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Hello and welcome
The School Leaver 200 is your complete
guide to deciding what to do after you
leave school. Ultimately, it’s a choice that
only you can make, but this publication
will introduce you to a broad range of
options that you might like to explore in
more depth. You don’t need to focus on
only practical work or university study, for
example: there are opportunities to

New in this year’s edition…

combine the two.
How to handle uncertainty in your career
At the core of the School Leaver 200 you’ll

planning

page 19

discover the 200 most popular employers
for school leavers, as chosen by 12,384
school students and ranked in Cibyl’s

A guide to shortlisting and researching
employers

page 36

School Leaver Research survey. Use these

What diversity and inclusion mean to

as a starting point for your own research

employers

and inspiration. In our showcases (starting
on page 47) and school leaver stories (from
page 60), you’ll gain an insider’s insight
into some of these organisations from
recent school leavers.

page 38

Head over to

targetcareers.co.uk for more
advice and information about work,
university and choosing your career.

The seventh edition of the guide is
published during unprecedented and
uncertain times. The Covid-19 pandemic
may affect the UK job market long after
lockdowns and social distancing
measures are no longer needed, and in
the meantime we’ve all adapted to new
ways of working, studying and living our
lives. But one thing, at least, hasn’t
changed: employers are still recruiting
school leavers. The advice in this
publication will give you the best chance
of success in your chosen route.
Good luck,

Emily, editor
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Be inspired:
INTRODUCING
THE TOP 200

C
C

hoosing a career, or at least
your first move after leaving
school, is one of the most
personal decisions you’ll ever
make and the School Leaver
200 is your guide to finding
the best fit for you. That said, taking
inspiration from others who have been in the
same position can be a good starting point if
you’re feeling a bit lost. Similarly, it can help
you make plans and achieve your goals if you
already have some idea of what you’d like to
do next. For example, you might be looking
into university or work-based options such as
apprenticeships – or thinking of combining
the two with a degree apprenticeship. Or
perhaps you know which career sector you’d
like to work in but aren’t sure what would be
the best route to get there.
That’s where Cibyl School Leaver Research
comes in. Its survey asked 12–18 year olds
about the employers they most wanted to
work for and their attitudes towards making
career choices. Find out how the survey
respondents have gained skills and
experience, who influenced them, at what
age they decided what to do after leaving
school and which factors they considered
when choosing universities and employers.
You’ll also learn about the employers that
offer school leaver opportunities and perhaps
discover some that you’d like to apply to.
Ranked and revealed: the most popular
employers
This publication is centred around the
findings from the Cibyl School Leaver
Research survey 2020, undertaken by
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TARGETcareers’ research partner Cibyl. We
can exclusively reveal the 200 most popular
employers among secondary school
students in the UK. These are wide-ranging
and include law firms, retailers, banks,
technology and engineering companies,
public sector organisations and more.
Several are well-known brands. See page 44
for the full rankings and the types of
opportunities each employer offers; you’ll see
that the vast majority offer apprenticeship
programmes for school leavers, though entry
requirements vary. Next, we’ve included the
top ten employers for students from
different backgrounds (see page 38) and
some more detail about the overall top ten
employers (page 42). Plus, look out for
insights from the rest of the survey
throughout the advice at the start of this
publication (pages 8–37).
The survey methodology explained
There were 12,384 respondents (out of a
sample size of 20,000) from over 2,000
schools. The survey was open between
February and April 2020 and was in the form
of an online questionnaire. Participants were
chosen using quota sampling. The data was
collected from all different types of schools
from across different regions in the UK and
weighted by region and gender, in order to
gain a representative picture of what the
UK’s school leavers thought. Students were
first asked what career sectors they were
interested in and then asked to choose
which employers they were most interested
in applying to from a list of employers in that
sector.

7

Who took part in the survey?
49% of respondents identified as male, 50%
identified as female and 2% either identified
differently or preferred not to say.
69% were white, 18% Asian/Asian British/Asian
Scottish, 6% black/African/Caribbean, 5% from
mixed/multiple ethnic groups, 1% Arab/Arab
Scottish/Arab British and 2% from another ethnic
group.
91% attended a state-funded or free school, while
9% attended a fee-paying/private/independent
school.
Figures have been rounded and may not add up
exactly to 100%.

Read on…
Section one (page 5) contains advice on how
to start making career decisions, such as the
types of career areas you could work in and
whether university or a work-based route
would suit you best.
Section two (page 21) covers everything you
need to know about going to university.
Section three (page 31) explains what
apprenticeships are, how to apply for jobs and
how to choose employers. This section is also
where you’ll find more information on the top
200 employers for school leavers.
Section four (page 47) features six leading
employers giving an insight into working life
and their apprenticeship opportunities.
Section five (page 60) contains interviews
with apprentices and students discussing
their experience of life after leaving school and
their advice for you.
Section six (page 67) contains advertising
profiles of employers that are actively hiring
school leavers and want to hear from you.

School Leaver 200 2020/21
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First steps to
your future
1
Reflect on your options

C

hoosing your
career may feel
like a big
decision, with a
lot of different
factors to
consider. You
might have
always known
what job you wanted, or you might
be open to all sorts of potential
careers. The following tips will walk
you through some of the things you
should be thinking about to narrow
down your choices and to start
exploring different career options.
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Start your search with an open mind...
Take a quick look at as many options as possible. Don’t
rule anything out on the basis of what you think other
people might say or any preconceptions as to what the
job involves. For example, there are finance
professionals who spend most of their time travelling to
clients around the country, rather than being stuck in
one place, while plenty of people in the construction
industry work with money and computers more than
they do with bricks.
...and don’t rely on ‘safe’ choices
Make sure you are really interested in a career area
before definitely deciding on it. It can be easy to settle
on a choice just because you think it might be
considered a ‘safe choice’ or a ‘good job’.
Think about your values, interests and strengths
When thinking about potential careers, ask yourself the
question: what’s important to me? Do I want to help
people? Is earning lots of money the most important
thing for me? Is being creative a priority for me?

9

When to decide?

7%

There’s no right or wrong time to make decisions
about your future career. Survey respondents*
decided what they wanted to do after leaving school
when they were in:
primary school 19%

year 11/S4 14%

year 7/primary 7 8%

year 12/S5 16%

year 8/S1 6%

year 13/S6 10%

year 9/S2 8%

after leaving school 7%

19%
10%

8%
16%
6%

year 10/S3 11%
*Cibyl School Leaver Research, conducted by Cibyl, a GTI

8%

business. A total of 12,384 12–18 year olds from over 2,000
schools took part between February and April 2020. See

14%

page 6 for more information.

11%

2

3

Find out more about your choices...

Try something else?

...by meeting people
Talking to people who are currently working in a job
that interests you is a great way to find out more about
potential future careers and you’ll be able to ask them
any burning questions you may have. See if your family
and friends have any good contacts you can talk to.
Your school’s careers adviser might also be able to put
you in contact with people.
Attending careers events, school leaver jobs fairs
and university open days (whether face to face or
virtual) is a great way to get in contact with employers
and tutors. See if you can find out who will be
attending the event in advance and have a couple of
questions prepared so you know what you want to find
out.

Still feeling worried about whether your decision is
the best one? Keep in mind that you can always
change direction later on. Ultimately, experience is
the only way to find out what you like and dislike, so
if you end up in a career you don’t enjoy – or discover
something else you want to try – you can use the
skills and knowledge you have already gained to
guide you in a direction that will suit you more.

...by gaining experience
By far the best way to confirm whether a job is for you is to
experience it for yourself. Don’t just rely on your school to
arrange work experience – you can find work experience
opportunities, both formal and informal, at a range of
school leaver employers. Read more on page 14.

Visit targetcareers.co.uk
to discover...
overviews of 14 key career areas
the skills required for different careers
a section on ‘choosing your career’, including
examples of careers with children, careers involving
travel and careers with animals
our job applications and interviews section and
university applications section
our list of degree subjects you need for different
careers to help you assess your next move.

School Leaver 200 2020/21
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Exploring
your career
sector options

W

hat do you
want to do?
Thinking
about the type
of job you
want in the
future will help
when you’re
making choices about degrees or
choosing whether you want to do an
apprenticeship. Some careers will require
specific degrees, but many can be
entered by graduates from a variety of
courses. For apprenticeships, however,
you’ll need to have a strong idea of the
type of work you want to do.

Arts and creative
Design and put together the components of creative art. You
could be involved in film-making, writing, theatre or music.
Business and management
These roles can cover any activity that helps an organisation
make money.
Construction and property
Construction involves planning and designing buildings,
managing projects and restoring structures. Property
involves making as much money as possible out of projects.
Consulting
Consultants are hired by other organisations to improve their
productivity, profitability and performance.
Engineering
Engineers invent, design and produce everything we use,
from aerospace and telecoms to chemicals.

What are professional
qualifications?
Careers in some of these sectors will
require you to take additional ‘on-thejob’ qualifications, whether you join as
a university graduate or an
apprentice. These are awarded by
organisations called ‘professional
bodies’ and are most common in
finance, construction, engineering
and law. Many employers will guide
their apprentices and graduates to
complete relevant qualifications while
working for them – these show that
you are qualified to a high standard.
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Finance
A varied sector – you could work in accountancy, investment
management, banking or insurance to name but a few.
Healthcare and veterinary medicine
This sector includes careers in medicine, nursing, midwifery,
clinical psychology, veterinary science and more.
Hospitality and travel
Opportunities vary from hotel and restaurant management
to keeping public transport networks running smoothly.
HR and recruitment
Manage the ‘people’ side of organisations – for example,
hiring the best people for a job and making sure employees
are treated fairly and are able to do their jobs.
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For more detailed advice on starting your career
in these sectors visit targetcareers.co.uk.

IT and technology
You’ll deal with all aspects of computing, such as
designing information systems, cyber security and
providing technical support.
Law
You could be a barrister, a solicitor, a chartered legal
executive (CILEx) or a paralegal.
Marketing, advertising and PR
Work with clients or in-house at an organisation to help
promote its products or its reputation.
Media, journalism and publishing
Convey information and entertainment through
newspapers, television, books, the internet and more.
Public sector and charity
You could work for government (local or central), not-forprofit groups or as a social worker.
Retail, buying and fashion
Think buying, fashion design, merchandising (ensuring
stores have the right stock on sale) and logistics (making
sure products get from A to B).
Sales
Salespeople’s work involves building relationships with
clients and negotiating deals.
Science
Conduct research, monitor processes and develop new
products in a wide range of industries.
Teaching and education
Educate and support children and adults in a range of
schools and other institutions.

School Leaver 200 2020/21
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How to
manage
your
parents

N

ow that you’ve
started to think
about the different
sectors you could
have a career in, you
need to look at how
you’re going to get there. There are
many factors to consider when
making your choice, including: will
your parent(s)/guardian(s) approve?
Things parents worry about
Sometimes parents will worry about
your future and whether you are
making the right choices. If you
understand what is stressing them,
it will be much easier for you to
reassure them and win them over to
your way of thinking. Bear in mind
that they are likely to be heavily
influenced by their own experiences.
Things your parents are likely to be
worried about include:
whether you’ll be happy on the
path you want to take
whether the path you are thinking
of taking will lead to financial
stability

School Leaver 200 2020/21

whether the path you are thinking
of taking will lead to you having
the sort of job that they would like
you to have (though they might
not admit this!)
whether you will be able to
change direction later on if you
want to
whether you are clued-up enough
to make good decisions or if they
need to guide you
whether you will be able to climb
the career ladder as well and as
quickly as those who have made a
different choice
the amount of debt you will have
if you go to university
the unknown.
How to reassure your parents
Make sure that you keep evidence of
the research you do, so you can show
your parents that you’ve properly
thought through your decision.
Bookmark webpages you’ve visited
and take notes on other sources of
information you’ve used (such as
conversations with careers advisers).

13

PARENTS ARE A
BIG INFLUENCE
Survey respondents* said that the following
people influenced their career decisions.
They could choose more than one option.
parent/guardian/carer 86%
teacher/careers adviser 70%
friends 59%
sibling/cousin 33%
celebrities/famous role model 9%
social media influencer 9%

The following should go down well
with them:
Knowing that you’ll be happy with
the career option(s) open to you
once you finish your degree or
apprenticeship.
If you want to join an
apprenticeship, knowing that you
will receive training that leads to
nationally recognised
qualifications.
If you’re looking to start an
apprenticeship, knowing whether
you will be able to progress as far
and as fast as a graduate joining
the same organisation.
Having a rough idea of how much
you might earn when you finish
your degree or apprenticeship.
Where to find back up
If you need back up, you can refer
your parents to our ‘parents and
teachers’ section on
targetcareers.co.uk, which is
designed to address some of the
concerns they may have.

Parent/
guardian/
carer
Teacher/
careers
adviser
Friends

Sibling/
cousin

86%

70%

59%

33%

Celebrities/
famous
role model

Social media
influencer

9%

9%

*Cibyl School Leaver Research, conducted by Cibyl, a GTI business. A total of
12,384 12–18 year olds from over 2,000 schools took part between February and
April 2020. See page 6 for more information.

School Leaver 200 2020/21
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How to gain skills
and get experience

W

hether you’re
applying for
university or
apprenticeships
– or applying for
graduate jobs
and internships
after starting
university – your grades alone won’t
be enough. Recruiters want you to
have participated in extracurricular
activities or work experience, which
will help prove that you’re a wellrounded person with the ability to do
well. Taking part in these activities
will also increase your confidence and
help you decide which careers you’re
likely to enjoy, which will influence
which jobs or university courses you
choose to apply for.
Turn to page 34 to learn how to
demonstrate these skills and
experiences in your job applications,
24 for university applications, or 28 to
find out how university students can
develop their employability.
What are transferable skills?
While some skills are specific to a
particular job role, others can be useful
in lots of different situations – these are
known as ‘transferable skills’ or ‘soft
skills’. They can be transferred
between different roles, meaning that
you don’t always need directly relevant
experience when applying for a job or
university course; you just need to
think about how what you’ve done in
the past might be useful for the
opportunity you’re applying for. You

School Leaver 200 2020/21

may even have already gained some of
these skills without realising it!
When employers advertise a job,
they usually devise a list of skills
required for the role and look for
candidates who are a good match.
Online application forms, assessment
centres and interviews are typically
designed to find out whether you
have the skills needed. It’s important
to understand what recruiters are
looking for, so you don’t forget to
tell them about things you’ve
done that would impress them.
Examples of these skills include:
communication
problem solving
teamwork
leadership
time management.
Activities that can look good
in applications
All sorts of activities can help
you to develop transferable
skills, so the term ‘work
experience’ is broader than
you might think. There are lots
of opportunities at school or
university to develop the skills
and qualities that recruiters will
be looking for. These include:
work experience placements
clubs and societies
volunteering and fundraising
part-time jobs
positions of responsibility
your own projects (such as writing
a blog or building an app)
starting a business.

15

Activities and achievements

Position of
responsibility
(eg sports
captain,
prefect,
committee
member)

Member of
a sports
team

Achieved an
award (eg
Duke of
Edinburgh,
Young
Enterprise,
National
Citizen
Service)

Member of
a society or
club

Involved in
an arts/
culture
activity (eg
play an
instrument,
photography,
graphic
design)
None of the
above

51%

50%

44%

44%

40%

12%

Work experience

Unpaid
voluntary/
charity
work

49%

Paid work
experience
not related
to their
future
career
(ie shop
assistant,
paper
round)

39%

Unpaid
work
experience
organised
by their
school

34%

Work
experience
in a career
area they
were
interested
in

31%

Work
experience
with a
company
they
were
Work
experience interested in
working for
with a
family
member/
family
business

20%

None of
the above

10%

15%

What experience do school students
have?
Cibyl School Leaver Research* asked secondary school and college
students about the work experience they’d gained and activities
they had taken part in. Respondents could choose more than one
option.
*Cibyl School Leaver Research, conducted by Cibyl, a GTI business. A total of 12,384
12–18 year olds from over 2,000 schools took part between February and April 2020.
See page 6 for more information.

Go to the ‘skills and experience’ section of
targetcareers.co.uk to learn more about the
skills and activities listed in this article.

School Leaver 200 2020/21
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Work or uni:
choosing your route

The effects of social distancing
The Covid-19 pandemic made some significant
changes to these lifestyles in 2020, with
restrictions on social gatherings and the need
to work or study remotely whenever possible.
At the time of writing it’s too early to say how
the situation will develop in 2021, but we hope
that your university or apprenticeship
experience will be closer to ‘normal’.

School Leaver 200 2020/21
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There will be some key differences in your lifestyle
depending on whether you go to university or
choose a work-based option, such as an
apprenticeship. You'll find more information at
targetcareers.co.uk/careers-advice/work-v-uni.

Leaving home
WORK: Depending on where your job
or apprenticeship is based, you may
need to move away from home into
private rented accommodation – your
employer may give you support with
arranging this.
UNI: Most students live in halls in
their first year and in private rented
accommodation after that, though
some students stay at home. Halls can
be sociable and convenient, but noisy,
and you don’t choose who you live
with; private renting gives you more
control over where you live and who
with, but calls for more organisation.
Finances
WORK: You’ll be paid a salary and so
you’ll experience the pleasure of a
regular pay day. However, you’ll still
need to budget carefully, especially if
you’re living away from home.
UNI: You’ll typically need to pay
tuition fees, as well as living costs
such as for rent and food. You’re likely
to end up with loans to pay off, and
possibly an overdraft too. Help with
funding can come from scholarships,
bursaries and part-time jobs. Many
students will depend on support from
parents too. See our advice on
funding on page 26.
Studies and training
WORK: You’ll likely have an induction
to begin with, where you’ll get to
know the business and your
colleagues. In most apprenticeships
the majority of your time will be spent
at work, with set times for seminars

and lectures. You may also need to
study independently too.
UNI: How much time you spend
in lectures and seminars, and how
much time you’ll be expected to
study independently, will depend on
your course. It’s down to you to use
your time wisely. You may have
relatively few contact hours with your
tutors and nobody will check up on
whether you’re going to lectures.
Social life and hobbies
WORK: If you join an apprenticeship
at a large employer, you’ll have a
ready-made peer group of people
your own age – though they may be
in different departments. If your
apprenticeship involves training at an
external course provider, you might
also be able to mix with apprentices
at other employers. Big companies
also usually run a number of
networks, sports teams and other
groups and activities that employees
can get involved in.
UNI: There’s plenty of potential for
bonding and an active social life as
you’ll be surrounded by
undergraduates who will be in a
similar boat to you. You’ll meet
students from a broad range of
different backgrounds, including
others who are studying your subject
or who are involved in the same
extracurricular activities. Your first
week at university is usually called
freshers’ week, where you’ll meet
your tutors and coursemates, attend
social events and be encouraged to
sample what societies have to offer.

School Leaver 200 2020/21
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6%
3%

FUTURE PLANS
Respondents to the Cibyl School
Leaver Research survey* who had
decided what to do after leaving
school told us that they plan to:
go to university

76%

do an apprenticeship

9%

go straight into a job

6%

take a gap year

6%

other

3%

*Cibyl School Leaver Research, conducted by
Cibyl, a GTI business. A total of 12,384 12–18
year olds from over 2,000 schools took part
between February and April 2020. See page
6 for more information.
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6%

9%

76%
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Into the unknown:
starting your career
in uncertain times

T

he School Leaver 200 aims to bring
you up-to-date information and
advice to help you decide what to do
after you leave school. At the time of
writing (January 2021), national
lockdowns and social distancing
restrictions remain in place, working and studying
from home is the new normal, and interviews for
jobs and university courses have moved online.
The economic impact of both Covid-19 and Brexit
has yet to be fully seen and this has led some
employers to pause their apprenticeship
recruitment or not offer as many vacancies as in
previous years.
It’s impossible to accurately predict how all this
will play out and we didn’t feel it was fair on you to
speculate based on information that could change
after this publication goes to press. However, we
thought it would be useful to offer some tips to
help you cope with uncertainty and perhaps even
use this experience to your advantage.
Give yourself the best chance of success
It’s likely that there will be increased competition
for jobs, apprenticeships and work experience in
2021. But that doesn’t mean your ambitions aren’t
attainable. There are still jobs being advertised
(see the employer ads in the back of this
publication) so don’t be put off; instead, do
everything you can to make your applications as
strong as possible.
Follow the advice in the rest of this publication
when shortlisting employers or universities,
making applications and attending interviews.
Avoid making careless mistakes such as using
the name of a different employer or misreading
a question – this may be all that it takes to gain
an advantage over another candidate with
similar grades and experiences to you.
If you are unsuccessful, remember that it is not
a personal reflection on you and you have not
necessarily done anything wrong. Be kind to
yourself and use any feedback you receive to
move forward with your next application. »
School Leaver 200 2020/21
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Make use of all your experience
Try not to worry about whether you’ll find a work
experience placement to mention on your CV or
UCAS personal statement. Employers and
universities understand the difficulties of doing
this during a pandemic and will not view it as a
‘gap’ in your experience. Taking care of your
physical and mental health should be the priority.
However, there are lots of ways you can
develop skills and show your interest in a job or
course. Many of these can even be done without
leaving your home. If you’ve done any of the
following or something similar, don’t be afraid to
mention it on applications; it can be just as
valuable as organised work experience with an
employer.
Volunteering – in non-pandemic times, there is
a huge range of opportunities with all sorts of
organisations. But did you know you can
include more informal tasks such as regularly
fetching shopping for a vulnerable neighbour
or caring for younger siblings while your
parents work? You can also search for ‘Do-it
from home’ opportunities at Do-it.org to
volunteer remotely.
Pursuing interests – don’t overlook hobbies
that you have started or continued, such as
playing a musical instrument, teaching
yourself to code, learning a language, starting a
YouTube channel or writing a blog.
Expanding your knowledge – this can include
reading books and articles, watching webinars
or listening to podcasts related to a career or
subject that interests you. There are also online
courses (many of them free) on almost any
topic you can think of.
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Be adaptable
If you’re finding it difficult to plan far ahead while
everything’s so unpredictable, it’s OK just to focus
on your next move. In fact, being flexible and
prepared to compromise may be the best
approach. Different industries and job roles will be
affected in different ways by the coronavirus
pandemic and by Brexit. Some have continued
operating with little disturbance, while others
have struggled. Your first job doesn’t need to be
your dream role, but it will give you skills and
confidence that you can apply to future
opportunities, even those that might seem
unrelated at first glance. If you’re interested in
retail, for example, you might look for
opportunities at supermarkets rather than fashion
retailers, as there’ll be a greater demand.
Flexibility and adaptability are valued by
employers as they want to hire people who can
cope with rapidly changing work environments
(such as the shift to home working in March 2020)
or responsibilities. As a school leaver you may
have already adapted to learning remotely, social
distancing measures in schools (while they were
open during the pandemic) and the uncertainty
of GCSE or A level exams being cancelled. These
experiences will have made you more resilient to
the changes you are likely to face as you move
into the world of work or university in 2021 and
beyond.
Visit individual employers’ and universities’
websites to find out what arrangements they
have in place for the Covid-19 pandemic and
leaving the EU (or contact them directly if you
have a specific query). Check gov.uk for national
updates.
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How to choose
your degree and
university

C

hoosing a university and a course
can be difficult – there are many
options for you to pick from and
lots of different factors to consider.
You want to find a course that you’ll
find interesting and will help you to
get a job, and you’ll want to study
at an institution that suits you.
Fortunately, we have advice on the following topics
(you can find out more at targetcareers.co.uk/uni).

If you have a career in mind...
Some careers require specific courses or courses
accredited by a relevant professional body. Look into
what links the course has with employers (such as
opportunities to meet them through employability
events), what percentage of graduates find work in
relevant industries and whether the modules you’ll
study will give you the knowledge you need for a
future job. You can find this information on
universities’ websites, at open days, or by contacting
admissions tutors.

Choosing the right course
It’s a good idea to find out what content is covered,
how much time you’ll spend in lectures and
seminars each week, how you’ll be assessed and the
student satisfaction ratings for each course.

Top factors for students
The five most important factors when choosing a
university, according to survey respondents* (they
could choose more than one option):
1. It’s best for my chosen course
2. Reputation of university (eg national rankings)
3. It has a great campus environment and facilities
4. The city/location
5. Student satisfaction with university/course
*Cibyl School Leaver Research, conducted by Cibyl, a GTI
business. A total of 12,384 12–18 year olds from over 2,000 schools
took part between February and April 2020. See page 6 for more
information.
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If you’re not sure about careers yet...
It’s best to keep your options open with a degree
that is very transferable. For example, studying
chemistry is applicable to a wider range of careers
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than studying forensic science – and you’ll likely be
able to specialise later on. Some recruiters may also
prefer more ‘traditional’ academic degrees. So,
consider choosing English literature instead of film
studies if you have no strong preference, for
example.

Choosing the right university
Some specific courses are only offered at a couple of
institutions, which will narrow down your options
significantly. For more widely offered courses,
looking at general university rankings and subjectspecific rankings is a good place to start.
Location is a big factor in choosing a university.
Think realistically how far you’ll be willing to travel,
how much it will cost to live there, and whether
you’d prefer a city university to a campus-based
university. Is the institution near to lots of employers
you’d be interested in working for? University isn’t
just about study, either – take a look at the societies
and clubs on offer at the university and in the local
area. If you can, make sure to visit universities on an
open day – these are great opportunities to get a
feel for the place and to poke around libraries, the
student union bar and the accommodation.

Explore your degree options online
The TARGETcareers Degree Explorer will help you to
choose the right degree course for you. After a short
assessment of your interests, you’ll be presented
with a ranked list of the university subjects that are
a good match for you. Start charting the path to
your ideal course with the Degree Explorer at:
targetcareers.co.uk/degree-explorer.

Advice on TARGETcareers
Take a look at our ‘choices about uni’ and ‘top unis
for your lifestyle’ sections, as well as our degree
subject guides.
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Applying for
university in
four key steps
1

I

f you want to go to university in the UK
you’ll apply through a centralised
system called UCAS (the Universities
and Colleges Admissions Service). It has
an annual cycle with fixed deadlines.
Most degrees begin in September or
October and you may need to start
applying up to a year in advance of the start date:
early in your last year of school or college.
You can select a maximum of five courses
(four for medicine, dentistry, veterinary medicine
or veterinary science) to apply for initially. See
page 22 for more on choosing where to apply.
Your choices are in no particular order and
universities won’t see where else you’ve applied.
UCAS charges an application fee of £20 to apply
to just one course or £26 for multiple courses.
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Your application
The first stage is an application form on the
UCAS website. This includes your personal
details, previous qualifications, course choices
and a personal statement (your chance to
demonstrate your enthusiasm and ability to
learn). You will also need a reference – if you’re
applying through your school or college, a
teacher will submit this on your behalf and
they will also add your predicted grades.
The deadline to apply for most courses is
usually in January. The exceptions to this are
applications for any course at the universities
of Oxford and Cambridge and applications for
most medicine, dentistry, veterinary medicine
and veterinary science courses, which tend to
have a much earlier deadline in October.
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2
Offers, interviews and
admissions tests
You might be offered a place at university
based on your application, predicted grades
and reference, but some universities or
courses might also require you to attend an
interview or complete an aptitude test to help
them decide between applicants.
Interviews are typically used for music, art
and design, education and medical courses,
and are a requirement for all courses at the
universities of Oxford and Cambridge.
Admissions tests are common for law, maths
and medical courses as well as a wide range of
courses at the universities of Oxford and
Cambridge.

3
Responding to offers
Once you’ve received offers from universities,
you’ll need to choose which to accept. If your
offers are conditional on you meeting certain
requirements (such as A level grades or UCAS
points), you’ll pick a firm choice (your
preferred option) and an insurance choice
(your back-up option in case you don’t meet
the requirements for your firm choice). Some
universities hold post-offer open days to help
you decide.
If you’ve already met the entry
requirements (say, you’re applying after
leaving school and receiving your exam
results) your offer will be unconditional. If your
firm choice is an unconditional offer, you can’t
have an insurance choice.
If you haven’t received any offers, or you’ve
declined all your offers, you can use UCAS
Extra to apply for more courses. This service
has previously been available between
February and June.

On the ‘applying for uni’ section of
targetcareers.co.uk you’ll find advice for:
writing personal statements
attending interviews
completing admissions tests
handling offers from universities
using Clearing and Adjustment.

4
Results day, clearing and
adjustment
If you’ve received conditional offers of a place
at university, you’ll probably find out whether
you’ve been accepted when you receive the
results of your A levels, Scottish Highers or
International Baccalaureate in the summer.
If you’re unsuccessful, all hope is not lost:
you can still apply for university courses at this
stage via a system called Clearing, normally
available from July to October.
In 2020 UCAS introduced a new service
called Clearing Plus, which involves matching
you to courses you may be interested in
based on your application and what
universities are looking for. However, you can
choose not to use this and to simply browse
courses that have Clearing vacancies instead.
If you’ve done better than predicted and
want to try getting into a university you
thought you wouldn’t meet the entry
requirements for, you can use a separate
service called Adjustment.
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How much will
university cost?

G
G

iven that there are
apprenticeships and
school leaver
programmes offering
paid routes into a
range of careers
without needing to pay tuition fees, you
should think carefully about whether
university is worth the money. However,
the cost shouldn’t stop you applying if
university is the right choice for you.
The two main costs to take into
account when going to university are
tuition fees and living costs.
Getting a student loan
Many students decide to get the
money to pay for tuition fees and
living from a student loan provider:
Student Finance England, Student
Finance Wales, Student Finance
Northern Ireland or the Student
Awards Agency Scotland. These
organisations are linked to the
government and offer two types of
student loan: one to cover tuition fees
and a maintenance loan to help pay
for living costs. The amount that
students can receive in maintenance
loan is dependent on factors such as
household income.
Grants, scholarships and bursaries
Grants, scholarships and bursaries are
sums of money awarded to students
by universities and organisations such
as professional bodies and charities.

They do not need to be repaid. Some
scholarships and bursaries are given
for academic merit, while others
depend on criteria such as family
income. Grants, scholarships and
bursaries have to be applied for and
there is no guarantee they will be
awarded to you. You can search for
sources of funding on university
websites, student finance websites,
the UCAS website, and at your
school/college.
How much will you pay back?
The amount of money that you will
end up paying back is variable.
Repayments will be deducted from
your monthly wage once you’re
earning over a certain amount:
£27,295 in England and Wales,
£25,000 in Scotland and £19,895 in
Northern Ireland. You won’t pay
anything while you are earning less
than this. Even when you do start
repaying, the amount you pay will be
proportional to your earnings over the
threshold (like paying a little extra
income tax), so there’s no need to
worry about how you’ll pay back your
student loan if you don’t get a highpaying job. The more you earn, the
faster you will start paying your loans
back, so interest will have less time to
build up. However, keep in mind that
the loan is cancelled after 30 years, so
many graduates will never pay the
full amount they owe.

*As of April 2021
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Is university worth the money?
The decision of whether the debt that
typically comes with university is worth it
is, ultimately, up to you. Think about your
career choices – does your ideal career
need a degree? If you can reach the
same earning level as a graduate in the
same time through an apprenticeship or
a school leaver programme, then you
might be financially better off without
university.

Maximum tuition fees per year
England £9,250
Wales £9,000 (Welsh students studying at a
Welsh university)
Scotland £1,820 (Scottish students studying at a
Scottish university – however, this is normally
covered by the Scottish government so
students don’t pay anything)
Northern Ireland £4,395 (Northern Irish
students studying at a Northern Irish University)

School Leaver 200 2020/21
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Will university

help me
to get a job?

T

he answer to
whether getting a
degree will
automatically lead
to a job afterwards
is a simple ‘no’. Not
on its own, anyway.
At university you need to make sure
you are developing skills that
recruiters are looking for and will be
useful in any workplace, as well as
more career-specific skills (turn to
page 14 to find out what those skills
are).
The good news is there are loads
of things you can do alongside your
degree to develop your skills and
work-readiness. They will let you
explore different career avenues and
meet new people, and can be fun!
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Internships
Get a place on one of these programmes of formal
work experience for students during the holidays. You
will have your own tasks to do during the internship
and making a good impression can lead to you getting
a job with the same employer when you graduate.

Year-in-industry placements
Look out for degree courses that give you the option to
do a placement year. Usually sandwiched between the
second and final year of your degree, it is the chance to
spend six to twelve months working in a job that is
related to your degree. It is most common for
computing, engineering and business courses, but not
only these subjects.

Societies and hobbies
Join a group at uni to keep up something you already
do or to try something new. They range from unusual
pastimes (quidditch, anyone?) to music, sport, crafts,
politics and loads more. The best way to turn this into
something good for your CV is to get a role on the
committee that runs the group.

29

Part-time work
As well as jobs in a supermarket or
behind a bar, you might find paid
opportunities at your university such
as being a campus tour guide or
working at the university library. You
may already plan to work part-time at
uni or during the holidays in order to
earn some money. Other benefits you
gain from student jobs include
increased self-confidence and a
range of skills such as customer
service, problem solving and time
management.

Volunteering
Many universities offer volunteering
opportunities through their student
unions or careers services, as well as
charity fundraising known as RAG
(raising and giving). These are great
fun and don’t usually require a large
time commitment. It’s even better if
you find a role that’s related to the
career you want to go into: if it’s
engineering you could take part in
school outreach to encourage girls to
pursue science and maths; if you
want to enter the environment sector
you could get involved in conserving
local woodland.

Off-campus events
There will be opportunities to visit
employers’ offices (or meet them
virtually through an online platform)
to learn more about the company or
a particular career sector and decide
if it’s right for you. These may be
organised by the employer or another
organisations such as TARGETjobs.

Careers service events
Find out where your careers service is in your first term.
Make the most of the careers service throughout your
time at university and not just in a panic at the end. You
could benefit from all sorts of opportunities and events
geared towards finding out about different careers and
preparing yourself for getting the job you want.
Some of these will allow you to meet employers face
to face, while others might focus more on a specific
skill or giving you job-hunting advice. Your careers
service may also offer an employability award to give
you recognition for your work experience and
extracurricular activities, and help you understand
what you’ve gained from them.
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What are

apprenticeships?

A

pprenticeships allow you to gain skills
and qualifications while being paid to
work for an employer. What exactly are
your options, and are they the right
choice for your career aspirations?

Jobs you can do
Apprenticeships are offered in an increasingly wide range of
career sectors: browse the employer showcases, school leaver
stories and adverts in this publication to see a selection of
what's available. However, the traditional university route is
still necessary for some jobs, such as doctor or barrister.
The qualifications you’ll get
Apprenticeships, unlike school leaver programmes, must fit a
particular framework of work, training and qualifications, as
set out by the government. Each of the four types of
apprenticeship offers qualifications at a different level:
Intermediate (level 2) is equivalent to GCSEs (known as
foundation in Wales).
Advanced (level 3) is equal to A levels (known as
apprenticeships in Wales).
Higher (levels 4 and 5) is equivalent to a foundation degree
or HE diploma.
Degree (levels 6 and 7) results in a bachelors or masters
degree.
You might see the term ‘school leaver programmes’ used
to describe a scheme that is technically an apprenticeship, or
as a catch-all term for all earning-and-learning opportunities
open to school leavers. Some apprenticeships and school
leaver programmes involve working towards ‘professional
qualifications’ – see the box on page 10 for more on these.
Degree apprenticeships are programmes where you work
for the employer, study for a degree part-time and have your
tuition fees paid. This is sometimes called a sponsored
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Apprenticeships in Scotland
Apprenticeships are structured slightly differently in
Scotland. School leavers can choose to do a modern
apprenticeship or a graduate apprenticeship. Modern
apprenticeships can lead to a range of SCQF (Scottish
Credit and Qualifications Framework) qualifications at level
5 and above, equivalent to National 5s, Highers and
Advanced Highers. Graduate apprenticeships lead to
bachelors and masters degrees (SCQF levels 9–11). Students
currently in S5 and S6 can also complete foundation
apprenticeships while still at school.

degree. The term ‘sponsored degree’ can also refer to an
arrangement where an employer provides you with financial
help to go to university full time to study a subject that
relates to its business. Typically you will complete work
placements with the employer during university holidays,
and you may need to work for the employer for a minimum
period after graduation. This type of sponsored degree is
most frequently provided by engineering companies.
Studying while working
Apprentices have to study for qualifications alongside their
work, which, depending on the employer, may be by spending
one day a week or a block of a week or more at college or uni
(known as ‘day release’ or ‘block release’). Most also have
regular exams and assignments to assess their progress at
work and to go towards qualifications.
Let’s talk money
The cost of an apprenticeship and any qualifications you get
will be entirely covered by the employer. Additionally, you’ll
earn a salary. Apprentices under the age of 19, or who are 19
and in their first year, must earn at least £4.30 per hour*, with
this figure rising to the national minimum wage depending
on age: £6.56 for 18–20 year olds, £8.36 for 21–22 year olds and
£8.91 for those aged 23 and over*. Many employers will choose
to pay more than this.
What you can do afterwards
Depending on your performance, it’s likely that an employer
will keep you on at the end of an apprenticeship. It may be in
your contract that you have to work for your employer for a set
period of time, particularly if it has supported you to get a
degree. While some qualifications may be more versatile than
others, any work experience you gain will certainly be useful
for jobs in other industries or with other employers.
* As of April 2021
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O

nce you have an idea of the
career you want to enter and
how you want to enter it, you
need to start taking steps
towards turning these ideas into
reality. You will need to apply for
apprenticeships and school leaver programmes
just like any other job. Competition for these
opportunities can be tough, so you want to
ensure that you give yourself the best possible
chance of standing out and impressing
recruiters.
Job applications
The application process for apprenticeships and
school leaver programmes is your chance to
introduce yourself to employers, show off your
experiences and show that you are up to the job.
Here are some common application stages you’re
likely to encounter.
CVs
Your CV is a document that introduces yourself to
employers. There is no one right way to put
together a CV, but it should definitely include

details about your contact information, your
education, your work experience and your skills.
Make sure that it’s easy to read, not too long (two
sides of A4 max) and tailored to each employer.
Take a look at our CV template for inspiration in
our CV article on targetcareers.co.uk.
Covering letters, application forms and tests
Many large employers will ask you to fill out an
online application form, where you’ll answer
questions about why you want to work for the
employer or why you would be good at the job.
You may also be asked to complete numerical,
verbal and other reasoning tests. In other cases,
you’ll be asked to write a covering letter. This is a
letter that allows you to explain in detail ‘why you’
and ‘why the employer’. It should be formatted
like a formal letter. You will find more information
in our articles on ‘Top tips for filling in school
leaver programme application forms’ and ‘Create
a great apprenticeship covering letter’ on
targetcareers.co.uk.
For application forms and covering letters,
make sure you’ve done your research into the
employer and know what the role requires, so

How to

get hired
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you’re able to show you match the key skills
and competencies that employers look for. See
page 14 to learn more about what these skills
are and how to get them.
Assessment days and interviews
Whatever you’re applying for, you’re likely to
have at least one interview, which may be done
over video, phone or face to face. You will
usually be asked questions such as ‘give me an
example of a time when you used [a skill]’ and
‘what kinds of tasks do you enjoy the most?’.
For more information, read our ‘Apprenticeship
interview questions and tips’ article on
targetcareers.co.uk.
Your interview may be part of an assessment
centre. These are events where you, and other
applicants, will take part in assessments such as
presentations, group exercises, case studies and
interviews. This is also an opportunity for you to
find out more about the employer and, usually,
meet people working at the organisation. Read
our ‘Assessment day tips for school leaver
programmes’ article on targetcareers.co.uk for
more advice.
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How to
choose and
research
employers

Y
W

hen you apply for
apprenticeships and school
leaver opportunities, it might
seem like applying to every
employer that has vacancies will
give you the best chance of a
job offer. In practice, though, it’s better to
prioritise quality over quantity. There’s no need
to have your heart set on one particular
apprenticeship, but it’s a good idea to pick out a
shortlist of around three to four organisations
that interest you the most and focus on them
first, before moving on to the ones you ranked
the next-highest and so on.
This approach will ensure you have time to
research employers in depth and put together
high-quality applications tailored to each
organisation (see page 34 for more on the
different stages of a typical application process).
Just as importantly, you’ll be sure that you really
want to work for each organisation and that
you’d be happy there.
Decide what matters most
How you prioritise employers depends on you:
what you value and what you’d like to achieve in
your first job. For example, what kind of working
environment do you think would suit you?
Location is also important to consider; maybe
you’d prefer to stay living with family or close to
home, or you want to work in a particular region,
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or you’re willing to relocate anywhere. Think
about which factors are most important to you
and where you might be prepared to
compromise.
Don’t worry if you aren’t yet sure what is
most important to you or what your preferences
are; you’ll figure it out as you compare different
options and take part in work experience. You
might even change your mind in the process.
However, it’s worth asking yourself these
questions from the outset and keeping them in
mind as you learn more about employers and
yourself.
Create your shortlist
To help you discover employers and narrow
down your top choices, our research partner
Cibyl has conducted its annual UK schools
survey to find the 200 most popular employers
for school leavers. You can see a list of these
employers and whether they offer school leaver
opportunities on pages 44–46. If diversity is of
particular importance to you, take a look at our
article on page 38 showing which employers are
popular with students from different
backgrounds.
Our employer showcases starting on page 67
explain why six organisations believe you should
work for them, while the school leaver stories on
page 60 onwards feature apprentices from a
range of career sectors giving an insight into
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A company’s values and
mission statements will
give you a good overview
of the kind of company it
is and the type of
employee it is looking for.
I also watched videos of
past apprentices talking
about their experiences
and these helped inspire
me to see what I could
be doing in the future.
Annabel Morris is a laboratory scientist
apprentice at AstraZeneca. You can
read her career story on page 61.

their experience of working life so far. You
can also browse the adverts at the back of
the publication to see what opportunities are
offered by different employers.
Take a closer look
The next step is to browse employers’
websites (especially the ‘careers’ and ‘about
us’ sections) and social media channels. You
can also meet school leaver recruiters at
careers fairs and open days, which may be
face to face or virtual (you’ll find more
information about these at
targetcareers.co.uk/careers-advice/
building-networks). Work experience is an
ideal way to discover first hand whether
you’d enjoy working in a particular company,
role or career sector – more about this on
page 14.
It’s a good idea to note down key points so
that you can refer back to them, and perhaps
do some further research, before writing
applications or attending interviews.
Remember also that, as well as
strengthening your applications, this exercise
is about deciding whether each employer is a
good fit for you and learning more about
those that appeal to you most. It shouldn’t
feel like a chore. If you’re excited or at least
intrigued by what you read, it’s a good sign.

What do school leavers
want?
The five top ranked students’ desires in a
job, according to Cibyl School Leaver
Research*, were:
1. To be part of a team
2. To be creative/innovative
3. To be dedicated to a cause or to feel
that I am serving a greater good
4. To be competitively or intellectually
challenged
5. To have a structured role in a big
company
And the five top ranked reasons students
gave for choosing their favourite three
employers were:
1. A good salary
2. I can pursue the career I want with this
employer
3. Good career progression (training and
development)
4. I recognise the brand
5. Company’s purpose/vision/values
*Cibyl School Leaver Research conducted by
Cibyl, a GTI business. A total of 12,384 12–18 year
olds from over 2,000 schools took part between
February and April 2020. See page 6 for more
information.
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Diversity and
inclusion at school
leaver employers
People with a
disability
1 NHS
2 BBC
3 Warner Bros
4 MI6 – Secret Intelligence
Service
5 Google
6 ITV
7 Civil Service
8 Microsoft
9 Channel 4
10 Amnesty International
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M

ost employers in the UK actively
promote equal opportunities and
diversity during their selection
processes. They recognise that
employing people from different
backgrounds brings unique ideas and
strengths to their businesses, which is great for solving
problems, innovating and addressing the needs of clients.
Different backgrounds include, but are not limited to,
ethnicity, gender, sexual orientation, disability, neurodiversity,
socio-economic background and religion. Some employers
hold insight events to encourage people from
underrepresented groups to apply; some of these are for
university students while others are aimed at those studying
for A levels or equivalent.supporting them throughout their
careers.
However, diversity and inclusion in the workplace goes
beyond hiring a mix of different people and preventing
discrimination against them. It’s about valuing everyone as
an individual, ensuring they are comfortable being
themselves at work and supporting them throughout their
careers. Many employers run networks to connect people
from minority backgrounds and encourage allyship from
other colleagues.
On these pages, you can see which employers are most
popular with school students from various backgrounds and
read examples of what some employers are doing to be as
diverse and inclusive as possible.
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Over the past 30 years, we have built our
business on merit and opportunity – by creating
an inclusive culture where colleagues progress
based on their ability alone, and by providing
long-term careers for people of all backgrounds.
We want our apprentices to play an integral part
in our business, so are always looking for
ambitious and talented individuals for career
paths in our stores, distribution centres and
head office. We advertise widely to reach the
best people from a diverse mix of backgrounds
and circumstances, but those thinking of
applying can also find more information at
aldirecruitment.co.uk/apprenticeships.
Kelly Stokes, recruitment director, Aldi UK

DHL’s diversity and inclusion practices give
everybody the opportunity to shine. In addition
to the recently established networks for female,
BAME and LGBTQ+ colleagues, we have
initiatives to support colleagues from lower
socio-economic backgrounds and recently rolled
out unconscious bias training to ensure that
everyone is aware of ways they may be noninclusive without realising it. We celebrate
people as individuals; during the pandemic over
19,000 DHL colleagues shared TikToks and
personal stories to lift everyone’s spirits. Through
a diverse workforce we can generate ideas from
many different perspectives and meet the needs
of all our customers – fantastic results can be
achieved when the strengths of each individual
come together to create something brilliant and
unique.

Gender identity
Female
1 NHS
2 BBC
3 Warner Bros
4 MI6 – Secret Intelligence
Service
5 ITV
6 Cancer Research UK
7 Civil Service
8 Teach First
9 EasyJet
10 MI5 – The Security
Service
Male
1 NHS
2 Apple
3 Google
4 BBC
5 Amazon
6 Microsoft
7 Warner Bros
8 Ubisoft
9 BMW Group
10 British Airways

Sasha Morgan Manley, head of emerging talent, DHL
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LGBTQ+ people
1 NHS
2 BBC
3 Warner Bros
4 MI6 – Secret Intelligence
Service
5 Amnesty International
6 Civil Service
7 ITV
8 Google
9 Channel 4
10 MI5 – The Security
Service

Following the events of last year, it has been
remarkable to see EY put so much time and
effort into understanding the challenges facing
employees from black, Asian and mixed ethnic
backgrounds, and to see EY’s race and ethnicity
network empower, educate and support more
inclusive decision making. I’m particularly proud
of EY’s anti-racism commitments – it’s a positive
step in the right direction, especially for our
black colleagues. It’s really positive to see how
everyone works together to deliver the highest
quality of service to our clients. The inclusive
working culture and focus on each person as an
individual rather than a mere human resource is
very impressive for a firm of this size and scale.
Sana Kauser, executive assistant apprentice, EY

Socio-economic
background
High
1 NHS
2 BBC
3 MI6 – Secret Intelligence
Service
4 Amazon
5 Apple
6 Warner Bros
7 Cancer Research UK
8 PwC
9 Civil Service
10 Google
Low
1 NHS
2 BBC
3 Warner Bros
4 MI6 – Secret Intelligence
Service
5 Google
6 Apple
7 Cancer Research UK
8 Amazon
9 ITV
10 Microsoft

At Bank of America, diversity is championed
from the very top. Our leaders speak out on
important topics such as social and racial
injustice and the gender pay gap, opening them
up for discussion within teams, between
teammates and when we speak to clients. There
are 11 employee networks comprising over
180,000 employees globally, which give
employees and their allies an opportunity to
connect with each other, develop leadership
skills, build strong ties with their communities,
broaden their view of diversity and address
issues that matter to them. Being a junior
employee does not limit what you can do: last
year I became the co-chair of the multicultural
leadership network in the Bromley office.
Tiffany Sika-Dufie, technology apprentice, Bank of America

School Leaver 200 2020/21

41

In the eight years I have worked at Merlin, and
especially since the international protests in
2020, it is noticeable that the company is
striving to do better, with plans to help people
from different backgrounds feel more embraced
and included. This is something that takes time
to perfect, but it is an exciting phase to be a part
of. I have seen a big push for the celebration of
International Women’s Day, which has been
great. Over the years, the company has
organised Q&A sessions and talks involving
female employees in senior roles speaking about
their career journeys. The support and guidance
I get from my peers is AMAZING; there is always
someone willing to give you a helping hand.
Brianna Wilson, marketing apprentice and PA to group creative
director, Merlin Entertainments

For me, championing diversity is important −
especially in tech, which across the industry isn’t
very diverse. At Sky, I’m on the women in tech
committee, where we support women working
within the tech department. I’m also on the
diversity and inclusion team within my own
area. We make sure everyone in the department
feels included − we have loads of initiatives to
help with that, be it mentoring, events or
sponsorship schemes. Sky has loads of
employee-led networks; there are Women@Sky,
LGBTQ+ and parents networks. In my case, I’m
on the leadership team of the multiculture
network, which supports black, Asian and
minority ethnic colleagues and their allies.

Ethnicity
Black
1 NHS
2 Apple
3 Warner Bros
4 BBC
5 Google
6 Amazon
7 Barclays
8 Cancer Research UK
9 British Airways
10 KPMG
Asian
1 NHS
2 Apple
3 Google
4 Amazon
5 BBC
6 Barclays
7 Cancer Research UK
8 KPMG
9 J.P. Morgan
10 Warner Bros
White
1 NHS
2 BBC
3 Warner Bros
4 MI6 – Secret Intelligence
Service
5 ITV
6 Apple
7 Google
8 Amazon
9 Civil Service
10 Microsoft

Faith Ege, software developer, Sky
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The top ten revealed
Take a look at what the ten most popular employers for school leavers have to offer. This
year the NHS, BBC and Warner Bros remain in the top three spots. Apple has risen from
eighth place to fourth, overtaking Google, MI6, ITV and the police. Microsoft and the Civil
Service have risen into the top ten from 11th and 12th place respectively, while Amazon has
made a much bigger leap into seventh place: it was ranked 30th last year. You can view
the full top 200 rankings on pages 44–46.

1

2

3

4

5
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The National Health Service (NHS) is the UK’s publicly funded healthcare
provider, which directly employs over 1.5 million people. The NHS offers
apprenticeships including ambulance practitioner, healthcare science
assistant and dental nursing as well as degree apprenticeships including
nursing, podiatry and operating department practice.

The British Broadcasting Corporation (BBC) is a public service
broadcaster with a remit to inform, educate and entertain its audiences.
Its services include TV channels, radio stations, online services and news.
The BBC offers apprenticeships and trainee schemes at different levels
including production, digital journalism, broadcast engineering, cyber
security and business management.

Warner Bros is a global entertainment company, which has produced
films and television programmes including Joker, The Big Bang Theory
and the Harry Potter series. It recruits twice a year for apprenticeships in
areas such as finance, content protection, sales, publicity and graphic
design, for school leavers with A levels (or equivalent).

Apple is a technology company whose products include the iPhone, Mac,
AirPods and the Apple Watch. In the UK, it employs around 6,459 people.
Apple does not offer apprenticeships at the time of writing but advertises
entry-level job vacancies and work experience, including internships for
university students.

Google is a technology company that provides a variety of products and
services for people and businesses. These include Chrome, Gmail, Search
and Google Maps. Google offers apprenticeships in digital marketing,
software development and infrastructure technology. Entry
requirements for these apprenticeships vary.

43

6

7

MI6 works overseas to collect foreign intelligence and promote and
defend UK national security and economic well-being. School leavers can
apply for entry-level roles such as business support officer. There is also
an infrastructure engineering apprenticeship run jointly by MI6, MI5 and
GCHQ.

Amazon is a global ecommerce company that operates an online retailer
and web services. It employs over 27,500 people in the UK. Amazon offers
apprenticeships for school leavers in areas such as operations,
automation engineering and mechatronics. Entry requirements and the
level of qualifications gained vary depending on the opportunity.

8
ITV is a commercial producer and broadcaster of television programmes
for its own channels and others, in the UK and abroad. It has previously
offered apprenticeship programmes in business areas such as journalism
and production.

9
Microsoft is a global software and technology company whose products
include Xbox, Surface, Microsoft Teams and Microsoft Office. It has five
offices in the UK and runs apprenticeship programmes in technology,
sales, marketing and business.

10

The Civil Service supports the government in developing and
implementing policy. It employs around 456,410 people in areas such as
finance, diplomacy, health, science and technology. There are
apprenticeships at different levels offered by various departments of the
Civil Service, such as the Home Office and Government Economic
Service.
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The Army

36

Sony

3

Warner Bros

37

HM Revenue and Customs

4

Apple

38

Goldman Sachs

5

Google

98

39

McDonald’s

6

MI6 – Secret Intelligence Service

116

40

HSBC Bank plc

7

Amazon

41

Mercedes AMG High Performance Powertrains

8

ITV

42

Think Ahead

9

Microsoft

43

Bentley

Civil Service

44

Virgin Media

11

British Airways

45

Samsung

12

Cancer Research UK

46

Aston Martin Lagonda

13

Sky

47

Dyson

14

Ubisoft

48

Heathrow

126

15

BMW Group

49

TUI Group

16

EasyJet

50

Frontline

17

MI5 – The Security Service

18

114
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88

51

Police Now

120

Barclays

52

EY

90

19

Teach First

53

Hilton

20

PwC

54

Rolls-Royce plc

21

BAE Systems

55

Lloyd’s

22

Channel 4

56

Oxfam

23

The Bank of England

57

Lloyds Banking Group

24

GSK

58

Barnardo’s

25

Amnesty International

59

Santander

26

KPMG

60

GCHQ

27

J.P. Morgan

28

Airbus

29

AstraZeneca

30
31

104

61

The Royal Navy

62

The Royal Air Force

63

L’Oreal

Boeing

64

Pﬁzer

Deloitte

65

Bank of America

32

Starbucks

66

Intel

33

Jaguar Land Rover

67

Volkswagen Group

34

Mercedes-Benz

68

Clifford Chance
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The 200 most popular employers
for school leavers 2020/21 (1–136)

96

122

74

78

Accenture

72

Ford

106

Travelodge

73

Linklaters

107

Ashfords

74

Clyde & Co

108

National Audit Ofﬁce

75

Allen & Overy

109

EDF Energy

76

DSTL

110

Travis Perkins

77

Boots

111

Nestle

78

Arcadia (Topshop, Topman, etc)

112

Unilever

79

IBM

113

Pret

80

Morgan Stanley

114

Dentons

81

Nissan

115

Bird & Bird

82

Harrods

116

Arup

83

Tesco

117

Shell

84

Aldi

118

Addleshaw Goddard

85

Irwin Mitchell

119

Reed Smith

86

BT

120

Kennedys

87

National Grid

121

Transport for London

88

Network Rail

122

EE

89

CGI

123

Aon

90

Asda

124

Unlocked

91

Sainsbury’s

125

DLA Piper

92

Whitbread Group

126

Fidelity International

93

Superdrug

127

GE (General Electric)

94

Facebook

128

Kier

95

Marriott International

129

AECOM

96

Allianz

130

RPC

97

Marks & Spencer

131

Grant Thornton

98

Slaughter and May

132

Cisco

99

Nationwide

133

Charles Russell Speechlys

Coca Cola European Partners

134

Co-operative Bank

135

BlackRock

136

ARM

100
101

Deutsche Bank

102

WSP

100
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Jacobs

170

Mayer Brown

139

3M UK

171

Zurich Insurance

140

Baker McKenzie

172

Shoosmiths

141

BP

173

Mondelez International

142

Womble Bond Dickinson

174

Mott MacDonald

143

Ashurst LLP

175

AXA

144

Osborne Clarke

176

RBS

145

Aviva

72

177

First Group

146

FCA

92

178

Global

147

BDO

76

179

BAM

148

The Co-op

180

Balfour Beatty

149

Mars

181

DHL

150

Toyota

182

Greene King

151

Vodafone

183

McKinsey and Company

152

Roche

184

Morrisons

153

Bosch

185

Mazars

154

CMS

186

InterContinental Hotels Group

155

TJX Europe (TK Maxx and Homesense)

187

Burges Salmon

156

M&G Investments

188

Fujitsu

157

HM Treasury

189

News UK

158

GKN Aerospace

190

Browne Jacobson

159

Capgemini

191

Alfa

160

Mencap

192

Boston Consulting Group (BCG)

161

Procter and Gamble (P&G)

193

Gowling WLG

162

Countrywide

194

Iceland

163

Credit Suisse

195

Bloomberg

164

Citi

196

O2

165

Savills

197

Lidl

166

Barratt Developments

198

Wates

167

Macfarlanes

199

Skanska

168

Capital One

200

Viacom International Media Networks
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The 200 most popular employers
for school leavers 2020/21 (137–200)

118

86

108

47

Spotlight on
employers

In this section
48 Aldi
50 Dyson
52 EY

Advertising features
While the School Leaver 200 aims to provide
impartial information and advice, the six
'spotlight on employers' articles in this
section are advertising features. This means
their content has been written by a
TARGETcareers editor in close collaboration

54 IBM

with the organisation featured, which has

56 Merlin Entertainments

funded the piece of content. The

58 Sky

messaging, provided knowledge and

organisation has had input into the
contributors, and approved the content.
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SPOTLIGHT ON EMPLOYERS

ALDI

ACHIEVE MORE THAN YOU
THOUGHT WAS POSSIBLE

Aldi’s hands-on approach to
training and clear progression
opportunities will set you up for a
retail management career without
needing to go to university.

A

n apprenticeship with Aldi gives you
everything you need to progress
your career within the business and
reach management positions
quickly. Its apprenticeships are
structured so that you’ll gradually
increase your responsibility and confidence as you
learn. Before you know it, you’ll be achieving things
you never thought you could.
Caitlyn Dalziel, a deputy store manager who has
completed Aldi’s store management apprenticeship,
and Lee Dryden, a logistics apprentice working in
Aldi’s Darlington RDC (regional distribution centre),
gave an insight into their careers so far. Aldi also offers
a drivers apprenticeship and a career-starter stores
apprenticeship. Whichever programme you join,
you’ll have a vital part to play in getting products
from suppliers to customers’ shopping trollies.

A clearly defined path

Caitlyn Dalziel

Lee Dryden
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‘It was important for me that the programme could
potentially lead to a management position,’ says
Lee. ‘I knew I wouldn’t be stuck doing the same job
for the rest of my life; Aldi has got great progression
opportunities. In the first year of my apprenticeship,
I worked towards a level 2 warehouse operative
qualification, which I excelled at, so I’m now working
towards level 3. It’s preparing me for the role of
section deputy, the first line of management.’
Meanwhile, Caitlyn’s apprenticeship began with a
year as a store assistant, gaining a level 2 retailer
qualification, followed by two years working towards
a level 3 in retail management. ‘I knew that I wanted
a career in business management,’ Caitlyn says. ‘Aldi
appealed to me because I knew exactly what the
outcomes would be, instead of going into a job
hoping to eventually work my way up.’

49

Find out more about Aldi on page 68

You’ll never be bored
Working at the UK’s fifth largest retailer is perfect for
people who love getting stuck in. ‘It’s a very fastpaced environment and you’re doing something
different each day,’ Caitlyn says. ‘Once I started the
management bit of the apprenticeship, my day-today responsibilities were almost the same as any
other manager’s: setting the store up in the
morning, making sure the deliveries were there on
time, organising the colleagues on the tills, taking a
turn on the till myself, checking the food dates at
night, always jumping onto the next thing. There’s
no time to be sitting about, and that’s what I enjoy.’
Lee’s role focuses on the goods coming into the
RDCs, which are warehouses where stock is
delivered before being taken to Aldi stores. ‘I
manage the supply drivers, check the stock is
accurate and communicate with the different
departments in the warehouse and in the head
office to rectify any mistakes,’ he says. ‘The
warehouse is such a massive operation and it’s very
busy, so I’ve learned to respond to lots of different
issues at once. I go home knowing that I’ve actually
made a difference.’

Learning from doing
Your training is closely linked to your job. ‘I never
had to take a day off to travel to college; my tutor
came in to see me once a month during my shift,’
says Caitlyn. ‘Sometimes we’d walk around the shop
floor and she’d ask me to demonstrate how I did
something or how I would handle a certain type of
situation, as well as email her written statements to
help me reflect on what I’d done. I had time to take
in all the information and I was going over and over
it, making notes and having these discussions with

my tutor. Nothing ever felt like too much pressure
and I felt fully supported at all times.’
Lee reflects: ‘I attend masterclasses (online
during Covid-19 but normally in Manchester) on
topics such as leading a successful team or effective
communication. At work I learn how to put these
skills into action. For example, I’ll shadow my section
leader conducting a one-to-one meeting, then later
I’ll conduct one myself with him watching.’ Both Lee
and Caitlyn stressed that their managers and tutors
were always on hand to answer their questions and
support their development.

See how far you’ve come
‘You’re not thrown in at the deep end straight away,’
Lee says. ‘You get guided all the way through until
you’re competent and confident to take on
responsibilities for yourself. Multitasking is an area
I had to work on at the start of my apprenticeship;
it’s probably something most people are continually
working on, but you can improve from every new
situation. When an issue presents itself to me now,
I think, “This is another opportunity to learn.” I really
enjoy that about my apprenticeship.’
‘I don’t think anything was too tough,’ says
Caitlyn. ‘Everything’s scary until you get used to it.
Counting a till and using the safe seemed like big
tasks at first, but now my confidence has grown so
much in these tasks that I can even give
constructive feedback to people older than me.
Doing the apprenticeship has been incredible
because it’s got me to where I am today.’
For more information on Aldi’s apprenticeship
programmes, and to apply or register your interest
for a role near you, visit www.aldirecruitment.co.uk/
apprenticeships.
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SPOTLIGHT ON EMPLOYERS

DYSON

LIFE AS AN UNDERGRADUATE
ENGINEER

The Dyson Institute of Engineering
and Technology offers a unique
combination of work and study
that will surround you with likeminded people and set you up for
an exciting engineering career.
Isaac Jones

Oyemen Okes

A

s an undergraduate engineer at The
Dyson Institute, you can have it all: a
four-year BEng (hons) engineering
degree apprenticeship with no tuition
fees, a salaried job developing Dyson’s
cutting-edge technologies, and plenty
of support and social activities. The Dyson Institute
was created in 2017 to offer a new form of higher
education and help foster the engineers of the future.
Building on a successful partnership with Warwick
Manufacturing Group, the University of Warwick,
which has delivered and awarded the degree
apprenticeship to date, in October 2020 The Dyson
Institute was given New Degree Awarding Powers.
This means that from September 2021 onwards it will
deliver and award every aspect of the degree.
First-year Isaac Jones and third-year Oyemen Okes
gave an insight into what you can expect from this
innovative route into engineering.

A campus feel with a difference
First-year undergraduates live on Dyson’s main site in
Malmesbury, Wiltshire. There’s a campus atmosphere
with communal kitchens and common room, but
Oyemen and Isaac agree that the innovative selfcontained ‘pods’ are unlike any other student
accommodation. ‘The interior was handmade by the
architects and the desks were designed by James
Dyson,’ explains Oyemen, whose year group was the
first to move into the pods. ‘All the rooms were en suite
and we had sports facilities right on our doorstep.’
Malmesbury is surrounded by countryside, though
it’s within easy reach of Bristol, Bath and Swindon.
Both Isaac and Oyemen were a little hesitant about
how rural the location would be but discovered its
benefits. ‘You can easily get out for fresh air and
exercise,’ Isaac comments. ‘Because work and study
are always quite busy, having a relaxed pace to your
surroundings is a really nice way of complementing it.’
School Leaver 200 2020/21
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Find out more about The Dyson
Institute on page 88

Something for everyone
‘The Dyson Institute did a great job of welcoming us
in,’ says Isaac. ‘In the first month after I joined, there
were events organised for us every day and that
allowed us to get to know each other. Having around
40 people in a year group meant The Dyson Institute
could tailor events to suit us and ensure there was
something for everyone, unlike a typical university
freshers’ week.’
‘When I was living in the pods I got involved in
volleyball club and badminton tournaments, we
went bowling and to the cinema, and there was a
bus to Bristol for nights out,’ says Oyemen. ‘My first
Dyson Christmas party was the best experience I’ve
had since starting here and it made me more
comfortable talking to my colleagues from different
parts of the company. During lockdown we’ve
switched to online events such as a pub quiz and
cocktail-making class.’

Work and study complement each other
As an undergraduate engineer, you'll spend three
days each week working alongside experienced
engineers, contributing to new Dyson technologies.
The other two days, you’ll study for your degree.
‘There are certain techniques or applications I’ve
learned in the workplace that I wouldn’t have been
exposed to had I been doing a full-time degree,’ says
Isaac.
Oyemen agrees: ‘I use the knowledge from my
degree in the workplace almost every day and my
degree allows me to go more in depth with things I
do at work. My work helps me with my degree a lot
too: doing quite technical, hands-on work helps it
click more easily.’

Choosing a specialism to suit you
The first two years of your degree will introduce you to
engineering more broadly, while at work you’ll rotate

between various engineering teams. ‘The rotation
system allows us to get a feel for our areas of strength
or interest before deciding where we want to go,’ says
Isaac. ‘You get to see a project through from start to
finish within each rotation. Because there’s so much
on offer, I’m keeping an open mind about what I’d like
to do in the coming years.’
In your final two years, you’ll choose an
engineering specialism for your degree (mechanical,
electronics and electrical, software or
electromechanical) and a workplace team to join.
Oyemen explains: ‘I’ve specialised in mechanical
engineering for my degree and I’m now working in
research, which is leaning towards the scientific side
of engineering. At the moment I’m just following
what I love and seeing where that takes me. The
more I learn, the more I feel that I can do.’

Supported to be independent
The Dyson Institute creates a culture where you’ll be
free to experiment and to learn from failure. ‘Coming
from school, a high-pressure environment, to a place
where mistakes are encouraged felt alien at first and
took some getting used to,’ observes Oyemen.
‘We have a lot of independence because the
whole idea is to get us challenged and working on
real projects. The projects are given to us because we
can make good contributions to them,’ Isaac
explains. However, this independence is
accompanied by a safety net of support, including
managers and mentors in the workplace and a
student support adviser allocated to each year group.
‘There’s a huge support network, which I don’t think
you get at a lot of places,’ adds Isaac. ‘The Dyson
Institute is the perfect size: there are enough people
to have a good social life but if anyone’s having issues
someone will spot it straight away and there’s always
something that can be done to get you back on
track.’
School Leaver 200 2020/21
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SPOTLIGHT ON EMPLOYERS

EY

ADAPTING TO THE NEW
NORMAL

Find out how EY has tackled the
challenges that come with remote
working and helped its apprentices
to thrive in the midst of a
pandemic.

W

hen EY switched from
office-based to remote
working in March 2020
due to Covid-19, it made
sure the transition was a
smooth one for all its
employees. Tax apprentice Jai Sikka and assurance
apprentice Simona Atanasova joined EY in
September 2019 and enjoyed six months based at
their offices (Birmingham and Leeds respectively)
before the pandemic hit. They’ve been working from
home ever since but are able to carry on serving
clients, chatting with colleagues and working
towards professional accountancy qualifications.
They have even discovered some unexpected
benefits to this ‘new normal’.

Staying connected

Jai Sikka

Simona Atanasova
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Adapting to remote working begins with suitable
equipment, not only to do your job properly but to
prevent any health issues from bad posture. ‘EY has
given me an office chair, monitor and keyboard, and
we’ve had a lot of training on how to work from
home effectively,’ says Jai. He explains that EY
employees started using Microsoft Teams to work
collaboratively before the pandemic so they were
already set up to communicate online when this
became the only option.
EY is one of the ‘big 4’ accountancy and
professional services firms, meaning that it provides
a variety of services and advice to help other
organisations solve challenges. Meetings with
clients are now held virtually. ‘Pre-lockdown it was
nice because I got to travel a lot and explore
different cities when visiting clients face to face,’
Simona comments. ‘I can’t do that at the moment
so we use Zoom, Skype or Teams instead. I enjoy
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working with so many people from different sectors
and backgrounds without leaving my home.’

Staying in touch
Even with the technology to work remotely, it’s easy
to feel isolated without the same level of social
interaction that you might have working in an office.
At EY, every effort has been made to ensure its
employees’ pre-existing support networks continue
throughout the pandemic. Both Jai and Simona
appreciate knowing there are people available to help
them if they need it: both mention having an
assigned buddy (a slightly more experienced
apprentice who they can go to with everyday queries)
and counsellor (someone normally two levels above
who can help them with career progression and wellbeing questions). Their teams organise daily catchups as a substitute for chatting in the office. There are
also virtual socials such as quizzes.
‘In the office I was always bumping into new
people who worked in different service lines and
teams, including my friends who joined as
apprentices at the same time as me and who I still
talk to every day,’ says Jai. ‘Remote working has also
made my team more integrated on a national basis.
Speaking to someone based in London is no different
to speaking to someone based in Birmingham.’

Staying on track
Simona and Jai are studying to become chartered
accountants with the ICAEW (Institute of Chartered
Accountants in England and Wales) as well as
attending other training sessions run by EY. Simona
reflects: ‘Before the pandemic we were in the same
room for training, but online they had ice-breakers
to get to know everyone on the call and engage us

in a different way. It was definitely helpful and made
the training successful.’
The ICAEW exams were already online and
marked by computers, so the system for taking them
at home was very similar, except that Jai and Simona
were invigilated through their webcams and had to
prove they had cleared their desks beforehand.
EY apprentices are supported to develop their
soft skills and confidence, and this is another aspect
that can continue while working from home. Jai
admits that he finds public speaking nerve-racking
but tries not to shy away from it. He sometimes
volunteers to present to large groups of colleagues
over Teams, which is a good way to practise as it
doesn’t feel like standing in front of a crowd. ‘EY
gives so many opportunities for public speaking, but
they don’t force it,’ he says.

Staying balanced
Maintaining a healthy split between work, study and
home life is especially important when you’re not
physically leaving your house to go to work; EY
supports its apprentices to find a balance that’s right
for them. Jai has found that, for him, this is easier
while working remotely: ‘There’s no commuting time
and I’m more motivated to study in the evenings
when I know I’m not missing out on anything.’
‘EY is very helpful in accommodating our wellbeing and our needs,’ says Simona. ‘When I have
exams coming up, I can take study leave or finish
work early to revise. We’re very much recommended
to take an hour’s walk at lunch. We also have a wellbeing team who send out isolation kits: a book of
the week or a new TV show, for example. It’s really
nice to have that other support outside of my dayto-day work.’
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IBM

A LONG HISTORY OF
CELEBRATING DIFFERENCES

Employing a diverse mix of people
and supporting them throughout
their careers has always been at the
core of IBM’s culture. Find out how
it is continuing that legacy in 2021
and beyond.

G

lobal technology company IBM
wants its employees to thrive
because of, not in spite of, their
unique differences, which may
include ethnicity, gender, sexual
orientation and disabilities. We
spoke to two apprentices at IBM to gain a deeper
insight into its inclusive, supportive culture. Danielle
Ariyo-Francis is a strategy consultant and Celine
Williams is a security operations manager. Both
completed IBM’s year-long Futures work experience
programme after leaving school and enjoyed it so
much that they decided to stay. Their
apprenticeships include studying for a degree
(digital and technology solutions for Celine and
business management for Danielle) alongside doing
their jobs.

Leading the way

Danielle Ariyo-Francis

Celine Williams
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Since its founding, IBM has had a proud history of
hiring people from minority groups, often far in
advance of employment laws. ‘I did a bit of digging
into the companies I wanted to apply to and found
out that IBM hired its first African American salesman
in 1946, before the US Civil Rights Act in 1964,’ says
Danielle. Likewise, IBM hired three women in 1899,
before they were given the right to vote, and hired its
first employee with a disability in 1914.
‘Diversity and inclusion isn’t seen as a
programme or an initiative; it’s ingrained into IBM’s
culture and has been for many years,’ Danielle adds.
‘When the Black Lives Matter movement was
reignited in summer 2020, lots of organisations and
people were sharing black squares on social media.
We’ve had a UK black campaign addressing the
issues and challenges experienced by black IBMers
since 2019. That’s something that we were doing
before it was trending and that we continue to do.’
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Diversity in the recruitment process
IBM ‘treasures wild ducks’: one of its core practices to
encourage diversity and inclusion. Everyone who
interviews candidates must have completed its ‘select
for IBM’ training to ensure all candidates feel respected
and included in an unbiased way. ‘Don’t reject yourself
from an opportunity before you’ve even applied,’
advises Danielle. ‘I was concerned that IBM would want
someone else, but it isn’t looking for carbon copies of
the same person. Your diverse experiences and
background allow you to bring different ideas and
solutions. There’s a rich mix of people and that’s what
makes IBM a great company.’

outside my job role,’ says Celine. ‘I’ve been involved in
some of the BRGs (business resource groups) such as
women in tech. I have also helped run a “cyber day for
girls” for year 9 students, promoting technology careers
to people who wouldn’t necessarily know that these
options exist.’
Danielle says: ‘The UK BAME (black and minority
ethnic) BRG has almost 800 people, which includes allies
as well. However, IBM recognises that people have
different experiences within that group; the experience
of a black woman is not the same as an Asian man. The
UK black campaign, of which I am campaign manager,
came out of that as it is more focused.’

Supported to succeed
Diverse hiring is only one step towards to diversity and
inclusion; IBM helps all its employees to achieve their
career goals and to feel that they are valued. ‘I am
dyslexic and that’s something that I struggle with on a
day-to-day basis. I was concerned that it would affect
my university studies but there’s so much support at
the company to allow me to succeed as much as I can,’
explains Celine. ‘It supported me through my dyslexia
assessment with the British Dyslexia Society and also
liaised with the university on my behalf about the
support I required, which I really appreciated because
it’s not always easy to have those conversations.’
IBM is proud of not only being diverse in its
apprentice and graduate recruitment but reflecting
this diversity in more senior roles. ‘I was super excited
by the fact that our CEO was a woman at the time I
applied,’ says Danielle. ‘Having a female CEO to look up
to is really inspiring for people at our age. Our current
CEO is Asian. We’ve got diverse representation at all
seniority levels and that continues to improve.’

Lots to get involved with
‘One of the biggest things that’s helped me settle in
and meet new people is getting involved in things

IBM invites everyone to become an
ally: a person who actively champions
equality and inclusion to benefit
people different from themselves.
Everyone can be an ally
While getting involved in running BRGs can be
rewarding, employees are welcome to simply go along
to the events. IBM invites everyone to become an ally: a
person who actively champions equality and inclusion
to benefit people different from themselves. Celine
says: ‘I’ve attended coffee mornings run by our LGBTQ+
community to sit and learn about peoples’ experiences
and what IBM as a company is doing to promote
inclusion. It makes me quite proud, just hearing that.’
‘I wasn’t expecting the level of allyship towards
marginalised groups,’ says Danielle. ‘Throughout the
company, people are really committed to learning
more about the experiences of different communities
and creating an environment in which people of all
different backgrounds are supported.’
School Leaver 200 2020/21
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MERLIN ENTERTAINMENTS

BRINGING THE MAGIC TO LIFE

Merlin Entertainments prides itself
on creating memorable
experiences for every guest – while
making sure employees get a piece
of the magic too. Discover where a
career with Merlin could lead you.

M

erlin Entertainments is
passionate about FUN. It’s
been providing unique and
unforgettable memories for
more than 20 years and now it
operates over 130 attractions
in 25 countries. Think LEGOLAND®, Alton Towers,
SEA LIFE and Madame Tussauds – iconic brands
known across the UK. But did you know Merlin
provides apprenticeships too? With so many
different roles and locations to choose from, this is
your chance to become part of something magical.

Explore your options
A role with Merlin is unlike any other job. There’s a
huge range of working environments to choose
from, including theme park resorts, dungeons,
castles and seal sanctuaries. You could be greeting
guests, looking after animals, sculpting new wax
figures or operating Colossus or Rita!
And if theme parks aren’t your thing there are
plenty of opportunities to get involved behind the
scenes – from finance to LEGO® building. Either
way, you’ll play a vital role in helping to make
millions of people smile (and sometimes scream!)
each year.
You can check out its opportunities at
www.merlincareers.com to find something that
sparks your interest.

Join a global community
For such a big global business, Merlin is proud of
being down to earth. Individuality and authenticity
are celebrated at its attractions worldwide, and it
strives to create an inclusive, engaging culture that
creates strong and informed leaders. As a Merlin
employee you’ll also get a Merlin Magic Pass, which
provides free entry tickets to resorts and attractions
worldwide.
School Leaver 200 2020/21
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Accelerate your career
Working at Merlin isn’t just about providing a great
experience for its guests. Merlin will invest in you to
provide the training and mentorship to help you
become a leader of the future. Once you’re in a role,
you can talk to your manager about applying for an
ACCELERATE apprenticeship. These are offered in a
wide range of business areas, from HR to
hairdressing and from painting to project
management. Many include studying for
professional qualifications and some even include a
degree – with the costs of these covered by Merlin.
To be successful in your application for an
ACCELERATE programme, you’ll need to impress
your manager and be dedicated, motivated and
passionate.
‘ACCELERATE apprenticeships offer magical
opportunities for career development,’ says Chris
O’Callaghan, group learning and development
director. ‘Our colleagues at Merlin have access to a
wide scope of apprenticeships and we are always
looking to develop the skills in our teams. With
programmes offered across all 30 of our attractions
in England, there’s a world of opportunity to grow
with Merlin Entertainments.’

ACCELERATE apprenticeships
have endless opportunities:
Management; ILM (Institute of Leadership and
Management) team leading (ILM level 3), operations
department manager (ILM level 5), chartered
manager degree (BSc in leadership and business
management), senior leader (MBA level 7)
Chefs; hospitality team member, production chef and
commis chef
Engineering; engineering technician
HR; CIPD (Chartered Institute of Personnel and
Development) qualifications
Finance; ACCA (Association of Chartered Certified
Accountants), or CIMA (Chartered Institute of
Management Accountants)
Marketing; CIM (Chartered Institute of Marketing)
level 4 and 6
Health & beauty; spa therapist, hairdressing
Project management; APM (Association for Project
Management)
Black belt; improvement specialist level 5
And more! (Merlin offers employees opportunities to
ACCELERATE their career with apprenticeships in any
direction and grow in the Merlin world!)

ACCELERATE your career: www.merlincareers.com
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SKY

BECOME THE BEST
VERSION OF YOURSELF

Personal development comes first
when you join Sky as an apprentice.
We explain what its emphasis on
growth, confidence and belonging
means for you.

A

s Europe’s biggest entertainment
brand, Sky is best known for TV and
technology, and it’s looking for
school leavers like you to lead it into
the future. Sky knows that you don’t
need to go to university to get a
good job, learn skills or gain qualifications. Instead,
you will do hands-on work while receiving plenty of
support. Your job will sit alongside Sky’s learning
and development programme, which provides all
the tools you need to become a great future leader.
This focuses on:
Growth – every project and role you take on will
be a chance to learn and grow.
Confidence – whatever your background, you
can make a valuable and valued contribution.
Belonging – you’re trusted to own your day, but
there’s always someone on hand to make sure
you succeed.

Growth
Josephine Davis

Lauren Gibb
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Everything you do at Sky is a learning experience,
whether on or off the job. ‘The practical learning
appealed to me more than uni, which would be
more classroom based,’ says Lauren Gibb, one of
Sky’s contact centre apprentices. ‘I’m being paid to
learn a new skill, which I’m using on a daily basis.’
Lauren has completed a qualification called the
Customer Service Practitioner Standard, giving her
practical knowledge that she can apply directly to
different scenarios in her job, such as customers
who have hearing difficulties or a language barrier.
Apprentices at Sky have access to over 12,000
self-led courses on LinkedIn Learning and a range of
workshops to take part in. ‘The training provider
picks a skill that they think would be beneficial and
does a session around that,’ says HR apprentice
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Josephine Davis. ‘At the moment there’s one on
managing change, which is really fitting in the
current circumstances. That’s one thing I like about
Sky: it’s very forward-thinking and innovative, not set
in its ways.’

Confidence
You’ll be encouraged to challenge yourself and step
outside your comfort zone. ‘An apprenticeship is
more than a role. This is your two years to learn,’ says
Josephine. ‘My confidence has grown so much. I
used to hate speaking to more than three people in
a group at once, but my manager helped me get
more exposure so I could overcome it. I now attend
meetings once a week where I speak for ten
minutes about what my team is doing. I’m achieving
all the goals I’ve set for myself, and that’s because
I’ve had the framework that this apprenticeship
scheme provides.’
Meanwhile, Lauren has benefited from early
responsibility and independence. ‘We had a fiveweek course at the start, then we were let loose on
the phones alongside our trainers. I get recognised a
lot by one of the head of services and my
department for helping my peers and going the
extra mile for customers, which is nice.’

Belonging
Throughout your apprenticeship you’ll have the
support of your manager and a buddy (a more
experienced apprentice or someone who has
completed their apprenticeship). You’ll also be
assigned a development coach who’ll track your
progress and help you settle in. ‘Sky has been
amazing, particularly my department manager,’ says
Josephine. ‘I’ve also got a buddy who I can talk to.

What I really love about Sky is that you do it on your
own terms. You can check in with your buddy every
week or twice a week; it all depends on you and how
you feel.’
The coronavirus pandemic and the shift to
remote working for many Sky apprentices made
that support network more valuable than ever.
Josephine explains: ‘My manager is really hot on
checking that I’m coping alright. I often have so
many things going on in my head that I don’t stop
to think. In our one-to-one meetings she makes me
slow down and asks how everything is going. She’s
really good at that.’
‘Regardless of Covid-19, balance is such an
important thing,’ Lauren observes. ‘It’s become
more challenging to switch off from work when I’m
in my own house, especially after a difficult call from
a customer. Managers are always making sure we’re
OK and that we take some time off the phones, to
go for a walk for example.’

Next steps
Ultimately, apprenticeships at Sky are about setting
you up for a great career. ‘Sky made it very clear how
I could progress after my apprenticeship,’ says
Josephine. ‘There are so many different routes to
choose from. I am potentially looking to gain a level
4 qualification in project management. There are so
many business areas you can use project
management in, such as HR, marketing or sales.’
Lauren’s final comment is: ‘You’re never a
number in a big world. Sky is focused on you as a
person. You can move within the business and get
new opportunities easily, and you don’t always need
a certain qualification. As long as you want to do it,
Sky will help you.’
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Annabel Morris
is a laboratory
scientist apprentice
at AstraZeneca

2019
Appointed as a prefect
in chemistry and
biology

2019

2020

2020

Completed work
experience at the
pharmaceutical
company Quay Pharma

Finished A levels in
maths, chemistry,
physics and biology

Began the degree
apprenticeship at
AstraZeneca

2019
Won the lower sixth
chemistry prize

A
A

s a laboratory scientist

you’ve seen, the people you’ve met and

apprentice, I spend some of

your reflections on the experience. It

apprenticeship would be to do loads of

my time in the lab carrying

may feel like you will remember it all,

research, starting with employers’

out experiments and the rest

but it is the detail that will come in

websites. A company’s values and mission

of my time analysing and writing up

handy when you’re answering

statements will give you a good overview

experiments. I am currently working on

application questions or preparing for

of the kind of company it is and the type

solubility screening, using an

interviews.

of employee it is looking for. I also

automated robot to identify solvents

My advice for choosing an

watched videos of past apprentices

that substances can dissolve in, to help

Choosing the best route for me

talking about their experiences and these

improve the efficiency of reactions.

At the start of year 13 I still didn’t know

helped inspire me to see what I could

Thinking that the small part I play has a

which path to go down, both subject-

be doing in the future. It can feel very

larger impact on helping patients

wise and deciding whether I wanted to

overwhelming with so many choices, but

worldwide is surreal but exciting.

go to university. I ended up writing a

just taking a couple of hours to research

I am on a four-year degree

personal statement and applying for

your options is such a valuable exercise

apprenticeship, so I work four days a

university, mainly because it’s what

and can help you find opportunities that

week and do university work on the

everyone else was doing and I wanted

you didn’t know existed.

other day. The course is distance

the option there if I did decide to go. It

learning, meaning it is all taught online

wasn’t until January that I started

The transition from school to work

in the form of webinars, screen-

applying for apprenticeships, as this is

The most challenging thing so far has

recorded lectures and quizzes. After

when apprenticeship places normally

been to not feel too overwhelmed by it

completing my apprenticeship, I will

start opening. As soon as I was offered

all. There is so much to take in from the

receive a BSc in chemical science from

the apprenticeship, I accepted as I knew

workplace, from the university course

Manchester Metropolitan University.

it was what I really wanted to do. My

and from meeting loads of new people.

friends all applied for university and were

It’s a big adjustment from school as

Hands-on experience helps

surprised when I said I didn’t want to go

there are higher expectations and

In the summer of year 12, I did a week of

but were glad I was choosing the right

you’re given more responsibility, but

work experience at a pharmaceutical

path for me.

things do start to fall into place and you

company and this helped me secure my

gain so much confidence so quickly.

apprenticeship. It was my first insight

How I picked an apprenticeship

I have been supported every step of the

into a ‘real’ laboratory and gave me so

When looking at apprenticeships I

way and am surrounded by experienced

much to talk about in my application

searched for ‘chemistry apprenticeships’

people who are all happy to help.

and at interview. It also demonstrated

and there were many options at

my interest in science and showed that

different chemical companies so I spent

always be prepared. From meetings to

I had taken time to learn more about

some time reading about the kind of

practical work, just taking a bit of time to

my preferred career area.

work each one was involved in.

write some notes or questions down can

AstraZeneca suited me best as it

help you stay on track, get the most out

experience is to write down everything –

focused on pharmaceuticals, which is

of your time and show you are really

the things you’ve done, the things

what interested me the most.

organised.

My top tip when doing work

One final piece of advice from me is to
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O’Neil Ouinsou
is a future trainee at

Clifford Chance

2017
Established a Syrian
refugee community
project and a school
law society

2018
Took part in Clifford
Chance’s ACCESS
programme

A
A

2018

2018

2019

Completed A levels in
government and
politics, history and
English literature

Began a degree in
history at UCL (University
College London)

Took part in Clifford
Chance’s SPARK scheme
and insight day

t the start of sixth form I

allowed me to develop my project

originally wanted to be a

management skills. I was also part of a

strong grounding in the types of work

chemical researcher and had

team of five students at my sixth form

I would be doing as a lawyer and what

taken chemistry, biology and

who created a law society allowing like-

firms looked for in their recruits. More

history, but changed my mind after

minded students to share their ideas on

importantly, I was able to see myself

talking to my history teacher who had

current developments within the legal

working for the firm in the future. Movies

previously worked in corporate law. He

industry and the opportunities that were

and TV episodes can often make the

made me realise that many of my skills

available to enter the profession. Being

office environment feel intimidating

and experiences were transferable to law:

yourself is the greatest advantage you

when you are still at school, but I felt

I had held leadership roles and taken

have when making applications. By

relaxed and valued.

part in debating societies, for example.

outlining your passions, your hobbies and

Following this I changed my subjects

your interests you make your application

University and beyond

and began exploring entry routes into

unique to you, as no other candidate will

A reunion held on the one-year

law. It was then that I first encountered

have had the same experiences. I feel this

anniversary of our scheme provided an

Clifford Chance’s ACCESS scheme for

is what helped me tell an authentic story

opportunity to return to the firm and

year 12 students, which includes a four-

that truly represented my ambitions.

share our experiences. We also benefited

day placement at the firm’s office as well

The experience allowed me to gain a

from a lifelong mentorship scheme,

as opportunities for networking,

Insights into working life

which helped me with my transition to

mentorship and coaching. This surprised

The four-day ACCESS placement began

university life. I found it incredibly

me as I hadn’t expected law firms to offer

with an orientation where we were

reassuring to receive insight and advice

insights at such an early stage.

introduced to the practices of the firm

from someone who had previously been

and enjoyed a networking lunch.

in my position.

Every experience counts

Following this we had career insights

The application process for the ACCESS

from members of One Essex Court

SPARK programme in my first year at

programme was aimed at

Chambers who came in to provide a

university. During this I met thought

understanding my motivations for

breakdown of the differences between

leaders from various practices such as

gaining early exposure to the legal

corporate lawyers and barristers and

the emerging capital markets division

sector. Given that most applicants

how both professions work together.

and the head of the UK tax group. It was

wouldn’t have any work experience, the

We also learned about the different

a great experience as these were key

process focused on the other activities

practice areas within a law firm and the

individuals shaping the sector, who I’d

I had been involved with.

role each department played.

only read about or watched on the

The most exciting part of the scheme

news.

For example, a close friend and I had

I went on to complete the firm’s

established a Syrian refugee community

was the leadership coaching session we

project to tackle the struggle that many

had. I took away various insights on

complete the graduate diploma in law

migrants felt when integrating into a

public speaking and presentation

(conversion course) and the legal

foreign culture and learning a new

strategies that I had not previously

practice course. I have already been

language. The organisation vInspired

thought about. These were useful when

offered a training contract with Clifford

awarded us a £1,000 grant for purchasing

we later did group presentations to a

Chance, so I look forward to joining the

equipment and hiring venues, which

board of associates.

firm full time in 2023.
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Maeve
is a degree apprentice
in cyber security at

GCHQ

2017

2017

2018

2019

Completed the international
baccalaureate in English,
Mandarin, history, chemistry,
maths and Spanish

Had a temporary Christmas
job at a theme park

Applied to GCHQ during
the first year of university
(BA foreign language)

Joined GCHQ’s CyberFirst
apprenticeship

A
A

s an undergraduate I worried

talking to. Taking on more responsibilities

Surrounded by support

about whether I would get a

at school, like helping out at open days,

At university, people are typically the

job after graduating with little

will help to improve your confidence and

same age and have similar experiences

or no real-world experience.

communication skills. When talking to

to you. On the apprenticeship, I met

The course wasn’t what I had expected

recruiters, be honest and open about

loads of people with different

and I didn’t think I was getting enough

your experiences and try to reframe

backgrounds and varied life

support to perform to the best of my

difficult situations as opportunities to

experiences. Everyone has a mentor, as

ability. I didn’t know exactly what

learn something new rather than failures.

well as a manager who helps us tailor

I wanted to do instead of university, but

our placements to our skills sets. We

I did think that an apprenticeship would

A valued contribution

also have a supervisor who supports us

be a chance to learn something new, get

My apprenticeship is a three-year

while on placements. It was weird not

work experience and a degree, and earn

scheme, with the first year mostly

being able to talk to my family about

a salary all at the same time. When

classroom based. In the second year we

my day at first, but the mentor

I came across the CyberFirst scheme,

spend most of our time on work

programme gave me useful tips on how

I thought it sounded like a great way to

placements. We stay in our final work

to deal with this.

explore my interest in technology

placement for the entirety of our third

without needing the experience I

year, with some distance learning for

Overcoming challenges

lacked. I have always been interested in

our final project. All our training is

Degree apprenticeships are still really

the work intelligence agencies do to

pitched at beginner level so there was

study intensive so it’s important that

protect the UK and wanted to be part of

no pressure for me to go in knowing

you can manage your own time without

something meaningful.

everything on the first day.

needing to be chased or reminded of

On my software placement, I

deadlines. I think I was one of the lucky

Grow and show your skills set

produced and supported applications

ones as I enjoy studying. My sixth form

Once I submitted the application form, I

that the business used on a daily basis.

subjects were really demanding so I had

had to do some online tests. These were

This meant learning to code in languages

already learned how to work well under

quite fun and got me thinking about

I had never used before. As a network

pressure and manage my time

things I had never had much exposure

engineer on a different placement, I was

effectively.

to before. I was then invited to an

responsible for building, troubleshooting

assessment centre where I was

and supporting our wide range of

more challenging than anything else as

interviewed and participated in a group

networks. We spent a lot of time at our

I worked out what being professional

exercise. As someone with minimal

desks but I have also been to a number of

meant for me and how my role fitted in

technical experience, I think I stood out

sites and helped with installations, too. It’s

with the bigger picture. GCHQ is a big

because I had a passion and aptitude

really satisfying to complete a project and

place with loads of exciting opportunities,

for learning.

see it being put to use, especially when

but this made it harder to learn about my

it’s something I had no clue about before

job and the business at the same time.

the technical jobs. Knowing how to work

I started my training. Knowing that the

I learned to ask questions, no matter how

as part of a team and manage your time

work I do contributes to the bigger

silly they sounded, and I was soon able to

is key, as is being able to adapt how you

picture and helps to support GCHQ’s

produce work that I was proud of and

communicate depending on who you are

mission is a nice feeling.

that met or exceeded expectations.

Soft skills are really important, even for

My first time in an office was probably
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Prisha Bathia
is a digital marketing
apprentice at

Google

2016

2018

Started a YouTube
channel

Work experience at
Great Ormond Street
Hospital

M
M

2020

2019
Completed A levels in
economics, psychology and
biology • began Google’s digital
marketing apprenticeship

Was awarded ‘highly
commended’ in the
BAME apprenticeship
awards

2021
Received a distinction
in the apprenticeship
and gained a full-time
role at Google

y passion for digital

to at the age of 19. The company stood

apprenticeship coursework and

marketing came from my

out for me because of its values of

assignments. I worried about how to

YouTube channel. I post

putting users first; this is something that

navigate this, that I wouldn’t be able to

videos to raise awareness

resonated with me personally from my

do the job properly and that my condition

of my chronic condition and help other

volunteering and raising awareness on

might stop me achieving my ambitions.

people who have chronic illnesses. This

my YouTube channel. During my

However, if it wasn’t for me raising

made me realise how sharing my story

interviews for the apprenticeship, I knew

awareness through digital marketing, I

could influence my audience. When I

it was important to show my personality

would never have found my passions – so

started to analyse the content and

and so I spoke about why digital

if anyone reading this has a chronic

understand the different metrics showing

marketing means so much to me and

condition, remember you can do it and

which videos performed better, it helped

my values, as well as the skills I had

don’t let your condition hold you back.

me create better videos and reach more

gained through my work experience.

people. My first work experience was in

Learning to speak up

the digital marketing team at Great

Taking responsibility

Finding a mentor in your first job can be

Ormond Street Hospital, where I had

I am on the Google Store team for EMEA

beneficial as talking to someone about

been a patient for 17 years. It was a great

(Europe, the Middle East and Africa). My

your struggles can give you a different

opportunity to understand how a charity

main responsibilities involve planning,

perspective. I started my apprenticeship

uses digital marketing to increase

creating and analysing our email

not understanding the role of a mentor,

fundraising. I was able to get involved in

marketing campaigns for more than ten

but my mentor has helped me grow my

a variety of projects and learn about the

countries. I work closely with our local

confidence significantly. To begin with,

different channels used to gain publicity.

teams to create locally relevant

I was afraid that I wasn’t meant to be

campaigns that haven’t been supported

there or that I wasn’t good enough,

Making a personal choice

before. It’s fast paced and combines

which stopped me from speaking up.

While studying for my GCSEs and A

creativity with analytical skills, which I

After working with my mentor I was

levels, I found it quite hard to

love. One of my highlights was leading

able to network more, communicate my

understand the content without

the Easter campaign for the Google

ideas more confidently in team

applying it to real life situations. An

Store. Due to Covid-19, I had to shift the

meetings and present in front of

apprenticeship would combine my

campaign and re-do it, which involved

different stakeholders. While this came

enjoyment of studying with applying

problem solving and managing all the

more easily to some other apprentices, I

my knowledge in the real world. Some

different stakeholders.

knew that I’d get there someday and so

teachers told me that university would

I have also taken two exams, created a

it’s OK to take it slow and work at your

be the better option because I got good

portfolio, completed a final project and

own pace. Remember you’re there to

grades, but I knew that university wasn’t

will soon undertake an interview for my

learn. Showing that you’re open to

for me because of the learning style and

apprenticeship, after which I will receive

feedback can demonstrate that you have

environment. Don’t let anyone tell you

a level 3 digital marketing qualification.

potential because employers understand

that you can’t follow a certain pathway

that you won’t have lots of experience. As

because of your grades. It was my

Navigating challenges

an apprentice you’ll be just starting your

dream to work for Google when I was

It has been tough to manage my chronic

career, so if you’re dedicated and curious

older, but I didn’t think I would be able

condition alongside my day-to-day work,

you’ll go far.
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Ramsey Lafosse
is a primary transport
driver at The John

Lewis Partnership

2014

2016

2017

2018

Completed GCSEs

Worked at a local garden
centre during the Christmas
period

Joined the John Lewis HGV
driver apprenticeship

Finished the apprenticeship
and continued working full
time for John Lewis

M
M

y role involves delivering

I’d only passed my driving test two

Skills for success

products from a

months prior to the car-driving

The three most useful skills for working

distribution centre

assessment that was part of the

as a driver are communication,

(warehouse) to John

application process, so I was still

calmness and problem solving. It’s not

Lewis department stores as well as to a

getting used to driving a car

a communication-intensive job and

home delivery hub, where they are put

confidently. But I didn’t start driving

there’s not a lot of social interaction

into smaller trucks and vans and other

heavy goods vehicles straight away.

(I spend 90% of the time by myself,

drivers deliver them straight to

The first four months of the year-long

which I personally quite enjoy) but you

customers. The main perk is being out

apprenticeship were a mixture of

do need a certain level of

and about on the road, going from

classroom-based theory work and

communication skills when discussing

place to place – especially during the

going out in the passenger seat with

things with your managers or the

first coronavirus lockdown when there

an experienced driver who showed me

receiver of the products at the delivery

was virtually no traffic on the roads and

the ropes and took me on different

point.

I was able to keep travelling around.

routes so I could get a feel for it.

It’s important that I get to where I’m

The next few months focused on

It helps to be level-headed and
calm so that you’re prepared for any

going safely and legally: not having any

getting my Category C licence (for rigid

kind of occurrence, be it problems with

accidents, not damaging the vehicle or

vehicles without a separate trailer) and

the road, your vehicle, your load or the

the products in the trailer and staying

then driving with another driver in the

locations you visit. Similarly, you need

within the boundaries of the law.

passenger seat observing me, before

to come up with solutions to

Alongside the Highway Code, I follow

an in-house assessment that gave me

unpredictable problems quickly. Every

international driving regulations

the green light to drive independently

run comes with new challenges, such

including something called the working

in a Category C vehicle. I then started

as a badly designed access road to a

time directive. Every truck records the

training for my Category C+E licence

shop, obstructions in the way or

time you spend driving and there are

(for articulated lorries) and the whole

completing a reversing manoeuvre in

limits to how much driving you can do in

process repeated itself. As well as these

an unfamiliar environment. Sometimes

a day or between breaks. If I went over

two driving qualifications, I gained my

it’s a relatively simple case of taking

this limit, even by one minute, it would

Driver Certificate of Professional

five minutes to look at the problem

reflect badly on me and John Lewis, so I

Competence: a theory test covering all

from another angle and realising what

need to keep track of my timings.

the non-driving aspects, such as load

you can do differently. Successfully

Although this was taught as part of my

security and driving regulations.

working out how to get into where I

apprenticeship, I think having some

By the end of the apprenticeship, I

need to be and knowing I’ve achieved

understanding of the industry and the

was driving both categories of vehicle

something that other people may

complexities of these regulations before I

independently full time, just like any

struggle with is a good feeling.

applied for my apprenticeship helped me

other driver except that I could only do

Delivering to sites like John Lewis’s

stand out from the other candidates.

daytime shifts (now I work nights).

Oxford Street store means driving a

Finally, to complete the apprenticeship

truck in horrific London traffic; some

A steep learning curve

I had an end-point assessment with a

drivers hate that, but to me the

I didn’t have a lot of driving experience

third-party invigilator observing my

challenge of it is great fun and one of

before beginning the apprenticeship.

driving.

the things I enjoy most about my job.
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Arran Horne
is a biology student at
the University of

Leeds

2015–
present
Had a summer job as
a sailing instructor

2018
Completed A levels in
biology, chemistry and
religious studies

II

really enjoyed biology at school

2018–
present

2018
Started studying
at Leeds

Member of the
orienteering and fell
running club

Outside of lectures I am expected to

2021
Got onto the Sainsbury
undergraduate studentship
scheme (funding for a
summer project in plant
science)

as there will be times where you need

and it was the only one of my

spend time going over the content and

to keep going when something goes

A level subjects that I could

doing extra reading to understand it

wrong. You also have to enjoy what you

imagine taking further. I wasn’t

better. Now that I'm in my third year,

are doing or you will find it very hard to

sure what aspect of biology I liked

I also have an extended project to do, so

do the work.

most, so I wanted a broad course,

have more independent study time

with the possibility of specialising

instead of contact hours. I have around

Studying in a pandemic

later. Choosing biology keeps more

eight contact hours this year, compared

I have been back at home for most of

options open than choosing a more

to 16 last year.

the Covid-19 pandemic. Online teaching

specialised course such as ecology or
zoology.

is alright but a little different to usual
Independent living

(for example, the lectures tend to be

Leeds is a good distance away from

more interactive than in person). Exams

willingness to learn are absolutely

home (a few hours by car or train), so I

are online as well.

necessary to stand out when applying.

feel independent enough but can easily

I didn’t have much work experience

visit home now and then. Living in the

2020 but most of the teaching was still

directly related to biology, but I spent a

countryside, I wanted a change and to

done online. I did have a few in-person

lot of time outside and read around

live in a city for a few years. I’ve been

lectures and project supervision

areas that interested me (actually,

involved in several clubs, such as

meetings. The libraries were also open:

mainly watching nature

orienteering, which you might not get

socially distanced and I had to book a

documentaries!). This helped me

the chance to do other than at uni.

seat before I went. There was a lot less

A passion for the subject and

become very interested in biology,

Being able to decide what to do and

I returned to Leeds during autumn

to do in my spare time and all in-person

which is something universities look for

when to do it is quite freeing after

extracurricular activities had to stop

in potential students.

A levels and school in general. I have,

during the November lockdown.

however, sometimes had too much on
A varied course

at once, such as deadlines and other

Advice for the undecided

My course is an integrated masters, so it

commitments, which has led to some

University is not for everyone, but it can

is four years long, but there is a three-

intensive late-night work sessions!

be really enjoyable. You learn a lot more

year option. It is made up of a

Initially I found adapting to a

there than just the content of your

combination of compulsory and

completely new lifestyle quite hard, but

course. Unless you are really certain of

optional modules, with the choice of

you get used to it quickly and everyone

wanting or not wanting to go to uni,

some modules outside of biology

is in the same boat.

keep your options open. I would

(known as ‘discovery modules’). My

Independence and time

recommend going to a few open days

modules this year include applied

management are two really useful skills

and talking to some of the students

animal science, plants and food

for uni, not just for the work but also for

there. Remember that you can also go

security, social insects, evolution and

looking after yourself (cooking,

to uni later in life and don’t have to go

plant genetics.

shopping and so on). Resilience is useful

straight after leaving school.
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www.aldirecruitment.co.uk/apprentices

RANKING IN
THE TOP 200

84

Type of employer
Retail
Locations
UK wide (Logistics Programme in
England and Wales only)
Number of vacancies
Over 200 Apprenticeship
opportunities available nationwide.
Salary
£190 per week for Stores and
Logistics (rising to £283 per week in
year 3 for Stores only). Drivers will
receive £316 per week.

“You get to go on an incredible journey.”
More about us
We’re bursting with pride here at Aldi. We are the 5th largest retailer in the UK. It is
no wonder we were voted Britain’s Favourite Supermarket at the Good
Housekeeping Institute Food Awards 2020, with over 900 stores and 36,000
colleagues. But, without the hard work and commitment of our people, it would be a
very different story. Which is why we’re committed to offering one of the best
working environments in the UK and one of the highest rates of pay in the
supermarket sector. And with our wonderful Apprenticeship Programmes, there’s
more than one way to start a successful career here. You just have to want it.
Our School Leaver opportunities
We have Apprenticeship opportunities for Stores, Logistics and Drivers.
How do we select?
We’re not like other retailers. So it’s no surprise that our Apprenticeship Programmes
are a bit different, too. With a mix of hands-on practical work and theory, they’ll help
you achieve a qualification and a permanent position at Aldi. But you do need lots of
drive, ambition and real commitment to succeed. While it can be hard work, it’s also
incredibly rewarding.
When joining the Career Starter programme candidates are not required to have
completed previous qualifications. The aim of this 12-15 month programme is to
allow apprentices to work towards a career, whilst developing skills in literacy and
numeracy and completing a Level 2 Retailer Qualification.
The Store Management Programme requires a minimum grade 4 or equivalent in
Maths and English and offers candidates the possibility to progress in the business
where there are suitable opportunities. Apprentices who begin this programme will
complete a Level 2 Retailer Qualification in the first year of training, and then progress
onto achieving a Level 3 Retail Team Leader Qualification in years two and three.
On the Logistics Programmes, some of the industry’s most talented people will
teach you the techniques to take on the fascinating world of Aldi logistics. And, at
the end of the Programme you could be offered a permanent position within the
team.
You’ve got to really show your determination on the Drivers Programme. After all, it
can be difficult. But in return, you’ll be taught how to succeed by some of the best
people in the industry. And if everything goes well, you’ll finish the year with a Cat C +
E licence, and a permanent position at Aldi. Not bad for 12 months.
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Entry requirements
• Maths and English GCSE grade 4–9
(or equivalent) for Store
Management programme only,
• No previous qualifications are
required for Stores and Logistics
Career starter programme
• 16 or over (18 or over for Drivers
Apprenticeship)
• Clean and full UK Driving Licence
for Drivers Apprenticeship
Qualifications gained
• Stores: Level 2 Retailer Standard
• Stores: Level 3 Retail Team Leader
(Store Management Apprentice
only)
• Level 2 Warehouse Operative
Standard
• Drivers: Category C + E licence &
Level 2 LGV Standard.
Training provided
• Level 2 Retailer Standard
• Level 3 Retail Team Leader
Standard (Store Management
programme)
• Level 2 Warehouse Operative
Standard
• Level 2 LGV Standard
Applications deadline
You can apply for the Stores and
Logistics Apprenticeship all year
round. Applications for our Drivers
Programme will open during the
year, so keep a look out on our
website for more details.
How to apply
Firstly, you’ll need to head over to our
site and fill out our online application
form. This has been designed to
assess your core strengths and
attitude. If your application
impresses us, you’ll move onto the
next stage. For Stores and Logistics
we’ll invite you to an individual
interview which will take place in
Store or at the Regional Distribution
Centre (RDC) with the Hiring
Manager. For the Drivers
Apprenticeship, you’ll also have to
attend a Driving Assessment.
If everything goes well, and you have
the right skills, we’ll offer you a place
on the Apprenticeship Programme.

I wanted to learn quicklyy.

Aldi gave
e
me more.
e
Stores, Logistics and Drrivers
Apprenticeship Programmes
a
• Nationally recognised qualiﬁcations
• £190 per week rising to £237 in year 2 an
nd
£283 per week in year 3 (Stores Appren
nticeship)
• £190 per week (Logistics Apprenticesh
hip)
• £316 per week (Drivers Apprenticeship
p)
• 28 days’ paid holiday (including bank h
holidays)

Discover more. Search Aldi apprentice
e careers.
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careers.astrazeneca.com/early-talent

RANKING IN
THE TOP 200

29

Type of employer
Biopharmaceutical
Locations
Cambridge, Macclesfield, Speke
Number of vacancies
Multiple
Salary
Various
Entry requirements
Vary from programme to
programme
Qualifications gained
Level 3 to Level 7 Master’s degree
Applications deadline
19th March 2021

‘Unlock the potential of what science can do.’
More about us
AstraZeneca is one of the world’s most exciting global biopharmaceutical
companies. From Scientists to Supply Chain, IT to Engineering, we’re on a mission to
turn ideas into life-changing medicines that improve patients’ lives and benefit
society. Based in over 100 countries, with over 78,385 employees globally and 8,300 in
the UK. We need great people who share our passion for science and have the drive
and determination to meet the unmet needs of patients around the world.
Start a career that will help improve life for millions. Take on real responsibility in a
supportive, dynamic environment that’s fuelled by innovation. Work with brilliant
minds to solve important problems.
There are many career paths and programmes available to you, whatever your level
of study, in locations across the UK. Business areas we recruit into include:
laboratory science; IT; manufacturing; engineering; supply chain and many more,
where we offer a number of apprenticeship opportunities each year from Level 3 to
Level 7 Master’s degree.
At AstraZeneca, we know that our continued success depends on our ability to
attract and retain motivated and passionate apprentices.
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How to apply
Online at:
careers.astrazeneca.com/early-talent
Get in touch – social media
@astrazenecacareers
@AstraZenecaJobs
@astrazeneca
@astrazeneca/careers
www.glassdoor.co.uk/Overview/
Working-at-AstraZenecaEI_IE9214.11,22.htm

AstraZeneca
Inspired by our values and what
science can do, we are focused on
accelerating the delivery of lifechanging medicines that create
enduring value for patients and
society.
AstraZeneca is responding to a
changing world and an increasing
burden of disease by advancing
one of the strongest and most
productive pipelines in our
industry and working to deliver
life-changing medicines to patients
around the world.
We are continuing to push the
boundaries of science in search of
solutions that prevent, treat, and
even cure, some of the world’s
most serious health challenges:
cancer, diabetes, heart, kidney,

respiratoryy and immunological
diseases. Our focus is on driving
growth byy supplying medicines
that can trransform care and
ensuring tthat they reach patients
who need them in a way that
        
and the pllanet.
Guided by
y our values and
behaviours
s, our people, including
our appren
ntices, are empowered
and inspired
e to thrive in an
environme
ent where they make a
        
our compa
any.
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careers.aviva.co.uk

RANKING IN
THE TOP 200

145

Contact
St Helen’s, 1 Undershaft,
London, EC3P 3DQ
Type of employer
Insurance
Locations
London, Norwich, York, Bristol,
Sheffield, Perth and more
Number of vacancies
Recruitment ongoing as needed
Salary
Role dependent
Entry requirements
Role dependent

“It’s fantastic being an Apprentice at Aviva,
they’ve given me a brilliant opportunity and I’m
grabbing it with both hands – it has literally
changed my life.”
Callum Penny – Aviva Claims Apprentice

More about us
The world right now may be as unpredictable as a British summer, but at Aviva, our
focus on providing peace of mind for more than 33 million customers has not
wavered. We’re not just the UK’s largest insurer, or a FTSE 100 company. We’re a
business made up of people who care about people. Who work tirelessly to create a
better tomorrow for everyone.

Qualifications gained
Levels 3 – 7 qualifications available
for apprentices, depending on role
and scheme. For other roles,
professional qualifications are also
available.
Lots of opportunities
Our sponsorship programme covers
all exam fees, which means our
apprentices can spend their money
elsewhere and gain a free
qualification – alongside their wages.
Training provided
All employees receive Aviva
induction training. Apprentices will
follow government approved
apprentice schemes, recognised by
employers across the country.

Our school leaver opportunities
There are many opportunities to join us across the country in London, Norwich and
York, to name a few. If you’re leaving school, and looking to earn while you learn,
then we have a variety of accredited apprenticeship roles on offer in Norwich, Bristol,
York and Perth.

Applications deadline
Ongoing

Lasting between 18 months to around four years, these are at different levels and
offer different kinds of qualifications. At the end of our Level 6 Apprenticeship, for
instance, you’ll walk away with a BA Honours degree. Laminated. Meanwhile, our
Level 3 Apprenticeship will give you qualifications equivalent to A-Levels; a Level 4
Apprenticeship is equivalent to a foundation degree. And if you already have a
degree, the Level 7 Apprenticeship will see you getting a Master’s. All without getting
a big, student debt-sized hole in your bank balance.

Get in touch – social media
@AvivaUK

How do we select?
If we like the look of your application, we’ll invite you for a face-to-face interview. If
that goes well, you’ll attend an assessment day and show us why we’d be foolish not
to hire you on the spot.
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How to apply
Visit our website: careers.aviva.co.uk

@Avivaplc
AvivaGet

Ready
ad to
tak
ke a step up
p?
Apprrenticesh
hips available across the UK
Finishing schoo
ol at last? Looking to make yourr own money? Look no further than
t
an Aviva
apprenticeship
p. We’ll pay for your exams, so you can achieve invaluable qualifications –
except withoutt the looming student debt. Begone, student debt.
Whatever apprenticeship you choose, you can rest assured knowing that every day will be more
interesting than the last. More challenging, as you work to solve real problems in real time. And
more rewarding, as you team up with the best minds in the industry along the way. The last thing
we want to be is boastful, but ours is a dedicated learning environment – a place where you’re
recognised not just for the job you do but the person you are.

Learn more and apply at:
career
re rss.aviva.co.uk
Retirement | Investment | Insurance | Health
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campus.bankofamerica.com

RANKING IN
THE TOP 200

65

Locations
London, Chester, Bromley
Number of vacancies
Varies across Finance, Operations
and Technology
Salary
Competitive
Entry requirements
Academic requirements vary, please
refer to specific program
descriptions under the ‘Apply Now’
button for more details.

Who we are
As one of the world’s leading financial institutions, we support 66 million customers
in finance, from individuals, to businesses, governments and institutions. With a
200,000-strong workforce in more than 35 countries, you’ll find us all over the world,
from the Americas to Europe, the Middle East & Africa and Asia, helping to make our
customers lives better. And, we care about supporting our colleagues across the
globe as much as our customers.
We also care deeply about our planet and the people on it, which is why we make
sure we’re giving back to local and global communities.
Shape your world with us
We know it’s important to work for what matters. Here, you’ll discover a career with
global and local impact. You’ll work in a collaborative team with responsibilities from
day one, and plenty of opportunities to shape your career. And, through our
networks, clubs and events you’ll find friendships and experience our wonderfully
inclusive culture.
What you’ll do with us
The worlds of sustainable finance, workplace culture and technology are evolving
fast. Together we can shape them to be smarter, greener, safer and more inclusive.
When you join our company, you’ll be part of a cohort focused on a specific line of
business and supported by industry experts in their field. This is your chance to
develop the skills and knowledge required to be successful in a variety of roles within
the banking industry.
An apprenticeship is your chance to develop skills on the job and work towards a
bachelor’s degree and/or professional qualification at the same time. A Bank of
America apprenticeship program will give you the opportunity to lead change with
us as you discover what worlds you’d like to shape when you start your career.
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Qualifications
• Digital and Technology Solutions
Professional Degree
Apprenticeship: BSc (Hons) Digital
and Technology Solutions Degree
• Accountancy/Taxation Professional
Level7 Apprenticeship, qualifying
with one of the following
organisations: ACCA, CIMA, ICAEW,
ACA/CTA or ATT/CTA.
• Investment Operations Technician
Level 3 Apprenticeship: Chartered
Institute of Securities and
Investment (CISI) Investment
Operations Certificate
Training provided
On the job training alongside the
professional qualification
Applications deadline
Various throughout the year
depending on business area and
apprenticeship offering
How to apply
Apply via our campus careers
website: campus.bankofamerica.com
Get in touch – social media
@bank-of-america
@BofA_Careers
@bankofamerica

How would
you shape
your world??
campus.bankofamerica.com | @BofA _Careers

The worlds of sustainable ﬁnance,
workplace culture and technology
are evolving fast. Together we can
make them sma
m rter, greener,
safer and more inclusive.
Join us and we’ll help you shape your own world too,
through opportunities to learn, grow and belong.
You’ll work in collaborative global teams with
mentorship programs, employee networks
and events to build friendships and suppor t .
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bdoearlyincareer.co.uk

RANKING IN
THE TOP 200

147

Contact
Email – earlyincareer@bdo.co.uk
Telephone – 020 7893 2864
Type of employer
Accountancy, Finance and Business
Advisory.
Locations
Birmingham, Bristol, Cambridge,
Edinburgh, Gatwick, Glasgow,
Guildford, Ipswich, Leeds, Leicester,
Liverpool, London, Manchester,
Norwich, Nottingham, Reading,
Southampton.
Number of vacancies
We anticipate we will have circa 65
Apprenticeship vacancies in 2021.
Salary
We offer a highly competitive
remuneration package that is based
on location plus a range of lifestyle
benefits.

“Trainees are integral to our business and our
strategy for growth. We want people to join us
who not only want a job but also a career.”
Paul Eagland, Managing Partner.

More about us
BDO LLP is one of the UK’s largest accountancy and business advisory firms. We
provide integrated advice and solutions to help ambitious businesses navigate a fast
changing world. We operate across the UK, employing nearly 6,000 talented people.
Apprenticeship Programme
Our four year programme allows you to choose the area that most interests you. An
apprenticeship with BDO combines full time work alongside training and study
towards a respected Master’s level professional qualification. From day one, you’ll
gain valuable work experience early in your career and start earning a salary straight
away.
We offer roles in Audit & Assurance, Tax, Advisory and Business Services &
Outsourcing.
Virtual Insight Events
Come along to a virtual Insight Event to hear about opportunities across our 17 UK
office locations and meet our current apprentices and recruiters. We also offer virtual
summer programmes to give you a taste of life at BDO and experience our lively
working environment.
How do we select?
Our recruitment process is designed to help us choose the candidates who are the
best fit for our business based on what they do well, the tasks they are passionate
about and what they enjoy. We consider these to be your strengths as they show us
your own unique areas of potential. This process ensures that you’ll have the
opportunity to secure a challenging and rewarding role which aligns closest to your
skillset and interests.
Our application process consists of: application form, online tests, video interview
and a virtual assessment day.

Entry requirements
Candidates must have, or be on
course for the following grades (or
international equivalent):
• 3 A Levels at grades A*–C, excluding
General Studies and Extended
Projects
• A 9-4 in Maths and English at GCSE.
Qualifications gained
BDO offers school leavers a first class
route to obtaining a professional
qualification. Depending on which
team you join as part of your
apprenticeship, you may go on to
study the CFAB/ACA, AAT/ACCA,
ATT/CTA, CTA or ICAS as relevant.
Training provided
From day one you can count on an
extensive network of support from
mentors, partners and your
manager. We pay for every aspect of
training towards your professional
qualification and ensure you gain
valuable practical experience that
includes on-site client work. We'll
make sure you have all the study
time and support you need to be
successful. Our excellent results
speak for themselves – often up to
10% above the national average.
Application deadline
We recruit all year round, however
early application is advised.
How to apply
Please apply by visiting
bdoearlyincareer.co.uk Hints and tips
available on our website
Get in touch – social media
BDOTraineesUK
BDO_Trainees_UK
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Contact
10 Upper Bank Street, Canary Wharf,
London, E14 5JJ
graduate.recruitment@cliffordchance.com

Type of employer
Global law firm
Locations
London and Newcastle, UK
35 offices across 23 countries
Number of vacancies
90–100 Training Contract
60 across placement schemes
Salary
£48,000 First year trainee

More about us
At Clifford Chance, agility sets us apart from the crowd. It keeps us moving and
improving at a fast pace. It keeps us at the top of our field as a leading global law
firm. And it keeps our colleagues thinking on their feet and finding creative ways
around issues in every aspect of commercial law.

Sponsorship opportunities
(Only applicable if held in office and
not virtual) travel expenses
reimbursed
Training provided
Outlined above via the ACCESS
components

Are you agile? If you are, we’d love to hear from you. Working with us is an
opportunity to learn from renowned experts. To get involved in high-profile deals.
And to become a skilled business adviser.

Applications deadline
21st February 2021 – April scheme
30th June 2021 – August schemes

We know everyone’s different (we wouldn’t have it any other way). So we’ll tailor your
training to match your interests and ambitions. See – we really are agile.

How do we select?
You need to complete an online
application form via our website.
Once you have submitted your
application you will receive a link to
complete the Watson Glaser test.
Unlike our other graduate roles, you
will not be rejected based on this test
score – however we will consider this
alongside your application review.
We will review all applications and
choose the strongest applicants to
come through.

We’ll do whatever it takes to help you take your next steps into the limitless world of
commercial law.
Our school leaver opportunities
For many years, obtaining work experience in the legal sector depended largely on
who you know rather than what you know. As a founding member of PRIME we have
made a commitment to change this by providing fair access to work experience.
Our response is a bespoke, award-winning, two-year development programme –
Clifford Chance ACCESS. This pioneering programme consists of seven different
components:
• ACCESS Development A four-day, classroom-based placement for an introduction
to Clifford Chance and the legal sector.
• ACCESS Mentors Access to an online platform where you can ask Clifford Chance
scheme alumni whatever you want, whenever you want.
• ACCESS Experience The opportunity to develop your insight and skills during a
unique five day programme delivered by the Social Mobility Business Partnership.
• ACCESS Tutoring One-to-one tutoring, delivered by handpicked tutors currently
studying at the UK’s leading universities.
• ACCESS Action The chance to make an impact on your community by working
with Tender, a charity working to end domestic abuse, sexual violence and sexual
harassment.
• ACCESS Coaching Executive coaching – including discussions on current affairs,
application tips, application advice and one-to-one interview coaching – delivered
by Rare Recruitment, the UK’s leaders in diversity graduate recruitment.
• ACCESS Network A powerful network to share ideas, opportunities, events and
experiences with.
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How to apply
Via an online application form
including a Watson Glaser test
Get in touch – social media
CCGradsUK
CliffordChanceGrads/
company/3954/
cliffordchancecareers
CliffordChanceGrads
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Contact
Early Careers Team
graduaterecruitment@clydeco.com
Type of employer Legal
Locations
Manchester, Guildford and London
Number of vacancies 2–5
Salary
Competitive salary and benefits
package

“The main attraction of the apprenticeship route as
opposed to studying law through traditional routes
was being able to experience hands on, practical
legal work from the very outset of my career. Being
able to get this experience alongside completing
accredited legal qualifications really is invaluable,
and I feel as though it has set me up for the rest of
my legal career.”
Charlie Hewitt, Trainee Chartered Legal Executive, Manchester

More about us
Clyde & Co is a leading, sector-focused global law firm with 440 partners, 1800
lawyers, 2500 legal professionals and 4000 staff in over 50 offices and associated
offices worldwide. The firm specialises in the sectors that move, build and power our
connected world and the insurance that underpins it, namely: transport,
infrastructure, energy, trade & commodities and insurance. With a strong focus on
developed and emerging markets, the firm has achieved compound average annual
revenue growth of 13% over the last ten years, making it one of the fastest growing
law firms in the world with ambitious plans for further growth. We view diversity and
inclusion as critical to the international nature of our business and have created a
working environment where people from different backgrounds can flourish
Our school leaver opportunities
We have been offering legal apprenticeships (paralegal, chartered legal executive
and solicitor apprenticeships) for numerous years and have an apprentice
population in our Guildford, London and Manchester offices.
How do we select?
Our selection process will involve an assessment centre and an insight day. The
assessment centre will involve an interview and a group exercise. The Insight day is a
mini work placement which will give you an opportunity to decide whether we're
the right firm for you.
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Entry requirements
You will need to be a team player,
reliable, adaptable, conscientious,
and able to work to instructions. We
look for candidates with 3 A Levels or
above and a minimum of five GCSE
grades A*-C/9-4, including English
and Maths. An A level in Law is
desirable.
Sponsorship, qualifications and
training
Paralegal apprentices will complete
a Level 3 Paralegal Apprenticeship,
accredited by CILEX (The Chartered
Institute of Legal Executives) and
solicitor apprentices will complete a
LLB (law degree) in legal practice &
skills. Upon successful completion of
the solicitor apprenticeship you will
become a fully qualified lawyer. As an
apprentice you will deal with various
individuals and groups and will be
supported to undertake recognised
qualifications whilst gaining
invaluable on-the-job experience.
You’ll spend 20% of your time on offthe-job learning which equates to
one day per week for study time.
Our apprentices receive a
competitive salary and a full benefits
package including; 25 days holiday,
contributory pension scheme, travel
season ticket loans, cycle to work
scheme, dental insurance, holiday
purchase, gym membership and
more.
How to apply
All applications must be made online
via our website. We will update our
website and social media with
application opening and closing
dates.
Get in touch – social media
@clydecoearlycareers

BECOME THE
NEXT CLYDE & CO
GENERATION

TO FIND OUT MORE
FOLLOW US ON

EARLY
CAREERS

C LY D E C O . C O M

Join an ambitious

    
 
  
  
 
 

Supporting
you on your
career journey

Available online at

targetcareers.co.uk

www.coventrycareers.co.uk

Contact
Coventry Building Society
Binley Business Park,
Harry Weston Rd,
Coventry
CV3 2TQ
0800 121 8899
Type of employer
Financial Services
Locations
West Midlands
Number of vacancies
Check website
Salary
Varied
Entry requirements
Check website
More about us
Whatever your career aspirations, at Coventry Building Society we have a large,
diverse and exciting workforce – and the right opportunity for you.
Founded in 1884, we’re still growing, thriving and protecting the interests of our
members. We’re one of the biggest lenders in the UK, with over 2,500 employees.
We really care about recruiting the right people and engaging, rewarding and
developing them throughout their journey with us. We pride ourselves on having a
diverse workforce that shares a common purpose.
We’re always looking for talented people to join us. But it’s important that our people
aren’t just brilliant at what they do – we need them to share our values and
understand that working here is all about putting members first. We keep business
simple and specialise in two areas: savings and mortgages.
Whether you want a customer facing role in one of our branches or contact centres,
are passionate about driving technology change and innovation in IT or have the
desire to shape the products we offer to our members – you’ll fit in somewhere in our
Society.
You bring the potential – we help you realise it.
It’s the way work should be

Qualifications gained
Dependant on apprenticeship
undertaken
Sponsorship opportunities
Check website
Training provided
Dependant on apprenticeship
undertaken
Applications deadline
TBC
How to apply
www.coventrycareers.co.uk
Get in touch – social media
@thecoventryjobs
@coventrybsoc
Coventry Building Society
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Type of employer
Banking and finance
Locations
London, UK
Salary
Competitive
Entry requirements
For GCSE and A Level requirements,
please see the job description on our
website

“In your day-to-day work, you’ll get the chance
to turn learning into impact as you work
alongside industry experts on real projects and
managers who will coach and mentor you to
achieve your potential.”
More about us
We’re designing the digital bank of the future and we’re looking for curious and
creative school leavers who want to be part of shaping it. We’re a German bank with
strong European roots who operate around the world. Technology is our priority for
the future and we’re leading the way in shaping solutions to some of the financial
industry’s most exciting technology challenges.
Our school leaver opportunities
Our Apprenticeship is a unique opportunity to work at the heart of a global bank
rapidly transforming the industry and the way we work. Your time will be split
between hands-on experience in the teams driving change and technical learning
that will give you the skills to become a stand-out Software Developer within 18
months. You’ll get industry-recognised qualifications and the foundations for a
career at the cutting-edge of innovation in investment banking.
How do we select?
You don’t need to be Software Developer already. If you’re truly passionate about
technology, excited by its potential and ready to drive your career forward, this is the
place for you. The future is yours to shape.

Our undergraduate opportunities
If you are planning on going to University, we have a wealth of opportunities
available for you, at every stage of your university career. During your first year, we
have our Spring into Banking Programme aimed at providing an insight into the
industry and helping to build your connections. During your penultimate year you
would be eligible for our Summer internship, and in your final year you can apply for
our Graduate programme. With each of these programmes you’ll be able to shape
your own career, as well as the future of the financial services industry. With our
global platform and world class training opportunities, you can develop your skills,
network across the bank and build a career where you belong.
School Leaver 200 2020/21

Qualifications gained
You’ll gain a range of globally
recognised qualifications including:
• Software Developer L4
Apprenticeship
• Microsoft Technology Associate
(MTS)
• HTML5 Application Development
Fundamentals
Training provided
20% of your time will be dedicated to
technical training. As well as the
qualifications listed above, you’ll take
the modules you need for a
foundation in Software Development
innovation including:
• Intro to development
• Functional business skills
• Web applications
• Big data and AI
• Design and DevOps
• Software Craft
• Microservices and APIs
Applications deadline
March 2021
How to apply
When you’re ready to apply, head
over to our careers site and start your
application. It’s the first stage in a
five-step process:
1. Online application
2. Situational Judgement Test
3. Telephone Interview
4. Assessment Centre
5. Offer
Get in touch – social media
deutsche-bank
DeutscheBankCareers
deutschebank

Deutsche Bank
B
db.com/carreers
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Contact
Emerging Talent Team
emergingtalent@dhl.com
Type of employer
Supply Chain Logistics
Locations
Over 400 in the UK
Number of vacancies
23
Salary
£16,000+
Entry requirements
GSCE Maths & English (Grade c or 49) or an equivalent functional skills
level 2 qualification

“A world of possibilities awaits, come and join a
Market leader in Supply Chain Logistics.”

More about us
DHL Supply Chain, part of the EUR 56.6bn DPDHL Group, is the world’s leading
contract logistics provider. Combining value-added and management services with
traditional fulfilment and distribution, our customised, integrated logistics solutions
drive efficiency, improve quality and create competitive advantage. By joining DHL
Supply Chain, you are joining a company that offers limitless opportunities to grow.
Our school leaver opportunities
We have roles in Finance/Motor Vehicle/ HR/Engineering and Transport planning,
please head over to our website to explore the opportunities available.
How do we select?
We use a combination Application process, followed by on line testing and
culminating in a virtual Experience day, where Members of the Teams where the
roles are located, will use a number of group and individual exercises to make the
final decision on which Candidate would succeed within the role.

School Leaver 200 2020/21

Qualifications gained
Professional qualification
encompassed in an Apprenticeship
Training provided
We provide an internal Curriculum to
ensure that all element of the
mandatory 20% off job element of an
Apprenticeship is covered.
Applications deadline
28/02/2021
How to apply
https://www.logistics.dhl/gben/home/careers/dhlapprenticeships.html
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Contact
admissions@dysoninstitute.com
Type of employer
Technology Company
Locations
Malmesbury, Wiltshire
Number of vacancies
Approximately 40-50
Salary
£18,000 starting salary, increasing
year on year

“My attitude has always been to take on high-potential
young people, give them immediate responsibility, and
mentor them through. It’s not an easy option to choose,
but that’s why we are developing some truly exceptional
engineers.” Sir James Dyson
More about us
Dyson is growing. Fast. With new product categories to explore and new technology
to develop, we need more people than ever before. Especially engineers. But with a
nationwide shortage of science, technology, engineering and maths students, we
struggle to find the brightest minds. We know the right people are out there, but
they’re not getting the right training.
“We are taking matters into our own hands,” says Sir James Dyson. “There are many
out there who are as obsessive about engineering as I am – questioning every aspect
of a product, how it works, and how it can be better. Therefore, why not get stuck
into an engineering job straight from school?”
Our school leaver opportunities
The Dyson Institute of Engineering and Technology is unlike any other higher
education institution. It’s for those with a passion for solving problems and a
fascination for how things work; people who’d rather get hands-on with real
engineering challenges.
As an Undergraduate Engineer, you work alongside the Dyson Global Engineering
team from day one. You’re responsible for live projects, all while studying for your
engineering degree and earning a competitive salary. And with no fees to pay, you
could graduate debt-free.
As a first year Undergraduate Engineer, you’ll live on-site in a modern
accommodation pod designed by renowned architect Chris Wilkinson. Set in the
beautiful Wiltshire countryside, the campus is within easy driving distance of the
thriving cities of Bristol, Bath and Gloucester. You’ll be part of a small and close-knit
cohort, while simultaneously being part of a 4,000-strong team of smart and
ambitious Dyson people on campus.
Now in it’s fourth year, The Dyson Institute has 150 exceptional Undergraduate
Engineers. Our independent spirit is what fuels our ambition for growth and
invention, and it underpins everything taught at The Dyson Institute of Engineering
and Technology. That is why The Dyson Institute will be able to deliver and award
this programme independently from September 2021.
School Leaver 200 2020/21

Entry requirements
For September 2022 entry, you need
at least AAB at A Level (or
equivalent), including an A grade in
both Mathematics and another
STEM subject. If you study Physics,
you will need to achieve a minimum
of a grade B.
Please see website for more details.
Qualifications gained
BEng (Hons) Engineering
Level 6 Product Design and
Development Engineer
apprenticeship standard
Sponsorship opportunities
No tuition fees.
Training provided
Study 2 days a week towards your
degree while working 3 days a week
alongside Dyson engineers.
Complete a general engineering
syllabus in years 1-2 before
specialising in mechanical,
electronic, software or
electromechanical engineering in
years 3-4.
Applications deadline
For September 2022, applications will
open and close in Autumn 2021.
Please see our website for more
details.
How to apply
Visit
www.dysoninstitute.com/applying
Get in touch – social media
Follow us on Instagram
@thedysoninstitute

Study engineering.
Work on real projects.
Get paid a salary.
A degree
You’ll study a four-year, immersive
BEng (Hons) Engineering programme,
on our degree apprenticeship. And you
won’t pay any tuition fees.
A career
You’re a Dyson engineer from the start.
You’ll play a crucial role in the Dyson world
and earn a competitive salary.
An experience
Life at The Dyson Institute is far from ordinary.
It’s for those with a passion for solving problems
and a fascination for how things work.
If you’d rather get hands on with real
engineering challenges, register an interest
now: www.dysoninstitute.com
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Type of employer
Professional Services
Locations
Aberdeen, Belfast, Birmingham,
Bristol, Cambridge, Edinburgh,
Exeter, Glasgow, Hull, Leeds,
Liverpool, London, Luton,
Manchester, Newcastle, Reading and
Southampton.
Number of vacancies
300
Salary
Competitive

“From the moment you begin, you will be taken
on different adventures, challenged every
single day and exposed to so many new things.
The experiences and culture at EY are unique:
we empower and we transform.”
Annabelle, Strategy and Transactions Apprentice

More about us
We’re a professional services organisation that helps companies make better
decisions about business, finance and technology. How? By asking better questions
that help us all in building a better working world.
With 300,000 extraordinary people in more than 150 countries, working across four
key business areas – Assurance, Consulting, Strategy and Transactions, and Tax –
we’re well-equipped to drive long-term value for our clients. And, as a motivated and
passionate member of our team, you’ll play a big part in our impactful work – no
matter which business area you join. You’ll help communities to thrive, while you
thrive in a place where you belong. You’ll have the opportunity to make your career
your own, building opportunities for yourself. You’ll have a chance to define and
activate our purpose, delivering on our promises to help clients drive long-lasting
strategies.
Our school leaver opportunities
You don't need a degree to start a successful career in business. Our work
experience or apprenticeship programmes give you the chance to kick-start your
career. Earn a salary from your very first day. Learn from inspirational colleagues on
client projects. Learn new skills and get your professional qualification.
How do we select?
We assess candidates on core strengths including, communication skills, teamwork
and adaptability, but above all we’re impressed by candidates who are authentic and
honest in their answers. For more information on our application process and what
we look for, please visit our website.
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Entry requirements
We operate an open access policy,
meaning we don’t screen out
applications on your academic
performance alone. You will,
however, need a minimum of grade
4/C GCSE (or equivalent) in English
Language and Maths, and to have
completed three A-levels/Five
Highers (or equivalent) by the time
the programme starts.
Please check our website for specific
entry requirements to individual
programmes.
Qualifications gained
You’ll be able to study for a
professional qualification as part of
your role. The qualification you study
towards will depend on the
programme and business area you
join.
Applications deadline
Please visit our careers website for
up to date information.
How to apply
Please visit our careers website at
www.ey.com/uk/apply to find out
more about our application process
Get in touch – social media
eyukcareers
EYCareersUk
Ernstandyoung
EY_CareersUK
EYUKCareers
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Contact
Hannah Leitch
Type of employer
Financial Services
Location
Stratford, London
Number of vacancies
c.25
Salary
£19,000–£22,000 a year
Entry requirements
5 GCSE’s (A-C) and 2 A-Levels (or
equivalent)

Careers that matter
Think broader horizons
More about us
The Financial Conduct Authority is the regulator for UK financial services. We aim to
make financial markets work well for consumers, business and the whole economy.
We work to:
• protect consumers
• protect financial markets
• promote competition
We regulate thousands of firms to improve how they behave and treat their
customers. Our work protects millions of people and has a positive impact on the
wider economy.
As the regulator of the biggest financial market in Europe and the second largest in
the world, we have an unparalleled outlook on the financial sector. A career with us
gives you the chance to make a real difference.
Our school leaver opportunities
Our apprenticeships offer you a 18-36 month opportunity to take part in key aspects
of our day-to-day work, develop new skills and gain an industry leading qualification
while you earn. We look for passion, and integrity as well as ambition and aptitude.
We don't require you to have previous work experience, but you will need to have
attained 5 GCSEs (A-C) and 2 A Levels (or equivalent).
Your development is very important to us. We offer mentoring and coaching to help
fulfil your potential. Once you join us, we’ll build up your understanding of the
industry and help you balance work and study time. As part of a friendly team, you
can enjoy a varied workload, lots of responsibility and opportunities to learn new
skills every day.
What are we looking for?
We use our FCA-wide values and core skills to assess all candidates. Please bear
them in mind, especially during your telephone interview and during the
assessment. When you are asked for examples, try to give ones which relate to you
and how you demonstrate them.
For more information on our values please see our website: www.fca.org.uk/careers

School Leaver 200 2020/21

Qualifications gained
All our programmes offer
apprentices the chance to study a
professional qualification
How to apply
We start accepting applications in
March/April 2020. To find out more
about the Apprenticeship
opportunities we have available
check out our website closer to the
time www.fca.org.uk/careers
Application deadline
May 2020
Get in touch
Visit our LinkedIn page:
financial-conduct-authority

Cho
oose a caree
er that mattters
Our apprentic
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eships give you the chance to take part in a variety of work, learn
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Contact
earlycareersatfidelity@fil.com
Type of employer
Asset Management / Financial
Services
Locations
Kingswood, Surrey
Number of vacancies
15
Salary
Starting salaries of £20,000
plus welcome bonus
plus performance bonus
Entry requirements
Completed A levels (or equivalent)
and at least five GCSEs between A*–C
or 9–4

“With offices all around the world, we’re
creating value for everyone, everywhere.”
Chris – Technology Apprentice

More about us
Fidelity International is a privately held, global asset management business and we
aim to help our clients fulfil their financial goals.
We are dedicated to delivering the Fidelity experience to a wide range of clients
from individuals and financial advisers, to large companies, institutions and
governments. Helping clients to save for retirement and other long term investing
objectives has been at the core of our business for over 50 years.
With more than 8,750 employees worldwide and working with clients in over 40
countries, we take pride in our understanding of global needs.
We have been passionate about employing Apprentices since 2007. Ninety-six per
cent of our Apprentices hired to date have gone on to secure permanent roles with
us, including some who are now working internationally and managing global
teams.
Our school leaver opportunities
We have a variety of Level 3 and Level 4 Apprenticeships covering technology,
operational management and client services.
How do we select our apprentices?
Online application form, online assessment, coaching call,
assessment centre – and offer.
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Qualifications gained
Level 3/Level 4 Apprenticeship
Training provided
20% of week apprenticeship focused.
A combination of hard skills and soft
skills throughout the two year
programme
Applications deadline
Check website
How to apply
https://careers.fidelityinternational.co
m/early-careersoverview/apprentices/

DBSFFSTGJEFMJUZJOUFSOBUJPOBMDPNFBSMZDBSFFSTPWFSWJFXFBSMZDBSFFST

Create
value

You don’t need a background in ﬁnance to apply
for one of our schemes. Whichever area you
choose, you’ll have lots of responsibility and you’ll
be adding value to your team from day one.
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Contact
careers@recruitmentteam.org.uk
Type of employer
Public Sector
Locations
Bude, Cheltenham, Harrogate,
Lincolnshire, London, Manchester
and Scarborough.
Number of vacancies
50+.
Salary
Dependent on role
Entry requirements
Dependent on role
Qualifications gained
Dependent on role
More about us
GCHQ is one of Britain’s intelligence agencies. We protect the UK from serious
organised crime, cyber-attacks, terrorism and more.
Our school leaver opportunities
We recruit for a wide range of roles across areas including technology and software
engineering, language, analysis, mathematics and cryptography, finance,
procurement and project management.
We also offer paid summer internships in maths, languages and technology, as well
as two degree apprenticeships in cyber security or software engineering.
With training and development opportunities in every role, you’ll always be
developing new skills while protecting your country.
How do we select?
We do have some strict nationality, residency and security requirements, but these
are all to help keep you safe. You need to be a British citizen, (dual nationality is fine
in many cases) and have lived in the UK for the last ten years. However, you may still
be eligible to apply if, for example, you’ve been living overseas due to a parent’s work.
Everyone who works for us must go through a rigorous, but fair, vetting process –
which can take a year – and you must be over 18 when you join us.
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Training provided
We offer a wide range of training
from corporate and personal
development to specialist and
technical training
Applications deadline
Throughout the year
How to apply
Online, via our website
www.gchq-careers.co.uk
Get in touch – social media
@GCHQ
@GCHQ

WITH THE RIGHT MIX OF MINDS,
ANYTHING IS POSSIBLE.
At GCHQ, we have a clear purpose - we want to help protect the UK. We work against
cyber-attacks, terrorism and espionage. It’s unique work that relies on people with unique
perspectives. That’s why we’ll never ask you to be anything other than yourself. For us, having
a diverse workforce isn’t a box ticking exercise, it’s an essential part of keeping the UK safe.
To ﬁnd out more about our variety of roles, please visit www.gchq-careers.co.uk

@GCHQ

@GCHQ
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Contact
6 Pancras Square, Kings Cross
London N1C 4AG
United Kingdom
Type of employer
IT company
Locations
London, UK
Number of vacancies
Not known yet.
Salary
Competitive compensation package,
including some benefits and perks.

“Our mission is to organize the world’s
information and make it universally accessible
and useful.”
More about us
The Google story begins in 1995 at Stanford University. In August 1998, Sun cofounder Andy Bechtolsheim wrote Larry and Sergey a check for $100,000, and
Google Inc. was officially born. With this investment, the newly incorporated team
made the upgrade from the dorms to their first office: a garage in suburban Menlo
Park, California, owned by Susan Wojcicki (employee #16 and now CEO of YouTube).
Clunky desktop computers, a ping pong table, and bright blue carpet set the scene
for those early days and late nights. (The tradition of keeping things colorful
continues to this day.)
Today, Google makes hundreds of products used by billions of people across the
globe, from YouTube and Android to Gmail and, of course, Google Search. Although
we’ve ditched the Lego servers and added just a few more company dogs, our
passion for building technology for everyone has stayed with us — from the dorm
room, to the garage, and to this very day.
Our school leaver opportunities
We offer different apprenticeship opportunities for school leavers. More information
could be found at https://buildyourfuture.withgoogle.com/programs/apprenticeshipprograms/
How do we select?
Google’s hiring process is an important part of our culture. Googlers care deeply
about their teams and the people who make them up. We also care about building a
more representative and inclusive workplace, and that begins with hiring. In order to
truly build for everyone, we know that we need a diversity of perspectives and
experiences, and a fair hiring process is the first step in getting there.
With that in mind, we’ve broken down the process both visually and verbally and you
can find it at https://careers.google.com/how-we-hire.
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Entry requirements
• Strong academic performance with
a focus on subjects that are
relevant to the apprenticeship you
are applying for, at any level of your
education (e.g. secondary school,
high school, university,
qualifications, or relevant
equivalent experience).
• Ability to speak and write in English
and the local language (if that is
not English) fluently and
idiomatically.
• Have authorization to work in the
United Kingdom.
Qualifications gained
Differs per program.
Sponsorship opportunities
No
Training provided
Yes, depending on a program a
relevant training will be provided.
Applications deadline
N/A (roles haven’t been open yet)
How to apply
Please apply on our career page:
https://careers.google.com/c
Get in touch – social media
#google
#google
#google
#google
#google
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Type of employer
Information Technology &
Consultancy
Locations
Nationwide
Number of vacancies
100+
Salary
Salaries start at £20,000/annum and
our benefits package is highly
flexible so it can be tailored to fit your
lifestyle and personal circumstances.
Entry requirements
5 GCSEs grade 4–9 including Maths
and English Language. You will also
need to have completed further
education or equivalent.

“I truly believe this is the best apprenticeship
scheme in the UK. It offers unparalleled training
and opportunities.”

More about us
At IBM, work is more than a job - it's a calling: To build. To design. To code. To consult.
To think along with clients and sell. To make markets. To invent. To collaborate. Not
just to do something better, but to attempt things you've never thought possible. To
lead in this new era of technology and solve some of the world's most challenging
problems.
Our school leaver opportunities
We offer Apprenticeships in various Business and Technical roles, as well as Degree
Apprenticeships! Apprenticeships at IBM are all about picking up skills for the
workplace and embarking on a long and successful career.
Or, you might be uncertain about what to do after A-Levels, if that’s you, the IBM
Futures scheme is for you. This gap year scheme offers you the opportunity to work
with a world-leading company for 12-months, broadening your horizons and giving
you a head start in your career.
How do we select?
To be successful, you must complete each stage of our application process. This
includes a competency based application form, an online test, a video interview, a
virtual assessment centre and your final interview.

Qualifications gained
You could achieve a CIMA
qualification or a degree
qualification!
Training provided
To help you on your journey of
discovery, our cognitive cloud based
learning platform learns about you
and creates a personalised learning
plan. To further enhance your
Professional Development, there are
opportunities for coaching and
mentoring and you even get a
dedicated manager.
Applications deadline
Roles open periodically throughout
the year. Register your interest at
ibm.co/apprentices to be the first to
know when we open for applications.
How to apply
Apply on our website by completing
an initial online application. You’ll
then be taken through to testing,
application form and virtual
assessment centre if successful,
before a final interview!
Get in touch – social media
@IBMCareersUKI
@IBMCareersUKI
IBM
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IBM School Leaver
Opportunities

Higher apprenticeships
Degree apprenticeships
Gap year scheme

Ellie
Joined IBM 2014
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Contact
recruitment@partnershipservices.co.
uk
Tel 0345 610 0370
Type of employer
Retail
Locations
Based right across the UK (exc. NI)
Salary
We offer competitive salaries for all
our positions
Entry requirements
Dependant on role
Qualifications gained
Dependant on role

“The Partnership’s ultimate purpose is the
happiness of all its members, through their
worthwhile and satisfying employment in a
successful business.”

Training provided
Training is provided for many of our
positions.
How to apply
All applications are to be made via
www.JLPjobs.com
Get in touch – social media
jlpjobs

More about us
The John Lewis Partnership is the UK’s largest employee owned business and parent
company of our two cherished retail brands - John Lewis & Partners and Waitrose &
Partners. Everything we do is powered by our unique purpose, which puts the
happiness of our Partners at its core. Our Partnership Values define how we work.
Every one of us is committed to offering our customers quality products, great
quality food and outstanding service, because for us, it’s personal.
Our school leaver opportunities
Many of our opportunities are suited to those who have just left school. Whether in
retail, distribution, hospitality or our apprenticeship schemes, there is plenty of
variety for you to choose from. Even in our head office you’ll find positions that do not
require prior work experience such as administration roles.
How do we select?
After submitting your initial application via our careers website (which may require
completing a short online test) you may be invited to a group assessment or 1-2-1
interview. We work hard to ensure that our recruitment process is fair and consistent
throughout the whole recruitment journey.

School Leaver 200 2020/21

@JLPjobs
john-lewis-partnership
@JLPjobs]

PARTNERS MAKE
T H E D I F F ER EN CE
At the John Lewis Partnership, we’re more
than employees – we’re owners.
That’s why we’re called Partners.

Find your career at JLPjobs.com
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Contact
apprenticeships@kpmg.co.uk
Contact tel: 0800 328 5764
Locations
Nationwide
Number of vacancies
c.250
Salary
Competitive
Entry requirements
See our website for further details of
entry requirements. We will however
look at more than just your academic
results and will also consider your
strengths, values and motivations.
See our ‘How to Apply’ sections for
further guidance.

“Any expectations I had for my apprenticeship
have been exceeded, I’m loving every minute.”
Lydia – KPMG Apprentice

More about us
With a worldwide presence, KPMG continues to build on our successes thanks to a
clear vision, our people and Our Values – we’re supporting businesses to grow, our
people to achieve and our communities to thrive.
Our largest practice is Audit, which helps to build the confidence and trust that
business and society needs. In Tax & Law, Consulting, Deal Advisory and Technology
& Engineering, we help companies to solve some of their most complex business
challenges.
Our opportunities
Our programmes are designed for those who have, or are about to, complete
A-Levels (or equivalent) and span areas such as Audit, Software Engineering, KPMG
Law and Data & Analytics. Each specialist programme will provide you with the tools
to achieve your ambitions.
A career with us means being part of our vibrant community where you’ll have the
freedom to be yourself and the opportunity to build lasting friendships with a diverse
range of colleagues – who’ll not only help to build your skills, but your confidence
too.
How do we select?
We understand that you might not have a lot of experience, but what will make you
stand out beyond your academic qualifications is who you are as a person. We’re just
as interested in other aspects of your experience and the way you behave in different
situations.
We’re looking for people with a strong awareness of business, the curiosity to find
out more and the ability to think of new ways to solve problems.
We will assess you against the strengths that are key to success at KPMG, but we’re
also interested in those who take pride in producing quality work, have integrity,
strive to improve themselves and can build strong relationships that bring out the
best in others.
See www.kpmgcareers.co.uk/apprentice/applying-to-kpmg for more information
on our applcation process.
School Leaver 200 2020/21

Qualifications gained
Qualifications and professional
accreditations are dependent on the
role. Programmes range from Level 4
to Degree level.
Training provided
When you join us, you can expect to
carry out work and studies that are
both challenging and rewarding.
You’ll undertake an induction
programme and have regular
training sessions to develop your
professional skills e.g. presentation
skills, resilience, project
management and team working.
KPMG have a Professional
Qualification Training and
Accreditation team who support
KPMG apprentices, online portal
content and live and recorded
additional study sessions - which
means there is a form of support for
your every need.
Application deadlines
We recruit on a ‘rolling’ basis. This
means that we don’t have a deadline
for applications, but advise you to
apply early.
How to apply
Visit our careers website:
kpmgcareers.co.uk/apprentice
Get in touch – social media
@KPMGRecruitment
@KPMGRecruitment
@KPMG UK
@kpmgtraineesuk

kpmg

Live, Earn
and Learn
Apprenticeship opportu
unities
Autumn 2021
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www.laingorourke.com/careers

Contact
Early Talent Team
Bridge Place, Anchor Boulevard,
Crossways, DA2 6SN
Contact tel – 01322 296200
Type of employer
Construction and engineering
company
Locations
UK, depending on projects
Number of vacancies
Up to 50-100
Salary
Competitive
Entry requirements
5 GCSEs - preferably grades 7-4 in
Maths, English and Science.

“My parents work in finance, so I didn’t have a connection to the
construction industry before joining Laing O’Rourke. I just love seeing
the building going up, and knowing that I helped to make it happen.
My friends are a little jealous. They went to university and I didn’t. They
can see how much I’m learning, developing and enjoying my job. I think
some of them think they should have done this.”
Ellie, Professional Apprentice, Quantity Surveyor

3 A-levels or BTEC or Equivalent.
Application deadline
Please look at our website for
deadline details.
How to apply
Submit an application on our
website.
Get in touch – social media
laingorourkeltd

Business facts
We are Laing O’Rourke. We design, manufacture, engineer and build iconic
buildings and complex infrastructure projects used by millions of people every day.
It’s our mission to be the recognised leader for innovation and excellence in the
construction industry. To achieve that, we’re changing the way we work, using the
very latest digital tools and platforms. And we’re always looking to create structures
that will help build a better future for everyone.
We are proud to work on some of the most prestigious projects in the UK and
around the world from the Whiteley’s redevelopment (in London) to Hinkley Point C
(in Somerset) and the new Grange University Hospital (in Wales).
Our Professional Apprenticeship Programme has been developed to ensure you are
supported every step of your apprenticeship journey, combining work-based
experience with off-the-job training. Our programme will provide a fully funded day
or block release Level 4 (HNC) and/or Level 6 (degree) apprenticeship in your area of
speciality, while working with us full-time. It will include a series of bespoke
development modules, and technical training opportunities, aimed to support you at
key stages of your apprenticeship journey. Combine that with real project work, and
you will be building your skills and experience to achieve an exceptional professional
accreditation.
We also have a Trade and Technical Apprenticeship Programme that ranges
between 2 – 4 years depending on the apprenticeship route you choose. It requires
ideally 3 GCSE’s (preferably grades A-C) or have a minimum of 6 month’s work
experience within the construction industry.
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Laing_ORourke
laingorourke
laingorourke

THE

APPRENTICESHIP OPPORTUNNITY

Every day, we design, manufacture, engineer and build iconic buildings and complex infrastructure prrojects
that go on to be used by millions of people. From deep under the ground to thousands of feet in the air
a , from
rail to retail developments, we’re changing th
he industry with innovative design and delivery technique
es. And
we’re always looking to create structures thatt will help build a better future for us all.
Find out more about our Professional Apprentticeship Programme at laingorourke.com/careers
laingorourke com/careers
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Contact
careers@mazars.co.uk
Locations
National
Number of vacancies
Over 100
Salary
Competitive
Entry requirements
• 112 UCAS Points
• B in English Language & Maths
GCSE

‘The people at Mazars are genuinely so
welcoming and they all want to help you to
achieve your goals. I already know I have made
some life-long friends. Aside from the people, I
am enjoying my role due to the diversity and
opportunity to gain an insight into a vast
variety of clients.’
– Emily Reynolds, Audit Trainee, Birmingham

More about us
Mazars is a leading international firm, aspiring to build the economic foundations of
a fair and prosperous world. Operating as a united partnership, Mazars works as one
integrated team, leveraging expertise, scale and cultural understanding to deliver
exceptional and tailored services in audit and accounting, as well as tax, financial
advisory and consulting.
Our school leaver opportunitiesMazars we have a wide range of opportunities
At Mazars you will join a global school of excellence offering life-long opportunities
where you will be challenged to grow and develop. We have a distinctive one-team
approach where we want our people to be their true self whatever their background,
culture or generation. Our firm-wide support ethos ensures our people are
developed to have the highest standards of technical excellence, integrity and
independence.
How do we select?
We want ambitious people with a passion and motivation for both Mazars and their
chosen career path. We look for people who like to work amongst a diverse team of
people, engaging well with others whilst building strong working relationships.

School Leaver 200 2020/21

Qualifications gained
As part of your training we offer the
opportunity to gain a professional
qualification while gaining invaluable
work experience. These include the
ACA, AAT or ATT/CTA depending on
the role you have applied for.
Training provided
At Mazars we understand that
everyone’s career goals are different;
our job is to give you the tools and
support you need to achieve your
ambitions, whatever they may be.
You will be provided with
responsibility and client exposure
from the beginning of your career.
We have a culture of coaching
provided through professional,
technical and soft skills training,
mentorship, 1-2-1 support, an
accessible management style and
permanent feedback.
Applications deadline
Rolling
How to apply
https://jobs.mazars.co.uk/jobs/vacanc
y/find/results/
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Contact details
UKRecruitmentTeam@uk.mcd.com
0345 606 321
Type of employer
Global Restaurant Chain
Locations England
Number of vacancies 30
Salary
Starting salary £16,000.
You will also get a wide range of
benefits, including free food whilst
you work and employee discount
schemes.

Working for McDonald’s is more than just a job, it's a career! We are passionate
about our people and seek to have a positive impact in everything we do. We offer
good value, quality food and a fantastic experience for our customers. But it’s not
just about the millions of meals we serve each year. It’s also about the hundreds of
communities across the UK where you’ll find our restaurants, and the thousands of
people who work for us. It’s about you. If you're keen to grow academically and
practically, you’ll want an employer who can turn your potential into reality. Training
and developing people is at the heart of our business and each year we invest over
£40 million upskilling our people and providing opportunities for progression.
Our school leaver opportunities
Our Management Degree Apprenticeship is a phenomenal opportunity to gain reallife management experience following our structured and industry recognised
training programmes, while at the same time studying towards a degree
qualification with Manchester Metropolitan University.
From day one you’ll be rolling up your sleeves as part of a restaurant team, learning
how every aspect of our restaurants work from preparing food in the kitchen to
serving customers on front counter!
Once you’ve learned the basics, you’ll quickly start developing your leadership skills
following our management development programme. Throughout the five-year
programme you will gain loads of practical experience and progress through
different management roles. You’ll help make real business decisions and could even
go on to lead your own restaurant.
How do we select?
Successful candidates will need to pass all stages in our six stage selection process,
which includes:
•
•
•
•
•

Online application submission
Numerical/psychometric online tests
Strength based telephone interview
An assessment centre
An on-the-job evaluation - an excellent opportunity for you to experience a real life
scenario of working in our restaurants
• Final stage interview
At McDonald’s, we are people from all walks of life…
We embrace diversity and are committed to creating an inclusive culture that
means people can be their best authentic self in our restaurants, which helps us to
better serve our customers.
We have a strong heritage of diversity and representation within our communities,
which we are proud of. The diversity of our people, customers, Franchisees and
suppliers give us strength.
School Leaver 200 2020/21

Entry requirements
104 UCAS points (A level grades BCC
– BBC) or equivalent alternative
qualifications.
GCSE grade C or 4 in English and
maths.
Qualifications gained
Level 3 apprenticeship in Hospitality
Supervisor.
BA Hons Degree in Business
Management.
Training provided
The Management Degree
Apprenticeship combines
McDonald’s management
curriculum with study at Manchester
Metropolitan University. Students will
attend McDonald’s leadership
courses at their head office in
London and then from year 2, spend
3–4 day residential blocks at the
university campus in Manchester.
Applications deadline
February 26th 2021
Apprenticeship programme will
start September 2021
How to apply
www.people.mcdonalds.co.uk
Get in touch – social media
@McDonaldsUK
mcdonaldsuk

DEGREE
APPRENTICESHIP PROGRAMME
• Higher Level Apprenticeship at Level 3
• Higher Level Apprenticeship Honours Degree
If you are 18 and over,

BUILD A
MANAGEMENT
CAREER
whilst gaining a degree.

5

YEAR
PROGRAMME

A 1-year Level 3 apprenticeship with
th a
4-year BA Hons Degree in Business
ss
Management.

FEES

McDONALD’S
UNIVERSITY

£
The course fees are fully paid for by
McDonald’s,* all whilst you work and
earn a salary with us.

Opportunity to accelerate your
career by becoming a Business
Manager, managing your very own
n
restaurant.

Developed in partnership with Manchester Metropolitan
University, the McDonald’s degree apprenticeship is a great
opportunity to gain valuable practical skills while still enjoying
the student experience – all without any of the debt!

www.people.mcdonalds.co.uk

* Utilising Apprenticeship Levy contributions or through the Government co-investment scheme.

WANT TO

E
A
R
N
WHILE YOU

LEARN?
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Contact
Emma Kilburn
Apprenticeships@merlinentertainm
ents.biz
Type of employer
Entertainment & Leisure
Locations
UK wide
Salary
We pay the standard employee
wage for the role you’re undertaking
and the Resort where you're
working.

“I get to earn while I learn, which means no
university debt! I’ve also made some life-long
friends along the way, and the free tickets are
amazing too.”

More about us
Merlin is a business built on fun. With more than 120 attractions around the world
ranging from Madame Tussauds and SEA LIFE to our LEGOLAND Resorts, we put all
our passion into creating magical memories for our guests. And when you think we
have around 65 million visitors every year, that’s a lot more unforgettable moments
than you’d find anywhere else!
Our Apprenticeship opportunities
We love to invest in our employees, especially when it comes to their professional
and educational development. That’s why we offer apprenticeships in: Team
Leading, HR, Operations, Business Management, Finance, Marketing, Hairdressing,
Project Management, Blackbelt Improvement, and more! Some of apprenticeships
even go up to a degree level – meaning you get a degree for free whilst earning
money!
How do we select?
We have a lot of employees at Merlin, so only our most dedicated, motivated, and
passionate staff members are successful in their application. You don’t need to have
been working for us a long time, but you do need to impress your manager and
express your interest in order to be successful in your application.

Entry requirements
To enter an ACCELERATE
Apprenticeship you must be a
dedicated employee at one of our
Resorts & Attractions. You must be
able to demonstrate multi-tasking,
an aptitude for learning, and a
genuine interest in your
apprenticeship topic.
Qualifications gained
There are a variety of qualifications to
be gained from our apprenticeships,
from; ILM (Institute of Leadership &
Management), NVQ’s (National
Vocational Qualifications), CIM
(Chartered Institute of Marketing),
CIPD (Chartered Institute of
Personnel Development), all the way
up to degree level.
Training provided
Every apprentice gets support from
their Line Manager and they are
encouraged to look for a mentor. We
also ensure that 20% of their work
time is allocated towards studying.
Applications deadline
Applications are open year-round.
How to apply
To be eligible for an apprenticeship
you must be working at one of our
Resorts or Attractions, and you must
be able to demonstrate that you’re
able to study alongside work. You
will be able to discuss applying with
your manager and the Learning &
Development team.
Get in touch – social media
@Merlinentertainmentscareers
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Type of employer
Public Sector
Locations
United Kingdom
Number of vacancies
80+
Salary
Dependent on role
Entry requirements
Dependent on role
Qualifications gained
Dependent on role

More about us
MI5 helps protect the UK against threats to national security from terrorism and
espionage, to complex cyber threats. A career at MI5 is like no other.
Our school leaver opportunities
We recognise university isn’t for everyone and MI5 offers various opportunities for
school leavers who want to embark on an exciting and varied career. Most of our
school leavers join us in an administrative role where you can be supporting one of
our investigative teams, working in human resources or finance, or supporting one of
our digital analysts. For those interested in technology MI5 offer an exciting
apprenticeship scheme which enables you to be hands-on in helping to build and
maintain some of the world’s most advanced software technology – all while
working towards a BSc Honours Degree. Working for MI5, you’ll be able to grow your
skills and perform to the best of your abilities in an organisation that truly makes a
difference. However you join MI5, you will be part of a supportive team, with many
opportunities to develop and learn about the exciting work we do keeping the
country safe.
How do we select?
This varies from role to role but can include a telephone interview, a face-to-face
interview and a security interview with a vetting officer.
For more information about what we do, and how you can support us in a variety of
roles, please visit www.mi5.gov.uk/careers/icanatmi5
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Training provided
We offer a wide range of training
from corporate and personal
development to specialist and
technical training.
Applications deadline
Throughout the year
How to apply
Online via our website

Photograpghs supplied by Getty Images

I knew I could
So I do
I am and
I can

FROM
5 GCSES
TO WORKING
AT MI5

Straight after school, you can play a
vital role at MI5 as an Admin Officer
or Technical Apprentice.
www.mi5.gov.uk/careers/icanatmi5
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Race at Work Charter signatory
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Type of employer
Security
Locations
London and Overseas
Number of vacancies
100+
Salary
Various, depending on role
Entry requirements
Various, depending on role
Qualifications gained
Various, depending on role
Training provided
Various, depending on role
Applications deadline
On going
More about us
We are MI6 (also known as the Secret Intelligence Service). We use innovative
technology and diverse talent to protect the security and economic wellbeing of the
UK from overseas threats. Regional instability and terrorism are just some of the
major challenges facing the world in the 21st century, and you could play a vital role
in helping us counter them. Qualities such as creativity, integrity, courage and
respect help us meet these ever-evolving challenges, while world-class learning and
personal development support our people to thrive.
How do we select?
There are a variety of requirements according to your chosen area. However, typically
you’ll need to complete an application form and be invited to an interview. If you’re
successful, there will normally be an assessment centre followed by a stringent
vetting procedure.
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How to apply
Visit www.mi6.gov.uk to find out
more about the opportunities we
have to offer

I’ve never been near
a top university.
And I’m the perfect
ﬁt for MI6.
Find out more at www.sis.gov.uk

Secretly,
we’re just
you.
Many
backgrounds,
one like
mission
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Contact details
earlycareers.recruitment@mottmac.com
Type of employer
We are an employee owned
company
Locations Nationwide
Number of vacancies 75
Salary
Advanced level starts at £16,000
Degree level starts at £18,500
Entry requirements
See website for full details

“I attend college once a week, where I do a civil
engineering course. The other four days are
spent at work. There are dedicated lunch and
learn sessions to help expand my knowledge on
certain topics as well as constant support from
my line manager and the team.”
Ruth Watson, apprentice civil engineer

More about us
We’re a management, engineering and development consultancy which works on
projects across the world. By challenging norms, we like to solve humanity’s most
difficult problems. We’re committed to making a positive contribution to the
wellbeing of our staff as well as the environment, communities, and market places in
which we operate. Could you see yourself being a part of our team?
Our school leaver opportunities
We have advanced level apprenticeships in civil engineering, building services
engineering, transport planning, business administration and bid proposals
coordination. For our degree level apprenticeships we offer civil engineering,
building services engineering, quantity surveying, project management and
environmental science.
Our selection process
We’re looking for someone that is:
•
•
•
•
•
•
•
•

Professional, proactive and receptive to constructive advice and guidance
Willing to learn new skills while being able to adapt them
Aware of their limitations and when to seek help if needed
Able to work independently when necessary
Able to take responsibility and pride in their work
Good at demonstrating a positive approach to problem solving
Able to contribute to discussions as part of a team
Able to take a responsible approach to health and safety
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Qualifications gained
Advanced level
• A Level 3 diploma in Civil
Engineering for Technicians, a BTEC
Level 3 Diploma in Construction
and the Built Environment and an
opportunity to become a qualified
engineering technician (EngTech)
• A Level 3 diploma in Building
Services Engineering for
Technicians, a BTEC Level 3 diploma
in Construction and the Built
Environment and an opportunity to
become a qualified engineering
technician (EngTech)
• A Level 3 diploma in Transport
Planning along with the
opportunity to become a qualified
engineering technician (EngTech)
• A Level 3 diploma in Business
Administration)
• A Level 3 diploma in Bid and
Proposals Coordination
Degree level
• BSc (Hons) in Quantity Surveying
• BEng (Hons) in Civil Engineering
• BEng (Hons) in Building Services
Engineering
• BSc (Hons) in Project Management
• BSc (Hons) in Environmental science
Sponsorship opportunities
Only eligible for UK residents
Applications deadline
Check website
How to apply
Please apply via our UK apprentice
page on our website. You will be
required to complete an online test
and our application form.
Get in touch – social media
@mottmacgroup
@MottMacLife
@mottmacdonaldgroup
Mott MacDonald
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Whether it’s protecting
wildlife, providing clean water,
designing roads, buildings,
bridges or tunnels – our people
improve the world we live in
and you could be part of it.
Become the difference
and leave your mark.
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Twitter: @MottMacLife
Facebook: @mottmacdonaldgroup
LinkedIn: Mott MacDonald
Instagram: @mottmacgroup
YouTube: Mott MacDonald

Search
Mott MacDonald
apprentices
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Contact
graduates@policenow.org.uk
Type of employer
Public sector
Locations
England and Wales
Salary
£21,402- £24,780 depending on force
location, plus location allowances of
up to £6,735.

“We recruit outstanding graduates to become
leaders in policing.”

Entry requirements
We do not require applicants to have
any previous policing knowledge or
experience, only a willingness to
learn and make a difference. We
require applicants to have
completed an undergraduate
Bachelors/Honours degree and a UK
Level 3 qualification in any subject.
Please see our website for our full
eligibility criteria
Qualifications gained
Graduate Diploma in Professional
Policing Practice

More about us
Our mission is to transform communities by recruiting, developing and inspiring
diverse leaders in policing. Police Now participants play a crucial role in creating
safer communities, working proactively to tackle some of society’s most complex
challenges so that even the most vulnerable can thrive.
Our national graduate programmes
Equipping participants with core policing skills, our two-year leadership
development programmes help develop leadership, communication and problemsolving skills that will serve graduates, and the wider community, for a lifetime.
National Graduate Leadership Programme
Our National Graduate Leadership Programme trains and develops graduates to
become leaders in neighbourhood policing. Participants are placed in some of the
most challenging communities in England and Wales, getting to know the issues up
close and developing innovative ideas and techniques to tackle the challenges
residents are facing.
National Detective Programme
Our National Detective Programme is designed to equip graduates with the core
policing skills required in modern investigative work. Throughout the two-year
programme participants play an important part in solving crimes while developing
leadership, communication, and problem-solving skills.

Training provided
• Six-week academy.
• Two years further training
throughout the programme.
• Development with selected force
and Leadership Development
Officer.
Life after the two-year programme
At the end of the two years, you have
a number of options inside policing.
You can stay in your current policing
role, seek promotion or pursue
further training in a specialist unit.
How to apply
Online application via our website
Get in touch – social media
PoliceNow
policenowgraduates
Police Now
Police_Now
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BECOME
A LEADER
R
IN YOUR
COMMUN
NITY

ANOKHI CHOUHAN
NEIGHBOURHOOD POLIC
CE OFFICER

Police Now recruits graduates who g
go on to play a crucial ro
role
ole in creating safer com
mmunities,
working proactively to tackle some of society’s most complex challenges so that e
even the
most vulnerable can thrive.
Anokhi Chouhan, neighbourhood police offficer, tells us about her journey into policing through Po
olice Now.
What did you study at university and how do you
think it might apply to policing?

Was there a specific moment that made you
decide to go into policing?

I studied Mathematics at the University of Southa
ampton,
a four-year integrated degree, first my Bachelors,, then
my Masters, and then I came straight into policing
g. I
chose policing because I could see how I could ap
pply my
mathematical knowledge to it, both statistical kn
nowledge
such as crime mapping and hotspots, I could reallly see
that as an area that could be developed. Also, things like
serious road collisions, calculating angles and speeds
which cars were g
going,
g, investigating
g
g how that go
goes and
bringing the results to court, that’s also a route th
hat could
be taken down.

My degree, although I loved it, wasn’t taking me
m down
the routes that I found that exciting. I started lo
ooking at
what I was doing outside university, and that ended
e
up
being a lot of charity and society work. I started
d searching
around looking for charity jobs, and I stumbled
d on Police
Now, and thought, ‘yeah, this is for me’.
To read the full interview with Anokhi, go to
policenow.org.uk/anokhi-interview
p
g
or scan th
he QR code.
If you are attending university this year, keep an eye out
for us on campus, or join us at one of our virtua
al events,
to find out more about our national graduate p
programmes.
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Contact
Ian Raikes
RAF Recruiting and Selection,
Adastral Hall, PO Box 1000, RAF
College Cranwell, SLEAFORD,
Lincolnshire NG34 8GZ
Contact tel: 07815 991427
Type of employer Armed forces
Locations UK Wide
Number of vacancies
Constantly recruiting
Salary After successful completion of
training, £20,000+

A career in the Royal Air Force is like no other.
From the speedy role progression to the
unrivalled skills and training you receive; all
whilst travelling around the world and making
friends for life, it really is No Ordinary Job.

More about us
The Royal Air Force performs a wide range of duties to serve and protect the UK and
the world. We provide all personnel with a varied range of training and activities to
make sure you're ready for anything.
Our school leaver opportunities:
Engineers in the RAF are essential for the success of each mission. They look after
and fix all the aircraft communications network and high-tech equipment required
to support operations in the air, making sure aircraft like the Typhoon are ready to fly
at a moment’s notice in case of need.
This means you could be working on: Aircraft Maintenance, Information Technology
systems, Data networks, Ground support vehicles, Weapons technology or Survival
equipment.
How do we select?
Applications are taken online through the RAF Recruitment website. Applicants are
required to undertake the Airmen’s Selection Test, Fitness Test and a Medical.

Entry requirements
• Age: 16 – 47
• GCSE Grade C/4-5 or equivalent, or
SCE Standard Grades at Grade
2/Scottish National 5 (Grade A – C)
in English, Maths and an approved
Science/Technology.
• You must be a citizen of the United
Kingdom or dual UK/Other
nationality.
• These are for Engineering roles
only, other roles are available and
may require less in terms of entry
requirements.
Qualifications gained
NVQ Level 3 (opportunities for
further specialist qualifications and
higher education)
Sponsorship opportunities
We provide opportunities for students
to be sponsored through University.
All information can be found at
https://view.joomag.com/what-youneed-to-know-sponsorshipbrochure/0190750001574427525
Training provided
• Phase 1 Basic Training
• Phase 2 Specialist Training
• Advanced Apprenticeship Level 3
• On the job training
How to apply
Online at
https://www.raf.mod.uk/recruitment/
Get in touch – social media
@rafrecruitment
RAF Recruitment
@RAF_Recruitment
Royal Air Force
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 Competiitive pay and
pension

 Free medical and
d dental
care

 Training and lifelong
learning

 Subsidised food and
a
accommodation

 Six week
ks’ paid leave
and public holidays

 Free gym and sports
facilities
 Adventurous training
opportunities

CRN-46_263
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www.rsmuk.com/students

Type of employer
Professional Services
Locations
Nationwide
Number of vacancies
70–100
Salary
Competitive
Entry requirements
112 UCAS points or equivelant
Qualifications gained
AAT/ATT
Sponsorship opportunities
Yes
Training provided
Yes

More about us
Welcome to RSM. As one of the world’s largest networks of audit, tax and consulting
firms, we deliver the big ideas and services that help middle market organisations
thrive. Our global network spans more than 120 countries, but our passion is always
the same: to help our clients move forward with confidence.
• Seventh largest network of audit, tax and consulting firms
• 48,000 people
• 750 offices
• 120 countries
At RSM, you’ll gain access to an impressive client list and discover some of the
world’s most dynamic companies. Our work cuts across more than 40 service areas
and a broad range of sectors – anything from premier league footballers and leading
charities to FTSE 300 companies and major multinationals.
Our school leaver opportunities
When you’re starting out in your career it can be hard to know which route to take
and which path will allow you to reach your goals. Our school leaver apprenticeship
programme will help you take this first step with confidence.
With RSM you’ll enjoy a fast-tracked business career that recognises your potential
and rewards your ambition. Our two-year school leaver apprenticeship programme
will give you all the skills and support you need to unlock a future that’s packed with
opportunities and new experiences.
We offer a range of programmes across our network so you can pick the one that’s
right for you. Whichever option you choose, you’ll earn while you learn, gaining
hands-on business experience as you work towards your professional qualifications.
How do we select?
• Online application form
• Online strengths assessment
• Video assessment
• Assessment centre
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Applications deadline
Ongoing
How to apply
Via our website
Get in touch – social media
rsm.uk
@RSMUK_Careers

PERSONALITIES W
WA
ANTED
GET THE CAREER YOU W
WA
ANT A
AT
T RSM

Your voice will always be heard at RSM. Join our global
al netw
network and
discover a culture that nurtures individuality and celebr
ebrates fresh
thinking.
It’s your future. Own it at RSM.
Apply at rsmuk.com/careers/students

The UK group of companies and LLPs trading as RSM is a member of the RSM network. RSM is the trading name used by the members of the RSM network. Each member of the RSM network is
an independent accounting and consulting ﬁrm each of which practises in its own right. The RSM network is not itself a separate legal entity of any description in any jurisdiction. The RSM network
Wa
ales (company number 4040598) whose registered oﬃce is at 11 Old Jewry, London EC2R 8DU. The brand and
is administered by RSM International Limited, a company registered in England and W
trademark RSM and other intellectual property rights used by members of the network are owned by RSM International Association, an association governed by article 60 et seq of the Civil Code
.of Switzerland whose seat is in Zug
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Contact
Grant Way, Isleworth, TW7 5QD
Type of employer
Media and Technology
Locations
London/Leeds/Scotland with some
additional locations across the UK
Number of vacancies
Apprenticeships: circa 350
Salary
Competitive
Entry requirements
Entry requirements vary, but
apprenticeship positions are open to
GCSE or equivalent qualified
candidates.
More about us
Top-quality shows. Innovative tech. Must-have packages. With 24 million customers
across seven countries, it’s no surprise that Sky is Europe’s biggest entertainment
brand. That’s why we need coders, challengers, shakers and collaborators to lead us
into the future. So, whether you’re looking for a new role or want to kick start your
career as a Sky apprentice, you can make a real impact here. From day one you’ll be
given the freedom and support to do your best work. That’s not all, You’ll earn a
competitive salary and have the support of a Development Coach to help you gain a
nationally recognised qualification at the end of your apprenticeship.
Our school leaver opportunities
Apprenticeships – Earn while you learn in our 18 months to 4-year programmes in:
• Technology: Cyber security, Software development, DevOps, Technology, Data
Analytics
• Customer facing: Customer Service, Customer Sales, Home Service Engineering
• Business: Finance, Marketing, Business Administration
• Media: coming soon
How do we select?
Insight days: Online application only
Apprenticeships: Varies for each programme: Initial application, online tests for
specific programmes (Finance and Software Engineering), digital assessments or
telephone interviews and an assessment centre.
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Qualifications gained
Nationally Recognised Qualifications.
Sponsorship opportunities
We are unable to sponsor visas for
our apprentices, but visas are not
required for insight days.
Training provided
There is support from the training
provider to ensure students are
supported through their
Apprenticeship.
Applications deadline
Apprenticeships: mid-February 2021.
Insight days: throughout the year.
How to apply
Complete an online application form:
careers.sky.com/earlycareers/
apprenticeships/
Get in touch – social media
EarlyCareersSky
@EarlyCareersSky
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thameswater.co.uk/about-us/careers/apprenticeships

Contact
Thames Water Early Careers Team
ThamesWater@gtisolutions.co.uk
Contact tel 020 7654 7200
Type of employer
Utilities (Water and Wastewater)
Locations
We have over 500 sites across
London and the Thames Valley. Our
apprentice opportunities are across
our patch.
Number of vacancies
27
Salary
£15,000-£18,000

“An apprenticeship seemed a great way to learn while
also earning a good wage and supporting myself.”
Lydia, Year 2 Mechnical / Electrical apprentice

More about us
Thames Water is the UK’s largest water and wastewater company. We make a daily
difference to millions of customers by supplying 2.7 billion litres of world-class water
to around 10 million homes.
As our world changes, the need to take care of our most precious resource is greater
than ever, both locally and globally. That’s why, at Thames Water, every one of our
actions, big and small, matters every day. Water is essential to daily life, and that
means our business is always open. We’re passionate about providing world-class
tap water, now and for the future.
We’re also turning waste into power, self-generating 20% of the energy we use and,
in turn, doing our bit for the planet. We’re reducing plastic waste by celebrating our
tap water and rolling out an ambitious water fountain project. We’re using our voice
to lobby for change and partnering with WaterAid to provide clean water to the
world’s poorest communities.
Together, we’re building a better future for our customers, our region and our planet.
Thames Water is a unique, rewarding and diverse place to work. If you join our team,
you’ll enjoy fast-tracked career opportunities, flexible working arrangements and
unparalleled benefits. We’re also proud to be an equal opportunity employer,
Stonewall Diversity Champion and Disability Confident Leader, welcoming
individuals from all walks of life and leading the way with award-winning mental
health and well-being strategy.
Our school leaver opportunities
We value new ideas and skills which is why we focus on bringing fresh talent into the
business. Our school leaver apprenticeship programmes are a great opportunity for
those looking to start their career in an innovative, rewarding service which is
essential to millions of people across London and the Thames Valley.
How do we select?
We look for our apprentices to be ambitious and innovative with a clear passion for
their field of work. They should be great team workers, have good communication
skills and have the appetite to be successful and reach their full potential.
School Leaver 200 2020/21

Entry requirements
Vary based on apprenticeship but all
require a minimum of 5 GCSE’s
graded 4-9 (A-C)
Opportunities
We have a number of exciting
apprentice roles across levels 3, 4, 6
and 7:
• Mechanical and electrical
engineer (level 3)
• Electrical and instrumentation
engineer (level 3)
• Automation and control
technician (level 4)
• Laboratory analyst (level 6)
• Process engineer (level 6)
• Research scientist – chemical
(level 6)
• Systems engineer (level 7)
Qualifications gained
BTEC to Degree Level dependant on
type of apprenticeship
Applications deadline
28th February 2021
How to apply
Apply online at
thameswater.co.uk/apprentices
Get in touch – social media
Thames Water
@officialthameswater
@thameswater

Ashley, TTeec hnical Trainee

Year 2  Electrical /ICA apprentice
Ye
Ashley is currently completing her UET
Level 3 apprenticeship standard and is in
her second year off studies.
Ashley is based at our Esher sewage
treatment works site and is currently
working with her mentor to complete her
NVQ level 3 in mechanical and electrical
engineering.
In year 1& 2 of  apprenticeship
she studied her PEO (perffo
orming
engineering operation) units and BTEC
in engineering at Guildffo
ord college, full
time in year one and day release in year
two.
Can you tell me about your background?
I always enjoyed school growing up as I
genuinely enjoy learning. College was good
fun as well! My parents taught me to work
hard; they told me that almost anything is
         
to apply this in all aspects of my life. In school
I was really bad at physics, I never
understood the principles and found it so
complicated.
When I got to college however, everything
sort of clicked and I knew for sure that I would
work in the engineering field. Before
secondary school however, I actually wanted
to work as a dentist.
Why did you choose to apply for a Thames
Water apprenticeship?
I initially never considered Thames Water, but
one of the Lecturers from my college
recommended that I apply here. For this
reason, I never knew much about the
company, only that they provide clean water
and have reservoirs. I knew that sewage went
into sewers and about the clean water
treatment because we went on a trip to a
Thames site when I was in primary school, but

that was just about all the knowledge I
had. My previous knowledge was a reality,
just not in the field I was working in.

I work in the Waste networks and so my job
involves working with sewage. I was not
prepared for the smell, but as time has gone
e
        
       
enough to work on the pumping team as well
as at the Sewage Treatment Works so I have
now seen and completely understand the
Sewage treatment process. No two days are
e
       
always learning here.
Can you tell me about your life and career
journey?
From secondary school, I knew that I wanted
to work in the eng
gineering sector. My first job
was actually as a receptionist in a beauty
clinic, whilst I was studying engineering in
college. I then did part-time work with a supe
er
      
all the jobs that I hav
h e had. I learnt a lot from
them and have be
een able to use some of the
e
skills I learnt with Th
T ames.
I am hopeful that I will stay with Thames as I
         
encouraging, friendly and helpful and they
     
learn some things very quickly. Once I finish
the apprenticeship,
p I would eventually like to
o
get a degree in electrical engineering.

I wanted to learn quicklyy.

Aldi gave
e
me more.
e
Stores, Logistics and Drrivers
Apprenticeship Programmes
a
• Nationally recognised qualiﬁcations
• £190 per week rising to £237 in year 2 an
nd
£283 per week in year 3 (Stores Appren
nticeship)
• £190 per week (Logistics Apprenticesh
hip)
• £316 per week (Drivers Apprenticeship
p)
• 28 days’ paid holiday (including bank h
holidays)

Discover more. Search Aldi apprentice
e careers.

