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When it comes to career choices,
is your child feeling a little lost?
Futurewise supports young people to
explore their career aspirations and make
informed decisions about subject choices,
higher education, apprenticeships and
future employment. The programme helps
young people between 15 and 19 to:
• Make decisions on subject choices
(A Levels, Highers, IB or equivalent)
• Understand how their strengths, interests
and personality fit together
• Consider university options
& alternatives to
higher education

Find out how Futurewise can help your teenager
navigate their career choices – visit our webpage
at www.inspiringfutures.org.uk/parents
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An introduction for
school leavers
In this section
Check out the key findings from the trendence Schools Survey. New to this publication?
Find out what it’s about and how to make the most of it while you read.
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What’s it all about?
Hello and welcome to the third edition of The 100 Most Popular
Employers for School Leavers. If you’re at school or college (or
know someone who is) and want guidance on your best options
when you finish, you have come to the right place.
We reveal this year’s top 100 employers for school leavers voted by
you plus, for the first time, we’ve created a fact file of the top 50
universities. This year we also give you the latest on
apprenticeships and school leaver programmes, and we’re excited
to say that we have bolstered our university content too. Whether
or not you’ve decided what you’re doing next, make sure you use
this publication to look at what all these different pathways offer
because you might be surprised... For example, did you know that
apprenticeships aren’t just available in construction and
engineering but in business areas such as marketing? Or, that
universities are creating more and more opportunities for you to
get involved in while you study to help you get a job later?

:
Search ers.co.uk
re
targetca

Who decides the top 100 employers and top 50 universities? That’s
where schools, colleges and the trendence Schools Survey come in:
our partner research organisation asked 10,500 school and college
students who they would most like to work for and where they
would most like to study. They were also asked about their plans
for after GCSEs or A levels and, among other things, we found that:
university is still the most popular path (around 79% plan to go to
uni); however, a large percentage of these respondents (72%) could
be persuaded to do an apprenticeship in the right circumstances.
We also found that information on apprenticeships, school leaver
programmes and sponsored degrees is lacking, with only 6%
saying they knew ‘a lot’ about these pathways. Luckily, we’ve
written an article to tell you about them and there is also plenty of
info from school leaver employers on what they offer.
See more key findings from trendence, opposite.
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Highlights inside this year’s edition:
See which universities have made the top 50 list on
pages 25–34. Unis are more different from each other
than you might think, so find out more before applying.
Haven’t found out about apprenticeships, school leaver
programmes and sponsored degrees yet? Don’t miss
pages 12–13.
Need to work out your funding options before you apply
to uni? See pages 38–39.
Apprentices and a university student share their stories
in our profile section on pages 64–74.

Key findings from the trendence Schools Survey
Career choice

Awareness

Deciding on uni

Those who knew what profession
they wanted to enter most often
decided this in year 12.

Only 6% said they knew ‘a lot’
about apprenticeships and school
leaver programmes.

39% decided they wanted to go
to university while they were still
at primary school.

Planned source of
uni funding*

Persuadability

Respondents

Of university-bound students,
72% would consider an
apprenticeship in the right
circumstances, while 28% were
‘determined’ to go.

More than 10,500 school and
college students took part in the
trendence Schools Survey
between January and March
2016. Of these, 36% were male
and 64% female.

12%
38%
55%
77%

bank loan
parents or family
part-time work while
studying
student loan

*Respondents could choose more than one option.

targetcareers.co.uk
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DEGREE

APPRENTICESHIP PROGRAMME
• Higher Level Apprenticeship at Level 3
• Higher Level Apprenticeship Honours Degree

YEAR
PROGRAMME

If you are 18 and over,

BUILD A
MANAGEMENT
CAREER
whilst gaining a degree.

A 1-year Level 3 apprenticeship
with a 4-year BA Hons Degree
in Business Management.

FEE S
t

The course fees are fully paid for
by McDonald’s,* all whilst you
work and earn a salary with us.

Opportunity to accelerate your
career by becoming a Business
Manager, managing your very
own restaurant.

Developed in partnership with Manchester Metropolitan University,
the programme spends three-to-four day residential blocks on
campus from your second year. It’s a great opportunity to gain loads
of practical experience and get stuck into the student experience –
all without any of the debt.

mcdonalds.co.uk/people

* Utilising Apprenticeship Levy contributions or through the Government co-investment scheme.
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The 100 most popular
school leaver employers
In this section
Revealed! Who UK school leavers say they want to work for. Plus, in this section
you can get a clear explanation of the work-based routes into your career.
10 The 100 most popular employers for school leavers 2017

Professional bodies in detail:

12 What are apprenticeships, school leaver programmes and
sponsored degrees?

16 ACCA

14 What are professional qualifications?

20 ICAEW

18 CII
22 ICAS
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Travelodge
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Mars
Network Rail
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Fujitsu
HP
M&G Investments
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The Royal Bank of Scotland Group
Mayer Brown LLP
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Grant Thornton
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What are apprenticeships, school leaver
programmes and sponsored degrees?
We’ve outlined three work-based options that can allow school leavers to earn
qualifications and money at the same time. Will you choose one?
pprenticeships, school
leaver programmes and
sponsored degrees allow
you to gain skills and
qualifications while
being paid to work for an employer.
The recent trendence survey of
10,500 students revealed that only
15 per cent believed that they had
received enough information about
these schemes to be able to make an
informed decision. What exactly are
these options, and are they the right
choice for your career aspirations?
There are a few differences
between an apprenticeship, a school
leaver programme and a sponsored
degree, but employers may use these
terms interchangeably. The most
important thing is to look at what
skills, qualifications and pay an
employer is offering rather than just
the name of the programme.

A

What qualifications can I get?
The trendence survey showed that
students were concerned that they
would not be able to get the
qualifications they needed without
studying full-time at university.
However, a range of qualifications
can be achieved through
apprenticeships, school leaver
programmes and sponsored degrees,
opening the door to a wider array of
professions than you might expect.
As mentioned, there can be
crossover between these programmes
– a school leaver programme or
sponsored degree might include an
apprenticeship, for example. The
only way of knowing for certain

what is being offered is by reading
the employer’s information.
Apprenticeships, unlike school
leaver programmes or sponsored
degrees, meet specific criteria set by
the government. Each of the four
types of apprenticeship offers
qualifications at a different level:
• Intermediate (level 2) is equivalent
to GCSEs.
• Advanced (level 3) is equal to A
levels.
• Higher (levels 4 and 5) is
equivalent to a foundation degree
or HE diploma.
• Degree (levels 6 and 7) results in a
bachelors or masters degree.
An apprenticeship is not the only
way to get a degree through an
employer. Sponsored degrees allow
school leavers to attain a degree
while working. The degree course
and where it is studied will be chosen
by the employer and will be related
to their industry.
School leaver programmes are
paid training schemes run by
employers, and tend to be aimed at
students who have completed A
levels. They usually offer a level 4
qualification, though this may not
always be the case, so be sure exactly
what is on offer before applying.

What jobs you’ll be able to do
These school leaver options are
routes into more industries than you
may initially think. For example,
apprenticeships are now offered in
1,500 occupations in over 170
industries*. Typically, they are found
in construction, engineering, IT,

12 The 100 Most Popular Employers for School Leavers 2017

finance and retail, but they are
increasingly offered elsewhere.
From September 2017, for
instance, you will be able to get a
nursing degree through an
apprenticeship. However, the
traditional university route is still
necessary for some jobs, such as
doctor or barrister.

Let’s talk money
The cost of an apprenticeship or
school leaver programme, and any
qualifications you get, will be
entirely covered by the employer.
Additionally, apprentices between
the ages of 16 and 18 will earn
£3.40 an hour* (although many
employers will pay more than this),
with this figure rising to the
national minimum wage depending
on age. You will earn at least the
national minimum wage when
working during a school leaver
programme or sponsored degree.
The way in which an employer
will contribute towards tuition
fees during a sponsored degree
will depend on the employer, but
can be through bursaries or
scholarships if the entire degree is
not paid for.
Whether you are concerned
about the cost of university, or
you’d simply like to start earning
money as soon as possible, an
apprenticeship, school leaver
programme or sponsored degree
may be the option for you –
provided you have researched your
chosen career path.
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leaver options
are routes into
more industries
than you may
initially think.’
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Working life
Think about whether you are willing
to work a mostly full working week.
University is hard work, but students
will almost certainly have more free
time on their hands. Apprentices or
employees will have to study for
qualifications alongside their work,
which, depending on the employer,
may be during regular days or weeks
at college or uni (which is known as
‘day release’ or ‘block release’). A
sponsored degree can be done through
distance learning, or you may study it
full-time on campus, with only
holidays spent working. There will
also likely be regular exams and
assignments to assess your progress at
work and towards your qualifications.

What you can do afterwards
Depending on your performance, it’s
likely that an employer will keep you
on at the end of an apprenticeship,
school leaver programme, or
sponsored degree. Particularly if your
employer has supported you to get a
degree, it may be in your contract that
you have to work for them for a set
period of time, but not always. While
some qualifications may be more
versatile than others, any work
experience you will have gained will
certainly be useful for jobs in other
industries or with other employers.
Throughout this publication you
can read the stories of school leavers
who were able to start promising
careers through apprenticeships,
school leaver programmes, and
sponsored degrees.
*gov.uk
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What are professional qualifications?
Opportunities to train and qualify in certain professions are increasingly
opening up to school leavers and graduates alike.

rofessional qualifications
focus on giving you the
skills to make it in a
specific profession and are
most commonly offered in
construction, finance and law. They
are awarded by recognised
organisations (professional bodies)
and include a significant amount of
practical training as well as exams.
Many employers now hire school
leavers and put them on courses
towards professional qualifications,
just as they do with their graduates.
If you take the school leaver route,
rather than university, you may have
some limitations on the work you
can get involved in even when
qualified, and it may take you longer
to reach your career goal – but there
are many positives too.

P

Why consider professional
qualifications?
• You won’t have any university
debt (but you will have to find
time to study alongside your work,
and pass exams).
• Many of these courses are funded
by your employer.
• Courses are typically flexible and
can be tailored around your other
commitments.

Getting into construction
The Construction Industry Training
Board (CITB) is just one of the
professional bodies that represents
the construction industry. For more
information on the different
professions and professional bodies
within construction, see
TARGETcareers Construction,
Engineering & Property available
from your careers service.

Getting into law
Traditionally, people have gone into
law after university, but now there
are non-university routes into law
too, involving professional
qualifications. Be aware that
different routes lead to different legal
roles, however. You can find out
what the different jobs in this article
mean on targetcareers.co.uk.
If you take the university route into
law you can pursue a career as a
solicitor, barrister or chartered legal
executive. Meanwhile, there are two
non-university routes into law that
involve gaining professional
qualifications:
1. A paralegal apprenticeship can
lead to a full-time job as a
paralegal, paralegal assistant or
conveyancing assistant. During
your apprenticeship you may begin
studying with a professional body
called the Chartered Institute of
Legal Executives Law School
(CILEx) and, after several years of
study and a period of qualifying
employment, you may be eligible
to practise as a chartered legal
executive. Chartered legal
executives may earn as much as a
trainee solicitor in their initial
years of practice; however, the pay
gap can widen (in favour of
solicitors) in later years.
2. An articled apprenticeship (also
known as a solicitor apprenticeship)
can result in qualification as a
solicitor. This type of apprenticeship
is a six-year period of employment
and study: four years of the
apprenticeship involve part-time
employment with a law firm and
study towards an undergraduate
law degree, while the remaining

14 The 100 Most Popular Employers for School Leavers 2017

two years are spent studying for
the solicitors’ legal practice course
(LPC) qualification. At the end
you will need to have satisfied the
requirements of the Solicitors’
Regulation Authority (SRA), as all
solicitors do. The degree and LPC
may be funded in part or entirely
by the employer.

Getting into accountancy
Several professional bodies offer
qualifications in the accountancy
sector. Some cover all areas of
accounting, while others offer
training in a specific area, such as
management accounting. School
leavers typically train through an
apprenticeship or school leaver
programme once they’ve got a place
on a firm’s scheme. It usually takes
five years to become professionally
qualified like this: your first two are
typically spent working towards a
basic qualification. If you show
aptitude you will then be invited to
remain with a firm for a further three
years to gain your professional
qualification.
Below are some of the main
accountancy professional bodies
offering school leavers the chance to
qualify:
• The Institute of Chartered
Accountants (ICAEW) offers the
ACA qualification. While an
employer could put you in training
towards the ACA straight after
your A levels, many will want you
to do a basic qualification first,
such as CFAB (also run by
ICAEW).
• The Institute of Chartered
Accountants of Scotland (ICAS)
offers the CA qualification to

targetcareers.co.uk
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Case study
Name Lydia
Job title associate in risk assurance
•

•

•

•

school leavers with A levels and
trains across all of the UK.
The Association of Accounting
Technicians (AAT) offers skillsbased qualifications as a starting
point for a career in accounting
and finance.
The Chartered Institute of
Management Accountants (CIMA)
offers an apprenticeship in
management accounting straight
after your A levels.
The Association of Chartered
Accountants (ACCA) offers a
qualification that you can start
working towards if you have three
GCSEs (including maths and
English) and two A levels. If you
don’t have these you can study
towards a foundation level
qualification with them first.
The Association of Taxation
Technicians (ATT) offers a
qualification that those aged 16
and above can study towards.

Getting into finance
Before you can give financial advice
to clients and customers you have to
undergo recognised professional
training and gain qualifications. This
can be done through an employer’s
accredited training programme. The
professional body for the insurance
industry is the Chartered Insurance
Institute (CII) (read how Beth is
qualifying on page 64); for
investment banking it’s the
Chartered Institute for Securities &
Investment (CISI); and for the
actuarial profession it’s the Institute
and Faculty of Actuaries (IFoA). All
of these have websites detailing
exam structure and qualifications.

targetcareers.co.uk

A levels maths, physics, geography
and an AS in chemistry
Qualifications ICAEW Certificate in
Finance, Accounting and Business
(ICAEW CFAB). Now working towards
the ACA qualification.

I knew I didn’t want to go to university so I
looked at other options. My school ran a
careers week and I went to talks from
parents and past students about their
jobs. One of them was a girl who now
works in recruitment at PwC. She talked
about PwC’s school and college leaver
programme, which I liked the sound of, so I
applied. The programme was two years’
long and I worked in the assurance
department, where I still work now.
Making a difference
I work on both external and internal audits.
An external audit involves checking
companies’ financial records to ensure the
results they’re reporting are correct,
whereas an internal audit involves
assessing the key risks a client faces and
checking that the controls in place to
prevent these from happening are
effective. I’ve done an internal audit for a
pharmacy in a hospital, where I reviewed
the controls in place to make sure the
drugs couldn’t be stolen or go missing. I’ll
then give recommendations on how my
client could further reduce risks or
increase efficiency. It’s satisfying
watching my clients’ progress and seeing
the difference my work makes. I also get
to travel a lot and meet new people. I’m
based in the Newcastle office but most
days I’ll be out of the office visiting clients.
A step up from A levels
I didn’t want to leave school with just A
levels so the chance to get a professional
qualification through ICAEW played a big
part in my decision. My training started
with ICAEW’s basic qualification, the
Certificate in Finance, Accounting and

Business (ICAEW CFAB), and I’m now
studying towards the ACA qualification so I
can achieve chartered accountant status.
For the first exams I had two weeks off
and went to college, learning in a
classroom environment, but now I get four
weeks off and it’s mostly self-managed
learning – I’ll get a workbook to go
through. The exams have been difficult but
the college tutors are on hand to answer
questions and my manager went through
my work with me when I needed help.
Time for friends
At first I found balancing work, exams and
my social life difficult but I’m used to it
now. If I want to go shopping with my
friends at the weekend, go to the gym or
walk my dog, I can. When exams get close
I can’t see my friends as much but they
understand and I think it’s worth it. I’ve
taken a faster route to chartered
accountant status. If my friends who went
to university want to go into accounting,
they’ll be starting the first exam when I’ll
hopefully be sitting my final exams.

‘I didn’t want to leave
school with just
A levels so the chance
to get a professional
qualification through
ICAEW played a big
part in my decision.’
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www.accaglobal.com/eng/apprenticeship

Type of organisation
ACCA is the most forward-thinking
professional body for accounting and
finance.
Locations
Nationwide
Number of vacancies
We work with top employers globally to
support those interested in a career in
accounting and finance. Visit our jobs
board to search for a role
jobs.accaglobal.com

The ACCA Apprenticeship
ACCA is part of the new Trailblazer apprenticeship that will offer a non-university route for
those wanting to be a professional accountant and work in business.
Our apprenticeship provides you with a mix of cutting-edge practical and essential knowledge,
combined with on-the-job learning and skills. Apprentices can also opt to continue their
learning with a bachelor’s or master’s degree through Oxford Brookes University and University
of London.
If you’re not sure whether an ACCA apprenticeship is right for you then take a look at our
award-winning ACCA-X platform which delivers free courses through digital classrooms
www.acca-x.com
More about us
ACCA (Association of Chartered Certified Accountants) is the most forward-thinking
professional accountancy body, working all over the world to build the accounting profession
in a way that is open and accessible to all.
This means we take our history of open-access learning very seriously, providing everyone
with the opportunity to start and develop a career in accountancy whatever their
background and level of prior education.
Whether you study as an apprentice or through an academic route, our qualifications are
designed to develop the knowledge and skills you will need to get your first job and help
build the career you want.
With over 188,000 fully qualified members and 480,000 students worldwide, our students
and members are among the world’s best-qualified and most highly sought-after
accountants – working in every sector you can imagine. We also work with over 8,500
approved employers who support ACCA trainees and members and recognise their
commitment to excellence, integrity and accountability - a reputation that will precede you
throughout your career.

16 The 100 Most Popular Employers for School Leavers 2017

Entry requirements
With so many pathways to qualification
there are no minimum entry
requirements. We have programs
designed for school leavers, those
wanting an apprenticeship, and
university graduates.
Training provided
ACCA provides the skills and knowledge
relevant to any business, which means
that ACCA members are free to choose
which type of accountancy role and
organisation they wish to work for. As an
apprentice, you will receive practical
and essential knowledge combined with
on-the-job learning and skills.
Applications deadline
Ongoing
Find out more
By visiting our website
www.accaglobal.com/eng/apprenticeship
or emailing us at
Apprenticeships@accaglobal.com
Get in touch with us on social media
Twitter: @acca_uk
Facebook: UK.ACCA

targetcareers.co.uk

WORLD

Take your career out of this

Discover millions of opportunities
with an ACCA Apprenticeship

Our qualifications can take
you from apprentice to professional
qualified accountant and beyond.

To find out more visit www.accaglobal.com/eng/apprenticeship

www.discoverrisk.co.uk

Contact
CII
20 Aldermanbury
London EC2V 7HY
Tel: 020 7417 4788
Type of employer
Global professional body
Locations
Worldwide
Number of vacancies
More than 1000 Apprenticeships and
school-leaver programmes every year
Salary
Up to £20,000 per year depending on
location and company size

Insurance and Risk – social value with finance

More about us
Insurance professionals deal with risks around the world, from music festivals to IT
networks and from singers’ voices to oil platforms. Our sector accepts risks so that the world
can get on with its daily business.

Entry requirements
GCSE English and Maths at grade A*-C
Typically at least 260 UCAS points
Qualifications gained
Depending on the programme, CII
Certificate in Insurance or Diploma in
Insurance – both globally-recognised

The CII has more than 120,000 members around the world – working in microbusinesses all
the way through to global corporations. In each and every case, we promote huge social
value by supporting customers in times of need.

Training provided
On-the-job training as part of
Apprenticeships or school-leaver
programmes

We have a role for everyone, whether you are an outgoing, commercially-savvy broker of the
future, or a data-focused, analytical risk modeller. If you have the skills we have the jobs –
whatever your subject background. And our jobs are global and globally important. You could
be involved in protecting companies against climate change or businesses against
malicious cyber attacks.

Applications deadlines
Deadlines at different companies
through the year

School leaver opportunities
The CII gathers together apprenticeships and entry-level jobs from a wide range of
companies. Expect to see more apprenticeships coming – they are the smart way for you to
get professionally qualified as well as the smart way for you to get a degree at little or no
cost.

How to apply
Email discover@cii.co.uk to join our
mailing list and receive opportunities
Get in touch – social media
Twitter: @discrisk

Helping you connect
Our free Discover membership is exclusively for those studying full-time in school, college or
uni. As well as looking good on the CV, being a Discover member makes it easy for you to
connect with people who do the jobs you want to do. Our unrivalled market data is also there
to help you prepare for those interviews...
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Make an informed choice
There’s never been a better time to look
at apprenticeships.
The CII is there to make sense of the options –
whatever career path you have in mind.
For your free copy of our parents’ guide to
apprenticeships, email discover@cii.co.uk

cii.co.uk

icaew.com/careers

ICAEW is a world leading professional
membership organisation that
promotes, develops and supports over
147,000 chartered accountants in over
154 countries worldwide. We provide
qualifications, professional
development and promote chartered
accountancy as a profession.
Your global career
The ACA is a globally recognised
qualification, and there are 3,500
employers around the world who are
authorised to train ICAEW Chartered
Accountants.

“The ACA gives a really broad foundation for anyone
wanting to work in business. There have been times when
I’ve drawn from my knowledge of the other subjects, like
law, to help me solve things at work.”
Zoe Wong, ICAEW Chartered Accountant, Head of Finance, Depop

Chartered accountancy is an exciting and fulfilling career, which will open up a whole world
of opportunities.
Chartered accountants are the people who tackle the most important challenges in
business. They use their skills and experience to help companies improve their
performance, solve their financial problems and drive their future plans.

Entry requirements
Entry requirements vary, depending on
the employer that you are applying to.
Generally they will want to see strong
academic credentials, but you do not
have to be studying maths or business
A-levels. Most will require a B in GCSE
Maths and English, plus 280 UCAS
points.
Visit icaew.com/careers for more
information.
Find out More:
icaew.com/careers
facebook.com/ICAEWCareers
@ ICAEW_Careers
youtube.com/icaewcareers

97 of the world’s 100 global leading brands employ ICAEW Chartered Accountants
To become an ICAEW Chartered Accountant, you'll need to complete our globally recognised
qualification, the ACA.
The ACA combines study and exams with 'on-the-job' experience. This means you'll be based
with an employer, doing real work and earning a salary as you train. It normally takes three
to five years to complete the ACA depending on the route you take.
There is more than one route available if you want to become an ICAEW Chartered
Accountant. If you want start your career early, and train straight from school, there are a
number of options available to you. School leaver programmes, higher apprenticeships, the
AAT-ACA Fast Track programme and the ICAEW CFAB qualification all offer an exciting
alternative to university. If you want to go to university first, you don’t need to study an
accountancy, finance or business related degree.
Why choose a professional qualification?
Professional qualifications give you the skills and knowledge to get ahead in your career.
Employers value the high level of knowledge, skills and expertise those that have completed
the ACA qualification bring to their organisations. That's why you'll find our members at
senior levels in organisations all over the world.
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Source: efinancialcareers.com, Feb 2016.

in Europe
The ACA is seen as the
qualification most likely to get
you the best jobs in finance

For more details on the ACA qualification from ICAEW, visit icaew.com/careers

becomeaca.icas.com

Contact
CA House, 21 Haymarket Yards,
Edinburgh, EH12 5BH
Tel +44 (0)131 347 0186
Email studentservices@icas.com
Locations
Training – UK wide
Career prospects – Global
Number of vacancies
Various
Entry requirements
Entry requirements are set by individual
employers.

“The CA is one of the best qualifications you
can have. I am very proud to be a CA.”
Eleanor Burns CA, The United Nations, New York

Qualifications gained
Chartered Accountant (CA)
How to apply
Apply online at becomeaca.org.uk
Get in touch – social media
Facebook: ICASbecomeaCA
Twitter: @ICASaccounting
@ICAS_students

More about us
As the world’s first professional body of accountants, ICAS has been developing world-class
Chartered Accountants (CAs) for over 160 years.
Although our roots are Scottish, ICAS is not just an institute for Scottish CAs. We were the
first ever professional accountancy body, established in 1854. Since then we’ve grown into a
global community of CAs. Our members work in more than 100 countries and we train CAs all
across the UK. With over 21,000 members working in the UK and internationally, we have a
truly global reach.
To become a CA, you must complete the prestigious and internationally recognised CA
qualification. The CA qualification is comprised of three levels of exams paired with relevant,
practical experience gained through a training contract with an organisation authorised to
train CAs. We work in partnership with a wide range of authorised employers to offer an
exciting array of employment opportunities with whom you can study the CA qualification.
Our school leaver opportunities
With many ambitious school leavers ready to start a business career straight away,
university may not be the desired route for everyone. That’s why ICAS, and our partner
employers, offer the Direct Entry route.
This route into the CA qualification enables school leavers to train to become a CA over a fiveyear training contract with an ICAS authorised employer.
Start your extraordinary CA career today. To find the route or training vacancy that’s right for
you, visit becomeaca.icas.com.
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The 50 most popular universities for school leavers

The 50 most popular
universities for school
leavers
In this section

Universities in detail:

We give you the 50 universities that UK school leavers most
want to go to, as well as tips on what to expect from uni and
on some of the choices you’ll have to make.

40

Nottingham Trent University

42 University of Newcastle
43 University of Reading
44 University of Sheffield

25 The 50 most popular universities for school leavers

45 University of St Andrews

35 Your university timeline

46 Bath Spa University

36 How to choose your degree and university

47 University of Leeds

38 Find out your funding options

48 University of Leicester
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*These universities
are part of the
Russell Group, a selfselecting group of
universities with a
strong focus on
research and
academic attainment.

targetcareers.co.uk

100
THE

The 50 most popular universities for school leavers

1

University of
Cambridge*

most popular
employers for

SCHOOL LEAVERS

The University of Cambridge’s origins go back to 1209, when a number of scholars migrated
to the city from Oxford. The university has over 18,000 students who study and live in 31
colleges around the city. Students are given at least three years of accommodation, and are
taught in small groups in their college. Students make up around a fifth of Cambridge’s
population, and there are hundreds of societies available to join.

School leavers who ranked this university as their first choice...
Science
32%

... wanted
to work in:

2

University of
Oxford*

Engineering
21%

Law
19%

... started
collecting
information on
universities in:

15%

7%

1%

year 11 year 12 year 13

The University of Oxford is the oldest university in the English-speaking world. It is unclear
when exactly it was first officially founded, but it is older than the Aztec Empire and the
Magna Carta. The university is made up of more than 30 colleges and halls. There are 27
Oxford graduates who have become prime minister of the UK, over 30 who have become
modern world leaders and graduates have won 125 Olympic medals.

School leavers who ranked this university as their first choice...
Science
25%

... wanted
to work in:

3

King’s College*

Law
24%

Healthcare
19%

... started
collecting
information on
universities in:

16%

9%

1%

year 11 year 12 year 13

King’s College London is the fourth oldest university in England and one of 18 self-governing
colleges that make up the University of London. Over 27,600 students study at King’s
College’s five campuses, four of which are within a square mile of each other along the river
Thames in London. The first professional school of nursing was founded on the university’s
St Thomas campus by Florence Nightingale. The gowns worn by graduating students were
designed by Vivienne Westwood.

School leavers who ranked this university as their first choice...
... wanted
to work in:

4

Healthcare
40%

University of
Bristol*

Science
21%

Law
16%

... started
collecting
information on
universities in:

31%
16%
2%
year 11 year 12 year 13

The University of Bristol has over 22,000 students studying at its central Bristol campus.
Students are able to make use of an on-campus sports centre and boathouse on the River
Avon. The university has recently announced plans to build a second campus, again in the
city centre, to house a new Digital Innovation Hub and be home to Bristol’s business schools.
In 1936 a Dr Vernon Charley working at the university invented Ribena.

School leavers who ranked this university as their first choice...
Science
30%

... wanted
to work in:

5

University College
London*

Engineering
14%

Healthcare
14%

... started
collecting
information on
universities in:

26%

19%
3%

year 11 year 12 year 13

University College London (UCL) is one of 18 self-governing colleges that collectively make
up the University of London, and has over 38,000 students. UCL was the first university in
England to admit women on an equal basis to men, and was also the first to admit students
of any religion. Throughout its history 29 of UCL’s staff and students have won Nobel prizes,
and famous alumni include Gustav Holst, Christopher Nolan, and Mahatma Gandhi.

School leavers who ranked this university as their first choice...
... wanted
to work in:

Healthcare
33%

targetcareers.co.uk

Science
23%

Law
19%

... started
collecting
information on
universities in:

28%
15%
1%
year 11 year 12 year 13

The 100 Most Popular Employers for School Leavers 2017 25

100
THE

most popular
employers for

SCHOOL LEAVERS

6

The 50 most popular universities for school leavers
The University of Manchester is the largest single-site university in the UK, and has a total of
38,590 students. Manchester has had 25 Nobel laureates among its staff and alumni. This
number includes Ernest Rutherford and Niels Bohr, two crucial figures in the birth of nuclear
physics. The Manchester Academy concert venue is located on campus, and the university’s
student union also hosts Pangaea, the largest student-led festival in Europe.

University of
Manchester*

School leavers who ranked this university as their first choice...
... wanted
to work in:

7

Healthcare
26%

Science
24%

Teaching
17%

... started
collecting
information on
universities in:

25%

25%
5%

year 11 year 12 year 13

Imperial College London is the only university in the UK to focus solely on medicine,
business, engineering and science. It has around 16,000 students studying at nine locations
around central and north-west London. The college is based in South Kensington, and a
number of its other campuses are based around some of London’s main hospitals. The 87m
tall Queen’s Tower was originally part of an Imperial Institute built to celebrate Queen
Victoria’s golden anniversary.

Imperial College
London*

School leavers who ranked this university as their first choice...
... wanted
to work in:

8

Science
43%

Engineering
38%

Healthcare
26%

... started
collecting
information on
universities in:

25%

13%

4%

year 11 year 12 year 13

Durham University claims to be the third oldest university in England, and its origins can be
traced back to 1286. The modern Durham University was founded in 1832, and currently has
around 17,000 students. Every student belongs to a college, which, as well as offering a place
to live, serves as the basis for a range of sports teams, societies, and other extracurricular
activities. The university puts on 60 student theatre productions every year.

University of
Durham*

School leavers who ranked this university as their first choice...
... wanted
to work in:

9

Law
26%

Marketing
and media
18%

Teaching
18%

... started
collecting
information on
universities in:

27%

16%
2%

year 11 year 12 year 13

The University of Bath has around 15,000 students studying at its Claverton Down campus,
located on a hill overlooking the city of Bath. The Institute of Contemporary and
Interdisciplinary Arts, based in the new Edge building, encourages students to become
involved with theatre, music, and visual arts. The university’s Sports Training village has
played host to over 250 international athletes, and is open to staff, students, and members
of the local community.

University of Bath

School leavers who ranked this university as their first choice...
... wanted
to work in:

10

Business management
21%

Science
19%

Investment
banking
17%

... started
collecting
information on
universities in:

23%

29%
5%

year 11 year 12 year 13

The University of Birmingham was founded in 1900 and has around 30,000 students. It was
the first university in England to use a campus model, and has campuses in the Edgbaston
and Selly Oak areas of Birmingham. The Edgbaston campus has its own train station and
contains Old Joe, the largest free-standing clock tower in the world at 99m tall. The
university also employs a campus-based glassblower.

University of
Birmingham*

School leavers who ranked this university as their first choice...
... wanted
to work in:

Healthcare
20%

Law
13%
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4%
year 11 year 12 year 13
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University of Leeds*
See page 47 for more
information

most popular
employers for
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The University of Leeds was founded in 1904, and is on a single campus close to the centre
of Leeds. The university has around 32,000 students. The campus’s fitness centre, The Edge,
is the largest owned by a UK university. The campus also holds a theatre complex,
Stage@Leeds, and the university’s Grand Hall is a venue in the Leeds International Piano
Competition. The University of Leeds’ Spark initiative exists to support entrepreneurial
students to start their own businesses.

School leavers who ranked this university as their first choice...
... wanted
to work in:

12

Science
25%

University of
Edinburgh*

Healthcare
24%

Business management
17%

... started
collecting
information on
universities in:

33%

25%
4%

year 11 year 12 year 13

The University of Edinburgh has existed in Scotland’s capital since 1583, and currently has
around 37,000 students. Students study four-year degrees, allowing a range of subjects to
be tried before students specialise in their third year. The city is host to the Edinburgh Fringe
festival every summer, which is the world’s largest arts festival. Former students include
Charles Darwin and Arthur Conan Doyle. The university’s Roslin Institute was also home to
Dolly the sheep, the first clone of an adult mammal.

School leavers who ranked this university as their first choice...
Science
18%

... wanted
to work in:

13

University of
Nottingham*

Teaching
18%

Healthcare
16%

... started
collecting
information on
universities in:

26%

13%
1%
year 11 year 12 year 13

The University of Nottingham has more than 44,000 students worldwide. It also has
campuses in China and Malaysia where UK students can spend part of their degree studying.
Each year the campuses take it in turn to host the tri-campus games, where they compete in
a variety of sport events. Facilities include URN, an award-winning radio station; The
Nottingham New Theatre, the first fully student-run theatre in England; and a boathouse for
student rowing club members.

School leavers who ranked this university as their first choice...
... wanted
to work in:

14

Science
26%

University of
Exeter*

Engineering
16%

Healthcare
15%

... started
collecting
information on
universities in:

25%

27%
9%

year 11 year 12 year 13

The University of Exeter’s 21,000 students study at one of four campuses across the southwest of England. The university’s Streatham and St Luke campuses are close to the centre of
the city, and are infamous for their steep hills. Students can also study in Truro or Penryn,
the latter being one of the smallest campuses in the country, located on the Cornish coast.
The Forum library recently doubled up as a court room for ITV’s Broadchurch.

School leavers who ranked this university as their first choice...
Science
18%

... wanted
to work in:

15

Cardiff University*

Marketing
and media
16%

Law
15%

... started
collecting
information on
universities in:

26%

30%
2%

year 11 year 12 year 13

Cardiff University has around 30,000 students and is located on two campuses in the Welsh
capital. The Heath Park campus is on the same site as the University Hospital of Wales. Law
degrees and healthcare science modules are available in the Welsh language, and the
university offers some scholarships to those who study in Welsh. Cardiff has plenty of culture
and international sporting venues as well as easy access to the coast and countryside.

School leavers who ranked this university as their first choice...
... wanted
to work in:

Healthcare
30%

targetcareers.co.uk
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The University of York is one of the UK’s few collegiate universities and has a single campus
located near the village of Heslington. Its 16,000 students each belong to one of the
university’s nine colleges and undergraduates will usually live within their college building
for their first year. The colleges are heavily involved with student societies and sports teams.
A ‘Duck of the Day’ Facebook account posts a different photo of a duck found on the
university’s campus every day.

University of York*

School leavers who ranked this university as their first choice...
... wanted
to work in:

17

Science
22%

Marketing
and media
21%

Research and
development
17%

... started
collecting
information on
universities in:

29%

29%
4%

year 11 year 12 year 13

The University of Warwick is located just outside Coventry on a 290 hectare campus that
includes lakes, woodlands and gardens as well as shops, banks, and a sports centre. Around
25,000 students study at the university. The Warwick Arts Centre, located on campus, is one
of the UK’s largest visual and performing arts venues outside London, and regularly
showcases theatre, film, music, art and dance.

University of
Warwick*

School leavers who ranked this university as their first choice...
... wanted
to work in:

18

Accountancy
24%

Investment
banking
24%

Banking and
insurance
21%

... started
collecting
information on
universities in:

29%

20%
1%
year 11 year 12 year 13

The University of Liverpool has over 23,000 students. Liverpool’s Institute of Veterinary
Science has two working farms and two referral hospitals located on-site. In 2006 the
university, in partnership with Xi’an Jiaotong University in Xi’an, opened the XJTLU, the first
independent Anglo-Asian university in China. Students have the option of spending a year at
XJTLU in Suzhou. Six out of ten students remain in Liverpool after graduating.

University of
Liverpool*

School leavers who ranked this university as their first choice...
... wanted
to work in:

19

Healthcare
24%

Law
19%

Science
18%

... started
collecting
information on
universities in:

26%

19%
7%

year 11 year 12 year 13

The University of Southampton is spread across seven campuses (including one in
Malaysia), has over 20,000 students and offers over 300 courses. The university is aiming
to open a new state-of-the-art facility for cancer immunology research in 2017. Outside of
their course, students have access to a 110m artificial ski slope, a watersports centre and
the professional Nuffield Theatre located within the Highfield campus.

University of
Southampton*

School leavers who ranked this university as their first choice...
... wanted
to work in:

20

Science
22%

Teaching
18%

Newcastle
University*
See page 42 for more information

Healthcare
15%

... started
collecting
information on
universities in:

31%

25%
7%

year 11 year 12 year 13

Newcastle University has around 25,000 students and has facilities in London, Malaysia and
Singapore, as well as at its main campuses in Newcastle. The university owns the Great
North Museum, whose libraries and archives are available for use by students, and the
Hatton Gallery is located on campus. The university’s Centre for Physical Recreation & Sport
has 13 teams competing in the British Universities and Colleges Sport premier leagues, in
sports such as basketball, fencing, hockey, and squash.

School leavers who ranked this university as their first choice...
... wanted
to work in:

Science
25%

Healthcare
23%

Business and management ... started
18%
collecting

information on
universities in:
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University of
Sheffield*
See page 44 for more information
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The University of Sheffield was formed by the merging of Sheffield Medical School, Sheffield
Technical College, and Firth College, which together became a university in 1905. The
university now has around 27,000 students. The Sheffield Students’ Union offers over 300
clubs and societies, encourages students to take part in volunteering projects around the
city, and has recently received a £20 million refurbishment. The university is close to the
Peak District National Park.
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The University of Glasgow was founded in 1451, and has over 25,000 students. It has two
campuses across the west end of Glasgow and a third in Dumfries, in south-west Scotland.
Staff and alumni of the university have been involved with the establishment of modern
economics, the invention of television, and the first ultrasound image of a foetus. The
university also has two separate student unions – Glasgow University Union and Queen Mary
Union – which are very active and have a historic friendly rivalry.

University of
Glasgow*
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Birmingham City University has three main campuses located throughout Birmingham. One
of the university’s main focuses is creative degrees, and of its 23,500 students, nearly
6,000 are enrolled in music, theatre, writing, media, digital technology or art and design
courses. Its facilities include specialist conservatoires for music and acting, and the largest
jewellery school in Europe. The university hosts the annual Inspired Festival, which
showcases the creations and artwork of its students to the people of Birmingham.

Birmingham City
University
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Queen Mary, University of London ranks particularly high for medicine and dentistry in UK
league tables. It is one of the largest University of London colleges with more than 21,000
students and five campuses across the capital. Mile End is the main campus where many
students live. The skeleton of Joseph Merrick, the Elephant Man, is housed in the school of
medicine and dentistry’s pathology museum.

Queen Mary,
University of
London*
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The University of St Andrews is, at over 600 years old, the third oldest university in the
English-speaking world. Located on the west coast of Scotland, the university’s 8,400
students have access to a flexible degree structure that allows for modules from a number
of subjects to be studied in the first year. St Andrews is also home to a number of traditions,
from the ‘May dip’ swim in the North Sea, to the prank-filled ‘raisin weekend’.
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Loughborough University has 16,500 students and is located on a 440-acre campus a short
walk from the town centre. Famous for its sport – both studying it and playing it – the
university has won the British Universities and Colleges Sport (BUCS) championship for
more than 30 consecutive years. Its halls of residence compete against each other in
various inter-hall contests involving sports, volunteering and fundraising for charity, and the
best hall is awarded the ‘Hall of the Year’ trophy.

Loughborough
University

School leavers who ranked this university as their first choice...
... wanted
to work in:

Engineering
23%

27

Science
18%

Business management
14%

... started
collecting
information on
universities in:

33%

28%
3%

year 11 year 12 year 13

London School of Economics and Political Science (LSE) is a specialist social sciences
university based in central London. It has more than 10,000 students. All first-year students
take the LSE100 course that has included modules on nationalism, poverty and inequality,
and crime and punishment for example. In total, 37 past or present world leaders have
studied or taught at LSE. Students make good use of its libraries, where the borrowing rates
are four times the national average.

London School of
Economics*
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The University of Brighton can trace its origins back to 1859 when the city’s School of Art
opened above one of the Royal Pavilion’s kitchens. Now, students also study subjects outside
of the arts, and the university has 20,700 students. There are five campuses: three in
Brighton, one in Eastbourne and one in Hastings. The Grand Parade campus is near to the
Brighton seafront and the famous Grade II listed Brighton Pier.

University of
Brighton
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The University of East Anglia has more than 15,000 students. Its campus is located in 320
acres of parkland on the outskirts of Norwich. The university’s most notable facilities include
‘Sportspark’, the largest indoor university sports centre in Britain; and the Sainsbury Centre
of Visual Arts, which is based on campus. The university is a member of the Norwich
Research Park, a centre for international research on environment, health and plant science.
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Manchester Metropolitan University has more than 36,000 students and is one of the largest
campus-based universities in the UK. It has two campuses: one in central Manchester and
one in Cheshire, which is home to the university’s centres for contemporary arts, and
exercise and sports science. Its School of Art is the second oldest design school in Britain.
Carol Ann Duffy, the poet laureate, is creative director in the Department of English.
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The University of Surrey has more than 15,000 students and has a campus in Guildford. It
was granted university status in 1966 and offers academic, creative and vocational degree
courses. Students can exercise at the university-owned Surrey Sports Park, which hosted
the 2010 Women’s Rugby World Cup and was an official training base for the 2012 Olympic
and Paralympic Games.

University of Surrey
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Nottingham Trent University has around 27,000 students and is spread over three
Nottingham-based campuses. On its city-centre campus, the university opened a new
students’ union building in 2013. Other facilities include the university’s centre for
broadcasting and journalism, one of the largest student newsrooms in the UK, which was
opened by Sir Michael Parkinson after its refurbishment in 2009. Frequently recognised for
its green credentials and generates renewable energy on each of its campuses.
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Oxford Brookes University has around 17,000 students and is based on three campuses on
the outskirts of Oxford and one in Swindon. The university holds Green Flag status – an
award recognising the best green spaces in the UK. Facilities include osteopathic teaching
clinics and the Glass Tank, an exhibition space with glass walls that open onto a courtyard.
The university has recently opened a new boathouse for its boat club, which has won at the
Henley Royal Regatta several times.

Oxford Brookes
University
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The University of Leicester has around 28,000 students. It is located one mile south of the
city centre on a site that was donated by a local textile manufacturer in the 1920s in order to
make a living memorial for those who died in World War I. Its campus is home to the O2
Academy Leicester music venue and archaeologists at the university were part of the team
that discovered the remains of King Richard III under a Leicester carpark in 2012.
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The University of Kent has more than 19,000 students and calls itself the ‘UK’s European
university’ as it has postgraduate centres in Rome, Athens, Brussels and Paris, and offers
various courses with a European focus. Its UK campuses are in Canterbury and Medway and
there is also a centre in Tonbridge for students on part-time courses. Students at Medway
share the Universities at Medway development, near Chatham’s historic dockyard, with
students from the University of Greenwich and Christ Church Canterbury.
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University of Reading
See page 43 for more
information

The University of Reading has 17,000 students and is spread across three campuses: the main
Whiteknights campus; the London Road campus, home to the Institute of Education; and the
Greenlands campus, home to Henley Business School. The university’s Department of Typography
& Graphic Communication, Department of Archaeology and Department of Meteorology have all
been awarded a Queen’s Anniversary Prize. It also has the Henley Business School in South Africa
and a new campus in Malaysia where UK students can spend time studying.
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Bath Spa University has around 7,000 students and focuses primarily on arts and
humanities subjects. Newton Park, its larger campus, is a parkland estate four miles from
central Bath. Its second campus, Sion Hill, is in the city centre and is the base for art and
design students. The university also has specialist teaching sites such as Burdall's Yard (for
music and live performance students), which hosts a number of arts events including Party
in the City, part of the Bath Festival.
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The University of Aberdeen has 14,500 students and is Scotland’s third oldest university. Its
Old Aberdeen campus is two miles north of the city centre. Its other campus, the main base
for its life sciences and medical facilities, is based in Foresterhill, a short distance outside
the city centre. Facilities include the Olympic-standard Aberdeen Sports Village and Aquatic
Centre, a zoology museum, a dental school and a botanic garden. Five Nobel laureates are
associated with the university.
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Leeds Beckett University has more than 28,000 students and has campuses in the city
centre and at Headingley, in parkland on the outskirts. Broadcasting Place, home to its art,
design, architecture and built environment courses, has a building that has won an award
for being one of the world’s best tall buildings in 2010. Its events, hospitality and tourism
courses are taught at the Headingley Carnegie Pavilion, home to Leeds Rhinos rugby club.
Many students live in the Headingley and Hyde Park areas.
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The University of Essex has more than 13,500 students and celebrates its 53rd year in
2017. It has three campuses in Colchester, Loughton and Southend. The Colchester campus
is set in historic parkland, once painted by John Constable, while Loughton is home to the
university’s East 15 Acting School. This is one of the largest theatre schools in the UK
producing notable alumni such as actors Alison Steadman and Blake Harrison. The
Southend campus is near the seafront in Southend-on-Sea.

School leavers who said they are likely to apply to this university...
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Anglia Ruskin University is based in Cambridge and has 35,000 students. It has three more
campuses in Chelmsford, London and Peterborough. The campus at Peterborough is
dedicated to healthcare courses and the campus in London offers courses geared towards
business, management and accountancy careers. The university is also home to Cambridge
School of Art, offering degrees such as fashion design, illustration and computer games art.
Other facilities include mock hospital wards, forensic science labs and a TV studio.
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The University of Portsmouth has a city campus for its 25,000 students, many of whom live
in the city centre. The university’s facilities include simulated learning environments, such
as a mock courtroom and model pharmacy; an aquarium and marine biology laboratory; and
a dental academy, developed in partnership with King’s College London. Students can learn
another language through the institution-wide language programme.

School leavers who ranked this university as their first choice...
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Lancaster University is a collegiate university, with eight undergraduate colleges. It has more
than 12,000 students. The main campus is set in parkland just outside Lancaster. Facilities
on campus include the Nuffield Theatre, where both professionals and students can perform.
Students can use and also compete for their college using Lancaster’s Sports Centre, or take
part in the annual ‘War of the Roses’ competition between sports players at Lancaster
University and the University of York.

School leavers who ranked this university as their first choice...
... wanted
to work in:

most popular

SCHOOL LEAVERS

Business management
11%

44%
Science
11%

... started
collecting
information on
universities in:

20%
9%
year 11 year 12 year 13

The University of Sussex has upwards of 14,000 students. It is situated on a single campus
in the South Downs National Park, around four miles from seaside town Brighton. The
university opened in 1961 and many of its original buildings now have listed status. Areas of
research strength include English, psychology, geography and history. Brighton and Hove
Albion Football Club’s stadium is next to the university, while sporting opportunities for
students include aerial yoga, bouldering and trapeze.
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Edinburgh Napier University began in 1964 as the Napier Technical College, taking its name
from mathematician and philosopher John Napier, who introduced the concept of logarithms.
It now has 18,000 students and three campuses in the suburbs of Edinburgh. Each houses
different schools of study and specialist facilities to cater to them. The campus in Sighthill,
for example, houses the school of nursing, midwifery and social care and students have use
of mock hospital wards on-site.
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De Montfort
University

De Montfort University is based on a campus in Leicester city centre and is named after the
city’s sixth Earl, Simon de Montfort. It evolved from the Leicester School of Arts, which was
founded in 1870, and now has more than 19,000 students studying a range of subjects. The
university encourages students to get involved in its community engagement schemes
across the city and to take their studies abroad for part of their degree.
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University of the Arts, London (UAL) specialises in arts subjects and has around 17,000
students. It is made up of six colleges across the capital that offer different degree courses
in art, design, fashion, media, communication and performing arts. Some of its courses allow
students to complete a work placement or traineeship abroad as part of their studies. Over
half of all Turner prize winners and nominees have been UAL alumni, as have the winners of
British Designer of the Year.
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Coventry University has a campus in the city centre and has more than 25,000 students. Its
engineering and computing building includes three flight simulators, a wind-tunnel and the
UK’s largest magnet. Other facilities include its media and performing arts building, which is
a converted 1930s art deco cinema, and an ambulance simulator that paramedic science
students can use as part of their studies. The university recently opened a new campus in
Scarborough, offering flexible study options.
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Sheffield Hallam University has teaching facilities on two main campuses: one in the city
centre and one in the suburbs. They include the largest PlayStation teaching lab in the
world, a flight simulator and a 3D virtual radiotherapy room. It has around 33,000 students.
Student accommodation is scattered across a variety of locations close to the centre of
Sheffield. The university has exchange agreements with over 100 higher education
institutions worldwide, giving students the opportunity to study in another country.
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Aston University is based on a campus on the edge of Birmingham city centre and has more
than 10,000 students. Most students at Aston complete a work placement year or a year
abroad as part of their degree and the university aims to have all students doing this by
2020. Free language tuition is available to first year undergraduate students, depending on
their course. The university recently opened its medical school and plans to offer an
undergraduate degree in medicine from September 2018.
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Your university timeline
Here is our guide to what your time at university
could look like and how to make the most of it.

start here

University year 1

Final year of school
or college
Apply for university
through UCAS and
complete your A levels
or other qualifications.

Some people take
a gap year to travel,
earn money,
volunteer or get
work experience
before uni.

Gap year

Settle into a new course and
subject. Meet a new bunch
of people – university staff
as well as students – and
explore a new city or area,
as well as university clubs,
societies and resources,
such as the library. Live in
university accommodation
or commute from home. You
could get a part-time job to
help fund your living costs.

University final year
University year 2
Knuckle down, because
university work gets more
challenging. Many students
choose to live with friends in
rented accommodation after
their first year, and it’s also
the time to arrange an
internship for the summer
or a placement for next year,
if your course allows it.

Study for your final
exams and coursework,
and complete larger
projects such as a
dissertation. It’s also
the time to apply for
graduate jobs, or
postgraduate study.
And at the end of it you
get to take part in your
graduation ceremony.

On a four-year course, a
placement year with an
employer is a great way
to get extensive work
experience related to
your degree and it can
sometimes lead to a job
at the company when
you graduate. Other
courses allow for a year
or semester studying at
a university abroad.

Placement year

targetcareers.co.uk
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How to choose your degree and university
Applying to uni presents you with a lot of choice. Degrees are expensive so it’s important
to choose a course and university that suit you and will help you get a job afterwards.

on’t be swayed by the
courses and universities
that your friends are
looking at. Choosing a
course that interests you
at an institution that suits you is
likely to lead to an enjoyable
university experience and you feeling
like your degree is worthwhile.

D

Choosing the right degree
If you have a future career in mind,
choosing your degree course is often

easier than if you don’t. Choose a
course that is accredited by the
relevant professional body and find
out from the uni website, at open
days or by contacting an admissions
tutor what percentage of graduates
find work in the industry you want
to work in. You should also look
into what links the course has with
employers, such as opportunities to
meet them at employability events
and to do work placements with
them. Or, go the extra mile and
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contact employers you would like to
work for after uni to ask them if
there are any degree subjects they
look out for in the graduates they
hire.
If you don’t know what career
you want, start by thinking about
what you like doing and where your
strengths lie. For example, if you’re a
keen member of your school’s
debating club – or just enjoy picking
apart your parents’ illogical
arguments – you might like studying

targetcareers.co.uk

100
THE

The 50 most popular universities for school leavers

most popular
employers for

SCHOOL LEAVERS

:
Search ers.co.uk
re
targetca

law. If you spend most of your
money on trips to the cinema and
theatre and read widely for pleasure
you might have the motivation for an
English degree.
If you don’t have a career in
mind, it is also a good idea to choose
a course that is broad enough to
leave you with plenty of options. For
instance, it might be wiser to choose
chemistry than forensic science, if
you aren’t sure that you want to go
into that field. This leaves the door

open to a forensic science career
later if you decide to go that way.
Everyone needs to consider
certain things about a course, such
as whether you are mostly assessed
through exams or coursework, and
the university department’s
reputation on things like graduate
employment. Go to
targetcareers.co.uk for more
questions you should ask about any
course.

Choosing the right university
University league tables are useful
but check what criteria have been
used to judge the universities. Some
are to do with student experience,
while others are based on the
quality of academic staff’s research
or graduate employability rates.
Others are based on a combination
of factors.
Think realistically about how far
you are willing to travel and
whether you will want to go home
mid-term and the cost of this. But,
do consider going to further away
regions if you are sure the university
would suit you in many other ways.
Also look at the layout of the
university. Is it campus or city
based? Where would your course be
taught and where is first-year
accommodation in relation to that?
University is mainly about
getting a good degree, but being a
student is also one of the best times
in life to pursue other interests.
Consider whether the university has
the clubs and societies that would
allow you to do this. If not, could

targetcareers.co.uk

‘League tables
are useful but
check what
criteria have
been used to
judge the
universities.’

you find opportunities elsewhere
locally?

Weighing things up
When ranking your choices, you may
need to make some tough decisions.
For example, you might feel it’s
worth sacrificing the exciting big city
location of one university for a
university in a smaller city because its
degree course has excellent links to
placement-giving employers. But, of
course, it depends on what suits you
as an individual – make sure you
choose a university that you feel
enthusiastic about. As you narrow
down your choices, go to open days.
As Nottingham Trent University
student Ellen says on page 74,
visiting in person can help confirm or
rule out an option.
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Find out your funding options
The cost of university shouldn’t stop you from applying if it’s the
right path for you. Find out how to fund your time as a student.

he two main costs you
need to take into account
when going to university
are tuition fees and living
costs. While you need to
know that you’ll have enough money
to cover everything, bear in mind
that some of the most expensive
things you’ll pay for (such as rent for
accommodation) may not be paid all
at once, but in two or three
instalments per year.

T

Getting money from the
government
Many students decide to get the
money to pay for the above from
Student Finance. The organisation,
which is linked to the government,
offers two types of student loan: one
to cover tuition fees and a
maintenance loan to help pay for
living costs.
Loans are expected to be repaid.
Repayments will be deducted from
your monthly wage once you’re
earning over a certain amount:
£21,000 or more in England and
Wales, and £17,495 or more in
Scotland and Northern Ireland.
(Tuition fees differ, depending on
which part of the UK you study in
and are from.)
In some situations, such as if an
adult depends on you financially, you
may be able to receive a grant
(money you don’t need to repay)
towards your living costs.
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What today’s
students are
spending

‘Some
scholarships
and bursaries
are given for
academic merit,
while others
depend on
criteria such as
family income.’
Getting a scholarship or bursary
Scholarships and bursaries are sums
of money awarded to students by
universities and organisations such as
professional bodies and charities.
They do not need to be repaid,
though often they are only for a few
hundred pounds. Some scholarships
and bursaries are given for academic
merit, while others depend on
criteria such as family income.
Grants have to be applied for and
there is no guarantee that they will
be awarded. See the righthand box
on searching for grants.

More money-saving options
Sponsored degrees and degree
apprenticeships: Broadly speaking,
these are degree programmes
associated with a particular

targetcareers.co.uk

employer, who provides financial
support for the students they select
for the programme. For degree
apprenticeships you complete an
apprenticeship as well as a degree.
See pages 12–13.
Part-time work: Depending
which city you’re in and whether
your parents are able to help you
financially, some students find that
student loans don’t cover their living
costs. Finding part-time work, while
studying a full-time course, can help,
if you can manage your time well
enough. It can also give you some of
the skills employers look for. See
page 144.
Part-time courses: Many
university courses can be studied part
time, allowing students to work and
earn alongside their studies to fund
their degree. Student Finance does
not currently offer maintenance
loans to part-time students, so this
option is best suited to those who
can live at home.
Distance learning: On a distance
learning course you study from home
or wherever suits you, during the
hours that suit you. The Open
University is the best known
provider, though many other
universities offer them too.

*Office for Fair Access
**Save the Student!
***Office for National Statistics

£8,905 = average full-time
tuition fees per year for courses
that started in 2016–17*.
£790= average monthly spending
on living costs for students in
2016**, but the cost of living
varies across the UK.

Search for grants
Look for funding using:
• university websites
• UCAS
• your local/school/college
library – ask if they have a
copy of The Guide to
Educational Grants or The
Directory of Grant Making
Trusts

How much
graduates earn
£24,000 = average salary for
graduates aged 21 to 30,
according to one survey
published in 2016.***
Bear in mind that graduate
starting salaries are usually lower
than this. However, if you are
lucky enough to get a place on a
large employer’s graduate scheme
you may be paid close to this
mark or higher from the start.
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www.ntu.ac.uk
Ranking
32nd

in the top 50

Entry requirements
The entry requirements for each course
differ, depending on the prior knowledge
and experience necessary to undertake
undergraduate-level study. You may
need to have achieved certain grades at
GCSE level and A-level (or equivalent), or
have studied a specific course to be
considered for a place at NTU. Visit
ntu.ac.uk/courses for more information
on entry requirements.
Funding
The tuition fee for full-time UK home
undergraduate and foundation degree
students joining NTU in 2017/18 will be
£9,250 per year of full-time study.

“I love how independent the course has made
me, and how I now feel prepared and confident
to go into the world of work”
Gabrielle Leighton, BA (Hons) Graphic Design
Nottingham Trent University (NTU) is one of the UK’s largest universities, with over 27,000
students studying across four campuses.
We’re ranked in the top 20 universities in the UK for our teaching quality (The Times and The
Sunday Times Good University Guide 2016) and have also invested £421 million in estates
and equipment across our three campuses since 2003/4. We’ve given our libraries a brand
new look, revamped historic buildings and facilities and built state-of-the-art new ones. Not
to mention our award-winning Students’ Union packed with exciting social and leisure
spaces.
More about us
Nottingham is a world-class student destination, with its thriving arts scene and top
shopping, international sports facilities, and award-winning nightlife. According to the 2016
Natwest Student Living Index, Nottingham is also ranked in the top ten as being one of the
most cost-effective student cities in the UK.

The University offers a number of
bursaries and scholarships to support
their students, subject to eligibility.
These bursaries and scholarships are
offered to students with specific
support needs, or who demonstrate
excellence in academia, sport or music.
If you have any further questions,
please get in touch by email
financial.support@ntu.ac.uk or call
+44 (0)115 848 2494.
Apply to
Nottingham Trent University
50 Shakespeare Street
Nottingham
NG1 4FQ
Telephone: +44 (0)115 941 8418
Email: applications@ntu.ac.uk
Web: www.ntu.ac.uk

Our opportunities
At undergraduate level, there are over 200 courses for you to choose from and over 150 of
these are accredited by a professional or statutory body. This recognises the quality of our
course content, giving you an extra edge in the graduate market. Many courses can also be
studied as joint honours or you can take a year-long placement to gain work experience, as
part of your degree.
How to find out more
Visit ntu.ac.uk/opendays to book your place at one of our open days and find out more about
student life at NTU.
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Undergraduate open days
• Tuesday 11 July 2017

• Saturday 4 November 2017

• Saturday 7 October 2017

• Saturday 2 December 2017

Our open days run from 10 am – 3.30 pm at all three campuses.

Visit www.ntu.ac.uk/opendays to book your place today.
8016/02/17

www.ncl.ac.uk
Ranking
20th

in the top 50

Newcastle University offers a range of
over 200 undergraduate programmes
Entry requirements
Details of Newcastle University entry
requirements can be found at
www.ncl.ac.uk/undergraduate

“I had been to lots of open days before coming to
Newcastle and I had never been quite sure how I felt about
those universities. I then came to the Newcastle
University open day and I knew straight away that it was
where I wanted to go. I remember walking up through
Northumberland Street and thinking how incredible the
atmosphere was and then as I walked up the stairs by
Kings Gate and saw the Student Union and the Armstrong
Building I knew I could picture myself studying here.”
Sophie BA Honours Archaeology student
From its origins as a School of Medicine and Surgery in 1834, Newcastle University today
offers world-class learning and a fully rounded student experience in one of the UK’s most
vibrant, student-friendly cities. A Russell Group University with a reputation for exceptional
research, Newcastle University is an extremely popular choice for students. Its campus in
the heart the city centre is home to over 18,000 undergraduate and over 6,000
postgraduate students. Ranked in the top 1% of world universities (QS World Rankings 2016)
the University’s vision is to be ‘a civic university with a global reputation for excellence’ and
this is highlighted by the expansion of the University with campuses in Malaysia, Singapore
and most recently London. Newcastle graduates have an excellent reputation amongst
recruiters, and the University consistently has one of the best records for graduate
employment in the UK, ranked in the top 25 of the major university league tables for
graduate career prospects.
How to find out more
Attend one of our Open Days www.ncl.ac.uk/undergraduate/visit

Funding
We invest millions of pounds in financial
support for students who choose to come
and study here. Our generous
scholarships will support new eligible
undergraduate students starting their
degrees in 2017. Our main scholarship
award scheme for undergraduate
students is:
Opportunity Scholarships – cash
bursaries worth up to £2,000 per year.
You may also be able to apply for one of
our subject scholarships or sports
scholarships.
We also offer scholarships and discounts
for international students. Our global
partnerships also offer sponsorship
opportunities for international students
to study here. Extra support is available
for care leavers.
Tuition Fees
UK/EU students – The maximum fee that
we are permitted to charge for UK/EU
students is set by the UK government.
Our undergraduate tuition fees for UK/EU
students for 2017-18 will be £9,250. This
represents a 2.8% increase on 2016-17
fees, based on RPIX*.
Student fee loans will rise in line with the
maximum fee allowed, to ensure that
higher education remains affordable for
all.
Please note that some of our degrees
involve additional costs which are not
covered by your tuition fee.
*RPIX is a measure of inflation in the UK,
equivalent to all the items in the Retail
Price Index excluding mortgage interest
payments.
International students
Tuition fee information for international
students (from outside the EU) is set out
on our individual degree pages for each
degree on the University website.
Newcastle University
NE1 7RU, United Kingdom,
Telephone: (0191) 208 6000 From
outside the UK dial +44 191 208 6000.
Email www.ncl.ac.uk/enquiries

Visit our website www.ncl.acuk
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www.reading.ac.uk
Ranking
36th

in the top 50

Main subject areas/programmes
offered
Reading offers more than 200
undergraduate courses in arts,
humanities, business, social science
and science. The modular structure of
the courses means you can specialise
in the areas that interest you most,
while still developing core subject
knowledge. And our many joint degrees
mean you don’t have to focus on just
one subject.
Entry requirements
Typical entry requirements range
between: AAA–BBB

“After visiting several open days, Reading was
the only place where I could really see myself
living and studying. The campus has a really
friendly atmosphere, and its location is ideal.”
Poppy Small, BSc Economics
More about us
At the University of Reading, we believe that your potential is limitless. Our responsibility is
to help you realise it.
As a student at a University in the Top 1% worldwide, you will enjoy flexible courses and
teaching of the highest calibre. You will be educated in an environment where
groundbreaking research takes place – research that tackles some of the world’s most
pressing issues. Your time here will be intellectually demanding, as well as exciting and
inspiring. It will also prepare you for the next adventure in your life.
The University of Reading is a community where you can make an impact. More importantly,
it is one that will equip you to make an even bigger impact in the world beyond graduation.
Our opportunities
We offer innovative approaches to helping you develop your skills, nurture your interests
and expand your horizons. There are wonderful opportunities to travel and study abroad, as
well as the chance to gather experience through work placements, volunteering, sports and
societies and much more besides.

Funding
Undergraduate (2017/18 entry):
£9,250; International Undergraduate
(2017/18 entry): £15,680 or £18,860
depending on the course.
There is a range of loans, grants and
bursaries available and the University
offers advice and guidance through the
Student Financial Support team and
Student Union advisers. You can access
that whether you’re applying for support
before you start or managing your
money while you’re studying.
For full information on
scholarships and bursaries, see
www.reading.ac.uk/fees-and-funding
Apply to
Whiteknights House, PO Box 217,
Reading RG6 6AH
Telephone 0118 378 8619
Email
student.recruitment@reading.ac.uk
Web www.reading.ac.uk

How to find out more
Discover more at one of our summer Open Days on Friday 16 and Saturday 17 June 2017. You
can meet other students, chat to academics, attend sample lectures, join an accommodation
tour or just explore our beautiful award-winning campus.
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www.sheffield.ac.uk
Ranking
21st

in the top 50

Main subject areas/programmes
offered
We offer over 370 full-time
undergraduate degree courses across
100+ subject areas. Each course is
designed to inspire, educate and
challenge. To explore course content,
entry requirements and much more
please visit: www.sheffield.ac.uk/
undergraduate/courses
Funding
To find out more, please use our Student
Funding Calculator to calculate how
much money you could get towards
your study and living costs, or suggest
funding opportunities that you may be
eligible for.

“The University was really helpful in building connections that
gave me a foot in the door. I was able to get experience and
meet more people putting me in a good position to apply for the
job I wanted. It would have been much harder without Sheffield
giving me that first way in”
Beth Miller BA International Relations and Politics
Parliamentary Assistance House of Commons
Sheffield is a world top-100 university* where you can learn from internationally recognised
academics in outstanding facilities and make your home in one of the best cities in Britain
for student life.
Being a Sheffield student is all about trying new things, testing your strengths and
discovering what you’re passionate about. We encourage you to think outside of your
subject area – by working with students from other disciplines, taking modules in other
departments, learning a language or anything else you feel will enhance your knowledge
and future career prospects.
We’ve recently invested £250 million to create the right environment for students. That
means the best equipment and facilities – and the freedom for you to do things your own
way.

www.sheffield.ac.uk/
undergraduate/finance
Accommodation
Our University accommodation has been
voted the best in the UK by students in
the Times Higher Education Student
Experience Survey – for the third year
running. There's plenty of choice and
we offer a quality range of room types,
affordable rents and two fantastic
locations to choose from across the city,
all within walking distance of lectures.
To find out more please visit:
www.sheffield.ac.uk/accommodation
Apply to
The University of Sheffield,
Western Bank, Sheffield S10 2TN UK
Telephone +44 (0)114 222 9872
Email ukrec@sheffield.ac.uk
Web www.sheffield.ac.uk

Where you live is equally important and the city of Sheffield is like no other. A city of
stunning landscapes – the greenest in Europe, creative, welcoming, stubbornly
independent, rich in culture and history, but with a modern outlook and a million things to
see and do.
Study with us and you can achieve your ambitions. We’ll nuture your talent and help you
make a difference. Join some of the brightest and best undergraduate students in the world
– choose Sheffield.
*2015–16 Times Higher Education World University Rankings
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www.st-andrews.ac.uk
Ranking
25th

in the top 50

Entry requirements
Our entry requirements vary by degree
programme and by the qualifications
you are studying. The most up to date
entrance requirements can be found on
our website.
Funding
There is a range of scholarships and
bursaries available to our students. They
are awarded for a range of reasons,
including financial need and academic
excellence.

Studying at St Andrews offers you the opportunity to learn at one of the most extraordinary
universities in the world. You will get award-wining teaching, a student experience that is
regularly voted amongst the best in the UK by students, and all in a setting like no other.
With over 900 different degree programmes to choose from, there is a subject for everyone
at St Andrews. Our degree programmes are usually four years (with options for three and
five year programmes in certain science subjects, Medicine is always three years), and offer
a great deal of flexibility in the first two years, allowing you to explore additional subjects
alongside your chosen degree.

Apply to
Admissions
University of St Andrews
16 The Scores
St Andrews
Fife
KY16 9AX
Telephone +44 (0)1334 46 2150
Email admissions@st-andrews.ac.uk
Web www.st-andrews.ac.uk

St Andrews is currently ranked third in the UK by the Guardian and by The Times and The
Sunday Times, and in the top 1% of universities in the world by the QS World Rankings.
St Andrews is a unique place to study and live. Nestled on the east coast of Scotland,
students may find themselves crossing golf-courses on their way to class, or jogging along
the beach after dinner. Not only does the University have a world-class reputation, it also
offers a diverse range of social activities - including over 140 student societies and 50
sports clubs. The historic buildings are juxtaposed against the modern facilities, and the
many student traditions truly make studying at St Andrews an unforgettable experience.
Our personal development services and careers centre offer support to all our students,
ensuring that you are prepared and in a position to succeed in today’s highly competitive
global job market. Through a range of courses and dedicated workshops, you will learn skills
that will help you both in your academic work and prepare you for life after university. The
Careers Centre also offer one-to-one sessions and a varied range of employer presentations
every year.
How to find out more
You can find out more about the University by coming to one of our Visiting Days that run in
the spring and autumn. Full details can be found online at:
www.st-andrews.ac.uk/study/ug/meet-us/visiting-days/
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IT’S YOUR

STORY

IT STARTS HERE
WITH OUR UNDERGRADUATE COURSES
You’ll have the space to explore and discover, debate and create,
study and apply. We’ll help connect you to opportunities for
enterprise and performance, and a fulfilling future.
Find out more about our refreshing contrast of courses and get
a feel for the place at one of our open days.

bathspa.ac.uk
@jables.n

@louloulacey

@hjgage

#MyBathSpaStory

@chazzaaamo

@maisieemoo24

@hannahthorpe96

DIFFERENT
THINKING

@thealenanicholson

@jay26912

Saturday 17 June / Thurrsday 22 June / Friday 23 June
Saturday 9 September
Saturday 7 October
www.leeds.ac.uk/opendays

Open Dayys 2017

PL ACE

Y R
YOU

FIND

CO
OME AND

Discover the world of possibilities
open to students at Leicester
Your background shouldn’t impact what you can achieve.
More and more employers understand that a great degree is only half the story. We
know that it is a student’s skills and experience that make them a stand out candidate.
At the University of Leicester we’re proud of our record on diversity. We’re working with
leading progressive employers to ensure all students, no matter what their background,
understand their skills and experiences to become the leaders of tomorrow.
Parents, carers and family members have a key role in providing support for students
applying to, and studying at, university – find out how we can support your family
member at one of our open days.

www.le.ac.uk/opendays

Brought to you by your Career Development Service
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Spotlight on employers
In this section
Hear from top employers of school and college leavers. Find out about the
opportunities they offer for working, earning and gaining qualifications.

50 CGI
52 Lloyds Banking Group
54 McDonald’s
56 BT
58 EY
60 Aldi
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Big opportunities with a global employer
CGI is unknown to many school leavers, even though it hires around 100 degree
apprentices a year. School leaver recruiter Rebecca Cackett gives application advice.

hances are, you haven’t
heard of the technology
company that supplies the
mission control system
for Europe’s new 30satellite navigation constellation and
defends against 43 million cyber
attack incidents on military and
intelligence networks each day. CGI
is the company’s name and it gives
school and college leavers aged 18
and over the chance to join the
company as an employee and gain a
university degree at the same time.
CGI’s degree apprenticeship
programme offers roles that are
either technical (eg space, cyber
security or programming) or business
(eg marketing or project
management). The three-year
programme is aimed at those with
120 UCAS points from three A
levels, who will study part time at
either the University of Winchester,
Glasgow Caledonian University or

C

‘We’re looking for
people who can show
an interest in
working in our
business – it doesn’t
matter what subjects
you’ve taken.’

Aston University, alongside working
in one of CGI’s offices.
School leavers are recruited into
the business on a permanent contract
and a starting salary of £14,100,
which increases annually. In addition,
all training, university fees and course
materials are paid for.

Recruiter tips on what CGI is
looking for
Degree apprentices need certain
characteristics as well as the specified
UCAS points. ‘Resilience is one of
the main attributes we look for,’ says
Rebecca Cackett, CGI’s school leaver
programme manager. ‘You’ll be
working and studying, so you need
to be able to complete your
responsibilities while adapting to a
professional environment.’
CGI also wants to see your passion
and enthusiasm – for your chosen role,
the industry and the organisation. ‘We
don’t expect you to be a ready-made
expert with every skill under the sun;
we know that you’re at the beginning
of your career and have lots to learn.
So, at this stage, it’s important that you
demonstrate why you want to work
for CGI and in the IT industry, and
what fuels your passion and
enthusiasm.’
Referring specifically to CGI’s
technical apprentice roles, Rebecca
clarifies: ‘Our programme tends to
attract people with a BTEC or A
level in IT/computing subjects. But
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these qualifications aren’t mandatory
– they’re a bonus. We seek people
who have a genuine interest in IT,
which can be demonstrated in your
extracurricular activities. For
example, you might have created a
website for a friend.’ The
requirements tend to be broader for
CGI’s business roles. ‘We’re looking
for people who can demonstrate an
interest in working in our business. It
doesn’t matter what subjects you’ve
taken, as long as you can showcase
that in your application.’

Apprentice careers going into
the future
Rebecca herself joined CGI as a
degree apprentice in 2012. She
worked on a number of projects while
on the programme, before deciding to
have a change of direction and move
into the student recruitment team.
‘Many people underestimate the
amount of opportunity that CGI
offers apprentices,’ she says. ‘You
should definitely expect to get
promoted during your training and to
take on more responsibility, such as
managing a team or a big project.
One apprentice negotiated a £3m
contract before graduating from the
programme.’
Apprentices choose projects to
work on when they join the company,
so they can find out what suits them.
‘You have the chance to move roles
based upon your planned career path,’
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says Rebecca. ‘But many apprentices
also stay on the same project from the
time they join because their role
develops. Both routes help you to
develop professionally and gain
valuable experience.’
There will also be opportunities to
travel when you’ve gained your
qualifications, depending on your
project. ‘We’ve had recruits who have
relocated to Canada, the USA and
Europe after their training, having built
a network and reputation in that
country,’ says Rebecca. ‘But remember:
it boils down to you shaping your
career and making the most of the
opportunities that come your way.’
But, despite the need to work
hard, Rebecca recognises that there is
more to life. ‘It’s important to fit in a
good social life when you work and
study full time. While you do have to
fit university studies around your
work, many find that, with good
time management, they have more
free time than they initially thought.’

a recruitment team, we are here to
find out what you want to do and
to help you access opportunities.
We’re not going to push you to join
our company.’ Many employers
attend careers fairs at schools and
colleges, and deliver presentations
and run employability skills
workshops. ‘Students should make
the most of these,’ says Rebecca.
Find out more about CGI’s degree
apprenticeship programme on pages
92 and 93.

What does CGI do?
CGI provides IT and business process
services to a number of industries,
including space, defence, the public
sector and energy and utilities. For
example, CGI designed, built and
operates the Police National Database,
serving all UK police forces; and its
financial software solutions enable the
transfer of more than $5tn a day.

Apprenticeship or university?
Like many school leaver employers,
CGI has a graduate programme too.
Rebecca acknowledges that the
choice about whether to go to
university can be a tough one, but
has advice on making your choice:
‘Speak with a wide range of people,
including careers advisers, teachers,
family members and friends about
your options. Contact employers. As
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Rebecca Cackett is CGI’s school leaver
programme manager and joined the
company as a degree apprentice
herself. Here she is graduating.
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Apprentices find their personality match
Lloyds Banking Group encourages people to discover their career fit based on their
passions and strengths and offers apprenticeship programmes to match.

o be happy at work,
Lloyds Banking Group
knows that you need a role
that suits you and so has
designed a variety of
career paths to help you choose an
apprenticeship that matches your
interests and personality. This isn’t
just good for the business – which
benefits from a diversity of people
who enjoy their job – it’s good for

T

school leavers too, who can choose
the career that best fits them.

Choosing to be an apprentice
Going to work after school or
college, rather than uni, is the
natural choice for some young
people, particularly if you want to
continue learning and start earning
a salary at the same time. Jasmin
Kaur, recent Lloyds Banking Group

marketing higher apprentice,
thought she would go to uni before
she chose an apprenticeship. ‘I
found out about apprenticeships in
the summer after my A levels and
decided to decline my university
place,’ says Jasmin. ‘I knew I
wanted to work in marketing
but I didn’t realise marketing
apprenticeships existed, until I saw
the Lloyds Banking Group scheme.’

Jasmin Kaur is a marketing
assistant and was formerly on the
marketing higher apprenticeship
at Lloyds Banking Group.
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Xavier Williams is on the
fraud investigations
advanced apprenticeship
at Lloyds Banking Group.

Choosing an employer
It’s important to research an
organisation and find out what they
can offer you in terms of
qualifications. Jasmin liked the fact
that Lloyds Banking Group
apprentices gain professional
qualifications and can even gain a
degree. ‘One of the things that stood
out was that I’d be working towards
a level 4 qualification,’ says Jasmin.
‘Which is a step-up from A levels and
equivalent to a foundation degree – it
was one of the few marketing
apprenticeships to offer this.’
She researched her potential
employer further: ‘I could see from
the group’s website that they really
value their customers. This made me
think that they must really value
their employees as well.’
Jasmin did A levels in business
studies, ICT, and English literature
and language. She started at Lloyds
Banking Group as a higher
apprentice, and has now graduated
and become a marketing assistant.
When she joined, Jasmin was part of
the Scottish Widows team, the part
of Lloyds Banking Group that offers
products to help people plan for their
future, such as life insurance. She
ensured all the information
communicated about its products
was up to date. She has also had the
chance to work on other projects for
the Halifax brand, and one of her
proudest moments has been creating
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a welcome email for a new credit
card product. ‘I suggested we made it
more interactive, and everyone really
liked the finished result,’ says Jasmin.

Choosing the best path for you
Think about how you like spending
your spare time and what you’re
good at. What are your proudest
achievements and why? Lloyds
Banking Group has created five
different career paths for different
apprentices. For example,
relationship champions like building
relationships with people, while
strategy aces like using facts and
figures. Each career path has
multiple apprenticeship programmes
to choose from.
Jasmin discovered that she is a
people maestro based on her

personality, passions, strengths and
interests. ‘I’m very sociable and a big
communicator,’ she says. ‘This really
helps me in my job when I need to
find things out from different people
involved in my projects. I’m also
naturally enthusiastic about a lot of
things and like to give 110%. This
comes across in my words when I
write for an advertising campaign.
‘Outside of work I’m part of a
netball team, where we encourage
each other through the highs and
lows. Being a team player helps me
on advertising campaigns because
you are always working as a team.’
Find out more about
apprenticeship opportunities at
Lloyds Banking Group on pages 108
and 109. See their website to read
more of Jasmin’s story.
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Step out of school into a management career
A recruitment manager at McDonald’s explains why the new management degree
apprenticeship programme could be the springboard that starts your career.

t is well known that
McDonald’s recruits people in
their teens and early twenties,
but not just as part-time crew
members who are still at school
or college: the restaurant chain has a
reputation for running full-time
training and development paths that
lead to a wide range of careers in the
business. And it’s a reputation that it
continues to build on, recently
launching its management degree
apprenticeship programme.
The new programme lasts five
years and gives you the opportunity
to follow a structured training
programme, which leads to valuable
qualifications (see box). At the end
of it, participants will have gained
loads of practical experience and

I

progressed through different
management roles. They will have
helped make real business decisions
and could even go on to manage
their own restaurant.
‘We have a track record of
developing people from a junior level
into management roles through our
own development programmes,’ says
Drue Hammond, talent acquisition
manager at McDonald’s. ‘There are
various routes into a career here, but
everyone gets the opportunity to
progress through one of our
development and talent programmes.
Within our UK executive leadership
team there are several members who
started in our restaurants and have
developed their career through our
programmes.’
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There is a financial advantage,
too. Drue explains: ‘Our
management degree apprenticeship
programme is a great opportunity to
earn while you learn. You won’t have
the tuition fees, or the student loan,
but you will be paid a competitive
salary that increases as you progress
through the programme.’

A future career
Although the programme has a
duration of five years, you won’t stay
at a junior level for the whole time.
During your first year, you could be
promoted to shift manager as you
continue your level 3 apprenticeship.
If successful both in your role and in
passing the level 3 qualification, you
will progress to the degree and find
yourself advancing to second
assistant manager, then first assistant
manager, as you complete your
degree and perform your role. By the
end of the programme, if you’ve
impressed, you could even be a
business manager.
‘Compare this to our trainee
manager programme for graduates,
which provides similar training and
takes a strong candidate two to three
years to complete to business
manager level,’ says Drue. ‘The
management degree programme for
school leavers is longer, but provides
the opportunity to gain experience
and attain business manager level
earlier, in terms of age.’
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It’s up to you where you take
your skills, qualifications and
experience after the management
degree apprenticeship programme,
but McDonald’s is keen to be a
career-long employer. Drue gives a
glimpse of your options once you
gain more experience as a business
manager: ‘Longer term, there are lots
of opportunities to progress in the
restaurant-facing part of our
business, and you may also have the
opportunity to move into a head
office function, such as human
resources or marketing. We’re a
global business, so there are
potentially also opportunities to
work in other markets for
McDonald’s around the world.’

A taste of uni life
The programme has been developed
in partnership with Manchester
Metropolitan University (MMU),
giving you the opportunity to get
stuck into the student experience. In
your second year you will start
spending three- to four-day residential
blocks at MMU, learning about a
range of business management topics
from leadership to business strategy.
Around 12 days a year will be
spent at university from the second
year of the programme, during which
apprentices join the 37,000-strong
student community at MMU and
have access to the same services, such
as libraries and sports facilities.

targetcareers.co.uk

Accommodation during university
periods at MMU is provided and
places on the programme are
available all over the country, as Drue
explains: ‘The programme has
national coverage – at restaurants
across the UK – enabling participants
to stay living at home if they want to!’

An opportunity with added skills
Participants will find themselves
doing a huge variety of things,
including rolling up their sleeves in
the kitchen, front counter and drivethru, but as they progress, they will
also learn to take management
decisions, getting involved in rotas
and recruitment, and keeping an eye
on budgets.
This variety gives plenty of
opportunity to add to your skills set.
‘Our programme is a great way to
gain hands-on training and gives a
real opportunity to put those skills
into practice and gain more
confidence in a working environment,
which you might not get to do so
much at university,’ says Drue. ‘You’ll
gain skills such as communication,
interpersonal skills and decision
making, which you may have started
developing in an extracurricular
activity – a part-time job, a sports
team or volunteer work, for example.’
Find out more about the
McDonald’s management degree
apprenticeship programme on pages
112 and 113.

Recognised qualifications
and what you need to apply
The programme initially leads to a level 3
apprenticeship and chartered manager
status with the Chartered Management
Institute (CMI). You then have the
opportunity to gain a BA (hons) degree
in business management and retail.
To apply you’ll need to have 104–112
UCAS points (A level grades BCC – BBC).
See pages 112 and 113 for other types of
qualification that are accepted. You will
also need specific GCSE requirements:
grade C or 4 in English and maths. Level
2 Functional Skills English and maths is
also accepted.
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Not just telecoms and not just for graduates
Apprentices are welcome all over BT, recognised for the value they bring and rewarded
with a promising career start. Marcus and Lauren describe apprenticeship life.

on’t be mistaken into
thinking that
apprenticeships are
restricted to a handful of
technical or practical
roles. The truth is that organisations
like BT are creating a growing
number of diverse apprenticeship
opportunities in commercial
functions, reflecting just how much
worth apprentices can bring to
business and how successful these
programmes can be in launching
your career straight after you finish
school or college.
Apprentices are employed
throughout BT, from roles in HR,
finance and cyber security to vehicle
technicians and Openreach
engineers. Technology and telecoms
are still at BT’s core, as one of the
world’s oldest communications
providers but, in order to keep
innovating in these areas, it needs to
train up specialists in all different
parts of its business – rolling out its
apprenticeship programme is part of
that. You can read more about the
different areas in which you can be
an apprentice in the box.
BT offers apprenticeships at three
different levels – advanced, higher
and degree – which have different
entry requirements, ranging from
four GCSEs at grade C to specific A
levels. Depending on your scheme
you will have the chance to gain
professional qualifications and even

D

a degree. You may also spend time in
different departments and benefit
from a mentoring scheme.

Meet the apprentices
Marcus is a third-year finance
apprentice and working towards a
professional qualification through
the Chartered Institution of
Management Accountants (CIMA).
He describes his time at BT and what
he likes most about his
apprenticeship: ‘I spend 12 months
in different areas of BT trying to
build up my portfolio for my
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professional qualification. Previously
I was based in a role heavily based
around capital reporting. I’ve now
moved into group property – so my
team do all the finance behind BT’s
property estate and all the
transactions relating to that. The
beauty of the scheme is that you do
the rotations across different
business units to not only build up
your portfolio of experience, but also
to find out what you want to do at
the end of it.’
Marcus is gaining a real sense of
what interests him in his work: ‘For
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What do BT’s apprentices do?
HR apprentices help develop BT’s people in their
careers.

my next role I would like to go into
commercial finance, looking at
product ranges – taking charge of a
product from a financial perspective.’
And he has plans for after the
apprenticeship, too. ‘Once the
apprenticeship is over, the idea is that
I get let loose into BT to apply for
finance analyst/finance manager roles
within the company.’
Lauren started her vehicle
technician apprenticeship a couple of
months ago and describes her
experience: ‘The team have been
brilliant. They’ve welcomed me in.
I’ve worked on all sorts of things so
far: on my first day I was given a
blown engine and told to take it
apart and put it back together again.
That was a bit of a baptism of fire
but an absolutely brilliant learning
experience. I help on vans, trucks,
cars – all sorts really. It’s the best
thing I’ve ever done. To everybody
who’s asked about my job I’ve
recommended they go onto BT’s
website and have a look at the
opportunities available. I don’t think
I’ll ever look back.’
The benefit of the variety in BT’s
apprenticeship programmes is that
there is something to suit a whole
range of different personalities and
talents. Marcus enjoys the
commercial and numerical skills he is
gaining, while Lauren is the perfect
match for her practical and technical
programme.
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Apprenticeships at BT have more
to offer than cables and telegraph
poles. They provide a view of the
many different parts that make up
the company and can be a gateway
to an exciting school leaver career.
To find out more about BT’s
apprenticeships see pages 88 and
89.

Business management apprentices help
deliver year-on-year improvements in sales, by
negotiating contract terms with business
customers or looking at financial forecasts, for
example.
Finance apprentices look at the money going in
and out of the business and study towards a
professional accountancy qualification.
IT apprentices work across a number of
different roles and gain a technical
understanding of BT’s products and services.
You could be providing IT support to customers
or developing its websites.
Cyber security apprentices tackle cyber crime,
decrypt data and untangle malware in order to
protect the business.
Supply chain apprentices help ensure that
everything BT needs is sourced and delivered
on time and as efficiently as possible.
Sales apprentices sell business solutions and
specialist products over the phone, or they may
analyse sales figures.
Customer service operations apprentices
speak to customers on a daily business,
resolving their problems and ensuring an
excellent customer experience.
Billing apprentices help handle customer
payments and make sure they are received on
time.
Apprentice Openreach engineers go out and
about maintaining and fixing the Openreach
network, in people’s homes and in the open air.
Engineering services apprentices maintain the
physical parts of BT’s business, whether that’s
cables, equipment or machinery.
Vehicle technician apprentices look after
Openreach vehicles, which are used to maintain
the BT’s communication network across the UK.
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The sky is the limit for apprentices
Steve Keith is the employer brand and schools attraction manager at EY. He
reveals the world of opportunities on offer with its business apprenticeships.

s far as apprenticeships go,
EY’s offering certainly ticks
all the boxes. Its five-year,
fully funded scheme
combines a full-time job
and training for chartered
qualification, which means you’ll be
certified as an expert in your field.
And, you receive a full salary from
your first day: up to £21,500
depending on which office you join.
The training for qualification is
split into two stages. In the first two
years you’ll work towards the
ICAEW’s certificate in finance,
accounting and business (CFAB), and
develop the grounding you need to
complete the following three years of
working towards a chartered
qualification in the service line that
you have applied to.

A

The makings of a trainee
If this is the type of opportunity that
you’re looking for, you need to be
studying for A level or equivalent
qualifications to be considered. EY
isn’t fussy about the subjects you
choose and, as of summer 2015, it
scrapped its minimum grade policy.
Steve says: ‘The new process that we
have introduced assesses candidates
based on their personal strengths and
potential for the future.’
This isn’t to say, however, that EY
will not look at your academic
achievements during the recruitment
process. ‘It just means that we’re

giving a greater opportunity for more
school leavers to apply and show us
their strengths and potential to
succeed,’ explains Steve.
‘One of the main things that we
look for in potential trainees is a
passion for business as well as for the
service line that they have applied to
and EY,’ says Steve. ‘It’s important
that you know why you have chosen
this route and the role you’re
applying to.’ A willingness to work
hard is another quality sought by EY.
Steve is keen to emphasise that ‘this
is an alternative route to university
that involves going straight into a
workplace while also studying for a
professional qualification’, so you
will have to knuckle down.
In EY’s experience, the candidates
with the most potential tend also to
be teamworkers who are
commercially minded with good
communication skills and an ability to
tackle situations creatively. But EY
appreciates that this may be your first
taste of work. So, while you may lack
work experience or a certain skill, you
can usually make up for it in
enthusiasm and an appetite to learn.
Steve says: ‘We can train you in
the different systems and processes
that we use, and can help you to
develop the knowledge and soft skills
that you need to be successful once
you’re on the programme. But we
can’t give you a genuine interest in
and enthusiasm for the role.’

58 The 100 Most Popular Employers for School Leavers 2017

Business apprenticeship v.
graduate scheme
EY also runs a graduate scheme,
which leads to the same level of
professional qualification that is
obtainable via its business
apprenticeship programme. ‘Some
would argue that school leavers have
a slight advantage because they’ll
have five years’ work experience
behind them when they finish the
programme rather than three after
graduating,’ says Steve. ‘Once the
trainees gain a professional
qualification they’re on a par with
their peers whether they went to
university or not.’
But Steve believes there are equal
benefits of both the school leaver and
graduate routes. ‘A lot of 18 year
olds know what type of work they
want to get into when they finish
college,’ he says, ‘so work-based
schemes can provide a direct route
into that. Meanwhile, going to
university gives people the
opportunity to get a deeper
understanding and theoretical
appreciation of a subject that they’re
passionate about. Overall, it’s about
the individual making the right
choice for themselves.’

Apprentice career prospects
in the long term
‘You can shape your own career
path,’ says Steve. ‘It’s about you
taking up the opportunities that are
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Steve Keith is the
employer brand and
schools attraction
manager at EY.
presented to you and running with
them.’ At the end of the five-year
programme, for example, you could
manage your own team, identify
clients that EY can add value to, help
to pitch for new business or take a
secondment to another country.
‘We have got partners in our
organisation who have joined
directly from school and are now
leaders within our business,’ says
Steve. ‘The programme provides a
great foundation in business and
some of our current trainees are
hoping to start their own businesses
in the future, as they are developing
excellent transferable skills,’ he adds.
‘The skills that you’ll develop and
the experience that you’ll have will
set you up for a successful future.’
But you don’t have to wait until
the end of your programme or a
decade into your career to take on
more responsibility or have
exceptional experiences. ‘Travel
across the UK or internationally is
something that trainees can look
forward to,’ says Steve. ‘Some of our
trainees who are in their second or
third years have spent time working
on client projects in Tel Aviv, Israel,
and one of our third year trainees
has just returned from New York.’

The apprentice experience
It’s not all work and no play on EY’s
business apprenticeship programme.
Steve affirms: ‘The fun experiences that
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people have at university can be had
on our business apprenticeship
programme. We have a number of
different employee networks, similar to
university societies, where like-minded
people with the same interests meet
regularly, and several sports teams that
compete with other companies.’
Additionally, as EY has four
years’ worth of trainees on the
programme who are currently in the
business, there is a real network for
new starters to latch on to in the
same way that first years would at
university. Steve says: ‘A lot of our
trainees socialise together and join
networks and sports teams.’

Steve’s advice
‘Carry out thorough research into all
your options after school or college,
and if you’re leaning towards an
apprenticeship, research the
company and programme,’ urges
Steve. As part of your research, you
could speak with people who have
taken the path that you’re
considering. He says: ‘Many former
employees of EY and similar
organisations share their experience
on social media, such as Twitter and
LinkedIn. Get on social media and
think about how you could use it to
build networks, contact people and
find out more about what they’ve
done.’ Employers, including EY, also
run sessions in schools and colleges,
as well as local office events, to share

their experience and talk about what
working life is really like. ‘Look out
for these opportunities to get the
inside track on what it’s like to work
for an organisation and to meet
employees,’ advises Steve.
He adds that you should think
outside the box when it comes to
work experience. ‘You don’t have to
have had a one- or two-week
placement with an organisation such
as EY to have credible work
experience for your CV. We
appreciate that you may not have
had that opportunity. Work
experience for us is about how you
can develop the skills that we’re
looking for that would apply in a
business environment, and you could
do this through extracurricular
activities or voluntary work.’
Find out more about EY’s
business apprenticeship on pages 96
and 97.
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Wanted: future managers
for the talent pipeline
Aldi wants to recruit the next generation of retail and logistics talent,
and its apprenticeship programmes are creating a viable pipeline.

ldi sees apprentices as
key to its continued plans
for expansion in the UK.
Freddie Wakelin, a recent
Aldi apprentice, says, ‘I
knew I wanted to be in store
management with a large retailer,
which I was lucky enough to get at

A

Freddie Wakelin, assistant store
manager and recent apprentice.

Aldi. The business is looking for
people who want to achieve, and
want a career, not just a job.’

Choose your programme, choose
your career
Aldi offers programmes in three
areas: stores, logistics and its drivers
programme. Stores and logistics last
three years, while the drivers
programme is a one-year scheme. All
lead to a permanent role within Aldi
and a nationally-recognised
apprenticeship qualification – as
you’d expect.
Whichever route you choose,
training and development carries on
into your career, as detailed by Fay
Williams, recruitment director at the
Aldi Academy, the retailer’s
recruitment and development
department: ‘Most store apprentices
go on to secure management
positions, and a few exceptional
candidates are offered an assistant
store manager role. For logistics,
apprentices are offered a permanent
role as a selector or warehouse
deputy, with the opportunity to
progress to a section leader position
in the future.’

A real-life apprentice story
Freddie Wakelin is an assistant store
manager who completed the stores
apprenticeship. He joined Aldi
straight after his GCSEs. ‘When I was
at school I discussed options with my
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parents and I realised I didn’t want to
go to university. We all agreed that an
apprenticeship was an attractive
option, financially and from a career
development point of view.’ Freddie
thought carefully about which
apprenticeships to apply for. This, and
seeking advice from those close to
him, paid off. ‘I looked at the
descriptions of every job I applied for,
and then asked advice from friends
and family. Aldi was growing rapidly,
and I remember my dad saying that
Aldi was known for job security. I
liked the idea that you’d always have
the chance to progress and you could
have a job for life.’

Being an apprentice
‘Initially I thought the role would be
very office-based, because it’s a
management apprenticeship,’ says
Freddie. ‘But it turned out to be
hands-on and I loved working with
stock.’ The programme is well
structured: ‘The first year is focused
on understanding how an Aldi store
works and successfully performing
the store assistant role, which
includes putting out stock, handling
deliveries and operating tills.
‘The second and third years focus
on management training. You learn
how to manage people as
individuals, what motivates them
and how to get the best out of the
team. You’re also responsible for a
section of the store – making sure
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Fay Williams, recruitment
director at the Aldi Academy.

One apprentice hired for
every store in 2017
‘As Aldi plans to open a significant
number of new stores, apprentices will
form the foundation of our new store
teams,’ says Fay. As part of this, the
business plans to build on its existing
programmes, aiming to recruit one
apprentice per store.

An Aldi recruiter’s tips
Fay Williams, recruitment director at the
Aldi Academy, explains what Aldi is looking
for in its new apprentices and how you can
find out if the programme is for you:

stock is put out on time, is
presentable, and so on.’
If this sounds daunting, Freddie
says, ‘On the apprenticeship scheme,
you receive a high level of ongoing
support. The company understands
you will make mistakes along the
way and feedback is given to allow
you to progress.’

From apprentice to assistant
store manager
‘Graduating from the scheme was a
big highlight, as I was made a deputy
store manager,’ Freddie says. ‘People
see you as a more senior member of
the team.’ He splits his time
differently now. ‘As an apprentice, I
was doing 30 hours a week alongside
studying, whereas I now work fulltime hours. However, I’m still
required to hit targets and work
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efficiently, while continuing to
develop my managerial skills.’
Freddie reflects on the challenges
and where he wants his role to take
him: ‘When you’re managing a store
you’re responsible for all the
financial aspects, locking up and
opening the store, and managing
individuals who are double your age.
But it’s made me the manager I am
today. I have received great support
from both the store manager and my
area manager, who made it clear to
the team that I was in charge. My
aim is to be a store manager in the
next couple of years, which I’d be
really proud of at my age. I enjoy
working for Aldi and I definitely see
my long-term future with them.’
Find out more about Aldi’s
apprenticeship programmes on pages
76 and 77.

• ‘Aldi is looking for applicants who are
hard-working and motivated. It’s a fast
paced environment so we need people
who are driven, committed and want to
excel in it.’
• ‘Research the role and Aldi as a
business. Watch videos from our
employees on our website, as these
give an insight into what it’s like to work
within the different sectors.’
• ‘Go in store and talk to the staff and
management about working for Aldi, as
well as the apprenticeship programme.’
• ‘We provide a number of hints and tips
on the Aldi recruitment website. Also
look on our social channels to gain a
better understanding of what it’s like to
work for us.’
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With 2.7 million construction roles in the UK,
a career in construction is your chance to be
part of something big.
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Discover what recent school and college leavers, as well as university
students, have to say about their career choices and experiences.
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70 Shannon Lynch, Jaguar Land Rover

65 Emily Armitage, HSBC

71 Liam Wood, Aon

66 Gemma Broughton, Arup

72 Florence Lungu, Bond Dickinson

67 Sam Hollington, Balfour Beatty

73 Emma Jackson, CGI

68 James Plachta, FCA

74 Ellen Turnbull, Nottingham Trent University

69 Izzy Lange, Marks & Spencer

targetcareers.co.uk

The 100 Most Popular Employers for School Leavers 2017 63

100
THE

most popular
employers for

SCHOOL LEAVERS

Get inspired: school leaver stories

How I’m qualifying for a prize career
An insurance career with a professional qualification is
Beth McNeil’s perfect personality fit.
got a place at university to study
biology. But when I went on an open
day it just felt like it wasn’t the right
choice for me. I didn’t want to go down
a specific degree route when I didn’t know
what type of job I wanted at the end of it.

I

Beth McNeil is a
trading underwriter
for RSA.
2011

Began working part time for
Tesco as a technical support
advisor and checkout
assistant

2013

Completed A levels in maths,
biology and PE

2013

Joined RSA’s apprenticeship as
a trading underwriter

2015

Gained CII Certificate in
Insurance (Cert CII)

2015

Won internal company award
and was awarded Apprentice of
the Year by CII & Insurance
Times

2016

Completed apprenticeship and
began working towards CII
Diploma in Insurance (Dip CII)

Deciding where next
I felt confused, so my mum suggested I
apply for other things as well as university
to give me as many options as possible. I
applied for jobs that I saw advertised online,
including the underwriting apprenticeship at
RSA. There was something about the job
description that pulled me in: I would get to
speak to lots of different people, I would be
involved in winning new customers and I’d
be working towards targets. Underwriting
involves assessing what risks your clients
face and putting forward insurance suitable
for the claims they might need to make. For
example, a business might want to insure
itself for if it is hacked, an art gallery for
theft or damage of stock, and a footballer
may even want to insure themselves for
broken limbs. Underwriters sometimes deal
directly with clients, and sometimes deal
with brokers, who negotiate on behalf of
their clients.
The job description also said that I’d get a
professional qualification with the Chartered
Insurance Institute (CII). I didn’t know what
this was at the time, but I wouldn’t have
applied if there wasn’t a qualification.
The interview process was quite rigorous
– a phone interview and then a day of group
tasks and interviews – but I enjoyed it.
When I’ve asked managers since why I got
the job, they said I showed the right
personality fit – a team-player, willing to
learn, and they kept saying I was ‘bubbly’.
My part-time job had also given me
experience in talking to customers and
shown I could balance working with
studying.
My parents were very supportive of me
doing the apprenticeship, but when I told
college that I wouldn’t be taking up my
university place, they were surprised. It’s a
shame that there wasn’t much support at
college for applying to apprenticeships, but
I’ve since had the chance to go into schools
and talk to pupils about how university isn’t
the only option.
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Getting professionally qualified
When I started my apprenticeship I pretty
much got stuck into my daily underwriting
job straight away, but my employers were
keen on me taking up all the opportunities
available to apprentices too, such as school
careers visits and getting my qualification.
In my first year I worked towards my first
qualification, the Certificate in Insurance (Cert
CII). We covered two modules, with an exam for
each, which I passed. If you can put CII
designations (qualifications) under your name
in an email, you gain clients’ trust as they
know you know what you’re talking about.
I’m now working towards the Diploma in
Insurance (Dip CII), which involves four
modules of coursework and exams – I’ve
passed two of them and I’m in the middle of
my third piece of coursework. Coursework
deadline day can feel a bit pressured, but
my customers (insurance brokers) are
understanding, especially as many of them
have studied towards the same
qualification. It’s a great feeling once you
complete part of it, and I’m part of a very
supportive group of seven apprentices.
Though I am still underwriting, I’ve gained
more responsibility since getting my Cert
CII. I’m very busy and it’s varied. For
example, today I was in training on cyber
insurance, which clients purchase to insure
them against being hacked.
Winning my award
A definite highlight has been winning
Apprentice of the Year. A colleague told us
apprentices about the opportunity and we all
decided to go for it. There were 90 applicants
in the first round, and 13 finalists were at the
awards in London. I never thought I’d win, but
when the award-giver started describing the
winner and said that they were ‘bubbly’, I
realised it was me! It was amazing and I got
streams of messages from people at work
straight afterwards.
Advice for school leavers
If you don’t know what to do, keep your
options open. Consider things you wouldn’t
normally and apply to as much as you want.
You could look around universities and
apply, but also go to some job interviews.
Then go with your gut about what makes
you feel more comfortable.
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IT’s not too technical for an apprentice
A career in IT didn’t seem possible to Emily Armitage
until she found an apprenticeship.
t college I was one of those really
indecisive people who didn’t have
a clue what they wanted to do.
I did look into going to university;
everybody else was applying, and I was
thinking of becoming a teacher. University
was a lot of money to spend on something
that I wasn’t 100 per cent sure I wanted to
do, but I couldn’t really find an alternative.
I didn’t go looking for an apprenticeship, but
I got an email through my college that
contained details of apprenticeships at
HSBC. What stood out to me was that they
had an IT apprenticeship, and through
school and college that had been my
favourite subject. My brother worked in IT
and had done a lot of very technical training
courses, so I felt I needed to be on his level
to get a job in IT. I didn’t realise that you
could get into a job like the one I have now
through an apprenticeship.

A

Emily Armitage is an IT
trainee at HSBC.

2010

Assisted with catering at
Sheffield Wednesday FC

2012

Began part-time work at
Primark and River Island

2013

Helped supervise a local
Saturday youth club

2014

Finished college with A levels
in business, ICT and health and
social care

2014

Started as an apprentice IT
trainee with HSBC

2016

Graduated from the
apprenticeship programme

‘Never settle
for an option
that isn’t right
for you.’

targetcareers.co.uk

Applying on the off-chance
The application process was very different
from anything I’d done before. There were a
lot more candidates, and it felt as if
everybody’s expectations were much
higher. It was very exciting, but at times it
didn’t seem real. My parents were really
supportive, but I had applied on the offchance and didn’t really think anything
would come of it. I put a lot of effort into the
interview though and tried to show that
I had a real passion for IT. When I ended up
getting the job, the whole idea of going to
university went straight out the window.
Working at HSBC
My job isn’t too technical, though I work in a
technical field. My team and I work with
external vendors to agree pricing on
hardware and software contracts, always
looking to get the most cost effective price
where possible. It’s about finance as well as
IT. When I first started as an apprentice IT
trainee I was nervous that I was going into
an area where everybody had a lot of
technical skill. I soon realised that they
already knew I was an apprentice and that
I was there to learn, so everybody helped
me out more than they would with just a
new employee. I learned to ask a lot of
questions, I never said ‘no’, and I

volunteered for tasks even when I wasn’t
sure I had the right skills. I could always go
back and ask for guidance if I needed it.
My confidence shot up after a few months
of being here. As soon as I started my
manager encouraged me to speak to
different people, even though I didn’t want
to. It was nerve-wracking, but it really
helped me with my work. At the football club
and in retail I’d worked with all sorts of
people, but my biggest challenge at HSBC
was getting used to speaking to people all
over the world as a regular part of my job.
I work in a team of eleven, but only five are
in the UK, so I had to adapt to working with
colleagues over long distance video calls.
By the end of my apprenticeship I felt on the
same level as my colleagues. I had proved to
my talent coach and my manager that I was
fully competent at my job. I attended day
release every other Thursday, which was
organised internally at HSBC, in order to
work towards my BTEC Level 3 Diplomas in
ICT Systems and Professional Competence.
I could also study and complete
assignments at work, which made it more
manageable. In July 2016 I graduated from
HSBC’s IT apprenticeship, in a ceremony at
Sheffield Hallam University.
Looking back, the best part of being an
apprentice was being able to get involved
with all sorts of projects that HSBC runs,
which I didn’t think an apprentice could be
involved with. A highlight was representing
the bank at the Houses of Parliament for an
event on International Women’s Day.
Advice for school leavers
My advice would be never to settle for an
option that isn’t right for you. Obviously I
can see now that university wouldn’t have
been for me. I didn’t really think about the
stresses of getting a degree, and a lot of my
friends have struggled at uni. Don’t jump
into anything, and make sure that if there’s
something you’re interested in you look at
all of your options. If I’d never seen that
email, I would never have found out about
my apprenticeship. Overall, I have no
regrets about not going to university, I’ve
gained confidence, learned how to do a job,
and, at the end of the week, I’ve got money
I can go out and spend.
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My sparkling start to an electrical engineering career
Apprentice Gemma Broughton was keen on construction
but hadn’t heard of building services engineering.
’m learning how the mechanical and
electrical systems in buildings work,
such as water, lighting, heating, air
conditioning, lifts and telecoms, and I
assist engineers in designing them. I also look
after the on-screen 3D model of the buildings
we work on, using specialist software to model
different components for engineers.

I

Gemma Broughton is an
assistant technician
and apprentice at
Arup.
2012

Work experience with an
architect at Miller Homes

2013

Worked part-time as a retail
assistant

2014

Completed A levels in
statistics, applied science and
product design

2014

Joined Arup as an apprentice

2016

Completed BTEC level 3
apprenticeship in construction
and the built environment/
building services engineering
and won ‘Student of the Year’ at
New College, Nottingham

2016

Finalist for the Nottingham
Post Women in Business
Awards

2016

Appointed to current role and
began working towards higher
national certificate (HNC) in
electrical engineering

Discovering building services
I decided an apprenticeship was for me
because I liked the idea of getting stuck into
real work after my A levels. I’d wanted to
work in construction for a while, having
really enjoyed my work experience at an
architect in year 11. I did this to get a feel
for what a construction and designing job
would be like.
When I went on a national apprenticeship
website and filtered out everything except
construction and engineering, I saw Arup’s
built environment apprenticeship in
building services engineering. It was
something different that I hadn’t heard of.
Building services engineering is actually
very important in our everyday lives: it’s
about advising, designing, installing and
maintaining the systems in buildings.
Engineers make sure these are costeffective and energy efficient.
I’m in the third year of my apprenticeship.
The first part of it was two years and led to a
BTEC; I’m now working towards an HNC,
which is another two years. I take these
courses by spending one day of the working
week at college. We also get assignments to
do outside of work, which is manageable if
you are good at time-keeping.
Impressive projects
3D modelling shows us how the building will
look when it is being built and helps us to spot
any problems before construction starts,
which saves a lot of time and money. Arup is a
building consultancy, so we advise clients on
how their buildings should be built and send
our plans to their contractor. The contractor
then constructs the building on site.
My biggest highlight has been some of the
prestigious projects I’ve worked on. The
most recognisable has been the 2022 World
Cup stadium in Qatar, for which I modelled
the ventilation system for the mechanical
engineer.
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Key skills required
It’s important to be able to negotiate.
Different people working on the project
sometimes want different things, so I need
to be able to talk to everyone in a
professional way and help us to arrive at a
decision that makes everyone happy.
Having a part-time job during my GCSEs and
A levels gave me experience of a customerfacing role and has helped.
Progress and plans
I enjoy how much I learn on a daily basis
from the engineers around me in the office
and it’s a great feeling when your skills and
knowledge are developing. I was quite a shy
person when I started here, but learning has
made me more confident, which is a big
thing for me.
When I had my interview at Arup I met one
of their current apprentices who showed me
the 3D modelling he was doing and I
thought, ‘Wow, I don’t know how I’m ever
going to be able to do something like that.’
But I’ve been taught such a lot by the people
I work with and before I knew it I could do
that sort of thing by myself. I didn’t realise
how much I’d progressed until new
apprentices started and I was showing them
what I know.
My main ambition is to gain the technical
knowledge and skills to become a chartered
electrical engineer. I’ll need to complete my
HNC, then study towards a degree in
electrical engineering, which I’ll be able to
do part time, while working. I’m currently
working towards my EngTech, which is a
professional qualification showing I have
industry knowledge. I then hope to work
towards the highest engineering
professional qualification: chartership.
Advice for school leavers
Choose something you know you will enjoy
and have an interest in. Research online and
speak to family, friends and teachers. If you
can get work experience in the field you’re
interested in then it could be a massive help
to your decision.
Doing some research on the company
before your interview goes a long way with
employers, as it shows you’re serious about
working for them.
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On site and on track to a civil engineering degree
Time on site as an apprentice is giving Sam Hollington
the experience he needs to get ahead in civil engineering.
s soon as I knew what civil
engineering was, I knew it was
what I wanted to do. I have always
liked building things and as a child
I would construct stuff out of anything I could
find. I’ve also built three computers and have
helped my dad with his car and with the
houses he renovates. For my A levels I went
to an engineering and design college, and
during that time I looked into the different
disciplines I could go into, but it was civil
engineering that gripped my imagination.
Civil engineering is designing and building
major projects that shape everything we use
in everyday life, such as roads, transport
systems and utilities. I liked the
construction aspect and the thought of
seeing projects from start to finish.

A

Sam Hollington is an
apprentice civil
engineer at Balfour
Beatty.
2010

Member of army cadets,
reaching rank of company
sergeant major

2015

Completed work experience
with Balfour Beatty

2016

Completed A levels in maths,
physics and chemistry;
completed level 4 BTEC in IT

2016

Joined Balfour Beatty’s
apprenticeship leading to a
higher national certificate in
civil engineering and
eventually an MEng

‘I knew that
sitting in an
office would
never suit me.’
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Work experience works
I did four weeks’ work experience at Balfour
Beatty on four projects and afterwards I knew
civil engineering was for me. I got the work
experience through a friend there who put me
in touch with a contact. I picked up some
basic skills and made contacts with the
managers of the four sites. At the end of the
placement they asked me how I felt about
civil engineering and I told them without
hesitation that I would love to work there.
Some time later a manager emailed to tell me
about an apprenticeship opportunity. My
work experience with them meant my
application was more desirable and I had
some really strong references. Being an army
cadet gave me lots of good examples to
reference in my apprenticeship interview. I
had got to the point where I was in charge of
360 cadets and ran training. My work
experience gave me even more to talk about.
Choosing a path
I never really wanted to go to university as I
much prefer learning through physical
activity. The only thing that appealed to me
was university social life and I wasn’t going to
pay thousands of pounds for that! At first I
thought about starting my civil engineering
career by applying for ‘normal’ jobs, but
apprenticeships seemed to offer the best of
both worlds. My parents were really
supportive of me doing an apprenticeship,
though at first they were a bit sceptical

because they didn’t know about the different
levels. Once they had researched this, they
understood that I would be starting my career
rather than just going into a job.
Apprenticeship structure
I’m four months into my apprenticeship. For
the first two years I’ll be working towards a
higher national certificate (HNC) in civil
engineering. After this I’ll go straight into the
second year of a BEng degree, leading to an
MEng. Over all it will take me around six
years to get my MEng, which is a bit longer
than if I’d gone to university full time, but
my degree is paid for and I earn and get
loads of experience. I attend university one
day a week, spend time on ‘rotation’ in a
particular division for three days and the
rest of the time we are pushed to go out on
site. My current rotation is in financial risk,
looking at how to mitigate any financial loss.
Out on site
My employer exposes me to as much site
experience as possible and I really enjoy it.
Originally my line manager arranged this for
me but now I know project managers I can
contact them directly. I’ve been spending a
lot of time at different sites along the River
Thames, watching and getting involved in the
renovation and replacement of flood barriers
and river gates, such as the Thames Barrier.
It is part of a ten-year project to prevent
billions of pounds of potential flood damage. I
knew that sitting in an office would never
suit me. During a nine-hour day on site I am
only sitting for about two hours of it to do
some paperwork. Days are often long, so if
you can’t manage a 7.00 am start then civil
engineering may not suit you.
Advice for school leavers
Get work experience in any field that
interests you. It will really help you make up
your mind about whether that job is what
you want to do. My work experience also
gave me valuable contacts. Try to make a
good impression when you start your
apprenticeship by always arriving on time
or a little early. Don’t say ‘no’ to
opportunities offered to you. Even if you
think you don’t have the skills to undertake
a task, ask for training or help to do it.
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The financial world at my fingertips
The opportunity to learn the workings of the finance world is
James Plachta’s favourite thing about his apprenticeship.
y school was highly geared
towards getting people to go
to university and my mum
really wanted me to become
the first in the family to go. However, I’d
seen how some of my older friends were
doing really well for themselves in
apprenticeships, so I knew I didn’t have to
go to university to have a career. Because of
the cost of university and the government’s
support for apprenticeships, I knew that an
apprenticeship was the right path for me.
I’ve always been interested in going into
economics or business, but had not done
any related work experience. My brother’s
friends who work in finance recommended
the FCA to me, which I hadn’t heard of at the
time. I did some research and found that the
FCA is a regulatory body that oversees
financial service providers to ensure
consumers are protected and to maintain
the integrity of financial markets. People
talk about finance as if it’s just a single
thing, but there are so many different areas
and sectors in the financial world – it was
my apprenticeship’s emphasis on learning
the complexity and diversity of the financial
markets that really appealed to me. I found
this apprenticeship on the government’s
apprenticeship website and went through
an application with two stages of interviews.

M
James Plachta is an
apprentice associate
at the Financial Conduct
Authority (FCA).
2013

Completed two weeks of work
experience as a road surveyor

2016

Achieved A levels in business,
economics and history

2016

Joined the FCA as an
apprentice associate

‘Because I’m
being paid to
study and
everyone expects
me to pass,
I want to work as
hard as I can.’

Financial foundations
I joined as a contact centre apprentice and had
two months of intensive training as there was
a lot to learn. I found that about a month in it
all started to make sense and ‘click’; I could
understand how everything fitted together
and could better see how the mechanics of
the financial world worked. At school I thought
that what I was learning was really in depth,
but I can now see that, in practice, the
financial markets are unbelievably more
complicated. My economics A level knowledge
still comes in handy though.
My responsibilities now involve answering
phone calls and handling people’s requests.
It’s incredibly varied work – one day I could
be speaking to one of the larger more wellknown banks, while the next day I could be
giving financial guidance to a smaller
business I’d never heard of before.
Alongside my day-to-day work, I have half a
day self-study every week, as well as

68 The 100 Most Popular Employers for School Leavers 2017

monthly sessions with a mentor, which I use
to study towards my qualifications. This
qualification is run by the Chartered
Insurance Institute (CII) and in addition to
helping me learn a lot about financial
services, will also be a positive addition to
my CV in the future. The books can be quite
dry and difficult but, because I’m being paid
to study and everyone expects me to pass, I
want to work as hard as I can. There’s also
the option to have my apprenticeship
extended by a couple of months if I need the
extra time to pass these qualifications.
Speaking up
In total there are ten apprentices at the FCA,
with four based in the customer contact
centre. We’ve met and got to know my more
experienced colleagues, all of whom have
different backgrounds. For example, some of
them have degrees in subjects such as law
and economics. At first I didn’t think I could
just go up to and speak to them normally,
but then I realised that everyone in my team
had been through the same training. You’ve
got to be outgoing and willing to speak to
new people because they’re all willing to
help and you learn so much by just talking
to them. I think this is also what impressed
my interviewers; I was the one introducing
myself to other candidates on the day to
break up awkward silences.
I really enjoy the working environment
because of how much people are willing to
help, and I’d like to stay here. I’d like to
continue to learn about financial services
regulation, develop my communication
skills, and take exams in investment
compliance. Ideally I’d like to become a
chartered financial analyst.
Advice to students
If I could do something differently, I’d also
have applied for universities as well as
apprenticeships. Applications for both can be
hard, but if I hadn’t done so well in my
interviews for this job or if I couldn’t find a
suitable apprenticeship, I would have wanted
something else to fall back on. Otherwise I
may have had to wait a year before applying
for universities. I really enjoy my job and I’ve
adapted to the new environment well and
understand the importance of persevering.
Overall, I feel lucky that I went down a route
that was right for me.
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A promising future career in store
A school leaver programme offered Izzy Lange the
direction and environment she was looking for.
fter finishing my A levels, I felt
that I’d already spent quite a bit of
time in a structured, classroom
environment and wanted to do
something different. I was definitely capable
of going to university, but I wanted a change
in environment. My sister studied dentistry
for five years and I had seen how stressful
university seemed for her. All my family and
friends were very supportive and saw it was
something that I had thought a lot about.

A

Izzy Lange is a trainee
commercial manager
at Marks & Spencer.
2012

Began working part-time as a
sales assistant at House of
Fraser

2014

Completed A levels in
business, maths and
economics

2014

Organised a trip around Europe

2015

Worked full-time at HSBC as a
customer service officer and
coordinator for premier
customers

2016

Joined the retail manager
school leaver programme at
Marks & Spencer

‘My colleagues here
were keen to hear
what I thought; it
showed I had an
active interest and
helped me fit in.’

targetcareers.co.uk

Retail recollections
My first experience of retail was working at
House of Fraser alongside studying for my A
levels. While it hadn’t immediately struck
me as something I wanted to do in the
future, I enjoyed how fast-paced and
customer focused it was. This job developed
my communication skills so that, after my A
levels, I was able to start work as a
customer services officer at HSBC. I was still
helping customers but it wasn’t as intense
because the work was by appointment. I
stumbled upon the Marks & Spencer (M&S)
school leaver programme online and it got
me thinking back to how much I had enjoyed
working in retail in the past. My perception
is that M&S is an inherently British brand
and I feel like everyone has a bit of M&S in
them – I wanted to be a part of this.
Being from the Midlands where a lot of car
manufacturers are based, I had heard about
engineering apprenticeships and school
leaver programmes, but I didn’t know that
there were similar schemes appropriate for
me. The programme sets me up to become a
commercial manager and either manage a
smaller store or a department within a
larger store. I found this clearly defined
route really attractive and it could give me
the step up into management that I was
looking for.
Learning leading
As I’m in the first few months of the
programme, day-to-day I’m learning the
ropes of how each different store
department works. My training is carried out
in three ways: 70% of my time is spent
learning on-the-job, through talking to
advisers and section managers; 20% of my
time is spent away on training courses; and
10% of my time is used for online study. This

focus of learning-through-doing is effective
and has given me the different environment I
hoped for. From September 2017 any school
leavers joining M&S will be on a level 4 retail
management apprenticeship and, if they
successfully complete the programme, will
gain formal accreditation.
There’s quite a bit of flexibility in that I can
tailor what I learn to what I am interested
in. The programme on its own focuses on
the different departments within a single
store, but I can also arrange to visit head
office or shadow a member of the digital
team for a couple of days, for instance. I
recently assisted our future talent team in
putting on a lecture and skills seminar at
the University of York. This highlighted how
much I’d already learned, as I was able to
talk on an equal footing with university
students about my own experiences. I
really enjoyed the opportunity and will
make sure to seek out similar chances in
the future.
To succeed as a commercial manager, I think
school leavers need to have determination,
strong communication skills and be selfmotivated in driving their development.
Being motivated throughout a long day or
week is vital. I would say I have these skills,
and have developed these skills through my
previous work and will continue to develop
them. M&S is such a large company that I
feel there is always going to be an exciting
opportunity for me to take. Eventually I
would like to go into human resources to be
able to provide support to my colleagues in
store and throughout the business. I like to
think of myself as a people person and
human resources seems like an incredibly
rewarding sector.
Advice for school leavers
I’d advise school leavers, when they start
work, that they can be honest and say what
they think, as long as they stay professional.
From my experience my colleagues here
were keen to hear what I thought; it showed I
had an active interest and, ultimately, it
helped me fit in with the team. One piece of
advice that was given to me was to sit back
and consider that ‘we’re not saving lives’.
This really resonated with me and has
helped me to not overthink situations and
enjoy what I am doing a bit more.
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A career perfectly engineered for me
An apprenticeship allows Shannon Lynch to get a
degree and put her knowledge into practice.
knew I wanted to get a degree and
work in engineering, but I wasn’t fond
of the idea of going to university. I don’t
know why – I just never really fancied
it. So a degree apprenticeship where I could
get six years of on-the-job experience and a
degree ticked all of my boxes.

I
Shannon Lynch is a
degree apprentice at
Jaguar Land Rover.
2011

Started working part-time as a
waitress while studying for
GCSEs and A levels

2013

Taught in schools and assisted
a medical programme in
Malawi as a volunteer

2014

Completed A levels in
chemistry, physics and maths

2014

Joined Jaguar Land Rover as a
degree apprentice

2016

Achieved a foundation degree

2016

Began second year of applied
engineering degree at the
University of Warwick

‘Get work
experience.
You get a real
insight into what
the industry
is like.’

First experiences of engineering
I first got interested in engineering when
the army held a careers talk at my school,
and they recommended engineering to me.
I then did an experience week with the Royal
Engineers and absolutely loved it. I was able
to actually get my hands dirty and saw that
engineering was really technical and
involved the practical application of my
favourite school subjects. I enjoyed it so
much that I applied to do my A levels at a
military college and hoped to get into
engineering through the army, but was
unable to do so due to an allergy.
I found out about a Jaguar Land Rover
scheme called ‘Young Women in the Know’
through an email at school. I spent a week
at Jaguar Land Rover learning about the
company and more about engineering, and
during that week they introduced me to
apprenticeships. There were quite a lot of
people in their 50s or 60s who had worked
there since they had been apprentices, so it
seemed a good place to start out.
Afterwards, I did a lot of online research to
find out more about apprenticeships.
Apprentice life
I started as an apprentice in 2014. The first
year was spent entirely studying for my
foundation degree in engineering at
Warwickshire College Group. I would work
for Jaguar Land Rover over holidays, but it
was only for a week at a time so never felt
like too much. In the second year I only
went to college one or two days a week, and
got a bit more used to working. I got a
distinction in my foundation degree and
passed an exam that allowed me to skip the
first year of my bachelors degree. I am now
studying for the second year of my applied
engineering degree at the University of
Warwick. I have a week of university every
six weeks, which is called block-release.
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Currently I’m working in the suspension
systems architecture department on
automating the design process of chassis
components using computer aided design.
There are around 30 people in my
department. I work in a team of four, and the
rest of my team have at least 20 years’
experience each. The work I’m doing is very
new so I’m on an equal footing to the rest of
my team, but I’ve also learned a lot from
them. I can see myself staying here for the
rest of my career. There are so many
different types of job within the company;
there’s not much opportunity to get bored.
My biggest challenge is probably managing
my time. Apart from work, I play rugby, learn
Spanish, and am a member of the
cheerleading squad at university. There
were around 80 people who started as
apprentices at the same time as me, so I got
to meet a lot of people around my age who
were interested in the same things I was.
This was great for networking as well as
socialising. Those people now work in
different departments, so I know people
from all over the company.
Advice for students
Definitely look for opportunities to do work
placements and get experience. Go out of
your way to look for these experiences,
because my weeks with the army and with
Jaguar Land Rover completely shaped what
I ended up doing. It gives you a real insight
into what that industry is like – one you
can’t get from just being told about it.
Showing that you’re interested and
intrigued by what an employer or university
is doing will be helpful in any interviews you
may have. During my apprenticeship
interview I had a list of about ten questions
I wanted to ask and it was a great
opportunity to find out as much as I could
about Jaguar Land Rover. Questions can
show an interviewer how you think and how
you would approach problems too. While
exam results aren’t the be-all and end-all,
they do help you get your foot in the door.
My offer was conditional, so I needed good
results to get where I am today.
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Starting my career was a risk that paid off
When he changed his mind about studying accounting, an
apprenticeship introduced Liam Wood to actuarial work.

Liam Wood is an
actuarial apprentice
at Aon.
2013

Worked for two years as part of
match-day catering staff at
West Bromwich Albion FC

2013

Two weeks of accountancy
work experience

2014

A levels in maths, biology,
chemistry and Spanish

2014

Joined Aon as a production
administrator

2016

Started as an actuarial
apprentice

‘Things I’d done
that I didn’t think
were important
ended up helping
me get my
apprenticeship.’

targetcareers.co.uk

was put off going to university by the
financial cost. Not only did I not want
the debt, I didn’t think the
maintenance loan would have been
enough to cover living costs and my parents
didn’t have the money to help either. I
initially wanted to study accounting and
finance, but after doing a fortnight’s work
experience at an accountancy firm I was left
with the impression that the work could get
quite monotonous. So I began to see if there
were other careers in the financial services
industry that I would be interested in.

I

my work ethic. Things I’d done which I didn’t
think were important, such as managing a
catering team, ended up giving me skills
that helped me significantly.
As an actuarial apprentice at Aon I work in
retirement, looking after the pension
schemes of large companies. Essentially it’s
my job to help employers meet the funding
requirements to pay members’ pensions.
Working in pensions is actually quite
interesting. It’s varied and I get to apply
mathematical techniques practically to my
work every single day.

Becoming accustomed to actuarial work
While I was looking into going to university, I
discovered that you could do a degree in
actuarial science, which seemed like a good
career to get into. Actuaries use mathematic
formulae to evaluate risks in areas such as
pensions, insurance and healthcare, and
provide services to individuals and
organisations based on these evaluations.
However, I was unsure of whether I would be
able to achieve the high grades universities
seemed to ask for to study actuarial science.
The careers team at school sent round an
email with a list of opportunities for school
leavers, and I noticed Aon’s actuarial
apprenticeship on there. Before then, I didn’t
really know that there was an alternative
route into the actuarial profession – without
going to university.
After I had applied for the apprenticeship I
got a call that informed me that the
apprenticeship wasn’t going to be ready for
another year. However, after a separate
application process, Aon took me on in an
alternate role as a production administrator
for that year. This role involved assisting
projects from elsewhere in Aon by applying
administrative processes in order to make
the work more efficient.
Relevant experience is valuable, but,
especially for school leavers, I don’t think it
is a requirement. When it came to applying
for the apprenticeship again, I still didn’t
have any in-depth experience of actuarial
work. Obviously, after a year at a company
which provided actuarial services I had a
slightly better understanding of what it
entailed, but not to any significant extent. I
think the key thing that impressed during
my interview, and that I had demonstrated
through my part-time work and at Aon, was

Planning for the future
I’m currently working towards the Certified
Actuarial Analyst qualification, which is a
course of six exams. I’ve done two of these
exams and can carry on completing them
once my apprenticeship finishes. There is
also the potential of progressing down the
more traditional route and becoming
certified with the Institute and Faculty of
Actuaries. This takes around 15 exams,
and some are only sat twice every year so
it can take a number of years. I’d like to go
down that route and become a fully
qualified actuary. I also complete a log
book that tracks my progress through
work, to show that I’ve met certain workbased criteria.
It’s not easy trying to balance working with
studying in the evenings and weekends.
But, if you can master it, it’s highly
beneficial and quite satisfying. I get eight
days of leave per exam for studying, on top
of my annual leave, but I still have to
sacrifice some of my own time. I do enjoy
having something to aim for outside of work
though, and I like having an alternative to
going out and spending lots of money like
my housemates who go to university.
Advice for school leavers
Throughout my apprenticeship I’ve learned
the importance of, and how much employers
and colleagues value, being ambitious. I
always try and bear in mind while working
not to be complacent and to go out and grab
whatever opportunities that may arise. The
more you get involved the easier it is to fit
into to an employer’s culture. Once you’d
adapted to the environment, that’s when you
can set your roots down and really flourish
as an individual.
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Leaps and bounds towards a legal career
The right apprenticeship has allowed Florence Lungu
to plan her perfect paralegal path.

Florence Lungu is a
paralegal apprentice
at Bond Dickinson.
2013

Carried out a fortnight’s work
experience with a solicitor

2013

Volunteered as a gateway
assessor for the Citizen’s
Advice Bureau while studying
for A levels

2014

Worked part-time as a waitress
in a hotel

2015

Achieved A levels in law,
history and psychology

2015

Joined Bond Dickinson as a
paralegal apprentice

‘I didn’t see my
apprenticeship as
an alternative to
university; I saw it
as an excellent way
into a legal career.’

knew I wanted to work in law from a
very young age; I would see lawyers on
TV and was impressed by how they
worked to help people and how much
other people respected them. I also knew
how balancing work and studying could be
beneficial to me, because I had volunteered
and had a part-time job throughout my A
levels. I didn’t really see my apprenticeship
as an alternative to university; I saw it as an
excellent way into a legal career that suited
how I worked and learned.

I

I think people have the perception that legal
work can be very complicated and won’t
allow you to have a social life, but that’s not
the case for me at all. I work from 9.00 am to
5.00 pm and can keep my work and social
life separate in a way that some of my
friends who go to university can’t. That’s not
to say I don’t have fun at work. I am involved
with raising money for some of the firm’s
partner charities, and have organised
raffles, cake sales and taken part in a
charity skydive!

Applying myself
I did a lot of research into the legal world, and
really liked what I read and heard about Bond
Dickinson. They had client-focused values
and a commitment to corporate social
responsibility, which both resonated with me,
and it was while I was doing this research
that I found the level 3 legal services
apprenticeship online and decided to apply.
The online application was fairly
straightforward. I was then invited to a three
day work placement at Bond Dickinson’s
offices in Plymouth. As well as completing a
number of hypothetical scenario and
research tasks, I got to see what it could be
like to work in different departments. Before I
attended, I was quite concerned that
apprentices would only be carrying out really
basic tasks around the office, but after seeing
first-hand how much apprentices could get
involved and how welcoming everybody was,
I was even more enthusiastic about this
apprenticeship. I think employers can really
pick up on enthusiasm and this is what made
me stand out.

Paralegal proficiency
Alongside work, I am currently studying
towards a level 3 certificate in legal services.
One day per week is dedicated to studying,
and we either follow study manuals or
conduct online learning. I have to take a
number of exams for this qualification. I
used to get quite anxious before exams, but
through work I’ve become much more aware
of my own time management and have been
able to make time for revision throughout
my working day. Work-based skills such as
managing deadlines or communicating with
clients are assessed through assignments
and providing written statements. In total
my apprenticeship lasts for around two
years, but it is possible to finish everything
a bit earlier.
After I finish my apprenticeship I become a
fully-fledged paralegal. I would really like to
complete an advanced level 3 diploma and a
level 6 diploma in law and practice and
become a chartered legal executive. After my
apprenticeship I’d already have some of the
practical experience needed to do this. It’d be
amazing if I could eventually complete the
legal practice course and take the steps to
cross-qualify as a solicitor. I’ve put in a lot of
research into how my career can progress
and what directions it can take.

Legal life
My friends and family have been incredibly
supportive, especially as I moved from
Swindon to Plymouth for this
apprenticeship. My employer helped too,
and it didn’t hurt that I enjoyed going to
work every day. I currently work in dispute
resolution, and my responsibilities include
contacting debtors over the telephone or
email, drafting documents such as letters
and statutory demands as well as carrying
out filing. Apprentices are given the same
varied responsibilities as paralegals, who
apply and interpret the law and advise on
legal matters, but, if I’m ever unsure of
something, I can always ask a colleague.
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Advice for school leavers
I’d advise school leavers that they should do
as much research as possible to make sure
an apprenticeship is right for them. Attend
open days and career fairs, and don’t be
afraid to do work experience to get a better
idea of what the employer is like. Focus on
making sure you’re the right candidate for
the employer, but also on whether the
employer is right for you.
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Securing a successful school leaver career in cyber
A degree apprenticeship under her belt, Emma Jackson
now aims to progress as a cyber security consultant.
uition fees were increased in the
year that I was due to begin
university so I had to explore
alternative options. I believed that
having a degree would open doors, but I
couldn’t afford £9,000 a year. I searched
online for opportunities and came across
CGI’s degree apprenticeship programme,
which combines a full-time, permanent job
with a degree in a related subject. Even
though I didn’t know exactly what I wanted
to do when I left college, I applied for the
scheme. What I did know, though, was that
the programme was a fast-track road to
work experience and a degree. Before long I
was invited to Reading for an assessment
day, after which I was offered a job.

T

Emma Jackson is a
junior cyber security
consultant at CGI.
2010

Volunteered at Age Concern for
almost two years

2010

Launched a web design
company

2012

Finished college with two
BTECs in business studies and
a double ICT in June

2012

Joined CGI’s degree
apprenticeship programme in
September, studying at the
University of Winchester

2015

Graduated with a first class
honours degree in business
management for IT in July

‘There are lots of
apprenticeships
out there – the
government is
really pushing them
at the moment.’

targetcareers.co.uk

Achieving success
Three years later and I’m a junior cyber
security consultant with a first-class degree
in business management for IT, as well as
having a lot of experience and a couple of
awards under my belt. I won the CGI
ReCoGnition Award for Outstanding
Academic Achievement and the Elena
Marinich Workplace Excellence Award. I’m
also the first person in my family to have
gone to university.
One of the main things that I do in my role is
visit various internal and external clients
and carry out a risk analysis against a
universal and industry standard
specification for an information security
management system. I then inform the
client of their current security status. I
advise on how they can make
improvements and discuss areas that they
should focus on to increase their
compliance with the specification.
My ambition is to become a senior cyber
security consultant. We have a lot of
interesting clients within cyber security and
I really enjoy working with them. It’s funny
that when I was younger I was fascinated by
hackers. I found it interesting that people
had the skills to break into computer
systems. And now I’m helping clients to
defend themselves against attacks and
unauthorised access. It’s good that I still
receive a lot of hands-on support and that it
hasn’t all stopped because I’ve finished my

degree. My people manager speaks with me
about how I want to progress my career at
CGI. She encourages me to think about what
I want to do and informs me of the
professional development and training
courses that are available to help me get
there. I began working towards a CISSP
certification in October and I’m awaiting
promotion panels.
I also want to get involved in CGI’s internal
support network and become a people
manager or mentor. I want to help people
get comfortable within the company, just as
I was helped. I’ve already worked with the
recruitment team to develop a scheme to
help those who are relocating for a degree
apprenticeship at the company. Most
people will be around 18 years old and
coming into the business and a new area
straight from college; it can be scary for
them to have to make a lot of decisions all
at once. Although I now see Reading as
home, I needed a support network when I
moved down from Merseyside.
Advice for school leavers
Work or university are often presented as
the only two options for college leavers. That
isn’t true! There are other possibilities; for
example, you can do a degree
apprenticeship programme where you
combine work and university, or that leads
to professional qualification. There are lots
of apprenticeships out there – the
government is really pushing them at the
moment.
School leavers often tell me at careers
events that they don’t know what they want
to study at university or they don’t know
what industry they want to go into. That’s
okay. If CGI has taught me anything, it’s that
it is okay if you don’t know what you want to
do now or in 30 years’ time.
CGI gives trainees the chance to try
different roles and find out what they enjoy
and are good at. I’ve had a few different
roles, including business analyst and web
designer, since joining the organisation.
Companies value the young workforce and
see their potential and how they can help
them develop. They want to help you
develop.
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Benefits that outweigh the cost of a university degree
University and a work placement have taught Ellen Turnbull
independence and shown her what she wants to do next.
’d always wanted to go to university.
Growing up in a very rural area, I
wanted to expand my horizons by
moving somewhere new, living
independently and meeting new people. I
felt I couldn't get that experience anywhere
else. I understand why the financial cost
puts people off university but, for me, the
benefits outweighed that.

I
Ellen Turnbull is a
final year student in
business management
at Nottingham Trent
University (NTU).
2011

Worked part time as a waitress
and kitchen porter

2012

Became president of local
Interact group

2013

Completed A levels in business
and English literature, with a
BTEC in law

2013

Began studying towards BA in
business management at NTU

2015

Completed a placement at NTU
as a marketing assistant

2016

Began final year and is due to
graduate in 2017

‘Do what interests
you as it makes
your degree so
much more
enjoyable.’

Choosing a degree and uni
I considered English and law degrees but
decided on business, having become
interested in the subject after a ‘business
challenge’ day in year 9 and then a business
GCSE. I usually take a big step back in that
kind of group activity, but I remember really
enjoying promoting the product we were
given in the challenge. I narrowed down my
choice to five universities within a four-hour
radius of home, visiting my three favourites.
NTU just stood out – the facilities looked
great and there was a friendly vibe. The
department also had good industry links:
local businesses were involved in a module
each year and big graduate employers, such
as IBM, ran mock assessment centres at
the university.
Personal statements
In my personal statement I mentioned how
the year 9 business challenge sparked my
interest in business. I also wrote about
being president of my local Interact group in
my final year of high school. Interact is for
13 to 18 year-olds and involves contributing
to the local community and fundraising for
charity. As president of my group I
organised events, such as dinners for local
business people and bag-packing in
supermarkets, and even gave speeches. I
mentioned how it had taught me leadership
and organisation skills, and the ability to
work with different people.
Uni life
I have 12 hours of lectures and seminars
(smaller classes) a week and I’m assessed
through exams, coursework and
presentations. If I don’t have anything
timetabled in the morning, I’m still up by
9.00 am to do seminar preparation and
reading. I used to sometimes work until
midnight but now try to take a break in the
evening. I chill with my flatmates and we go
to the pub (although not as much as in first

74 The 100 Most Popular Employers for School Leavers 2017

and second year!). University does teach
you independence. You do all sorts of things
you may not have done before, such as
laundry and food shopping.
Life-changing placements
In my first year I extended my course to
include a work placement in my third year. I
found mine in one of my uni’s corporate
departments. I did a lot of different things
on placement, mostly marketing NTU’s
postgraduate courses. Marketing is the
middle ground between businesses and
consumers. You’ve got to understand who
your consumer is and encourage them to
use you by being relatable. I helped produce
videos, emailed potential students and
worked with the accommodation team to
create brochures. I also learned quite a lot
about digital through working on our new
website. It has prepared me for the graduate
workplace. I’m more confident at emails and
phone calls, and I got a taste of the
recruitment process.
Applying for placements wasn’t easy. In fact,
I nearly gave up at one point. Luckily I went
to a drop-in session at our employability
service, where the adviser showed me how
to bring out my skills more. I improved my
applications, and my next one led to my
placement.
Graduate plans
I’d like to start in a marketing assistant job. I
used to want to do a graduate scheme with
a big employer, but my friends who did
placements with large companies found
they were doing a lot of the same thing
daily. I’d like to start at a small company
and work my way up.
Advice for school leavers
Don’t just do what your friends are doing. If
you choose uni, do what interests you as it
makes your degree so much more
enjoyable. You need to visit a university
before you decide to go there. My friend was
shocked that I’d applied to my top choice
without going to the open day. I then visited
and was so relieved I did because I didn’t
get a good feeling from it at all. Don’t rule
out university straightaway because of the
cost. If you find a course you love, at a uni
you love, you may find the benefits
outweigh the costs for you too!
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Take a closer look at some major school leaver employers and find out how to apply for their job opportunities.
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www.aldirecruitment.co.uk/apprentices
Ranking
35th

in the top 100

Type of employer
Retail
Locations
UK wide (Logistics Programme in
England and Wales only)
Number of vacancies
Over 700 Apprenticeship opportunities
available nationwide.
Salary
£5.52 per hour rising to £8.02 in year
three for Stores and Logistics, £9.91 per
hour for Drivers.
Entry requirements
• Maths and English GCSE A–C (or
equivalent)
• 16 or over (18 or over for Drivers
Apprenticeship)
• Clean and full UK Driving Licence for
Drivers Apprenticeship

‘You get to go on an incredible journey.’
More about us
We’re bursting with pride at Aldi. We’re one of the UK’s fastest-growing supermarket chains,
the Grocer’s ‘Grocer of the Year’ (2016) and we’ve just opened our 700th store. But, without
the hard work and commitment of our people, it would be a very different story. Which is
why we’re dedicated to being the best supermarket employer in Britain. And with our
wonderful Apprenticeship Programmes, there’s more than one way to start a successful
career here. You just have to want it.
Our School Leaver opportunities
We have Apprenticeship opportunities for Stores, Logistics and Drivers.
How do we select?
We’re not like other retailers. So it’s no surprise that our Apprenticeship Programmes are a
bit different, too. With a mix of hands-on practical work and theory, they’ll help you achieve a
qualification and a permanent position at Aldi. But you do need bags of drive, ambition and
real commitment to succeed. While it can be hard work, it’s also incredibly rewarding.
On our Stores Programme, you’ll work towards a top Retail qualification, and be put on the
right road to success. And if you combine hard work, ambition and the determination to take
on any challenge, you could make it all the way to Store Management.
On the Logistics Programme, some of the industry’s most talented people will teach you the
techniques to take on the fascinating world of Aldi logistics. And, for the best in class, there
are opportunities to join the Aldi Logistics Management Team.
You’ve got to really show your determination on the Drivers Programme. After all, it can be
difficult. But in return, you’ll be taught how to succeed by some of the best people in the
industry. And if everything goes well, you’ll finish the year with a Cat C + E licence, and a
permanent position at Aldi. Not bad for 12 months.
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Qualifications gained
• Stores: Level 3 Advanced Certificate in
Retail Management
• Logistics: Level 3 Advanced Certificate
in Warehousing and Storage
• Drivers: Cat C + E licence, and Level 2
Intermediate Certificate in Driving
Goods Vehicles
Training provided
• NVQ Level 2 in Retail
• NVQ Level 3 in Retail Management
• NVQ Level 2 in Warehousing & Storage
• NVQ Level 3 in Warehousing & Storage
• NVQ Level 2 in Driving Goods Vehicles
Applications deadline
You can apply for the Stores and Logistics
Apprenticeship between March and
October 2017. Applications for our Drivers
Programme will open during the year, so
keep a look out on our website for more
details.
How to apply

Firstly, you’ll need to head over to our site and
fill out our online application form. This has
been designed to assess your core strengths
and attitude. If your application impresses us,
you’ll move onto the next stage. For Stores,
we’ll invite you to an interview and a two-hour
Aldi Store Experience – where you’ll show how
you would perform in the role. For Logistics
and Drivers, you’ll have an individual interview
with a Section Manager at the Regional
Distribution Centre you applied for, and we’ll
ask you to attend one of our assessment days.
For the Drivers Apprenticeship, you’ll also have
to attend a Driving Assessment.
If everything goes well, and you have the right
skills, we’ll offer you a place on the
Apprenticeship Programme.
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www.aonearlycareers.co.uk
Ranking
93rd

in the top 100

Contact
Early Careers Recruitment Team
apprenctices@aon.co.uk
Type of employer
Financial Services
Locations
Nationwide
Number of vacancies
40
Salary
£17,000–£19,000 per annum plus
benefits
Entry requirements
260–280 UCAS points
More about us
You may know Aon through our association with Manchester United. You may have seen us in
the news. You may not know that we're one of the world's most successful professional
services companies, helping the biggest names in business plan for every eventuality.
From economic upheaval to political crises to natural disasters and plenty more besides, the
world is full of surprises. Our job is to help our clients prepare for and manage those risks,
through Pensions, Insurance, Investment Consulting and Human Capital Consulting. With
72,000 people and a clear focus on innovation, Aon is the world's #1 insurance broker, #1
provider of reinsurance and #1 for human capital consulting.
Why be an Aon Apprentice?
Rising tuition fees make university an increasingly costly prospect. If you'd rather develop
vital skills, make a head start in your career and learn whilst you earn, an Aon
Apprenticeship is a brilliant choice. Here's why:
• Aon Apprentices have real jobs. You'll be a permanent Aon employee from the word go
• Aon Apprentices are paid to learn. You'll earn a competitive starting salary that grows with
your experience. We'll support your professional studies and personal development
• Aon Apprentices make an impact. You're the future of Aon. We prepare you fully for
success on a journey that's often demanding but always rewarding
Apprentice Opportunities available in:
• Insurance and Reinsurance
• Actuarial Consulting
• Pensions Consulting
• Health and Benefits Consulting
Our school leaver opportunities
All of our Apprenticeship roles are permanent positions with Aon, which means we invest in
your long term career from day one. Once you have completed your 18 month
Apprenticeship, your training and development doesn’t stop there. You will continue to grow
your future career at Aon, as well as continuing your studies for the professional
qualifications, fully supported by Aon.
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Qualifications gained
Professional qualifications commonly
studied by our Apprentices include, but
are not exclusive to:
CAA (Certified Actuarial Analyst)
qualification
FIA (Fellowship and Institute of
Actuaries) qualification
PMI (The Pensions Management
Institute) qualification
ACII (The Chartered Institute of Insurers
Advanced Diploma) qualifications
Training provided
Our 18 month Apprentice Programmes
will provide you with the technical,
communication and client facing skills
for a long running career in the industry,
as well supporting you through the first
stages you professional qualifications.
There will be plenty of on-the-job,
business skills, and technical training to
help you develop the skills needed to
provide innovative solutions that meet
our clients' needs.
Applications deadline
31st January 2017
How to apply
Don’t leave your future to chance, visit
www.aonearlycareers.co.uk to find out
more and submit an application.
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www.balfourbeatty.com/careers
Rankings
74th

in the top 100

Contact
Emerging Talent
5 Churchill Place, Canary Wharf,
London, E14 5HU
Type of employer
Emerging Talent
Locations
UK-wide
Salary
Competitive

“Balfour Beatty love to get the most out of their
employees; on my very first day I worked on the
notoriously busy M25. With experiences like this, I feel
that an apprenticeship is more meaningful, especially
because Balfour Beatty offer real-life experience that you
just wouldn’t gain through academics.”
Oliver Gregory, working towards an advanced level apprenticeship in surveying.
More about us
You are part of the next generation of infrastructure experts.
As the UK’s largest construction and infrastructure business, we are looking for the best
school leavers to join our team.
We finance, design, build and maintain transport links, health facilities, schools and
universities, power generation, public spaces and much more. Together we can work on
iconic projects that change the world around us.
Our school leaver opportunities
Your career starts early at Balfour Beatty. We offer exciting apprenticeships in all aspects of
our business, including engineering, construction management, designing, planning,
environment, project and facilities management. You can also train in business roles such as
procurement, IT and Health and Safety and many more.
You’ll receive a competitive salary, package, industry qualifications and a learning
programme that is second to none. You’ll have real responsibility and accountability, working
on projects that make an impact.

Entry requirements
5 A*–C GCSE grades including Maths,
English and Science.
For Advanced Apprenticeships we
require a minimum
of 3 A Levels.
Some roles may have different
requirements.
Qualifications gained
Qualifications gained will vary
depending on the job role.
Sponsorship opportunities
Yes
Training provided
Industry certificates in Site Supervisors’
Safety training scheme.
Site Managers’ Safety Training Scheme
and Site Environmental Awareness
Training Scheme.
Other qualifications depend on position.
Applications deadlines
August 2017
How to apply
Please submit your application online:
www.balfourbeatty.com/careers
Get in touch – social media
@balfourgraduate
@balfourbeatty

Our iconic projects rely on a diverse workforce to succeed. We’re the first Construction
Company in the UK to have partnered with Stonewall on their Diversity Champion’s
Programme, a core member of both Race For Opportunity and Opportunity Now.
Got your attention?
We are waiting to hear from you. To find out more, visit: www.balfourbeatty.com/careers
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Experts wanted
Balfour Beatty is looking for the next
generation of infrastructure experts.

As the UK’s largest infrastructure company,
we finance, design and build the structures
that underpin our daily lives.
We need exceptional people to deliver our
iconic projects – we think that could be you.

We offer training in all aspects of our business, developing
your skills to the highest level. Together we will:
Build your future through our range of Intermediate, Highe
and Advanced apprenticeships. We have opportunities in
electrical and mechanical engineering, plumbing, maintenance
operations, street lighting, highways maintenance and
construction operations. You can also earn while you learn
with our Professional Apprenticeship scheme.
Keep our business running by taking an apprenticeship in
finance, procurement, human resources, information technology,
business administration and health and safety.
You can also gain a degree and become a Chartered Surveyor,
Construction Manager, Incorporated Engineer or Architectural
Technologist with our Degree Apprenticeship programme.

Find out how we can develop your expertise at www.balfourbeatty.com

www.bankofenglandearlycareers.co.uk
Ranking
27th

in the top 100

Contact
Early.careers@bankofengland.co.uk
Type of employer
Public Sector/Banking & Finance
Locations
City of London
Number of vacancies
c. 20
Salary
Competitive
Entry requirements
To apply, you'll need a minimum of five
GCSEs at C and above, including English
and Maths, and at least 180 UCAS points
(either passed or predicted) from up to
three A Levels or equivalent.
Qualifications gained
Business Administration Apprenticeship
If you’re due to finish school, university is far from your only option. Take the Bank of
England’s Future Capability Programme for example. We designed it to help talented young
people get started in their careers, and it could see you grow in a number of key roles.
More about us
If you want to see the impact of our work, just look around you. As the UK’s central bank, we
ensure monetary and economic stability. The work we do is complex and fascinating, and it
makes headlines. The decisions we make shape life for everyone in the country. As such, we
do all we can to ensure that our talented team reflects every sector of society. Our School
Leavers Programme plays a big part in this.
Our school leaver opportunities
Our programme is open to students with A-levels or equivalent who want to start building a
career straight away. There are opportunities across our core areas – all of which will see
you gaining skills and experience through involvement in real work. Your development will be
structured and supported. And you’ll study for professional qualifications such as Degree
Apprenticeships.
How do we select?
You’ll start by completing an online application form and online test. Do well here, and we will
have a conversation with you about your experiences and your reasons for wanting to join
the Bank of England. The final step will be an assessment centre involving a competencybased interview and group exercises.
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Further study options relevant to your
role, such as Degree Apprenticeships
available.
Sponsorship opportunities
Degree Apprenticeships
Training provided
On the job training & technical training
according to business area.
Applications deadline
See organisation website
How to apply
To find out more and to apply online,
visit www.bankofengland
earlycareers.co.uk/jobs-apply
Get in touch – social media
Twitter.com/bankofengland
youtube.com/user/bankofenglanduk
facebook.com/bankofengland.co.uk

targetcareers.co.uk

CHOOSE A
PATH THAT
FASCINATES YOU
We have one clear aim – to ensure stability at the heart of the UK’s
economy. But there are countless ways in which you could help us
achieve this. From HR and Technology to Economics and Risk, you’ll
be encouraged and supported to follow the path that inspires you the
most. And you’ll enjoy real influence – not just over the projects you’re
involved in, but also over where your future with us goes next.
The Bank of England is changing today. You define tomorrow.

bankofenglandearlycareers.co.uk

www.bdoschoolleavers.co.uk
Ranking
94th

in the top 100

Contact
Email – studentrecruitment@bdo.co.uk
Telephone – 020 7893 2864
Type of employer
Accountancy, Finance and Business
Advisory.
Locations
Birmingham, Bristol, Cambridge, Edinburgh,
Gatwick, Glasgow, Guildford, Ipswich, Leeds,
Leicester, Liverpool, London, Manchester,
Norwich, Nottingham, Reading, Guernsey,
Southampton, Northern Ireland.
Number of vacancies
We anticipate that we will have 90 School
Leaver vacancies available in 2017.
Salary
We offer a highly competitive remuneration
package.

“Trainees are the lifeblood of our organisation. They are
ambitious, smart and flourish in an environment that supports
individuality. We want an inclusive culture at BDO, where
background has no relevance to success.”
Paul Eagland, Managing Partner.
More about us
BDO is a leading accountancy and business advisory firm. Our clients are predominantly
mid-market businesses and we work with retail brands, manufacturing companies, growing
technology and media companies, hotel and restaurant chains and many more, both in the
UK and internationally.
Our school leaver opportunities
A university education isn’t for everyone – some people want to start working and earning
straight away and our School Leaver Programme allows you to do just that. With us, you can
achieve highly-regarded qualifications alongside a permanent salaried career whilst gaining
invaluable commercial experience.
We offer roles in Audit, Tax, Financial Services and Business Advisory.
How do we select?
Our strengths-based recruitment process is designed to help us choose the candidates who
are the best fit for our business based on what they do really well, the tasks they are really
passionate about and what they enjoy. We consider these to be your strengths as they show
us your areas of potential. This process will give you the opportunity to secure an
interesting, challenging and rewarding role which aligns closest to your skillset.
The key steps in our selection process are: application form, online ability tests, video
interview, and assessment day.
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Entry requirements
• 3 A levels or equivalent at A*-C (excluding
General Studies and Extended Projects)
(obtained or predicted) or 4 B’s at
National 7 or equivalent.
• Grade A*-C in Maths and English at
GCSE/National 5 or equivalent.
Qualifications gained
BDO offers School Leavers a first class route
to obtaining a professional qualification.
Depending on the role you have applied for,
you will start by studying an entry level
qualification of the CFAB, ATT or AAT. Once
you have completed this you will then go
onto study towards the ACA, CTA, ACA/CTA
joint qualification or ACCA.
Sponsorship opportunities
We have the ability to sponsor students who
have received an offer of employment to
obtain a Tier 2 visa assuming they meet the
necessary immigration criteria. We work with
a team of specialist immigration lawyers who
will process your application and keep you
updated throughout your application.
Training provided
We provide all School Leavers with the
necessary training they need to attain their
professional qualifications, along with
extensive practical experience that includes
on-site client work. We also offer constant
support to make sure trainees are valued
and never out of their depth.
Applications deadline
Our applications are open all year round.
How to apply
Please apply by visiting
www.bdoschoolleavers.co.uk
Get in touch – social media
Facebook.com/BDOTraineesUK
Twitter.com/BDO_Trainees_UK

targetcareers.co.uk
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www.bonddickinson.com
Ranking
95th

in the top 100

Contact
careers@bonddickinson.com
Type of employer
Law Firm
Locations
Bristol, Plymouth, Southampton,
London, Newcastle, Leeds, Aberdeen
Salary
£15,000
Entry requirements
Dependent on the apprenticeship – full
details on our website
Qualifications gained
Dependent on the programme.

Jack Bidgood, a final year apprentice at Bond Dickinson, said: “This
apprenticeship scheme has enabled me to develop personally and
professionally. Through the combination of self-study and on the job
experience I have the knowledge and opportunity to put what I am
learning into practice. The firm provides a great deal of support and are
extremely flexible in their approach to facilitating our requirements.”
More about us
Bond Dickinson is a dynamic UK law firm providing a comprehensive legal service to our
clients across a wide range of legal expertise and sectors, from seven cities across the UK
including London.

Sponsorship opportunities
Full cost of apprenticeship
Training provided
Relevant to the apprenticeship scheme
Applications deadlines
Variable, dependent on the programme.
How to apply
Via our website.
Get in touch – social media
@BondDCareers

Our clients range from FTSE 100 businesses, governmental organisations, privately
managed business to wealthy individuals. Believing that the better we know our clients the
better the service we can deliver, we take time to understand each of our clients and adapt
what we do to suit their requirements.
Our school leaver opportunities
Apprenticeships are a great way to get your career off to an early start, gaining recognised
industry qualifications and a salary at the same time. At Bond Dickinson, we recognise that
university isn't for everyone and we've created a number of opportunities that allow you to
start a rewarding career right now.
We have a well-established legal apprenticeship programme running in our Plymouth office.
We've recently introduced schemes within Facilities Services and HR and will soon be
launching programmes in IT, so watch this space!
How do we select?
Our process is designed to give you a real insight into our business and what life might be
like as an apprentice. It's a short application form or CV, telephone interview followed by a
work placement which will include some work based assessments and interview.
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Think you need to go to
university to start your career
in law? Think again.
At Bond Dickinson, we recognise that
university isn’t for everyone and we believe
that Apprenticeships are a great way to get
your career off to an early start.
That’s why we’ve developed a number of school leaver
programmes to get you that all important first step on
the career ladder, sooner rather than later. So, whether
you’re contemplating a career in Law, HR, Marketing,
IT or Facilities Services we might just have the perfect
apprenticeship programme for you.

To find out how we can support you,
please contact:
Sam Lee
Head of Recruitment
T: +44 (0)345 415 6500
E: sam.lee@bonddickinson.com

www.bonddickinson.com
Aberdeen | Bristol | Leeds | London | Newcastle | Plymouth | Southampton

www.bt.com/apprentices
Ranking
46th

in the top 100

Contact
Please visit our website where you will
be able to find the answers to any
questions you may have –
www.bt.com/apprentices
Locations
We have a variety of roles available
across the UK depending on the
programme you are interested in
Number of vacancies
We expect to recruit around 3000
apprentices in our 2017 campaign
Salary
This will vary depending on the
particular level or programme that you
are offered. Salaries start at £14,466
per annum.

Build your career, create your future

More about us
BT is one of the world’s leading communications services companies, serving the needs of
customers in the UK and across the world, where we provide fixed-line services, broadband,
mobile and TV products and services as well as networked IT services.
Every day our work touches millions of lives in 170 countries. Our innovative products and
services span all kinds of areas – from broadband, TV and mobile, to brand new technology
in fields as diverse as security and car manufacturing.
Our school leaver opportunities
As an apprentice at BT, you can do amazing things. You’ll be part of a global innovations
company, using the power of communications to make a better world and create new
possibilities for our customers. You’ll be a hugely important part of our business bringing
fresh ideas to all sorts of exciting work. We offer a wide range of different apprenticeships,
giving you the chance to specialise in an area that excites you – from Information
Technology to Cyber Security, from Engineering to Vehicle Technicians and Supply Chain,
from Finance to HR and Business Management, and from Customer Service to Billing and
Sales. Best of all, we’ve got apprenticeships all over the UK, offering you the chance to find
the perfect opportunity right on your doorstep.
An apprenticeship at BT means a job from day one
At the end of your apprenticeship you will graduate from the programme and continue your
career with a full time position at BT.

Entry requirements
This depends on the apprenticeship you
are applying for. Please review the
vacancies in your location on our
website to confirm the exact
requirements, however for most of our
apprenticeships you will need 4 GCSEs
Grade C or above as a minimum and this
must include English Language and
Maths.
Qualifications gained
Our apprentices work towards a variety
of qualifications which can include
NVQs, BTECs, foundation and full
degrees. The qualification gained
depends on the apprenticeship you
have applied for.
Training provided
BT offer a structured programme that
takes you through the skills needed to
complete your apprenticeship. As most
of the time is spent in the workplace,
the majority of training takes place on
the job. However, a few of our
apprenticeships do have additional
training taking place at a local college or
a specialist training organisation.
How to apply
You can apply on our website –
www.bt.com/apprentices
Get in touch – social media
Twitter - @btapprentices
Facebook – BT Apprenticeships
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Build your career,
create your future
BT Apprenticeships
As an apprentice at BT, you can do amazing things. You’ll be part of
a global innovations company, using the power of communications to
make a better world and create new possibilities for our customers.
:HRƪHUDUDQJHRIDSSUHQWLFHVKLSVDOORYHUWKH8.VR\RXFDQ
specialise in work that excites you. You’ll develop skills, take on
UHVSRQVLELOLWLHVJDLQDUHFRJQLVHGTXDOLƬFDWLRQPDNHIULHQGVIRUOLIH
DQGKDYHJUHDWIXQsDOOZKLOHHDUQLQJDVDODU\DQGEULOOLDQWEHQHƬWV

Discover more and apply at

www.bt.com/apprentices

www.uk.capgemini.com/apprenticeships
Ranking
96th

in the top 100

Type of employer
IT outsourcing and technology
Locations
London, Birmingham, Manchester,
Telford, Bristol, Woking and Treforest
(South Wales)
Number of vacancies
100+
Salary
16k starting
Entry requirements
7 GCSEs (or equivalent) at Grade C or
above. Preference is given to candidates
with good grades in STEM Subjects (e.g.
Maths, Computing, IT, Physics etc.)

The most rewarding thing about my Apprenticeship is the fact I’m able
to seamlessly integrate the knowledge I have gained from my
programme into my day-to-day work. The challenging nature of the
programme provides me with the opportunity to consistently improve
and progress, allowing me to head towards my chosen career path.
– Radhika Parmar, Degree Apprentice
More about us
We often describe Capgemini as “a global leader in consulting, technology and outsourcing
services”. What this means is that we help companies and public sector organisations
improve their businesses through smart, appropriate use of technology systems.
Our school leaver opportunities
Our award-winning programme includes all the opportunities you need to prepare for a
successful career in the technology industry. You’ll build technical skills in software
development and consulting, alongside broader business-related personal development.
Although we offer a range of technical and business apprenticeships, the majority of our
apprentices join our Digital & Technology Solutions Degree Apprenticeship. Follow an alternative,
accelerated path into the technology industry via our 4½ year study and work programme.
How do we select?
For our apprenticeship programmes, the application stages are:
• Apply
• Online Strengths Situational Test
• Online Aptitude Test
• Telephone Interview
• Assessment Centre
The phone interview mainly consists of strengths based questions along with a short
conversation about your passion/interest in IT. The assessment centre consists of an
interview, a group exercise and a pre-prepared presentation about you.
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To have or expect 3 A Levels (or
equivalent) – at Grades CCC or
equivalent.
Qualifications gained
BSc in Digital and Technology Solutions
or BSc in Chartered Management
Training provided
8 weeks accelerated learning initially
with ongoing training provided both by
the business and Aston University.
Applications deadline
Ongoing
How to apply
Online applications at:
www.uk.capgemini.com/
apprenticeships
Get in touch – social media
Twitter: @CapgeminiUKPPL
Facebook: CapgeminiUK
Instagram: Capgemini
YouTube: Capgemini Group

targetcareers.co.uk

Technology and Business
Apprenticeships including:
Degree and Higher Apprenticeships
Alternative career route to university
No tuition fees or student loan
Earn, learn and work at the same time
UK-wide base locations with client projects

Anika

Degree Apprentice
Technology and Business Apprenticeships

www.uk.capgemini/apprenticeships

www.cgi-group.co.uk/
careers/school-and-college-leavers
Ranking
86th

“For me, this isn’t a job: it’s a career. And if
there’s one thing my time on the programme
demonstrated, it’s that there’s huge scope to
develop both personally and professionally
at CGI.”
More about us
CGI are the 5th largest independent IT Services provider in the world. That means that we're
experts in technology and business, and in particular, how our people can help businesses
grow and change through the use of IT. That's what we offer our customers, working with
them to help run and improve their business through the innovative use of technology.
Our school leaver opportunities
We are proud to run one of the largest School Leaver Programmes in the UK. We have entry
points at Apprenticeships levels 2, 3 and 4 as well as our Grad and Degree Level
Apprenticeships run in partnership with the University of Winchester, Aston University and
Glasgow Caledonian University (GCU). Our programmes give you the best of both worlds and
you have the opportunity to kick start career whilst earning and a salary and getting a
further education, which can be a full honours degree, debt free.
How do we select?
We are looking for outstanding candidates – the kind of people who’ll help us to keep
delivering the expertise and excellent service we’re known for around the world and those
that have a passion for business/IT.
1. Online Application Form
2. Assessment Centre
3. Conditional Offer!

92 The 100 Most Popular Employers for School Leavers 2017

in the top 100

Contact
UK Students, 250 Brook Drive,
Green Park, Reading, RG2 6UA
ukstudents@cgi.com
Type of employer
Large corporate, IT Services, Information
Technology, Business Consulting
Locations
Degree Apprenticeship:
Reading, Leatherhead
Higher Apprenticeship Programmes:
Various across the UK (mainly South East)
Number of vacancies 30–80
Starting salary £14,100
Entry requirements
Degree Apprenticeships: 300 UCAS points
across three A-Levels or equivalent BTECs
at grade C or above or a completed
Advanced IT Apprenticeship. Minimum of
five A*–C GCSEs, including English, Maths
and Science. For the IT focused
programmes, an IT related subject, unless
you can show strong technical ability
through work experience or extracurricular activities.
Grad Level Apprenticeships:4 Highers at
Grade B or above including 1 in Maths,
Physics or Computing, unless you can
show strong technical ability through work
experience or extra-curricular activities.
At least 7 Scottish National 5 at grade 1–3
including English or Maths.
Qualifications gained
Degree Apprenticeships: BSc (Hons)
Digital and Technology Solutions, BSc
(Hons) Digital and Technology Solutions
(Business Management)
Grad Level Apprenticeship:
BSc (Hons) Software Development
Apprenticeships: High Apprenticeships
(Level 3 & 4) and Higher IT Apprenticeship
Sponsorship opportunities
Tuition fees, further training, project
specific training
Training provided
With providers – project specific.
Applications deadlines
Degree Apprenticeship/Grad Level
Apprenticeship: Early March 2017
Apprenticeships: All year round
How to apply
Online on CGI Careers Website
Get in touch – social media
Twitter: @CGI_UK_Students
Facebook : CGI UK Students
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Put down roots at CGI

cgi-group.co.uk/careers

CGI UK Students

CGIUKStudents

@CGI_UK_Students

+447717356740

www.closebrothers.com
Ranking
97th

in the top 100

Contact
Dalul Beyene
Tel: 020 7061 1918
Type of employer
Investment Banking
Locations
You must be mobile and willing to move
to where the best placement
opportunities are; some examples of
popular locations are London,
Wimbledon, Doncaster, Hove,
Manchester and Sidcup.
Number of vacancies
6

Are you looking for a challenging and exciting
alterative to university education?
More about us
Close Brothers is a leading merchant banking group, providing lending, deposit taking,
wealth management services, and securities trading. We employ 2,800 people, principally in
the UK, and are one of the largest 250 companies listed on the London Stock Exchange.
The ASPIRE Programme
Our ASPIRE programme gives school leavers the opportunity to start their careers in
professional, challenging and fast paced businesses.
The programme is a two year rotational scheme and placements can last from six months to
one year in one business area with trainees moving around various teams and departments.
Very quickly our trainees work on the front line; handling queries from customers and
working with our successful Sales teams. Learning is very much on the job with supportive
teams and mentors. We also provide full sponsorship for the professional certificate in
banking with the London Institute of Banking and Finance.
Who are we looking for
Academically applicants must have obtained GCSE grade B in Maths and English Language
and at least 112 UCAS points at A-level/AS Level (not inclusive of General Studies).
Please note these UCAS points are in line with the new 2017 requirements. If you have completed your A Levels
prior to 2017, the entry requirement is 280 UCAS points at A-level/AS Level (not inclusive of General Studies).

Location: You must be mobile and willing to move to where the best placement
opportunities are; some examples of popular locations are Wimbledon, Doncaster, Hove,
Manchester, Sidcup and London.

Salary
£16,000 plus a competitive benefits
package including eligibility for a
discretionary annual bonus, a mobility
allowance
Entry requirements
GCSE grade B in Maths and English
Language, and at least 112/280 UCAS
points at A-level/AS Level (depending of
year of completion and not inclusive of
general studies).
Qualifications gained
Full sponsorship for the professional
certificate in banking with the London
Institute of Banking & Finance.
Sponsorship opportunities
See above
Training provided
On the job training and internal courses
How to apply
Online application form via the website
Start date
25th September 2017

Salary and Benefits: £16,000 plus a competitive benefits package including eligibility for a
discretionary annual bonus, a mobility allowance (to support a move out of current
location/home to take up a placement in another part of the UK) of up to £4.4k per annum, a
cycle to work scheme, season ticket loan, pension and life assurance.
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ASPIRE
School Leaver Programme
Are you looking for a challenging and exciting alternative to university
education? Have you thought about applying to a school leaver programme?
About the programme
ASPIRE is a structured two year rotational scheme that provides
school leavers with the opportunity to kick-start their career in
professional, challenging and fast-paced businesses. We have
opportunities across our Banking division in a variety of locations.

Key skills and behaviours we are looking for
• Motivation and personal
drive

• Uses initiative

• Self-confidence

• Strong communication skills

• Curiosity and eagerness
to learn

• Able to build strong
working relationships

• Team player

Location: Opportunities are available throughout
the UK and may be based from various locations
as part of the programme.
Salary and benefits: £16,000 plus competitive
benefits package, including eligibility for discretionary
annual bonus, mobility allowance, cycle to work
scheme, season ticket loan, pension and
life assurance.
Start date: 25 September 2017

To find out more and apply online visit
closebrothers.com/careers

ukcareers.ey.com/schools
Ranking
55th

in the top 100

Contact
Email: eyschools@uk.ey.com
Type of employer
Professional Services
Locations
Aberdeen, Birmingham, Bristol,
Cambridge, Edinburgh, Glasgow, Hull,
Inverness, Leeds, Liverpool, London,
Luton, Manchester, Newcastle-UponTyne, Reading, Southampton.
Number of vacancies 200
Salary Up to £21,500 per annum
Entry requirements
To be eligible for the EY Business
Apprenticeship you should be studying
towards, or completed, 3 A levels, 5
Highers or equivalent qualifications.

More about us
As one of the world’s leading professional services firms, we know successful businesses
mean successful economies – something we all benefit from. So whether you’re helping
clients grow, transform, pay the right amount of tax or build a reputation people trust, you’ll
be improving the world we live in – and your own career prospects.
There are four areas to our business, each of which benefit from a range of people:
• Advisory helps businesses solve complex business problems, manage risk and transform
and improve to gain a competitive edge.
• Assurance checks the figures and the way businesses do business, giving investors
greater confidence and security.
• Corporate Finance helps businesses when they buy, sell or merge with other
organisations.
• Tax advisors guide clients so they pay the right amount of tax in the right countries at the
right time.
The EY Business Apprenticeship will help you fast-track your business career while avoiding
student debt. You'll earn a starting salary of up to £21,500 straight after your A levels plus
the chance to gain a globally recognised professional qualification a year earlier than if you
went to university. It's your chance to go further in business without studying for a degree.
How to apply
1. Apply online at ukcareers.ey.com/schools
2. Show us your strengths
3. Complete our psychometric tests
4. Have an interview
5. Attend our assessment centre
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Qualifications gained
Certificate in Finance and Business,
followed by the chartered programme
qualification aligned to your chosen
service line. All aspects of your
professional training are paid for.
Sponsorship opportunities
If you’re focused on studying
Accounting and Finance and on
experiencing the university lifestyle,
why not combine your uni offer with an
EY Scholarship? You’ll benefit from paid
work placements, work towards a
professional qualification and enjoy
£15,000 in scholarship payments
during your degree.
Training provided
All professional qualifications are paid
for by EY, and each apprentice is given a
buddy and a mentor within the business
to guide them through the programme
and their studies.
Applications deadline
EY Business Apprenticeship is open for
applications year-round.
Please check online at
ukcareers.ey.com/schools for details on
applications for the EY scholarship.
Get in touch – social media
Youtube: youtube.com/eyukcareers
Twitter: @EY_SchoolsUK
Facebook: facebook.com/eyukcareers
Instagram: @eyukcareers

targetcareers.co.uk
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Will tomorrow’s
leaders all
have degrees?

At EY, school leavers can go as far as
graduates, with just as many career options.
Choose what’s right for you.
ukcareers.ey.com/schools

www.fca.org.uk/careers/early-careers

Contact
Rebecca Ellison
25 The North Colonnade,
Canary Wharf, London E14 5HS
020 7066 4328
Type of employer
Financial Services
Locations
Canary Wharf, London
Number of vacancies
circa 15
Salary
£18,000 per annum

Careers that matter
Think broader horizons

Entry requirements
5 GCSEs (A-C) and 2 A-Levels
Qualifications gained
Level 3 apprenticeship and Chartered
Insurance Institute (CII) qualification

More about us
The 2007/08 global financial crisis showed us the importance of regulation in today’s
globalised financial world. It showed the impact of financial services on people, businesses
and economies and how the actions of businesses and regulators can impact the stability of
markets worldwide. At the FCA, we’re working to minimise the risk of such crises reoccurring,
and ensuring that firms are better prepared to deal with these situations. A competitive,
healthy, transparent financial industry ultimately benefits everyone in society, and helps to
protect the prosperity and security of future generations.

Training provided
Apprentices spend ½ day per week
studying towards their CII qualification
alongside a monthly session with their
talent coach.

Our school leaver opportunities
Our apprenticeships offer you a 14-18 month opportunity to take part in key aspects of our
day-to-day work, develop new skills and gain an industry leading qualification while you
earn. We look for passion and integrity as well as ambition and aptitude. We don't require you
to have previous work experience, but you will need to have attained 5 GCSEs (A-C) and 2 ALevels.

How to apply
Applications open soon - visit our
careers website for more details
www.fca.org.uk/careers/early-careers

What are we looking for?
We use our FCA-wide cultural characteristics and personal strengths to assess all
candidates. Please bear them in mind, especially during your telephone interview and at the
assessment centre. When you are asked for examples, try to give ones which relate to you
and how you demonstrate them.

Applications deadline
July 2017

Get in touch
Follow us on Twitter @FCA_Careers
or visit our LinkedIn Page:
www.linkedin.com/company/financialconduct-authority

For more information on our cultural characteristics please see our website:
www.fca.org.uk/careers/working-here/our-culture
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Kirsty Torode-Sims
Prior education: A Levels in Business, Geography and Sociology
Role: Financial Intelligence Apprentice
Why did you choose to do an apprenticeship?
When it came to deciding what route to go down next I felt a lot of pressure to go to
university. However, at the time I wasn’t 100% sure this was the route for me and
the thought of being over £27,000 in debt was a big deterrent. This led to me
discovering an apprenticeship in intelligence, a world which I knew I wanted to
enter. Now I can say with no regrets that this was the right decision to make. I’m
earning while studying for professional qualifications in financial services, with a
wide range of benefits and opportunities to develop myself further through the FCA.
Every day I look forward to coming into work. The possibilities are endless!
What has been the highlight of your apprenticeship so far?
It’s difficult to pick just one! I’d say the main highlight is the support you get both
professionally and socially. You’re encouraged to use your initiative and to work
independently as well as part of a team. There are also many social activities
organised outside of work to get involved in..

Elise Williams
Prior education: A Levels in
Psychology, Finance and Photography.
Role: Supervision Retail and Authorisations
Apprentice
Why did you choose to do an apprenticeship?
I chose to do my apprenticeship after realising
that university wasn’t for me. I wanted to work
full time but didn’t have the qualifications to go
into the areas of work I was interested in. So I
decided to do an apprenticeship that helped me
gain the experience and qualifications that
employers look for. Also, being able to avoid the
big debts from going to university was a no
brainer for me!
What has been the highlight of your
apprenticeship so far?
I’d say the highlights of my apprenticeship so far
are: meeting some amazing people; learning so
much in a short space of time; and doing things
I never thought I would be able to do. I’ve been
involved in so many projects, some team-based
and some throughout the whole organisation.
I’m extremely lucky to have this opportunity.

Faisal Choudhury
Prior education: L3 Business and Management
Role: Contact Centre Apprentice
Why did you choose to do an apprenticeship?
I chose an apprenticeship as I wanted to get the basic knowledge
and experience of financial services that would help me with my
future career. I wasn’t interested in university and, having seen my
friends progress though apprenticeships, I realised I would rather
get paid to learn.
What has been the highlight of your apprenticeship so far?
The highlight of my apprenticeship is the progress I’ve made
working on complicated topics. Also working in a large team across
the Contact Centre is brilliant since everyone is really willing to help
when I need support to complete a query.

www.hsbc.com/careers/
students-and-graduates
Ranking
32nd

in the top 100

Contact
Emerging Talent, L6,
120 Edmund St., Birmingham, B3 2QX
Type of employer
Financial Services
Locations
Nationwide
Salary
Competitive

“The apprenticeship helped me to get to grips
with the new roles quickly as the training
mirrored that of the internal progression
training. My career goals have been set higher
now I have more confidence in my skills, my
previous goal of achieving a senior position
being fulfilled I have set my sights on a
managerial role within the bank.”

Entry requirements
Some of our business areas run school
leaver apprenticeship programmes at
particular times of the year so please
check our website
www.hsbc.com/careers/students-andgraduates/programmes/uk-apprentices
hip for details
Alternatively if you secure an entry level
role, your manager will give you the
opportunity to join the programme after
either three or six months and after you
have had a review.
Qualifications gained
These differ dependent upon the area of
the bank that you enter
Training provided
This differs dependent upon the area of
the bank that you enter

Dan Marsh – Senior Customer Service Officer (former Apprentice)

Applications deadline
Ongoing

More about us
Founded in 1865 to finance trade between Asia and the West, today HSBC is one of the
world’s largest banking and financial services organisations serving some 51 million
customers. Our aim is to be acknowledged as the world’s leading international bank.

How to apply
www.hsbc.com/careers

Our school leaver opportunities
As a leading international bank, we provide extensive ways for you to launch and develop a
rewarding career, from work experience and apprenticeship schemes to full-time graduate
programmes. We recruit school leavers in many areas of our organisation. As well as
commercial, retail and investment banking, we offer opportunities in areas such as IT,
finance and risk management.
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www.hsbc.com/targetjobs
Achieve your potential at HSBC.
www.hsbc.com/targetjobs
HSBC is committed to building a culture where all employees are valued, respected and opinions count. We take pride in providing a workplace that fosters continuous professional
development, flexible working and opportunities to grow within an inclusive and diverse environment.

ibm.com/jobs/uk
Ranking
42nd

in the top 100

Contact
North Harbour, Portsmouth,
Hampshire PO6 3AU
Tel: 023 9256 1000
Type of employer
Information Technology & Consultancy
Locations
London, Warwick, Winchester,
Manchester, Portsmouth and
Farnborough.
Number of vacancies
100 School Leaver opportunities
Salary
£15,000–£18,000

“I truly believe this is the best apprenticeship
scheme in the UK. It offers unparalleled
training and opportunities.”
More about us
Join IBM. Make an impact.
From helping transform healthcare to improving the retail shopping experience, it's what
IBMers do. Our work and our people can be found in all sorts of interesting places.
Mathematicians, coders, and web designers contribute to creativity in the kitchen (Watson!),
rerouting traffic jams, even designing the next generation fan experience in sports stadiums
around the world. It's the kind of thing we've been doing for more than 100 years.
When you join IBM as an Apprentice we have your long-term professional career in mind and
from the day you join us you’ll be a permanent employee. You’ll also gain either an ICT or
Business Level 4 Higher Apprenticeship qualification, and you’ll be part of one of the world’s
leading technology companies. We offer Apprenticeships in both Business and Technology
and with a variety of different roles available we’re bound to have something to suit you.
You’ll work with some great clients, too – big names in virtually every industry you could
think of.
Training provided
At the beginning of the scheme you will receive a two week induction with other Apprentices
to help you understand about how IBM operates. After that training falls into two areas;
• Business and technical skills training, which helps you get better at doing your job and
attain further professional qualifications
• Personal skills training, which can be anything that you feel would help you with your
career progression in IBM– and it’s entirely controlled by you.
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Entry requirements
5 GCSE’s Grade 5–9 including Maths and
English and either to have obtained or
be predicted at least 64 UCAS points
from A-Level or equivalent.
Qualifications gained
Students have the opportunity achieve
an advanced or higher apprenticeship
qualification, as well as a number of
other qualifications such as OCR level 3
& 4 diplomas.
Applications deadlines
TBC
How to apply
Please apply online at ibm.com/jobs/uk.
You will need to download and complete
the IBM Application template.
Get in touch – social media
If you have any questions, please do not
hesitate to contact us on Twitter
@IBMUKcareers or Facebook –
facebook.com/IBMUKcareers

targetcareers.co.uk

I work where
my growth is supported.
Outthink ordinary. Many companies standstill, but not IBM. IBM allows you to develop
your voice and ideas into endless opportun
opportunities
nities that can help change the world. At IBM,
you’ll challenge your comfort zone to define
e the career the way you want.

IBM and its logo and ibm.com are trademarks of International Business Machines Corp., registered in many jurisdictions worldwide. See current list at ibm.com/trademark.
Other product and service names might be trademarks of IBM or other companies. ©International Business Machines Corp. 2017. R00098

Discover what you can do at IBM.
ibm.com/jobs/uk

Radcliffe
Associate Analyst
targetcareers.co.uk

www.jaguarlandrovercareers.com
Ranking
10th

in the top 100

Contact
www.jaguarlandrovercareers.com
Social media
FB: Jaguar Land Rover Apprenticeships
Job roles
• product design & development
• electrical engineer
• electronic engineer
• engineering craft machinist
• manufacturing engineer
• mechanical engineer
• carpenter
More about us
Jaguar Land Rover is the UK’s largest automotive apprenticeship provider, , which has been
rated Top Employer for School and College Leavers 2016–2017 by ‘All About School Leavers’,
is looking for up to 200 new recruits to join the 620-strong group currently undertaking the
scheme across its six UK sites. Jaguar Land Rover currently accounts for approximately half
of the total apprentices employed in the UK automotive OEM sector.
The award-winning Jaguar Land Rover apprenticeship programme provides students with a
strong blend of real world experience and academic learning. Applicants can choose from
either the four year Advanced Apprenticeship* aimed at GCSE students or the six year
Degree Apprenticeship** aimed at A-Level entrants. In both cases, recruits can look forward
to working in cutting-edge product development and manufacturing environments
developing vehicles for two of the most iconic global motoring marques.
Advanced Apprenticeship
A four year Advanced Apprenticeship is designed for GCSE school leavers with a minimum of:
• 5 GSCE’s at C grade or above to include Maths (Higher), English Language and
Science/Engineering or a relevant Technology
The programme focuses on roles such as:
• Product Design & Development
• Maintenance
• Manufacturing Support
• Tool Maker, Tool & Die Maintenance.
The Advanced Apprenticeships combines real world experience and the acquisition of a number
of vocational qualifications and a technical certificate (BTEC Level 3 extended Diploma).

Salary
Advanced: Min £13,000 per annum and
Higher: Min £18,500 per annum
Opportunities on offer
• Advanced apprenticeship
• Degree apprenticeships –
Engineering and Chemical
Sponsorship throughout university
fully funded for Degree Apprenticeship
only
Work experience offered to
School Students
Application deadline
31 December 2017

Degree Apprenticeship
The six year Degree Apprenticeship is designed for A-Level students who have acquired or
expect to acquire before 1st September 2017.
• 5 GSCE’s at C grade or above to include Maths (Higher), English Language and
Science/Engineering or a relevant Technology, plus
• 2 A Levels in Maths and an additional Mathematical/Physics/Chemistry/Technology, or
Engineering subject at C Grade or above.
• Or A Level in Maths at C Grade or above plus an Engineering Level 3 qualification of 120
credit value (720 GLH).
The programme focuses on roles in Product Design & Development, Purchasing, Manufacturing
& Engineering and Engineering & Technical Support and combines real world experience with a
fully funded BEng degree in Applied Engineering from The University of Warwick.
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IT ALL STARTS HERE
ADVANCED & DEGREE APPRENTICESHIP SCHEMES
Our award-winning Advanced and Degree Apprenticeship Schemes are for people with a passion
for learning. Ambitious, imaginative and hard-working individuals who are determined to succeed.
People who will make the most of the opportunities we offer, and are ready to help produce some
of the world’s most desired vehicles. Take the first step on the road to an impressive career.

Apply at jaguarlandrovercareers.com

www.laingorourke.com/careers
Ranking
88th

in the top 100

Type of employer
Construction and Engineering
Locations
UK Wide
Number of vacancies
50+
Salary
£16,500 starting salary plus we pay for
all your university fees, and there’s even
an achievement award when you
complete the relevant professional
qualification
Entry requirements
96 UCAS points or above (course
dependent)

“I love the fact that you can be involved on a number of projects of historical
significance like Crossrail, and you get to see the latest building technology in
practice.
“Whatever I’ve been doing, I have learnt lots from working here about my job
role and the construction industry in general. The main thing that I have learnt
is that you can never ‘know it all’; there is always something new to learn or
something someone can show you or help you with.
“So if you’re thinking of applying, think carefully about what you enjoy and
what you’re good at and research the varied job roles in construction, as there
are so many that can suit certain people better than others.”
Anthony Sawyers, Trainee Quantity Surveyor

Qualifications gained
HNC Level 4 or BSc Degree
Applications deadlines
Applications open November and roles
will likely be filled by Easter 2017
How to apply
Apply online via
www.laingorourke.com/careers
Get in touch – social media
Facebook – Early Talent LOR
Instagram – LOREarlyTalent

More about us
We are Laing O’Rourke. We design and build iconic buildings and complex infrastructure
projects used by millions of people every day - and we’re always looking to create structures
that will help build a better future for everyone. Our expertise allows us to work on some of
the largest and most complex projects in existence. Join us as a School & College Leaver and
you’ll have the opportunity to work on some amazing projects with some exceptional people.
Our school leaver opportunities
Our five-year School & College Leaver programme combines studying for an accredited
degree with real on-the-job experience. You’ll work alongside experienced Laing O’Rourke
professionals on live projects, and attend university at the same time. Throughout you’ll
learn innovative engineering and construction techniques, and get to know colleagues who’ll
continue to support you throughout your career at LOR.
How do we select?
We have opportunities for School & College Leavers in many areas, from Civil Engineering
and Design to Planning and Quantity Surveying. We’ll pay for all your university fees, and
there’s even an achievement award when you complete the relevant professional
qualification.
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EARLY TALENT PROGRAMMES

CHALLENGE
CHANGE
CREATE
26 metres below Oxford Street, we are working
to upgrade Bond Street station and help to deliver
Crossrail, Europe’s largest construction project
Every day, we design, manufacture, engineer and
build iconic buildings and complex infrastructure
projects that go on to be used by millions of people.
We’re challenging the industry with innovative design
and delivery techniques. We’re changing the way we
work, using the very latest digital tools and techniques.
And we’re always looking to create structures that
will help build a better future for everyone.

WWW.LAINGOROURKE.COM/CAREERS

www.lloydsbankinggrouptalent.com/apprentices
Ranking
36th

in the top 100

Type of employer
Financial Services
Locations
Nationwide
Number of vacancies
We have over 1,000 apprentice
opportunities a year
Salary
Starting from £15,000 and above.
Entry requirements
Varies depending on programme, some
require proficiency in English and
Maths, others require A levels.

“I’d received offers from all my top five
universities, but deep down I knew that
university wasn’t for me – I wanted to kickstart my working life.”

Qualifications gained
Varies depending on programme –
ranges from Level 3 qualifications to
professional qualifications to
undergraduate degrees.
Training provided
You’ll have development opportunities
that are tailored to match your interests.

Rachel Wheeldin – Project Assistant

Applications deadline
We recruit throughout the year. Visit
website for specific details

More about us
Lloyds Banking Group is a financial services group that’s been serving communities around
the UK, for hundreds of years. With some of the most recognised brands in the nation, we
provide trusted services to over 30 million UK customers and 12 million online users. And,
the numbers continue to grow. That’s why we’re looking for talented, ambitious and inspired
individuals to join us.

How to apply
Visit the website to apply.
Get in touch – social media
@LBGTalent
Facebook.com/discoverwhatmatters

Our school leaver opportunities
We offer a variety of Apprenticeships – some that go beyond traditional banking. These
range from leading digital and IT innovation to interpreting financial figures; from helping
high street customers to supporting UK businesses grow. Whatever your interests, our
programmes are designed to embrace your passions and strengths – and discover new
ones – in a learning culture that fits around you.
Join us, and you’ll find your development is our priority. You’ll be supported to achieve higher
education or professional qualifications. And you’ll be learning from people who know what’s
it’s like to be in your shoes. Some of our best managers started where you are – they’ll
expertly guide you and support your development.
At Lloyds Banking Group you’ll discover a permanent role, a great salary and benefits and an
inclusive, culture.
Discover what matters to you on a Lloyds Banking Group Apprenticeship.
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careers.marksandspencer.com/school-leavers
Ranking
28th

in the top 100

Contact
www.careers.marksandspencer.com/
school-leavers
Type of employer
Multi-channel retailer
Locations
Stores nationwide
Number of vacancies
50
Salary
£18k rising to £26k on appointment

“My greatest achievement was being appointed
as a Store Manager when I was only 19.”
Anna, Store Manager
More about us
An international, multi-channel retailer, our relationship with school leavers spans over 40
years. Now we’re investing these decades of experience to form the Level 4 Retail
Management Apprenticeship for School Leavers.
Our school leaver opportunities
This is no ordinary apprenticeship. Over 12–18 months you’ll experience every aspect of
store operations which coupled with a mentor, will help guide your academic learning. After
that you’ll be ready to take charge of your own department as a Commercial Manager and
hold a valuable qualification – a Level 4 Higher Apprenticeship qualification in Retail
Management.
How do we select?
We’re looking for at least two A-levels (grade A–C) but, more importantly, we want people
who are bright, ambitious, and want to apply themselves quickly. As well as being able to
respond to a challenge, you’ll also have the confidence to manage people and a mind that
can think beyond the obvious.

Entry requirements
We’re looking for at least two A-levels
(grade A–C) but just as important, we
want people who are bright, ambitious,
and want to apply themselves quickly.
Qualifications gained
Level 4 Higher Apprenticeship in Retail
Management
Training provided
You’ll get to experience every
conceivable aspect of store operations
on our scheme, from managing £multimillion budgets to leading people and
teams. Alongside on-the-job mentoring,
you’ll spend time working towards your
Level 4 Higher Apprenticeship in Retail
Management.
Applications deadlines
Keep an eye on the website for details.
How to apply
Apply online:
www.careers.marksandspencer.com/
school-leavers
Get in touch – social media
Twitter: @MandStalent
LinkedIn: Marks and Spencer
Facebook: Marks and Spencer
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Level 4
Retail Management
Apprenticeship for

School Leavers

Make your next step
managing an M&S store.
Get a head start on your peers with a higher level apprenticeship at M&S. In
12 to 18 months you could be taking charge of your own department as a
commercial manager and hold a Level 4 Apprenticeship in Retail Management.
You can enjoy a competitive salary and key benefits including:
28 days’ annual leave • 20% discount on M&S purchases • Great discounts on
everything from gym membership to cinema tickets, computer equipment to
travel • Competitive pension package
Apply now at careers.marksandspencer.com/school-leavers

Marks and Spencer

@MandSTalent

www.mcdonalds.co.uk/people
Ranking
34th

in the top 100

Contact
www.mcdonalds.co.uk/people
Type of employer
Global restaurant chain
Locations
Nationwide
Number of vacancies
Intermediate Apprenticeship - vacancies
across the UK. Management Degree
Apprenticeship – 20 vacancies across
the UK.

“We give thousands of young people their first taste of work every year and are
immensely proud of the opportunities we provide to build workplace confidence,
gain qualifications and help young people progress. We offer a caring environment
and flexible roles that fit our employee’s lifestyles and life choices. Whether
you’re looking for the first step of an exciting new career or to gain experience
while you study, there is a great opportunity waiting for you at McDonald’s.”
Claire Hall, Senior Vice President, Chief People Officer McDonald’s UK
The McDonald’s programmes are a fantastic way to continue with studies whilst building a
career. By completing the Apprenticeship programme or the School Leaver degree programme,
people have the chance to gain a nationally-recognised qualification or a BA (hons) Business
Management in Retail.
McDonald’s has run its business in the UK since 1974 and currently operates just over 1,270
restaurants across the UK, employing over 110,000 people. It’s one of the largest employers of
young people in the UK, with around 75,000 16-25 year olds currently employed.
Recognised by the Great Place to Work® Institute since 2006 with a current positon of second,
McDonald’s has also featured in The Sunday Times ‘25 Best Big Companies’ list for the seventh
consecutive year and has ranked in the top ten of Management Today’s Britain’s Most Admired
Companies.
Training and developing people has been at the heart of the business throughout its 42 years
in the UK. Each year, the company invests over £40 million in training and personal
development, ensuring that employees have every opportunity to achieve key qualifications,
progress within a clear career path and earn as they learn. Through these two schemes,
McDonald’s is developing a motivated, skilled and qualified workforce, as well as the ambition
and talent of its people.
Training provided across two programmes
The Intermediate Apprenticeship in Hospitality and Catering includes sections in English, Maths
and ICT. Apprentices learn about customer service, food preparation, cleanliness and community
work, as well as gaining vital life skills that help in building confidence and competence.
For those looking to experience student life as well as building a career, the 5-year School
Leaver Management Degree Apprenticeship programme helps students gain a Business
Management degree at Manchester Metropolitan University - all whilst working and earning a
salary.
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Salary
Competitive. Varies depending on
position but you will also get a wide
range of benefits, including money off at
over 871 retailers, holiday, sick pay,
stakeholder pension and employee
discount schemes. Please visit
www.mcdonalds.co.uk/people to find
out more.
Entry requirements
GCSE Maths and English are preferred
but McDonald’s do offer support to gain
these qualifications if you don’t already
have them.
For the Management Degree
Apprenticeship programme, you’ll need
to have UCAS tariff points / grades of
104 – 112 UCAS at A2 (Grades BCC –
BBC) or BTEC Subsidiary Diploma,
Diploma, Extended Diploma Level 3
(Grades DMM) [96 new system] points
or equivalent to three A levels to apply.
Qualifications gained
On the Apprenticeship programme,
you’ll gain a qualification that’s
equivalent to five GCSE’s A*– C grade.
The School Leavers Programme offers a
1-year Level 3 apprenticeship and a 4year BA Hons Degree in Business
Management.
Applications deadline
Year-round recruitment for Intermediate
Apprenticeships.
Management Degree Apprenticeship
• 31st March 2017 for 2017 intake
• 15th February 2018 for 2018 intake
How to apply
www.mcdonalds.co.uk/people
Get in touch – social media
@McDonaldsUK and
www.facebook.com/mcdonaldsuk

targetcareers.co.uk

DEGREE

APPRENTICESHIP PROGRAMME
• Higher Level Apprenticeship at Level 3
• Higher Level Apprenticeship Honours Degree

YEAR
PROGRAMME

If you are 18 and over,

BUILD A
MANAGEMENT
CAREER
whilst gaining a degree.

A 1-year Level 3 apprenticeship
with a 4-year BA Hons Degree
in Business Management.

FEE S
t

The course fees are fully paid for
by McDonald’s,* all whilst you
work and earn a salary with us.

Opportunity to accelerate your
career by becoming a Business
Manager, managing your very
own restaurant.

Developed in partnership with Manchester Metropolitan University,
the programme spends three-to-four day residential blocks on
campus from your second year. It’s a great opportunity to gain loads
of practical experience and get stuck into the student experience –
all without any of the debt.

mcdonalds.co.uk/people

* Utilising Apprenticeship Levy contributions or through the Government co-investment scheme.
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www.moorestephens.co.uk

Contact
150 Aldersgate Street
London EC1A 4AB
0207 334 9191
Type of employer
Accountancy
Locations
London, Reading, Birmingham
Number of vacancies
25
Salary
Competitive

‘Moore Stephens is a large firm with the atmosphere of
a much smaller one and it has excellent support in
place to help development on an individual basis. I
have enjoyed the opportunity to work on multiple
clients whilst gaining experience. In addition, the
social side has been great with lots of events meaning
you quickly get to know a large number of people.’
CFAB Trainee, August 2016 intake

Moore Stephens is one of the UK’s leading accounting and consulting firms. Our goal is to
promote a working environment where individual differences are respected and valued, and
everyone has the opportunity to excel. Our clients range from individuals and entrepreneurs,
through to large organisations and complex international businesses. We partner with them,
supporting their aspirations and contributing to their success.

Entry requirements
CFAB – 5 GCSE’s grade A*-C with a B or
above in English language and maths,
plus 300 UCAS points (120 UCAS points
under the new 2017 tariff)
AAT/ATT – 5 GCSE’s grade A*-C with a C or
above in English language and maths,
plus 260 UCAS points (112 UCAS points
under the new 2017 tariff)
Qualifications gained
CFAB (Certificate in Finance, Accounting
and Business), AAT (Association of
Accounting Technicians) or ATT
(Association of Tax Technicians)
depending on programme chosen.
Training provided
Yes – a combination of internal training
and external tuition towards your
professional qualification is provided.

We offer three apprenticeship programmes, the CFAB, AAT and ATT, all of which take place
over a two year period primarily across our London, Birmingham and Reading offices, with
an intake every August and January.

Applications deadlines
Ongoing, but roles are filled on a first come
first served basis so we recommend
applying as early as possible.

In addition to a competitive salary and flexible benefits, we also cover all the first time costs
for your tuition and exams, including time out of the office to attend college, as well as
providing a bespoke internal trainee development programme to maximise your personal
and technical skills.

How to apply
Please submit an online application via
our careers site
www.moorestephenscareers.co.uk

We are looking for switched on people who are ambitious, driven and ready to kick start their
career in accountancy. Every day you’ll be meeting new people, working in teams and
speaking with staff across levels, so you need to be a confident communicator with heaps of
passion and enthusiasm. We also place real value on our staff members taking initiative and
generating new ideas.

Get in touch – social media
#msllp_careers
@MSLLP_Careers
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Discover…what’s possible
Apprenticeship opportunities to study the
CFAB, AAT and ATT with Moore Stephens
University isn’t the only option. If you’re passionate about
communication and problem solving, we want you!
Avoid the debt, gain qualifications and join a team of like-minded
professionals.

Start your career, reach your potential.

www.moorestephens.co.uk

PRECISE. PROVEN. PERFORMANCE.

Moore Stephens LLP, 150 Aldersgate Street, London EC1A 4AB. T: +44 (0)20 7334 9191. An independent member ﬁrm of Moore Stephens International Limited
Moore Stephens LLP are registered to carry on audit work and regulated for a range of investment business activities by the Institute of Chartered Accountants in England & Wales.
DPS34851 February 2017

www.nomura.com/europe/careers

Contact
eurrecruitingevents-eu@nomura.com
Type of employer
Financial Services
Locations
Nomura, 1 Angel Lane,
London, EC4R 3AB
Number of vacancies
10
Salary
£16K–£20K per year

“I would say that the key to being a successful apprentice is your
attitude. If you have a willingness to learn, your team will support
you and train you well. I was able to start working independently
after only 3 months, although still learning, I began to make an
impact and felt like a valued member of the team.”
Operations Apprentice
More about us
Nomura is a leading global investment bank with offices located around the world. Our
Corporate Infrastructure Division (i.e. Technology, Operations, Multimedia, Human
Resources, Finance and Real Estate) is what underpins the success of the entire
organisation. These are the functions that support the business, helping us deliver
innovative financial solutions that set Nomura apart in the global marketplace. In our highly
competitive and fast-paced industry, strong infrastructure teams are fundamental to our
success.
Our school leaver opportunities
Our First Step Programme offers year 13 students the opportunity to learn more about
different career paths available within an Investment Bank.

Entry requirements
We ask that candidates should be on
course to achieve A to C grades in their
A-levels, with a keen interest to learn
and work in the industry.
Qualifications gained
Apprenticeship L3, L4 or L5
Sponsorship opportunities
Yes
Training provided
Yes
Applications deadline
Ad hoc
How to apply
Interested candidates should apply
online via our website –
www.nomura.com/europe/careers
Get in touch – social media
twitter.com/Nomura

For those students eager to start their career (choosing not to go to University), we offer
apprenticeships across Technology, Operations, Multimedia, Human Resources and Real
Estate for periods of between 12–24 months. An apprenticeship is a unique opportunity to
get ahead in your career. Not only can you work and study towards a degree qualification
(without the burden of a student load), you earn a salary and gain valuable work experience.
How do we select?
After initial CV screening and HR interviews, successful candidates are invited to interview
with the business.
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pwc.com/uk/schools
Ranking
44th

in the top 100

Contact
0808 100 1500
schoolsrecruitment@uk.pwc.com
Type of employer
Professional services organisation
Locations
UK-wide
Ndiwe,
Tax School & College
leaver programme

You’re studying at college or sixth form, but there’s also a lot of focus on what’s next. We
know you have career goals and ambitions. But do you decide to start your career or go to
university? Perhaps you want to explore new opportunities. You know you have to start work
at some point, but when is the right time, and what is the right path? Whatever you choose,
it has to be right for you. Whether you’re ready for a career right now, or in a few years, we’ve
got real opportunities for those who want to learn, adapt, be challenged and grow. No matter
what your background.
Who we are
We’re one of the world’s leading professional services organisations. We tackle lots of
different issues for loads of different organisations, entrepreneurs and private businesses.
We help with big deals and big changes to their structures and businesses. We advise them
on tax. We make sure they’re getting the most out of their IT. We help them plan ahead to
manage risk, make sure they’re sustainable, and profitable.
Choose the route that’s right for you
Give your career a Head Start by joining one of our school or college leaver programmes.
You’ll earn a competitive salary while you study towards a professional qualification. Just
like our graduate joiners, you’ll learn on-the-job and build the in-depth knowledge you need
to progress through our business. At the same time, thanks to our study support, you won’t
need to worry about paying for course and exam fees, textbooks or revision materials. If
you’re in year 12*, join our Business Insight Week to find out more about us.
If you want to go to university, our Flying Start degree programme offers a traditional
university experience as a full-time student, making new friends, having new experiences
and generally enjoying university life. But you’ll also benefit from paid work experience and
training with us. You can choose to study Business, Accounting or Actuarial Science. Join
Newcastle University, Henley Business School (University of Reading), The University of
Nottingham, Heriot Watt or Queens University Belfast.
If you’ve decided to go to university to study a subject you love, then you’ll be able to
discover what a career with us is all about and start developing your employability skills
through our undergraduate work experience programmes. Ranging from 1 day to 11 months
and they could lead to a job offer with us.

Number of vacancies
c.300 across all programmes
Salary
Competitive plus benefits
Entry requirements
From a 240 UCAS tariff (or equivalent)
Qualifications gained
Whichever programme or pathway you
join, you’ll be supported to study for a
relevant professional qualification. In
Assurance, you'll train to become a
qualified Chartered Accountant (ACA) with
the ICAEW. In Deals, this means working
towards the ICAEW Certificate in Finance,
Accounting and Business (CFAB). In Tax,
you’ll study for your Association of Tax
Technicians (ATT) or CFAB, depending on
the team you join. In Consulting, you’ll
build a strong foundation for business
through the Certificate in Management
Consulting.
Our School and College leaver jobs all
involve study towards a nationally
recognised qualification through a
combination of on-the-job training and
college based study. Our Flying Start
degree programme is built around study
for a degree in a traditional university
environment alongside technical training
to prepare for real client work.*
We’ll support you all the way through your
exams with study leave, tuition and
materials that you need.
Applications deadline
School and College leaver programme –
ongoing recruitment
Flying Start degree programme – UCAS
deadline

If you want to join us as a graduate there are plenty of business areas open to you. You’ll join
a structured graduate programme, which will give you the training and development you
need to shine and make a difference to your clients.

How to apply
pwc.com/uk/schools
pwc.com/uk/flying-start
pwc.com/uk/schools/work-experience

Ways to meet us
Come and meet us at one of our Career Open Days, Open Evenings, Virtual Events or join our
Business Insight Week during your summer holidays.

Get in touch – social media
facebook.com/PwCCareersUK
@PwC_UK_Careers

Take the opportunity of a lifetime. Join PwC. We’ll help you realise your full potential.

* On the Accounting route you'll complete 80% of your
exams to become an ICAEW Chartered Accountant.

*Year 13 in NI
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Get a Head Start,
join from school
or college

Business Insight Week,
Career Open Days or jobs

Go to uni and
give your career
a Flying Start

Flying Start degree
programmes

Do work experience
as an undergraduate

Join us as a
graduate

No matter which
path you choose...
...there are no limits as to how
far you can go and how much
you can achieve.

Talent Academy,
Internships,
Business Placements

Graduate Work
Placements or jobs

Take the opportunity
RIbDbOLIHWLPH
Traditionally, there’s only been one route when school comes to an end. University. Degree.
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Create value through diversity.
Be yourself, be different.

www.ukpowernetworkscareers.co.uk

Contact
futuretalent@ukpowernetworks.co.uk
Type of employer
Energy and utility organisation
Locations
London, South East and East of England
Number of vacancies
30
Salary
Circa £14,000 per annum

‘A brighter future for the next generation’
More about us
Did you boil a kettle to make a coffee this morning? Or charge your iPod? Or turn on the
lights while you brushed your teeth? Have you jumped on the Tube recently or jetted off
from one of the major airports in the South East? All of these events could not have occurred
without UK Power Networks.

Entry requirements
Suitable applicants will be new to the
power distribution industry and have
recently achieved GCSE’s Grades A to D
in English, Maths and
Science/Technology or equivalent.
Applicants will need to demonstrate an
interest in electronics, electricity or
engineering and enthusiasm to work
outdoors.
Qualifications gained
As above.

UK Power Networks distributes more than a quarter of the UK’s electricity through its
networks of substations, underground cables and overhead lines making sure the lights stay
on across London, the South East and the East of England, regardless of who customers pay
their energy bills to. We are responsible for the electricity cables and lines. It is our job to
maintain these cables and upgrade power equipment. We also move and connect new
electricity cables making sure your lights stay on.

Sponsorship opportunities
No.

Our school leaver opportunities
The UK Power Networks Trailblazer Foundation Apprenticeship Programme, endorsed by E&U
Skills and Accredited by the IET, provides the opportunity for individuals to become fully
trained, qualified and competent “craft” persons in an electrical distribution industry in one
of the following trade’s: cable jointing, overhead lines or electrical plant fitting.

How to apply
Online via
www.ukpowernetworkscareers.co.uk

How do we select?
The selection process includes for the following stages;
• Stage 1 – CV upload and initial application form
• Stage 2 – Video interview and online aptitude assessments
• Stage 3 – Assessment centre and competency based interview
• Stage 4 – Residential assessment for final shortlisted candidates
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Applications deadline
Please refer to the careers website for
more information.

Get in touch – social media
Twitter – @UKPNnews
Facebook – UK Power Networks
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www.wates.co.uk/earlycareers

Contact
Early Careers Recruitment Team
Email: wates@gtisolutions.co.uk
Contact tel: 020 7061 3435
www.wates.co.uk/earlycareers
Type of employer
Construction
Locations
North West, North East, Yorkshire and
The Humber, Wales, West Midlands, East
Midlands, East of England, London,
South West, South East, Home Counties
Number of vacancies
30+

Build a Career at Wates!

Salary
Competitive plus benefits and
structured development

More about us
Wates – one of the leading family-owned construction, development and property services
businesses in the UK.

Entry requirements
Level 3 - 5 GCSE’s with a minimum of C
in English, Maths and Science

Some highlights from our business:
• Group Turnover – £1.27bn (2015)
• Profit (PBT) – £30.3m (2015)
• People – 4,000 +
• Investors in People – Gold Award
• Waste diverted from landfill – 97.2%
• Spent with social enterprises – £1.3m (2015)
• 1,000 young people have benefited from our Building Futures programme.
• £9.6m provided by Wates Giving to support causes across the UK since 2008.
• Business in the Community Corporate Responsibility index score – 92%

Level 6 -8 GCSE’s (A-C) with a minimum
of B in Maths and English.
Qualifications gained
Throughout
Sponsorship opportunities
Throughout
Training provided
Throughout

Apprenticeships – What’s on offer
We are looking for motivated individuals with a passion for learning and a keen interest in
the construction, development and property services industries to join our business.

Applications deadlines
February

Our early careers programmes are designed to provide you with the right knowledge, skills
and experience to develop your career at Wates.

How to apply
www.wates.co.uk/earlycareers

If you are passionate about developing your career and are driven to succeed, we want to
hear from you.
Our Apprenticeship programmes are an excellent pathway for school and college leavers to
develop their skills and knowledge within a professional field. We offer a wide range of career
routes within construction: Production; Quantity Surveying; Building Services; Estimating;
Planning; Electrical (Level 3); Mechanical (Level 3).
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Get in touch – social media
Social media: Twitter: @WatesGroup,
LinkedIn: linkedin.com/company/wates

targetcareers.co.uk

BUILD YOUR CAREER AT WATES
Find out more and apply at www.wates.co.uk/careers

Above all, it’s about people

www.wsp-pb.co.uk/gofar

“I have learned so much in just a small amount of
time, it’s unbelievable. I would highly recommend an
apprenticeship at WSP I Parsons Brinckerhoff to
anybody out there considering engineering as their
future.” Trelawney Cooper – Building Services
Apprentice, Joined the business in September 2016
More about us
From the tallest buildings to the deepest rail projects we’re one of the leading professional
services consultancy firms in the world. Wherever you are, you’re never far from one of our
success stories.
Our work is serious fun. We enjoy working together on some of the most exciting projects.
Our people include engineers, technicians, scientists, architects, planners, surveyors,
programme and construction management professionals, and environmental experts. We
employ over 36,500 people globally and over 7,100 in the UK.
Our opportunities
Whether you’re at school or college WSP | Parsons Brinckerhoff has an apprenticeship that
could suit you. We offer school leaver and degree apprenticeships spanning a wide range of
business areas including: Transport Planning, Building Services, Civil, and Rail Engineering
and
An apprenticeship with WSP | Parsons Brinckerhoff offers you the chance to kick start your
career. You will have the opportunity to learn new skills using specialist software, take
concepts, ideas and designs to engineers with the prospect to work on projects that could
include Paramount (a £2.5bn theme park), London Bridge Station or the Mall of Egypt
(featuring an indoor snow park) and you could even have the chance to visit sites and see
projects come to life.
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Contact
Katie Storey
Type of employer
Engineering Consultancy
Locations
UK wide
Number of vacancies
70
Salary
We offer a competitive salary and
benefits package, including support for
ongoing training and development.
Entry requirements
School leaver apprenticeship
You’ll be in your final year of GCSEs or
BTECs or recently completed your studies
with a minimum of five GCSEs grade C or
above with at least a B in maths.
Degree apprenticeships
You’ll be in your final year of A-levels or
have recently completed these. You’re
achieved or predicted grades should be
three A-Levels grades CCC with at least a
grade C minimum in physics, maths or
further maths or one BTEC Diploma
(Level 3) at grades DD in an engineering
related subject.
Qualifications gained
If you’re a school leaver you will study
towards a BTEC Level 3 Diploma in
Transport Planning, Building Services,
Civil or Rail Engineering. If you’re applying
with relevant A-levels or equivalent you
will join our Degree Apprenticeship and
study towards a BEng in Civil or Building
Services Engineering.
All of our apprenticeship opportunities
enable you to learn, develop and
progress towards professional
qualifications. You could also go on to
further study beyond your
apprenticeship.
Training provided
We understand that all apprentices are
different. Therefore, we tailor your
training and development to help you be
the best that you can be. You’ll
undertake a supervised programme of
on the job learning and either college or
university teaching.
Applications deadline
Applications are currently open; we
recruit on a rolling basis until all
apprenticeship positions are filled. Early
applications are recommended.
How to apply
Online www.wsp-pb.co.uk/gofar
Get in touch – social media
Follow us on Twitter@WSP_PB_UK
You Tube:
youtube.com/user/wspintheuk1
LinkedIn: linkedin.com/company/wspon-the-uk
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School Leaver and Degree Apprenticeships with
WSP | Parsons Brinnckerhoff allow you to earn
whilst you learn. Do you have what it takes to be
our next clever sausage?

www.wsp-pb.co.uk/gofar

Headline partner

Powered by

Closing date:
3 April

Are you work ready?

Delivered by

Complete the TARGETcareers School
Leavers’ Challenge to see how work
ready you are compared to your peers,
receive a FREE report outlining your
strengths and how to use them when
planning your career and be in with a
chance to be at the grand ﬁnal at the
top of the BT tower (27 April).

Enter now!

1. Take the tests.

2. See where you rank on
the leaderboard.

3. Receive
your bespoke
strengths
report.

4. If you are
in the top
100 at close
of competition – come
along to the grand final.

5. Meet employers
and find out about
school
leaver
careers.

6. Take part in live
challenges.

7. Be crowned
champion and win
an amazing prize.

targetcareers.co.uk/challenge

Inspiring possibilities
for school leavers
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The 100 in brief
In this section
Browse our short descriptions of the 100 most popular employers for
school leavers: what they do and what they offer. Those with a magnifying
glass have a page reference for the employer advert, where you can find
out more. See also our bonus article on skills and employability.
132 The 100 in brief
144 Boost your employability
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We have taken all reasonable
care to ensure that the
information contained in these
listings is correct at the time of
going to press, but please check
employers’ individual websites
for the most up-to-date picture.
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81

Accenture

82

Addleshaw Goddard

83

AECOM

25

Airbus

Accenture is a management consulting, outsourcing and technology services company that
employs around 358,000 people. It serves clients in 120 countries. Accenture has two
degree apprenticeship schemes in London and one in Newcastle, most of which are open to
candidates regardless of qualifications. It also runs an eight-month placement scheme for
students with A levels.
Addleshaw Goddard is a corporate law firm with around 1,200 people working across
divisions including commercial services, corporate, finance and projects, international,
litigation and real estate. It has offices in London, Leeds, Manchester, Dubai, Oman, Qatar,
Singapore and Hong Kong. Addleshaw Goddard’s apprenticeship scheme is open to
applications from students with A levels.
AECOM is an infrastructure and support services firm that specialises in transportation,
surveying, building and energy. It employs around 92,000 people in around 150 countries.
AECOM runs apprenticeship programmes for school leavers with GCSEs and A levels,
including civil engineering, building services, quantity surveying, IT and HR.

Airbus is an aircraft designer and manufacturer that is headquartered in Toulouse, France,
and employs 55,000 people of more than 100 nationalities. Airbus offers apprenticeships
across Airbus, Airbus Helicopters and Airbus Defence and Space with varying entry
requirements. Some apprenticeships lead to a university degree.

Aldi
See page 76 for more
information

Aldi is an international supermarket chain. It employs 23,620 people, has 627 stores across
the UK and also operates in 18 countries around the world. Aldi offer stores, logistics and
drivers apprenticeships for students who have completed GCSEs. The stores and logistics
programmes are three years long, while the drivers programme lasts 12 months and
requires candidates to be over 18 and hold a driving licence.

71

Allianz

Allianz is a multinational financial services company with two business lines: insurance and
asset management. In the UK it employs around 4,600 people across 26 offices. It offers a
three-year technical trainee programme in insurance for A level qualified school leavers.

8

Amazon

Amazon is a global e-commerce company. It doesn’t currently offer school leaver
opportunities, although it does have programmes for graduates. Employment areas have
included operations, customer service, IT and finance.

35

92

93

51

Amey

Aon
See page 78 for more
information

Arcadia Group

Amey is an infrastructure and public services provider with over 21,000 employees,
providing services in utilities, highways, waste management, rail, social housing and
facilities management across the UK. Amey offers trade, technical and commercial
apprenticeships at different levels, suitable for candidates with GCSEs or A levels.

Aon is an insurance broker and provider of risk management services with over 72,000
employees in 120 countries, and around 25 offices in the UK. It runs apprenticeship
schemes in actuarial, consultancy, insurance and reinsurance, and health and benefits,
which require good GCSEs and A levels. The consultancy and actuarial apprenticeships
specifically require high grades in maths.
Arcadia Group is the fashion retailer behind major high street brands including Topshop,
Dorothy Perkins and Evans. It has more than 500 stores in over 35 countries, as well as an
online business. The group does not currently have school leaver opportunities but does run
a graduate scheme.
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19

The Army

72

Arup

45

AstraZeneca

73

Atkins

84

Aviva

31

BAE Systems

74

Balfour Beatty
See page 80 for more
information
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The British Army defends the interests of the UK, engages in peacekeeping operations and
provides humanitarian aid. School leavers can join as a soldier; to join as an officer you will
need a certain number of UCAS points. Many in the Army complete an apprenticeship
relevant to their position. You may be eligible for a bursary from the Army if you want to go to
university and are committed to a career with them after graduation.
Arup is an independent firm of designers, planners, engineers, consultants and technical
specialists that provides a range of professional services to do with the built environment.
The organisation runs apprenticeships in business, design and consultancy roles; they’re
usually targeted at individuals with A levels.

AstraZeneca is a global pharmaceutical company that develops, manufactures and
commercialises prescription medicine. It employs around 6,700 people across seven sites in
the UK. AstraZeneca runs two apprenticeship programmes for school leavers with A levels;
one course specialises in IT and the other allows apprentices to experiences different
aspects of the pharmaceutical production process.
Atkins is a design, engineering and project management consultancy. It has offices in
Europe, the Middle East, North America and Asia and more than 18,000 employees
worldwide. It offers a range of engineering apprenticeships.

Aviva is a provider of insurance, savings and investment products that operates in 16
countries across the world, but has its headquarters in the UK. Aviva runs a claims
apprenticeship and a life policy-holder contract apprenticeship for school leavers with
good GCSEs. These schemes last one to four years and involve a number of professional
qualifications.
BAE Systems is a global defence, aerospace and security company that employs around
82,500 people in over 40 countries. It offers a range of apprenticeships in fields such as
engineering, administration, aerospace software development, welding and information
management. Depending on the level of the apprenticeship, candidates are required to have
completed GCSEs or A levels.
Balfour Beatty finances and constructs infrastructure across the word with 36,000
employees. It offers a range of business and engineering apprenticeships to school leavers
qualified to GCSE or A level.

The Bank of England
See page 82 for more
information

The Bank of England is the UK’s central bank, which seeks to maintain monetary and
financial stability in order to promote public good. It employs around 3,600 people. School
leavers with A levels can apply for the Bank of England’s operations, technology or statistics
school leaver programmes. Each scheme also contains a business administration
apprenticeship.

12

Barclays

Barclays offers services and products in personal, corporate and investment banking. It
operates in more than 50 countries and employs 130,000 people. In the UK it has 22 million
retail customers and runs a range of apprenticeship programmes with varying entry criteria.

2

BBC

27

targetcareers.co.uk

The BBC is a public service broadcaster that aims to inform, educate and entertain its
audiences. Its services include nine national TV channels, ten national radio stations, an
extensive website and global language services. It offers apprenticeships in production,
technology, journalism and business roles. Entry requirements vary and for some you must
be over 18 years old.
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BDO
See page 84 for more
information

Bentley

Bond Dickinson
See page 86 for more
information

Boots

BP

British Airways

BT
See page 88 for more
information

Burger King

Cancer Research UK
See page 130 for more
information

Capgemini
See page 90 for more
information

BDO is an accountancy and business advisory firm that covers a range of services, including
audit, tax and management and consultancy. BDO has 1,400 offices worldwide and employs
64,500 people. Its five-year school leaver programme is open to individuals with A levels.
Streams for this programme are audit, tax, advisory and financial services, and participants
will gain professional qualifications.
Bentley is an automotive company that produces luxury vehicles. Founded in the UK and
now owned by Volkswagen Group, Bentley employs approximately 3,500 people at its
operational headquarters in Crewe, Cheshire. It offers a range of apprenticeships in
engineering, manufacturing and business areas such as HR and finance.

Bond Dickinson is a UK law firm that has a presence in seven cities across the country,
including London. It serves a range of clients, including government organisations,
businesses and high-net worth individuals. The firm offers two-year apprenticeships in
legal services, where apprentices work within a team of paralegals, to school leavers who
have completed A levels.
Boots runs more than 2,500 local pharmacies and health and beauty stores across the UK. It
has previously run apprenticeship programmes in healthcare, technical and retail roles and
leading to varying qualifications, from NVQs to degrees. Entry requirements differ,
depending on the apprenticeship.

BP is a global oil and gas company that provides fuel, energy, engine lubricants and
petrochemical products. It operates in over 70 countries, employs around 79,800 people and
produces the equivalent of 3.3 million barrels of oil each day. BP runs a five-year rotational
supply and trading school leaver programme for students with high A level grades.

British Airways is a UK-based international airline that employs more than 40,000 people. Its
apprenticeships include programmes in: engineering, head office, Heathrow operations,
business support, project management, world cargo, customer service and customer
contact. Schemes are open to candidates with GCSEs.

BT provides IT, telecommunications and internet network services to individual customers
and businesses in around 180 countries. It employs around 102,500 people. BT offers a
range of apprenticeships leading to different levels of qualification for applicants with GCSEs
and A levels in areas including cyber security, engineering, HR, sales and supply chain.

Burger King is a global fast-food chain, which has around 13,000 restaurants in almost 100
countries. It is part of Restaurant Brands International, which employs around 450,000
people around the world. The group does not currently offer school leaver opportunities but
does run a graduate programme.

Cancer Research UK is a charity that raises money, develops policy and funds scientists to
develop treatments for cancer. School leavers with appropriate skills and experience can
apply for jobs in its offices and shops, and some volunteering opportunities exist.

Capgemini provides consulting, technology and outsourcing services in over 40 countries
and employs around 180,000 people. It offers IT apprenticeships for candidates with seven
good GCSEs and a digital technology and solutions degree apprenticeship for candidates
with three good A levels.
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11

97

CGI is an independent information technology firm offering services in business consulting
and IT. It employs around 68,000 people in 245 offices throughout Europe, Australia, South
Asia, North America and South America. CGI runs a number of IT, software and technology
apprenticeship and degree apprenticeship programmes, as well as a service desk
apprenticeship programme and a payroll apprenticeship programme.

Channel 4

Channel 4 is a publicly-owned and commercially-funded public service broadcaster that
works across television, digital media and film. As well as its main channel, it has five other
channels and digital services. It runs 12-month apprenticeships in different departments.

Close Brothers
See page 94 for more
information

Credit Suisse

98

Danone

21

Debenhams

41

Deloitte
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CGI
See page 92 for more
information
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DSTL

Enterprise
Rent-A-Car

Environment Agency
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Close Brothers is a merchant banking group that employs around 2,900 people, primarily in
the UK. It is a member of the FTSE 250 and is listed on the London Stock Exchange. Close
Brothers runs a two-year rotational school leaver programme in the group’s banking division
for candidates who have completed A levels.

Credit Suisse is an international financial services firm that employs around 48,000 people
in more than 50 countries around the world. It offers products and services in private
banking, investment banking and asset management. It does not currently have school
leaver opportunities but does offer a graduate programme.

Danone is a food company that focuses on dairy produce, baby products, medical nutrition
and water brands. It operates in more than 130 countries and employs around 100,000
people. Danone does not currently run a dedicated school leaver programme, but does offer
graduate and work placement schemes in fields such as sales and nutrition.

Debenhams sells its own and international brands of fashion, homeware and health and
beauty products. The UK-based retailer trades out of 250 department stores in 28 countries
and also has an online business. It does not have opportunities specifically for school
leavers but does advertise some graduate roles.

Deloitte is the brand under which a number of independent firms provide services worldwide
in audit, tax, risk, consulting and financial advice. It employs around 244,400 people. It
offers apprenticeships for students with GCSEs and for students who have completed
A levels. A separate 30-week scheme allows school leavers to gain experience before going
to university, receiving a bursary from Deloitte every year.
The Defence Science and Technology Laboratory (DSTL) is a commercial body that works to
obtain £410m worth of defence and security technology for the Ministry of Defence (MOD)
and the UK government each year. DSTL runs apprenticeships in engineering, business
administration and for laboratory technicians. They recruit 10 to 15 school leavers a year.
Candidates must also be UK nationals and have resided in the UK for the last five years.
Enterprise Rent-A-Car is a car rental company that was founded in St Louis, Missouri in 1957.
It now has over one million vehicles spread across more than 9,000 locations worldwide.
There are a number of apprenticeships in areas such as administration, accounts and billing
and payments available to school leavers who meet the GCSE entry requirements.

The Environment Agency was set up by the government to improve and protect the
environment in England. It employs around 10,600 people and offers apprenticeships in
facilities management and in finance and assistant science. It also runs a two-year flood
and coastal engineering foundation degree in partnership with Brunel University London.
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EY
See page 96 for more
information

37

Ford

63

Fujitsu

38

GCHQ

24

30

1

GlaxoSmithKline
(GSK)

Goldman Sachs

Google

EY is a professional services organisation that provides advisory, assurance, corporate
finance and tax services to companies. It offers apprenticeships in different service areas
for A level qualified candidates, as well as scholarships and paid work placements for A level
qualified candidates who have secured a place at a participating university.

Ford is an international vehicle manufacturer and distributor that employs around 197,000
people and has 67 plants around the world. It employs around 13,800 people in the UK. Ford
offers an advanced apprenticeship in engineering, which requires good GCSE grades, and an
IT degree apprenticeship for students with A levels. Ford also runs a scholarship scheme that
supports science, engineering, technology and manufacturing undergraduate students.
Fujitsu is an international IT products and services company with 14,000 employees in the
UK and Ireland. It offers apprenticeships at different levels with entry requirements ranging
from GCSEs to A levels; the highest of these leads to a degree.

GCHQ is responsible for signals intelligence and protecting the government’s
communications and information systems. It employs around 6,000 people. It offers a
software, internet and telecoms apprenticeship, a software engineering apprenticeship and
a sponsored degree programme, which all require students who have A levels. There are also
a number of entry-level and trainee positions which are open to school leavers with GCSEs.
GlaxoSmithKline is a research-based pharmaceutical and healthcare company that develops
and supplies medicines and consumer healthcare products. It operates commercially in
more than 150 countries. It offers a range of technical, operational and business-related
apprenticeships, for which entry requirements vary between GCSE and A level qualifications.

Goldman Sachs is an investment banking, investment management and securities firm,
which provides a range of financial services. It employs over 34,800 people in about 80
offices around the world. Goldman Sachs offers a computer science degree apprenticeship,
in partnership with Queen Mary University of London, for school leavers with A levels.

Google is a technology company that provides a variety of products and services for people
and businesses. These include Chrome, Gmail, Web Search, Google Maps and Google Earth. It
does not currently offer school leaver opportunities but technical and business positions are
available to those with a relevant degree.

75

Grant Thornton

Grant Thornton is a group of accounting and consulting firms. Grant Thornton UK LLP, which
employs more than 4,500 people, is one of its member firms. It offers school leaver
programmes that lead to professional qualifications for candidates qualified to A level.

18

Harrods

Harrods is a world-famous department store located in London. The retailer has over 5,000
employees and sells luxury products and services across the store’s 330 departments. It
offers an 18-month school leaver programme.

87

Home Retail Group

Home Retail Group is a UK home and general merchandise retailer whose brands include
Homebase and Argos. It employs around 30,000 people and was acquired by J Sainsbury
PLC in September 2016. Home Retail Group does not currently offer any school leaver or
graduate programmes, but does advertise entry-level positions.
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HP

HP is a global IT company that designs and manufactures personal IT systems, imaging and
printing products. The company has previously run apprenticeships in IT for applicants who
meet the GCSE requirements.

HSBC
See page 100 for more
information

HSBC is a global banking and financial services organisation with 4,400 offices in 71
countries around the world. It offers apprenticeship schemes in areas such as global
markets operations, commercial banking, retail banking and wealth management and
technology. These apprenticeships range from 12- to 18- months long and entry
requirements vary depending on the specific scheme.

IBM
See page 102 for more
information

IBM is an IT and consulting firm that operates in more than 170 countries and employs more
than 20,000 people in the UK. It runs apprenticeships and school leaver programmes for
students doing A levels, both of which have a choice of specialising in either business or
technology. The school leaver programme is a 12-month scheme and is designed to lead into
the apprenticeship or a university degree.

Iceland

ITV

J.P. Morgan

Jaguar Land Rover
See page 104 for more
information

John Lewis
Partnership

KPMG

Laing O’Rourke
See page 106 for more
information

targetcareers.co.uk

Iceland is a British supermarket chain that specialises in selling frozen food. It employs
around 22,000 people and has 870 stores throughout the UK and 40 across Europe. Iceland
does not currently run a school leaver or apprenticeship programme, but has entry-level
positions at its stores and offers graduate schemes in buying, management and retail.

ITV is a commercial producer and broadcaster that makes content for its own channels as
well as others in the UK and abroad. It consists of seven television channels, plus online
activities. ITV’s apprenticeship runs for at least 12 months and offers the chance to work for
the broadcaster while obtaining a qualification in business and administration, creative and
digital media, customer services or social media digital marketing. It also offers a news
traineeship scheme for those aged over 18.
J.P. Morgan is a financial services company that offers asset management, investment
banking, private banking, treasury, securities and commercial banking services. It runs
apprenticeships and degree apprenticeships in areas such as financial services and
technology. Candidates require A levels and some courses may require specific subjects.
There are also day-long schemes to gain insight into J.P. Morgan for year 12 students.
Jaguar Land Rover is an automotive manufacturing business based around the car brands
Jaguar and Land Rover. It offers a range of apprenticeships that are either engineering or
business-related, some of which include working towards a degree. Entry requirements vary.

The John Lewis Partnership owns UK retail businesses Waitrose and John Lewis. It has
88,900 permanent staff. Both parts of the business run apprenticeship schemes. These
include roles in retail, driving goods vehicles, IT and vehicle maintenance. Entry
requirements vary between GCSE, A level and no qualifications.

KPMG provides professional services, including audit, tax and advisory specialisms in 152
countries and employs 189,000 people. It has 20 offices in the UK, which employ 12,000
people. For students with good A levels, KPMG runs a five-year audit school leaver
programme and a rotational apprenticeship that lasts between three and six years. It also
offers summer programmes for year 12 students to learn more about the firm.
Laing O’Rourke specialises in engineering, construction and asset management for public
and private organisations. It employs over 15,000 people and has offices in the UK, Canada,
Australia, Saudi Arabia, New Zealand, United Arab Emirates and Hong Kong. It offers a two-tofour year apprenticeship scheme to candidates with GCSEs and a five-year degree
apprenticeship to candidates with A levels.
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Lidl

Lidl is a global supermarket chain that launched in the UK in 1994. It employs more than
20,000 people in around 640 UK stores. It does not currently offer school leaver
opportunities but does have a graduate programme.

Lloyds Banking Group
See page 108 for more
information

Lloyds Banking Group is a financial services group that encompasses brands such as Lloyds
Bank, Scottish Widows and Bank of Scotland. The group has 2,000 branches around the UK
and employs around 75,000 people. Lloyds Banking Group offers a range of apprenticeships
in areas including technology, customer relations and strategy. Entry requirements depend
on the specific scheme. It also runs a scholarship scheme for students from lower-income
families studying at eligible universities.

M&G Investments

M&G Investments is an international investment management firm whose clients include
charities, institutions and individuals. It offers apprenticeships in a range of investment and
business roles to candidates with A levels.

Marks & Spencer
See page 110 for more
information

Marks & Spencer is a retailer of clothing, home products and food. It has 1,382 stores in 58
territories, with 914 of those stores in the UK. It employs around 83,000 people. Marks &
Spencer runs a 12- to 18- month retail management apprenticeship for school leavers who
have A levels.

Mars was originally a confectionery company and has, over the years, expanded its product
range to include food, drink and pet care products. Its brands include Galaxy, Airwaves and
Whiskas. Mars offers engineering and manufacturing apprenticeships at its factory in Slough
for applicants who meet the GCSE requirements.

60

Mars

70

Mayer Brown LLP

Mayer Brown is an international law firm with more than 250 lawyers worldwide. The firm
offers an ‘articled’ route to training as a solicitor. It takes six years to complete and
applicants must meet the high A level requirements.

McDonald’s
See page 112 for more
information

McDonald’s is a fast food chain with around 36,000 restaurants worldwide. Internationally it
employs over 1.9 million people, with around 110,000 people employed in the UK. For school
leavers aged 18 or over, McDonald’s runs a five-year business management degree
apprenticeship programme which includes a level 3 qualification. There are also a number of
entry-level roles available at McDonald’s restaurants, with the option for further qualification.

34

77

Mencap

15

Metropolitan Police

4

MI5 – The Security
Service

Mencap is a charity that supports some of the estimated 1.4 million people with learning
disabilities in the UK, as well as their families and carers. School leavers can apply to become
an apprentice support worker, which is a year-long course open to candidates regardless of
qualification. However, GCSEs in English and maths are desirable for this position.

The Metropolitan Police Service (MPS) is the police force for much of London. It employs
more than 31,000 officers, including about 13,000 police staff and 2,600 police community
support officers. The MPS does not run a school leaver programme. To train as a new police
constable you need to have lived in London for three out of the last six years.

MI5 – The Security Service protects the UK against threats to national security such as
espionage, terrorism and cyber attacks. It runs a technical apprenticeship in conjunction
with government intelligence organisation GCHQ. Entry requirements include three A levels
at grades A to C, two of which must be in science, maths or technology subjects.
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Microsoft is a global software and technology company. Its software and hardware products
include Xbox, Windows, Internet Explorer and Lumia. Microsoft offers an apprenticeship
programme for applicants with at least five good GCSEs, including specified subjects.

Morrisons is a UK supermarket chain with more than 500 stores nationwide. It employs more
than 111,000 people and offers different levels of apprenticeships in business, logistics,
retail and manufacturing roles, some of which lead to a degree. Applicants must meet the
GCSE entry requirements.

The National Audit Office is an independent parliamentary body set up to inspect
government departments, agencies and non-departmental public bodies. It hires around
800 people and is overseen by the public accounts commission. Its school leaver
programme is open to students with A levels and leads to a professional qualification.

National Grid is an international company that operates the UK’s gas and electricity network.
It offers a range of apprenticeships in engineering and business areas. Entry requirements
vary, and some programmes lead to a foundation degree.

Nestlé produces over 2,000 consumer brands which are sold in 189 countries. Worldwide it
employs around 335,000 people, with 8,000 employed across 20 sites in the UK. Nestlé
offers engineering, food manufacturing, food operations and supply chain apprenticeships
for school leavers with GCSEs, and a range of finance, technical and degree apprenticeships
for candidates with A levels. It also runs paid eight-week work experience schemes.
Network Rail operates, maintains and develops the UK’s railways, tunnels, bridges,
signalling, level crossings and many major railway stations. The company runs a three-year
engineering apprenticeship that is available to GCSE educated candidates. It also runs a
track engineering scheme for applicants with two A levels, of which one should be in a
technical subject.
Next is a UK-based retailer that sells clothing, accessories and homeware. It has more than
500 stores in the UK and Ireland, as well as 200 stores in other countries. It does not have
opportunities specifically for school leavers but does advertise some graduate roles.

The National Health Service (NHS) is the UK’s publicly funded healthcare provider and one of
the world’s largest employers, employing around 1.5 million people. The NHS offers
apprenticeships in health, public services and care roles and some are open to candidates
from the age of 16. From September 2017 it will be possible to qualify as a nurse through an
apprenticeship.

Procter & Gamble
(P&G)

Procter & Gamble (P&G) is a manufacturer that produces a range of consumer goods, which
are sold in more than 180 countries. Its brands include Ariel, Fairy, Pampers and Gillette.
P&G does not currently offer school leaver opportunities but does have roles for graduates
who have completed its short student placement programme.

PwC
See page 118 for more
information

PwC is a professional services firm that advises organisations, private businesses and
entrepreneurs through its assurance, tax and advisory services. It has offices in 157
countries and employs around 223,000 people. PwC runs business insight weeks for
students with GCSEs. For students with A levels it runs school leaver programmes in
assurance, consulting, tax and deals. It also offers business, accounting and actuarial
science sponsored degrees.
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14

Rolls-Royce

23

The Royal Air Force

69

The Royal Bank of
Scotland Group

29

The Royal Navy

85

RSM

47

Sainsbury’s

50

Santander

48

Shell

68

Siemens

20

Sky

Rolls-Royce provides power and propulsion solutions for customers in the energy, aerospace
and marine markets. It employs around 50,000 people across the world. The company offers
a range of post-GCSE and post-A level apprenticeships including engineering, supply chain
management and accountancy. It also runs a sponsored degree programme in
manufacturing management. Please note: Rolls-Royce Motor Cars is a separate company.
The Royal Air Force (RAF), which is a branch of the UK’s Armed Forces, works to defend the
UK and strengthen international peace and stability. You can join the RAF on leaving school,
and you can apply to complete an apprenticeship during your training. The RAF also offers
bursaries and sponsorship to students committed to joining the RAF in particular roles after
graduating from university.
The Royal Bank of Scotland Group is an international banking group, headquartered in
Edinburgh. Its banks include Natwest and Royal Bank of Scotland. The group offers a range
of apprenticeships in commercial banking and services. Entry requirements vary.

The Royal Navy works in UK waters and abroad to protect Britain’s interests, provide
humanitarian support and help the UK’s allies in areas of conflict. School leavers can join the
Royal Navy as either a rating or an officer, depending on the level of qualification they have.
Apprenticeships in engineering are available to candidates with GCSEs and A levels or a
relevant level 3 qualification.
RSM (formerly Baker Tilly) provides accountancy, business and tax services across a variety
of sectors including rural, financial services, pensions and government and public. It runs
two-year school leaver programmes in a variety of technology and financial disciplines for
students with A levels.

Sainsbury’s operates 1,200 supermarkets and convenience stores across the UK, as well as
providing banking, energy and entertainment services. It employs around 161,000 people.
Sainsbury’s software developer apprenticeship is open to candidates with A levels, and it
also runs graduate schemes and placement opportunities for university students.

Santander Group is a Spanish banking business with around 193,000 employees worldwide.
Santander UK, offers two apprenticeships to candidates who have completed A levels: an HR
apprenticeship and a digital technology degree apprenticeship. They also offer one-week
and six-week long work experience placements for students with GCSEs.

Shell is a group of energy and petrochemical companies that employs around 93,000 people
across 70 countries. Its headquarters are in the Netherlands and it provides around 13 per
cent of the UK’s total oil and gas production. The employer runs a graduate scheme, spring
weeks, and an assessed internship that can lead to enrolment on the graduate scheme.

Siemens is an engineering and technology services company that operates in more than
200 countries and employs around 14,000 people in the UK. The company runs technical
and commercial apprenticeships for candidates with varying entry requirements, some of
which are open to applicants with GSCEs.

Sky is a telecommunications company based in Europe that has 30,000 employees. Its core
focuses are media content and technology. The company offers apprenticeships in
business, customer services, media and technology. Entry requirements vary, but positions
are open to GCSE-qualified candidates.
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Starwood Hotels is an international hotel company with 2,037 hotels worldwide and 14
locations in the UK. Starwood Hotels was recently acquired by Marriott, and the merger of the
two has formed the world’s largest hotel chain. They do not currently offer a school leaver
programme, but do offer a graduate scheme.

Telefonica UK is a digital communications company with over 25 million customers. The
company trades as O2, which has over 450 retail stores throughout the UK. Telefonica UK’s
social media and digital marketing and retail apprenticeships are open to candidates with
five GCSEs, while their business and administration, data analyst, and accounting
apprenticeships require two A levels.
Tesco is grocery and general merchandise retailer that operates in 11 countries in Europe
and Asia. It employs 476,000 people, with 310,000 of those working in 3,500 stores across
the UK. Tesco also provides banking services and owns a consumer research company. It
currently offers a commercial management apprenticeship and a fashion buying and
merchandising apprenticeship. Both ask for applicants to have completed A levels.
Thales is a communications and technology company, serving defence, security, space,
aerospace and ground transportation markets. It employs around 62,000 people across 56
countries. Thales offers engineering, transportation and land and space systems
apprenticeships for students with GCSEs and A levels.

Travelodge is a hotel brand with more than 500 hotels in the UK, Ireland and Spain. It
employs approximately 10,000 people and runs a management apprenticeship programme
for candidates with A levels.

TUI Group is a tourism business that operates 1,600 travel agencies, five airlines and over
300 hotels across the world. It employs around 67,000 people. TUI offers apprenticeship
schemes in its travel agencies and at its school residential camps. These programmes are
open to all candidates regardless of qualifications.

Unilever manufactures and supplies a range of consumer goods. Its brands include Ben &
Jerry’s, Dove, Persil and Lipton. The company offers apprenticeships at different levels and
across a range of business areas. GCSE and A level candidates are sought.

Visa is a technology and payments company that provides electronic payment services to
individuals and businesses across the globe. Its European head office is in the UK. Visa
offers two apprenticeships – technology and finance – that are targeted at candidates who
have A levels, ideally including maths or a technical subject.

Vodafone is a mobile communications provider that operates in 26 countries. It employs
more than 13,000 people in the UK. It offers different apprenticeship schemes depending on
whether you are qualified to GCSE or A level. Some apprentices will have the chance to work
towards a Vodafone foundation degree.

Whitbread is a hospitality company whose brands include Premier Inn and Costa Coffee. It is
based in the UK, but has operations across Europe and Asia. It employs around 50,000
people. Within Whitbread, Premier Inn and Costa both offer apprenticeships with varying
entry requirements and leading to different levels of qualification.
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Boost your employability
Here are just a few of the things you could be doing that will increase your business
awareness and skills, and look great in any job, apprenticeship or university application.
Join a society or club

Participate in a team sport

Take on responsibility

Being an active member of a club or
society can help to develop some of
the skills and qualities employers
look for, such as commitment,
interpersonal skills and working in a
team. Over 60 per cent of
respondents to our latest survey*
said they had been a member of a
society or club.

Being involved in a team sport can
show that you are driven and can
work well with others, even in
pressured situations. Take advantage
of the sports teams available while
you’re in school or college, or even
start your own. Around 33 per cent
of school students surveyed have
been a member of sports team.

A role that shows you have had and
successfully handled responsibilities
will impress employers, whether you
were in a leadership position or not.
This could be a part-time job, family
duties or an extracurricular activity.
Of the respondents to our survey,
over 50 per cent had held a position
of responsibility.

Get work experience

Volunteer or do charity work

Attend open days

Some employers offer work
placements to help school and college
leavers gain hands-on experience.
Take advantage of avenues such as
these to enhance your skills and
business awareness. Around 37 per
cent of respondents had some work
experience in a career area they were
interested in.

Volunteering at a charity or another
organisation can be a great way to
gain work experience related to a
career that interests you and develop
transferable skills, while showing
your willingness to help worthwhile
causes. Over 50 per cent of
respondents to our survey said they
carried out voluntary or charity work.

Employers, universities and colleges
run open and visit days so you can
ask any questions that you may
have, find out about life at their
business or on their course and
discover what they can offer you.
Around 16 per cent of respondents
had taken part in a visit day or open
day with an employer.

*The survey referred to in this article is the 2017 trendence Schools Survey.
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Build your career,
create your future
BT Apprenticeships
As an apprentice at BT, you can do amazing things. You’ll be part of
a global innovations company, using the power of communications to
make a better world and create new possibilities for our customers.
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Discover more and apply at
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Is a head start
sometimes the
best start?

At EY, school leavers can go as far as
graduates, with just as many career options.
Choose what’s right for you.
ukcareers.ey.com/schools

