidates with GCSEs.

The British Council is a charity that aims to create good relations between the UK and other
countries by teaching English, improving education systems, and developing the arts and
creative industries. It works with over 100 countries. School leavers with appropriate skills
and experience can apply for a variety of jobs in its London headquarters, UK regional offices
or international offices.
BT provides IT, telecommunications and internet network services to individual customers
and businesses in around 180 countries. It employs around 102,500 people worldwide. BT
offers a range of apprenticeships leading to different qualification levels for applicants with
GCSEs and A levels, in areas including cyber security, engineering, HR, customer experience
and business management.

TARGETcareers Guide to your future 2018

154

183

Burger King

Burger King is a global fast-food chain, which has around 13,000 restaurants in almost 100
countries. It is part of Restaurant Brands International, which employs over 450,000 people
around the world. The group does not currently offer school leaver opportunities but does
run a graduate programme.

25

Cancer Research UK

Cancer Research UK is a charity that raises money, develops policy and funds scientists to
develop treatments for cancer. School leavers with appropriate skills and experience can
apply for jobs in its offices and shops, and some volunteering opportunities exist.

188

Capgemini

Capgemini provides consulting, technology and outsourcing services in over 40 countries
and employs more than 190,000 people. It offers apprenticeships in technology, business
and cyber security for candidates with A levels.

142

Capital One

Capital One is a diversified bank offering a wide range of financial services such as credit
cards. It employs around 47,000 people across the USA, Canada and the UK. It does not
currently offer a school leaver programme but does have graduate schemes.

198

Centrica

Centrica is an energy and services company whose brands include British Gas, Direct
Energy and Hive. It operates in around eight countries worldwide and employs 36,500
people. Centrica Energy offers an exploration and production apprenticeship programme and
a power generation programme, while British Gas offers apprenticeships in areas including
customer service, information systems and central heating installation – these are available
to school leavers with GCSEs.

See page 82 for more
information.

CGI is an information technology firm offering services in business consulting and IT. It
employs around 71,000 people throughout Europe, Australia, South Asia, North America and
South America. CGI runs a number of apprenticeship and degree apprenticeship programmes
in areas including software development, project management, business intelligence and
cyber security, as well as a service desk apprenticeship programme and a payroll
apprenticeship programme.

CH2M

CH2M is a construction engineering company working in areas such as bridges, water
supplies, roads and nuclear waste management. It has offices in over 20 countries
worldwide. It has previously offered apprenticeships.

18

Channel 4

Channel 4 is a publicly owned and commercially funded public service broadcaster that
works across television, digital media and film. As well as its main channel, it has five other
channels and digital services. It runs 12-month apprenticeships in different departments.

98

Cisco

88

149

166

CGI

Citi
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Cisco is a global technology company providing products and services in areas such as
software, networking and security. It employs more than 73,000 people. It runs a three-year
degree apprenticeship, leading to a BSc in digital and technology solutions, for school
leavers with A levels.

Citi is an international bank and wealth management firm. It does business in 160 countries
and employs over 200,000 people. Citi does not currently have school leaver opportunities
but does have openings for graduates.

155

78

Civil Service Fast
Stream

The Civil Service supports the government in developing and implementing policy. It employs
420,000 people in areas such as finance, diplomacy, health, science and technology. The
Civil Service Fast Stream is a programme that trains graduates for leadership positions. The
Civil Service also runs an apprenticeship scheme.

111

Clifford Chance

Clifford Chance is an international law firm practising in areas including banking and finance,
litigation and dispute resolution, environment and tax. It has 36 offices across 5 continents.
It does not currently offer school leaver opportunities but does have a graduate scheme.

143

Close Brothers
European Partners

Close Brothers is a merchant banking group that employs around 2,900 people, primarily in
the UK. It is a member of the FTSE 250 and is listed on the London Stock Exchange. Close
Brothers runs a two-year rotational school leaver programme in the group’s banking division
for candidates who have completed A levels.

See page 84 for more
information.

144

106

Co-operative Bank

Coca Cola European
Partners

167

Credit Suisse

192

Danone

42

Debenhams

60

Deloitte

173

Dentons
See page 86 for more
information.

The Co-operative Bank provides retail and commercial banking services such as current
accounts, mortgages and credit cards in the UK. The bank offers apprenticeships in its
contact centre for school leavers with GCSEs. It is looking to expand its apprenticeships into
other areas such as IT and risk, as well as degree apprenticeships.

Coca Cola European Partners makes, sells and delivers Coca-Cola products and other soft
drinks in 13 European countries, and has around 25,000 employees. In the UK it employs
3,800 people and offers apprenticeships in commercial and engineering roles.

Credit Suisse is an international financial services firm that employs around 47,000 people
in more than 50 countries around the world. It offers products and services in private
banking, investment banking and asset management. It does not currently have school
leaver opportunities but does offer a graduate programme.

Danone is a food company that focuses on dairy produce, baby products, medical nutrition
and water brands. It operates in more than 130 countries and employs around 100,000
people. Danone does not currently run a dedicated school leaver programme, but does offer
graduate and work placement schemes in fields such as sales and nutrition.

Debenhams sells its own and international brands of fashion, homeware, and health and
beauty products. The UK-based retailer trades out of over 240 department stores in 27
countries and also has an online business. It does not have opportunities specifically for
school leavers but does advertise some graduate roles.

Deloitte is the brand under which a number of independent firms provide services worldwide
in audit, tax, risk, consulting and financial advice. It employs more than 244,400 people. It
offers apprenticeships for students with GCSEs and for students who have completed
A levels. A separate 30-week scheme allows school leavers to gain experience before going
to university, receiving a bursary from Deloitte when they go to university.
Dentons is a law firm whose areas of practice include energy, healthcare, mining and
transportation. It employs around 8,800 lawyers in more than 158 offices worldwide. It runs
a six-year degree apprenticeship allowing school leavers with A levels to qualify as solicitors.
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86

Deutsche Bank

Deutsche Bank is a global investment bank with 98,000 employees and a presence in over
70 countries around the world. In the UK it employs over 8,000 people. Deutsche Bank does
not offer apprenticeships but does have a graduate programme.

193

Diageo

Diageo is an alcoholic drinks manufacturer whose brands include Guinness, Smirnoff and
Baileys. It has a presence in over 180 countries and employs more than 30,400 people. It
does not offer school leaver opportunities but does have a graduate programme.

174

DLA Piper LLP

DLA Piper is a global law firm with more than 80 offices in over 40 countries. Its areas of
practice include employment, litigation, insurance, real estate and intellectual property. DLA
Piper does not offer school leaver opportunities but does have a graduate scheme.

80

DSTL
See page 88 for more
information.

32

Dyson
See page 90 for more
information.

The Defence Science and Technology Laboratory (DSTL) is a commercial body that works to
supply £410m worth of defence and security technology to the Ministry of Defence (MOD)
and the UK government each year. DSTL runs apprenticeships in engineering, business
administration and for laboratory technicians. They recruit 10 to 15 school leavers a year.
Candidates must also be UK nationals and have resided in the UK for the last five years.
Dyson is a technology company whose products include vacuum cleaners and hairdryers. It
employs 3,500 people in the UK and has a further 5,000 employees in other countries.
Dyson offers apprenticeships at different levels in areas including manufacturing, project
management, corporate social responsibility and IT. It also has an engineering degree
apprenticeship in partnership with the University of Warwick.

199

E.ON

E.ON supplies electricity and gas, and employs around 9,400 people in the UK. It offers
apprenticeships in customer service, engineering and support functions such as human
resources, finance and IT. These are open to school leavers with GCSEs.

125

EDF Energy

EDF Energy supplies electricity and gas. It employs over 13,500 people in the UK. EDF Energy
offers apprenticeships at different levels in areas including supply chain, nuclear
engineering, non-destructive testing and chemistry. Some of these lead to a degree.

109

EE

EE is a digital communications company that provides mobile phone network and home
broadband services. It employs around 15,000 people. EE offers apprenticeships in retail,
sales and customer service for school leavers with GCSEs.

184

Enterprise Rent-ACar

Enterprise Rent-A-Car is a car rental company that was founded in the USA. It now has nearly
two million vehicles spread across more than 9,000 locations worldwide. There are
apprenticeships in areas such as administration, accounts, and billing and payments
available to school leavers who meet the GCSE entry requirements.

93

Environment Agency
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The Environment Agency was set up by the government to improve and protect the
environment in England. It employs around 10,600 people and offers finance, facilities
management and assistant science apprenticeships. It also runs a two-year flood and
coastal engineering foundation degree in partnership with Brunel University London.

157

133

200

81

Eversheds
Sutherland LLP

Eversheds Sutherland is a global law firm practising in sectors such as education, sport,
transport and technology. It employs over 2,400 people across its 66 offices worldwide.
Eversheds Sutherland offers a six-year legal degree apprenticeship with the end goal of
qualifying as a solicitor, as well as apprenticeships in professional services such as finance,
IT and marketing. These are all aimed at school leavers with A levels.

ExxonMobil

ExxonMobil is a global oil and gas company whose products include fuels, chemicals and
lubricants. It has over 70,000 employees worldwide. In the UK it offers machinery, electrical
or instrument apprenticeships for school leavers with GCSEs.

EY
See page 92 for more
information.

EY is a professional services organisation that provides advisory, assurance, corporate
finance and tax services to companies. It offers apprenticeships in various service areas for
A level qualified candidates, as well as scholarships and paid work placements for A level
qualified candidates who have secured a place at a participating university.

45

Facebook

Facebook is a global social networking website with over one billion users per day. It employs
over 23,000 people. Facebook has graduate opportunities but not currently a school leaver
programme.

145

Financial Conduct
Authority

The Financial Conduct Authority is the regulatory body for more than 56,000 businesses in
the UK. It has around 3,500 employees and offers apprenticeships for school leavers with
A levels.

See page 94 for more
information.

51

Ford

175

Freshfields
Bruckhaus Deringer
LLP

170

Fujitsu

100

GCHQ
See page 98 for more
information.

122

GlaxoSmithKline

Ford is an international vehicle manufacturer and distributor that employs around 197,000
people (13,800 in the UK) and has 67 plants around the world. Ford offers an advanced
apprenticeship in engineering, which requires good GCSE grades, and an IT degree
apprenticeship for students with A levels. Ford also runs a scholarship scheme that supports
science, engineering, technology and manufacturing undergraduate students.
Freshfields Bruckhaus Deringer is a global law firm that has over 2,800 lawyers working in
over 150 countries. Its areas of practice include governments and public sector,
manufacturing and real estate. Freshfields Bruckhaus Deringer does not have school leaver
opportunities but does have a graduate scheme.

Fujitsu is an international IT products and services company with 14,000 employees in the
UK and Ireland. It offers apprenticeships at different levels with entry requirements ranging
from GCSEs to A levels; the highest of these leads to a degree.

GCHQ is responsible for signals intelligence and protecting the government’s
communications and information systems. It employs more than 6,000 people. It offers
software engineering and cyber security degree apprenticeships and a sponsored degree
programme, which all require students to have A levels. There are also a number of entrylevel and trainee positions that are open to school leavers with GCSEs.
GlaxoSmithKline is a research-based pharmaceutical and healthcare company that develops
and supplies medicines and consumer healthcare products. It operates commercially in
more than 150 countries. It offers a range of technical, operational and business-related
apprenticeships, for which entry requirements vary between GCSE and A level qualifications.
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158

52

Goldman Sachs
See page 100 for more
information.

1

Google
See page 102 for more
information.

Goldman Sachs is an investment banking, investment management and securities firm,
which provides a range of financial services. It employs over 33,000 people in about 80
offices around the world. Goldman Sachs offers a computer science degree apprenticeship,
in partnership with Queen Mary University of London, for school leavers with A levels.

Google is a technology company that provides a variety of products and services for people
and businesses. These include Chrome, Gmail, Web Search, Google Maps and Google Earth.
It offers apprenticeships in areas including software development.

95

Grant Thornton

Grant Thornton is a group of accounting and consulting firms. Grant Thornton UK LLP, which
employs more than 4,500 people, is one of its member firms. It offers school leaver
programmes that lead to professional qualifications for candidates qualified to A level.

38

Harrods

Harrods is a world-famous department store located in London. The retailer has over 5,000
employees and sells luxury products and services across the store’s 330 departments. It
offers an 18-month school leaver programme.

90

Heathrow Academy

176

Herbert Smith
Freehills LLP

112

Hill Dickinson

Hill Dickinson is a global law firm. Its areas of practice include aviation, travel and leisure,
personal injury and education. It employs over 1,050 people. Hill Dickinson runs a two-year
apprenticeship for school leavers with A levels, training them to become paralegals.

64

Hilton Worldwide

Hilton Worldwide is a hospitality company that includes 14 hotel brands across 103
countries. Hilton Worldwide does not run apprenticeships but does have graduate
programmes.

61

HM Revenue &
Customs

HM Revenue & Customs is a government department that ensures the government receives
enough revenue such as tax, and that this is spent where it is needed. HM Revenue &
Customs employs around 56,000 people. It does not run apprenticeships but does have a
graduate programme.

Home Retail Group

Home Retail Group, the UK home and general merchandise retailer, was the parent company
of brands including Argos and Habitat. It was acquired by J Sainsbury PLC in September
2016. See Sainsbury’s at number 115 in this year’s rankings.

185
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Heathrow Employment and Skills Academy was set up by Heathrow Airport in 2004 to
increase the number of jobs and apprenticeships it provides. It offers apprenticeships at
different levels in areas including customer service, retail, management, hospitality,
logistics and business administration.

Herbert Smith Freehills is a global law firm with over around 4,700 lawyers in 27 offices. Its
areas of practice include consumer products, leisure and sport, infrastructure and
technology. It does not offer apprenticeships but does have a graduate scheme.

159

69

HP

23

HSBC Bank plc
See page 104 for more
information.

56

IBM
See page 106 for more
information.

113

Iceland

20

Intel

72

Irwin Mitchell

7

ITV

63

J.P. Morgan

10

Jaguar Land Rover

30

John Lewis
Partnership

HP is a global IT company that designs and manufactures personal IT systems, and imaging
and printing products. The company runs IT apprenticeships for applicants who meet the
GCSE requirements.

HSBC is a global banking and financial services organisation with 3,900 offices in 67
countries around the world. It offers apprenticeships in areas such as commercial banking,
retail banking and wealth management, and technology. These apprenticeships range from
12- to 18-months long and entry requirements vary depending on the specific scheme.

IBM is an IT and consulting firm that operates in more than 170 countries and employs
around 20,000 people in the UK. It runs apprenticeships and school leaver programmes for
students with A levels, both of which have a choice of specialising in either business or
technology. The school leaver programme is a 12-month scheme and is designed to lead into
the apprenticeship or a university degree.
Iceland is a British supermarket chain that specialises in frozen food. It employs around
22,000 people and has more than 880 stores throughout the UK and 40 across Europe.
Iceland does not currently run a school leaver or apprenticeship programme, but it does
have a graduate scheme.

Intel is a technology company, specialising in designing and making silicon chips for
computing devices. It has 12 offices in the UK. Intel doesn’t currently have a school leaver or
apprenticeship programme but does run a university student placement scheme and offers
positions to graduates.

Irwin Mitchell is a UK law firm that provides legal services for individuals and organisations.
It employs 2,500 people. It runs a paralegal apprenticeship programme for which you need
three A levels at grade C or above to apply. The firm also offers apprenticeships in other
areas of its business.

ITV is a commercial producer and broadcaster that makes content for its own channels as
well as others in the UK and abroad. It consists of six television channels, plus digital
platforms. ITV’s apprenticeship runs for at least 12 months and offers the chance to work for
the broadcaster while obtaining a qualification in business and administration, broadcast
production, digital marketing or journalism.
J.P. Morgan is an international financial services company that offers services in investment
and asset management to corporations. It runs apprenticeships and degree apprenticeships
in areas such as financial services and technology. Candidates require A levels and some
courses may require specific subjects. It also runs an insight day for pupils in their final year
of A levels.
Jaguar Land Rover is an automotive manufacturing business based around the car brands
Jaguar and Land Rover. It offers a range of apprenticeships that are either engineering or
business-related, some of which include working towards a degree. Entry requirements
vary.

The John Lewis Partnership owns UK retail businesses Waitrose and John Lewis. It has more
than 80,000 permanent staff. Both parts of the business run apprenticeship schemes.
These have previously included roles in retail, driving goods vehicles, IT and vehicle
maintenance, with entry requirements varying between GCSE, A level and no qualifications.
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160

75

Kennedys

Kennedys is an international law firm specialising in litigation and dispute resolution,
particularly for insurance and liability industries, and employs about 1,700 people
worldwide. It runs a two-year paralegal apprenticeship scheme for which you need good
A level grades.

194

Kerry Group

Kerry Group develops and provides ingredients for the food, drink and pharmaceutical
markets. It employs 24,000 people. Kerry doesn’t currently have opportunities specifically
for school leavers but it does have a graduate programme.

150

Kier Group

Kier Group is a property, construction and services group, which employs more than 21,000
people in the UK, Middle East, Hong Kong and Australia. It offers apprenticeships in a range of
business roles and trades and crafts roles. Entry requirements vary.

43

KPMG

50

L’Oréal

121

Laing O’Rourke
See page 110 for more
information.

KPMG provides professional services, including audit, tax and advisory specialisms in 152
countries and employs 189,000 people. It has more than 20 offices in the UK. KPMG runs a
range of apprenticeship programmes, lasting three to six years. It also offers summer
programmes for year 12 students to learn more about the firm.

L’Oréal is a beauty and cosmetics company operating in 130 countries and is behind brands
such as L’Oréal Paris, Maybelline New York and Garnier. The company has previously run a
degree apprenticeship programme in areas such as supply chain, marketing and IT.

Laing O’Rourke specialises in engineering, construction and asset management for public
and private organisations. It employs over 15,000 people and has offices in the UK, Canada,
Australia, Saudi Arabia, New Zealand, United Arab Emirates and Hong Kong. It offers a
two-to-four year apprenticeship scheme to candidates with GCSEs and a five-year degree
apprenticeship to candidates with A levels.
Leonardo is an aerospace, defence and security company. It is headquartered in Italy and
has 180 sites across the world, employing 7,000 people across its UK sites. Leonardo offers
apprenticeships across engineering, business, technology and cyber security roles. They
last between two and four years, and entry requirements vary.

162

Leonardo

102

Lidl

Lidl is a global supermarket chain that launched in the UK in 1994, where it employs more
than 20,000 people in 650 stores and 10 distribution centres. It does not currently offer
school leaver opportunities but does have a graduate programme.

177

Linklaters LLP

Linklaters LLP is an international law firm that works with large companies, financial
institutions and governments. It has 29 offices in 20 countries. Linklaters doesn’t currently
offer opportunities for school leavers but does hire graduates as trainee solicitors.

33

Lloyd’s
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Lloyd’s is an insurance and reinsurance market, which enables insurance companies to join
together as collective bodies (syndicates) to insure a single risk. Founded in London it now
has offices around the world and runs an apprenticeship programme for applicants with
A levels or equivalent.

161

See page 112 for more
information.

Lloyds Banking Group is a financial services group that encompasses brands such as Lloyds
Bank, Halifax and Bank of Scotland. Its main brands have more than 2,000 branches around
the UK and the group employs around 75,000 people. Lloyds Banking Group offers a range of
apprenticeships in areas including technology, customer relations and strategy. Entry
requirements depend on the specific scheme. It also runs a scholarship scheme for students
from lower-income families studying at eligible universities.

Local Government –
NGDP

The NGDP is a graduate programme run by the Local Government Association (LGA). The LGA
is a membership organisation that represents 415 councils and national parks across
England and Wales and aims to improve the way local government works. It does not
currently have a scheme for school leavers.

129

M&G Investments

M&G Investments is an international investment management firm whose clients include
organisations and individuals. It offers apprenticeships in a range of investment and
business roles to candidates with A levels.

178

Macfarlanes LLP

Macfarlanes is a law firm that provides legal services for businesses and investors. It is
headquartered in London. It doesn’t currently have a school leaver scheme but does hire
graduates as trainee solicitors.

59

Marks & Spencer

Marks & Spencer is a retailer of clothing, home products and food. It has 979 stores in the UK
and 454 international stores. It employs around 85,000 people. Marks & Spencer runs
apprenticeships in retail management, engineering, data analysis and law.

48

101

Lloyds Banking Group

See page 114 for more
information.

123

Mars

134

Mayer Brown LLP

70

McDonald’s
See page 118 for more
information.

190

McKinsey and
Company

146

Mencap

Mars was originally a confectionery company and has, over the years, expanded its product
range to include food, drink and pet care products. Its brands include Galaxy, Airwaves and
Whiskas. Mars offers engineering and manufacturing apprenticeships for applicants who
meet the GCSE requirements.

Mayer Brown is an international law firm with more than 250 lawyers worldwide. The firm
offers an ‘articled’ route to training as a solicitor, which takes six years to complete. These
programmes are typically available to applicants with A levels.

McDonald’s is a global fast food chain. In the UK it has more than 1,200 restaurants and
employs 97,000 people. It runs apprenticeships offering different levels of qualification,
including a five-year business management degree apprenticeship programme that leads to
a degree from Manchester Metropolitan University.

McKinsey and Company is an international management consulting company that advises
businesses and other organisations. It employs 14,000 consultants worldwide. It hires
graduates but doesn’t currently have opportunities specifically for school leavers.

Mencap is a charity that supports some of the estimated 1.4 million people with learning
disabilities in the UK, as well as their families and carers. It does not currently have
opportunities specifically for school leavers.
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162

19

Mercedes AMG High
Performance
Powertrains

Mercedes AMG High Performance Powertrains designs and manufactures power units for the
Mercedes AMG Petronas Formula 1 team. It employs more than 500 people where it is based
in Northamptonshire and runs an advanced apprenticeship in several different disciplines.

Mercer

Mercer is an international consulting company that specialises in advising businesses on
matters concerning their employees. Mercer employs around 20,500 people in 40 different
countries and it has previously offered an apprenticeship scheme.

74

Merlin
Entertainments

Merlin Entertainments is a European entertainment company that runs visitor attractions
such as theme parks, wildlife parks and holiday resorts. It operates 124 attractions across
25 countries. It doesn’t currently have opportunities specifically for school leavers; however,
it does run a graduate programme.

15

Metropolitan Police

34

MI5 – The Security
Service

191

See page 120 for more
information.

11

MI6 – Secret
Intelligence Service
See page 122 for more
information.

5

195

Microsoft

Mondelez
International

The Metropolitan Police is the police service for much of London. It employs more than
31,000 officers, as well as more than 8,000 police staff, more than 1,400 police community
support officers and over 2,700 special constables. The Metropolitan Police does not
currently have opportunities specifically for school leavers, but does have a graduate
scheme. However, you can train as a police officer if you are aged 18 or over and have lived
in London for three out of the last six years, among other entry requirements.
MI5 – The Security Service protects the UK against threats to national security such as
espionage, terrorism and cyber attacks, and employs 4,000 people. It has several types of
opportunity for school leavers, including a technical apprenticeship run in conjunction with
government intelligence organisations GCHQ and MI6.

MI6 – Secret Intelligence Service works overseas to collect foreign intelligence and
promotes and defends UK national security and economic well-being. It runs a technical
apprenticeship programme in conjunction with government intelligence organisations
GCHQ and MI5.

Microsoft is a global software and technology company. Its products include Xbox, Windows,
Edge and Lumia. Microsoft offers an apprenticeship programme offering technical and
business-related roles for applicants who meet its GCSE requirements.

Mondelez International is a food company that owns brands such as Cadbury, Toblerone and
Belvita, and employs more than 90,000 people around the world. It runs apprenticeship
programmes, including engineering apprenticeships.

87

Morgan Stanley

Morgan Stanley is an international financial adviser to governments, institutions and wealthy
individuals. It employs 55,000 people. Morgan Stanley doesn’t currently have opportunities
for school leavers but does offer a graduate programme.

114

Morrisons

Morrisons is a UK supermarket chain with around 500 stores nationwide. It employs more
than 110,000 people and offers different levels of apprenticeships in business, engineering,
logistics, retail and manufacturing roles, some of which lead to a degree.
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151

Mott MacDonald

117

National Audit Office
See page 124 for more
information.

Mott MacDonald is a global engineering consultancy with 16,000 employees; it works on
projects in 150 countries. Mott MacDonald offers different levels of apprenticeship in
engineering, transport planning and quantity surveying.

The National Audit Office is an independent parliamentary body set up to inspect the
financial statements of central government departments, agencies and other public bodies.
It hires around 800 people, who are independent of the government and not civil servants.
Its school leaver programme is open to students with A levels and leads to qualification as a
chartered accountant.
National Grid operates the UK’s gas and electricity network and is also responsible for some
energy infrastructure in the north-east USA. It offers a range of apprenticeships in
engineering and business areas. Entry requirements and the level of qualification you will
gain vary.

84

National Grid

66

Nationwide

Nationwide is a British building society whose bank account holders are ‘members’ who have
a say in how it is run. It employs more than 18,000 people and has apprenticeships at a
range of levels in and in various business areas.

Nestlé

Nestlé produces over 2,000 consumer brands which are sold in 191 countries. Worldwide it
employs around 328,000 people. Nestlé offers apprenticeships at two different levels, in
areas including engineering, food manufacturing and finance.

156

71

Network Rail
See page 126 for more
information.

103

3

36

179

Next Retail PLC

NHS Careers

Nissan

Norton Rose
Fulbright

Network Rail operates, maintains and develops the UK’s railways, tunnels, bridges,
signalling, level crossings and many major railway stations. The company runs a three-year
engineering apprenticeship that is available to GCSE-educated candidates. It also runs a
track engineering scheme for applicants with two A levels, of which one should be in a
technical subject.
Next is a UK-based retailer that sells clothing, accessories and homeware. It has more than
500 stores in the UK and Ireland, as well as 200 stores in other countries. It does not have
opportunities specifically for school leavers but does advertise some graduate roles.

The National Health Service (NHS) is the UK’s publicly funded healthcare provider and one of
the world’s largest employers, employing around 1.5 million people. Apprenticeships can be
found within the NHS offers apprenticeships in health, public services and care roles, and
some are open to candidates with GCSEs. You can qualify as a nurse through a degree
apprenticeship.
Nissan was established in Japan and now manufactures vehicles in 20 countries, including
at a plant in Sunderland where it employs 6,700 people. Nissan has previously offered a
range of apprenticeships in manufacturing, IT and administration.

Norton Rose Fulbright is a global law firm that provides legal services to businesses in
sectors such as finance, energy and transport. It employs 4,000 lawyers around the world
and has a business services apprenticeship programme.
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159

npower

npower is an energy company whose customers are businesses and residents. It is part of
the Innogy group. The company doesn’t currently offer opportunities specifically for school
leavers but its website does mention apprenticeships at one of its sister companies.

41

Oxfam

Oxfam is a global aid and development charity that aims to change the lives of those living in
poverty. It employs over 10,000 people in more than 90 countries. Oxfam doesn’t have
specific school leaver or graduate opportunities, but does run a trainee scheme.

PA Consulting Group

PA Consulting Group is a consulting and technology firm that employs 2,700 people and has
25 offices around the world. It doesn’t currently offer roles specifically for school leavers, but
it does have graduate roles.

57

Penguin Random
House

Penguin Random House is an international trade book publisher with almost 250 imprints,
including DK, Penguin Classics and Puffin Books. It employs more than 12,000 people. The
publisher doesn’t offer specific school leaver opportunities but does have an entry-level
scheme for which you don’t need a university degree.

39

Pfizer

155

157

65

138

Procter & Gamble
(P&G)

PwC

Reckitt Benckiser

76

Reed Smith

47

Roche
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Pfizer is a biopharmaceutical company that develops medicines, vaccines and consumer
healthcare products. Its UK part of the business employs 2,500 people across five locations.
It doesn’t have opportunities specifically for school leavers but has previously had a
graduate programme.

Procter & Gamble (P&G) is a multinational manufacturer that produces a range of consumer
goods. Its brands include Ariel, Febreze and Gillette, and it runs science and engineering
apprenticeships.

PwC is a professional services firm that advises organisations, private businesses and
entrepreneurs through its assurance, actuarial, tax and consulting services. It has offices in
158 countries and employs around 236,000 people. For applicants with A levels it offers
school leaver programmes in assurance, consulting, deals, tax, technology, accounting,
actuarial and business, some of which lead to a degree.
Reckitt Benckiser (RB) produces consumer goods for the home and for healthcare. Brands
include Dettol, Nurofen and Vanish, and it has operations in more than 60 countries and
employs over 40,000 people. It doesn’t currently have school leaver opportunities but does
have a graduate programme.

Reed Smith is a global law firm that provides legal services to businesses in sectors
including finance, shipping and real estate. It has 1,800 lawyers and 26 offices around the
world. The firm hires graduates as trainee solicitors; it doesn’t currently have specific school
leaver opportunities.

Roche is an international pharmaceutical company that develops medicines and diagnostic
tests. Headquartered in Switzerland, Roche has parts of its business located all over the
world, including in the UK, where it has previously advertised ad hoc graduate roles, but
doesn’t have a programme designed for school leavers.

165

163

Rolls-Royce Holdings
plc

16

Rolls-Royce Motor
Cars

40

The Royal Air Force

54

The Royal Bank of
Scotland Group

53

The Royal Navy

139

RSM
See page 130 for more
information.

115

Sainsbury’s

13

Samsung

35

Santander

126

ScottishPower

Rolls-Royce provides power and propulsion solutions for customers in the energy, aerospace
and marine markets. It employs around 50,000 people across the world. The company offers
a range of post-GCSE and post-A level apprenticeships including engineering, supply chain
management and accountancy. It also runs a manufacturing management masters degree
apprenticeship. Please note: Rolls-Royce Motor Cars is a separate company.
Rolls-Royce Motor Cars makes luxury cars. Its headquarters are in West Sussex, where it
employs 1,400 people. The company offers apprenticeships in business, technical and
manufacturing roles.

The Royal Air Force (RAF), which is a branch of the British Armed Forces, works to defend the
country and strengthen international peace and stability. You can join the RAF on leaving
school, and you can apply to complete an apprenticeship during your training. The RAF also
has bursary schemes for university students committed to joining the RAF after graduating
from university.
The Royal Bank of Scotland Group is an international banking group, headquartered in
Edinburgh. Its banking brands include NatWest, Ulster Bank and the Royal Bank of Scotland.
The group offers a range of apprenticeships in commercial banking and services, including
technology, business administration and customer service. Entry requirements vary.

The Royal Navy works in home and international waters to protect Britain’s interests, provide
humanitarian support and help the UK’s allies in areas of conflict. School leavers can join as
either a rating or an officer, depending on the level of qualification they have.
Apprenticeships in engineering are available to candidates with GCSEs and A levels. The
Royal Navy also has bursary schemes for university students committed to joining the Royal
Navy after graduating from university.
RSM provides audit, tax and consulting services across a variety of sectors including
charities, financial services, government and public sector, technology, media and telecoms.
It runs two-year school leaver programmes in a variety of technology and financial
disciplines for students with A levels.

Sainsbury’s operates around 1,400 supermarkets and convenience stores across the UK, as
well as providing banking and energy services. It employs around 195,000 people.
Sainsbury’s software developer apprenticeship is open to candidates with A levels, and it
also offers placement opportunities for university students and direct-entry roles for
graduates and those with equivalent experience.
Samsung is a digital technology company whose business areas include consumer
electronics, IT and mobile communications, and device solutions. Headquartered in South
Korea, it employs more than 300,000 people around the world. It doesn’t currently offer
specific school leaver opportunities on its website but does have a graduate programme.

Santander Group is a Spanish commercial and retail bank with around 190,000 employees
worldwide. Santander UK offers a range of apprenticeships including a digital technology
degree apprenticeship and higher apprenticeships in HR and finance. It also offers two-week
and six-week long work experience placements for 15–17 year-olds.

ScottishPower is an energy provider to households and businesses in the UK that is owned
by the Spanish utility company Iberdrola. It offers apprenticeships in roles including fitters
and overhead linespeople. Applicants need to meet the GCSE requirements.
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Shoosmiths
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Siemens

152

Skanska

8

Sky
See page 132 for more
information.

Shell is a group of energy and petrochemical companies that employs around 93,000 people
across 70 countries. Its headquarters are in the Netherlands and it provides around 10 per
cent of the UK’s total oil and gas production. The employer doesn’t currently have
opportunities specifically for school leavers but does run a graduate scheme.

Shoosmiths is a UK law firm with 186 partners and 726 legal advisers. Its main areas of
practice include commercial contracts, real estate and technology. In recent years it has run
an apprenticeship programme.

Siemens is an engineering and technology services company that operates in more than
200 countries and employs around 15,000 people in the UK. The company runs both
technical and commercial apprenticeships. Its higher apprenticeships are open to
candidates with A levels and its advanced apprenticeships are open to those with GCSEs.

Skanska is a construction company that was founded in Sweden and now has building
projects across Europe and in North America. It offers apprenticeships in engineering,
operations and business support. Entry requirements vary.

Sky is a telecommunications company based in Europe that has 31,000 employees. Its core
focuses are media content and technology. The company offers apprenticeships in
business, customer services, media and technology. Entry requirements vary, but positions
are open to GCSE-qualified candidates.

Slaughter and May is an international law firm whose clients include financial institutions,
large corporations and governments. It doesn’t currently offer specific school leaver
opportunities but does hire graduates to train as solicitors.

73

Slaughter and May

82

Smith and Williamson

14

Sony

Sony is a global electronics, entertainment and financial services company. It is
headquartered in Japan and has more than 128,000 employees. It runs a four-year
apprenticeship programme for which applicants need GCSEs.

SSE (Scottish and
Southern Energy)

SSE (Scottish and Southern Energy) generates energy and supplies energy to household and
business customers. It employs 20,000 people and offers IT degree apprenticeship as well
as engineering and craft apprenticeships. Entry requirements depend on the apprenticeship
you are applying to.

Teach First

Teach First is a two-year programme for graduates, who receive teacher and leadership
training while working in a school that is attended by children from disadvantaged
backgrounds. Applicants must have a university degree.

128

17
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Smith and Williamson is a financial services firm that assists individuals and businesses
with their financial affairs. It combines accountancy and investment management services
and employs around 1,700 people. It offers apprenticeships in a range of assurance,
business services and tax roles.

167

89

Telefónica O2

79

Tesco

164

Thales

196

Thames Water
See page 134 for more
information.

137

TJX Group
See page 136 for more
information.

85

Toyota

68

Transport for London

77

Travelodge

91

TUI

6

Ubisoft

Telefónica O2 is a digital communications company and a brand of Telefónica UK. Its services
include a mobile phone network and wifi, and it has more than 450 retail stores in the UK.
Telefónica O2 has previously offered apprenticeships for which you need GCSEs to apply.

Tesco is grocery and general merchandise retailer that operates in ten countries in Europe
and Asia. It employs 460,000 people, with over 310,000 of those working in more than
3,400 stores across the UK. Tesco also provides banking services and owns a consumer
research company. It currently offers a commercial apprenticeship, and a fashion buying
and merchandising apprenticeship. Both ask for applicants to have completed A levels.
Thales is a communications and technology company, serving defence, security, space,
aerospace and ground transportation markets. It employs around 65,000 people across 56
countries. Thales offers engineering, manufacturing and business apprenticeships for
students with GCSEs and A levels.

Thames Water is the water and waste water provider in London and the Thames Valley. It has
more than 5,000 employees and runs apprenticeship schemes in mechanical,
instrumentation and electrical roles, for which you need GCSEs to apply.

TJX Group is a global fashion retailer whose brands include TJ Maxx and Homesense. It has
over 3,800 stores in nine countries. It offers an apprenticeship in finance, for which
applicants need GCSEs.

Toyota is a Japanese vehicle manufacturer that employs around 364,445 people worldwide.
It offers service technician, parts adviser and service adviser apprenticeships for school
leavers with GCSEs.

Transport for London manages the day-to-day operation of London’s public transport and
main roads. It employs more than 28,000 people and offers apprenticeships at different
levels in engineering, technology, management, professional services and commercial
services. Transport for London also has degree apprenticeships and a road space
management school leaver programme for school leavers with A levels.
Travelodge is a hotel brand with over 540 hotels across the UK, Ireland and Spain. It employs
over 10,000 people in its hotels and offices. Travelodge runs a two-year hotel management
apprenticeship programme for school leavers with A levels.

TUI is a tourism business that includes 1,600 travel agencies, six airlines and over 300
hotels. It employs over 67,000 people. TUI runs retail, commercial and engineering
apprenticeships at different levels. It also has a management degree apprenticeship in
partnership with the University of Hertfordshire.

Ubisoft is a global video game company that employs over 10,000 people. It does not offer
apprenticeships but does have a graduate programme.
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168

168

UBS

UBS is an investment bank and asset management firm with offices in 52 countries. It
employs around 61,000 people. In the UK it has previously offered a wealth management
apprenticeship for school leavers with GCSEs.

160

UK Power Networks

UK Power Networks owns and maintains electricity cables across London, the south-east
and east of England. It employs around 6,000 people and offers engineering
apprenticeships at different levels.

See page 140 for more
information.

124

Unilever

62

Virgin Media

Unilever is an international manufacturer of foods and household products, whose brands
include Persil, Dove, Flora, Hellman’s, Ben & Jerry’s and PG Tips. It employs around 169,000
people worldwide and offers business and technology, research and development, and
supply chain apprenticeships at different levels.

Virgin Media supplies broadband, TV, mobile and home phone services across the UK and
Ireland. It offers apprenticeships at different levels in areas including IT and engineering.

See page 142 for more
information.

24

Visa

Visa provides financial products and services such as credit and debit cards, serving
customers in more than 200 countries worldwide. It offers technology and management
and finance apprenticeships for school leavers with A levels.

99

Vodafone

Vodafone is a telecommunications company operating in more than 28 countries worldwide,
with partner markets in 48 countries. It offers apprenticeships in technology, customer
service and retail roles. Entry requirements vary.

55

Volkswagen Group

181

Whitbread Group

132

Womble Bond
Dickinson
See page 146 for more
information.

96

Zurich Financial
Services
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Volkswagen Group is a vehicle manufacturer whose brands include Volkswagen, Audi and
Lamborghini. It has around 627,000 employees and 120 production plants worldwide. In the
UK it offers service technician, parts adviser and service adviser apprenticeships to school
leavers with GCSEs.

Whitbread Group is a UK hotel, restaurant and coffee shop operator whose brands include
Premier Inn and Costa. It has 50,000 employees and offers apprenticeships including
hospitality management, business administration and customer service, with varying entry
requirements.

Womble Bond Dickinson is a transatlantic law firm with 24 offices across the UK and USA. It
was formed in 2017 when Bond Dickinson merged with Womble Carlyle Sandridge & Rice,
and serves a range of clients including government organisations, businesses and high-net
worth individuals. The firm offers two-year paralegal apprenticeships to school leavers who
have completed A levels.
Zurich Financial Services provides financial services including insurance, pensions and
savings accounts. It has around 54,000 employees in more than 210 countries worldwide. In
the UK it offers underwriting, underwriting services and claims apprenticeships for school
leavers with GCSEs, as well as actuarial apprenticeships for which applicants need A levels.

Be part of something
exciting
Would you like to be part of one of the world’s
biggest IT companies?
From the moment you join CGI as a school leaver,
you’ll be playing a vital role in the services we
deliver to our clients. From healthcare to cyber
security, you’ll help provide the IT services that
drive some of the world’s most exciting sectors.
To launch your career at CGI and be part of
something exciting, visit cgi-group.co.uk/careers

CGI UK Students
@CGI_UK_Students
cgiukstudents

