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F R O M

T H E

E D I T O R

Welcome back. And to those who are reading this publication for
the first time, welcome. The 100 Most Popular Employers for
School Leavers, which we’ve dubbed SL 100 in-house, was
launched at the beginning of 2015 to provide a single resource for
students, parents and teachers to find out about the range of
opportunities available to young people leaving school or college.
SL 100 is back in 2016 with an even bigger bang. Packed into the
publication are, of course, the UK’s 100 most popular school
leaver employers, according to students in school and college.
You’ll find an overview of the training and employment on offer at
each of these organisations, as well as a more in-depth look at
particular employers and what they have to offer.
But, it doesn’t end there. Also within SL 100:
A look at the challenges faced by providers of
apprenticeships and school leaver programmes and what’s
being done to surmount them on page 10.
An explanation of the three main non-university routes into
a profession – apprenticeship, school leaver programme
and sponsored degree – from page 16.
Information and guidance on going to university and
funding a degree course on pages 18 to 23.
A breakdown of professional qualifications and the
organisations that provide them, as well as a case study,
on page 24.
Interviews with employees at reputable organisations who
discuss the choices they made after school and college
and where they are today on pages 50 to 59.
If you’d like more information about routes into work and higher
education, continue reading online at targetcareers.co.uk.
Naomi, Editor
6 | The 100 Most Popular Employers for School Leavers 2016
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Who this publication is for
School leaver careers is our expertise. Let us help you navigate the options.

STUDENT

PARENT

R
EMPLOYE

Some students know
exactly what they want to
do from a young age and
set themselves on a career
path that starts with their
GCSE choices and
continues lifelong. For
others, the options are less
defined and could be
centred on what they like
or what they’re good at,
what they know about or
what’s available to them.
You may be good at maths
and wondering what you
can do next, or certain that
you want to go into, say,
law and curious how to
achieve that either after a
degree or without going to
university. Whichever
category you fall into –
career certain, career
cautious or career clueless
– this publication has been
put together to help you.

1

GTI/EY Parental Influence survey 2015,
CBI.

2

targetcareers.co.uk

Most parents are asked by
their children for careers
advice, according to our
2015 Parental Influence
survey.1 Our report on the
same theme last year
revealed that families are
nearly three times as
influential as teachers in
helping school children
choose between work and
university. That may come
as a surprise to parents
used to seeing their words
of wisdom and
encouragement greeted
with a grunt or, worse, a
dismissive shrug. Tuition
fees and the cost of living
are making some school
leavers – and their families
– think carefully about the
next step along the career
path. In an uncertain world
teens are taking more
notice than many parents
realise. Helping a teenager
think and plan ahead,
supporting them if they
decide to try out a
surprising choice, and
acknowledging that the
world of work and the
approach to university
have changed will guide
them to a fulfilled future.

A surprising number of
graduates don’t come out
of university possessing
the skills and experience
2
that employers want.
Getting hold of school
leavers and adding to their
skills set while shaping
them as employees is an
opportunity many
employers are opting for
as a viable alternative to
graduate recruitment. In
the current postsecondary education
climate, employers are
realising that there’s the
very real option of catching
the clever while they’re
young, as a larger number
of ambitious school leavers
consider whether to ignore
the call of university in
favour of the workplace.
That doesn’t signal an end
to their desire to learn, and
those we spoke to and
feature in this publication
are a testimony to that.
School leavers are likely to
want to know that working
for a particular employer
will result in more than just
a pay packet at the end of
the month.

TE ACHER

On A level results day 2015
a record number were
accepted on to university
courses, up three per cent
on the previous year. That’s
409,000 students and a
huge number of graduates
who’ll be emerging blinking
into the world of work in
three or four years’ time.
Meanwhile professional
bodies are keen to display
what they have on offer for
both A level and university
students, and employers,
hoping to steal a march on
the competition in their
sectors, and known to
complain about the abilities
of even the best qualified
graduate, are reviewing
their recruitment strategies
in favour of an early-start
approach that gets
employees into place and
trained up just how they
like them before they leave
their teens. Perhaps more
than ever before, schools
need to help their pupils
find, research and think
through their options so
that they’re equipped to
make one of their first big
decisions.
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Views from our readers
We asked students from a local secondary school what they thought of our launch
edition and what they felt would make this year’s issue even better. This is a snapshot
of what they said and how we responded.
I found the
advice from big
companies most
helpful.

I found the
top 100
employers
useful and
interesting.

This year we added another
employer showcase (see Section 3).

I would like to see career pathways
for people going to university.

This year we included a profile of a professional
who took the university route (p. 59)
as well as university timeline (p. 20).

I would like to see an easier
listing of the 100 most
popular employers;
I found it a little
confusing.

I prefer to read
about people
starting their
careers more
than experienced
professionals.

This year the top 100 employers
have been listed alphabetically
(as opposed to numerically) so
the list is more comprehensible.

8 | The 100 Most Popular Employers for School Leavers 2016

There
was more
careers
advice than
I thought
there’d be.
I liked it.

This year we included eight school
leaver profiles and two executive
profiles instead of a 50/50 split
(see Section 4).

The magazine was
very clear and easy
to navigate – it had
a helpful layout.
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Key findings from trendence
Almost 9,000 school and college students took part in the survey. Of these, 37 per cent were male
and 63 per cent female; 91 per cent state educated and 9 per cent in fee-paying institutions.

UNI V. WORK

84%
16%

heading to
university
heading to
work

AWARENES S

44%

are aware of school leaver
programmes

BENEFITS
More than

half

career
progression and
training and
development as the
rank

most important employee benefits

JOB CHOICE

83%

have an idea of the job they want to
do following education

E XPERIENCE

46%
23%

have work
experience in the career they’re
interested in

have experience with
the company they’re interested in
working for

PL ANNED
DESTINATION

68%
0.5%
8%
6%
8%
11%

18%

A school leaver
programme with
an employer
A job

An apprenticeship

A gap year
before university
Undecided

MEDIA

BACKGROUND
Students at fee-paying/independent
and grammar schools are at least

Go to university/
higher education
college

two thirds
Facebook

Almost

use
to find out about work, careers
and jobs, while around

half use Twitter

more likely to go to university

RESE ARCH CONDUCTED BY TRENDENCE

The report for all findings from this survey for schools, colleges, universities
and employers is available at: gtimedia.co.uk/expertise/research-reports.
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The non-university route:
a viable but overlooked option?
School leaver programmes and apprenticeships are viable routes into successful
careers but most teens still opt for university.

mployers across various
industries and the
government have made it
possible for school and
college leavers to have successful
careers without going to university.
Through the vast range of school
leaver programmes and
apprenticeships on offer, young
people with A* A levels and GCSEs
as well as those with lower grades
can obtain work experience, training
and qualifications to provide the
foundation for future careers at
reputable organisations.
Each year, for example, scores of
large employers dish out hundreds of
opportunities to school and college
leavers who decide not to go to
university. Lloyds Banking Group
and HSBC take on over 1,000 and
700 apprentices per year,
respectively. Sky had 160
apprenticeship vacancies and more
than 700 opportunities for a weeklong work experience role in 2015.
In the same year, PwC had around
300 school leaver vacancies across all
programmes and National Grid had
132. And that’s just to name a few.
The government, meanwhile,
continues to pump money, expertise,
time and energy into apprenticeships
to increase the number available and
raise their quality. In 2015, for
instance, it launched degree
apprenticeships, which bring
together higher and vocational
education, and allow apprentices to
achieve a full bachelor’s or master’s
degree while training on the job. And

E

towards the end of 2015 there were
16,000 apprenticeship roles available
at all levels of study – right up to
degree level.

Conor believes there are two main
factors that influence decisions about
taking the work or university route:
‘The first is that not enough

It doesn’t add up
With the obvious availability of
alternative routes into training,
qualifying and professional careers, it
begs the question: why do few teens
opt for the work route over the
university route? According to
trendence’s most recent survey, only
16 per cent of students in years 10 to
13 want to go straight into work
following further education, while 84
per cent plan to go into higher
education1. The survey of 9,000
participants also reveals that, of those
who plan to enter the workforce,
slightly over five per cent will start an
apprenticeship and less than one per
cent (0.5) will begin a school leaver
programme with an employer.
A lack of awareness of and a
dearth of knowledge about school
leaver programmes and
apprenticeships could be partly to
blame. The trendence survey reveals
that more than half (56 per cent) of
respondents do not know that school
leaver programmes exist. It also finds
that a similar amount (55 per cent)
know such schemes are available but
know nothing about them, while 41
per cent have a little knowledge.
However, there are other factors that
should also be considered, according
to Conor Ryan, director of research
and communications at education
think-tank The Sutton Trust.
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apprenticeships offer qualifications
to a high enough standard; 60 per
cent are at level 2. In Germany, level
3 is the norm even for those starting
below level 2 standard. So we think
that as more apprenticeships are
created, progression to level 3 needs
to be inbuilt. Otherwise we won’t get
the skills we need and the
apprenticeships won’t have the
respect of parents and teachers.
‘The second and related issue is
that if undergraduate degrees are
always seen as a gold standard,
vocational qualifications are too
often seen as “second best”, or a
“fallback option”.’ A poll of almost
1,200 teachers conducted by The
Sutton Trust in 2014 found that 65
per cent of secondary school teachers
would rarely or never advise a
student to take an apprenticeship if
they had the grades for university2.
Findings from the trendence survey
echo this, with respondents saying
that they receive advice about
apprenticeships from 35 per cent of
teachers. And, according to the

targetcareers.co.uk

Commission on Apprenticeships’ poll
of 1,000 parents of 15 and 16 year
olds, conducted in 2015 by thinktank Demos, only a third of parents
think that an apprenticeship would
be the best option for their child3.
‘As a consequence, young people
often don’t know about the range of
options on offer to them. We need
better careers advice in schools as
well as a much bigger awareness
campaign around apprenticeships
and vocational qualifications. But we
also need more good apprenticeships,
both advanced and higher,’ says
Conor, who was senior education
adviser to former Prime Minister
Tony Blair and was former Labour
MP David Blunkett’s special adviser.

Work in progress
It’s fair to say that despite the
commendable effort being made by
employers and government, and
other parties, to raise the profile and
number of alternative routes into
employment, work still needs to be
done. The government appears to be

employers for
SCHOOL LEAVERS

aware of this already. From 2018
apprenticeships will be included in
performance tables, to help young
people and employers make informed
choices and drive up the quality of
apprenticeships.
In addition, new legislation will
provide protection for the term
‘apprenticeship’ to prevent any misuse
by providers in England. A
Department for Business, Innovation
and Skills spokesperson says: ‘It will
be an offence to provide or offer a
course or training labelled as an
“apprenticeship” if it is not a
statutory apprenticeship. The aim of
the measure is to strengthen and
protect the reputation of the
apprenticeship brand for apprentices,
parents, training providers and
employers, and give them confidence
that they are investing in high quality
apprenticeships.’
Employers will undoubtedly
continue to collaborate with
government and run their own
initiatives to ensure school and college
leavers are aware of their options.
More than 1,200 employers, for
example, are directly involved in
designing new apprenticeship
standards in over 100 sectors as part of
a government Trailblazer programme
that was launched in 2013.
Many employers also regularly visit
schools and colleges from a careers
provision and guidance perspective.
Emily Austin, an emerging talent
manager at Lloyds Banking Group,
says: ‘As apprentice ambassadors we
raise awareness of apprenticeships to
ensure school and college leavers are
aware of the options that they have
and thus make an informed choice. We
work with numerous schools across the
UK.’
Throughout this publication you’ll
see that people who have chosen not to
go to university have the same career
prospects as those who have chosen to
go.
1
The 2016 trendence School Leaver
Barometer survey
2
The Sutton Trust mobility manifesto 2014
3
The Commission on Apprenticeships report
2015
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1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

new

new

new

– BBC
– Google
– NHS
98 MI5
– Microsoft
– Cancer Research UK
– Channel 4
– ITV
– British Airways
– The Army
– Metropolitan Police
– Rolls-Royce
– Boots
– The Royal Air Force
– Barclays
110 Sky
– Harrods
– Bentley
– Amazon
84 Jaguar Land Rover
– Debenhams
– The Royal Navy
86 John Lewis Partnership
– GlaxoSmithKline
– The Bank of England
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The 100 most popular employers
for school leavers 2016

– Next
114 Thomas Cook
– Environment Agency
80 HSBC
– Airbus
96 McDonald’s
78 GCHQ
92 M&S
– Tesco
90 Lloyds Banking Group
– Ford
– BT
– BAE Systems
– KPMG
62 Aldi
– AstraZeneca
– J.P. Morgan
82 IBM
– Nestlé
74 Deloitte
– Sainsbury’s
104 PwC
– BP
– Arcadia Group
– Credit Suisse
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new
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76 EY
– Network Rail
– Santander
– HP
– Siemens
– Burger King
– Shell
– Procter & Gamble (P&G)
118 Unilever
102 National Grid
– Morrisons
– Fujitsu
– M&G Investments
– Mars
– Lidl
– Visa
– Allianz
– Accenture
106 The Royal Bank of Scotland Group
– Vodafone
– Baker Tilly
– TUI
– Mencap
– Telefonica UK (O2)
– Bond Dickinson
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Where there is no formal programme, check with the individual employer for more
details. Since the survey was compiled, some organisations have merged or
changed their names. These changes will be implemented in the 2017 survey.

– Atkins
– Grant Thornton
– Arup
100 National Audit Office
66 BDO
– AECOM
94 Mayer Brown
– Royal Mail Group plc
– Iceland
70 CGI
– Home Retail Group
36 Aon
– Hill Dickinson
– Tata Steel
– Enterprise Rent-A-Car
– Aviva
64 Balfour Beatty
– Addleshaw Goddard
68 Capgemini
– RBC Capital Markets
– Smith & Williamson
– Travis Perkins
– Menzies (aviation)
88 Laing O’Rourke
– Whitbread Group
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Your next career step

Apprenticeships
Apprenticeships are a practical way to start your career, but you need to know
what’s available and what you’re signing up to.

pprenticeships offer a
chance to work towards
qualifications through an
employer while earning, and
take one to four years to complete.
For example, you might work in an
entry-level job for four days of the
week, and study at an FE college or
designated training centre on the
fifth day. You are not guaranteed a
job with your apprenticeship
provider at the end of your
apprenticeship but will have gained
both experience and a nationally
recognised qualification, so should
be in a good position to find
employment elsewhere if necessary.

A

There is an official national
framework for apprenticeships which
sets out the level of qualification
associated with different levels of
apprenticeship. Employers can claim
grants for offering apprenticeships
and the system is overseen and
regulated by the government.

Different levels
There are currently three levels of
apprenticeship: intermediate (level
2), advanced (level 3) and higher. A
higher apprenticeship incorporates a
work-based learning programme and
leads to a nationally recognised
qualification at level 4 and above:
• level 4/5 is equivalent to a higher
education certificate, higher
education diploma or a foundation
degree (the first year of a degree)
• level 6 is equivalent to a bachelor’s
degree
• level 7 is equivalent to a master’s
degree.

What you need
To get onto a higher apprenticeship
you’ll need a level 3 qualification
such as an advanced apprenticeship,
A levels or NVQ level 3. You’ll also
need to have a level 2 qualification
such as an intermediate
apprenticeship or five good GCSE
passes (grade A* to C).

Degree apprenticeships
A new type of higher apprenticeship
that leads to a full bachelors or
masters degree was rolled out in
September 2015. Degree
apprenticeships see employers,
universities and the government
work together to provide another
pathway into employment for high-

16 | The 100 Most Popular Employers for School Leavers 2016

calibre school leavers, which blends
academic, vocational and on-the-job
learning.
Degree apprenticeships differ
from higher apprenticeships because
obtaining a full bachelors or masters
degree is a core component of the
scheme. The fact that degree
apprenticeships are co-funded by the
government distinguishes them from
sponsored degrees (see page 18).
Degree apprenticeships are currently
being offered in a selection of career
specialisms and by certain employers
and universities. For more
information about degree
apprenticeships visit www.gov.uk.

Professional qualifications
You may start working towards a
professional qualification on your
apprenticeship or you may take them
afterwards. Many employers offer
staff the opportunity to work towards
professional qualifications while on
the job – for example in law and in
finance. A graduate may be able to
work towards a higher qualification
than an apprentice would, and as
such can gain greater responsibility
and, usually, higher pay.

Cashing in
The apprenticeship national
minimum wage (NMW) is £3.30 an
hour for apprentices aged 16–18.
Apprentices aged 19 and over who
are in their first year also earn £3.30
an hour, less than the NMW for
other employees of the same age.
After the first year, apprentices aged
over 19 are due the NMW for their
age – either £5.30 or £6.70.
However, many employers pay more
than the NMW.
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School leaver programmes
Offered by a variety of employers across different sectors, this route is an
alternative to traditional university study for those who perform well academically.

chool leaver programme is a
broad term, encompassing a
number of opportunities.
However, on the whole, it
can be described as a paid training
scheme that is typically offered by
large businesses and organisations
across a range of sectors, including
retail, accountancy and banking.
Programmes are normally designed
for students looking for their next
move after level 3 qualifications such
as A levels, rather than those leaving
school after GCSEs. Most school
leaver programmes take three to four
years to complete and combine work
with learning the skills for a
particular job.
Because there’s no official definition
or national framework for school
leaver programmes, some employers
describe their apprenticeships and
sponsored degrees this way.
Meanwhile, other employers offer a
combination of apprenticeships,
sponsored degrees and school leaver
programmes as separate schemes.
Variation in how employers define
their opportunities for school leavers
means you need to check carefully
what each one is offering.
School leaver programmes often
include training towards professional
qualifications, sometimes at the same
level as for those who are on a
graduate scheme with the same
employer. School leaver employers
sometimes cover tuition fees for parttime university study, and it’s here that
the line blurs between school leaver
and sponsored degree programmes.

S

What you need
Good grades at A level (or equivalent)
are usually required, and you are

targetcareers.co.uk

likely to need a specified number of
UCAS points. Employers are choosing
to train up a group of young people
with the skills that fit their business
needs and will pick the applicants
showing the most potential.
Enthusiasm, keenness to learn and
commitment to working hard are
what employers value above all, so do
make sure you demonstrate these and
don’t be put off if you’re not
expecting all As and Bs. Equally,
being a high academic achiever is not
a good reason to dismiss school leaver
programmes – if you’ve decided what
career you are aiming for, find out if
you can get there through a school
leaver programme rather than by
going to university and look at the
pros and cons of each path.
The school leaver programme
application process can include a
combination of submitting CVs and
online forms, and taking part in
online assessments, assessment days
and interviews.

Questions to ask yourself:
• Am I willing to work full days, five
days a week, perhaps with a
commute on top of that? (You
won’t have long holidays like your
friends who have gone to
university.)
• Am I prepared to take my work
seriously and contribute to a team
of mostly older, more experienced
employees?
• Have I found out whether it would
be an advantage to have a degree
to enter the career I want?
• Am I happy to move away from
home for the programme and
would my salary cover the cost of
this?

But remember...
Few decisions are irreversible –
opting for a school leaver
programme does not mean you can’t
go to university a few years down the
line if you want to, or choose a
different career path.
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Sponsored degrees
Some employers recruit school leavers and fund them through a university degree. If
you’re torn between work and university, this way you can do both.

ponsored degree programmes
offer school leavers the
chance to gain a degree while
working for an employer.
The employer typically chooses the
degree course because of its relevance
for potential future employees and
may play a part in designing the
course content. The nature of the
financial support on offer varies, as do
the study arrangements and the extent
of the employer’s involvement in the
degree course.
Some employers pay a salary and
cover tuition fees, while others offer
a bursary and paid work placements.
You could study for a sponsored
degree via distance learning or on
campus; depending on the
programme, you might study for one
or more days a week and work for
the rest, or attend university as a fulltime student and work for your
employer during the holidays. You
might be required to study a specific
course at a specific university, or
have a choice of universities or be
able to apply for paid work and
financial support regardless of your
course of study.

S

An employer may offer a range of
different options for school leavers
who want to combine working for
them with higher education. For
example, some sponsorship
programmes lead to bachelor’s
degrees, while a foundation degree is
the highest qualification that can be
obtained on other schemes. So make
sure you take time to research what’s
on offer.

be contracted to continue working
for that employer after you graduate.
This is often on the basis that you
complete the programme successfully
and meet the employer’s
expectations. Ensure you have a
good understanding of what is on
offer before you sign up. There may
be less of a guarantee of a job upon
graduation if your employer’s
support consists of a bursary or paid
work placements.

What you need
Sponsored degrees are targeted at
students who have strong academic
records, with at least 340 UCAS
points (A levels AAB or equivalent)
and good GCSEs often being sought.
Depending on the area of work you
go into, some employers will request
particularly high results in certain
subjects. For example, an
accountancy firm may specifically
ask for an A in GCSE maths. Other
equally important attributes are also
sought by employers, such as
dedication and drive; a sponsored
degree programme is a huge
commitment and investment for both
school leavers and employers.

After the programme
If you opt for a sponsored degree
programme where you’re taken on as
a full-time, permanent employee by a
single organisation, you’ll typically
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Things to consider
Many sponsored degree programmes
are designed with a specific job in
mind, so your degree subject and
course modules will be chosen for
you. There are likely to be
restrictions in other areas, such as
which university you go to and how
and when you complete the course.
Additionally, you might not be able
to have the ‘typical university
experience’, because you will have to
fit in work and study.
On the other hand, you will
probably have a healthier bank
balance if you do a sponsored degree,
as you’ll receive full or partial funding
for your degree and will be earning a
salary while studying. You will also
develop invaluable work experience
and a relationship with an
organisation, which will help you
into employment.
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The 20 most popular
universities for school leavers
Voted for by years 10–13 pupils in the trendence School Leaver Barometer survey.

Rank Rank
2016 2015
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20

new
new

new
new

University
University of Cambridge
University of Oxford
University of Bristol
University of Manchester
University of Birmingham
University of Exeter
University of Newcastle
University of Durham
Cardiff University
University of Bath
King’s College London
University of East Anglia
Imperial College London
University College London
University of Leeds
University of Nottingham
University of Edinburgh
University of Warwick
Queen’s University Belfast
University of Southampton
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The university timeline
Thinking of going to uni? Here’s our guide to what your time there could look like.
START
HERE

Final year
of college
Apply for university through
UCAS and complete your
A levels or other
qualifications.

University year 1
Settle into a new course and subject, and
establish what you do and don’t enjoy. Meet a
new bunch of people – university staff as well
as students – and explore a new city or area,
as well as university clubs, societies and
resources, such as the library. Live in
university accommodation or commute from
home. You could get a part-time job to help
fund your living costs.

Gap year
Some college leavers take
a gap year to travel, earn
money, volunteer or get
work experience.

Placement year
On a four-year course, a placement
year with an employer is a good way to
get extensive work experience related
to your degree and it can sometimes
lead to a job at the company when you
graduate. Other courses allow for a
year or semester studying at a foreign
university.

University
final year
Work towards your final exams and
coursework, and complete larger
projects such as a dissertation. It’s
also the time to apply for graduate
jobs, or postgraduate study. And at
the end of it you get to take part in
your graduation ceremony.

20 | The 100 Most Popular Employers for School Leavers 2016

University year 2
Knuckle down, because university
work gets harder. Many students
choose to live with friends in rented
accommodation after their first year,
and it’s also the time to arrange an
internship for the summer or a
placement for next year, if your
course allows it.
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The top five myths about university
Myth 1: You should choose a sensible subject over one you love
TRUTH: As per myth two, academic success is a big factor in employability. Getting good grades requires motivation, and it’s far
easier to stay motivated about something that interests you. This is particularly important at university: in many cases
attending lectures is optional, lecturers are unlikely to see it as their job to get slacking students back on track and there
are hundreds of fun things to do that don’t involve working. On some degrees students are expected to spend the vast
majority of their time studying by themselves – but no one will be checking this up. Choose a subject that will motivate
you enough to get good grades.

Myth 2: Doing an arts degree makes it hard to get a job
TRUTH: Some graduate jobs require a particular subject type (eg a numerate or science degree); others are open
to graduates from any subject. There aren’t many roles that specifically call for non-vocational arts degrees such
as English and history. However, there are many roles for which arts graduates are eligible, as well as conversion
courses for graduates wanting to change their career direction. Many employers ask for at least a 2.1 (the second
best grade you can get for a degree) and are more concerned by this than by your subject. Some employers also prefer to recruit from
top-ranked universities.

Myth 3: Vocational degrees lead straight to jobs after uni
TRUTH: A vocational degree can be a good choice, but it’s not always the best route to employment. There’s
sometimes a mismatch in expectations between students and universities as to what a vocational degree will
provide. Students can assume they will develop the skills that employers look for and have no trouble finding a job.
Their lecturers, in contrast, may view the degree as an academic background to an area rather than a practical ‘how
to...’ training course. Research course content carefully and find out where previous graduates have gone on to work –
you may need to contact the admissions tutor to ask. Remember that employers typically favour graduates
who have put time and effort into work experience or extracurricular activities outside of their degree, and
there’s no get-out if your degree is vocational.

Myth 4: Studying IT must make you employable
TRUTH: Technologists are in demand but look at the unemployment rates for different subjects and you
might be surprised. Each year the Destinations of Leavers from Higher Education survey reports what
graduates are doing six months after finishing their degrees. The undergraduate subject with consistently the
highest unemployment rate is computer science. That’s not to say that there aren’t plenty of jobs available for
impressive IT graduates – just that even such a useful-sounding subject won’t guarantee you a job.

Myth 5: Graduates start on a £27,000–£30,000 salary
TRUTH: The national press loves to report on surveys that suggest high graduate starting salaries – but rarely
gives context to the figures. In reality, surveys are based largely on salaries from the biggest, highest-paying
employers, not from all organisations offering graduate jobs. A more accurate salary picture comes from the
Destinations of Leavers from Higher Education survey, which is based on universities contacting all of their graduates.
This found that graduates who left university in 2014 with an undergraduate degree and were in full-time jobs six months later earned
an average of £21,500, with plenty of graduates earning around £15,000.

targetcareers.co.uk
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Funding your degree
Don’t let the cost of university stop you applying if you think it’s right for you. There
are a number of sources of financial support, depending on your circumstances.

wo costs you need to take
into account when going to
university are tuition fees
and living costs. You need
to know that you’ll have enough
money to cover everything, but bear
in mind that some of the most
expensive things you’ll pay for (such
as rent for university
accommodation) aren’t usually paid
all at once, but in two or three
instalments per year.

T

Where can I get the money?
From the government
Many students get the money to pay
for the above from Student Finance.
The governmental organisation offers
two types of student loan: one to
cover tuition and one to pay for living
costs (known as a maintenance loan).
Loans are expected to be repaid.
Repayments will be deducted from
your monthly wage once you’re
earning over a certain amount:
£21,000* or more in England and
Wales, and £17,335 or more in
Scotland and Northern Ireland.
Maintenance grants will be
replaced with maintenance loans for

those starting university in autumn
2016 and beyond. Loans for larger
amounts will be available to students
whose total family income is £25,000
or less.

From other sources
Scholarships and bursaries are sums
of money awarded to students by
universities and some independent
organisations such as professional
bodies and charities. They do not
need to be repaid. Some scholarships
and bursaries are given for academic
excellence, while others depend on
other criteria, such as family income.
To try your chances at receiving one
you have to apply to the institution
or organisation awarding it.

Other money-saving options
Funded subjects
Some subjects, such as those related
to healthcare, may be funded by the
NHS or other government bodies.

Degree apprenticeships
You’ll complete an apprenticeship as
well as a degree, which will be
funded by your employer and the
government. You’ll also receive a
salary. See page 16.

Part-time courses
Many university courses can be
studied part time, allowing students
to work and earn alongside their
studies to fund their degree. Student
Finance will not be offering
maintenance loans to part-time
students until 2018/19, so until then,
part-time study may be a good
option if you can live at home.

Distance learning degrees
On a distance learning course you
study from home or wherever suits
you, during the hours that suit you.
The Open University is the best
known provider, although many
other universities offer them too.

Sponsored degrees
Broadly speaking, these are degree
programmes associated with a
particular employer, with financial
support available for students selected
by the employer. See page 18.

What current students are
spending

£8,703
= average full-time tuition fees per
year for courses that started in
September 2015*. The maximum
universities can charge is £9,000.

£745
Search for grants
Look for funding using:
• Scholarship Search
• Uni Grants UK
• university websites.
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= average monthly spending on living
costs for students in 2015** but the
cost of living varies across the UK.
Living costs for students include
accommodation, food, course
materials, transport and socialising.
*Office for Fair Access **Save the Student!
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Where to get more advice
Begin with your copy of The 100 Most Popular Employers for School Leavers
and then continue your research on the options that interest you the most.

People to talk to
Careers advisers
Take advantage of your school/college careers service while you still go
there; other careers advice services for young people may also exist in
your local community. A careers adviser will give you better advice if you
turn up with something particular you’d like to discuss, ready to ask
specific questions.

Teachers
Teachers who know you well may be good people to discuss your options
with. They can also point you towards further advice.

Parents
Your career choices should be made by you, but try to include your parents
as they will have experience of making big decisions. If your parents are
keen on you going to university but you’re not sure it’s the best thing for
you, show them some good places to do their own research (such as the
useful websites opposite) so they can see for themselves that nonuniversity routes are credible. Once you and your parents have both looked
at the information available you can have a sensible discussion.

Professionals
Most people are happy to spend a bit of time talking
about their job and will know about routes into their
profession. Speak to relatives and family friends or see if
your school careers service can put you in touch with
anyone. If you’ve done work experience in a profession
that interests you, get back in touch with the employer to
get some advice.

Useful websites

Employers

It’s also worth finding out what employers exist in the sectors that
interest you and looking at employers’ careers websites. If the
employer runs a school leaver programme or apprenticeship it is likely
to be featured on there. There may also be a blog or Twitter feed
documenting the experiences of current school leavers on the
programme.

Look at employers’ careers websites (see ‘useful
websites’ box opposite) and if you can’t find the
information you’re looking for but are really keen,
contact the employer to ask what school leaver
opportunities they offer. Other ways to talk to employers
include meeting them in person at school leaver events.
These include school leaver careers fairs, which are held
at venues such as conference centres and attended by
employer representatives, and open days – run by some
employers for soon-to-be school leavers interested in
their schemes.

targetcareers.co.uk

Careers
Our new website targetcareers.co.uk informs on all school leaver
options, including university, apprenticeships and school leaver
programmes, as well as careers in a wide range of sectors. There’s also
tons of advice about making applications.

University
Reliable sources include university websites, ucas.com and
thecompleteuniversityguide.co.uk. They give you the facts on
accommodation, application schedules, course content, fees and more.
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Professional qualifications
A degree is just one way into finance, construction and law careers. Did you know
that there are routes to qualification for school leavers too?

f you want to gain
recognised qualifications
there are several professional
bodies and organisations
offering non-degree routes alongside
those they offer to graduates.
Construction, finance and law are just
a few of these, though you may have
some limitations on the work you can
get involved in, even when qualified,
and it may take longer to reach your
chosen career destination.

I

Why consider this route?
• You won’t have any university debt,
but you will have to weigh up the
time you allocate to study against
your employer’s requirements and
the pressure of work, alongside the
expectation that you’ll pass exams
at the same time.
• Courses are typically flexible and
so can be tailored around your
other commitments.
• Many of these courses are funded
by your employer.

Construction
The Construction Industry Training
Board (CITB) is one of the bodies that
represents the construction industry.
For more information on the
different professions and professional
bodies within construction, see
TARGETcareers Construction,
Engineering & Property available
from your careers officer.

Law
There are two main routes into the
legal profession: qualify through
university and pursue a career as a
solicitor, barrister or chartered legal
executive, or pursue an
apprenticeship after your A levels.

Legal apprenticeships for school
leavers are currently offered by only a
handful of law firms; however, more
firms are planning to introduce them.
They lead to basic qualifications
through the Chartered Institute of
Legal Executives (CILEx) and a job as
a paralegal, paralegal assistant or
conveyancing assistant. See
targetcareers.co.uk for an explanation
of the different roles in law.
Following your initial
apprenticeship period of training and
employment, you may wish to
continue studying towards other
qualifications through CILEx such as
a professional diploma in law, which
can make you eligible to practise as a
chartered legal executive. Qualifying
as a chartered legal executive is less
competitive than attempting to
become a solicitor or barrister and,
although the route can seem
complex, once you’ve started you
can take the exams as you work.
To qualify as a chartered legal
executive you have to work for a
minimum number of years in law
and pass the CILEx exams.
Practising chartered legal executives
may earn as much as a trainee

BEING ABLE TO KICKSTART MY CAREER BY
WORKING AND
QUALIFYING THROUGH
ICAEW AT THE SAME
TIME IS VERY
APPEALING.
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Flo Barrett, EY

solicitor in their initial years of
practice. However, the pay gap can
widen (in favour of solicitors) in later
years. The legal profession is still
quite conservative though, so
chartered legal executives are not
always afforded the same level of
perceived prestige as their solicitor
and barrister counterparts.

Accountancy
Several professional bodies offer
qualifications in the accountancy
sector. Some cover all areas of
accounting, while others offer
training in a specific area, such as
management accounting or treasury.
School leavers typically train through
a higher apprenticeship or school
leaver programme once they’ve
secured employment with a firm. It
usually takes five years to become
professionally qualified like this:
your first two are spent working
towards a basic qualification plus a
higher apprenticeship. If you show
aptitude you will then be invited to
remain with a firm for a further three
years to gain your professional
qualification.
Below are some of the main
professional bodies in accountancy
offering school leavers the chance to
qualify:
• The Institute of Chartered
Accountants in England and Wales
(ICAEW) offers the ACA
professional qualification. Although
some employers will put you in
training towards the ACA straight
after your A levels, many will want
you to do a basic qualification first,
such as CFAB (also run by ICAEW)
or the AAT. You can also start
training towards the ACA after
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Case study
I’d like to have a management role – for
which I’ll need to get my ACA first.’
Professional qualifications in accountancy
also broaden your knowledge of your
specialist area: in Flo’s case, audit and
assurance in government and public
services. ‘You often work with a set of
clients year on year, so working towards my
ACA gives me the information about tax and
law that I need when I get new clients.’

Flo Barrett

•

•

•

•

your GCSEs, through the AATACA fast track route.
The Association of Accounting
Technicians (AAT) offers skillsbased qualifications as a starting
point for a career in accounting
and finance.
The Chartered Institute of
Management Accountants (CIMA)
offers a higher apprenticeship and
the certificate in business
accounting straight after school or
college.
The Association of Chartered
Certified Accountants (ACCA)
offers a qualification that you can
start working towards if you have
three GCSEs and two A levels. Or
you can start studying without
these and work towards its
introductory certificate in financial
and management accounting.
The Association of Taxation
Technicians (ATT) offers a higher
apprenticeship to school leavers
with A levels.

Other areas of finance
Before you can give financial advice
to clients and customers, you have to
undergo recognised professional
training. This can be done through a
company’s accredited training
programmes or through partnership
education centres. The professional
body for the insurance industry is the
Chartered Insurance Institute (CII),
for investment management it’s the
Chartered Institute for Securities &
Investment (CISI), and for the
actuarial profession the body is the
Institute and Faculty of Actuaries
(IFoA). All of these have websites
detailing exam structure and
qualifications.
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Assistant executive working in audit
and assurance on EY’s school leaver
programme.
Flo Barrett didn’t know what she wanted to
do after school; then a school careers
adviser suggested she spoke to someone
within the accountancy profession. When
an accountant visited Flo’s school to give a
talk, Flo had a conversation with her that led
to two days’ work experience. ‘I did a lot of
basic jobs, but I loved it,’ says Flo. She then
completed work experience in the finance
department at a telecoms company so she
could compare two different areas of
accountancy, and took part in ICAEW’s BASE
competition for schools and colleges*,
which cemented her interest in an
accountancy career.
Flo chose the audit and assurance service
line when applying to EY’s school leaver
programme because she realised during her
work experience that it interested her. ‘I’m
naturally curious and enjoy investigating
things, which is what the job involves. One
of my responsibilities is to check that all the
supporting documents are there.’
University never appealed to Flo. ‘I knew
what job I wanted to do and couldn’t see
why I should get into debt for something I
could start now.’ However, Flo still applied to
university, to keep her options open. ‘It was
also to reassure my mum,’ she says.
The chance to get a professional
qualification through ICAEW a year earlier
than if she went to university played a
major part in Flo’s decision to do EY’s school
leaver programme. ‘I want to work to the top
of my career, so being able to give it a kickstart by working and getting my ACA
qualification at the same time is very
appealing. I’ve already progressed to
assistant executive, and in five years’ time

Training is built into school leaver schemes
at the four largest international
accountancy and professional services
firms. At EY, school leavers start with
ICAEW’s basic qualification, the certificate in
finance, accounting and business (CFAB).
For each set of exams Flo spent two full
weeks at college or had two weeks off work
for self study. ‘EY gives us extra tuition if we
need it. I was struggling with one exam and
was able to see a tutor.’
Flo has dyslexia and so was given an
assessment by EY to determine her needs
at college and in the exams. ‘As a result, I
have extra time and access to a computer,
which has proved invaluable.’
She admits that studying at the same time
as doing a full-time job can mean having to
go to college when there’s a lot of client
work to be done. Flo’s colleagues are
supportive, though: ‘EY knows our exams
are an important part of our training, and
will adjust our workload to give time for
study. Balancing work and study can be
difficult, but if you really want your
qualification, you can achieve it.’
Flo says her lifestyle is different to her
friends who have gone to university, but
that she can still have the social life she
wants. She also notices a difference in her
maturity and efficiency, thanks to her
experience of working. ‘My university
friends are currently applying for summer
internships and taking a while over it,
whereas I think I’d be able to work through
the applications quicker.’
These are Flo’s final words of advice for
school and college leavers: ‘Look into
professional qualifications more. Until the
option was put in front of me I didn’t realise
it was there. There are loads of options, with
different amounts of working and studying.’
*For 16 to 19-year-olds, the competition gives a flavour
of what it’s like to work as a chartered accountant and
is a chance to gain employability skills.
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www.accaglobal.com/ukschoolleaver

Contact
Take a look at our website for
information on opportunities for
school leavers:
www.accaglobal.com/ukschoolleaver
Type of organisation
ACCA is the world’s leading body for
professional accountants.
Locations
Nationwide
Number of vacancies
We work with employers across the UK
to support school leavers and graduates
gain the ACCA qualification

More about us
ACCA (Association of Chartered Certified Accountants) is the global body for professional
accountants. As a professional body we provide qualifications that employers around the
world look for when recruiting people to work in their business. ACCA is also for those
wanting to be a qualified accountant selling their services to business.
Whether you study as an apprentice or through an academic route, our qualifications are
designed to develop the knowledge and skills you will need to get your first job and help
build the career you want. Our mission is to give you greater career opportunity through
qualifications that are recognised and recommended throughout the world.
Our network is made up of over 170,000 members and 436,000 students in 181 countries.
We also work with over 8,500 approved employers that support ACCA trainees and members
and value our reputation for excellence, integrity and accountability - a reputation you
become associated with the moment you begin studying.
School leaver opportunities
ACCA is part of the new Trailblazer apprenticeship that will offer a non-university route for
those wanting to be a professional accountant and work in business. What's more, with an
ACCA apprenticeship you have the opportunity to gain a degree from Oxford Brookes as part
of your ACCA studies.
If you're looking to get an accounting qualification outside of an apprenticeship then take a
look at our free courses delivered through digital classrooms: www.acca-x.com
How will ACCA help you stand out?
Having the ACCA qualification and experience on your CV puts you well ahead in the competitive
job market by giving you highly respected mix of transferable skills and competencies.
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Entry requirements
You can start studying towards the ACCA
Qualification at the level that suits you.
We have programs designed for school
leavers, those wanting an
apprenticeship and university
graduates.
Training provided
ACCA provides the skills and knowledge
relevant to any business, which means
that ACCA members are free to choose
which type of accountancy role and
organisation they wish to work for. To
discover the skills and knowledge in
demand by top employers please
explore our competency framework at:
competencyframework.accaglobal.com
Applications deadline
Ongoing
How to enrol
Via our website:
yourfuture.accaglobal.com
Get in touch – social media
Twitter: @acca_uk
Facebook: UK.ACCA
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www.discoverrisk.co.uk

Contact
CII
20 Aldermanbury
London EC2V 7HY
Tel: 020 7417 4788
Type of employer
Global professional body
Locations
Worldwide
Number of vacancies
More than 1000 Apprenticeships and
school-leaver programmes every year
Salary
Up to £18,000 per year depending on
location and company size

Insurance and risk –
it’s what makes the world go round
More about us
The CII is the world’s largest professional body for risk and financial services. We have more
than 115,000 members who work in small and large companies up and down the UK, as well
as around the world. We have more than 1000 Discover members at schools, colleges and
universities around the UK who can build their knowledge and networks in the sector – for
free.
Our sector manages globally-important risks like cyber crime, climate change and natural
disasters. We also insure the rich and famous’ prized assets, among other things. In short,
we manage risks so that the world can get on with its daily business.
Do you like the idea of working with large sums of money? Our sector manages £2 trillion of
investments. Want a life outside of work? Our work-life balance is among the best in the
finance sector.
Opportunities around the UK
The CII is the professional body for the sector and each year we promote more than 1000
technical apprenticeships around the UK. These are jobs that can take you just as far as a
graduate, without the cost of going to university. But it’s also the smart way to get a degree
as you can top up your CII professional qualifications with a range of Bachelors of Masters
degrees.

Entry requirements
• GCSE English and Maths at grade A*-C
• Typically at least 260 UCAS points
Qualifications gained
Depending on the programme, CII
Certificate in Insurance or Diploma in
Insurance – both globally-recognised
Training provided
On-the-job training as part of
Apprenticeships or school-leaver
programmes
Applications deadlines
Deadlines at different companies
through the year
How to apply
Email discover@cii.co.uk to join our
mailing list and receive opportunities
Get in touch – social media
Twitter: @discrisk

Free CII membership
If you want to find out about apprenticeships and read case studies of those working for our
profession, why not sign up as a CII Discover member. It’s free, and exclusively for those in
school, college or university. Want to know more? Email us for the full low-down.
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Supporting
tomorrow’s
professionals
today
The CII is the world’s largest professional body for
insurance and financial services.
We understand how important it is to harness the
talent of tomorrow to create a brighter future.
That’s why we work with employers, schools and
colleges to promote Apprenticeships.

discover@cii.co.uk
cii.co.uk/apprenticeships

www.cimaglobal.com/myapprenticeship

Contact
www.cimaglobal.com/moreinfo
Locations
Various
Number of vacancies
Various
Salary
Competitive
Entry requirements
Specific entry routes will be set by
employers for particular roles
Qualifications gained
CIMA Diploma in Business Accounting
(Level 4)
More about us
CIMA is the world’s largest professional body of management accountants offering the most
relevant accounting qualification for a career in business. If you are considering a career in
business and finance, the CIMA qualification will open doors with employers all over the
world. As a CIMA management accountant you’ll earn more and go further.

Training provided
On the job

What is management accounting?
Management accountants play a vital role in managing business opportunities using
evidence to develop dynamic solutions. Management Accountants use information of all
kinds, to inform strategy and help manage the future of the business.

How to apply
www.cimaglobal.com/myjobs

Invest in your future with the CIMA Higher Apprenticeship!
A degree is no longer the only way to achieve a successful, well paid career. In today's tough
job market, having good business and finance knowledge and the practical skills employers
need will help set you apart.

www.facebook.com/cimauk

Applications deadlines
Various

Get in touch – social media
‘Like’ CIMA UK on Facebook

The CIMA Higher Apprenticeship is a non-university route into the world of business and
finance. It is a workplace training programme which includes on-the-job training and
classroom learning. Earn a salary with some top employers including Nestle, Vauxhall and
Morrisons and gain some fantastic work experience, whilst working towards a nationally
recognised qualification. The roles that you take on will give you the chance to develop your
commercial thinking and numerical skills.
Opportunities after completing the CIMA Higher Apprenticeship
On completion of the CIMA Higher Apprenticeship in Management Accounting, you will have a
variety of options to continue your career and progress:
• Continue to study for the CIMA Professional Qualification to become a Chartered Global
Management Accountant.
• Complete further study through further education routes, such as ‘topping up’ to full
degree level courses or a Master’s level apprenticeship.
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THE CIMA HIGHER

APPRENTICESHIP
IN MANAGEMENT
ACCOUNT ING

The first ever higher
level apprenticeship in
management accounting
Earn a salary
Progress your career
Get paid holidays
Receive training
Gain an internationally
recognised qualification
Learn job-specific skills

Discover more about this fantastic
non-university route for talented individuals:
www.cimaglobal.com/myapprenticeship

icaew.com/careers

ICAEW is a world leading professional
membership organisation that
promotes, develops and supports over
144,000 chartered accountants in over
160 countries worldwide. We provide
qualifications, professional
development, and promote chartered
accountancy as a profession.
Your global career
You can train for the ACA in Beijing,
Dubai, Hong Kong, Kuala Lumpur and
Singapore to name but a few.

“I chose the ACA as it appealed given the excellent
qualification and also the opportunities and flexibility that
existed following qualification.”
Mark Donnelly, Chief Finance Officer, The FA

Have you ever wanted to manage the finances of your favourite music group, or work closely
with cutting edge businesses? As an ICAEW Chartered Accountant you will find yourself at
the heart of business. You will be the one making decisions that affect the strategy, direction
and success of organisations around the world.
Find out why 97* of the world’s 100 global leading brands employ ICAEW Chartered
Accountants
ICAEW’s chartered accountancy qualification, the ACA, is one of the most advanced learning
and professional development programmes available. It has been specifically designed to
make sure that you develop all the skills you need to get the best start to your career. It
typically takes 3–5 years to qualify and combines work with study, so you’ll be paid while
studying for a globally-recognised qualification.
The good news is there’s more than one route to becoming an ICAEW Chartered Accountant.
If you’re bright, ambitious and want to get your career off the ground early, school leaver,
apprenticeship, the ICAEW Certificate in Finance, Accounting and Business (ICAEW CFAB)
and AAT-ACA Fast Track programmes offer an exciting alternative to university. If university
is your chosen route, you may be interested to learn that you don’t need to study an
accountancy, finance or business related degree.

Entry requirements and Salaries
Entry requirement vary depend on your
chosen employer. Visit our website
icaew.com/careers for information
about ICAEW’s entry requirements and
advice about what our employers look
for.
Starting salaries for ACA students vary
between authorised employers, with the
median starting salary for graduates in
the accountancy sector being
£30,000*.
*Source: High Fliers Research: The
graduate market in 2015
Talk to our Student Recruitment Team
through social media
There are plenty of resources you can
tap into from short clips of ACA students
to blogs giving you a real insight into
launching your career.
Find out More:
icaew.com/careers
facebook.com/ICAEWCareers
@ ICAEW_Careers
youtube.com/icaewcareers

Getting started
With summer internships, year placements, school leaver and graduate ACA training
agreements worldwide, your opportunities are endless. To find out more about gaining your
successful career as an ICAEW Chartered Accountant, visit our careers website
icaew.com/careers.
(*ICAEW member data at January 2015, Interbrand Best Global Brands 2014.* Includes parent companies)
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Your ambition...

Taking a
career journey
with limitless
possibilities.
There are many ways to qualify as
an ICAEW Chartered Accountant.
Find out about the range of school
leaver and graduate routes offered
by employers.
Choose the one that suits you and
achieve more as a chartered accountant.

icaew.com/careers

A WORLD LEADER OF THE ACCOUNTANCY AND FINANCE PROFESSION

Work or uni?
TARGETcareers is designed to help school
leavers make choices and help them
discover what they really want to do.

School leavers can:
• search through over
33,000 university
courses
• find school leaver
schemes, higher
apprenticeships
& more
• research career
routes with the UK’s
best advice
• test themselves
with our School
Leavers’ Challenge
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An apprenticeship you can bank on
Emily Austin is a group lead for apprenticeships at Lloyds Banking Group. She shines
a spotlight on the opportunities for work, training and progression that are available.

or school and college
leavers looking for a
permanent job in financial
services, a full salary,
training and professional
qualifications, this may well be your
answer. Lloyds Banking Group offers
intermediate, advanced and higher
apprenticeships for school and
college leavers across different areas
of the business, including customer
relationship management, project
management, IT and marketing.
‘Our apprenticeships can provide an
alternative route to university,’ says
Emily. ‘Apprentices enter the
business in a full-time role with a full
salary from day one and get
development opportunities that are
aligned with their roles to enable
them to develop the knowledge,
skills and behaviours they need.’

F

Lloyds Banking Group’s
apprenticeships vary in length – all
running for a minimum of 12
months with some up to 36 months –
it depends on the programme that
you’re on. They also vary in terms of
entry requirements. For example,
some, such as the higher
programmes, ask for specific
qualifications, while others don’t.
The bank launched its 36-month
level 6 programme this year, which
on completion will mean you have
attained the equivalent of a
bachelor’s degree. Entry
requirements for this scheme are
higher. Emily urges applicants to
‘read the specific job descriptions
and double-check the entry
requirements’ and is keen to stress
that ‘Lloyds Banking Group has a
breadth of opportunities and you

will be able to select what best suits
your own particular strengths and
preferences’.
But this is not all that Lloyds
Banking Group has to offer. ‘There
are plenty of personal development
opportunities too,’ says Emily. ‘For
example, we encourage apprentices to
come together with other apprentices
within the group for a development
day, which is purely about their own
personal goals.’ Additionally, through
its Helping Britain Prosper Plan,
Lloyds Banking Group has committed
to raising money for charity. Emily
says: ‘Through volunteering initiatives
and bespoke development, we give all
our emerging talent community,
which includes apprentices, the
opportunity to learn how to run
charity challenges and work as a team
to raise as much money as possible.’

THERE ARE PLENTY OF
PEOPLE IN SENIOR
POSITIONS WITHIN THE
ORGANISATION WHO DIDN’T
GO TO UNIVERSITY.
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Emily Austin is a group lead for apprenticeships.

The makings of an apprentice
Lloyds Banking Group doesn’t have
a fixed list of the top skills and
qualities budding apprentices must
have to be considered for its
schemes. ‘We believe everybody is
different and we welcome these
differences,’ says Emily. However,
there are attributes that are strong
indicators of long-term potential,
which include things such as:
1. Customer orientated and the
ability to put customers at the
heart of what you do.
2. Awareness of your strengths and
what you can bring to the business.
3. Commitment to Lloyds and a
genuine interest in a career at the
bank.
Emily advises those who are
interested in working at Lloyds
Banking Group to visit
lloydsbankinggrouptalent.com,
which will help you to identify your
preferences and strengths and where
you might fit in the business. On the
website you’ll also be able to find out
about the opportunities that are currently
available at Lloyds Banking Group
and you can register your interest if
there aren’t any openings available.

Apprenticeships v. graduate
schemes
Lloyds Banking Group also runs
graduate schemes for a range of
management and business positions
within the organisation. ‘Both the

targetcareers.co.uk

graduate and apprenticeship
programme give people the
opportunity to go on to be leaders in
our business,’ says Emily. ‘We offer
tailored development, which includes
technical training, for both graduates
and apprenticeships. There isn’t a
single route for success and we value
both career pathways and the people
who take them.’
She explains: ‘A lot of apprentices
coming in are making an early return
for the business and getting valuable
hands-on experience much earlier than
they would have had they gone to
university. Because of this they are
making a name for themselves, so
although not all of our apprenticeships
lead to a degree, all provide a real
opportunity to further your career and
education while you’re in a job.’

Apprentice career prospects in
the long term
Lloyds Banking Group’s apprenticeship
opportunities can lead to a successful
career. Emily says: ‘Once you have
your foot through the door as an
apprentice, you’ll have more
opportunities available to you –
whether that be taking on more
responsibility in your current role,
becoming a subject matter expert,
going on to take further qualifications
or progressing to the next level.
‘Completing an apprenticeship
helps you to raise your head above
the parapet and say, “Hi, I’m here and

I’m really serious about my career.
There are plenty of people in senior
positions within the organisation who
didn’t go to university, but these
opportunities won’t be handed to you
on a plate; you have to show
commitment and the right sort of
behaviours and attitude.’

Emily’s advice
Emily urges school and college
leavers to get as much information as
possible about the opportunities
available to them. ‘Investigate and
research widely, particularly
vocational and apprenticeship routes,
because times are changing and what
were traditionally roles reserved for
people who had gone to university are
now being opened up to people who
decide not to go down that route.
Talk to your teachers and parents for
advice and information, and browse
the internet. Nowadays, there’s a huge
amount of information online about
options for 16 to 18 year olds.
‘It’s equally important for you to
understand yourself: what you are
good at and what you enjoy doing.
Then find out all you can about the
best routes into a career that’ll allow
you to use your talents and enjoy
yourself. This will help you to feel
empowered to make an informed
choice and prevent you choosing a
route that’s not right for you. Really
consider what’s best for you and all
that’s available.’
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Newsworthy opportunities for
school leavers
Kirsty Hickey, Sky News journalist apprentice, and head of news output, Neil
Dunwoodie, talk about a new opportunity to get into journalism at Sky News.

aunched in autumn 2015,
the Sky News journalist
apprenticeship is the first of
its kind for the broadcaster
and a unique opportunity for one
school leaver a year who exhibits
journalistic potential to train with
some of the best.
Kirsty has had the privilege of
holding the Sky News journalist
apprentice title since September and
is on a fast-track training route
towards the qualification that will
show she has the critical skills all
journalists need. She’s looking
forward to qualifying with a level 3
diploma in journalism, accredited by
the National Council for the
Training of Journalists (NCTJ), for
which she attends Lambeth College
four days a week to take classes that
include media law and public affairs.
‘I like how parts of the course tie in
with my politics A level and,
although it’s challenging, I’ll be so

L

proud when I can write 100 words a
minute in shorthand,’ says Kirsty.
Fridays are Kirsty’s chance to see
the Sky newsroom in action, and she
will be based there full time after
passing her NCTJ exams six months
into the apprenticeship. Kirsty is just
six weeks into the programme when
we speak to her, but she has already
been involved in digital output, has
booked interviewees for

IF YOU CAN GET NCTJQUALIFIED WITHOUT
GOING TO UNIVERSITY,
WHY NOT GO FOR IT?
Kirsty Hickey
programmes, and has been learning
how to broadcast live with a
cameraman. Once she qualifies, a
series of three-month placements will
be lined up for her at different Sky
News departments and news desks.
Neil oversees the Sky News
journalist apprenticeship and
considers the programme an
alternative route into journalism for
young people with a passion for
news and current affairs. It’s also a
doorway to a long-term career at
Sky, as journalist apprentices are
permanent staff members and can
expect to continue at the company
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after the two-year programme,
providing managers are pleased with
their progress.
Sky also hires apprentices into a
variety of other business areas,
including marketing, customer
services and broadcast operations.
Last year the company advertised
around 160 apprenticeship
vacancies, plus a range of week-long
work experience and paid placement
programmes through the Sky
Academy. For information on 2016
opportunities, see page 110.

The makings of an apprentice
‘Journalist apprentices need to
display a keen interest in what is
going on in the world. They need to
prove they are serious about a career
in journalism by telling us about
journalistic work they may have
done at school or college. They need
to know about Sky News and other
news providers, and have ideas about
how stories should be covered on the
TV, on our website and on mobile,’
says Neil. ‘It’s also really important
to be able to get on with other
people, because producing news in a
broadcast environment is all about
working as a team to produce
content.’
If you’re interested in applying to
any of Sky’s apprenticeship
programmes, take note of Neil’s next
piece of advice about the transition
from school to a professional
environment: ‘Apprentices are
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JOURNALISTS DEAL
WITH WORLD EVENTS ON
A DAILY BASIS... IT’S NOT A
NINE-TO-FIVE JOB.
Neil Dunwoodie
entering the world of work and have
the responsibility that comes with
that. You’re with people of a range of
ages and there are different structures
and ways of working. Being on time,
for example, counts for a lot.’

Apprentices v. graduates
Many people enter journalism by
going to university first, either to
study an NCTJ-accredited
undergraduate degree in journalism,
or to graduate in another subject
before taking an NCTJ course to
train as a journalist. Neil confirms
that Sky News recruits qualified
graduates, and that university
remains a viable route into the
profession as it includes learning
about journalism and doing work
placements. ‘However, the
disadvantage is you’re not in a news
organisation all the time,’ adds Neil.
‘Whereas on our apprenticeship
you’re in an environment where
you’re learning from professionals all
the time, and we pay you to train.’
Kirsty originally chose to do a
history degree and obtain her NCTJ
diploma later. She enjoyed history and
believed it would develop her research
skills and show she had varied
interests. However, keen to gain
practical experience in journalism
(which is essential if you want to enter
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Kirsty Hickey is a Sky News apprentice.

Neil Dunwoodie is head of news output.

the profession), Kirsty applied to the
Sky News journalism apprenticeship
programme while in her first term of
uni – although, she didn’t really expect
to be offered the position. But to her
surprise, she was. Kirsty weighed up
the pros and cons of leaving her degree
course for the apprenticeship and
decided that, for her, it was a once-ina-lifetime opportunity. ‘I was really
excited – it was Sky News! It’s still a
big deal to me, and saying you work
for Sky News is a constant
conversation-starter.’

for the job. For her, the real perks are
the experiences that come with
working in a newsroom: ‘Meeting Sky
News anchor Kay Burley was a
definite highlight,’ says Kirsty.

Apprentice career prospects in
the long term
Neil is confident that Sky News
apprentices can have ‘a really great
career’ in an area they know they
will enjoy because they have sampled
a variety of roles and departments as
an apprentice. Kirsty already has
ideas about what she wants to do in
the future. ‘Most of all, I’m looking
forward to working on the foreign
desk during my apprenticeship as my
ambition is to be a foreign
correspondent. Although, it’s too
early to say what I want to do − I’ve
enjoyed working in some areas more
than I expected.’

The perks
The chance to travel around the
country and being given an iPhone are
things that Kirsty certainly sees as
benefits to working for Sky News, but
explains that they’re also necessary

Neil and Kirsty’s advice for
school leavers
Neil’s advice is to start thinking
about what experience you can put
on your CV while you’re still at
school or college. ‘Thousands of
people want to be journalists, so
make sure you set yourself apart
from everybody else by proving to
future employers that you’re serious
about a career in the media. Get on
the school newspaper, get on the
college magazine, do blogging, and
have opinions about news stories and
how they can be treated on television
and mobile. Also, work experience in
the media is really important if you
want a job in the media.’
Neil explains what he likes about
his profession. ‘You’re dealing with
world events on a daily basis. If
something happens, that’s your job
for the day − to deal with that event.
It’s exciting, it’s different, and you’re
dealing with mobile, television and
social media, so it’s multi-faceted. It’s
not a nine-to-five job.’
Meanwhile, Kirsty encourages
school leavers to realise that university
is not their only option. ‘If you have
the opportunity to get NCTJ-qualified,
for example, without going to
university, why not go for it?’
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The sky is the limit for rising stars
Steve Keith is the employer brand and schools attraction manager at EY. He unveils the
world of opportunities on offer to those who join the firm’s school leaver programme.

s far as school leaver
programmes go, EY’s
offering certainly ticks all
the boxes. Its five-year, fully
funded scheme combines a full-time
job and training for chartered
qualification, which means you’ll be
certified as an expert in your field.
And, you receive a full salary from
your first day: up to £21,500
depending on which office you join.
The training for qualification is
split into two stages. In the first two
years you’ll work towards the
ICAEW’s certificate in finance,
accounting and business (CFAB), and
develop the grounding you need to
complete the following three years of
working towards a chartered
qualification in the service line that
you have applied to.

A

The makings of a trainee
If this is the type of opportunity that
you’re looking for, you need to be
studying for A level or equivalent
qualifications to be considered. EY
isn’t fussy about the subjects you
choose and, as of summer 2015, it
scrapped its minimum grade policy.
Steve says: ‘The new process that we
have introduced assesses candidates
based on their personal strengths and
potential for the future.’
This isn’t to say, however, that EY
will not look at your academic
achievements during the recruitment
process. ‘It just means that we’re

giving a greater opportunity for more
school leavers to apply and show us
their strengths and potential to
succeed,’ explains Steve.
‘One of the main things that we
look for in potential trainees is a
passion for business as well as for the
service line that they have applied to
and EY,’ says Steve. ‘It’s important
that you know why you have chosen
this route and the role you’re
applying to.’ A willingness to work
hard is another quality sought by EY.
Steve is keen to emphasise that ‘this
is an alternative route to university
that involves going straight into a
workplace while also studying for a
professional qualification’, so you
will have to knuckle down.
In EY’s experience, the school
leavers with the most potential tend
also to be teamworkers who are
commercially minded with good
communication skills and an ability to
tackle situations creatively. But EY
appreciates that this may be your first
taste of work. So, while you may lack
work experience or a certain skill, you
can usually make up for it in
enthusiasm and an appetite to learn.
Steve says: ‘We can train you in
the different systems and processes
that we use, and can help you to
develop the knowledge and soft skills
that you need to be successful once
you’re on the programme. But we
can’t give you a genuine interest in
and enthusiasm for the role.’

42 | The 100 Most Popular Employers for School Leavers 2016

School leaver programmes v.
graduate schemes
EY also runs a graduate scheme,
which leads to the same level of
professional qualification that is
obtainable via the school leaver
programme. ‘Some would argue that
school leavers have a slight
advantage because they’ll have five
years’ work experience behind them
when they finish the programme
rather than three after graduating,’
says Steve. ‘Once school leavers gain
a professional qualification they’re
on a par with their peers whether
they went to university or not.’
But Steve believes there are equal
benefits of both the school leaver and
graduate routes. ‘A lot of 18 year
olds know what type of work they
want to get into when they finish
college,’ he says, ‘so work-based
schemes can provide a direct route
into that. Meanwhile, going to
university gives people the
opportunity to get a deeper
understanding and theoretical
appreciation of a subject that they’re
passionate about. Overall, it’s about
the individual making the right
choice for themselves.’

School leaver career prospects
in the long term
‘You can shape your own career
path,’ says Steve. ‘It’s about you
taking up the opportunities that are
presented to you and running with
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Steve Keith is the employer brand and
schools attraction manager at EY.

them.’ At the end of the five-year
programme, for example, you could
manage your own team, identify
clients that EY can add value to, help
to pitch for new business or take a
secondment to another country.
‘We have got partners in our
organisation who have joined
directly from school and are now
leaders within our business,’ says
Steve. ‘The programme provides a
great foundation in business and
some of our current trainees are
hoping to start their own businesses
in the future, as they are developing
excellent transferable skills,’ he adds.
‘The skills that you’ll develop and
the experience that you’ll have will
set you up for a successful future.’
But you don’t have to wait until
the end of your programme or a
decade into your career to take on
more responsibility or have
exceptional experiences. ‘Travel
across the UK or internationally is
something that trainees can look
forward to,’ says Steve. ‘Some of our
trainees who are in their second or
third years have spent time working
on client projects in Tel Aviv, Israel,
and one of our third year trainees
has just returned from New York.’

The school leaver experience
It’s not all work and no play on EY’s
school leaver programme. Steve
affirms: ‘The fun experiences that
people have at university can be had
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on our school leaver programme. A
prime example of this is EY’s annual
StrictlEY Come Dancing Competition!’
Additionally, as EY has four
years’ worth of trainees on the
programme who are currently in the
business, there is a real network for
new starters to latch on to in the
same way that first years would at
university. Steve says: ‘A lot of our
trainees socialise together and join
networks and sports teams.’

Steve’s advice
‘Carry out thorough research into all
your options after college, and if
you’re leaning towards a school
leaver programme, research the
company and programme,’ urges
Steve. As part of your research, you
could speak with people who have
taken the path that you’re
considering. He says: ‘Many former
employees of EY and similar
organisations share their experience
on social media, such as Twitter and
LinkedIn. Get on social media and
think about how you could use it to
build networks, contact people and
find out more about what they’ve
done.’ Employers, including EY, also
run sessions in schools and colleges
to share their experience and talk
about what working life is really like.
‘Look out for these opportunities to
get the inside track on what it’s like
to work for an organisation and to
meet employees,’ advises Steve.

He adds that you should think
outside the box when it comes to
work experience. ‘You don’t have to
have had a one- or two-week
placement with an organisation such
as EY to have credible work
experience for your CV. We
appreciate that you may not have
had that opportunity. Work
experience for us is about how you
can develop the skills that we’re
looking for that would apply in a
business environment, and you could
do this through extracurricular
activities or voluntary work.’
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Investing in young talent
and potential
John Morewood is head of emerging talent at HSBC. He explains the advantages
of apprenticeships at the bank, both for school leavers and the business.

t may, or may not, surprise
you that HSBC places a lot
of value on its apprentices.
‘We take on 700 apprentices
a year, compared to 100 graduates,
and senior managers tell me they
regard apprentices as being the future
of the organisation,’ says John.
An apprenticeship at the bank
lasts 12 to 18 months, depending on
the qualification studied, and there
are two different routes available.
You can either apply to a scheme
that is exclusively for school leavers
on completion of your A levels (or
equivalent), or join the bank in an
entry-level role and apply for an
apprenticeship three months later,
after an induction period. The bank
doesn’t specify particular A level
subjects, but a certain number of
UCAS points is sometimes required,
and this varies between business
areas.
Apprentices are full-time
employees of HSBC from the outset,
and begin in entry-level roles. John
gives some examples: ‘You could be
a customer service officer greeting
customers, finding out their needs
and pointing them in the right
direction. Or, if you’re in a contact
centre, you’ll be handling customer
queries over the phone. In a
commercial centre you could be
supporting the relationship manager
by providing them with necessary
documentation on client accounts. If

I

you work in IT you’ll be dealing with
queries from your colleagues who are
speaking to customers directly.’
Each apprentice works towards a
learning plan and studies for a
professional qualification. For
example, those working in the
branch network will study for a level
3 certificate in retail banking conduct
of business (CertRBCB) with the
Institute of Financial Services (IFS).
‘This is your first step towards being
a professional banker,’ says John.
‘Apprentices could take this up to a
level 4 qualification, and then on to a
banking degree.’

The makings of an apprentice
John looks for school and college
leavers who are self-starters: people
who will do things rather than wait
for things to be done for them.
Getting on well with others, and
being genuinely interested in
customers, finance and the business
area you’re applying to also make
potential apprentices stand out. ‘It’s
all those things coming together, and
the willingness to seek out new
opportunities and be developed that
make a really good apprentice,’ says
John.

Apprenticeships v. graduate
schemes
‘You could say that going to
university gives you more life
experience skills, and I buy that up
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to a point. But I still think you can
join the bank after school and have a
lot of life experience. Within some
industries, going to university or
getting a particular degree is an
absolute requirement, but for
banking it isn’t.
‘Apprentices can progress at the
same speed as graduates – if not
quicker, because they have three
years of experience within the
organisation that you haven’t got if
you’ve just finished university. The
extra knowledge and awareness can
give them a head start.
One of the things we do when
apprentices join us is sponsor them
through qualifications. Graduates
also have to do a financial services
qualification with us. Talent doesn’t
come from one particular group. It
could come from graduates, nongraduates, or somebody who’s
worked elsewhere first.’

Apprentice career prospects in
the long term
John doesn’t see anything to hold
back apprentices from becoming
senior or executive managers. He
says: ‘It’s simply about performance
and capability. If you look at the last
four chairmen at HSBC, two went to
university and two didn’t.’
Moving into different business
areas is also an option. ‘Perhaps
you’ve been an apprentice in
commercial banking but would like
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John Morewood is head of emerging
talent (Europe) at HSBC.

to move to retail or are interested in
our large corporate business.’

The perks
John is keen to emphasise that
apprentices have the opportunity to
get involved in all social activities
run at branches and contact centres,
as well as various charity events. The
IT apprentices at Sheffield, for
example, were shortlisted in the
Brathay Apprentice Challenge after
raising money for a local hospital.
They won a week at Lake
Windermere doing outdoor and
team-building activities.
‘We also find that once
apprentices finish their qualifications
they often become members of the
organisation’s talent pools, where
lots of activities are run, including
team building and presentations by
senior people.’
Talent pools are groups of junior
employees who, based on their
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performance, have the potential to
become future leaders of the
organisation. ‘Our apprenticeships
are a great way to find people who
are very positive about the
organisation and want to develop
themselves, as they have already
shown this by committing to a
programme of full-time work and
study,’ says John.

John’s advice
If you’re considering an
apprenticeship at the bank, John
stresses the importance of work
experience – within a bank, if
possible. There’s experience to be
gained with other employers too,
however: ‘Banking is a people
business, so any form of work
experience that gives you exposure to
customers and an understanding of
their mentality is good.’
When you apply for an
apprenticeship at HSBC, you need to

show that you have researched what
the bank does. And you must sell
yourself well! ‘Don’t just tell us
about your academic success, but
what you’ve achieved as an all-round
individual. If you have coached a
football team, for example, then that
has helped give you a sense of
leadership, and that’s the sort of
thing we’re looking for. School
leavers with general curiosity and
willingness to go the extra mile never
cease to amaze me.’
John concludes with this tip for a
successful career in banking: ‘Keep
up to date with what’s happening in
the industry. Banking is fast-moving
and what was the state of play three
years ago has moved on greatly. One
area that’s moved on is regulation;
the other is technology. Digital
finance is becoming more important
and it’s a real skill if apprentices can
explain technology in a way that
older people can understand.’
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Alternative routes to the top
Lucy Waterman is the school leaver programmes manager at CGI. She discusses the
many roads to successful careers that are accessible to those who join the company.

umerous employers across
the UK offer desirable
opportunities for work and
training to teens eyeing up
less conventional routes into
respectable careers. CGI is one of
those employers. What makes the
global IT company stand out,
though, is that it offers a range of
quality avenues into work for college
leavers aged 18 and over who want
careers in IT or business, including
sponsored degrees and several higher
apprenticeships.
Note: sponsored degrees aren’t easy
to come by, and CGI has outstanding
degree results. ‘Of our recent cohort
that graduated in 2015, 72 per cent
obtained a first class degree and the
rest achieved a 2.1,’ says Lucy.
‘They’re exceptional academic results
and they’re achievable because
you’re learning theory as well as
applying the knowledge that you
pick up on the job.’
CGI’s sponsored degree
programmes are in either technical or
business and are aimed at those with
at least 300 UCAS points. These
three-year schemes involve four days
working in one of CGI’s offices –
Winchester, Glasgow or Birmingham
– and one day studying at either the
University of Winchester, Glasgow
Caledonian University or Aston
University (which is virtual learning).
CGI’s higher apprenticeship
programmes span various business

N

lines, including software development,
cyber security, business intelligence,
project management and payroll.
These schemes, which are run in
conjunction with QA and are more
vocational than the sponsored degrees,
last one or two years and are available
to those with at least 160 UCAS
points or a level 3 apprenticeship.
All school leavers are recruited
into the business on a permanent
contract and a starting salary of
£14,000 per annum. Salaries increase
annually, depending on the particular
programme. On the sponsored
degree programme, trainees could see
their pay packets double by the end
of the scheme if they perform well.
Plus, all training, university tuition
fees and textbooks are paid for.

The makings of a trainee
CGI recruits around 120 trainees a
year onto its school leaver
programmes. To be considered for
one of these roles you’ll need specific
characteristics, as well as the said
UCAS points. ‘Resilience is one of
the main attributes we look for,’ says
Lucy. ‘You’ll be working and
studying, so you’ll need to be able to
manage your responsibilities, while
adapting to a business environment.
For many college leavers, it’ll be their
first corporate role.’
Get-up-and-go is another quality
the employer seeks. Lucy explains:
‘To be successful at CGI, you’ll have
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to be proactive in managing your
own career and asking for help when
you need it. You can’t sit behind the
scenes and expect everything to land
on your plate.’

EXPLORE YOUR
OPTIONS AND
UNDERSTAND THAT
WHILE UNIVERSITY IS
THE RIGHT ROUTE FOR
SOME PEOPLE IT MAY
NOT BE FOR YOU.
CGI also wants to see your
passion and enthusiasm for the role
you’re applying to and the industry
and organisation. ‘We don’t expect
you to be a ready-made employee
with every skill under the sun; we
know that you’ll be at the beginning
of your career and will have a lot to
learn. So, at this stage, it’s important
that you demonstrate why you want
to work for CGI and in the IT
industry, and what fuels your passion
and enthusiasm.’
Referring specifically to CGI’s IT
division, Lucy clarifies: ‘Our technical
roles tend to attract people with a level
3 apprenticeship, BTEC or A level in
an IT/computing-related subject. But
having such a qualification isn’t
mandatory; it’s a bonus. We seek
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people who have a genuine interest in
IT, which can be demonstrable from
your extracurricular activities. For
example, you might have created a
website for your friend.’ The
requirements tend to be a tad broader
for CGI’s business roles. ‘We’re looking
for people who can demonstrate an
interest in working in our business. It
doesn’t matter what subjects you’ve
taken, as long as you can showcase
that in your application.’
CGI offers school leavers
comprehensive training to ensure
they develop the skills and qualities
they need for their role. In addition
to the work-based and academic
training that you’ll receive as part of
the scheme, CGI runs a student
development programme that’s
designed to help you manage your
career. It comprises modules
including objective setting. All new
starters are also assigned mentors
and a buddy, and will have access to
webinars and workshops.
‘And you’ll learn a lot on the job,
where you’ll be working with subject
matter experts,’ adds Lucy. School
leavers are able to choose projects to
work on when they join the company,
which is an excellent opportunity to
try out different areas of work and
find out what suits them. For example,
you can work as a tester for six
months and then move into a more
client facing role, such as technical
consultant, after that role ends.

School leaver route v. graduate
scheme
Lucy, who joined CGI on its
sponsored degree programme in
2007, speaks from personal
experience when she says: ‘There are
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real opportunities for rapid career
progression through CGI’s school
leaver programmes.’ She explains:
‘School leavers get to the end of their
programme with a reputation and
network in the business, practical
experience, qualifications and
responsibility. You’ll be ahead in
your career; you won’t be starting
from scratch.’
Lucy also recognises the
advantages of entering the business
as a graduate. ‘University matures
you; it gets you ready for the world
of work. School leavers tend to need
a lot more support within the
business – more pastoral care – that
graduates don’t usually require. Due
to the nature of the business, you
need to be proactive and able to
manage your own career; graduates
are a bit more experienced in this.’

employers for
SCHOOL LEAVERS

Lucy Waterman is the school leaver
programmes manager at CGI.

was an apprentice,’ says Lucy. ‘Take
a look at his career map and you’ll
see he has done pretty much every
single role you can think of at every
level. CGI’s internal job market
facilitates progression within the
organisation.’
There will also be opportunities
to travel when you’ve finished your
training, depending on what project
you’re on. ‘We’ve had recruits
who’ve relocated to Canada,
America and Europe after their
training, having built a network and
reputation in that country,’ says
Lucy. ‘But remember: it boils down
to you shaping your career and
making the most of the opportunities
that come your way.’

School leaver career prospects
in the long term

Lucy’s advice

‘In the eight years I’ve been with
CGI, I’ve tried out different roles
within the business, have had two
promotions and am now a manager,’
says Lucy. ‘These opportunities are
available to all who do a sponsored
degree or apprenticeship at CGI.’
Pinpointing specific prospects for
trainees, Lucy says: ‘You should
definitely expect to get promoted
during your training and to take on
more responsibility, such as
managing a team or a big project.
One student negotiated a £3m
contract before graduating from the
sponsored degree programme.’
There are also examples of
employees at CGI who have risen to
the top without going to university.
‘One of our senior VPs in the UK

‘It’s essential that you explore your
options and understand that while
university is the right route for some
people it may not be for you,’
stresses Lucy. ‘Speak with a wide
range of people, including careers
advisers, teachers, family members
and friends, about your options.
Engage with employers. As a
recruitment team, we are here to find
out what you want to do and to help
you access opportunities. We’re not
going to push you to join our
company.’ Many employers,
including CGI, attend careers fairs at
schools and colleges, and deliver
presentations and run employability
skills workshops. ‘Students should
make the most of these,’ concludes
Lucy.

The 100 Most Popular Employers for School Leavers 2016 | 47

Inspiring possibilities
for school leavers

Construction,
Engineering
& Property
t
a
l
a
it
ig
d
in
le
b
a
il
a
Av
k
.u
o
.c
s
r
e
e
r
a
c
t
e
g
r
ta
2016
In partnership with

THE

100
most popular

My career story

employers for
SCHOOL LEAVERS

S E C T I O N

4

My career story

Emma Wilding, Jaguar Land Rover ....................................50
Jack Larkin, Skanska ..........................................................51
Ndiwe Rocque, PwC ............................................................52
Thomas Cope, IBM ................................................................53
Emma Jackson, CGI ............................................................54
Tom Noon, Thomas Cook ....................................................55
Josie Timcke, Laing O’Rourke ............................................56
Rhys Dowinton, National Grid ............................................57
Laura Pennick, Chubb Insurance Company of Europe ....58
George Acquah, Rolls-Royce ..............................................59

targetcareers.co.uk

The 100 Most Popular Employers for School Leavers 2016 | 49

THE

100
most popular
employers for
SCHOOL LEAVERS

My career story

A degree – the practical way
Emma Wilding is a degree
apprentice at Jaguar Land
Rover (JLR), working in
vehicle safety.
2011

Worked part time as a waitress
during A levels

2012

A levels in maths, physics and
geography

2012

Joined JLR’s degree
apprenticeship programme

2014

Achieved distinction in
foundation degree in
automotive engineering and
began working towards a
degree in applied engineering
at the University of Warwick,
sponsored by JLR

Emma applied to JLR’s degree apprenticeship as a back-up plan,
but chose it over uni when she found out more about it.
n sixth form I was set and ready to
go to university. I had a
friend at JLR who mentioned
the degree apprenticeship
programme and I applied – as a
back-up option. But as I got further
through the selection process I
learned more, and on A level results day I
decided to do it.
JLR was already on my radar because I’d done
two weeks’ work experience there in year
10. The apprenticeship involved practical
work and theory alongside each other, and
this is how I like to learn. I also think work
experience is so important to employers
nowadays, so taking the opportunity to
work for six years at JLR and get a degree
on top of it felt like a no-brainer. Talking to
people who worked there and looking on its
careers website also helped me decide.

I

Selection
New apprentices aren’t expected to know
everything but to show willingness to learn.
During the selection process I was given a
component to build that I’d never seen
before, but I was happy to sit down, read the
instructions and get stuck in. This may have
made me stand out.

NEW APPRENTICES
AREN’T EXPECTED TO
KNOW EVERYTHING BUT
TO SHOW WILLINGNESS
TO LEARN.

How it works
In my first year I was mostly based at
college and went into the JLR plant during
the holidays. After the first year I began
working in the vehicle safety department,
spending one day a week at college. Now
that I’m working towards my degree I go to
uni in one-week blocks every six weeks.
Material science engineering is the course I’d
applied to study at university. I’m interested
in how you can process a material in two or
three different ways to get different
properties out of it. On this programme I do a
materials module, so I can still learn about it.
I’ve been in vehicle safety for the past two
years and have had several roles. We have to
make sure that all models pass stringent
occupant injury testing against criteria for
different countries. My team helped design a
prototype car, and I was in charge of side
crash safety. The most exciting thing about
working in vehicle safety is being able to see
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the crash testing. It’s something you don’t
want to see on a road, but it’s good to see a
close-up of things set up and working
properly.
Two weeks ago I started a placement in the
body structure department, based at a
manufacturing site. I’m really enjoying seeing
cars come off the production line.
Balancing work and studying hasn’t been too
bad. I work from 7.00 am until 3.00 pm, and
study for an hour or so when I get home.
Most of my friends are a little bit older than I
am and work nine-to-five jobs, so we mostly
socialise in the evenings. On the weekends I
often visit my friends who are at university.
The only time I notice how different my
lifestyle is to theirs is when they’re back
during their holidays and I can’t join them on
a Thursday night out, for example, because I
have work the next morning. If you want the
university lifestyle, don’t bother with an
apprenticeship, because you won’t be in the
right frame of mind to work five days a week
with weekends off.
The highlights
A group of four of us set up an apprentice
forum to help improve the apprenticeship
year on year. Between us we arranged for
160 new apprentices to be given a tour
across JLR sites and created an induction
booklet that still gets used.
I’ve developed skills for different software
packages and I’ve also learned how to
engage different people in order to get jobs
done. At school I was only confident around
people I knew, but at work you have to go
and talk to people even if you don’t know
them. I came here from an all-girls school,
so I’ve also had to get used to working in an
environment where there are more men
than women, even though there is an
increasing number of women at JLR.
Advice for students
It’s important to do a job you love because
you’ve got to do it for eight hours a day. I’ve
been interested in engineering and cars
since I was young. Even if you’re looking at
a degree, find a subject you love, rather than
just choosing what your parents or teachers
think you should do.
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Seizing opportunities in
quantity surveying
Jack Larkin is a trainee
estimator at Skanska. The
company sponsors his
five-year degree course in
quantity surveying, which
he is studying at London
South Bank University.
2012

Worked as a customer
assistant at Argos over the
Christmas period

2014

Finished sixth form with A
levels in economics, product
design and physics in August

2014

Joined Skanska’s trainee
programme in October

DON’T BECOME FIXED
ON ONE ROUTE INTO A
PROFESSION; CONSIDER
ALL YOUR OPTIONS.

Jack Larkin had his heart set on uni but realised he could fulfil
his dreams another way.
was originally dead set on going to
university. I had my eyes
on Loughborough University
and was planning to do an
architecture degree. But, things
changed. First, when I attended a
few open days at different
universities I realised that architecture
wasn’t the right subject for me to take and
that quantity surveying was. And then I
didn’t get the A level grades that I needed to
get into Loughborough.
Fortunately, I had a back-up plan – a
sponsored degree programme. I had
previously scoured the internet to find out
about apprenticeships and other
opportunities for people who will not be
going to university and want good career
prospects. I found that a few companies
offer college leavers jobs and training in
quantity surveying. Skanska’s trainee
programme stood out because I would still
be able to get the degree that I wanted.

I

Backed by my folks
I spoke with my parents about my options
when I finished college. When I decided on
the school leaver route they were
encouraging and behind my decision. They
knew that I was making a decision that was
right for me.
Leaving my mark
It has been an exciting and full-on first year
with Skanska. I’m currently working on the
redevelopment of Battersea Power Station in
London, under the wing of the managing
estimator. My job entails pricing the
modifications made by architects. For
example, if an architect wants to make a
change to the layout or design of the
building, I’ll put a cost against that.
I also attend university one day a week and
have undertaken several internal courses,
including time management and
communication, and site-based training
such as asbestos awareness training.
Through this blend of work, study and
training, my people skills and confidence
have improved, and I have matured.
There are other satisfying aspects of my
role. Working on projects that other people
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are able to see and appreciate, such as
Battersea, is an example of this. It’s great
that when I’m older I’ll be able to say: ‘I was a
part of that.’ And I climbed a 338-foot chimney
at Battersea, all the way to the top, and got
a panoramic view of London, which was fun!
Juggling responsibilities
Some might wonder what it’s like to work
and study at the same time. At the moment
it’s still early days so it’s manageable. My
working hours are normal and regular;
however, I do a lot of university work at
home. It’s similar to school in that respect –
like having homework. The practical work
and academic work is all interlinked, so I’ll
be able to apply what I have learned on the
job to what I’m studying at university and
vice versa, which is good.
Work can be challenging at times,
particularly meeting objectives by their
deadlines. With Battersea, for instance, the
goals are huge because it’s a large project.
Tenders are a great example of this. If a
tender is being submitted for an aspect of
the redevelopment project, a lot of work will
need to be done before the tender goes out.
We work on objectives in a team to ensure
everything is done on time.
A different experience
Because I’m only at university one day a
week, I’m not getting the full university
experience like my friends. But I’m not
disappointed by this because I’m getting
different experiences and am still studying
towards my chosen degree – and it’s fully
funded by my employer.
Advice for students
Don’t become fixed on one route into a
profession; consider all your options. It’s
possible that what you had hoped for or
expected could not happen, and you have to
be able to adapt and be flexible. Considering
different routes early on will also give you
the information you need to go after what
you want if something doesn’t go to plan.
Additionally, ask as many people as many
questions as possible. Talk to your parents,
teachers, professionals and others so you
have a good understanding of your options.
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A promising future in finance
Ndiwe Rocque is a tax
associate at PwC.
2012

Finished college with A levels
in English literature, history
and politics

2014

Joined PwC’s school and
college leaver programme as a
trainee associate in August

2014

Began studying for the
Association of Taxation
Technicians (ATT) exams in
December

2015

Completed the first half of the
ATT exams

2015

Promoted to tax associate

I’M GOING THROUGH
THIS EXPERIENCE WITH
PEERS, WHO HAVE
BECOME FRIENDS.

Ndiwe was interested in finance while at school and wanted to
start her career sooner rather than later.
here were a couple of factors that
swayed me towards a
school leaver programme. I
wasn’t sure which subject to study
at university when I completed my A
levels – all I knew was that I wanted
to go into finance. Additionally,
spending three years at university, to then
begin applying for jobs at companies that
you can work for after college, seemed like
delaying the inevitable. So, when I heard
about school leaver programmes, I knew
this was the best route for me.

T

When it all began
I first became aware of PwC and the
accountancy profession during my final year
at secondary school, when a representative
from the organisation visited us. The lady
explained what a school leaver can do at PwC
and how they can add value to the business.
This was when my interest in finance began.
Prior to that experience I hadn’t thought
about accountancy as a career option and I
most definitely didn’t know what PwC did.
Afterwards, I attended an open day at one of
PwC’s offices to find out more and check out
the working environment. This made me
realise how much I wanted to be part of an
organisation like PwC. So, I began researching
it and the other large accountancy firms
online. I applied to school leaver programmes
with them all once I had finished college. I
was selected by PwC, which I’m pleased
about because it doesn’t feel like I’m working
for a corporate company; I feel I’m working as
part of a team – a family, even.
Work and life at PwC
I joined PwC as part of a cohort of more than
100 other trainees and have gone on to
work with around ten of them. This has
made settling in, juggling work and study,
and having a social life easier. I’m going
through this experience with peers, who
have become friends, and it’s reassuring to
know that they face similar challenges and
we can all discuss it. Additionally, each of us
has a ‘people manager’ – a senior colleague
– to discuss things with.
PwC encourages a balanced work/social life
split. I recently returned from a trip to Croatia
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where I represented PwC in a football team.
Although it was a work event, it was also a
great opportunity to meet and mingle with
people from other parts of the organisation.
However, I can’t shy away from the reality
that I have to work hard and that it can be
really difficult. My main responsibility is to
prepare tax returns for clients who are
leaving or entering the UK for an
assignment, which involves ample contact
with clients. Prior to starting at PwC, I had
very little knowledge about tax – it was like
a foreign language to me – so it’s been a
massive learning curve. And because I’m
working for a huge, renowned company and
studying for exams simultaneously, it can
be tempting to put unnecessary pressure
on myself to exceed in everything, as well
as set unrealistic expectations.
The good thing is: school and college leaver
programmes acknowledge that you’re
young and straight out of college. It’s often
an 18 year old’s first job, so you will not be
expected to know everything. You just have
to be willing and eager to learn, which I was.
Plus, there’s a lot of internal training and
support when it comes to preparing for
professional qualifications.
I actually find the learning curve to be one
of the most exciting parts of my role –
passing my first set of exams has been a
highlight. Additionally, tax is always
changing (take new regulations as an
example) and these changes affect my
clients. So I have to constantly stay abreast
of what’s going on. This keeps my role new
and far from monotonous.
Advice for students
If you’re torn between university and school
leaver programmes, apply for both. If you’re
leaning more towards school leaver
programmes, ensure you research and
apply to the organisations that you feel are
the right fit for you.
If you opt for the school leaver route, discuss
it with your teacher and parents. Few
teenagers will have applied to a corporate
organisation, so speaking with people who
have more experience in this area will help
you to get good support and advice.
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Getting stuck into IT
Thomas Cope is an AIX/
Linux infrastructure and
security specialist at IBM.
2010

Did work experience at Maplin
Electronics, which led to a
part-time job

2012

Joined IBM’s apprenticeship
programme

2013

Finished college with A levels
in computing and electronics
and a BTEC level 3 in software
development

2014

Named Advance Apprentice of
the Year for the South Central
England Region

2015

Appointed to current role at
IBM

2015

Started a part-time MSc in
software and system security
at the University of Oxford

BEING ABLE TO
DISPLAY AN ACTIVE
INTEREST IN WHAT YOU
WANT TO DO IS REALLY
IMPORTANT.

targetcareers.co.uk

Thomas has been fascinated with technology since childhood
so an IT apprenticeship was the best option for him.
hile I was doing my AS levels at
Woking College, my
parents introduced me to
apprenticeships. I liked the idea of a
more hands-on approach to learning,
which also incorporated training and
qualifications, so I did more
research online and spoke with my college.
Even though I was in the midst of further
education, I decided to apply for a threeyear apprenticeship at IBM. I had heard
about IBM through various news channels
and saw that they were doing interesting
things in the world of IT.
In all honesty, I didn’t expect my application
to go very far, but it did. I remember being
invited to IBM’s London office in South Bank,
where I had to deliver a 20-minute
presentation about myself as part of the
recruitment process. In my presentation, I
told the recruiter that I had my own server
at home and was doing development on
that. I also showed her my Arduino projects,
which demonstrated that I had an active
interest in IT.
At the end of the presentation she drew a
thick line under my name and said, ‘That will
be all.’ I asked her if she had any questions,
to which she said, ‘Nope.’ I knew I had done
well. And I had; I was accepted onto IBM’s
apprenticeship programme. I continued with
my studies part time – half a day a week –
while I was at IBM because I wanted to
complete my A levels. Plus, I enjoyed
studying and didn’t want to stop halfway
through.

W

An early interest
I’ve long had an interest in IT. My sole
objective when I was around seven years
old was to find out why and how a computer
beeps when it’s switched on. I typed ‘How do
you make a computer beep?’ into YouTube
and came across a video that showed how
to develop a programme that would make a
computer beep when a particular button is
pressed. I realised then that it’s not just big
companies that can make computer
applications; individuals can too. That
sparked my interest in IT and programming.

It’s now my responsibility at IBM to
maintain and update servers, implement
security solutions, and write various IT
programmes and scripts to help improve
the business process. Management will
come to me and my team with a technical
problem and we have to solve it. It’s a
close-knit team and within the office it’s
easy to liaise with other teams because all
sit close together, which makes project
work run more smoothly.
Training and development
Internal and external training have helped
me to develop the technical and soft skills
that I need for my role. For example, IBM
puts apprentices through core training as
part of the level 3 advanced apprenticeship
in ICT and the ensuing level 4 higher
apprenticeship in ICT, as well as supplying
an online database with numerous online
courses. With IBM’s support, I have also
undertaken external qualifications to
become a Redhat certified systems
engineer. Trainees are also allocated an
early professional manager who helps with
their development needs.
A lot is learned on the job as well. After about
two years with the business, for example, I
was asked by my manager to go to a client’s
office abroad to assist with the release of a
new project. I was completely stunned by
the opportunity, but it was an incredible,
and exciting, learning experience. Even
when I’m not abroad I have lots of work to
do, which presents a different challenge
each day. The challenges stretch me and
when I get to the end of a project – when
that project goes live – I feel a big sense of
achievement.
Advice for students
I believe that being able to display an active
interest in what you want to do is really
important. It’s great that a lot of the school
and college students I speak with who say
that they are interested in IT are able to
demonstrate that interest through the
programmes they’re developing or the
websites they’re making.
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Speeding ahead in a rapidly
growing market
Emma Jackson is a junior
cyber security consultant
at CGI.
2010

Volunteered at Age Concern for
almost two years

2010

Launched a web design
company

2012

Finished college with two
BTECs in business studies and
a double ICT in June

2012

Joined CGI’s sponsored degree
programme in September,
studying at the University of
Winchester

2015

Graduated with a first class
honours degree in business
management for IT in July

WORK OR UNIVERSITY
ARE OFTEN PRESENTED
AS THE ONLY TWO OPTIONS
FOR COLLEGE LEAVERS.
THAT ISN’T TRUE!

Emma grabbed the opportunity to work and get a fully funded
degree after the government increased university tuition fees.
uition fees were increased in the
year that I was due to
begin university so I had to
explore alternative options. I
believed that having a degree would
open doors, but I couldn’t afford
£9,000 a year. I searched online for
opportunities and came across CGI’s
sponsored degree programme, which
combines a full-time, permanent job with a
degree in a related subject. Even though I
didn’t know exactly what I wanted to do
when I left college, I applied for the scheme.
What I did know, though, was that the
programme was a fast-track road to work
experience and a degree. Before long I was
invited to Reading for an assessment day,
after which I was offered a job.

T

Achieving success
Three years later and I’m a junior cyber
security consultant with a first class degree in
business management for IT, as well as having
a lot of experience and a couple of awards
under my belt. I won the CGI ReCoGnition
Award for Outstanding Academic Achievement
and the Elena Marinich Workplace
Excellence Award. I’m also the first person
in my family to have gone to university.
One of the main things that I do in my role is
visit various internal and external clients
and carry out a risk analysis against a
universal and industry standard
specification for an information security
management system. I then inform the
client of their current security status. I
advise on how they can make
improvements and discuss areas that they
should focus on to increase their
compliance with the specification.
My ambition is to become a senior cyber
security consultant. We have a lot of
interesting clients within cyber security and
I really enjoy working with them. It’s funny
that when I was younger I was fascinated by
hackers. I found it interesting that people
had the skills to break into computer
systems. And now I’m helping clients to
defend themselves against attacks and
unauthorised access. It’s good that I still
receive a lot of hands-on support and that it
hasn’t all stopped because I’ve finished my
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degree. My people manager speaks with me
about how I want to progress my career at
CGI. She encourages me to think about what
I want to do and informs me of the
professional development and training
courses that are available to help me get
there. I began working towards a CISSP
certification in October and I’m awaiting
promotion panels in 2016.
I also want to get involved in CGI’s internal
support network and become a people
manager or mentor. I want to help people
get comfortable within the company, just as
I was helped. I’ve already worked with the
recruitment team to develop a scheme to
help those who are relocating for a
sponsored degree programme or
apprenticeship at the company. Most
people will be around 18 years old and
coming into the business and a new area
straight from college; it can be scary for
them to have to make a lot of decisions all
at once. Although I now see Reading as
home, I needed a support network when I
moved down from Merseyside.
Advice for students
Work or university are often presented as the
only two options for college leavers. That isn’t
true! There are other possibilities; for
example, you can do a sponsored degree
programme where you combine work and
university, or an apprenticeship that leads
to professional qualification. There are lots of
apprenticeships out there – the government
is really pushing them at the moment.
College leavers often tell me at careers
events that they don’t know what they want
to study at university or they don’t know
what industry they want to go into. That’s
okay. If CGI has taught me anything, it’s that
it is okay if you don’t know what you want to
do now or in 30 years’ time.
CGI gives trainees the chance to try different
roles and find out what they enjoy and are
good at. I’ve had a few different roles,
including business analyst and web
designer, since joining the organisation.
Companies value the young workforce and
see their potential and how they can help
them develop. They want to help you develop.
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Flying to the top
Tom Noon is an apprentice
travel sales consultant at
Thomas Cook.
2013

Worked part time as a catering
assistant while at college

2014

Finished college with a level 3
diploma in travel and tourism

2014

Joined Thomas Cook as a level
2 apprentice

2015

Completed level 2 course,
passing onto level 3 course
(advanced apprenticeship in
travel services)

CUSTOMER SERVICE
EXPERIENCE FROM MY
PART-TIME JOB HELPED
ME GET SELECTED.

targetcareers.co.uk

Tom’s dream of working in the travel and tourism industry has
come true, thanks to his apprenticeship programme.
t college I went to an open day
where employers outlined
the advantages of their
apprenticeships. For me, the main
appeal of the Thomas Cook retail
apprenticeship was the career
progression. I’ve always wanted to
work in travel, so the apprenticeship was a
chance to get my foot in the door and have
different pathways on offer in the future,
such as airlines, cabin crews, sport and
tours. If you start from the bottom you can
work your way up.
Learning the trade
Although I got good GCSEs, I’ve never
enjoyed exams and would rather be
assessed continually. The Thomas Cook
programme lasts two years and starts with
a level 2 apprenticeship in travel services.
I’ve passed this and am now working
towards my level 3 apprenticeship. This is
an advanced qualification and it’s
equivalent to two A level passes. All
apprentices are allocated an internal
assessor who visits regularly and sets
practical and knowledge-based tasks and
targets each time.
One thing I’ve learned in training is the
importance of making sure I find the
customer exactly what they’re looking for. To
begin with I was quite shy, but now I can build
rapport with my customers, have a laugh with
them and the conversation flows easily.
We’re told that the best way to gain product
knowledge is to experience it yourself. So
Thomas Cook arranged for a group of 20 of
us from all over the country to go on an
educational trip to Malta. I would definitely
go back.

such a variety of people and my colleagues
have been to every corner of the earth, so
there’s always someone to ask for advice.
My favourite part of my job is booking
somebody’s holiday, because it can also
mean booking that person’s dreams. People
work hard for their chance to relax for a week,
and if you ask people what one thing they
wouldn’t give up they often say their holiday.
It can be hectic during our peak time of year,
as anyone who works in retail for a large
company knows. Another challenge is
balancing my sales with working towards
my apprenticeship but, as long as I plan my
time well, it’s not an issue. Apprentices get a
lot of support from their colleagues, and my
assessor is just a phone call away. I find the
best time to do my apprenticeship work is
in the morning as my store doesn’t get too
busy until about 10.30 am.
I think my customer service experience from
my part-time job helped me get selected for
the apprenticeship. I had also done a week’s
work experience at an airport ticketing desk
during my course at college, which opened
my eyes to what it’s really like to work in
travel and how bustling it can be.
I have a good work/life balance and often
socialise with colleagues from my store and
my region. A couple of my friends have gone
to uni and they have a lot of studying to do at
weekends, whereas I get more of a chance to
go out because my apprenticeship is
designed so that most of my studying is
completed during work hours.
In five years’ time I’d like to be in a retail
management position, and my long-term
aspiration is to become a pilot. I have flying
lessons once a week.

My role and goals
The only difference between me and the
other travel consultants in my store is that I
have to put aside time to work towards my
apprenticeship. I’m the face of the business,
serving customers, booking holidays and
doing admin; I’ve also been trained to work
in the foreign exchange bureau. One minute
I’m selling a package holiday, the next
minute, a Route 66 trip in the USA. I meet

Advice for school leavers
Nothing is unachievable if you work hard for
it. I did my work at college, got good grades,
and now I’m doing something I love. If you’re
not sure what you want to do, don’t panic.
Look round at all of the different options
available.
The fact that I’m not completing a degree
doesn’t bother me; my confidence has grown,
I’ve gained life skills and I’m earning a wage.

A
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A job that suits me down
to the ground
Josie Timcke is a senior
site engineer at Laing
O’Rourke.
2009 Completed GCSEs
2009 Joined Laing O’Rourke as an
apprentice engineer
2011

Promoted to site engineer

2012

Completed a BTEC in
construction and the built
environment and an NVQ in
site technical support

2012

Joined Laing O’Rourke’s school
and college leaver programme

2014

Gained higher national
certificate (HNC) in civil
engineering and qualified as
an engineering technician
(EngTech) through the
Institution of Civil Engineers

2014

Started BSc in civil engineering
on day-release at London
South Bank University

I LEARN BEST WHEN
I SEE SOMETHING BEING
DONE.

Josie enjoys working in a practical environment, while studying
part time. Her long-term goal is to become a chartered engineer.
s a kid, I really liked building stuff. I
had a hamster and I used
to go round the house
collecting empty tissue boxes and
things to build him a fort with. Later
on, when I finished school, I didn’t
have a clue what to do, but my mum
knew I liked building things and suggested I
look for something very practical.
After school I wanted to learn on the job,
rather than be a full-time student; I learn
best when I see something being done. But
when I applied for civil engineering jobs,
nothing came up. I took a BTEC construction
course at college, which was my back-up
plan, and while there I applied for Laing
O’Rourke’s apprenticeship programme and
got a place. I completed the same BTEC
while employed as an apprentice.
I had a couple of interviews, a team and an
individual assessment before getting my
place. I think I was selected because I showed
good problem-solving skills. I was also
assessed on whether I was a team player –
not just taking the lead, but listening to others
– and I think this is one of my strengths.

A

Starting out
I started my apprenticeship by shadowing an
engineer because I had no background
knowledge. Later on, I trained people. At the
end of my apprenticeship I was given the
option to continue my education through
Laing O’Rourke’s school and college leaver
programme, which includes studying a BSc
degree. I want to become a chartered
engineer and, while you can become one with
minimal qualifications, it takes a long time,
whereas with a degree I’ll get there sooner.
The school and college leaver programme
lasts five years. I gain knowledge and
experience by working on site, and study for
qualifications. The programme is well known
at Laing O’Rourke so I get a lot of support
from people in the business. I’ve also been
able to attend training programmes as far
afield as the Lake District.
Day to day
I’m based in London, working on Transport
for London’s Northern line extension. On site
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at the moment we’re doing foundations
work, which I’m overseeing, and I’m
ensuring our team resolves any day-to-day
issues. I also check that we keep within
specification – making sure the structure is
in exactly the right position and, more
broadly, that we’re giving the client what
they are paying for and on time.
I’ve learned how to better manage people. I
meet all sorts of people throughout the day,
whether suppliers, clients, residents or
colleagues, so it helps to be a people
person. It also helps to be able to manage
yourself – knowing what jobs to prioritise
each day and what can wait.
I go to university one day a week and also
complete two modules by online distance
learning. The course is very good, but I have
to be motivated because after a long day at
work, uni work isn’t what I feel like doing. I
often study at weekends. To get work/life
balance right, you have to have a game plan.
When I’m set coursework, for example, I
plan study time in advance.
The best bits
I’m always learning something new. Older
colleagues tell me that they still learn
something new on every project, because
new methods are always coming out. I have
to go out on site in all weathers (including
rain, snow and sleet!), but the upside is that
I’m working outside when the sun is out, too.
A career highlight has been gaining my
EngTech title. This is the first step towards
becoming chartered and it shows what I’ve
done and what I’m capable of. I hope to be a
chartered engineer in five years’ time.
Advice for students
Think about what you genuinely enjoy,
especially as our working lives are long. But
don’t put too much pressure on yourself: you
can change track, especially when you’re
young and have fewer responsibilities.
I’m not what people would call ‘academic’
but I’ve found that hard work and
enthusiasm has got me a long way. People
might think they can’t do something
because they find exams difficult, but they
shouldn’t let this hold them back.
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Engineering the right career
Rhys Dowinton is a
substation apprentice at
National Grid.
2012

Completed AS levels in biology,
chemistry, maths and PE

2013

Returned to college and gained
a BTEC level 3 diploma in
engineering

2014

Joined National Grid as an
apprentice

2015

Started year two of the
apprenticeship programme

I SAW THAT AN
APPRENTICESHIP WOULD
BE A BETTER PATH FOR
ME; ON-THE-JOB
TRAINING WHILE
STUDYING FOR HIGHLEVEL QUALIFICATIONS
SUITED ME MORE.

targetcareers.co.uk

Rhys gave A levels a shot and realised a more hands-on
approach to learning suited him best.
didn’t expect to do well in my GCSEs,
so before I even sat them I
began exploring different
courses that I could take at college
afterwards. To my surprise, I got
pretty good grades – two As, four Bs
and four Cs – so I had more options
open to me. I decided to apply to do A levels,
even though I didn’t believe it was the best
route for me. I guess I thought that I was
expected to do them and then go to
university; members of my family had gone
on to do A levels after getting good GCSEs. I
was 16 years old; I didn’t have much
knowledge of my options.
After one year of A levels, I chose not to carry
on. I really wasn’t enjoying it! So, I began
exploring my options, again. I saw that an
apprenticeship would be a better path for me;
on-the-job training while studying for highlevel qualifications suited me more. By then,
the deadline for apprenticeship applications
had already passed, so I had to wait until the
following year. I applied for a year-long BTEC
level 3 diploma in engineering at another
college, believing it would give me a foot in
the door when it came to applying for an
apprenticeship. Plus, I’ve always enjoyed
taking things apart and fixing them, such as
bikes, and the course sounded great when I
read about it.
A lot of apprentices from big organisations
such as Unilever and Vauxhall went to the
same college, and I used to speak with them
about apprenticeships. I already knew a
little about them, having spoken with
careers advisers at school and done some
research, but these apprentices gave me
first-hand information, which reinforced my
interest. I began applying for
apprenticeships for the 2014 intake year. I
applied for quite a few schemes, but
National Grid was always my first choice.

knew of National Grid was its vans on the
street. The biggest learning curve so far,
however, has been the academic learning. In
my first year I had to learn about all the
rules and regulations and what substation
engineers do. I spent nine months of 2014
studying at the National Grid Academy, which
is in Eakring, Nottinghamshire, more than
100 miles from my home in Chester.
The academy has offices, training rooms,
accommodation, a canteen, and more, and it
was there that I worked towards my NVQ level
3 diploma and took courses on other
essential skills, such as time management
and presentation skills. It was challenging
being away from family, but National Grid
enabled me to make the most of my
weekends by letting me finish early on
Fridays and start late on Mondays. It also
helped that I was studying with
approximately 16 other apprentices from all
over the country who were a similar age, so I
had plenty of people to share the experience
with. My first year definitely developed my
confidence and communication skills. I also
formed friendships with the people who I
worked with.

Learning curve
I’ve been with National Grid for over one year –
I began my second year of the three-year
programme in 2015 – and I’ve learned loads so
far. I have a deeper knowledge of the company,
from its history to the range of things it does,
for example. I had done research on this before
I applied, but there was a time when all I really

Advice for students
If you’re interested in doing an
apprenticeship, find a field of work that
you’d like to be in and then make quality
applications to the organisations that offer
what you’re looking for. Be confident and
ask lots of questions during your
interview/s – this will help you to stand out.

I

What the future holds
When I’m not studying I work at National
Grid’s base in Chester alongside qualified
substation engineers. Their roles are handson and very technical; for example, they
work on a range of high voltage electrical
equipment. Once qualified, I’ll help to
maintain the equipment on a substation. I
can also take further qualifications after my
apprenticeship, such as a higher national
certificate (HNC). I’m not sure what I’ll do
yet, as there are so many options. I’ll ask
around and find out what other people have
done in the past, although I quite like the
sound of the HNC at the moment.
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Insuring my future with
professional qualifications
Laura Pennick is a
technology underwriter for
Chubb Insurance Company
of Europe.
2003 Finished college with A levels
in theatre, media studies and
combined English literature
and language
2004 Joined NFU Mutual as a front
office agent
2006 Trained as an insurance broker
at CBC UK Ltd and progressed
to underwriter
2007 Joined Allianz as a property
owners underwriter
2009 Obtained a CII certificate in
insurance (Cert CII)
2011

Joined Ecclesiastical Insurance
Group as a new business and
renewal underwriter

2013

Appointed to current role

2014

Obtained a CII diploma in
insurance qualification (Dip
CII) and is now working
towards the CII advanced
diploma in insurance (ACII)

I DIDN’T ACTIVELY
CHOOSE TO WORK IN
INSURANCE BUT QUICKLY
FOUND I UNDERSTOOD
IT.

Laura has found an industry she loves and has used
professional qualifications to progress.
I didn’t know what to do after my A levels so
I applied for various jobs, including at an
insurance firm. Insurance wasn’t a career
that I actively chose or knew much about
but, once I got into my job, I quickly found I
understood it and got a lot of joy out of
explaining insurance to other people. I
decided to continue with it and never looked
back.
I always did part-time work when I was at
school and college, be that waitressing or
working at Tesco. I received recognition in
my work – supervisory responsibility and
being left to run the department for a day –
and got more of a buzz from it than from
studying. I was keen to start full-time work
after college and, for me, it made little sense
to commit to uni without knowing what I
wanted to gain from it.
Why get professionally qualified?
All my employers have been very positive
about CII qualifications, and they have all
paid for me to take them. The qualifications
have given me a lot of knowledge in areas
that I knew little about, such as the UK legal
system, and the syllabus is wide. Some
topics are compulsory, but I can also
choose the ones that I find particularly
relevant or interesting.
Professional qualifications have also given
me status within the industry: I’ve now got
letters after my name, which go on my
business cards and at the foot of my emails.
This shows that I have experience, because
everyone in the industry knows it takes a few
years to get qualified. It is a commitment, but
I’ve only ever studied for one qualification at
a time so that it’s manageable.
My role
An underwriter’s job is to understand a
client’s risks and know what type of
insurance cover to provide – how much to
charge and with what rules and conditions.
As a technology underwriter I provide
business insurance for technology
companies; I could be providing an IT
company with the cover it needs in the
eventuality of it losing its computer
equipment in a fire, for example. I also go
out and win new business, which involves
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meeting insurance brokers to make sure my
employer’s name is out in the market. The
other part of my job is more desk-based,
working out quotations and terms and
conditions. But, for as much time as I’m at
my desk, I’m presenting to a room of people
or in a social setting, such as a party or a
dinner, where I’m encouraged to network.
I have to keep on top of advances in
technology. One way I do this is by
attending lectures, such as the one I went to
recently on driverless cars. I’ve also
attended seminars on cyber insurance –
cyber attacks are constantly in the news at
the moment – and ones that help me to
understand what’s going on in other
countries, because companies that I insure
don’t just operate in the UK.
My job suits my character: I like being at my
desk, getting my head down and getting
absorbed in what I’m doing, but I also enjoy
being surrounded by my team, who are
lovely people I get on well with both inside
and outside work. I get the best of both
worlds.
Advice for students
Don’t worry if you don’t know exactly what
you want to do after school. Apply yourself
to everything you do, whether that’s parttime work or studying. If you find yourself in
a job, but you like the sound of something
on another bank of desks, ask if there are
any opportunities for you to do that job.
Don’t overlook insurance: it’s an industry
that will always be needed, and businesses
and the economy rely on it. If you’re
someone who really enjoys being outside or
you’re very active, it might not suit you in
the same way; however, you could look at
the surveyor side of insurance, where you
would be out and about. I really believe the
industry has something for everyone. You
can find out more about careers in
insurance at discoverrisk.co.uk.
For a career in insurance you need a
sensible head on your shoulders. In all
areas of business you need to be able to
read situations and people, and the basics
of underwriting, in particular, require you to
think rationally about what questions need
to be asked.
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Setting the tone for success
George Acquah is an
internal audit manager at
Rolls-Royce.
2001

Finished college with A levels
in chemistry, physics, maths
and music

2001

Worked for four years as a
musician and music teacher

2008 Graduated from the University
of Leicester with a degree in
physics
2009 Joined PwC’s graduate
programme as an associate
2011

Promoted to senior associate
at PwC

2012

Qualified as a chartered
accountant via ICAEW

2015

Joined Rolls-Royce as an
internal audit manager

NOT MANY PEOPLE
KNOW WHICH CAREER
PATH THEY WANT TO
FOLLOW WHEN THEY’RE
16–18 YEARS OLD, SO
DON’T PUT YOURSELF
UNDER PRESSURE TO
MAKE A DECISION.

targetcareers.co.uk

George capitalised on an aptitude for and interest in physics
and music in his career.
When I finished college I wasn’t entirely
sure what I wanted to do in the long term so
I took a few years out and worked as a
musician. A trained classical pianist, I taught
at various schools in London and Leicester,
was involved with a lot of music sessions
and gigs, and collaborated with the London
Community Gospel Choir.
It was after around four solid years of doing
this that I decided to go to university. I wanted
to pursue a subject that wasn’t related to
music and, because I enjoyed science at
school and college, I chose to do a degree in
physics. But I didn’t abandon my music; I still
did it on the side while I was at university.
My light-bulb moment
Several organisations from different
industries visited my university while I was
there. I was particularly interested in the
management consultancies and large
accountancy practices because I believed
they would enable me to develop a firm
foundation for my career and get my career
off the ground. Many of them also put
employees through professional
qualification training. This appealed to me
greatly because I wanted a qualification that
I could gain as part of my job.
I believed that the Big 4 (the four largest
international accountancy and professional
services firms) were among the key movers
and shakers in the professional services
industry, so I applied for PwC’s graduate
scheme and got accepted. The scheme
lasted three years and involved me
progressing through the ACA qualification to
qualify as an ICAEW chartered accountant,
which has been one of my career highlights.
Other high points include winning one of the
regional ICAEW prizes when I qualified and
being named one of ‘35 chartered
accountants under 35 years old’.
Time for a new challenge
After six years with PwC and with
experience of managing a team of people, I
joined Rolls-Royce. I was ready for a change
and, being in my early thirties, believed now
was the perfect time to make it. Rolls-Royce
has given me a fantastic opportunity to
learn about a world-class business and
understand how it operates.

I’m helping to improve an organisation from
both financial and operational perspectives.
In this role I’m able to apply the range of
skills and experience that I gained while at
PwC, including experience working with a
number of large FTSE 100 companies, as
well as the knowledge I gained at university.
For example, all new employees have to
take a course on how a jet engine works; I
was at a distinct advantage due to my
physics degree.
Moving from one organisation to another,
and across different industries, is also
facilitating my professional and personal
growth in other ways. For example, I am
learning to adapt to a new corporate culture
and alternative styles of working.
Committed to the profession
I am still an active member of ICAEW
because I’m committed to increasing
engagement in the profession. I served as
vice-chair of the Nottingham Chartered
Accountant Students’ Society for over two
years before recently being made vicepresident of the senior society. Additionally,
I’ve held leadership positions in my region,
the East Midlands, which has been brilliant
for professional and personal development.
Advice for students
Not many people know which career path
they want to follow when they’re 16–18
years old, so don’t put yourself under
pressure to make a decision. For those that
do know, however, great! Consider all your
options; for example, think about whether
you want or need to go to university and the
other opportunities that are available to
you.
Both university and school leaver routes
can offer equally enjoyable experiences and
great foundation blocks for successful
careers, but in different ways. I went to
university and have gone on to have a
successful career in accountancy. But the
school leaver route is also a valid way of
entering the profession. For instance, a
college leaver will work towards the same or
equivalent professional qualifications as
someone who enters the profession as a
graduate.
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www.aldirecruitment.co.uk/apprentices
Ranking
40th

in the top 100

Type of employer
Retail
Locations
UK Wide, for Retail
England and Wales for Logistics
Number of vacancies
Over 600 Apprenticeship opportunities
available nationwide
Salary
£5.30 per hour rising to £7.63 in year
three.
Entry requirements
Maths and English GCSE A–C
(or equivalent)

‘You need to be able to get on with people.
We haven’t got room for drama.’
More about us
Aldi is one of the most reputable global retailers with a simple goal of providing great value
and quality by using leaner and smarter business processes. We’ve always done things our
way, and it’s working: we’re winning industry awards and opening new stores all over the
country.
Our apprenticeship programmes can be a springboard to success. With a clear path to
progression, we help you build your character and confidence. It can take ambitious school
leavers all the way to Store or Logistics Management.
Our school leaver opportunities
We have over 600 opportunities available for retail and over 30 available for logistics.
How do we select?
At Aldi, we’re not just winning awards for our products. We’re also getting praise for being a
top employer. Because thanks to our leaner, more efficient ways of working, our teams are
having a great time making Aldi the UK’s most successful supermarket. But it’s not all just
laughs and success. You really have to enjoy working hard (trust us, it gets super busy). But
if you like that, then you’ll love our three-year Apprenticeship programmes.
If Store Management is something you like the sound of, then our Stores Programme is just
for you. You’ll have to see every challenge as a chance to show how good you are. But if you
do, your career will soar. In fact, some of the most successful people in retail started on an
Apprenticeship just like this.

Qualifications gained
Level 2 qualification in Retail or
Warehousing & Storage.
Training provided
NVQ Level 2 in Retail
NVQ Level 3 in Retail Management
Applications deadline
You can apply for an apprenticeship
from the 14th March 2016 until 16th
September 2016
How to apply
To start with, you’ll need to fill out our
online application. This will tell us more
about you and enable us to assess your
attitude, strengths and suitability for the
role. If your application impresses us,
we’ll invite you to an interview with one
of our Area Managers, at the location
you’ve applied for. They will be keen to
learn more about you and your interest
in Aldi – for example whether you’ve
researched the company or visited a
store recently. If the interview goes well,
and you have the right skills, we’ll offer
you a place on the Apprenticeship
Programme.

However, if you’re more interested in how goods go from supplier to customers, then
Logistics is the one for you. By getting involved in our fascinating, complex process, you’ll be
learning from some of the country’s most talented logistic professionals. Of course, there are
challenges. But it just wouldn’t be fun without them.
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I’ve already made
some great friends here.
It’s bound to happen when you
work like we do.
Store and Logistics Apprenticeship Programmes
• £5.30 rising to £7.63 per hour in Year 3
• 28 days’ annual leave (includes bank holidays)
Other Apprenticeships might have you making tea. Not us (although the tea is
great). We’re part of a team that improves the business. I like that.

aldirecruitment.co.uk/apprentices

LIKE NO OTHER

www.balfourbeatty.com/careers
Rankings
92nd

in the top 100

Contact
Emerging Talent
5 Churchill Place, Canary Wharf,
London, E14 5HU
Type of employer
Emerging Talent
Locations
UK-wide
Salary
Competitive
Entry requirements
5 A*–C GCSE grades including Maths,
English and Science. Some roles may
have different requirements.

“Balfour Beatty love to get the most out of their
employees; on my very first day I worked on the
notoriously busy M25. With experiences like this, I feel
that an apprenticeship is more meaningful, especially
because Balfour Beatty offer real-life experience that you
just wouldn’t gain through academics.”

Qualifications gained
5 A*–C Grades at GCSE. For Advanced
Apprenticeships we require a minimum
of 3 A Levels.
Sponsorship opportunities
Yes

More about us
You are part of the next generation of infrastructure experts.

Training provided
Industry certificates in Site Supervisors’
Safety training scheme.
Site Managers’ Safety Training Scheme
and Site Environmental Awareness
Training Scheme.
Other qualifications depend on position.

As the UK’s largest construction and infrastructure business, we are looking for the best
school leavers to join our team.

Applications deadlines
August 2016

We finance, design, build and maintain transport links, health facilities, schools and
universities, power generation, public spaces and much more. Together we can work on
iconic projects that change the world around us.

How to apply
Online

Oliver Gregory, working towards an advanced level apprenticeship in surveying.

Our school leaver opportunities
Your career starts early at Balfour Beatty. We offer exciting apprenticeships in all aspects of
our business, including engineering, construction management, designing, planning,
environment, project and facilities management. You can also train in business roles such as
procurement, IT and Health and Safety.

Get in touch – social media
@balfourgraduate
@balfourbeatty

You’ll receive a competitive salary, package, industry qualifications and a learning
programme that is second to none. You’ll have real responsibility and accountability, working
on projects that make an impact.
Our iconic projects rely on a diverse workforce to succeed. We’re the first Construction
Company in the UK to have partnered with Stonewall on their Diversity Champion’s
Programme, a core member of both Race For Opportunity and Opportunity Now.
Got your attention?
We are waiting to hear from you. To find out more, visit: www.balfourbeatty.com/careers
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Experts wanted
Balfour Beatty is looking for the next generation
of infrastructure experts.

As the UK’s largest infrastructure company, we finance, design
and build the structures that underpin our daily lives.

We offer training in all aspects of our business, developing your
skills to the highest level. Together we will:

We are committed to the next generation of experts, ensuring
that 5% of our UK workforce is made up of apprentices,
graduates or sponsored students on structured programmes.

Develop your technical skills as an Apprentice Civil
Engineer, Power Engineer, Site Supervisor or Quantity Surveyor.

We need exceptional people to deliver our iconic projects –
we think that could be you.

Build your future through our range of Intermediate, Higher
and Advanced apprenticeships. We have opportunities in
electrical and mechanical engineering, plumbing, maintenance
operations, street lighting, highways maintenance and
construction operations. You can also earn while you learn with
our Professional Apprenticeship scheme.
Keep our business running by taking an apprenticeship in
finance, procurement, human resources, information technology,
business administration and health and safety.

Find out how we can develop your expertise at

www.balfourbeatty.com

www.bdo.co.uk/careers
Ranking
80th

in the top 100

Contact
Student Recruitment Team
55 Baker Street London, W1U 7EU
Tel: 0207 893 2864
Type of employer
Professional Services
Locations
18 offices across the UK and Guernsey
Number of vacancies
c. 150 School Leaver Training Vacancies
Salary
Competitive Salary + Flexible Benefits
Scheme

“The School Leaver Programme offers a great business
qualification (ACA), and provides you with a large range of
skills and knowledge. I could be a fully qualified chartered
accountant with no student debt in only 5 years throughout
which I will be gaining priceless on the job experience as well
as getting paid a salary.”
Charlotte Pearce – Tax Trainee
At BDO, we know how to make sure our people give their best. Quite simply, we let them. We
hire those who show potential and then we help them put it to work, turning business
dreams into realities.
BDO is about exceptional client service. This means getting to know our clients well and
understanding what they want to achieve. So we choose people who can rise to this
challenge, who have colourful personalities as well as brilliant skills, and who can take the
initiative and be creative.
If you want a firm where you can make real progress, then ours is the ideal size – combining
nationwide presence with local expertise and a personal touch. We have 18 regional offices
across the British Isles, and our international network is the world’s fifth largest, with 1,350
offices in 152 countries.
We offer a whole spectrum of different services, and we’ll encourage you to find your
specialist area. Possible choices include audit, tax advice, business restructuring business
services and accounting, and specialist work for the financial services sector. We are sector
experts in a huge variety of other sectors too, with clients ranging from family businesses to
multi-national companies, to public sector organisations and charities.
We give you all the training you need to attain your professional qualifications, along with
extensive practical experience that includes on-site client work. We also offer constant
support to make sure you’re never out of your depth. It all adds up to a colourful world of
choice.
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Entry requirements
280 UCAS Points or equivalent
(excluding General Studies ) obtained
or predicted
Grade B in Math and English at GCSE/
Scottish Standards or equivalent
Qualifications gained
Most School Leaver Trainees will spend
2 years working with us while studying
for the CFAB qualification, alongside the
Higher National Apprenticeship in
Accountancy.
In Audit you will continue onto the ACA.
In Tax you would go on to study towards
either the CTA or the joint ACA and CTA.
Please note, Business Services &
Accounting trainees will spend the first
2 years studying towards the AAT with
the potential to continue onto the ACCA.
Training provided
Whilst studying for your Professional
Qualifications, we help you to enhance
this learning with our Initial Professional
Development programme, through
which you can develop the necessary
personal, commercial and technical
skills. Crucially, you will learn to
exercise professional judgement in real
situations.
Applications deadline
Ongoing
How to apply
Online at www.bdo.co.uk/careers
Get in touch – social media
Facebook BDO_TraineesUK
Twitter
@BDO_TraineesUK
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IN ACCOUNTANCY

SHOW YOUR
TRUE COLOURS
We’re BDO. Welcome to our world.
It’s a world where the only predictable thing is that today will be different. It’s bright people
turning professional solutions into an art form. It’s a place to be yourself and give your best.
Because what we do is, we advise businesses. And businesses come in as rich a variety as
the people who run them. What’s more, they need to draw upon our wide range of different
services. So the last thing we want is people who are all the same. We put the emphasis on
getting to know our clients well, so we can give them specially focused advice and exceptional
client service.
We give you all the training you need to attain your professional qualifications, along with
extensive practical experience that includes on-site client work. And given the size of our
firm, the rewards and benefits are of course highly competitive.
With so many clients, sectors, situations and assignments, no two days are ever the same
here – but constant support means that you are never out of your depth. After all, we want
you to succeed as much as you do.
So come and take a walk around our offices, and ask yourself: what can you add to our mix?

COLOURFUL CAREERS | COLOURFUL CHARACTERS
FIND OUT A SHADE MORE ABOUT BDO
BDO-TraineesUK

@BDO_TraineesUK

www: bdo.co.uk/careers | e: student.recruitment@bdo.co.uk

www.uk.capgemini.com/careers/your-career-path/apprentices

Ranking
94th

in the top 100

Type of employer
IT outsourcing and technology
Locations
London, Birmingham, Manchester,
Cardiff, Swansea, Bristol, Glasgow,
Edinburgh and Woking
Number of vacancies
100+
Salary
16k starting
Entry requirements
7 GCSEs (or equivalent) at Grade C or
above. Preference is given to candidates
with good grades in STEM Subjects (e.g.
Maths, Computing, IT, Physics etc.)

The most rewarding thing about my Apprenticeship is the fact I’m
able to seamlessly integrate the knowledge I have gained from my
programme into my day-to-day work. The challenging nature of the
programme provides me with the opportunity to consistently improve
and progress, allowing me to head towards my chosen career path.
– Radhika Parmar, Higher Apprentice
More about us
Now with 180,000 people in over 40 countries, Capgemini is one of the world's foremost
providers of consulting, technology and outsourcing services. Together with its clients,
Capgemini creates and delivers business, technology and digital solutions that fit their
needs, enabling them to achieve innovation and competitiveness.
Our school leaver opportunities
Capgemini’s award-winning apprenticeship programmes provide school leavers with an
exciting mixture of academic and real world work experience. From the offset, our degree
apprentices will be working with cutting-edge technology in an ever evolving landscape to
help drive Capgemini and its clients forward. There are a range of roles our apprentices can
fulfil, with our entry points being either Software Engineers or Applications Consultants.
How do we select?
For our apprenticeship programme, the application stages are:
• Apply
• Online Strengths Situational Test
• Telephone Interview
• IT Aptitude Test
• Assessment Centre

To have or expect 3 A Levels (or
equivalent) – at Grades CCC or
equivalent. Preference is given to
candidates with good grades in STEM
Subjects.
Qualifications gained
BSc in Digital and Technology Solutions
Training provided
8 weeks accelerated learning initially
with ongoing training provided both by
the business and Aston University.
Applications deadline
Ongoing
How to apply
Online applications at:
www.uk.capgemini.com/careers/yourcareer-path/apprentices
Get in touch – social media
Twitter: @CapgeminiUKPPL
Facebook: CapgeminiUK
Instagram: Capgemini
YouTube: Capgemini Group

The phone interview mainly consists of strengths based questions along with a short
conversation about your passion/interest in IT. The assessment centre consists of an
interview, a group exercise, a paired exercise and a pre-prepared presentation about you.
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www.cgi-group.co.uk/
careers/school-and-college-leavers
Ranking
85th

in the top 100

Contact
UK Students, 250 Brook Drive,
Green Park, Reading, RG2 6UA
ukstudents@cgi.com
Type of employer
Large corporate, IT Services, Information
Technology, Business Consulting
Locations
Sponsored Degree Programme:
Reading, Leatherhead
Apprenticeship Programmes: Various
across the UK (mainly South East)
Number of vacancies
30–80
Salary
£14,000

“For me, this isn’t a job: it’s a career. And if
there’s one thing my time on the programme
demonstrated, it’s that there’s huge scope to
develop both personally and professionally at
CGI.”
More about us
CGI are the 5th largest independent IT Services provider in the world. That means that we're
experts in technology and business, and in particular, how our people can help businesses
grow and change through the use of IT. That's what we offer our customers, working with
them to help run and improve their business through the innovative use of technology.

Entry requirements
300 UCAS points (or equivalent) for our
Sponsored Degree Programmes and 2 Cs
at A-Level (or equivalent) for our Higher
Apprenticeship Programmes or a
completed Level 3 IT Apprenticeship and 5
A*–C GCSEs including English and Maths
Qualifications gained
Sponsored Degree: Bachelor of Science
(Hons) Digital and Technology solutions;
Bachelor of Science (Hons) Digital and
Technology solutions (Business
Management) and a Higher IT
Apprenticeship for both programmes
Apprenticeship: Higher IT Apprenticeship

Our school leaver opportunities
We are proud to be running one of the largest School Leaver Programmes in the UK with
entry points at Apprenticeship levels 2, 3 and 4, and our own Sponsored Degree Programme
run in partnership with the University of Winchester. Our programmes give you the best of
both worlds by staring your career, earning a salary and getting further education which can
be a full honors degree debt free.

Sponsorship opportunities
Sponsored Degree, Sponsored Training

How do we select?
We are looking for outstanding candidates – the kind of people who’ll help us to keep
delivering the expertise and excellent service we’re known for around the world and those
that have a passion for business/IT.

Applications deadlines
Sponsored Degree: End of March
Apprenticeship: TBC

1. Online Application Form
2. Assessment Centre
3. Offer!
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Training provided
Apprenticeship training with training
providers
Project specific training

How to apply
Online on CGI Careers Website
Get in touch – social media
Twitter: @CGI_UK_Students
Facebook : CGI UK Students
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Put down roots at CGI

cgi-group.co.uk/careers

CGI UK Students

CGIUKStudents

@CGI_UK_Students

+447717356740

www.closebrothers.com

Contact
Dalul Beyene
Tel: 020 7061 1918
Type of employer
Investment Banking
Locations
You must be mobile and willing to move
to where the best placement
opportunities are; some examples of
popular locations are Wimbledon,
Doncaster, Hove, Manchester, Sidcup
and Burton Upon Thames.
Number of vacancies
6

Are you looking for a challenging and exciting
alterative to university education?

Salary
£16,000 plus a competitive benefits
package including eligibility for a
discretionary annual bonus, a mobility
allowance

More about us
Close Brothers is a leading merchant banking group, providing lending, deposit taking,
wealth management services, and securities trading. We employ 2,800 people, principally in
the UK, and are one of the largest 250 companies listed on the London Stock Exchange.

Entry requirements
GCSE grade B in Maths and English
Language, and at least 280 UCAS points
at A-level/AS Level (not inclusive of
general studies).

The ASPIRE Programme
Our ASPIRE programme gives school leavers the opportunity to start their careers in
professional, challenging and fast paced businesses.
The programme is a two year rotational scheme and placements can last from six months to
one year in one business area with trainees moving around various teams and departments.
Very quickly our trainees work on the front line; handling queries from customers and
working with our successful Sales teams. Learning is very much on the job with supportive
teams and mentors. We also provide full sponsorship for the professional certificate in
banking with theInstitute of Financial Services.

Qualifications gained
Full sponsorship for the professional
certificate in banking with the Institute
of Financial Services.
Sponsorship opportunities
See above
Training provided
On the job training and internal courses

Who are we looking for
Academically applicants must have obtained GCSE grade B in Maths and English Language,
and at least 280 UCAS points at A-level/AS Level (not inclusive of general studies).

Applications deadlines
9 March 2016

Location: You must be mobile and willing to move to where the best placement
opportunities are; some examples of popular locations are Wimbledon, Doncaster, Hove,
Manchester, Sidcup and Burton Upon Thames.

How to apply
Online application form via the website

Salary and Benefits: £16,000 plus a competitive benefits package including eligibility for a
discretionary annual bonus, a mobility allowance (to support a move out of current
location/home to take up a placement in another part of the UK) of up to £4.4k per annum, a
cycle to work scheme, season ticket loan, pension and life assurance.
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ASPIRE
School Leaver Programme
Are you looking for an opportunity to earn and learn without the burdening
debt of university fees?
About the programme
ASPIRE is a structured two year rotational scheme that gives
school leavers the opportunity to kick-start their career in
professional, challenging and fast-paced businesses. We have
opportunities across our Banking division in a variety of locations.

Location: You must be flexible and willing to work
in a variety of locations throughout the UK.

• Motivation and personal
drive

• Uses initiative
• Team player

Salary and benefits: £16,000 plus competitive
benefits package, including eligibility for discretionary
annual bonus, mobility allowance, cycle to work
scheme, season ticket loan, pension and life
assurance.

• Self-confidence

• Strong communication skills

Start date: 26 September 2016

• Curiosity and eagerness
to learn

• Able to build strong
working relationships

Application deadline: 9 March 2016

Key skills and behaviours we are looking for

To find out more and apply online visit
closebrothers.com/careers

www.deloitte.co.uk/brightstart
Ranking
45th

in the top 100

Locations
Aberdeen, Bath, Belfast, Birmingham,
Bristol, Cambridge, Cardiff, Edinburgh,
Gatwick, Glasgow, Guernsey, Isle of Man,
Jersey, Leeds, Liverpool, London,
Manchester, Milton Keynes, Newcastle,
Nottingham, Reading, Southampton,
St Albans
Number of vacancies
200
Salary
Competitive

More about us
If you’re looking to build a successful career in business, our BrightStart scheme is a
fantastic way to start. Available at a number of Deloitte offices across the UK, it offers the
chance to earn while you work towards professional qualifications. And gain the kind of
rounded business experience that could lead to all kinds of amazing opportunities.
Our four main paths in the business are:
Audit & Risk Advisory This area of Deloitte offers a great way to get under the skin of
different organisations and discover how they operate.
Consulting With the sheer diversity of challenges we tackle here in Consulting comes an
incredible breadth of opportunity. You could be showing clients where and how to improve
their business processes; advising them on how to make better use of the latest technology;
or helping them realise the full potential of the talented people who work with them.
Financial Advisory Projects don’t get much more high profile than when a major high street
retailer experiences a crisis. Or more involved than when a big real estate client wants to
realise the potential of its property portfolio.
Tax Consulting Here, you’ll work directly with clients in all kinds of different sectors,
including multinationals, entrepreneurs and wealthy individuals, helping them to manage
their tax responsibly and bring real value to their organisations.

Entry requirements
Minimum 260 UCAS points – equivalent
to two Cs and one B at A Level in your
first sitting (not including General
Studies), for example
Qualifications gained
The professional qualification you will be
working towards will depend on the
business area you join and you will be
studying for professional exams in
tandem with your everyday projects.
The exams are challenging, even with
time off to study and expert assistance
from mentors, however, our excellent
record in these exams demonstrates the
superb support you’ll receive at every
step.
How to apply
The door to amazing is right here. All you
have to do is open it. Start by visiting
www.deloitte.co.uk/brightstart

Our school leaver opportunities
There are four different paths on the BrightStart scheme – Audit & Risk Advisory, Consulting,
Financial Advisory or Tax Consulting. Whichever one you choose, you’ll gain practical, handson experience, benefit from first-class training and development, and study towards
professional qualifications, fully-funded by the firm. What’s more, you’ll be doing a real job
from the day you start, and enjoy rewards that reflect the valuable contribution you make.
How do we select?
For details about our application process please refer to the below website.
http://www2.deloitte.com/uk/en/pages/careers/articles/selection-process.html
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Earning while
you learn
opens the door
to amazing
BrightStart Business Apprenticeships
Our BrightStart scheme is ideal if you’re looking to launch a successful
career in business, and want to earn while you work towards professional
qualifications with a global advisory firm. Whether you’ve just finished
A Levels or an equivalent, decided university isn’t for you, or you want
more than your current job can offer, you can go as far as you want to
with BrightStart. And the rewards are amazing too.
The whole world looks to us for business and financial advice.
Find out if they could look to you at

www.deloitte.co.uk/brightstart
#DeloitteDiscuss
Audit & Risk Advisory • Tax
Financial Advisory • Consulting

© 2015 Deloitte LLP. Deloitte LLP is an equal opportunities employer.
Member of Deloitte Touche Tohmatsu Limited.

ukcareers.ey.com/schools
Ranking
51st

in the top 100

Contact
Email: eyschools@uk.ey.com
Type of employer
Professional Services
Locations
Aberdeen, Birmingham, Bristol,
Cambridge, Edinburgh, Glasgow, Hull,
Inverness, Leeds, Liverpool, London,
Luton, Manchester, Newcastle-UponTyne, Reading, Southampton.
Number of vacancies 100+
Salary Up to £21,500 per annum
Entry requirements
To be eligible for the EY School Leaver
programmes you should be studying A
levels, Scottish Highers, or equivalent.

More about us
As one of the world’s leading professional services firms, we know successful businesses
mean successful economies – something we all benefit from. So whether you’re helping
clients grow, transform, pay the right amount of tax or build a reputation people trust, you’ll
be improving the world we live in – and your own career prospects.
There are four areas to our business, each of which benefit from a range of people:
• Advisory helps businesses solve complex business problems, manage risk and transform
and improve to gain a competitive edge.
• Assurance checks the figures and the way businesses do business, giving investors
greater confidence and security.
• Corporate Finance helps businesses when they buy, sell or merge with other
organisations.
• Tax advisors guide clients so they pay the right amount of tax in the right countries at the
right time.
Our award-winning school leaver programme will help you fast-track your business career
while avoiding student debt. You'll earn a starting salary of up to £21,500 straight after your
A levels plus the chance to gain a globally recognised professional qualification a year earlier
than if you went to university. It's your chance to go further in business without studying for
a degree.
How to apply
1. Apply online at ukcareers.ey.com/schools
2. Show us your strengths
3. Complete our psychometric tests
4. Have an interview
5. Attend our assessment centre
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Qualifications gained
Certificate in Finance and Business,
followed by the chartered programme
qualification aligned to your chosen
service line. All aspects of your
professional training are paid for.
Sponsorship opportunities
If you’re focused on studying
Accounting and Finance and on
experiencing the university lifestyle,
why not combine your uni offer with an
EY Assurance Scholarship? You’ll
benefit from paid work placements,
work towards a professional
qualification and enjoy £15,000 in
scholarship payments during your
degree.
Training provided
All professional qualifications are paid
for by EY, and each school leaver trainee
is given a buddy and a mentor within
the business to guide them through the
programme and their studies.
Applications deadline
Our EY School Leaver programme is
open for applications year-round.
Please check online at
ukcareers.ey.com/schools for details on
applications for the 2016 Assurance
Scholarship.
Get in touch – social media
Youtube: youtube.com/eyukcareers
Twitter: @EY_SchoolsUK
Facebook: facebook.com/eyukcareers

targetcareers.co.uk

www.gchq-careers.co.uk
Ranking
32nd

in the top 100

Contact
www.gchq-careers.co.uk
Type of employer
Technology, Defence, Public Sector,
Central Government
Locations
Cheltenham, Bude, Harrogate,
Scarborough and Manchester
Salary
Varies from scheme to scheme –
typically c.£17k for apprenticeships;
£250 per week plus free
accommodation for our summer
scheme.

“At GCHQ, we’re always looking for people with
a real passion for technology and the skills to
help us keep Britain safe. That’s why we have
dedicated schemes for school leavers, and an
open mind about education when it comes to
recruiting for many of our other roles.”
Robert Hannigan, Director GCHQ.

More about us
GCHQ is a security and intelligence organisation tasked by the Government to help keep
Britain safe from cyber attacks, terrorism, child sexual exploitation and other forms of
serious crime, as well as providing support to military operations across the world.
Our school leaver opportunities
Our six-week-long Cyber Exposure summer school gives students a fantastic opportunity to
team up with a variety of people and enjoy an interesting and stimulating learning
experience. It’s a chance to really understand how the internet works and how GCHQ uses it
to protect and serve everybody in the UK.
Our Higher Apprenticeship schemes offer exposure to a wide variety of technology and the
innovative ways we use it to provide intelligence to our customers. Our apprentices learn
while they earn and gain recognised qualifications whilst building all sorts of useful skills.
How do we select?
We select based on merit – and whilst we do have eligibility restrictions, we’re committed to
making GCHQ as diverse as the country we serve.
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Entry requirements
For our Technical apprenticeships,
typically three A-levels at CCC or above
(or equivalent), at least 2 of these in
STEM subjects.
For our Software apprenticeships,
typically three A-levels at BBC or above
(or equivalent), including at least two
Bs in STEM subjects.
For our summer scheme, at least (or on
course for) two A-levels or equivalent at
grades A–C.
Qualifications gained
For apprentices, a Foundation Degree in
Communications, Security and
Engineering plus a Level 4 Diploma in IT,
Software, Web and Telecommunications
Competence, or a full Software
Engineering degree.
Training provided
A combination of university-delivered
classroom and lab education in state-ofthe-art facilities with technical training,
mentoring and job shadowing, research
and development, and work-based
placements and projects.
Applications deadlines
October 2016 for applications for the
September 2017 Apprentices intake.
How to apply
Visit www.gchq-careers.co.uk

targetcareers.co.uk
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Every dayy,, around the world, terror attacks are being
plotted, websites are hacked, people fall victim to cyber
crime and these threats will continue to grow. At GCHQ,
we’re dedicated to combating these diverse threats that
the UK faces. TTo
o help us stay one step ahead we’re
looking for people who are motivated, enjoy problem
solving and are passionate about technologyy..
We offer dedicated schemes for school leavers:
two Higher
HigherApprenticeships
Apprenticeshipsand
andcyber
cyber
summer
summer
schemes. As well as that, many of our roles don’t
require a degree – we’re more interested in your
skills and potential. So wherever you are right now,
you could help us to keep the UK safe.

www.hsbc.com/careers/
students-and-graduates
Ranking
29th

in the top 100

Contact
Emerging Talent, Level 35, 8 Canada
Square, Canary Wharf, London, E14 5HQ
Type of employer
Financial Services
Locations
Nationwide
Salary
Competitive
Entry requirements
To join the Apprenticeship Programme,
you must first secure a role within the
bank at GCB8 level. You are then given
the opportunity to join the programme
after between three and six months.

“The apprenticeship helped me to get to grips
with the new roles quickly as the training
mirrored that of the internal progression
training. My career goals have been set higher
now I have more confidence in my skills, my
previous goal of achieving a senior position
being fulfilled I have set my sights on a
managerial role within the bank.”

Qualifications gained
These differ dependent upon the area of
the bank that you enter
Training provided
This differs dependent upon the area of
the bank that you enter
Applications deadline
Ongoing
How to apply
www.hsbc.com/careers

Dan Marsh – Senior Customer Service Officer (former Apprentice)

More about us
Founded in 1865 to finance trade between Asia and the West, today HSBC is one of the
world’s largest banking and financial services organisations serving some 51 million
customers. Our aim is to be acknowledged as the world’s leading international bank.
Our school leaver opportunities
As a leading international bank, we provide extensive ways for you to launch and develop a
rewarding career, from work experience and apprenticeship schemes to full-time graduate
programmes. We recruit school leavers in many areas of our organisation. As well as
commercial, retail and investment banking, we offer opportunities in areas such as IT,
finance and risk management.
How do we select?
After securing an entry level role, your manager will give you the opportunity to join the
programme after either three or six months and after you have had a review.
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www.hsbc.com/targetjobs
Achieve your potential at HSBC.
www.hsbc.com/targetjobs
HSBC is committed to building a culture where all employees are valued, respected and opinions count. We take pride in providing a workplace that fosters continuous professional
development, flexible working and opportunities to grow within an inclusive and diverse environment.

ibm.com/jobs/uk
Ranking
43rd

in the top 100

Contact
North Harbour, Portsmouth,
Hampshire PO6 3AU
Tel: 023 9256 1000
Type of employer
Information Technology & Consultancy
Locations
London, Warwick, Winchester,
Manchester, Portsmouth and
Farnborough.
Number of vacancies
100 School Leaver opportunities
Salary
£15,000 pro rata

“I truly believe this is the best apprenticeship
scheme in the UK. It offers unparalleled
training and opportunities.”

Entry requirements
To be eligible to apply, you must have at
least 5 GCSE’s at grade C or above
including Maths and English and either
have obtained or be predicted at least
160 UCAS points from A-levels or
equivalent.

More about us
For over 100 years, IBM has been creating innovative solutions and products that have
changed not only business, but the world. Right now, we’re working to integrate systems and
technology to tackle the world’s biggest challenges head on. From climate change to water
conservation there’s a lot to do, and we need people with ideas. People just like you. We’re
looking for passionate individuals with the skills and creativity to help us take on these
problems. If you’re full of great ideas and you have the energy to bring them to life, we need
you on our team.

Qualifications gained
Students have the opportunity achieve
an advanced or higher apprenticeship
qualification, as well as a number of
other qualifications such as OCR level 3
& 4 diplomas.

On IBM’s Apprenticeship Scheme students will immerse themselves into a community of
likeminded people, working alongside leading industry professionals eager to share their
wisdom. These connections and experiences will help students to grow their skills and
professional network. There are also plenty of opportunities to get involved in social
activities with other Apprentices, Students and Graduates in the local area.
Training provided
At the beginning of the scheme you will receive a two week induction with other Apprentices
to help you understand about how IBM operates. After that training falls into two areas;
• Business and technical skills training, which helps you get better at doing your job and
attain further professional qualifications
• Personal skills training, which can be anything that you feel would help you with your
career progression in IBM– and it’s entirely controlled by you.
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Applications deadlines
31st January 2016
How to apply
Please apply online at ibm.com/jobs/uk.
You will need to download and complete
the IBM Application template.
Get in touch – social media
If you have any questions, please do not
hesitate to contact us on Twitter
@IBMUKcareers or Facebook –
facebook.com/IBMUKcareers

targetcareers.co.uk

If you’ve just finished college and
are unsure of what to do next, we
have two opportunities for school
leavers which we guarantee will
help you get your career off to the
best possible start.
Applications are now open for both
our Apprenticeship and Futures
programmes, so visit our website
now and get that application ball
rolling.
Join us and see what you can
make with IBM?
ibm.com/jobs

www.jaguarlandrovercareers.com
Ranking
20th

Our recruitment process has been created so you can impress us with the
best of your skills, expertise and personality. We want you to be prepared
and confident, ready for a successful apprenticeship with Jaguar Land
Rover.
We are looking for enthusiastic people that are resilient, responsible and
willing to learn, have strong problem-solving skills, are able to work with
others and are passionate about our vehicles.
More about us
Jaguar Land Rover is the UK’s largest premium automotive manufacturing business, built
around two iconic British car brands: Land Rover, the world’s leading manufacturer of
premium all-wheel-drive vehicles, and Jaguar, one of the world’s premier luxury sports
saloon and sports car marques.
We employ 32,000 people globally and support around 210,000 more through our
dealerships, suppliers and local businesses.
Our school leaver opportunities
The award-winning Jaguar Land Rover apprenticeship schemes provide students with a
strong blend of real world experience and academic learning. Applicants can choose from
either the four-year Advanced Apprenticeship aimed at GCSE students or the six-year
Engineering or Commercial Degree Apprenticeship aimed at A-Level entrants. In both cases,
recruits can look forward to working in cutting-edge product development and
manufacturing environments developing vehicles for two of the most iconic global motoring
marques.
How do we select?
Our recruitment process has been created so you can impress us with the best of your
skills, expertise and personality. Our process consists of:
• Online Application
• Situational Judgment Test
• Online Psychometric Test
• Assessment Centre
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Type of employer
Automotive, Manufacturing &
Engineering
Locations
Halewood, Castle Bromwich, Solihull,
Wolverhampton, Whitley & Gaydon
Number of vacancies
Over 200
Salary
Advanced: Min £230 per week
Degree: Min £18,550 per annum
Entry requirements
Advanced: Five GCSEs (or an academic
equivalent) at grade C or above,
including Maths, English and a Science /
Technology / Engineering related
subject.
Engineering Degree: Five GCSEs at
grades A*- C, plus two A-Levels at grade
C or above in Mathematical subjects. See
website for further details.
Commercial Degree: 280 UCAS points
gained from 3 A-Levels, one of which
must be a grade B in a numerical or
business related subject. See website
for further details.
Qualifications gained
Advanced: NVQ Level 2 Foundation
Competencies; NVQ Level 3 (business
requirement dependant); A technical
certificate; BTEC Level 3 Extended
Diploma
Engineering Degree: NVQ2 in Performing
Engineering Operations; NVQ3
appropriate discipline; NVQ4 in
Engineering Manufacturing; Foundation
degree; BEng degree in Applied
Engineering
Commercial Degree: Certificate Level of
the CIMA qualification; Qualified CIMA
Chartered Accountant; BSc in
Professional Accounting
Training provided
Apprentices receive internal and
external training supported by an
allocated internal training manager
throughout their apprenticeship.
Applications
Open September 2016
How to apply
Online applications at:
www.jaguarlandrovercareers.com
Get in touch – social media
FB: Jaguar Land Rover Apprenticeships
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IT ALL STARTS HERE
ADVANCED & DEGREE APPRENTICESHIP SCHEMES
Our award-winning Apprenticeship Schemes are for people with a passion for learning.
Ambitious, imaginative and hard-working individuals who are determined to succeed.
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an impressive career.
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jaguarlandrovercareers.com

www.jlpjobs.com
Ranking
23rd

in the top 100

Type of employer
Retail
Locations
Nationwide – see website
Number of vacancies
Varies by scheme – see website
Salary
Depends on scheme/location – see
website
Entry requirements
Various – check details on our website
Qualifications gained
Level 2–6 Apprenticeship

“A few years ago, if someone told me that I would be delivering
meetings and making speeches on behalf of one of Britain’s most
successful retailers, I would have been shocked. The number of
achievements I have made through the John Lewis Apprenticeship
Scheme are endless and I have met amazing people that have
inspired me to push myself to the best of my ability.”
Nathan Bradshaw, Advanced Retail Apprentice, John Lewis Oxford Street
The Partnership Difference
More about us
You’ll almost certainly know the names John Lewis and Waitrose – two of the country’s
leading retail businesses (both owned by the John Lewis Partnership). But it’s less likely
you know the names of our owners. Because there are thousands of us all over the country.
What makes us different is the fact we’re a company co-owned by all of the people who work
here. Or as we call ourselves, Partners. Joining us as an Apprentice isn’t simply training for a
job – it’s starting your career in a business that you are truly a part of.
Our school leaver opportunities
There’s lots involved in running a successful retail business - something which our
Apprentices play an important part in. We have a range of Apprenticeships on offer in key
areas to suit a variety of talents and ambitions. There’s even a programme for aspiring Retail
Managers or where you can gain a degree qualification. The schemes we have on offer
include:
• Level 2 Driving Goods Vehicles: John Lewis Primary Transport (12-18 months)
• Level 2 Retailer: John Lewis (12-18 months)
• Level 3 Advanced Apprenticeship in IT / e-Commerce: Waitrose and Partnership Services
head offices (13 months)
• Level 4 Retail Manager: John Lewis and Waitrose (18 months)
• Level 6 IT BSc (Hons) Digital and Technology Solutions Degree: John Lewis (4 years), in
partnership with Queen Mary University London
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Training provided
On the job training, mentoring,
classroom learning
Applications deadline
Varies - see website
How do we select?
Selection varies depending on the
Apprenticeship but may involve an
initial telephone interview and an
assessment.
How to apply
Please see the website for application
details for all roles
Get in touch – social media @johnlewisretail
@waitroseuk
facebook.com/Waitrose
facebook.com/JohnLewisRetail
bit.ly/jlplinkedin

targetcareers.co.uk

You’ve just found more
than a career.

Level 2-6 Apprenticeships:
Retail / IT / Driving Apprenticeships
Everyone who works at the John Lewis Partnership is a co-owner
of the business. A Partner, not simply an employee. That means
starting your career here feels very different to an Apprenticeship
anywhere else.You get the very best training and learning, both
on the job and in the classroom. At the same time, you get to
contribute to something bigger – something that belongs to you
and the colleagues around you. We expect you to share in the
hard work and commitment of your co-owners. In return, you’ll
share in the success of the business, and our profits too. This isn’t
just about training for a job, or taking the first step in your career.
It’s about living up to the highest standards – and enjoying what it
means to be a Partner.
To find out more about us, Apprenticeships and
the Partnership opportunity, visit jlpjobs.com

The Partnership starts here

jlpjobs.com

www.laingorourke.com/careers
Ranking
99th

in the top 100

Type of employer
Construction and Engineering
Locations
UK Wide
Number of vacancies
50+
Salary
£15,000 starting salary plus we pay for
all your university fees, and there’s even
an achievement award when you
complete the relevant professional
qualification
Entry requirements
240 UCAS points

“I love the fact that you can be involved on a number of projects of historical
significance like Crossrail, and you get to see the latest building technology in
practice.
“Whatever I’ve been doing, I have learnt lots from working here about my job
role and the construction industry in general. The main thing that I have learnt
is that you can never ‘know it all’; there is always something new to learn or
something someone can show you or help you with.
“So if you’re thinking of applying, think carefully about what you enjoy and
what you’re good at and research the varied job roles in construction, as there
are so many that can suit certain people better than others.”
Anthony Sawyers, Trainee Quantity Surveyor

Qualifications gained
HNC Level 4 or BSc Degree
Applications deadlines
Applications open November and roles
will likely be filled by Easter 2016
How to apply
Apply online via
www.laingorourke.com/careers
Get in touch – social media
Facebook – Early Talent LOR
Instagram – LOREarlyTalent

More about us
We are Laing O’Rourke. We design and build iconic buildings and complex infrastructure
projects used by millions of people every day - and we’re always looking to create structures
that will help build a better future for everyone. Our expertise allows us to work on some of
the largest and most complex projects in existence. Join us as a School & College Leaver and
you’ll have the opportunity to work on some amazing projects with some exceptional people.
Our school leaver opportunities
Our five-year School & College Leaver programme combines studying for an accredited
degree with real on-the-job experience. You’ll work alongside experienced Laing O’Rourke
professionals on live projects, and attend university at the same time. Throughout you’ll
learn innovative engineering and construction techniques, and get to know colleagues who’ll
continue to support you throughout your career at LOR.
How do we select?
We have opportunities for School & College Leavers in many areas, from Civil Engineering
and Design to Planning and Quantity Surveying. We’ll pay for all your university fees, and
there’s even an achievement award when you complete the relevant professional
qualification.
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EARLY TALENT PROGRAMMES

CHALLENGE
CHANGE
CREATE
26 metres below Oxford Street, we are working
to upgrade Bond Street station and help to deliver
Crossrail, Europe’s largest construction project
Every day, we design, manufacture, engineer and
build iconic buildings and complex infrastructure
projects that go on to be used by millions of people.
We’re challenging the industry with innovative design
and delivery techniques. We’re changing the way we
work, using the very latest digital tools and techniques.
And we’re always looking to create structures that
will help build a better future for everyone.

WWW.LAINGOROURKE.COM/CAREERS

www.lloydsbankinggrouptalent.com
Ranking
35th

in the top 100

Contact
Corporate Office:
25 Gresham Street, London EC2V
Type of employer
Financial Services
Locations
Nationwide (Scotland, England, Wales,
Northern Ireland, and Isle of Man)
Number of vacancies
We recruit over 1,000 apprentices per
year – all are permanent vacancies
Salary
Full salary for the role - dependent upon
apprenticeship selected

“At Lloyds Banking Group, we believe in
apprenticeships. We believe they’re an
outstanding alternative route to a rewarding
professional life.”
Emily Austin, Group Lead, Apprenticeships,
Lloyds Banking Group
More about us
You’ve probably heard of Lloyds Bank. How about Halifax, Bank of Scotland and Scottish
Widows? Those, and other prestigious brands, are all part of Lloyds Banking Group. We’re
one of Britain’s largest banks. We’re united in our desire to be the best bank for customers.
Join us and you’ll have a career that matters.
When choosing a career path, pick one with exciting destinations along the way. Whether
you’re wondering about university, or considering starting work – we have a range of
opportunities.
We offer all sorts of apprenticeships, from intermediate to degree level, with programmes in
everything from Relationship Management, Customer Service and Marketing, to Project
Management, IT and Digital Banking.
We also offer a choice of 14 different internships and graduate programmes from Digital and
Innovation Technology, to Retail and Commercial Banking, Finance and HR.
Whichever programme type you choose, from day one, you’ll have a permanent role, with a
full salary and benefits. What’s more, we’ll invest heavily in your growth and development.
You’ll enjoy in-depth training and support to help you realise your potential.

Entry requirements
Will vary depending on the
apprenticeship
Qualifications gained
Dependent on programme selected
Training provided
In addition to structured apprenticeship
training, you will receive bespoke
personal development and have access
to the same training and development
available to all colleagues at Lloyds
Banking Group
Applications deadline
We recruit throughout the year for Level
2 & 3 apprenticeships; recruitment for
higher level programmes usually takes
place each summer – please check on
our website for specific details
How to apply
Our application process starts online.
Visit lloydsbankinggrouptalent.com to
find out more
Get in touch – social media
We’re on Facebook:
facebook.com/discoverwhatmatters

You’ve got some big decisions to make. For help to find the right way forward visit
www.discoverwhatmatters.co.uk. Alternatively visit our careers site to view all our current
opportunities www.lloydsbankinggrouptalent.com
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“DON’T LET ANYTHING
OR ANYONE PUT YOU
OFF – LEAST OF ALL
YOURSELF!”
DISCOVER A CAREER THAT MATTERS
At Lloyds Banking Group, we see apprenticeships as
an outstanding route to a rewarding professional life.
As an apprentice with us you’ll be part of something big.
Like Xavier, he’s an apprentice in the Group Operations
team. His role is to help prevent money laundering and
he deals with people who are at higher risk of potential
involvement in bribery and corruption.
We offer all sorts of apprenticeships, from intermediate
to degree level, with programmes in everything
from Relationship Management, Customer Service
and Marketing, to Project Management, IT and
Digital Banking.
You’ll always be learning, growing and exploring new
challenges. Whichever programme you choose, from
day one, you’ll have a permanent role, with a full salary
and benefits. And more importantly, have a fantastic
career ahead of you.

Discover more about our apprentice opportunities:
lloydsbankinggrouptalent.com/apprentices

Xavier Williams

To find out what you’re made of, play our game at:

Fraud Investigator

discoverwhatmatters.co.uk

@LBGtalent

facebook.com/discoverwhatmatters

lbgtalent

careers.marksandspencer.com/school-leavers
Ranking
33rd

in the top 100

Contact
Trainee.Management@marks-andspencer.com
Type of employer
Retailer
Locations
Nationwide
Number of vacancies
50
Salary
£18,000 excluding location
Entry requirements
Two A-Levels (or equivalent)

“I knew I didn’t want to go and study at university, but I also knew
that I had the drive and ambition to carve out a successful career.
The M&S School Leaver Management Scheme has given me so many
opportunities to make the most of my potential. I’ve particularly
learned how to inspire others in the way that managers have inspired
me – and the great thing is, I can be myself.”

Applications deadlines
Applications typically open in April and
September each year. Please check on
our website.

Amy
Management Scheme for School Leavers
Join the M&S Management Scheme for School Leavers and, like Amy, you could be running a
£multi-million M&S department in just 18 months.
Today’s M&S is more than an iconic name on the high street. We’re a values-driven, multichannel, international retailer renowned for innovation. Our business has been built on a
passion for excellence – not only in the products and service we offer our customers, but in
the way we develop our people.
So you’ll find the scheme is packed with on-the-job learning, valuable training and real-life
project work. Following an in-depth induction, your first seven months will be spent
understanding the dynamics of the Customer Assistant and Section Manager roles. You’ll
then receive accelerated training in a live Commercial Manager role, which will see you take
responsibility and ownership for a department. After 18 months, you’ll know how to lead a
team, inspire and empower colleagues, drive sales, turn a profit and, most importantly, keep
customers coming back.
We look for insightful and imaginative school leavers with at least two A-levels or equivalent
(in any subjects). You’ll need relentless energy, loads of curiosity and a hunger for
innovation. A head for business, entrepreneurial spirit, natural leadership and collaborative
skills, plus a hands-on approach will also make you the ideal candidate. We’ll try to
accommodate your location preferences but will expect you to be flexible on where you are
based. Retail experience is useful but not essential.
Go to careers.marksandspencer.com/school-leavers where you’ll find out how to start your
M&S journey – and hear from other ambitious people who have already started theirs.
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School
Leavers
MANAGEMENT
SCHEME

Realise your management
ambitions faster than you imagined
Our in-depth Management Scheme for School Leavers means
learning from some of the best retailers around. It means working
for an innovative, global, multi-channel business. It means getting
unbelievable training and early responsibility. And it means running
your own £multi-million M&S department in just 18 months – with
a full store management role just around the corner.
Find out more at careers.marksandspencer.com/school-leavers

www.mayerbrown.com
Ranking
82nd

in the top 100

Contact
201 Bishopsgate, London, EC2M 3AF
0203 130 3000
Type of employer
Global law firm
Locations
Asia, Europe and the Americas
Number of vacancies
4–8
Salary
Mayer Brown are committed, as a firm,
to paying our apprentices the London
Living Wage

More about us
Mayer Brown was one of the first law firms to develop a global platform in recognition of the
fact that many of its clients increasingly needed integrated, cross border legal advice. The firm
is now one of the world's leading global law firms with offices in key business centres across
Asia, Europe and the Americas. In Brazil, the firm has an association with Tauil & Chequer
Avogados. Through the association, the extensive international expertise of its lawyers and its
presence in the leading financial centres around the world, Mayer Brown provides high quality
legal advice and client-focused solutions to support many of the world's leading businesses,
governments and individuals.
Our school leaver opportunities
In August 2013 Mayer Brown launched it’s school leaver Apprenticeship programme. The
scheme encourages young people from all backgrounds in to the many non-legal career
opportunities that exist within the firm, providing young people with a paid one-year placement
into a Business Services department in the London office.
Building on the success of our current scheme we introduced a Legal Apprenticeship
scheme in September 2015. The Legal apprenticeship programme is a six year route to
qualification as a solicitor, combining paid work and study. It consists of a four year parttime LLB followed by the Legal Practice course (LPC) and the Professional Skills Course
(PSC) to be completed in two years.
How do we select?
Our recruitment department advertise the apprenticeship vacancy internally, via our website
and with apprenticeship recruitment bodies. As part of the screening process for both
business services and legal apprenticeships we ask for covering letters from applicants
explaining why they wish to work for Mayer Brown, and what appeals to them about our
apprenticeship programme and the vacancy they are applying for.

Entry requirements
Business services apprenticeship:
Generally minimum educated to A level
standard and GCSE's grades A–C
preferable
Legal apprenticeship: AAB at A level or
equivalent where necessary
Qualifications gained
This depends on the apprenticeship, this
can range from an NVQ level 4 in
Business Administration or a level 3 AAT
in Accounting, to an LLB and the LPC.
Training provided
Apprentices have access to a wide of
range of internal Professional Skills
courses
Applications deadline
Dependent on the vacancy
How to apply
Via our website – www.mayerbrown.com

For our business services apprenticeships successful candidates are invited for interview with
the recruitment manager, a member of HR and the department's line manager and will also be
expected to take some tests on spelling, numeracy and a department specific test.
For the legal apprenticeship scheme successful candidates are asked to complete online verbal
reasoning and situational judgement tests, a telephone interview, and an assessment centre.
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“Let’s talk law.”
@MayerBrownGrads #LTL

What’s involved in training to be a lawyer at Mayer
%URZQ":HNQRZKRZLPSRUWDQWWKHoUVWVWHSVLQ
your career are, which is why we want you to know as
much as you can about the realities of life as a trainee
solicitor. If law is for you, we want you to know what
we look for in a trainee. Not that we are looking for
clones – we are a diverse group of people – but there
are some important skills that we all share.
Ask us anything.

T +44 20 3130 8948
E graduaterecruitment@mayerbrown.com
Mayer Brown values diversity and welcomes
applications from all sections of the community.

Americas | Asia | Europe | www.mayerbrown.com
Mayer Brown is a global legal services provider comprising legal practices that are separate entities (the “Mayer Brown Practices”). The Mayer Brown Practices are: Mayer Brown LLP and Mayer Brown Europe-Brussels
LLP, both limited liability partnerships established in Illinois USA; Mayer Brown International LLP, a limited liability partnership incorporated in England and Wales (authorized and regulated by the Solicitors Regulation
Authority and registered in England and Wales number OC 303359); Mayer Brown, a SELAS established in France; Mayer Brown Mexico, S.C., a sociedad civil formed under the laws of the State of Durango, Mexico; Mayer
Brown JSM, a Hong Kong partnership and its associated legal practices in Asia; and Tauil & Chequer Advogados, a Brazilian law partnership with which Mayer Brown is associated. Mayer Brown Consulting (Singapore) Pte.
;cSP]SXcbbdQbXSXPahfWXRWPaTPæ[XPcTSfXcW<PhTa1a^f]_a^eXSTRdbc^\bP]ScaPSTPSeXb^ahP]SR^]bd[cP]RhbTaeXRTb]^c[TVP[bTaeXRTb³<PhTa1a^f]´P]ScWT<PhTa1a^f][^V^PaTcWTcaPST\PaZb^UcWT<PhTa
Brown Practices in their respective jurisdictions.

www.mcdonalds.co.uk/people
Ranking
31st

in the top 100

Contact
www.mcdonalds.co.uk/people
peopleserviceshelpdesk@uk.mcd.com
Type of employer
Global restaurant chain
Locations
Nationwide
Number of vacancies
Vacancies across the UK, visit
www.mcdonalds.co.uk/people for
details

“We give thousands of young people their first taste of
work and are immensely proud of the opportunities we
provide to build workplace confidence, gain qualifications
and progress. We offer a caring environment and flexible
roles that fit our employee’s lifestyles and life choices.”

Salary
Varies depending on position but you
will also get a wide range of benefits,
including money off at over 871
retailers, holiday and sick pay,
stakeholder pension and employee
discount schemes.

Claire Hall, Senior Vice President, Chief People Officer McDonald’s UK

Entry requirements
GCSE Maths and English are preferred
but McDonald’s do offer support to gain
these qualifications if you don’t already
have them

McDonald’s Apprenticeship programme provides a fantastic opportunity to continue with
studies whilst working. By completing the programme Apprentices gain a qualification that’s
equivalent to five good GCSEs.

Qualifications gained
Gain a qualification that’s equivalent to
five good GCSE’s (A*–C grade)

McDonald’s has run its business in the UK since 1974 and currently operates just over 1,250
restaurants across the UK, employing over 100,000 people. McDonald’s is one of the largest
employers of young people in the UK, with around 75,000 16-25 year olds currently employed.

Applications deadline
Year-round recruitment

McDonald’s, has been recognised by the Great Place to Work® Institute since 2001 with a
current positon of 11th, ranked in The Sunday Times ‘25 Best Big Companies’ list for the fifth
consecutive year achieving 9th position and also recognised in the top ten of Management
Today’s Britain’s Most Admired Companies.
Training and developing people has been at the heart of McDonald’s business throughout its
40 years in the UK. Each year the company invests over £43 million in training and personal
development and all its employees are given the opportunity to achieve a broad array of
qualifications and move up a clear career path. It offers all employees the opportunity to gain
a wide range of nationally-recognised qualifications while they work, including an
Intermediate (Level 2) Apprenticeship in Hospitality and Catering, a Level 3 Diploma in Shift
Management and a Foundation Degree in Managing Business Operations.

How to apply
www.mcdonalds.co.uk/people
Get in touch – social media
@McDonaldsUK and
www.facebook.com/mcdonaldsuk

Training provided
The Intermediate Apprenticeship in Hospitality and Catering includes sections in English,
maths and ICT. Apprentices learn about customer service, food preparation and cleanliness.
They also find out about the business and what McDonald’s do for the local communities and
environment. In addition, they will develop improved personal interaction and life skills, all of
which help in building confidence and competence.
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Never thought of yourself as a McDonald’s
person? Think again. We employ people from
every walk of life, at every stage of their careers.
If you’re dedicated, enthusiastic and great with
people, then get in touch.

HIRING

now

mcdonalds.co.uk/people
375710_270x190_HIRING_NOW_BLUE_CH_DEC

www.mi5.gov.uk/careers
Ranking
4th

in the top 100

Type of employer
MI5 is the UK’s national security
intelligence agency
Locations
Great Britain and Northern Ireland
Number of vacancies
60+
Salary
Dependent on role
Entry requirements
Dependent on role
Qualifications gained
Dependent on role

“I joined MI5 after finishing college and despite
having no previous work experience, I have
been able to learn lots of new skills in an
interesting and exciting environment.”
Dan, 19 years old.

Training provided
We offer a wide range of training from
corporate and personal development to
specialist and technical training.
Applications deadlines
Throughout the year
How to apply
Online via our website

More about us
MI5 helps safeguard the UK against threats to national security including terrorism and
espionage. We investigate suspect individuals and organisations to gather intelligence
relating to security threats. MI5 also advises the critical national infrastructure on protective
security measures, to help reduce their vulnerability.
Our school leaver opportunities
MI5 offers various exciting opportunities for school leavers. We recruit for English Language
Analysts which is one of our front line intelligence roles. Those who are recruited into this
role listen to, and analyse, legally intercepted telephone conversations to gather intelligence
to help protect national security. We also recruit Administration Assistants who use their
administration skills to ensure our organisation runs smoothly. There is also an IT Technical
Apprenticeship scheme which we run jointly with GCHQ and SIS where students will learn
about and work with some of the best and most cutting edge technology, through a
combination of university delivered education, specific technical training and work based
placements and projects.
How do we select?
This varies from role to role but can include a telephone interview, a face-to-face interview
and a security interview with a vetting officer.
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The future is in your hands.
If you’re a school leaver, MI5 offers a wide range of career opportunities. You might become an
English Language Analyst, listening to and analysing legally intercepted phone conversations to
gather intelligence. You could provide vital support, using your administration skills to ensure our
organisation runs smoothly. Or there’s the IT Apprenticeship scheme we run with GCHQ and
SIS, where you’ll learn about, and work with, some of the latest, most cutting edge technology.
Whatever route you take, you’ll enjoy a rewarding and exciting career whilst helping to keep the
GSYRXV]WEJI*MRHSYXLS[]SY´PP½XMREX[[[QMKSZYOGEVIIVW
To apply to MI5 you must be a born or naturalised British citizen, over 18 years old and normally have lived in the UK
for nine of the last ten years.You should not discuss your application, other than with your partner or a close family
member, providing that they are British. They should also be made aware of the importance of discretion.

MI5 is proud to be named employer of the year 2016 by Stonewall.

www.nao.org.uk/school-leavers
Ranking
79th

in the top 100

Locations
London and Newcastle
Number of vacancies
12
Salary
£23,060 (London) and
£17,572(Newcastle)
Entry requirements
• 300 UCAS points or equivalent from
your top three A level grades (or
equivalent). General Studies does not
count.
• 5 GCSEs at grade A* to C including
Maths and English.

“The why I chose the NAO over other firms is
that simply put: no one else audits the
Government, so the experience on offer was
unrivalled. Where else would I be able to be
able to say that I am continuously protecting
and saving the taxpayer’s money?”
More about us
At the NAO, we offer something different – the chance to be part of work that has a real
impact on the nation. The NAO is an independent public body that helps Parliament hold
government to account for how taxpayers’ money is spent. Our vision is to “help the nation
spend wisely.”
Our school leaver opportunities
Our fully funded five-year school leaver scheme leads to qualification as a chartered
accountant. We offer you the unique opportunity to study for the ACA in the public sector but
you’ll find ICAEW Chartered Accountants in all sectors and industries, from multi-nationals
and global accountancy firms to charities and small businesses. It really does open up a
world of career possibilities.
How do we select?
There is no such thing as a typical NAO school leaver trainee. Successful candidates come
from a diverse range of backgrounds and may have studied any A level subjects (or
equivalent). You don’t need to have studied maths or a finance-related A level to succeed on
the scheme. Our selection process involves an online application, preliminary interview and
finally an assessment centre.
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Qualifications gained
Our fully funded five-year school leaver
scheme leads to qualification as a
chartered accountant. You’ll spend the
first two years studying for the
Certificate in Finance, Accounting and
Business (CFAB). After successfully
completing CFAB, you’ll spend a further
three years studying to become a fully
qualified chartered accountant (ACA)
through the Institute of Chartered
Accountants in England and Wales
(ICAEW).
Training provided
We recognise that making the step from
studying for your A levels to working in a
professional environment, We therefore
aim to make this transition as easy as
possible by providing all the necessary
training and support you’ll need to be
successful.
Applications deadline
31st March 2015
How to apply
Visit our website to begin an online
application.
Get in touch – social media
twitter.com/naograduatejobs
@NAOgraduatejobs
facebook.com/NAOgraduatejobs

targetcareers.co.uk

Career. Influence. Impact.
Take yours further in public sector audit
At the NAO, we offer something different – the chance to be
part of work that has a real impact on the nation. Our school
leaver scheme provides five years of professional accountancy
tuition and on-the-job training, leading to qualification as a
Chartered Accountant. We value the diversity our trainees
bring and welcome applications from all backgrounds.
Visit our website to find out more about a career in public
sector accountancy.

nao.org.uk/school-leavers

careers.nationalgrid.com
Ranking
60th

‘We’re investing around £30 billion over the
next 8 years to develop and renew the UK’s
energy infrastructure, leading the way on
renewable energy.’
More about us
National Grid’s job is to connect people to the energy they use, safely. We are at the heart of
one of the greatest challenges facing our society—delivering clean energy to support our
world long into the future.
National Grid holds a vital position at the centre of the energy system. We join everything up.
We own and manage the grids that connect the energy sources to the people that use it.
We’re the largest utility in the UK, running systems that deliver gas and electricity across the
entire country, connecting people to the energy they use. In the North East US, we provide
power directly to millions of customers.
We all rely on having energy at our finger tips: our society is built on it. From the warmth and
light we rely on at home, and the power which keeps our factories and offices going, to the
mobile communications and other technologies that are essential parts of our modern
lifestyle.
We have three school leaver programmes to offer individuals looking for vocational training.
Our Advanced Apprenticeship Programme, Higher Apprenticeship Programme and our
Engineer Training Programme.
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Type of employer Energy/Utilities
Locations Nationwide
Number of vacancies 201 (127 for the
Advanced Apprenticeship, 68 for the
Engineer Training Programme and 6 for
the Higher Apprenticeship)
Salary Advanced Apprenticeship
£15,490 p.a . Engineer Training
Programme and Higher Apprenticeship
£23,500
Entry requirements The entry
requirements for the Advanced
Apprenticeship Programme are 5 GCSEs
A* to C grade or equivalent
qualifications. For our Higher
Apprenticeship and Engineer Training
Programme you will need to have 2
A-Levels A2: grades A* to C or equivalent
qualifications.
Qualifications gained
• Advanced Apprenticeship – NVQ Level 3
• Higher Apprenticeship – Level 4
qualification
• Engineer Training Programme –
Foundation Degree in either Electrical
Power Engineering or Gas
Transmission Engineering or HNC
Mechanical Engineering
Training provided
• Our Advanced Apprenticeship
Programme has been running for over
23 years so its little wonder that it is
Beacon award-winning, recognised for
excellence and innovation in further
education training, and graded by
Ofsted as outstanding in every
category.
• Our Higher Apprenticeship was new for
2015 and the Level 4 qualification is
delivered by our training provider in
London.
• Our Engineer Training Programme was
established 8 years ago to grow our
own engineering talent. The
programme was developed with Aston
University to provide a foundation
degree in Electrical Power Engineering
and Gas Transmission Engineering.
The HNC in Mechanical Engineering
has been developed with West
Cheshire College.
Applications deadline 31 December
How to apply
http://careers.nationalgrid.com
Get in touch – social media
Twitter handle: @nationalgriduk
LinkedIn: National Grid
Facebook: National Grid UK

targetcareers.co.uk

Employee profiles

The most valuable thing about the Engineer Training Programme
is the technical learning that’s been passed on to me from the more
experienced engineers. The guys on site have helped me along
the way and there’s a very good working atmosphere – everyone
supports each other and works
as a team.
“ I’ve had lots of training courses
with the other apprentices.
Hands-on training is by far the
best way to learn though and
my mentor has always been
happy to show me the ropes
and look after me. ”

I’m really enjoying being on site, seeing people work and getting more
involved in the technical side of things. As you progress through the
programme and authorisation you can start to do more and more,
and feel needed, which is great.
The company is very keen for us to push on and go further; my
manager started as an apprentice and now he’s the site manager. If
you have ambition,you can realise it here.

Adam Humphrey,
Advanced Apprenticeship,
Substations

I’m in the last month of a three-year apprenticeship in the
maintenance delivery electricity area of the business. I’ve been
working as an apprentice at the Sellindge converter station,
with my time divided equally between the training centre and site.
I’ve had lots of training courses with the other apprentices - my
favourites were the ones on National Grid equipment like circuit
breakers and transformers. Hands-on training is by far the best way
to learn, though my mentor has always been happy to show me the
ropes and look after me.
Considering how big a company National Grid is, it’s surprising that
you don’t feel like ‘just a number’; you still feel important, and I hope
to keep developing new skills and learning more, long after I finish
my apprenticeship. National Grid looks after you and there are lots of
opportunities to further yourself. They put you with other apprentices
on training courses, so you meet people from different walks of
life. In September I will complete my apprenticeship and begin my
permanent role on site at Sellindge.

“ The company is very keen
for us to push on and go
further, my manager started
as an apprentice and now
he’s the site manager. If you
have ambition, you can realise
it here.”

Yuen Ho,
Engineer Training
Programme Substations

pwc.com/uk/schools
Ranking
47th

in the top 100

Contact
0808 100 1500
schoolsrecruitment@uk.pwc.com
Type of employer
Professional services organisation
Locations
UK-wide
Number of vacancies
c.300 across all programmes
Salary
Competitive plus benefits
Entry requirements
From a 240 UCAS tariff (or equivalent)
Ndiwe,
Tax School & College
leaver programme

Your career’s a big decision. So you’ll want to be smart about it and make the right choice. It’s
your future. You choose it. You live it. You make it happen. Perhaps you might even think
about working here with us? We’re big. But we’re not scary. Joining us, you’ll help make a
difference to business and communities alike. Our purpose is to build trust in society and
solve important problems. We do this for our clients by helping them tackle complex
business challenges, improve how they work and create the value they need. More
importantly, we’d like to make a difference to you and the way you see the world. You want
to be the best that you can be? Well we want that too.
Who we are
We're one of the world's leading professional services organisations. From 157 countries, we
advise some of the most successful organisations, entrepreneurs and private businesses. We
tackle lots of different issues for loads of different organisations, entrepreneurs and private
businesses. We help with big deals and big changes to their structures and businesses. We
advise them on tax. We make sure they’re getting the most out of their IT. We help them plan
ahead to manage risk, make sure they’re sustainable, and profitable. Everything to do with
measuring, protecting and enhancing what matters most to our clients.
Our opportunities
Find out more about our Business Insight Week, School and College leaver programmes,
Flying Start degree programme, Career Open Days and virtual events by visiting our website.
If you’re going to university it’s important to study a subject you love. Whatever that is, it
could still lead you to a place on one of our graduate training programmes.
Training provided
You’ll receive a bespoke induction with your peers and support to find your feet in your local
office. Your training will include business skills learning and development through a
combination of independent study with resources to support you, coaching from
experienced professionals in the workplace, and classroom courses delivered by expert
tutors. This experience, combined with technical training and an emphasis on your
development, will give you the skills to really make a difference. We’ll support you as you
study and at the same time, you’ll enjoy plenty of practical, on-the-job training.

Qualifications gained
Whichever programme or pathway you
join, you’ll be supported to study for a
relevant professional qualification. In
Assurance, you'll train to become a
qualified Chartered Accountant (ACA)
with the ICAEW. In Deals, this means
working towards the ICAEW Certificate in
Finance, Accounting and Business
(CFAB). In Tax, you’ll study for your
Association of Tax Technicians (ATT) or
CFAB, depending on the team you join. In
Consulting, you’ll build a strong
foundation for business through the
Certificate in Management Consulting.
Our School and College leaver jobs all
involve study towards a nationally
recognised qualification through a
combination of on-the-job training and
college based study. Our Flying Start
degree programme is built around study
for a degree in a traditional university
environment whilst working towards
becoming an ICAEW Chartered
Accountant.
We’ll support you all the way through
your exams with study leave, tuition and
materials that you need.
Applications deadline
School and College leaver programme –
ongoing recruitment
Flying Start degree programme – UCAS
deadline
How to apply
pwc.com/uk/schools
Get in touch – social media
facebook.com/PwCCareersUK
@PwC_UK_Careers

Take the opportunity of a lifetime. Join PwC. We'll help you realise your potential.
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Join straight
after school

Work in Assurance,
Consulting, Deals or Tax

No matter
Go to uni
and study
Accounting

Flying Start degree
programmes

which path
you choose

Join us as
a graduate

Talent Academy, Internships,
Work Placements and Jobs

Take the opportunity of a lifetime
Traditionally, there’s only been one route when school comes to an end. University. Degree.
Career. But things have changed. Our school leaver programme, just like our graduate
programme, offers structured career development as well as learning on-the-job, and study
WRZDUGVEXVLQHVVTXDOLğFDWLRQV/LNHDJUDGXDWH\RXłOOJHWWRZRUNZLWKDOOVRUWVRIFRPSDQLHV
– helping them measure their performance, improve the way they work and tackle their
commercial challenges. So whichever path leads you to us, and we have a few, we’ll take
your career further. Join PwC. We’ll help you realise your potential.

pwc.com/uk/schools

/pwccareersuk
@pwc_uk_careers
© 2015 PricewaterhouseCoopers LLP. All rights reserved.

Create value through diversity.
Be yourself, be different.

yourpassionyourpotential.rbs.com/pages/apprenticeships

Ranking
69th

in the top 100

Contact
Early Careers Team
schoolleavers@rbs.co.uk
yourpassionyourpotential.rbs.com
Type of employer
Financial Services
Locations
Recruiting across the UK. Please check
yourpassionyourpotential.rbs.com/
pages/apprenticeships-locations to see
available opportunities in your areas
Salary
We offer a competitive salary to all our
apprentices, including a 25% flexible
benefits package
Entry requirements
Grade C GCSEs or National 5 Grades in
Maths and English. To be eligible for an
RBS Apprenticeship, you must be over
16 and no longer in full-time education.

More about us
At RBS we have 24 million customers, and they are at the heart of everything we do. We exist
to serve them, and we earn their trust by focusing on their needs and delivering an excellent
service.
Our school leaver opportunities
Our Level 3 Apprenticeships are perfect for school leavers! Lasting 18 – 24 months, you
won’t just identify problems, you’ll think critically about them and offer workable solutions.
When you complete your apprenticeship you’ll be expected to show the ability to be
successful in the role, as well as demonstrating you’re keen to continue your development to
the next level.
How do we select?
There is a short online application form to complete initially which is designed to capture
your motivation for applying to one of our programmes. After you’ve submitted your
application form, we’ll invite you to complete reasoning tests, presenting you with real work
situations. There are no right or wrong answers; we want to see if you share our values. If
you’re successful in the reasoning tests, you will be invited to a telephone interview, it
should last around 45 minutes. We will ask about your career aspirations and why you see
RBS as the place to achieve your potential. Impress in the telephone interview, and we’ll
invite you to attend an assessment centre in one of our offices. For most business areas, the
assessment centre will consist of several different exercises including: group exercise,
individual tasks and an interview.
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Qualifications gained
Level 3 qualification in chosen area or
HND for Technology Roles
Training provided
At RBS, we will ensure that you are given
all the training, coaching and
development that you need to
successfully do your job & gain the
qualifications required to complete your
apprenticeship. We will buddy you up
with a colleague in the Bank so that you
always have someone on hand to
support you. You will also be assigned
an assessor from our Learning Provider
to support with your studying too.
How to apply
Please visit yourpassionyourpotential.
rbs.com/pages/applying to apply to our
Apprenticeships. You will find lots of
helpful information on our website that
will help you through the application
process.
Get in touch – social media
twitter.com/rbsearlycareers
www.facebook.com/rbsearlycareers
linkedin.com/company/royal-bank-ofscotland/careers?trk=top_nav_careers
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Our programmes offer you the chance to do more than learn.
We’ll value your suggestions, stretch you from the word go and
give you every opportunity to make your mark. So if you have
the talent, vision, fresh perspective and energy to help shape
our business, a career with us is a challenge that can inspire
and empower in equal measure.
Visit our website, yourpassionyourpotential.rbs.com, to read
more about our business strategy, networks for graduates and
focus on diversity – including how we’re advancing women
and the work we do with communities.

www.skanskaearlycareers.co.uk

Contact
Emerging Talent
Maple Cross House, Denham Way,
Maple Cross, Hertfordshire, WD3 9SW
Tel: 01923 776666
Type of employer
Construction company and developer
Locations
Nationwide
Number of vacancies
200
Salary
Competitive

“It’s a great feeling to be able to lay claim to some involvement
in the structures within the built environment around you,
some of which may become iconic and in the public eye for
years to come.” Graduate Quantity Surveyor
More about us
Skanska is involved in some of the UK’s most prestigious building and infrastructure projects.
Combining our skills and experience we’ve become a UK leader in delivering schemes in
healthcare, education, defence, transportation and municipal services that bring together
private and public investment.
We also deliver numerous smaller schemes, including public-realm improvement, hard and soft
landscaping and utilities projects, but, at Skanska, it’s not all about construction. It’s about
having a resolute commitment to a more sustainable world – creating green solutions, setting
high standards in green construction, and helping project stakeholders to make more
sustainable choices.
Working together with public and private sector clients, our partners and our supply chain, we
make a positive difference to each project. We strive to be a leader in ethics, diversity,
environmental performance and health and safety, with sustainability at the forefront of
everyone’s mind.
You’ll realise the potential of what we can do together to help shape the future and build for a
better society.
Just imagine what you could do when you begin your career with Skanska.
Our school leaver opportunities
Joining us in any one of a range of technical and supporting roles, you’ll discover plenty of
opportunities to grow your experience across a breadth of projects, and make an impact on the
world around you. We’ll also support you to gain professional accreditation, and develop your
skills. You’ll do more than realise your own potential.

Entry requirements
Please see the advert for each role as
they vary depending on the position.
Qualifications gained
Varies depending on the role.
Training provided
We make a positive difference to our
people by providing ongoing training
and development in a welcoming,
supportive environment.
Applications deadline
Varies depending upon the role. Most
school leaver roles are advertised
between January and May for a
September start and will be closed once
filled.
How to apply
Visit our website at
www.skanskaearlycareers.co.uk
Get in touch – social media
linkedin.com/company/skanska
twitter.com/skanskaukplc
youtube.com/skanskauk
facebook.com/Skanska

How do we select?
Applications are online and followed up with a telephone/video interview and then an
assessment centre.
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Could you
be the one
to change
the way
we work?
At Skanska there are certain things we do that are simply in
our nature. Like listening to our people when they have an
idea. So when Kelachi, one of our graduates, told us that she
wanted to create a women’s network, we did everything we
could to help her make it a reality. We want people to make
their mark, not just on our business, but on the whole
community. That’s why Kelachi’s project is now making a
difference across our organisation, connecting more and
more people each day.
Just imagine what you could do when you begin
your career with Skanska.
www.skanska.co.uk/careers

www.skystartingout.com
Ranking
16th

in the top 100

Contact details
Starting Out
British Sky Broadcasting Ltd,
Grant Way, Isleworth, TW7 5QD
Tel: 0333 100 0333 (ask for the Starting
Out Team)
Type of employer
Sky is Europe's leading entertainment
company.
Locations
Osterley – West London, Leeds,
Livingston – Scotland
Number of vacancies
circa 150 apprenticeship vacancies
(this includes Corporate and Customer
Service roles)

“I like how parts of the course tie in with my
Politics A-level and, although it’s challenging,
I’ll be so proud when I can write 100 words a
minute in short hand”
Kirsty, Sky News Journalist Apprentice

More about us
Sky is Europe’s leading entertainment company and serves 21 million customers across five
countries. Together our people deliver the best and broadest range of content, marketleading customer service and innovative technology. We work hard to give our customers a
better experience and we’re not stopping there.
Our school leaver opportunities
As a Sky Apprentice, you’ll have the chance to gain a nationally recognised qualification and
a permanent position while working alongside acclaimed professionals. Paid
apprenticeships vary in length depending on the programme you apply for but every
scheme will give you the opportunity to learn from the best. You’ll discover exactly what it
takes to succeed, with the support to reach your full potential in a leading entertainment
company. You will be assigned a buddy and have the full support of your manager as well as
the opportunity to take part in a bespoke training plan to develop and build on your existing
skills. In addition to apprenticeships, Sky also have a variety of work experience
opportunities that run throughout the year.

Salary
Competitive plus benefits
Entry requirements
Opportunities are available for
candidates aged 16 and above. As a
minimum, they need to have achieved 5
GCSE’s A*–C or a minimum of 5 Standard
grades 1–3 (including Maths and
English). For some programmes,
A-Levels are essential e.g. Journalism
and candidates need to be over 18 for
Broadcast Services Operations,
Journalism and IT Engineering.
Qualifications gained
A nationally recognised qualification
(level 3 or 4, depending on the
programme) and a permanent position
Applications deadline
12th January 2016
How to apply
Directly via our website at
skystartingout.com
Get in touch – social media
Twitter – @skystartingout, Facebook –
Sky Starting Out, LinkedIn – Sky
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www.thameswater.co.uk

Contact
+44(0)20 7061 3438
Type of employer
Utilities
Locations
We are recruiting for multiple
apprenticeship positions based within
the Thames Water patch.
Number of vacancies
20+
Salary
£14,500 starting salary plus benefits.
Each Apprentice will receive a laptop
and smart phone on joining.
More about us
Thames Water is the largest water and waste-water services company in the UK. We provide
the essential service at the heart of daily life, health and enjoyment to 15 million customers
across London and the Thames Valley and we are going through a period of exciting change.

Entry requirements
Minimum of five GCSE's at grade C and
above including English, Science and
Maths (B grade in Maths for ICA)

On a typical day we supply 2.6 billion litres of top quality drinking water and our 350 sewage
treatment works treat more than 4.2bn litres of waste-water. Our 85,000 miles of water
mains and sewers would wrap around the world three-and-a-half times.

Training provided
Year 1 – At college studying engineering
theory for a BTEC qualification.

We are focusing like never before on delivering brilliant services and providing our
customers with a great experience. We are in the process of transforming our business in
order to achieve this.

Years 2 to 4 – Four days a week will be
spent in the workplace and one day a
week in college completing your BTEC
qualification (second year). During this
time, as well as practical on the job
experience in programming and fault
finding, you will also be working
towards achieving the NVQ Level 3
Extended Diploma in Engineering
Maintenance.

We are on the lookout for talented people across our entire region who are interested in
helping us to become the best water and waste-water company in the UK.
Our school leaver opportunities
Mechanical and Electrical Apprenticeships Studying Mechanical and Electrical disciplines
you will be working on our sites alongside around 2500 of our 5000 employees. We are
recruiting our engineers for the future and are offering a great opportunity for anybody
looking to start a career within the water industry. You will be learning about new and
innovative technologies that will improve the way we work at Thames Water for years to
come. You will have the opportunity to work alongside people that have completed the
scheme and are now excelling at their roles within the business, who will be able to offer you
support and advice when you need it.
Electrical ICA Apprenticeships (Instrumentation, Controls and Automation) As an ICA
Apprentice you’ll be helping to control all the instruments and systems we have on our sites.
You’ll be working on the technology which monitors and controls all aspects of Thames
Water’s water and wastewater processes, and how they’re performing across the network.
During the Apprenticeship you’ll become qualified to carry out planned preventative and
general maintenance of equipment, modifying and rewiring, testing and inspecting,
condition based monitoring and fault finding within our systems. You will also be fully
trained to use Programmable Logic Controllers (PLC’s) and SCADA (Supervisory Control and
Data Acquisition) systems, to write codes and make modifications to our processes to
ensure that our sites perform at their very best.
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Applications deadlines
Ongoing
How to apply
www.thameswater.co.uk/careers/
712.htm
Get in touch – social media
facebook.com/Thames-WaterApprenticeship-Recruitment-55504338
8005908/
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Tap into your
potential
#joinourfamily

To find out more please visit our website
www.thameswater.co.uk/careers
Search for us on Facebook, Thames Water
Apprenticeship Recruitment

careers.thomascook.com
Ranking
27th

in the top 100

Contact
Tel: 08456 080502
Locations
Nationwide
Number of vacancies
250+
Salary
£6,435 (which increases upon
completion of both the level 2 and level
3 apprenticeships)
Entry requirements
• Be aged 16 years or above
• Have attained grades (or predicted
grades) of A – D in maths and
English (or equivalent)
• Have lived in the UK or EEA for the last
three years
• Not hold a level 4 qualification or a
degree
More about us
Thomas Cook is one of the world’s leading leisure travel groups. Our timeless spirit of
innovation started in 1841 and this, along with our trusted products and focus on our
customer helps us to stand out from the crowd. We’re really proud to serve more than 22
million people who choose to travel with us every year and we’re transforming our business
so that we can serve even more customers in better ways.
Our school leaver opportunities
We offer school leaver opportunities in our retail stores and some head office functions;
including HR, ecommerce and finance. We’re currently offering level 2, 3 and 4
apprenticeships across a range of subjects, including travel services, customer services,
digital marketing and management.
How do we select?
If you meet the relevant criteria, we’ll ask you to complete online maths and English
assessments. If you pass the assessments, we’ll then complete a telephone interview with
you. If you successfully complete the telephone interview, you’ll be invited to the final stage
of the process – a face to face interview. This’ll consist of a presentation and a role-play
exercise.

‘I’ve enjoyed working towards my
apprenticeship, learning at work and during
training days. The support I’ve had from my
assessor, mentor and manager has been
excellent.’ Anna Jones

Qualifications gained
Level 2 and level 3 apprenticeship in
travel services
Training provided
All of our apprentices receive both on
and off the job training. Most of your
training will be on the job (at your place
of work) however you’ll occasionally
need to travel to one of our many
training venues for a variety of different
workshops. During the workshops,
you’ll get to learn, develop and meet
other apprentices. You’ll also have
access to workbooks, elearning
modules and the Academy – a great
interactive learning portal which is
home to some of the best tools in the
business, including webinars, videos,
podcasts, quizzes and games. You’ll be
assigned a mentor and an in-house
assessor, who’ll be there to support you
every step of the way.
Applications deadline
Applications will be accepted from April
– May 2016.
How to apply
Apply online, via the Thomas Cook
careers website:
careers.thomascook.com/uk-ireroles/apprenticeships/apply-now
Get in touch – social media
twitter.com/TCApprenticeUK
facebook.com/TCApprenticeUK
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Start your career in

travel
Start your career as an
Apprentice Sales Consultant.
If you’re looking for a fast paced career as part of an ambitious team,
want to continue your personal development, earn a salary and be
rewarded for your achievements through commission, then look no
further!
Come and explore the world with us.
For more information on our vacancies in all participating stores
visit us online or follow us on our social media pages
http://careers.thomascook.com/uk-ire-roles/apprenticeships
https://twitter.com/TCApprenticeUK
https://www.facebook.com/TCApprenticeUK

www.tfl.gov.uk/apprentices

Contact
Tel: 020 3054 6888
Type of employer
Transport
Locations
London
Number of vacancies
Over 150
Salary
Salaries will differ according to the
scheme; however, all our schemes offer
a competitive package with the
minimum London living wage.

More about us
Transport for London (TfL) plays a huge part in making the Capital what it is. We’re
responsible for almost every mode of transport in the city, from the Tube, trains and buses
to river services, licensed taxis and cycle lanes. As a publicly owned organisation, we have a
responsibility to ensure we provide value for money for our tax and fare payers. We also
have a keen commercial focus and continually innovate and improve. We aim to lead the
world in what we do and that means there’s a great deal apprentices could be influencing.
Our school leaver opportunities
Transport for London offer 19 different apprenticeship schemes, so there really is something
for everyone.
How do we select?
Our people have a key role to play in inspiring – and influencing – the future of London. To
help us implement The Mayor’s Transport Strategy between now and 2031, we’re on the
lookout for, passionate, driven individuals to join our dedicated team of 30,000 employees.
We’re seeking bright individuals who are up for a challenge and thrive under pressure. We
want good communicators and creative thinkers who embrace change and innovation and
know how to put customers at the heart of everything they do.
Our application process consists of the following stages:
Step 1: Application form and situational strengths test. Step 2: Online ability testing.
Step 3: Assessment Centre
More information on our assessment process, eligibility criteria and competencies can be
found on our website.
So if you’re looking to make an impact on the future of our Capital – and the lives of the
people who live and work here, now’s the time to make your move.

‘I opted for the TfL apprenticeship scheme over other options because I
thought that it was a brilliant opportunity where I could learn to be more
confident, develop myself as a person and it has the potential of a lifetime
career.’ Holly Creed (Operational Apprentice)
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Entry requirements
Depending on the scheme – three to five
A*-C grade GCSEs or equivalent with
certified evidence, including Maths and
English language (essential).
Qualifications gained
You will gain a professional qualification.
The qualification differs for each scheme
and level.
Training provided
You will have a dedicated:
• Apprenticeship business sponsor
who will be the central point of
contact during your scheme and
coordinates training, development
and placements
• Training provider to give ongoing
support, training and assessment
• Apprenticeship support manager to
provide day to day support and help
you through the life cycle of your
apprenticeship
Applications deadlines
07 February 2016
How to apply
To find out more information about any
of our schemes and to apply please visit
www.tfl.gov.uk/apprentices
Get in touch – social media
Follow us on twitter at @TfLCareers

targetcareers.co.uk

‘A TfL apprenticeship is not
just a job, it is a career.’
Daniel Leach
Capital Programmes Directorate engineering apprentice

Apprenticeship opportunities
Join us on a TfL apprenticeship scheme and your
work could make a real impact on the future of the
Capital – and the lives of the people who live, work
and visit here. We have a wide range of schemes
available, from engineering through to HR.
We’ll give you more than just a job at TfL. We’ll give
you the foundations for a lifelong career. Through
a combination of on-the-job and classroom training,
and involvement in major infrastructure projects,
\RX·OOJDLQWKHVNLOOVH[SHULHQFHDQGTXDOLÀFDWLRQV
\RX·OOQHHGWREXLOG\RXUH[SHUWLVHDQGFRQÀGHQFH
Every journey matters to us, including yours. Join us,
and the work you do here will affect millions.
Applications close on 07 February 2016.
7RÀQGRXWPRUHYLVLWWÁJRYXNDSSUHQWLFHV
@TfLCareers

www.unilever.co.uk/careers-jobs/unilever-apprenticeships/

Ranking
59th

in the top 100

Contact
helloUKApprenticeships@unilever.com
Type of employer
Fast Moving Consumer Goods

More about us
You already know our brands; they’re loved the world over. Two billion people in 190 countries
buy and use our products every day. Many are market leaders including Persil, Dove,
Magnum, Flora, Marmite and Lynx and you can find our products in nine out of every ten UK
homes.
We’re a respectful, responsible, pioneering company, and we act with integrity. From
reducing our waste to reducing greenhouse gas emissions, sustainability is integral to how
we do business. Our purpose is to make sustainable living commonplace – through
improving health and wellbeing, reducing environmental impact and enhancing livelihoods.
Our school leaver opportunities
Unilever apprenticeships combine on-the-job experience and formal training to give you the
knowledge and skills to kick start your career. We offer many different types of
apprenticeships that we group into three main areas:
• Business & Technology
• Research & Development
• Supply Chain & Engineering
Whatever programme you choose, you will gain nationally recognised qualifications.
From the engineers in our factories, to the scientists in our R&D sites; from producers of
brand artwork to those creating mobile optimisation websites; our apprentices continually
bring fresh ideas and deliver innovative ways to meet the everyday needs for nutrition,
hygiene and personal care through our brands.
How do we select?
Unilever apprentices have plenty of drive and self-motivation. They have excellent
communication and teamwork skills and know how to organise a varied workload. They are
individuals who can contribute ideas, solve problems and think for themselves.

Locations
Various UK locations including:
London Blackfriars
Leatherhead, Surrey
Kingston, Surrey
Colworth, Bedfordshire
Leeds
Port Sunlight, The Wirral
Trafford Park, Greater Manchester
Gloucester
Crumlin, South Wales
Burton upon Trent
Purfleet, Essex
Warrington, Cheshire
Entry requirements
Entry requirements vary by programme.
Typically we ask for at least 5 GCSE’s
A*–C grades (or equivalent) including
English and Maths for our Advanced
programmes.
A Levels are required (or equivalent) for
our Higher programmes.
Please visit our website for full details.
Qualifications gained
Higher programmes (L4+): Information
Technology, Project Management,
Research & Development.
Advanced programmes (L3): Business
Administration, Engineering,
Information Technology, Logistics.
Intermediate programmes (L2):
Manufacturing.
How to apply
Please complete an online application
form via our website:
www.unilever.co.uk/careersjobs/unilever-apprenticeships/
Get in touch – social media
Facebook – Search for Unilever UK
Apprenticeships
Twitter – follow us @UnileverUKApps
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FIND
YOUR
FUTURE
We’re a global business with amazing brands
and innovative ideas.
We find that apprentices bring a new perspective
and a fresh way of thinking to our organisation.
An apprenticeship at Unilever is full of opportunities
to start and build your career in new and exciting
directions. Becoming an apprentice at
Unilever is just the beginning!

www.wates.co.uk/earlycareers

Contact
Early Careers Recruitment Team
Email: wates@gtisolutions.co.uk
Contact tel: 020 7061 3435
www.wates.co.uk/earlycareers
Type of employer
Construction
Locations
North West, North East, Yorkshire and
The Humber, Wales, West Midlands, East
Midlands, East of England, London,
South West, South East, Home Counties
Number of vacancies
30+

It doesn’t actually seem like work – I get up in
the morning and can’t wait to see what today is
going to bring. It’s always different!

Salary
Competitive plus benefits and
structured development
Entry requirements
Level 3 – 5 GCSE’s with a minimum of C
in English, Maths and Science

Lauren Squires, Production Management Trainee

Level 6 –8 GCSE’s (A–C) with a
minimum of B in Maths and English.

More about us
No previous construction experience needed! All you need is a passion for construction and
the positive impact it has on communities and the built environment we live in as well as the
motivation to learn from this excellent development opportunity.

Qualifications gained
Throughout

We are looking for motivated individuals with a real passion for learning and a keen interest
in the construction industry to join our Early Careers programmes. Our programmes are
designed to provide you with the right, knowledge, skills and experience to develop a
successful career at Wates.
Wates is one of the largest and most successful family-owned private construction,
development and property services companies in the UK. Our vision is to become the most
trusted partner in the built environment with an ambition to become a £2bn turnover
business.
Our company values of integrity, intelligence, performance, teamwork and respect for
people, along with communities and the environment, run through our business at every
level and are at the heart of everything we do.
The wellbeing and safety of our people is our priority, therefore creating a zero harm culture
and encouraging a healthy work-life balance is important to us. Wates Group are a
responsible and inclusive employer and are proud to have been recognized for this through
a range of accolades including gold accreditations with C2E (Committed to Equality) and
Investors in People

Sponsorship opportunities
Throughout
Training provided
Throughout
Applications deadlines
End of February
How to apply
www.wates.co.uk/earlycareers
Get in touch – social media
Social media: Twitter: @WatesGroup,
LinkedIn: linkedin.com/company/wates

Our school leaver opportunities
• electrical engineer • mechanical engineer • quantity surveyor • site management.

120 | The 100 Most Popular Employers for School Leavers 2016

targetcareers.co.uk

BUILD YOUR CAREER AT WATES
Find out more and apply at wates.co.uk/earlycareers

Above all, it’s about people

Work or uni?
TARGETcareers is designed to help school
leavers make choices and help them
discover what they really want to do.

School leavers can:
• search through over
33,000 university
courses
• find school leaver
schemes, higher
apprenticeships
& more
• research career
routes with the UK’s
best advice
• test themselves
with our School
Leavers’ Challenge

targetcareers.co.uk
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68

Accenture

93

Addleshaw Goddard

81

AECOM

30

Airbus

40

Aldi
See page 62 for more
information

Accenture is an international management consulting, outsourcing and technology services
company. It runs apprenticeships for school leavers in both London and Newcastle, which
lead to a foundation degree qualification.

Addleshaw Goddard is an international corporate law firm with a team of around 1,200 people
working across six divisions: commercial services, corporate, finance and projects,
international, litigation and real estate. The firm runs a legal apprenticeship scheme targeted
at candidates with A levels.

AECOM is an infrastructure and support services firm whose specialisms cover
transportation, surveying, building and energy. It has nearly 100,000 employees worldwide.
AECOM has school leaver programmes across different divisions of the business and with
varying entry requirements.

Airbus is an aircraft manufacturer that is headquartered in Toulouse, France, and employs
55,000 people of 100 nationalities. Airbus offers apprenticeships across Airbus,
Airbus Helicopters and Airbus Defence and Space with varying entry requirements. Some
apprenticeships lead to a university degree.

Aldi is an international supermarket chain. It has 9,000 stores in 18 countries; more than
500 of these are in the UK, where it employs 20,000 people. The supermarket offers threeyear apprenticeships on either the stores or the logistics programme. Applicants must be at
least 16.

Allianz is a German multinational financial services company with two business lines:
insurance and asset management. Its UK operation employs around 4,500 people across
more than 20 offices. It offers a three-year technical trainee programme for A level qualified
individuals.

67

Allianz

19

Amazon

Amazon is a global e-commerce company. It doesn’t run school leaver opportunities,
although it does have programmes for graduates. Employment areas include operations,
customer service, IT and finance.

87

Aon

Aon is an insurance broker and provider of risk management services with 6,000 employees
in 23 offices across the UK. It runs apprenticeship schemes across three business lines that
are open to candidates with A levels.

See page 36 for more
information

49

Arcadia Group

10

The Army

Arcadia Group is the fashion retailer behind major high street brands including Topshop,
Dorothy Perkins and Evans. It has more than 500 stores in more than 35 countries, as well
as an online business. The group has a graduate scheme.

The British Army defends the interests of the UK and also assists on United Nations
operations or emergencies. School leavers who want to join the Army can attend a specialist
college for 16 to 17-year-olds, but to be an officer you typically need two good A levels. Many
in the Army complete an apprenticeship relevant to their army job. You may be eligible for a
bursary from the Army if you want to go to university and are committed to a career with
them after graduation.

126 | The 100 Most Popular Employers for School Leavers 2016

THE

100
most popular

The 100 in brief

78

Arup

41

AstraZeneca

76

Atkins

91

Aviva

38

BAE Systems

71

Baker Tilly

92

Balfour Beatty
See page 64 for more
information

25

The Bank of England

15

Barclays

1

BBC

employers for
SCHOOL LEAVERS

Arup is an independent firm of designers, planners, engineers, consultants and technical
specialists that provides a range of professional services. The organisation runs higher
apprenticeships and training programmes across different divisions of the business; they’re
targeted at individuals with A levels.

AstraZeneca is a global pharmaceuticals company whose operations span the research,
development, manufacturing and supply of medicines. It works in more than 100 countries
and employs around 57,000 people worldwide. The company has apprenticeship
opportunities based in north-west England.

Atkins is a design, engineering and project management consultancy. It has offices in
Europe, the Middle East, North America and Asia Pacific. A range of apprenticeships are
available in different locations across the UK, including a higher apprenticeship that leads to
the equivalent of a degree.

Aviva is a global provider of insurance, savings and investment products, and is
headquartered in London. It runs apprenticeships for candidates with A levels.

BAE Systems is an international information intelligence solutions firm working in both
physical and online defence and security for both government and commercial clients. It
runs apprenticeship programmes in business and engineering, some of which require GCSElevel qualifications while others require candidates to have a certain number of UCAS points
from A levels.
Baker Tilly is a provider of accounting and business services with a network of offices across
the UK. Its school leaver programmes in accountancy or tax, which last approximately two
years, are targeted at candidates with A levels and lead to a professional qualification.

Balfour Beatty is an international infrastructure group with 36,000 employees. It offers
apprenticeships to school leavers qualified to GCSE. Other apprenticeships, which may lead
to studying towards a university degree, are available to candidates with A levels. It also has
a sponsored degree for students on university courses related to the construction industry.

The Bank of England is the UK’s central bank, which aims to promote public good by
maintaining monetary and financial stability. It runs a scheme for those qualified to A level
who are not intending to go to university but are serious about having a career in the
financial sector.

Barclays lends, moves, invests and protects money for 48 million customers and clients
globally. The financial services provider runs a range of apprenticeship programmes with
varying entry criteria.

The BBC is a global public service broadcaster that aims to provide programmes that inform,
educate and entertain. Its services include nine national TV channels, ten national radio
stations and an extensive website. It offers apprenticeship and other training schemes in
production, technology and journalism. They’re for over-18s and have varying entry
requirements: some require A levels and some require a degree.
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BDO
See page 66 for more
information

18

Bentley

75

Bond Dickinson

13

Boots

48

BP

9

British Airways

BDO is an accountancy and business advisory firm that covers a range of services, including
audit, tax and management consultancy. Participants on its school leaver programme, which
is open to individuals with A levels, will train to be qualified accountants over five years,
working towards other professional qualifications along the way.

Bentley is an automotive company that produces luxury vehicles. Founded in the UK and
now owned by Volkswagen Group, Bentley employs 3,700 people at its operational
headquarters in Crewe, Cheshire. It offers a range of apprenticeships in engineering,
manufacturing and commercial areas.

Bond Dickinson is a UK law firm that has a presence in seven cities across the country. It
serves a range of clients, including government organisations, businesses and wealthy
individuals. The firm offers two-year legal apprenticeships to individuals who have
completed their GCSEs or A levels.

Boots runs around 2,500 local pharmacies and health and beauty stores across the UK. It
runs an apprenticeship programme during which you work as a healthcare colleague and
work towards an NVQ level 2 in pharmacy services – the qualification you need to become a
dispensing assistant. Applicants need a C in GCSE maths and English.

BP is a global oil and gas company that provides fuel, energy, engine lubricants and
petrochemicals products. It employs 84,500 people in almost 80 countries. BP offers a
three-year IST (integrated supply and trading) programme for students with high A level
grades.

British Airways is a UK-based international airline that employs around 40,000 people. It
runs apprenticeships for those who want to work in the aviation industry. Programmes are
in: engineering, head office, Heathrow operations, IT, project management, world cargo,
customer service and people services. Each scheme has its own entry requirements.

37

BT

BT provides retail and business telecommunication, network services, IT, communications
and internet networks in 170 countries. It employs 90,000 people. It runs apprenticeships in
business and technical roles, including degree apprenticeships. Entry requirements vary.

56

Burger King

Burger King is a global fast-food chain, with around 12,000 restaurants in more than 70
countries. The company employs 20,000 people across the UK and Ireland. BK offers routes
into the business for graduates pursuing corporate or field careers.

Cancer Research UK

Cancer Research UK is a charity that raises money, develops policy, and funds scientists to
beat cancer. School leavers with appropriate skills and experience can apply for jobs in its
offices and shops, and some volunteering opportunities exist.

6

94

Capgemini
See page 68 for more
information

Capgemini provides consulting, technology and outsourcing services in over 40 countries
and employs around 180,000 people. It offers an apprenticeship for candidates with GCSEs
wanting to pursue a career in IT. Candidates with A levels can pursue another IT
apprenticeship that leads to a degree qualification.
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85

CGI
See page 70 and IBC for more
information

7

Channel 4

50

Credit Suisse

21

Debenhams

45

Deloitte
See page 74 for more
information

90

Enterprise Rent-A-Car

28

Environment Agency

51

EY
See page 76 for more
information

36

Ford

62

Fujitsu

employers for
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CGI is a global business that provides IT solutions to its clients’ businesses in the commercial
and public sectors. It runs a variety of apprenticeships, available to A level qualified
candidates, and a sponsored degree programme.

Channel 4 is a publicly-owned and commercially-funded public service broadcaster that
works across television, digital media and film. As well as its main channel, it consists of E4,
More4, 4seven, 4Music, Film4 and All 4. It runs 12-month apprenticeships in different
departments as well as with media partners. Applicants need to be over 18 for most
opportunities.
Credit Suisse is an international financial services firm that employs around 46,000 people
in more than 100 offices around the world. It operates in two main sectors: private banking
and wealth management, and investment banking. It has a graduate programme and
opportunities for undergraduates.

Debenhams sells its own brands and international brands of fashion, homeware and health
and beauty. The UK based retailer trades out of 240 department stores in 27 countries and
also has an online business. It advertises individual roles; some are available to both A level
and graduate candidates.

Deloitte is the brand behind tens of thousands of independent firms that provide services
including audit, tax, consulting, financial advisory and risk management to clients. Its school
leaver scheme is open to candidates with A levels, who will join a particular service line while
working towards a professional qualification.

Enterprise Rent-A-Car is a car rental company with more than one million vehicles spread
across around 8,600 locations worldwide. School leaver opportunities are available to GSCEqualified candidates.

The Environment Agency was set up by the government to improve and protect the
environment in England. It employs around 10,600 people. It offers a finance apprenticeship
scheme, provided and supported by a financial training organisation. It also offers a
sponsored foundation degree in river and coastal engineering in partnership with the
University of the West of England.
EY is a professional services organisation that provides advisory, assurance, corporate
finance and tax services to companies. It offers a five-year school leaver programme for
A level qualified candidates, as well as sponsorship and paid work placements for A level
qualified candidates who have secured a place at university.

Ford is an international vehicle manufacturer and distributor with 77 plant and office
locations worldwide and around 166,000 employees. Apprenticeships are available across
engineering, business and at franchised Ford dealerships. Entry requirements may be either
GCSEs or A levels. Ford also has a scholarship programme for particular courses at selected
universities.
Fujitsu is an international IT products and services company with 14,000 employees in the
UK and Ireland. It offers three levels of apprenticeship scheme for both GCSE and A level
candidates; the highest of these leads to a degree qualification.
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GCHQ
See page 78 for more
information

24

GlaxoSmithKline

2

Google

GCHQ is a major public sector defence organisation, responsible for signals intelligence and
protecting the government’s communications and information systems. Its higher
apprenticeship is a two-year programme with a focus on technology. It involves work-based
placements as well as studying towards a related foundation degree. Applicants must have
or be expecting high A level grades in specific subject areas.
GlaxoSmithKline is a research-based pharmaceutical and healthcare company that develops
and supplies medicines. It operates commercially in more than 150 countries. It offers a
range of technical, operational and business-related apprenticeships, for which entry
requirements vary between GCSE and A level qualifications.

Google provides a variety of products and services for people and businesses. These include
Chrome, Android, Gmail, Web Search, Google Maps and Google Earth. Technical and product
management positions are available to those with a relevant degree, and various internships
are on offer for undergraduate students.

Grant Thornton is a group of independently owned accounting and consulting firms. Grant
Thornton UK LLP, which employs more than 4,000 people, is one of its member firms. It offers
a school leaver programme that leads to a professional qualification for candidates qualified
to A level.

77

Grant Thornton

17

Harrods

Harrods is a world-famous department store located in London. The retailer has over 5,000
employees and sells luxury products and services across the store’s 330 departments. It
offers an 18-month school leaver programme.

88

Hill Dickinson

Hill Dickinson is an international commercial law firm with offices in the UK and overseas.
The firm offers a two-year legal apprenticeship that leads to professional qualifications.
Individuals with A levels are sought for the scheme.

86

Home Retail Group

Home Retail Group is a UK home and general merchandise retailer whose brands include
Homebase and Argos. It employs 47,000 people and offers a programme for candidates
qualified to A level, who are interested in a career in the financial sector.

54

HP

HP is a global IT company that designs and manufactures personal IT systems, imaging and
printing products, and business products and services. The company runs an apprenticeship
programme for candidates who have GCSEs.

29

HSBC
See page 80 and OBC for
more information

43

IBM
See page 82 for more
information

HSBC is a global banking and financial services organisation with more than 48 million
customers in 72 countries and territories. It offers commercial, IT and global banking
apprenticeships to school leavers aged 18 and above. It is also possible to begin an
apprenticeship with the bank if you have been hired for one of its branch-based entry-level
roles that are open to all.
IBM is an IT and consulting enterprise that operates in more than 170 countries and employs
more than 20,000 people in the UK. It runs three-year apprenticeships in either business or
technology for candidates qualified to A level with a certain number of UCAS points. A six to
12-month placement scheme is also available for those who are considering alternatives to
university.
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84

8

Iceland

ITV

42

J.P. Morgan

20

Jaguar Land Rover
See page 84 for more
information

23

John Lewis Partnership
See page 86 for more
information
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Iceland is a British supermarket chain that specialises in frozen food. It has over 800 stores
across the UK and employs more than 23,000 people.

ITV is a commercial producer and broadcaster that makes content for its own channels as
well as others in the UK and abroad. It consists of ITV1 to 4, CITV, ITV Encore and ITVBe, plus
online activities. ITV’s apprenticeship runs for 12 to 18 months and offers the chance to work
for the broadcaster while obtaining a qualification in business and administration, creative
and digital media, or customer services. It also offers a news traineeship scheme.
J.P. Morgan is a global financial services company that offers solutions in asset
management, investment banking, private banking, treasury, securities services and
commercial banking. It offers an 18-month apprenticeship programme for those who have
just finished their A levels.

Jaguar Land Rover is an automotive manufacturing business based around the car brands
Jaguar and Land Rover. It offers a range of engineering and commercial apprenticeships,
some of which include working towards a degree. Entry requirements vary.

The John Lewis Partnership owns UK retail businesses Waitrose and John Lewis. It has
88,700 permanent staff and has annual gross sales of more than £10bn. Both parts of the
business run apprenticeship schemes. These are across retail, driving goods vehicles,
customer delivery, IT and vehicle maintenance. Entry requirements vary between GCSE,
A level and no qualifications.

39

KPMG

KPMG provides professional services including audit, tax and advisory. In the UK it has
10,000 staff and 22 offices. It offers a school leaver programme and an apprenticeship,
which both include training and qualifications. Applicants need A levels.

99

Laing O’Rourke

Laing O’Rourke specialises in engineering, construction and asset management for public
and private organisations. It offers apprenticeships to GCSE educated candidates, a school
leaver programme to candidates with A levels, and a sponsored degree programme.

See page 88 for more
information

65

Lidl

35

Lloyds Banking Group
See page 90 for more
information

63

M&G Investments

Lidl is a global discount supermarket chain that launched in the UK in 1994. It employs more
than 10,000 people in over 600 UK stores. It currently offers a school leaver scheme in
Ireland and graduate openings in the UK.

Lloyds Banking Group is the financial services group behind brands such as Lloyds
Bank, Scottish Widows and Bank of Scotland. The group offers apprenticeships across a
range of services, including IT and customer relations. It also runs its Lloyds Scholar
programme that funds university students from lower-income families.

M&G Investments is an international investment management firm whose clients include
charities, institutions and individuals. It offers apprenticeships in a range of departments to
candidates qualified to A level.
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M&S
See page 92 for more
information

64

Mars

82

Mayer Brown
See page 94 for more
information

31

McDonald’s
See page 96 for more
information

Marks & Spencer (M&S) is an international retailer of clothing, home products and food. It
has 852 UK stores, 480 stores in other countries and more than 83,000 employees
worldwide. It runs a management training scheme for those with A levels.

Mars was originally a confectionery company and has, over the years, expanded its product
range to include food, drink and pet care products. Its brands include Galaxy, Extra and
Pedigree. Mars offers apprenticeships in different areas of the business for both GCSE and
A level candidates.

Mayer Brown is an international law firm with more than 250 lawyers worldwide. The firm,
which has a strong presence in Europe, the USA and Asia, recently launched a six-year legal
apprenticeship programme in partnership with the University of Law. Only a small number of
opportunities are available.

The McDonald’s Corporation is a fast food chain with more than 1,200 restaurants and
97,000 employees in the UK. It runs an apprenticeship programme for candidates with
qualifications equivalent to at least five GCSEs at grade A* to C.

73

Mencap

Mencap is a charity that supports thousands of people in the UK who have a learning
disability, as well as their families and carers. It offers a year-long apprenticeship
programme, which is open to applicants who are qualified to GCSE level.

98

Menzies (aviation)

Menzies is a global provider of passenger, ramp and cargo services, operating in 31 countries
and employing more than 21,000 people worldwide.

11

Metropolitan Police

4

MI5
See page 98 for more
information

The Metropolitan Police Service (MPS) is the police force for much of London. It employs
more than 31,000 officers, including about 13,000 police staff and 2,600 police community
support officers. The MPS does not run a school leaver programme, but you can apply to train
as a new police constable or for most police staff roles from the age of 18, providing you have
lived in London for three out of the last six years.
The Security Service is the UK’s national security intelligence agency. It protects the UK
against threats to national security such as espionage, terrorism and sabotage. The higher
apprenticeship, run by defence organisation GCHQ, is a two-year programme with a focus on
technology. It involves work-based placements as well as studying towards a related
foundation degree. Applicants must have or be expecting high A level grades in specific
subject areas to be considered.

5

Microsoft

Microsoft specialises in software, services and solutions. Its software and hardware
products include Xbox, Microsoft Windows, Internet Explorer and Microsoft Surface. It
supports apprenticeship programmes through partner technical companies.

61

Morrisons

Morrisons is the fourth largest chain of supermarkets in the UK; it has almost 500 stores
nationwide. It currently partners with Bradford University, sponsoring students on a
manufacturing and business degree.
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The National Audit Office is an independent parliamentary body set up to inspect government
departments and agencies, as well as non-departmental public bodies. Its school leaver
programme is open to applicants qualified to A level and leads to a professional qualification.

See page 100 for more
information

60

National Grid

National Grid is an international company that runs the UK’s gas and electricity network. It
offers a range of apprenticeships and training opportunities for school leavers. Entry
requirements vary, and some programmes lead to a foundation degree.

See page 102 for more
information
Nestlé produces consumer brands and employs 8,000 people across 23 sites in the UK and
Ireland. It runs technical and commercial apprenticeship schemes for which entry
requirements vary. Technical and commercial apprenticeships are available to candidates
with GCSEs. It also runs a sponsored degree programme for candidates with A levels.

44

Nestlé

52

Network Rail

Network Rail owns, operates, maintains and develops the UK’s railways, tunnels, bridges,
signalling, viaducts, level crossings and major stations. The company runs a three-year
engineering apprenticeship that is available to GCSE educated candidates.

26

Next

Next is a UK based retailer that sells clothing, accessories and homewares. It has 540 UK
stores and 180 franchise outlets internationally. It does not have school leaver opportunities
but advertises traineeship schemes for graduates.

3

NHS

58

Proctor & Gamble (P&G)

47

PwC
See page 104 for more
information

95

RBC Capital Markets

12

Rolls-Royce

The National Health Service is the UK’s largest public sector employer, with more than 1.6
million employees. Individual NHS employers (such as trusts and health authorities) offer
apprenticeships at intermediate, advanced and higher levels across many areas of work,
including accounting or dental nursing. Studying a healthcare related subject at university
may make you eligible for an NHS bursary.
Procter & Gamble (P&G) is a multinational manufacturer that produces a range of consumer
goods including Ariel, Fairy, Pampers and Gillette. P&G offers university students the
opportunity to find out more about the business and gain experience through internships
and open days.

PwC advises organisations and individuals through its assurance, tax and advisory services.
The professional services firm has offices in 157 countries and employs more than 195,000
people. Its school leaver opportunities are for candidates with A levels. These include a higher
apprenticeship scheme in different business areas and a degree programme.

RBC Capital Markets is a global investment bank that provides financial services to clients in
100 countries around the world. It has more than 6,500 members of staff and operates out
of 70 offices across 15 countries. It offers work experience opportunities for school leavers.

Rolls-Royce provides power solutions for customers in the energy, aerospace and marine
markets. It employs over 54,000 people in more than 50 countries. The company offers a
range of post-GCSE and post-A level apprenticeships in technical roles and accountancy. It
also runs a sponsored degree programme in manufacturing management. Please note that
Rolls-Royce Motor Cars is a separate company.
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14

The Royal Air Force

69

The Royal Bank of
Scotland Group

The Royal Air Force (RAF), which is a branch of the UK’s Armed Forces, works to defend the
UK and strengthen international peace and stability. You can join the RAF when you leave
school, and you are likely to have the chance to complete an apprenticeship during your
training. The RAF also offers bursaries and sponsorship to students committed to joining the
RAF in particular roles after university.
The Royal Bank of Scotland Group is a banking and insurance holding company; its
subsidiaries include UK bank Royal Bank of Scotland. RBS offers a range of apprenticeships
in commercial banking and services. The bank offers apprenticeships lasting 18–24 months
to GCSE qualified individuals.

See page 106 for more
Royal Mail is a major UK postal provider that was founded 500 years ago. It runs three
apprenticeship schemes that are across different divisions of the business and of varying
lengths and requirements.

83

Royal Mail Group plc

22

The Royal Navy

46

Sainsbury’s

Sainsbury’s operates over 1,200 supermarkets and convenience stores and employs around
161,000 people. It runs a graduate programme and there are opportunities for
undergraduates to do placements.

53

Santander

Santander Group is a Spanish banking business that owns international bank Santander.
Santander UK, which launched in the UK in 2008, offers apprenticeships to candidates who
have A levels.

57

Shell

Shell is a group of energy and petrochemicals companies with approximately 94,000
employees in more than 70 countries and territories. The group runs graduate schemes
across the technical, commercial and corporate functions of the business.

55

Siemens

Siemens is an engineering and technology services company that employs almost 14,000
people worldwide. The company runs apprenticeships for candidates with GSCEs, as well as
higher apprenticeships for those with A levels.

16

Sky
See page 110 for more
information

96

Smith & Williamson

The Royal Navy protects UK ports and merchant ships. It also works abroad, helping the UK’s
allies in areas of conflict and delivering humanitarian relief. School leavers can join the Royal
Navy from 16 years of age. Engineering apprenticeships are available, for which no specific
qualifications are needed. It also offers bursaries and sponsorship to students committed to
joining the RAF in particular roles after university.

Sky is a telecommunications company with 24,000 employees. Its core focuses are content
and technology. The company offers apprenticeships in business, customer services, media
and technology. Entry requirements vary, but they are available to GCSE-qualified
candidates.

Smith & Williamson is a global accountancy and financial advisory firm that employs 1,500
people. Its school leaver programme is available to candidates with A levels and has different
paths, each leading to a professional qualification.
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74
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27

Thomas Cook
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Tata Steel is a steel producer that supplies a number of markets, including aerospace,
consumer products and rail. It offers apprenticeships to candidates with GCSEs. For
candidates with A levels there is a trainee engineer programme that includes a fully funded
degree.

Telefonica UK, which trades as O2, is a mobile telecommunications provider with more than
450 retail stores and over 23 million customers. O2 offers a range of apprenticeships, which
last 12–36 months, to both GSCE and A level holders.

Tesco is a grocery and general merchandise retailer that operates in 12 countries in Europe
and Asia. Within the UK it has more than 3,500 stores and employs over 310,000 people. It
runs a range of apprenticeship programmes including commercial, technology and fashion;
it also runs a trainee manager school leaver programme. Typically applicants need a certain
number of UCAS points.
Thomas Cook is a leisure and travel company. It has around 27,000 employees and operates
from 17 countries. It runs a travel services apprenticeship for candidates with five GCSE
grades at A* to C.

See page 114 for more
information

97

Travis Perkins

72

TUI

59

Unilever
See page 118 for more
information

66

Visa

70

Vodafone

100

Whitbread Group

Travis Perkins supplies building materials to the UK construction industry. It owns Wickes
and City Plumbing Supplies, and has more than 2,000 outlets and over 30,000 employees.
Its apprenticeship schemes are available in several of its companies and are available to
GCSE educated candidates.

TUI Group is a multinational tourism business that owns tour operators, travel agencies,
airlines and hotels. It offers a range of apprenticeships to candidates who have officially left
school and are at least 16 years old.

Unilever manufactures and supplies a range of consumer goods products. Its global brands
include Ben & Jerry’s, Comfort, Persil and Lipton. The company offers apprenticeships
across a range of business areas and offers a research and development higher
apprenticeship that leads to a degree-level qualification. GCSE and A level candidates are
sought.
Visa is a financial services business that provides electronic payment services to
millions of people across the globe. Its European head office is in the UK. Visa offers two
apprenticeships – technology and finance – that are targeted at candidates who have
A levels.

Vodafone is a global telecommunications company that employs around 87,000 people
across the world. It offers different apprenticeship schemes depending on whether you are
qualified to GCSE or A level. Vodafone also offers the opportunity to work towards a
foundation degree.

Whitbread is a UK hospitality company whose brands include Premier Inn and Costa
Coffee. It employs more than 45,000 people. Individual companies within Whitbread run
apprenticeship programmes with varying entry requirements – many are open to applicants
of minimum school leaver age.
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Boost your employability
Increase your chances of landing a school leaver job by boosting your work
experience, business awareness and practical skills.

Join a society or club

Get work experience

Partake in a team sport

Being a member of a club or society
will help you to develop some of the
skills and qualities employers look for,
such as teamworking, commitment
and interpersonal skills. Over half of
the respondents to our 2016 school
leaver survey said they had been a
member of a club or society.

Some companies offer work
placements to help school and college
leavers gain hands-on experience.
Take advantage of avenues such as
these to enhance your skills and
business awareness. Around 46 per
cent of respondents had got
experience in a career area they were
interested in.

Being involved in a team sport shows
that you are driven and committed,
and can work with others. It might
be easier to join, or start your own,
sports teams while you’re in school
or college, so take advantage of such
opportunities. Over 50 per cent of
student respondents had been part of
a sports team.

Take on responsibility

Attend open days

A role that shows you have had and
successfully handled responsibilities
will impress employers, whether you
were in a leadership position or not.
This could be a part-time job, family
duties or an extracurricular activity.
Of the respondents to our survey,
almost 60 per cent said that they had
held a position of responsibility.

Employers, universities and colleges
run open days to give future
employees and curious individuals
the chance to find out more about
the business or the institution. Find
out when and where these open days
are taking place, and attend them to
find out what’s on offer and ask any
questions that you may have.

Volunteer or do charity work
Volunteering at a charity or another
organisation is a great way to gain
experience of working in a
professional environment. It’s even
better if you are able to secure hours
within the industry that you’re
interested in. Almost 60 per cent of
respondents to our school leaver
survey said they had carried out
voluntary or charity work.

The survey referred to in this article is the 2016 trendence School Leaver Barometer survey.
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Introduction to school leavers

F R O M

T H E

E D I T O R

Welcome back. And to those who are reading this publication for
the first time, welcome. The 100 Most Popular Employers for
School Leavers, which we’ve dubbed SL 100 in-house, was
launched at the beginning of 2015 to provide a single resource for
students, parents and teachers to find out about the range of
opportunities available to young people leaving school or college.
SL 100 is back in 2016 with an even bigger bang. Packed into the
publication are, of course, the UK’s 100 most popular school
leaver employers, according to students in school and college.
You’ll find an overview of the training and employment on offer at
each of these organisations, as well as a more in-depth look at
particular employers and what they have to offer.
But, it doesn’t end there. Also within SL 100:
A look at the challenges faced by providers of
apprenticeships and school leaver programmes and what’s
being done to surmount them on page 10.
An explanation of the three main non-university routes into
a profession – apprenticeship, school leaver programme
and sponsored degree – from page 16.
Information and guidance on going to university and
funding a degree course on pages 18 to 23.
A breakdown of professional qualifications and the
organisations that provide them, as well as a case study,
on page 24.
Interviews with employees at reputable organisations who
discuss the choices they made after school and college
and where they are today on pages 50 to 59.
If you’d like more information about routes into work and higher
education, continue reading online at targetcareers.co.uk.
Naomi, Editor
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Who this publication is for
School leaver careers is our expertise. Let us help you navigate the options.

STUDENT

PARENT

R
EMPLOYE

Some students know
exactly what they want to
do from a young age and
set themselves on a career
path that starts with their
GCSE choices and
continues lifelong. For
others, the options are less
defined and could be
centred on what they like
or what they’re good at,
what they know about or
what’s available to them.
You may be good at maths
and wondering what you
can do next, or certain that
you want to go into, say,
law and curious how to
achieve that either after a
degree or without going to
university. Whichever
category you fall into –
career certain, career
cautious or career clueless
– this publication has been
put together to help you.

1

GTI/EY Parental Influence survey 2015,
CBI.

2

targetcareers.co.uk

Most parents are asked by
their children for careers
advice, according to our
2015 Parental Influence
survey.1 Our report on the
same theme last year
revealed that families are
nearly three times as
influential as teachers in
helping school children
choose between work and
university. That may come
as a surprise to parents
used to seeing their words
of wisdom and
encouragement greeted
with a grunt or, worse, a
dismissive shrug. Tuition
fees and the cost of living
are making some school
leavers – and their families
– think carefully about the
next step along the career
path. In an uncertain world
teens are taking more
notice than many parents
realise. Helping a teenager
think and plan ahead,
supporting them if they
decide to try out a
surprising choice, and
acknowledging that the
world of work and the
approach to university
have changed will guide
them to a fulfilled future.

A surprising number of
graduates don’t come out
of university possessing
the skills and experience
2
that employers want.
Getting hold of school
leavers and adding to their
skills set while shaping
them as employees is an
opportunity many
employers are opting for
as a viable alternative to
graduate recruitment. In
the current postsecondary education
climate, employers are
realising that there’s the
very real option of catching
the clever while they’re
young, as a larger number
of ambitious school leavers
consider whether to ignore
the call of university in
favour of the workplace.
That doesn’t signal an end
to their desire to learn, and
those we spoke to and
feature in this publication
are a testimony to that.
School leavers are likely to
want to know that working
for a particular employer
will result in more than just
a pay packet at the end of
the month.

TE ACHER

On A level results day 2015
a record number were
accepted on to university
courses, up three per cent
on the previous year. That’s
409,000 students and a
huge number of graduates
who’ll be emerging blinking
into the world of work in
three or four years’ time.
Meanwhile professional
bodies are keen to display
what they have on offer for
both A level and university
students, and employers,
hoping to steal a march on
the competition in their
sectors, and known to
complain about the abilities
of even the best qualified
graduate, are reviewing
their recruitment strategies
in favour of an early-start
approach that gets
employees into place and
trained up just how they
like them before they leave
their teens. Perhaps more
than ever before, schools
need to help their pupils
find, research and think
through their options so
that they’re equipped to
make one of their first big
decisions.
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Views from our readers
We asked students from a local secondary school what they thought of our launch
edition and what they felt would make this year’s issue even better. This is a snapshot
of what they said and how we responded.
I found the
advice from big
companies most
helpful.

I found the
top 100
employers
useful and
interesting.

This year we added another
employer showcase (see Section 3).

I would like to see career pathways
for people going to university.

This year we included a profile of a professional
who took the university route (p. 59)
as well as university timeline (p. 20).

I would like to see an easier
listing of the 100 most
popular employers;
I found it a little
confusing.

I prefer to read
about people
starting their
careers more
than experienced
professionals.

This year the top 100 employers
have been listed alphabetically
(as opposed to numerically) so
the list is more comprehensible.

8 | The 100 Most Popular Employers for School Leavers 2016

There
was more
careers
advice than
I thought
there’d be.
I liked it.

This year we included eight school
leaver profiles and two executive
profiles instead of a 50/50 split
(see Section 4).

The magazine was
very clear and easy
to navigate – it had
a helpful layout.
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Key findings from trendence
Almost 9,000 school and college students took part in the survey. Of these, 37 per cent were male
and 63 per cent female; 91 per cent state educated and 9 per cent in fee-paying institutions.

UNI V. WORK

84%
16%

heading to
university
heading to
work

AWARENES S

44%

are aware of school leaver
programmes

BENEFITS
More than

half

career
progression and
training and
development as the
rank

most important employee benefits

JOB CHOICE

83%

have an idea of the job they want to
do following education

E XPERIENCE

46%
23%

have work
experience in the career they’re
interested in

have experience with
the company they’re interested in
working for

PL ANNED
DESTINATION

68%
0.5%
8%
6%
8%
11%

18%

A school leaver
programme with
an employer
A job

An apprenticeship

A gap year
before university
Undecided

MEDIA

BACKGROUND
Students at fee-paying/independent
and grammar schools are at least

Go to university/
higher education
college

two thirds
Facebook

Almost

use
to find out about work, careers
and jobs, while around

half use Twitter

more likely to go to university

RESE ARCH CONDUCTED BY TRENDENCE

The report for all findings from this survey for schools, colleges, universities
and employers is available at: gtimedia.co.uk/expertise/research-reports.
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The non-university route:
a viable but overlooked option?
School leaver programmes and apprenticeships are viable routes into successful
careers but most teens still opt for university.

mployers across various
industries and the
government have made it
possible for school and
college leavers to have successful
careers without going to university.
Through the vast range of school
leaver programmes and
apprenticeships on offer, young
people with A* A levels and GCSEs
as well as those with lower grades
can obtain work experience, training
and qualifications to provide the
foundation for future careers at
reputable organisations.
Each year, for example, scores of
large employers dish out hundreds of
opportunities to school and college
leavers who decide not to go to
university. Lloyds Banking Group
and HSBC take on over 1,000 and
700 apprentices per year,
respectively. Sky had 160
apprenticeship vacancies and more
than 700 opportunities for a weeklong work experience role in 2015.
In the same year, PwC had around
300 school leaver vacancies across all
programmes and National Grid had
132. And that’s just to name a few.
The government, meanwhile,
continues to pump money, expertise,
time and energy into apprenticeships
to increase the number available and
raise their quality. In 2015, for
instance, it launched degree
apprenticeships, which bring
together higher and vocational
education, and allow apprentices to
achieve a full bachelor’s or master’s
degree while training on the job. And

E

towards the end of 2015 there were
16,000 apprenticeship roles available
at all levels of study – right up to
degree level.

Conor believes there are two main
factors that influence decisions about
taking the work or university route:
‘The first is that not enough

It doesn’t add up
With the obvious availability of
alternative routes into training,
qualifying and professional careers, it
begs the question: why do few teens
opt for the work route over the
university route? According to
trendence’s most recent survey, only
16 per cent of students in years 10 to
13 want to go straight into work
following further education, while 84
per cent plan to go into higher
education1. The survey of 9,000
participants also reveals that, of those
who plan to enter the workforce,
slightly over five per cent will start an
apprenticeship and less than one per
cent (0.5) will begin a school leaver
programme with an employer.
A lack of awareness of and a
dearth of knowledge about school
leaver programmes and
apprenticeships could be partly to
blame. The trendence survey reveals
that more than half (56 per cent) of
respondents do not know that school
leaver programmes exist. It also finds
that a similar amount (55 per cent)
know such schemes are available but
know nothing about them, while 41
per cent have a little knowledge.
However, there are other factors that
should also be considered, according
to Conor Ryan, director of research
and communications at education
think-tank The Sutton Trust.
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apprenticeships offer qualifications
to a high enough standard; 60 per
cent are at level 2. In Germany, level
3 is the norm even for those starting
below level 2 standard. So we think
that as more apprenticeships are
created, progression to level 3 needs
to be inbuilt. Otherwise we won’t get
the skills we need and the
apprenticeships won’t have the
respect of parents and teachers.
‘The second and related issue is
that if undergraduate degrees are
always seen as a gold standard,
vocational qualifications are too
often seen as “second best”, or a
“fallback option”.’ A poll of almost
1,200 teachers conducted by The
Sutton Trust in 2014 found that 65
per cent of secondary school teachers
would rarely or never advise a
student to take an apprenticeship if
they had the grades for university2.
Findings from the trendence survey
echo this, with respondents saying
that they receive advice about
apprenticeships from 35 per cent of
teachers. And, according to the

targetcareers.co.uk

Commission on Apprenticeships’ poll
of 1,000 parents of 15 and 16 year
olds, conducted in 2015 by thinktank Demos, only a third of parents
think that an apprenticeship would
be the best option for their child3.
‘As a consequence, young people
often don’t know about the range of
options on offer to them. We need
better careers advice in schools as
well as a much bigger awareness
campaign around apprenticeships
and vocational qualifications. But we
also need more good apprenticeships,
both advanced and higher,’ says
Conor, who was senior education
adviser to former Prime Minister
Tony Blair and was former Labour
MP David Blunkett’s special adviser.

Work in progress
It’s fair to say that despite the
commendable effort being made by
employers and government, and
other parties, to raise the profile and
number of alternative routes into
employment, work still needs to be
done. The government appears to be

employers for
SCHOOL LEAVERS

aware of this already. From 2018
apprenticeships will be included in
performance tables, to help young
people and employers make informed
choices and drive up the quality of
apprenticeships.
In addition, new legislation will
provide protection for the term
‘apprenticeship’ to prevent any misuse
by providers in England. A
Department for Business, Innovation
and Skills spokesperson says: ‘It will
be an offence to provide or offer a
course or training labelled as an
“apprenticeship” if it is not a
statutory apprenticeship. The aim of
the measure is to strengthen and
protect the reputation of the
apprenticeship brand for apprentices,
parents, training providers and
employers, and give them confidence
that they are investing in high quality
apprenticeships.’
Employers will undoubtedly
continue to collaborate with
government and run their own
initiatives to ensure school and college
leavers are aware of their options.
More than 1,200 employers, for
example, are directly involved in
designing new apprenticeship
standards in over 100 sectors as part of
a government Trailblazer programme
that was launched in 2013.
Many employers also regularly visit
schools and colleges from a careers
provision and guidance perspective.
Emily Austin, an emerging talent
manager at Lloyds Banking Group,
says: ‘As apprentice ambassadors we
raise awareness of apprenticeships to
ensure school and college leavers are
aware of the options that they have
and thus make an informed choice. We
work with numerous schools across the
UK.’
Throughout this publication you’ll
see that people who have chosen not to
go to university have the same career
prospects as those who have chosen to
go.
1
The 2016 trendence School Leaver
Barometer survey
2
The Sutton Trust mobility manifesto 2014
3
The Commission on Apprenticeships report
2015

The 100 Most Popular Employers for School Leavers 2016 | 11

THE

100
most popular
employers for
SCHOOL LEAVERS

Introduction to school leavers

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20
21
22
23
24
25

new

new

new

– BBC
– Google
– NHS
98 MI5
– Microsoft
– Cancer Research UK
– Channel 4
– ITV
– British Airways
– The Army
– Metropolitan Police
– Rolls-Royce
– Boots
– The Royal Air Force
– Barclays
110 Sky
– Harrods
– Bentley
– Amazon
84 Jaguar Land Rover
– Debenhams
– The Royal Navy
86 John Lewis Partnership
– GlaxoSmithKline
– The Bank of England
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The 100 most popular employers
for school leavers 2016

– Next
114 Thomas Cook
– Environment Agency
80 HSBC
– Airbus
96 McDonald’s
78 GCHQ
92 M&S
– Tesco
90 Lloyds Banking Group
– Ford
– BT
– BAE Systems
– KPMG
62 Aldi
– AstraZeneca
– J.P. Morgan
82 IBM
– Nestlé
74 Deloitte
– Sainsbury’s
104 PwC
– BP
– Arcadia Group
– Credit Suisse
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new
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new

76 EY
– Network Rail
– Santander
– HP
– Siemens
– Burger King
– Shell
– Procter & Gamble (P&G)
118 Unilever
102 National Grid
– Morrisons
– Fujitsu
– M&G Investments
– Mars
– Lidl
– Visa
– Allianz
– Accenture
106 The Royal Bank of Scotland Group
– Vodafone
– Baker Tilly
– TUI
– Mencap
– Telefonica UK (O2)
– Bond Dickinson
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Where there is no formal programme, check with the individual employer for more
details. Since the survey was compiled, some organisations have merged or
changed their names. These changes will be implemented in the 2017 survey.

– Atkins
– Grant Thornton
– Arup
100 National Audit Office
66 BDO
– AECOM
94 Mayer Brown
– Royal Mail Group plc
– Iceland
70 CGI
– Home Retail Group
36 Aon
– Hill Dickinson
– Tata Steel
– Enterprise Rent-A-Car
– Aviva
64 Balfour Beatty
– Addleshaw Goddard
68 Capgemini
– RBC Capital Markets
– Smith & Williamson
– Travis Perkins
– Menzies (aviation)
88 Laing O’Rourke
– Whitbread Group
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IN CONSTRUCTION
THE SKYLINE IS THE LIMIT

Construction lets you play a part in creating iconic
projects and infrastructure of the future. You could
leave a legacy that doesn’t just change the skyline,
it could change the world.

Construction is a career like no other.

goconstruct.org
Industry led, funded by the CITB levy
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Apprenticeships
Apprenticeships are a practical way to start your career, but you need to know
what’s available and what you’re signing up to.

pprenticeships offer a
chance to work towards
qualifications through an
employer while earning, and
take one to four years to complete.
For example, you might work in an
entry-level job for four days of the
week, and study at an FE college or
designated training centre on the
fifth day. You are not guaranteed a
job with your apprenticeship
provider at the end of your
apprenticeship but will have gained
both experience and a nationally
recognised qualification, so should
be in a good position to find
employment elsewhere if necessary.

A

There is an official national
framework for apprenticeships which
sets out the level of qualification
associated with different levels of
apprenticeship. Employers can claim
grants for offering apprenticeships
and the system is overseen and
regulated by the government.

Different levels
There are currently three levels of
apprenticeship: intermediate (level
2), advanced (level 3) and higher. A
higher apprenticeship incorporates a
work-based learning programme and
leads to a nationally recognised
qualification at level 4 and above:
• level 4/5 is equivalent to a higher
education certificate, higher
education diploma or a foundation
degree (the first year of a degree)
• level 6 is equivalent to a bachelor’s
degree
• level 7 is equivalent to a master’s
degree.

What you need
To get onto a higher apprenticeship
you’ll need a level 3 qualification
such as an advanced apprenticeship,
A levels or NVQ level 3. You’ll also
need to have a level 2 qualification
such as an intermediate
apprenticeship or five good GCSE
passes (grade A* to C).

Degree apprenticeships
A new type of higher apprenticeship
that leads to a full bachelors or
masters degree was rolled out in
September 2015. Degree
apprenticeships see employers,
universities and the government
work together to provide another
pathway into employment for high-
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calibre school leavers, which blends
academic, vocational and on-the-job
learning.
Degree apprenticeships differ
from higher apprenticeships because
obtaining a full bachelors or masters
degree is a core component of the
scheme. The fact that degree
apprenticeships are co-funded by the
government distinguishes them from
sponsored degrees (see page 18).
Degree apprenticeships are currently
being offered in a selection of career
specialisms and by certain employers
and universities. For more
information about degree
apprenticeships visit www.gov.uk.

Professional qualifications
You may start working towards a
professional qualification on your
apprenticeship or you may take them
afterwards. Many employers offer
staff the opportunity to work towards
professional qualifications while on
the job – for example in law and in
finance. A graduate may be able to
work towards a higher qualification
than an apprentice would, and as
such can gain greater responsibility
and, usually, higher pay.

Cashing in
The apprenticeship national
minimum wage (NMW) is £3.30 an
hour for apprentices aged 16–18.
Apprentices aged 19 and over who
are in their first year also earn £3.30
an hour, less than the NMW for
other employees of the same age.
After the first year, apprentices aged
over 19 are due the NMW for their
age – either £5.30 or £6.70.
However, many employers pay more
than the NMW.
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School leaver programmes
Offered by a variety of employers across different sectors, this route is an
alternative to traditional university study for those who perform well academically.

chool leaver programme is a
broad term, encompassing a
number of opportunities.
However, on the whole, it
can be described as a paid training
scheme that is typically offered by
large businesses and organisations
across a range of sectors, including
retail, accountancy and banking.
Programmes are normally designed
for students looking for their next
move after level 3 qualifications such
as A levels, rather than those leaving
school after GCSEs. Most school
leaver programmes take three to four
years to complete and combine work
with learning the skills for a
particular job.
Because there’s no official definition
or national framework for school
leaver programmes, some employers
describe their apprenticeships and
sponsored degrees this way.
Meanwhile, other employers offer a
combination of apprenticeships,
sponsored degrees and school leaver
programmes as separate schemes.
Variation in how employers define
their opportunities for school leavers
means you need to check carefully
what each one is offering.
School leaver programmes often
include training towards professional
qualifications, sometimes at the same
level as for those who are on a
graduate scheme with the same
employer. School leaver employers
sometimes cover tuition fees for parttime university study, and it’s here that
the line blurs between school leaver
and sponsored degree programmes.

S

What you need
Good grades at A level (or equivalent)
are usually required, and you are

targetcareers.co.uk

likely to need a specified number of
UCAS points. Employers are choosing
to train up a group of young people
with the skills that fit their business
needs and will pick the applicants
showing the most potential.
Enthusiasm, keenness to learn and
commitment to working hard are
what employers value above all, so do
make sure you demonstrate these and
don’t be put off if you’re not
expecting all As and Bs. Equally,
being a high academic achiever is not
a good reason to dismiss school leaver
programmes – if you’ve decided what
career you are aiming for, find out if
you can get there through a school
leaver programme rather than by
going to university and look at the
pros and cons of each path.
The school leaver programme
application process can include a
combination of submitting CVs and
online forms, and taking part in
online assessments, assessment days
and interviews.

Questions to ask yourself:
• Am I willing to work full days, five
days a week, perhaps with a
commute on top of that? (You
won’t have long holidays like your
friends who have gone to
university.)
• Am I prepared to take my work
seriously and contribute to a team
of mostly older, more experienced
employees?
• Have I found out whether it would
be an advantage to have a degree
to enter the career I want?
• Am I happy to move away from
home for the programme and
would my salary cover the cost of
this?

But remember...
Few decisions are irreversible –
opting for a school leaver
programme does not mean you can’t
go to university a few years down the
line if you want to, or choose a
different career path.
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Sponsored degrees
Some employers recruit school leavers and fund them through a university degree. If
you’re torn between work and university, this way you can do both.

ponsored degree programmes
offer school leavers the
chance to gain a degree while
working for an employer.
The employer typically chooses the
degree course because of its relevance
for potential future employees and
may play a part in designing the
course content. The nature of the
financial support on offer varies, as do
the study arrangements and the extent
of the employer’s involvement in the
degree course.
Some employers pay a salary and
cover tuition fees, while others offer
a bursary and paid work placements.
You could study for a sponsored
degree via distance learning or on
campus; depending on the
programme, you might study for one
or more days a week and work for
the rest, or attend university as a fulltime student and work for your
employer during the holidays. You
might be required to study a specific
course at a specific university, or
have a choice of universities or be
able to apply for paid work and
financial support regardless of your
course of study.

S

An employer may offer a range of
different options for school leavers
who want to combine working for
them with higher education. For
example, some sponsorship
programmes lead to bachelor’s
degrees, while a foundation degree is
the highest qualification that can be
obtained on other schemes. So make
sure you take time to research what’s
on offer.

be contracted to continue working
for that employer after you graduate.
This is often on the basis that you
complete the programme successfully
and meet the employer’s
expectations. Ensure you have a
good understanding of what is on
offer before you sign up. There may
be less of a guarantee of a job upon
graduation if your employer’s
support consists of a bursary or paid
work placements.

What you need
Sponsored degrees are targeted at
students who have strong academic
records, with at least 340 UCAS
points (A levels AAB or equivalent)
and good GCSEs often being sought.
Depending on the area of work you
go into, some employers will request
particularly high results in certain
subjects. For example, an
accountancy firm may specifically
ask for an A in GCSE maths. Other
equally important attributes are also
sought by employers, such as
dedication and drive; a sponsored
degree programme is a huge
commitment and investment for both
school leavers and employers.

After the programme
If you opt for a sponsored degree
programme where you’re taken on as
a full-time, permanent employee by a
single organisation, you’ll typically
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Things to consider
Many sponsored degree programmes
are designed with a specific job in
mind, so your degree subject and
course modules will be chosen for
you. There are likely to be
restrictions in other areas, such as
which university you go to and how
and when you complete the course.
Additionally, you might not be able
to have the ‘typical university
experience’, because you will have to
fit in work and study.
On the other hand, you will
probably have a healthier bank
balance if you do a sponsored degree,
as you’ll receive full or partial funding
for your degree and will be earning a
salary while studying. You will also
develop invaluable work experience
and a relationship with an
organisation, which will help you
into employment.
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The 20 most popular
universities for school leavers
Voted for by years 10–13 pupils in the trendence School Leaver Barometer survey.

Rank Rank
2016 2015
1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20

new
new

new
new

University
University of Cambridge
University of Oxford
University of Bristol
University of Manchester
University of Birmingham
University of Exeter
University of Newcastle
University of Durham
Cardiff University
University of Bath
King’s College London
University of East Anglia
Imperial College London
University College London
University of Leeds
University of Nottingham
University of Edinburgh
University of Warwick
Queen’s University Belfast
University of Southampton
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The university timeline
Thinking of going to uni? Here’s our guide to what your time there could look like.
START
HERE

Final year
of college
Apply for university through
UCAS and complete your
A levels or other
qualifications.

University year 1
Settle into a new course and subject, and
establish what you do and don’t enjoy. Meet a
new bunch of people – university staff as well
as students – and explore a new city or area,
as well as university clubs, societies and
resources, such as the library. Live in
university accommodation or commute from
home. You could get a part-time job to help
fund your living costs.

Gap year
Some college leavers take
a gap year to travel, earn
money, volunteer or get
work experience.

Placement year
On a four-year course, a placement
year with an employer is a good way to
get extensive work experience related
to your degree and it can sometimes
lead to a job at the company when you
graduate. Other courses allow for a
year or semester studying at a foreign
university.

University
final year
Work towards your final exams and
coursework, and complete larger
projects such as a dissertation. It’s
also the time to apply for graduate
jobs, or postgraduate study. And at
the end of it you get to take part in
your graduation ceremony.
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University year 2
Knuckle down, because university
work gets harder. Many students
choose to live with friends in rented
accommodation after their first year,
and it’s also the time to arrange an
internship for the summer or a
placement for next year, if your
course allows it.
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The top five myths about university
Myth 1: You should choose a sensible subject over one you love
TRUTH: As per myth two, academic success is a big factor in employability. Getting good grades requires motivation, and it’s far
easier to stay motivated about something that interests you. This is particularly important at university: in many cases
attending lectures is optional, lecturers are unlikely to see it as their job to get slacking students back on track and there
are hundreds of fun things to do that don’t involve working. On some degrees students are expected to spend the vast
majority of their time studying by themselves – but no one will be checking this up. Choose a subject that will motivate
you enough to get good grades.

Myth 2: Doing an arts degree makes it hard to get a job
TRUTH: Some graduate jobs require a particular subject type (eg a numerate or science degree); others are open
to graduates from any subject. There aren’t many roles that specifically call for non-vocational arts degrees such
as English and history. However, there are many roles for which arts graduates are eligible, as well as conversion
courses for graduates wanting to change their career direction. Many employers ask for at least a 2.1 (the second
best grade you can get for a degree) and are more concerned by this than by your subject. Some employers also prefer to recruit from
top-ranked universities.

Myth 3: Vocational degrees lead straight to jobs after uni
TRUTH: A vocational degree can be a good choice, but it’s not always the best route to employment. There’s
sometimes a mismatch in expectations between students and universities as to what a vocational degree will
provide. Students can assume they will develop the skills that employers look for and have no trouble finding a job.
Their lecturers, in contrast, may view the degree as an academic background to an area rather than a practical ‘how
to...’ training course. Research course content carefully and find out where previous graduates have gone on to work –
you may need to contact the admissions tutor to ask. Remember that employers typically favour graduates
who have put time and effort into work experience or extracurricular activities outside of their degree, and
there’s no get-out if your degree is vocational.

Myth 4: Studying IT must make you employable
TRUTH: Technologists are in demand but look at the unemployment rates for different subjects and you
might be surprised. Each year the Destinations of Leavers from Higher Education survey reports what
graduates are doing six months after finishing their degrees. The undergraduate subject with consistently the
highest unemployment rate is computer science. That’s not to say that there aren’t plenty of jobs available for
impressive IT graduates – just that even such a useful-sounding subject won’t guarantee you a job.

Myth 5: Graduates start on a £27,000–£30,000 salary
TRUTH: The national press loves to report on surveys that suggest high graduate starting salaries – but rarely
gives context to the figures. In reality, surveys are based largely on salaries from the biggest, highest-paying
employers, not from all organisations offering graduate jobs. A more accurate salary picture comes from the
Destinations of Leavers from Higher Education survey, which is based on universities contacting all of their graduates.
This found that graduates who left university in 2014 with an undergraduate degree and were in full-time jobs six months later earned
an average of £21,500, with plenty of graduates earning around £15,000.

targetcareers.co.uk
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Funding your degree
Don’t let the cost of university stop you applying if you think it’s right for you. There
are a number of sources of financial support, depending on your circumstances.

wo costs you need to take
into account when going to
university are tuition fees
and living costs. You need
to know that you’ll have enough
money to cover everything, but bear
in mind that some of the most
expensive things you’ll pay for (such
as rent for university
accommodation) aren’t usually paid
all at once, but in two or three
instalments per year.

T

Where can I get the money?
From the government
Many students get the money to pay
for the above from Student Finance.
The governmental organisation offers
two types of student loan: one to
cover tuition and one to pay for living
costs (known as a maintenance loan).
Loans are expected to be repaid.
Repayments will be deducted from
your monthly wage once you’re
earning over a certain amount:
£21,000* or more in England and
Wales, and £17,335 or more in
Scotland and Northern Ireland.
Maintenance grants will be
replaced with maintenance loans for

those starting university in autumn
2016 and beyond. Loans for larger
amounts will be available to students
whose total family income is £25,000
or less.

From other sources
Scholarships and bursaries are sums
of money awarded to students by
universities and some independent
organisations such as professional
bodies and charities. They do not
need to be repaid. Some scholarships
and bursaries are given for academic
excellence, while others depend on
other criteria, such as family income.
To try your chances at receiving one
you have to apply to the institution
or organisation awarding it.

Other money-saving options
Funded subjects
Some subjects, such as those related
to healthcare, may be funded by the
NHS or other government bodies.

Degree apprenticeships
You’ll complete an apprenticeship as
well as a degree, which will be
funded by your employer and the
government. You’ll also receive a
salary. See page 16.

Part-time courses
Many university courses can be
studied part time, allowing students
to work and earn alongside their
studies to fund their degree. Student
Finance will not be offering
maintenance loans to part-time
students until 2018/19, so until then,
part-time study may be a good
option if you can live at home.

Distance learning degrees
On a distance learning course you
study from home or wherever suits
you, during the hours that suit you.
The Open University is the best
known provider, although many
other universities offer them too.

Sponsored degrees
Broadly speaking, these are degree
programmes associated with a
particular employer, with financial
support available for students selected
by the employer. See page 18.

What current students are
spending

£8,703
= average full-time tuition fees per
year for courses that started in
September 2015*. The maximum
universities can charge is £9,000.

£745
Search for grants
Look for funding using:
• Scholarship Search
• Uni Grants UK
• university websites.
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= average monthly spending on living
costs for students in 2015** but the
cost of living varies across the UK.
Living costs for students include
accommodation, food, course
materials, transport and socialising.
*Office for Fair Access **Save the Student!
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Where to get more advice
Begin with your copy of The 100 Most Popular Employers for School Leavers
and then continue your research on the options that interest you the most.

People to talk to
Careers advisers
Take advantage of your school/college careers service while you still go
there; other careers advice services for young people may also exist in
your local community. A careers adviser will give you better advice if you
turn up with something particular you’d like to discuss, ready to ask
specific questions.

Teachers
Teachers who know you well may be good people to discuss your options
with. They can also point you towards further advice.

Parents
Your career choices should be made by you, but try to include your parents
as they will have experience of making big decisions. If your parents are
keen on you going to university but you’re not sure it’s the best thing for
you, show them some good places to do their own research (such as the
useful websites opposite) so they can see for themselves that nonuniversity routes are credible. Once you and your parents have both looked
at the information available you can have a sensible discussion.

Professionals
Most people are happy to spend a bit of time talking
about their job and will know about routes into their
profession. Speak to relatives and family friends or see if
your school careers service can put you in touch with
anyone. If you’ve done work experience in a profession
that interests you, get back in touch with the employer to
get some advice.

Useful websites

Employers

It’s also worth finding out what employers exist in the sectors that
interest you and looking at employers’ careers websites. If the
employer runs a school leaver programme or apprenticeship it is likely
to be featured on there. There may also be a blog or Twitter feed
documenting the experiences of current school leavers on the
programme.

Look at employers’ careers websites (see ‘useful
websites’ box opposite) and if you can’t find the
information you’re looking for but are really keen,
contact the employer to ask what school leaver
opportunities they offer. Other ways to talk to employers
include meeting them in person at school leaver events.
These include school leaver careers fairs, which are held
at venues such as conference centres and attended by
employer representatives, and open days – run by some
employers for soon-to-be school leavers interested in
their schemes.

targetcareers.co.uk

Careers
Our new website targetcareers.co.uk informs on all school leaver
options, including university, apprenticeships and school leaver
programmes, as well as careers in a wide range of sectors. There’s also
tons of advice about making applications.

University
Reliable sources include university websites, ucas.com and
thecompleteuniversityguide.co.uk. They give you the facts on
accommodation, application schedules, course content, fees and more.
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Professional qualifications
A degree is just one way into finance, construction and law careers. Did you know
that there are routes to qualification for school leavers too?

f you want to gain
recognised qualifications
there are several professional
bodies and organisations
offering non-degree routes alongside
those they offer to graduates.
Construction, finance and law are just
a few of these, though you may have
some limitations on the work you can
get involved in, even when qualified,
and it may take longer to reach your
chosen career destination.

I

Why consider this route?
• You won’t have any university debt,
but you will have to weigh up the
time you allocate to study against
your employer’s requirements and
the pressure of work, alongside the
expectation that you’ll pass exams
at the same time.
• Courses are typically flexible and
so can be tailored around your
other commitments.
• Many of these courses are funded
by your employer.

Construction
The Construction Industry Training
Board (CITB) is one of the bodies that
represents the construction industry.
For more information on the
different professions and professional
bodies within construction, see
TARGETcareers Construction,
Engineering & Property available
from your careers officer.

Law
There are two main routes into the
legal profession: qualify through
university and pursue a career as a
solicitor, barrister or chartered legal
executive, or pursue an
apprenticeship after your A levels.

Legal apprenticeships for school
leavers are currently offered by only a
handful of law firms; however, more
firms are planning to introduce them.
They lead to basic qualifications
through the Chartered Institute of
Legal Executives (CILEx) and a job as
a paralegal, paralegal assistant or
conveyancing assistant. See
targetcareers.co.uk for an explanation
of the different roles in law.
Following your initial
apprenticeship period of training and
employment, you may wish to
continue studying towards other
qualifications through CILEx such as
a professional diploma in law, which
can make you eligible to practise as a
chartered legal executive. Qualifying
as a chartered legal executive is less
competitive than attempting to
become a solicitor or barrister and,
although the route can seem
complex, once you’ve started you
can take the exams as you work.
To qualify as a chartered legal
executive you have to work for a
minimum number of years in law
and pass the CILEx exams.
Practising chartered legal executives
may earn as much as a trainee

BEING ABLE TO KICKSTART MY CAREER BY
WORKING AND
QUALIFYING THROUGH
ICAEW AT THE SAME
TIME IS VERY
APPEALING.
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Flo Barrett, EY

solicitor in their initial years of
practice. However, the pay gap can
widen (in favour of solicitors) in later
years. The legal profession is still
quite conservative though, so
chartered legal executives are not
always afforded the same level of
perceived prestige as their solicitor
and barrister counterparts.

Accountancy
Several professional bodies offer
qualifications in the accountancy
sector. Some cover all areas of
accounting, while others offer
training in a specific area, such as
management accounting or treasury.
School leavers typically train through
a higher apprenticeship or school
leaver programme once they’ve
secured employment with a firm. It
usually takes five years to become
professionally qualified like this:
your first two are spent working
towards a basic qualification plus a
higher apprenticeship. If you show
aptitude you will then be invited to
remain with a firm for a further three
years to gain your professional
qualification.
Below are some of the main
professional bodies in accountancy
offering school leavers the chance to
qualify:
• The Institute of Chartered
Accountants in England and Wales
(ICAEW) offers the ACA
professional qualification. Although
some employers will put you in
training towards the ACA straight
after your A levels, many will want
you to do a basic qualification first,
such as CFAB (also run by ICAEW)
or the AAT. You can also start
training towards the ACA after
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Case study
I’d like to have a management role – for
which I’ll need to get my ACA first.’
Professional qualifications in accountancy
also broaden your knowledge of your
specialist area: in Flo’s case, audit and
assurance in government and public
services. ‘You often work with a set of
clients year on year, so working towards my
ACA gives me the information about tax and
law that I need when I get new clients.’

Flo Barrett

•

•

•

•

your GCSEs, through the AATACA fast track route.
The Association of Accounting
Technicians (AAT) offers skillsbased qualifications as a starting
point for a career in accounting
and finance.
The Chartered Institute of
Management Accountants (CIMA)
offers a higher apprenticeship and
the certificate in business
accounting straight after school or
college.
The Association of Chartered
Certified Accountants (ACCA)
offers a qualification that you can
start working towards if you have
three GCSEs and two A levels. Or
you can start studying without
these and work towards its
introductory certificate in financial
and management accounting.
The Association of Taxation
Technicians (ATT) offers a higher
apprenticeship to school leavers
with A levels.

Other areas of finance
Before you can give financial advice
to clients and customers, you have to
undergo recognised professional
training. This can be done through a
company’s accredited training
programmes or through partnership
education centres. The professional
body for the insurance industry is the
Chartered Insurance Institute (CII),
for investment management it’s the
Chartered Institute for Securities &
Investment (CISI), and for the
actuarial profession the body is the
Institute and Faculty of Actuaries
(IFoA). All of these have websites
detailing exam structure and
qualifications.

targetcareers.co.uk

Assistant executive working in audit
and assurance on EY’s school leaver
programme.
Flo Barrett didn’t know what she wanted to
do after school; then a school careers
adviser suggested she spoke to someone
within the accountancy profession. When
an accountant visited Flo’s school to give a
talk, Flo had a conversation with her that led
to two days’ work experience. ‘I did a lot of
basic jobs, but I loved it,’ says Flo. She then
completed work experience in the finance
department at a telecoms company so she
could compare two different areas of
accountancy, and took part in ICAEW’s BASE
competition for schools and colleges*,
which cemented her interest in an
accountancy career.
Flo chose the audit and assurance service
line when applying to EY’s school leaver
programme because she realised during her
work experience that it interested her. ‘I’m
naturally curious and enjoy investigating
things, which is what the job involves. One
of my responsibilities is to check that all the
supporting documents are there.’
University never appealed to Flo. ‘I knew
what job I wanted to do and couldn’t see
why I should get into debt for something I
could start now.’ However, Flo still applied to
university, to keep her options open. ‘It was
also to reassure my mum,’ she says.
The chance to get a professional
qualification through ICAEW a year earlier
than if she went to university played a
major part in Flo’s decision to do EY’s school
leaver programme. ‘I want to work to the top
of my career, so being able to give it a kickstart by working and getting my ACA
qualification at the same time is very
appealing. I’ve already progressed to
assistant executive, and in five years’ time

Training is built into school leaver schemes
at the four largest international
accountancy and professional services
firms. At EY, school leavers start with
ICAEW’s basic qualification, the certificate in
finance, accounting and business (CFAB).
For each set of exams Flo spent two full
weeks at college or had two weeks off work
for self study. ‘EY gives us extra tuition if we
need it. I was struggling with one exam and
was able to see a tutor.’
Flo has dyslexia and so was given an
assessment by EY to determine her needs
at college and in the exams. ‘As a result, I
have extra time and access to a computer,
which has proved invaluable.’
She admits that studying at the same time
as doing a full-time job can mean having to
go to college when there’s a lot of client
work to be done. Flo’s colleagues are
supportive, though: ‘EY knows our exams
are an important part of our training, and
will adjust our workload to give time for
study. Balancing work and study can be
difficult, but if you really want your
qualification, you can achieve it.’
Flo says her lifestyle is different to her
friends who have gone to university, but
that she can still have the social life she
wants. She also notices a difference in her
maturity and efficiency, thanks to her
experience of working. ‘My university
friends are currently applying for summer
internships and taking a while over it,
whereas I think I’d be able to work through
the applications quicker.’
These are Flo’s final words of advice for
school and college leavers: ‘Look into
professional qualifications more. Until the
option was put in front of me I didn’t realise
it was there. There are loads of options, with
different amounts of working and studying.’
*For 16 to 19-year-olds, the competition gives a flavour
of what it’s like to work as a chartered accountant and
is a chance to gain employability skills.
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www.accaglobal.com/ukschoolleaver

Contact
Take a look at our website for
information on opportunities for
school leavers:
www.accaglobal.com/ukschoolleaver
Type of organisation
ACCA is the world’s leading body for
professional accountants.
Locations
Nationwide
Number of vacancies
We work with employers across the UK
to support school leavers and graduates
gain the ACCA qualification

More about us
ACCA (Association of Chartered Certified Accountants) is the global body for professional
accountants. As a professional body we provide qualifications that employers around the
world look for when recruiting people to work in their business. ACCA is also for those
wanting to be a qualified accountant selling their services to business.
Whether you study as an apprentice or through an academic route, our qualifications are
designed to develop the knowledge and skills you will need to get your first job and help
build the career you want. Our mission is to give you greater career opportunity through
qualifications that are recognised and recommended throughout the world.
Our network is made up of over 170,000 members and 436,000 students in 181 countries.
We also work with over 8,500 approved employers that support ACCA trainees and members
and value our reputation for excellence, integrity and accountability - a reputation you
become associated with the moment you begin studying.
School leaver opportunities
ACCA is part of the new Trailblazer apprenticeship that will offer a non-university route for
those wanting to be a professional accountant and work in business. What's more, with an
ACCA apprenticeship you have the opportunity to gain a degree from Oxford Brookes as part
of your ACCA studies.
If you're looking to get an accounting qualification outside of an apprenticeship then take a
look at our free courses delivered through digital classrooms: www.acca-x.com
How will ACCA help you stand out?
Having the ACCA qualification and experience on your CV puts you well ahead in the competitive
job market by giving you highly respected mix of transferable skills and competencies.
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Entry requirements
You can start studying towards the ACCA
Qualification at the level that suits you.
We have programs designed for school
leavers, those wanting an
apprenticeship and university
graduates.
Training provided
ACCA provides the skills and knowledge
relevant to any business, which means
that ACCA members are free to choose
which type of accountancy role and
organisation they wish to work for. To
discover the skills and knowledge in
demand by top employers please
explore our competency framework at:
competencyframework.accaglobal.com
Applications deadline
Ongoing
How to enrol
Via our website:
yourfuture.accaglobal.com
Get in touch – social media
Twitter: @acca_uk
Facebook: UK.ACCA

targetcareers.co.uk

www.discoverrisk.co.uk

Contact
CII
20 Aldermanbury
London EC2V 7HY
Tel: 020 7417 4788
Type of employer
Global professional body
Locations
Worldwide
Number of vacancies
More than 1000 Apprenticeships and
school-leaver programmes every year
Salary
Up to £18,000 per year depending on
location and company size

Insurance and risk –
it’s what makes the world go round
More about us
The CII is the world’s largest professional body for risk and financial services. We have more
than 115,000 members who work in small and large companies up and down the UK, as well
as around the world. We have more than 1000 Discover members at schools, colleges and
universities around the UK who can build their knowledge and networks in the sector – for
free.
Our sector manages globally-important risks like cyber crime, climate change and natural
disasters. We also insure the rich and famous’ prized assets, among other things. In short,
we manage risks so that the world can get on with its daily business.
Do you like the idea of working with large sums of money? Our sector manages £2 trillion of
investments. Want a life outside of work? Our work-life balance is among the best in the
finance sector.
Opportunities around the UK
The CII is the professional body for the sector and each year we promote more than 1000
technical apprenticeships around the UK. These are jobs that can take you just as far as a
graduate, without the cost of going to university. But it’s also the smart way to get a degree
as you can top up your CII professional qualifications with a range of Bachelors of Masters
degrees.

Entry requirements
• GCSE English and Maths at grade A*-C
• Typically at least 260 UCAS points
Qualifications gained
Depending on the programme, CII
Certificate in Insurance or Diploma in
Insurance – both globally-recognised
Training provided
On-the-job training as part of
Apprenticeships or school-leaver
programmes
Applications deadlines
Deadlines at different companies
through the year
How to apply
Email discover@cii.co.uk to join our
mailing list and receive opportunities
Get in touch – social media
Twitter: @discrisk

Free CII membership
If you want to find out about apprenticeships and read case studies of those working for our
profession, why not sign up as a CII Discover member. It’s free, and exclusively for those in
school, college or university. Want to know more? Email us for the full low-down.
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Supporting
tomorrow’s
professionals
today
The CII is the world’s largest professional body for
insurance and financial services.
We understand how important it is to harness the
talent of tomorrow to create a brighter future.
That’s why we work with employers, schools and
colleges to promote Apprenticeships.

discover@cii.co.uk
cii.co.uk/apprenticeships

www.cimaglobal.com/myapprenticeship

Contact
www.cimaglobal.com/moreinfo
Locations
Various
Number of vacancies
Various
Salary
Competitive
Entry requirements
Specific entry routes will be set by
employers for particular roles
Qualifications gained
CIMA Diploma in Business Accounting
(Level 4)
More about us
CIMA is the world’s largest professional body of management accountants offering the most
relevant accounting qualification for a career in business. If you are considering a career in
business and finance, the CIMA qualification will open doors with employers all over the
world. As a CIMA management accountant you’ll earn more and go further.

Training provided
On the job

What is management accounting?
Management accountants play a vital role in managing business opportunities using
evidence to develop dynamic solutions. Management Accountants use information of all
kinds, to inform strategy and help manage the future of the business.

How to apply
www.cimaglobal.com/myjobs

Invest in your future with the CIMA Higher Apprenticeship!
A degree is no longer the only way to achieve a successful, well paid career. In today's tough
job market, having good business and finance knowledge and the practical skills employers
need will help set you apart.

www.facebook.com/cimauk

Applications deadlines
Various

Get in touch – social media
‘Like’ CIMA UK on Facebook

The CIMA Higher Apprenticeship is a non-university route into the world of business and
finance. It is a workplace training programme which includes on-the-job training and
classroom learning. Earn a salary with some top employers including Nestle, Vauxhall and
Morrisons and gain some fantastic work experience, whilst working towards a nationally
recognised qualification. The roles that you take on will give you the chance to develop your
commercial thinking and numerical skills.
Opportunities after completing the CIMA Higher Apprenticeship
On completion of the CIMA Higher Apprenticeship in Management Accounting, you will have a
variety of options to continue your career and progress:
• Continue to study for the CIMA Professional Qualification to become a Chartered Global
Management Accountant.
• Complete further study through further education routes, such as ‘topping up’ to full
degree level courses or a Master’s level apprenticeship.
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THE CIMA HIGHER

APPRENTICESHIP
IN MANAGEMENT
ACCOUNT ING

The first ever higher
level apprenticeship in
management accounting
Earn a salary
Progress your career
Get paid holidays
Receive training
Gain an internationally
recognised qualification
Learn job-specific skills

Discover more about this fantastic
non-university route for talented individuals:
www.cimaglobal.com/myapprenticeship

icaew.com/careers

ICAEW is a world leading professional
membership organisation that
promotes, develops and supports over
144,000 chartered accountants in over
160 countries worldwide. We provide
qualifications, professional
development, and promote chartered
accountancy as a profession.
Your global career
You can train for the ACA in Beijing,
Dubai, Hong Kong, Kuala Lumpur and
Singapore to name but a few.

“I chose the ACA as it appealed given the excellent
qualification and also the opportunities and flexibility that
existed following qualification.”
Mark Donnelly, Chief Finance Officer, The FA

Have you ever wanted to manage the finances of your favourite music group, or work closely
with cutting edge businesses? As an ICAEW Chartered Accountant you will find yourself at
the heart of business. You will be the one making decisions that affect the strategy, direction
and success of organisations around the world.
Find out why 97* of the world’s 100 global leading brands employ ICAEW Chartered
Accountants
ICAEW’s chartered accountancy qualification, the ACA, is one of the most advanced learning
and professional development programmes available. It has been specifically designed to
make sure that you develop all the skills you need to get the best start to your career. It
typically takes 3–5 years to qualify and combines work with study, so you’ll be paid while
studying for a globally-recognised qualification.
The good news is there’s more than one route to becoming an ICAEW Chartered Accountant.
If you’re bright, ambitious and want to get your career off the ground early, school leaver,
apprenticeship, the ICAEW Certificate in Finance, Accounting and Business (ICAEW CFAB)
and AAT-ACA Fast Track programmes offer an exciting alternative to university. If university
is your chosen route, you may be interested to learn that you don’t need to study an
accountancy, finance or business related degree.

Entry requirements and Salaries
Entry requirement vary depend on your
chosen employer. Visit our website
icaew.com/careers for information
about ICAEW’s entry requirements and
advice about what our employers look
for.
Starting salaries for ACA students vary
between authorised employers, with the
median starting salary for graduates in
the accountancy sector being
£30,000*.
*Source: High Fliers Research: The
graduate market in 2015
Talk to our Student Recruitment Team
through social media
There are plenty of resources you can
tap into from short clips of ACA students
to blogs giving you a real insight into
launching your career.
Find out More:
icaew.com/careers
facebook.com/ICAEWCareers
@ ICAEW_Careers
youtube.com/icaewcareers

Getting started
With summer internships, year placements, school leaver and graduate ACA training
agreements worldwide, your opportunities are endless. To find out more about gaining your
successful career as an ICAEW Chartered Accountant, visit our careers website
icaew.com/careers.
(*ICAEW member data at January 2015, Interbrand Best Global Brands 2014.* Includes parent companies)
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SPOTLIGHT ON EMPLOYERS

An apprenticeship you can bank on
Emily Austin is a group lead for apprenticeships at Lloyds Banking Group. She shines
a spotlight on the opportunities for work, training and progression that are available.

or school and college
leavers looking for a
permanent job in financial
services, a full salary,
training and professional
qualifications, this may well be your
answer. Lloyds Banking Group offers
intermediate, advanced and higher
apprenticeships for school and
college leavers across different areas
of the business, including customer
relationship management, project
management, IT and marketing.
‘Our apprenticeships can provide an
alternative route to university,’ says
Emily. ‘Apprentices enter the
business in a full-time role with a full
salary from day one and get
development opportunities that are
aligned with their roles to enable
them to develop the knowledge,
skills and behaviours they need.’

F

Lloyds Banking Group’s
apprenticeships vary in length – all
running for a minimum of 12
months with some up to 36 months –
it depends on the programme that
you’re on. They also vary in terms of
entry requirements. For example,
some, such as the higher
programmes, ask for specific
qualifications, while others don’t.
The bank launched its 36-month
level 6 programme this year, which
on completion will mean you have
attained the equivalent of a
bachelor’s degree. Entry
requirements for this scheme are
higher. Emily urges applicants to
‘read the specific job descriptions
and double-check the entry
requirements’ and is keen to stress
that ‘Lloyds Banking Group has a
breadth of opportunities and you

will be able to select what best suits
your own particular strengths and
preferences’.
But this is not all that Lloyds
Banking Group has to offer. ‘There
are plenty of personal development
opportunities too,’ says Emily. ‘For
example, we encourage apprentices to
come together with other apprentices
within the group for a development
day, which is purely about their own
personal goals.’ Additionally, through
its Helping Britain Prosper Plan,
Lloyds Banking Group has committed
to raising money for charity. Emily
says: ‘Through volunteering initiatives
and bespoke development, we give all
our emerging talent community,
which includes apprentices, the
opportunity to learn how to run
charity challenges and work as a team
to raise as much money as possible.’

THERE ARE PLENTY OF
PEOPLE IN SENIOR
POSITIONS WITHIN THE
ORGANISATION WHO DIDN’T
GO TO UNIVERSITY.
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Emily Austin is a group lead for apprenticeships.

The makings of an apprentice
Lloyds Banking Group doesn’t have
a fixed list of the top skills and
qualities budding apprentices must
have to be considered for its
schemes. ‘We believe everybody is
different and we welcome these
differences,’ says Emily. However,
there are attributes that are strong
indicators of long-term potential,
which include things such as:
1. Customer orientated and the
ability to put customers at the
heart of what you do.
2. Awareness of your strengths and
what you can bring to the business.
3. Commitment to Lloyds and a
genuine interest in a career at the
bank.
Emily advises those who are
interested in working at Lloyds
Banking Group to visit
lloydsbankinggrouptalent.com,
which will help you to identify your
preferences and strengths and where
you might fit in the business. On the
website you’ll also be able to find out
about the opportunities that are currently
available at Lloyds Banking Group
and you can register your interest if
there aren’t any openings available.

Apprenticeships v. graduate
schemes
Lloyds Banking Group also runs
graduate schemes for a range of
management and business positions
within the organisation. ‘Both the
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graduate and apprenticeship
programme give people the
opportunity to go on to be leaders in
our business,’ says Emily. ‘We offer
tailored development, which includes
technical training, for both graduates
and apprenticeships. There isn’t a
single route for success and we value
both career pathways and the people
who take them.’
She explains: ‘A lot of apprentices
coming in are making an early return
for the business and getting valuable
hands-on experience much earlier than
they would have had they gone to
university. Because of this they are
making a name for themselves, so
although not all of our apprenticeships
lead to a degree, all provide a real
opportunity to further your career and
education while you’re in a job.’

Apprentice career prospects in
the long term
Lloyds Banking Group’s apprenticeship
opportunities can lead to a successful
career. Emily says: ‘Once you have
your foot through the door as an
apprentice, you’ll have more
opportunities available to you –
whether that be taking on more
responsibility in your current role,
becoming a subject matter expert,
going on to take further qualifications
or progressing to the next level.
‘Completing an apprenticeship
helps you to raise your head above
the parapet and say, “Hi, I’m here and

I’m really serious about my career.
There are plenty of people in senior
positions within the organisation who
didn’t go to university, but these
opportunities won’t be handed to you
on a plate; you have to show
commitment and the right sort of
behaviours and attitude.’

Emily’s advice
Emily urges school and college
leavers to get as much information as
possible about the opportunities
available to them. ‘Investigate and
research widely, particularly
vocational and apprenticeship routes,
because times are changing and what
were traditionally roles reserved for
people who had gone to university are
now being opened up to people who
decide not to go down that route.
Talk to your teachers and parents for
advice and information, and browse
the internet. Nowadays, there’s a huge
amount of information online about
options for 16 to 18 year olds.
‘It’s equally important for you to
understand yourself: what you are
good at and what you enjoy doing.
Then find out all you can about the
best routes into a career that’ll allow
you to use your talents and enjoy
yourself. This will help you to feel
empowered to make an informed
choice and prevent you choosing a
route that’s not right for you. Really
consider what’s best for you and all
that’s available.’
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Newsworthy opportunities for
school leavers
Kirsty Hickey, Sky News journalist apprentice, and head of news output, Neil
Dunwoodie, talk about a new opportunity to get into journalism at Sky News.

aunched in autumn 2015,
the Sky News journalist
apprenticeship is the first of
its kind for the broadcaster
and a unique opportunity for one
school leaver a year who exhibits
journalistic potential to train with
some of the best.
Kirsty has had the privilege of
holding the Sky News journalist
apprentice title since September and
is on a fast-track training route
towards the qualification that will
show she has the critical skills all
journalists need. She’s looking
forward to qualifying with a level 3
diploma in journalism, accredited by
the National Council for the
Training of Journalists (NCTJ), for
which she attends Lambeth College
four days a week to take classes that
include media law and public affairs.
‘I like how parts of the course tie in
with my politics A level and,
although it’s challenging, I’ll be so

L

proud when I can write 100 words a
minute in shorthand,’ says Kirsty.
Fridays are Kirsty’s chance to see
the Sky newsroom in action, and she
will be based there full time after
passing her NCTJ exams six months
into the apprenticeship. Kirsty is just
six weeks into the programme when
we speak to her, but she has already
been involved in digital output, has
booked interviewees for

IF YOU CAN GET NCTJQUALIFIED WITHOUT
GOING TO UNIVERSITY,
WHY NOT GO FOR IT?
Kirsty Hickey
programmes, and has been learning
how to broadcast live with a
cameraman. Once she qualifies, a
series of three-month placements will
be lined up for her at different Sky
News departments and news desks.
Neil oversees the Sky News
journalist apprenticeship and
considers the programme an
alternative route into journalism for
young people with a passion for
news and current affairs. It’s also a
doorway to a long-term career at
Sky, as journalist apprentices are
permanent staff members and can
expect to continue at the company
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after the two-year programme,
providing managers are pleased with
their progress.
Sky also hires apprentices into a
variety of other business areas,
including marketing, customer
services and broadcast operations.
Last year the company advertised
around 160 apprenticeship
vacancies, plus a range of week-long
work experience and paid placement
programmes through the Sky
Academy. For information on 2016
opportunities, see page 110.

The makings of an apprentice
‘Journalist apprentices need to
display a keen interest in what is
going on in the world. They need to
prove they are serious about a career
in journalism by telling us about
journalistic work they may have
done at school or college. They need
to know about Sky News and other
news providers, and have ideas about
how stories should be covered on the
TV, on our website and on mobile,’
says Neil. ‘It’s also really important
to be able to get on with other
people, because producing news in a
broadcast environment is all about
working as a team to produce
content.’
If you’re interested in applying to
any of Sky’s apprenticeship
programmes, take note of Neil’s next
piece of advice about the transition
from school to a professional
environment: ‘Apprentices are
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JOURNALISTS DEAL
WITH WORLD EVENTS ON
A DAILY BASIS... IT’S NOT A
NINE-TO-FIVE JOB.
Neil Dunwoodie
entering the world of work and have
the responsibility that comes with
that. You’re with people of a range of
ages and there are different structures
and ways of working. Being on time,
for example, counts for a lot.’

Apprentices v. graduates
Many people enter journalism by
going to university first, either to
study an NCTJ-accredited
undergraduate degree in journalism,
or to graduate in another subject
before taking an NCTJ course to
train as a journalist. Neil confirms
that Sky News recruits qualified
graduates, and that university
remains a viable route into the
profession as it includes learning
about journalism and doing work
placements. ‘However, the
disadvantage is you’re not in a news
organisation all the time,’ adds Neil.
‘Whereas on our apprenticeship
you’re in an environment where
you’re learning from professionals all
the time, and we pay you to train.’
Kirsty originally chose to do a
history degree and obtain her NCTJ
diploma later. She enjoyed history and
believed it would develop her research
skills and show she had varied
interests. However, keen to gain
practical experience in journalism
(which is essential if you want to enter
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Kirsty Hickey is a Sky News apprentice.

Neil Dunwoodie is head of news output.

the profession), Kirsty applied to the
Sky News journalism apprenticeship
programme while in her first term of
uni – although, she didn’t really expect
to be offered the position. But to her
surprise, she was. Kirsty weighed up
the pros and cons of leaving her degree
course for the apprenticeship and
decided that, for her, it was a once-ina-lifetime opportunity. ‘I was really
excited – it was Sky News! It’s still a
big deal to me, and saying you work
for Sky News is a constant
conversation-starter.’

for the job. For her, the real perks are
the experiences that come with
working in a newsroom: ‘Meeting Sky
News anchor Kay Burley was a
definite highlight,’ says Kirsty.

Apprentice career prospects in
the long term
Neil is confident that Sky News
apprentices can have ‘a really great
career’ in an area they know they
will enjoy because they have sampled
a variety of roles and departments as
an apprentice. Kirsty already has
ideas about what she wants to do in
the future. ‘Most of all, I’m looking
forward to working on the foreign
desk during my apprenticeship as my
ambition is to be a foreign
correspondent. Although, it’s too
early to say what I want to do − I’ve
enjoyed working in some areas more
than I expected.’

The perks
The chance to travel around the
country and being given an iPhone are
things that Kirsty certainly sees as
benefits to working for Sky News, but
explains that they’re also necessary

Neil and Kirsty’s advice for
school leavers
Neil’s advice is to start thinking
about what experience you can put
on your CV while you’re still at
school or college. ‘Thousands of
people want to be journalists, so
make sure you set yourself apart
from everybody else by proving to
future employers that you’re serious
about a career in the media. Get on
the school newspaper, get on the
college magazine, do blogging, and
have opinions about news stories and
how they can be treated on television
and mobile. Also, work experience in
the media is really important if you
want a job in the media.’
Neil explains what he likes about
his profession. ‘You’re dealing with
world events on a daily basis. If
something happens, that’s your job
for the day − to deal with that event.
It’s exciting, it’s different, and you’re
dealing with mobile, television and
social media, so it’s multi-faceted. It’s
not a nine-to-five job.’
Meanwhile, Kirsty encourages
school leavers to realise that university
is not their only option. ‘If you have
the opportunity to get NCTJ-qualified,
for example, without going to
university, why not go for it?’
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The sky is the limit for rising stars
Steve Keith is the employer brand and schools attraction manager at EY. He unveils the
world of opportunities on offer to those who join the firm’s school leaver programme.

s far as school leaver
programmes go, EY’s
offering certainly ticks all
the boxes. Its five-year, fully
funded scheme combines a full-time
job and training for chartered
qualification, which means you’ll be
certified as an expert in your field.
And, you receive a full salary from
your first day: up to £21,500
depending on which office you join.
The training for qualification is
split into two stages. In the first two
years you’ll work towards the
ICAEW’s certificate in finance,
accounting and business (CFAB), and
develop the grounding you need to
complete the following three years of
working towards a chartered
qualification in the service line that
you have applied to.

A

The makings of a trainee
If this is the type of opportunity that
you’re looking for, you need to be
studying for A level or equivalent
qualifications to be considered. EY
isn’t fussy about the subjects you
choose and, as of summer 2015, it
scrapped its minimum grade policy.
Steve says: ‘The new process that we
have introduced assesses candidates
based on their personal strengths and
potential for the future.’
This isn’t to say, however, that EY
will not look at your academic
achievements during the recruitment
process. ‘It just means that we’re

giving a greater opportunity for more
school leavers to apply and show us
their strengths and potential to
succeed,’ explains Steve.
‘One of the main things that we
look for in potential trainees is a
passion for business as well as for the
service line that they have applied to
and EY,’ says Steve. ‘It’s important
that you know why you have chosen
this route and the role you’re
applying to.’ A willingness to work
hard is another quality sought by EY.
Steve is keen to emphasise that ‘this
is an alternative route to university
that involves going straight into a
workplace while also studying for a
professional qualification’, so you
will have to knuckle down.
In EY’s experience, the school
leavers with the most potential tend
also to be teamworkers who are
commercially minded with good
communication skills and an ability to
tackle situations creatively. But EY
appreciates that this may be your first
taste of work. So, while you may lack
work experience or a certain skill, you
can usually make up for it in
enthusiasm and an appetite to learn.
Steve says: ‘We can train you in
the different systems and processes
that we use, and can help you to
develop the knowledge and soft skills
that you need to be successful once
you’re on the programme. But we
can’t give you a genuine interest in
and enthusiasm for the role.’
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School leaver programmes v.
graduate schemes
EY also runs a graduate scheme,
which leads to the same level of
professional qualification that is
obtainable via the school leaver
programme. ‘Some would argue that
school leavers have a slight
advantage because they’ll have five
years’ work experience behind them
when they finish the programme
rather than three after graduating,’
says Steve. ‘Once school leavers gain
a professional qualification they’re
on a par with their peers whether
they went to university or not.’
But Steve believes there are equal
benefits of both the school leaver and
graduate routes. ‘A lot of 18 year
olds know what type of work they
want to get into when they finish
college,’ he says, ‘so work-based
schemes can provide a direct route
into that. Meanwhile, going to
university gives people the
opportunity to get a deeper
understanding and theoretical
appreciation of a subject that they’re
passionate about. Overall, it’s about
the individual making the right
choice for themselves.’

School leaver career prospects
in the long term
‘You can shape your own career
path,’ says Steve. ‘It’s about you
taking up the opportunities that are
presented to you and running with
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Steve Keith is the employer brand and
schools attraction manager at EY.

them.’ At the end of the five-year
programme, for example, you could
manage your own team, identify
clients that EY can add value to, help
to pitch for new business or take a
secondment to another country.
‘We have got partners in our
organisation who have joined
directly from school and are now
leaders within our business,’ says
Steve. ‘The programme provides a
great foundation in business and
some of our current trainees are
hoping to start their own businesses
in the future, as they are developing
excellent transferable skills,’ he adds.
‘The skills that you’ll develop and
the experience that you’ll have will
set you up for a successful future.’
But you don’t have to wait until
the end of your programme or a
decade into your career to take on
more responsibility or have
exceptional experiences. ‘Travel
across the UK or internationally is
something that trainees can look
forward to,’ says Steve. ‘Some of our
trainees who are in their second or
third years have spent time working
on client projects in Tel Aviv, Israel,
and one of our third year trainees
has just returned from New York.’

The school leaver experience
It’s not all work and no play on EY’s
school leaver programme. Steve
affirms: ‘The fun experiences that
people have at university can be had
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on our school leaver programme. A
prime example of this is EY’s annual
StrictlEY Come Dancing Competition!’
Additionally, as EY has four
years’ worth of trainees on the
programme who are currently in the
business, there is a real network for
new starters to latch on to in the
same way that first years would at
university. Steve says: ‘A lot of our
trainees socialise together and join
networks and sports teams.’

Steve’s advice
‘Carry out thorough research into all
your options after college, and if
you’re leaning towards a school
leaver programme, research the
company and programme,’ urges
Steve. As part of your research, you
could speak with people who have
taken the path that you’re
considering. He says: ‘Many former
employees of EY and similar
organisations share their experience
on social media, such as Twitter and
LinkedIn. Get on social media and
think about how you could use it to
build networks, contact people and
find out more about what they’ve
done.’ Employers, including EY, also
run sessions in schools and colleges
to share their experience and talk
about what working life is really like.
‘Look out for these opportunities to
get the inside track on what it’s like
to work for an organisation and to
meet employees,’ advises Steve.

He adds that you should think
outside the box when it comes to
work experience. ‘You don’t have to
have had a one- or two-week
placement with an organisation such
as EY to have credible work
experience for your CV. We
appreciate that you may not have
had that opportunity. Work
experience for us is about how you
can develop the skills that we’re
looking for that would apply in a
business environment, and you could
do this through extracurricular
activities or voluntary work.’
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Investing in young talent
and potential
John Morewood is head of emerging talent at HSBC. He explains the advantages
of apprenticeships at the bank, both for school leavers and the business.

t may, or may not, surprise
you that HSBC places a lot
of value on its apprentices.
‘We take on 700 apprentices
a year, compared to 100 graduates,
and senior managers tell me they
regard apprentices as being the future
of the organisation,’ says John.
An apprenticeship at the bank
lasts 12 to 18 months, depending on
the qualification studied, and there
are two different routes available.
You can either apply to a scheme
that is exclusively for school leavers
on completion of your A levels (or
equivalent), or join the bank in an
entry-level role and apply for an
apprenticeship three months later,
after an induction period. The bank
doesn’t specify particular A level
subjects, but a certain number of
UCAS points is sometimes required,
and this varies between business
areas.
Apprentices are full-time
employees of HSBC from the outset,
and begin in entry-level roles. John
gives some examples: ‘You could be
a customer service officer greeting
customers, finding out their needs
and pointing them in the right
direction. Or, if you’re in a contact
centre, you’ll be handling customer
queries over the phone. In a
commercial centre you could be
supporting the relationship manager
by providing them with necessary
documentation on client accounts. If

I

you work in IT you’ll be dealing with
queries from your colleagues who are
speaking to customers directly.’
Each apprentice works towards a
learning plan and studies for a
professional qualification. For
example, those working in the
branch network will study for a level
3 certificate in retail banking conduct
of business (CertRBCB) with the
Institute of Financial Services (IFS).
‘This is your first step towards being
a professional banker,’ says John.
‘Apprentices could take this up to a
level 4 qualification, and then on to a
banking degree.’

The makings of an apprentice
John looks for school and college
leavers who are self-starters: people
who will do things rather than wait
for things to be done for them.
Getting on well with others, and
being genuinely interested in
customers, finance and the business
area you’re applying to also make
potential apprentices stand out. ‘It’s
all those things coming together, and
the willingness to seek out new
opportunities and be developed that
make a really good apprentice,’ says
John.

Apprenticeships v. graduate
schemes
‘You could say that going to
university gives you more life
experience skills, and I buy that up
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to a point. But I still think you can
join the bank after school and have a
lot of life experience. Within some
industries, going to university or
getting a particular degree is an
absolute requirement, but for
banking it isn’t.
‘Apprentices can progress at the
same speed as graduates – if not
quicker, because they have three
years of experience within the
organisation that you haven’t got if
you’ve just finished university. The
extra knowledge and awareness can
give them a head start.
One of the things we do when
apprentices join us is sponsor them
through qualifications. Graduates
also have to do a financial services
qualification with us. Talent doesn’t
come from one particular group. It
could come from graduates, nongraduates, or somebody who’s
worked elsewhere first.’

Apprentice career prospects in
the long term
John doesn’t see anything to hold
back apprentices from becoming
senior or executive managers. He
says: ‘It’s simply about performance
and capability. If you look at the last
four chairmen at HSBC, two went to
university and two didn’t.’
Moving into different business
areas is also an option. ‘Perhaps
you’ve been an apprentice in
commercial banking but would like
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John Morewood is head of emerging
talent (Europe) at HSBC.

to move to retail or are interested in
our large corporate business.’

The perks
John is keen to emphasise that
apprentices have the opportunity to
get involved in all social activities
run at branches and contact centres,
as well as various charity events. The
IT apprentices at Sheffield, for
example, were shortlisted in the
Brathay Apprentice Challenge after
raising money for a local hospital.
They won a week at Lake
Windermere doing outdoor and
team-building activities.
‘We also find that once
apprentices finish their qualifications
they often become members of the
organisation’s talent pools, where
lots of activities are run, including
team building and presentations by
senior people.’
Talent pools are groups of junior
employees who, based on their
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performance, have the potential to
become future leaders of the
organisation. ‘Our apprenticeships
are a great way to find people who
are very positive about the
organisation and want to develop
themselves, as they have already
shown this by committing to a
programme of full-time work and
study,’ says John.

John’s advice
If you’re considering an
apprenticeship at the bank, John
stresses the importance of work
experience – within a bank, if
possible. There’s experience to be
gained with other employers too,
however: ‘Banking is a people
business, so any form of work
experience that gives you exposure to
customers and an understanding of
their mentality is good.’
When you apply for an
apprenticeship at HSBC, you need to

show that you have researched what
the bank does. And you must sell
yourself well! ‘Don’t just tell us
about your academic success, but
what you’ve achieved as an all-round
individual. If you have coached a
football team, for example, then that
has helped give you a sense of
leadership, and that’s the sort of
thing we’re looking for. School
leavers with general curiosity and
willingness to go the extra mile never
cease to amaze me.’
John concludes with this tip for a
successful career in banking: ‘Keep
up to date with what’s happening in
the industry. Banking is fast-moving
and what was the state of play three
years ago has moved on greatly. One
area that’s moved on is regulation;
the other is technology. Digital
finance is becoming more important
and it’s a real skill if apprentices can
explain technology in a way that
older people can understand.’
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Alternative routes to the top
Lucy Waterman is the school leaver programmes manager at CGI. She discusses the
many roads to successful careers that are accessible to those who join the company.

umerous employers across
the UK offer desirable
opportunities for work and
training to teens eyeing up
less conventional routes into
respectable careers. CGI is one of
those employers. What makes the
global IT company stand out,
though, is that it offers a range of
quality avenues into work for college
leavers aged 18 and over who want
careers in IT or business, including
sponsored degrees and several higher
apprenticeships.
Note: sponsored degrees aren’t easy
to come by, and CGI has outstanding
degree results. ‘Of our recent cohort
that graduated in 2015, 72 per cent
obtained a first class degree and the
rest achieved a 2.1,’ says Lucy.
‘They’re exceptional academic results
and they’re achievable because
you’re learning theory as well as
applying the knowledge that you
pick up on the job.’
CGI’s sponsored degree
programmes are in either technical or
business and are aimed at those with
at least 300 UCAS points. These
three-year schemes involve four days
working in one of CGI’s offices –
Winchester, Glasgow or Birmingham
– and one day studying at either the
University of Winchester, Glasgow
Caledonian University or Aston
University (which is virtual learning).
CGI’s higher apprenticeship
programmes span various business

N

lines, including software development,
cyber security, business intelligence,
project management and payroll.
These schemes, which are run in
conjunction with QA and are more
vocational than the sponsored degrees,
last one or two years and are available
to those with at least 160 UCAS
points or a level 3 apprenticeship.
All school leavers are recruited
into the business on a permanent
contract and a starting salary of
£14,000 per annum. Salaries increase
annually, depending on the particular
programme. On the sponsored
degree programme, trainees could see
their pay packets double by the end
of the scheme if they perform well.
Plus, all training, university tuition
fees and textbooks are paid for.

The makings of a trainee
CGI recruits around 120 trainees a
year onto its school leaver
programmes. To be considered for
one of these roles you’ll need specific
characteristics, as well as the said
UCAS points. ‘Resilience is one of
the main attributes we look for,’ says
Lucy. ‘You’ll be working and
studying, so you’ll need to be able to
manage your responsibilities, while
adapting to a business environment.
For many college leavers, it’ll be their
first corporate role.’
Get-up-and-go is another quality
the employer seeks. Lucy explains:
‘To be successful at CGI, you’ll have
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to be proactive in managing your
own career and asking for help when
you need it. You can’t sit behind the
scenes and expect everything to land
on your plate.’

EXPLORE YOUR
OPTIONS AND
UNDERSTAND THAT
WHILE UNIVERSITY IS
THE RIGHT ROUTE FOR
SOME PEOPLE IT MAY
NOT BE FOR YOU.
CGI also wants to see your
passion and enthusiasm for the role
you’re applying to and the industry
and organisation. ‘We don’t expect
you to be a ready-made employee
with every skill under the sun; we
know that you’ll be at the beginning
of your career and will have a lot to
learn. So, at this stage, it’s important
that you demonstrate why you want
to work for CGI and in the IT
industry, and what fuels your passion
and enthusiasm.’
Referring specifically to CGI’s IT
division, Lucy clarifies: ‘Our technical
roles tend to attract people with a level
3 apprenticeship, BTEC or A level in
an IT/computing-related subject. But
having such a qualification isn’t
mandatory; it’s a bonus. We seek
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people who have a genuine interest in
IT, which can be demonstrable from
your extracurricular activities. For
example, you might have created a
website for your friend.’ The
requirements tend to be a tad broader
for CGI’s business roles. ‘We’re looking
for people who can demonstrate an
interest in working in our business. It
doesn’t matter what subjects you’ve
taken, as long as you can showcase
that in your application.’
CGI offers school leavers
comprehensive training to ensure
they develop the skills and qualities
they need for their role. In addition
to the work-based and academic
training that you’ll receive as part of
the scheme, CGI runs a student
development programme that’s
designed to help you manage your
career. It comprises modules
including objective setting. All new
starters are also assigned mentors
and a buddy, and will have access to
webinars and workshops.
‘And you’ll learn a lot on the job,
where you’ll be working with subject
matter experts,’ adds Lucy. School
leavers are able to choose projects to
work on when they join the company,
which is an excellent opportunity to
try out different areas of work and
find out what suits them. For example,
you can work as a tester for six
months and then move into a more
client facing role, such as technical
consultant, after that role ends.

School leaver route v. graduate
scheme
Lucy, who joined CGI on its
sponsored degree programme in
2007, speaks from personal
experience when she says: ‘There are
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real opportunities for rapid career
progression through CGI’s school
leaver programmes.’ She explains:
‘School leavers get to the end of their
programme with a reputation and
network in the business, practical
experience, qualifications and
responsibility. You’ll be ahead in
your career; you won’t be starting
from scratch.’
Lucy also recognises the
advantages of entering the business
as a graduate. ‘University matures
you; it gets you ready for the world
of work. School leavers tend to need
a lot more support within the
business – more pastoral care – that
graduates don’t usually require. Due
to the nature of the business, you
need to be proactive and able to
manage your own career; graduates
are a bit more experienced in this.’

employers for
SCHOOL LEAVERS

Lucy Waterman is the school leaver
programmes manager at CGI.

was an apprentice,’ says Lucy. ‘Take
a look at his career map and you’ll
see he has done pretty much every
single role you can think of at every
level. CGI’s internal job market
facilitates progression within the
organisation.’
There will also be opportunities
to travel when you’ve finished your
training, depending on what project
you’re on. ‘We’ve had recruits
who’ve relocated to Canada,
America and Europe after their
training, having built a network and
reputation in that country,’ says
Lucy. ‘But remember: it boils down
to you shaping your career and
making the most of the opportunities
that come your way.’

School leaver career prospects
in the long term

Lucy’s advice

‘In the eight years I’ve been with
CGI, I’ve tried out different roles
within the business, have had two
promotions and am now a manager,’
says Lucy. ‘These opportunities are
available to all who do a sponsored
degree or apprenticeship at CGI.’
Pinpointing specific prospects for
trainees, Lucy says: ‘You should
definitely expect to get promoted
during your training and to take on
more responsibility, such as
managing a team or a big project.
One student negotiated a £3m
contract before graduating from the
sponsored degree programme.’
There are also examples of
employees at CGI who have risen to
the top without going to university.
‘One of our senior VPs in the UK

‘It’s essential that you explore your
options and understand that while
university is the right route for some
people it may not be for you,’
stresses Lucy. ‘Speak with a wide
range of people, including careers
advisers, teachers, family members
and friends, about your options.
Engage with employers. As a
recruitment team, we are here to find
out what you want to do and to help
you access opportunities. We’re not
going to push you to join our
company.’ Many employers,
including CGI, attend careers fairs at
schools and colleges, and deliver
presentations and run employability
skills workshops. ‘Students should
make the most of these,’ concludes
Lucy.
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A degree – the practical way
Emma Wilding is a degree
apprentice at Jaguar Land
Rover (JLR), working in
vehicle safety.
2011

Worked part time as a waitress
during A levels

2012

A levels in maths, physics and
geography

2012

Joined JLR’s degree
apprenticeship programme

2014

Achieved distinction in
foundation degree in
automotive engineering and
began working towards a
degree in applied engineering
at the University of Warwick,
sponsored by JLR

Emma applied to JLR’s degree apprenticeship as a back-up plan,
but chose it over uni when she found out more about it.
n sixth form I was set and ready to
go to university. I had a
friend at JLR who mentioned
the degree apprenticeship
programme and I applied – as a
back-up option. But as I got further
through the selection process I
learned more, and on A level results day I
decided to do it.
JLR was already on my radar because I’d done
two weeks’ work experience there in year
10. The apprenticeship involved practical
work and theory alongside each other, and
this is how I like to learn. I also think work
experience is so important to employers
nowadays, so taking the opportunity to
work for six years at JLR and get a degree
on top of it felt like a no-brainer. Talking to
people who worked there and looking on its
careers website also helped me decide.

I

Selection
New apprentices aren’t expected to know
everything but to show willingness to learn.
During the selection process I was given a
component to build that I’d never seen
before, but I was happy to sit down, read the
instructions and get stuck in. This may have
made me stand out.

NEW APPRENTICES
AREN’T EXPECTED TO
KNOW EVERYTHING BUT
TO SHOW WILLINGNESS
TO LEARN.

How it works
In my first year I was mostly based at
college and went into the JLR plant during
the holidays. After the first year I began
working in the vehicle safety department,
spending one day a week at college. Now
that I’m working towards my degree I go to
uni in one-week blocks every six weeks.
Material science engineering is the course I’d
applied to study at university. I’m interested
in how you can process a material in two or
three different ways to get different
properties out of it. On this programme I do a
materials module, so I can still learn about it.
I’ve been in vehicle safety for the past two
years and have had several roles. We have to
make sure that all models pass stringent
occupant injury testing against criteria for
different countries. My team helped design a
prototype car, and I was in charge of side
crash safety. The most exciting thing about
working in vehicle safety is being able to see
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the crash testing. It’s something you don’t
want to see on a road, but it’s good to see a
close-up of things set up and working
properly.
Two weeks ago I started a placement in the
body structure department, based at a
manufacturing site. I’m really enjoying seeing
cars come off the production line.
Balancing work and studying hasn’t been too
bad. I work from 7.00 am until 3.00 pm, and
study for an hour or so when I get home.
Most of my friends are a little bit older than I
am and work nine-to-five jobs, so we mostly
socialise in the evenings. On the weekends I
often visit my friends who are at university.
The only time I notice how different my
lifestyle is to theirs is when they’re back
during their holidays and I can’t join them on
a Thursday night out, for example, because I
have work the next morning. If you want the
university lifestyle, don’t bother with an
apprenticeship, because you won’t be in the
right frame of mind to work five days a week
with weekends off.
The highlights
A group of four of us set up an apprentice
forum to help improve the apprenticeship
year on year. Between us we arranged for
160 new apprentices to be given a tour
across JLR sites and created an induction
booklet that still gets used.
I’ve developed skills for different software
packages and I’ve also learned how to
engage different people in order to get jobs
done. At school I was only confident around
people I knew, but at work you have to go
and talk to people even if you don’t know
them. I came here from an all-girls school,
so I’ve also had to get used to working in an
environment where there are more men
than women, even though there is an
increasing number of women at JLR.
Advice for students
It’s important to do a job you love because
you’ve got to do it for eight hours a day. I’ve
been interested in engineering and cars
since I was young. Even if you’re looking at
a degree, find a subject you love, rather than
just choosing what your parents or teachers
think you should do.
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Seizing opportunities in
quantity surveying
Jack Larkin is a trainee
estimator at Skanska. The
company sponsors his
five-year degree course in
quantity surveying, which
he is studying at London
South Bank University.
2012

Worked as a customer
assistant at Argos over the
Christmas period

2014

Finished sixth form with A
levels in economics, product
design and physics in August

2014

Joined Skanska’s trainee
programme in October

DON’T BECOME FIXED
ON ONE ROUTE INTO A
PROFESSION; CONSIDER
ALL YOUR OPTIONS.

Jack Larkin had his heart set on uni but realised he could fulfil
his dreams another way.
was originally dead set on going to
university. I had my eyes
on Loughborough University
and was planning to do an
architecture degree. But, things
changed. First, when I attended a
few open days at different
universities I realised that architecture
wasn’t the right subject for me to take and
that quantity surveying was. And then I
didn’t get the A level grades that I needed to
get into Loughborough.
Fortunately, I had a back-up plan – a
sponsored degree programme. I had
previously scoured the internet to find out
about apprenticeships and other
opportunities for people who will not be
going to university and want good career
prospects. I found that a few companies
offer college leavers jobs and training in
quantity surveying. Skanska’s trainee
programme stood out because I would still
be able to get the degree that I wanted.

I

Backed by my folks
I spoke with my parents about my options
when I finished college. When I decided on
the school leaver route they were
encouraging and behind my decision. They
knew that I was making a decision that was
right for me.
Leaving my mark
It has been an exciting and full-on first year
with Skanska. I’m currently working on the
redevelopment of Battersea Power Station in
London, under the wing of the managing
estimator. My job entails pricing the
modifications made by architects. For
example, if an architect wants to make a
change to the layout or design of the
building, I’ll put a cost against that.
I also attend university one day a week and
have undertaken several internal courses,
including time management and
communication, and site-based training
such as asbestos awareness training.
Through this blend of work, study and
training, my people skills and confidence
have improved, and I have matured.
There are other satisfying aspects of my
role. Working on projects that other people
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are able to see and appreciate, such as
Battersea, is an example of this. It’s great
that when I’m older I’ll be able to say: ‘I was a
part of that.’ And I climbed a 338-foot chimney
at Battersea, all the way to the top, and got
a panoramic view of London, which was fun!
Juggling responsibilities
Some might wonder what it’s like to work
and study at the same time. At the moment
it’s still early days so it’s manageable. My
working hours are normal and regular;
however, I do a lot of university work at
home. It’s similar to school in that respect –
like having homework. The practical work
and academic work is all interlinked, so I’ll
be able to apply what I have learned on the
job to what I’m studying at university and
vice versa, which is good.
Work can be challenging at times,
particularly meeting objectives by their
deadlines. With Battersea, for instance, the
goals are huge because it’s a large project.
Tenders are a great example of this. If a
tender is being submitted for an aspect of
the redevelopment project, a lot of work will
need to be done before the tender goes out.
We work on objectives in a team to ensure
everything is done on time.
A different experience
Because I’m only at university one day a
week, I’m not getting the full university
experience like my friends. But I’m not
disappointed by this because I’m getting
different experiences and am still studying
towards my chosen degree – and it’s fully
funded by my employer.
Advice for students
Don’t become fixed on one route into a
profession; consider all your options. It’s
possible that what you had hoped for or
expected could not happen, and you have to
be able to adapt and be flexible. Considering
different routes early on will also give you
the information you need to go after what
you want if something doesn’t go to plan.
Additionally, ask as many people as many
questions as possible. Talk to your parents,
teachers, professionals and others so you
have a good understanding of your options.
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A promising future in finance
Ndiwe Rocque is a tax
associate at PwC.
2012

Finished college with A levels
in English literature, history
and politics

2014

Joined PwC’s school and
college leaver programme as a
trainee associate in August

2014

Began studying for the
Association of Taxation
Technicians (ATT) exams in
December

2015

Completed the first half of the
ATT exams

2015

Promoted to tax associate

I’M GOING THROUGH
THIS EXPERIENCE WITH
PEERS, WHO HAVE
BECOME FRIENDS.

Ndiwe was interested in finance while at school and wanted to
start her career sooner rather than later.
here were a couple of factors that
swayed me towards a
school leaver programme. I
wasn’t sure which subject to study
at university when I completed my A
levels – all I knew was that I wanted
to go into finance. Additionally,
spending three years at university, to then
begin applying for jobs at companies that
you can work for after college, seemed like
delaying the inevitable. So, when I heard
about school leaver programmes, I knew
this was the best route for me.

T

When it all began
I first became aware of PwC and the
accountancy profession during my final year
at secondary school, when a representative
from the organisation visited us. The lady
explained what a school leaver can do at PwC
and how they can add value to the business.
This was when my interest in finance began.
Prior to that experience I hadn’t thought
about accountancy as a career option and I
most definitely didn’t know what PwC did.
Afterwards, I attended an open day at one of
PwC’s offices to find out more and check out
the working environment. This made me
realise how much I wanted to be part of an
organisation like PwC. So, I began researching
it and the other large accountancy firms
online. I applied to school leaver programmes
with them all once I had finished college. I
was selected by PwC, which I’m pleased
about because it doesn’t feel like I’m working
for a corporate company; I feel I’m working as
part of a team – a family, even.
Work and life at PwC
I joined PwC as part of a cohort of more than
100 other trainees and have gone on to
work with around ten of them. This has
made settling in, juggling work and study,
and having a social life easier. I’m going
through this experience with peers, who
have become friends, and it’s reassuring to
know that they face similar challenges and
we can all discuss it. Additionally, each of us
has a ‘people manager’ – a senior colleague
– to discuss things with.
PwC encourages a balanced work/social life
split. I recently returned from a trip to Croatia
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where I represented PwC in a football team.
Although it was a work event, it was also a
great opportunity to meet and mingle with
people from other parts of the organisation.
However, I can’t shy away from the reality
that I have to work hard and that it can be
really difficult. My main responsibility is to
prepare tax returns for clients who are
leaving or entering the UK for an
assignment, which involves ample contact
with clients. Prior to starting at PwC, I had
very little knowledge about tax – it was like
a foreign language to me – so it’s been a
massive learning curve. And because I’m
working for a huge, renowned company and
studying for exams simultaneously, it can
be tempting to put unnecessary pressure
on myself to exceed in everything, as well
as set unrealistic expectations.
The good thing is: school and college leaver
programmes acknowledge that you’re
young and straight out of college. It’s often
an 18 year old’s first job, so you will not be
expected to know everything. You just have
to be willing and eager to learn, which I was.
Plus, there’s a lot of internal training and
support when it comes to preparing for
professional qualifications.
I actually find the learning curve to be one
of the most exciting parts of my role –
passing my first set of exams has been a
highlight. Additionally, tax is always
changing (take new regulations as an
example) and these changes affect my
clients. So I have to constantly stay abreast
of what’s going on. This keeps my role new
and far from monotonous.
Advice for students
If you’re torn between university and school
leaver programmes, apply for both. If you’re
leaning more towards school leaver
programmes, ensure you research and
apply to the organisations that you feel are
the right fit for you.
If you opt for the school leaver route, discuss
it with your teacher and parents. Few
teenagers will have applied to a corporate
organisation, so speaking with people who
have more experience in this area will help
you to get good support and advice.
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Getting stuck into IT
Thomas Cope is an AIX/
Linux infrastructure and
security specialist at IBM.
2010

Did work experience at Maplin
Electronics, which led to a
part-time job

2012

Joined IBM’s apprenticeship
programme

2013

Finished college with A levels
in computing and electronics
and a BTEC level 3 in software
development

2014

Named Advance Apprentice of
the Year for the South Central
England Region

2015

Appointed to current role at
IBM

2015

Started a part-time MSc in
software and system security
at the University of Oxford

BEING ABLE TO
DISPLAY AN ACTIVE
INTEREST IN WHAT YOU
WANT TO DO IS REALLY
IMPORTANT.
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Thomas has been fascinated with technology since childhood
so an IT apprenticeship was the best option for him.
hile I was doing my AS levels at
Woking College, my
parents introduced me to
apprenticeships. I liked the idea of a
more hands-on approach to learning,
which also incorporated training and
qualifications, so I did more
research online and spoke with my college.
Even though I was in the midst of further
education, I decided to apply for a threeyear apprenticeship at IBM. I had heard
about IBM through various news channels
and saw that they were doing interesting
things in the world of IT.
In all honesty, I didn’t expect my application
to go very far, but it did. I remember being
invited to IBM’s London office in South Bank,
where I had to deliver a 20-minute
presentation about myself as part of the
recruitment process. In my presentation, I
told the recruiter that I had my own server
at home and was doing development on
that. I also showed her my Arduino projects,
which demonstrated that I had an active
interest in IT.
At the end of the presentation she drew a
thick line under my name and said, ‘That will
be all.’ I asked her if she had any questions,
to which she said, ‘Nope.’ I knew I had done
well. And I had; I was accepted onto IBM’s
apprenticeship programme. I continued with
my studies part time – half a day a week –
while I was at IBM because I wanted to
complete my A levels. Plus, I enjoyed
studying and didn’t want to stop halfway
through.

W

An early interest
I’ve long had an interest in IT. My sole
objective when I was around seven years
old was to find out why and how a computer
beeps when it’s switched on. I typed ‘How do
you make a computer beep?’ into YouTube
and came across a video that showed how
to develop a programme that would make a
computer beep when a particular button is
pressed. I realised then that it’s not just big
companies that can make computer
applications; individuals can too. That
sparked my interest in IT and programming.

It’s now my responsibility at IBM to
maintain and update servers, implement
security solutions, and write various IT
programmes and scripts to help improve
the business process. Management will
come to me and my team with a technical
problem and we have to solve it. It’s a
close-knit team and within the office it’s
easy to liaise with other teams because all
sit close together, which makes project
work run more smoothly.
Training and development
Internal and external training have helped
me to develop the technical and soft skills
that I need for my role. For example, IBM
puts apprentices through core training as
part of the level 3 advanced apprenticeship
in ICT and the ensuing level 4 higher
apprenticeship in ICT, as well as supplying
an online database with numerous online
courses. With IBM’s support, I have also
undertaken external qualifications to
become a Redhat certified systems
engineer. Trainees are also allocated an
early professional manager who helps with
their development needs.
A lot is learned on the job as well. After about
two years with the business, for example, I
was asked by my manager to go to a client’s
office abroad to assist with the release of a
new project. I was completely stunned by
the opportunity, but it was an incredible,
and exciting, learning experience. Even
when I’m not abroad I have lots of work to
do, which presents a different challenge
each day. The challenges stretch me and
when I get to the end of a project – when
that project goes live – I feel a big sense of
achievement.
Advice for students
I believe that being able to display an active
interest in what you want to do is really
important. It’s great that a lot of the school
and college students I speak with who say
that they are interested in IT are able to
demonstrate that interest through the
programmes they’re developing or the
websites they’re making.
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Speeding ahead in a rapidly
growing market
Emma Jackson is a junior
cyber security consultant
at CGI.
2010

Volunteered at Age Concern for
almost two years

2010

Launched a web design
company

2012

Finished college with two
BTECs in business studies and
a double ICT in June

2012

Joined CGI’s sponsored degree
programme in September,
studying at the University of
Winchester

2015

Graduated with a first class
honours degree in business
management for IT in July

WORK OR UNIVERSITY
ARE OFTEN PRESENTED
AS THE ONLY TWO OPTIONS
FOR COLLEGE LEAVERS.
THAT ISN’T TRUE!

Emma grabbed the opportunity to work and get a fully funded
degree after the government increased university tuition fees.
uition fees were increased in the
year that I was due to
begin university so I had to
explore alternative options. I
believed that having a degree would
open doors, but I couldn’t afford
£9,000 a year. I searched online for
opportunities and came across CGI’s
sponsored degree programme, which
combines a full-time, permanent job with a
degree in a related subject. Even though I
didn’t know exactly what I wanted to do
when I left college, I applied for the scheme.
What I did know, though, was that the
programme was a fast-track road to work
experience and a degree. Before long I was
invited to Reading for an assessment day,
after which I was offered a job.

T

Achieving success
Three years later and I’m a junior cyber
security consultant with a first class degree in
business management for IT, as well as having
a lot of experience and a couple of awards
under my belt. I won the CGI ReCoGnition
Award for Outstanding Academic Achievement
and the Elena Marinich Workplace
Excellence Award. I’m also the first person
in my family to have gone to university.
One of the main things that I do in my role is
visit various internal and external clients
and carry out a risk analysis against a
universal and industry standard
specification for an information security
management system. I then inform the
client of their current security status. I
advise on how they can make
improvements and discuss areas that they
should focus on to increase their
compliance with the specification.
My ambition is to become a senior cyber
security consultant. We have a lot of
interesting clients within cyber security and
I really enjoy working with them. It’s funny
that when I was younger I was fascinated by
hackers. I found it interesting that people
had the skills to break into computer
systems. And now I’m helping clients to
defend themselves against attacks and
unauthorised access. It’s good that I still
receive a lot of hands-on support and that it
hasn’t all stopped because I’ve finished my

54 | The 100 Most Popular Employers for School Leavers 2016

degree. My people manager speaks with me
about how I want to progress my career at
CGI. She encourages me to think about what
I want to do and informs me of the
professional development and training
courses that are available to help me get
there. I began working towards a CISSP
certification in October and I’m awaiting
promotion panels in 2016.
I also want to get involved in CGI’s internal
support network and become a people
manager or mentor. I want to help people
get comfortable within the company, just as
I was helped. I’ve already worked with the
recruitment team to develop a scheme to
help those who are relocating for a
sponsored degree programme or
apprenticeship at the company. Most
people will be around 18 years old and
coming into the business and a new area
straight from college; it can be scary for
them to have to make a lot of decisions all
at once. Although I now see Reading as
home, I needed a support network when I
moved down from Merseyside.
Advice for students
Work or university are often presented as the
only two options for college leavers. That isn’t
true! There are other possibilities; for
example, you can do a sponsored degree
programme where you combine work and
university, or an apprenticeship that leads
to professional qualification. There are lots of
apprenticeships out there – the government
is really pushing them at the moment.
College leavers often tell me at careers
events that they don’t know what they want
to study at university or they don’t know
what industry they want to go into. That’s
okay. If CGI has taught me anything, it’s that
it is okay if you don’t know what you want to
do now or in 30 years’ time.
CGI gives trainees the chance to try different
roles and find out what they enjoy and are
good at. I’ve had a few different roles,
including business analyst and web
designer, since joining the organisation.
Companies value the young workforce and
see their potential and how they can help
them develop. They want to help you develop.
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Flying to the top
Tom Noon is an apprentice
travel sales consultant at
Thomas Cook.
2013

Worked part time as a catering
assistant while at college

2014

Finished college with a level 3
diploma in travel and tourism

2014

Joined Thomas Cook as a level
2 apprentice

2015

Completed level 2 course,
passing onto level 3 course
(advanced apprenticeship in
travel services)

CUSTOMER SERVICE
EXPERIENCE FROM MY
PART-TIME JOB HELPED
ME GET SELECTED.
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Tom’s dream of working in the travel and tourism industry has
come true, thanks to his apprenticeship programme.
t college I went to an open day
where employers outlined
the advantages of their
apprenticeships. For me, the main
appeal of the Thomas Cook retail
apprenticeship was the career
progression. I’ve always wanted to
work in travel, so the apprenticeship was a
chance to get my foot in the door and have
different pathways on offer in the future,
such as airlines, cabin crews, sport and
tours. If you start from the bottom you can
work your way up.
Learning the trade
Although I got good GCSEs, I’ve never
enjoyed exams and would rather be
assessed continually. The Thomas Cook
programme lasts two years and starts with
a level 2 apprenticeship in travel services.
I’ve passed this and am now working
towards my level 3 apprenticeship. This is
an advanced qualification and it’s
equivalent to two A level passes. All
apprentices are allocated an internal
assessor who visits regularly and sets
practical and knowledge-based tasks and
targets each time.
One thing I’ve learned in training is the
importance of making sure I find the
customer exactly what they’re looking for. To
begin with I was quite shy, but now I can build
rapport with my customers, have a laugh with
them and the conversation flows easily.
We’re told that the best way to gain product
knowledge is to experience it yourself. So
Thomas Cook arranged for a group of 20 of
us from all over the country to go on an
educational trip to Malta. I would definitely
go back.

such a variety of people and my colleagues
have been to every corner of the earth, so
there’s always someone to ask for advice.
My favourite part of my job is booking
somebody’s holiday, because it can also
mean booking that person’s dreams. People
work hard for their chance to relax for a week,
and if you ask people what one thing they
wouldn’t give up they often say their holiday.
It can be hectic during our peak time of year,
as anyone who works in retail for a large
company knows. Another challenge is
balancing my sales with working towards
my apprenticeship but, as long as I plan my
time well, it’s not an issue. Apprentices get a
lot of support from their colleagues, and my
assessor is just a phone call away. I find the
best time to do my apprenticeship work is
in the morning as my store doesn’t get too
busy until about 10.30 am.
I think my customer service experience from
my part-time job helped me get selected for
the apprenticeship. I had also done a week’s
work experience at an airport ticketing desk
during my course at college, which opened
my eyes to what it’s really like to work in
travel and how bustling it can be.
I have a good work/life balance and often
socialise with colleagues from my store and
my region. A couple of my friends have gone
to uni and they have a lot of studying to do at
weekends, whereas I get more of a chance to
go out because my apprenticeship is
designed so that most of my studying is
completed during work hours.
In five years’ time I’d like to be in a retail
management position, and my long-term
aspiration is to become a pilot. I have flying
lessons once a week.

My role and goals
The only difference between me and the
other travel consultants in my store is that I
have to put aside time to work towards my
apprenticeship. I’m the face of the business,
serving customers, booking holidays and
doing admin; I’ve also been trained to work
in the foreign exchange bureau. One minute
I’m selling a package holiday, the next
minute, a Route 66 trip in the USA. I meet

Advice for school leavers
Nothing is unachievable if you work hard for
it. I did my work at college, got good grades,
and now I’m doing something I love. If you’re
not sure what you want to do, don’t panic.
Look round at all of the different options
available.
The fact that I’m not completing a degree
doesn’t bother me; my confidence has grown,
I’ve gained life skills and I’m earning a wage.

A
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A job that suits me down
to the ground
Josie Timcke is a senior
site engineer at Laing
O’Rourke.
2009 Completed GCSEs
2009 Joined Laing O’Rourke as an
apprentice engineer
2011

Promoted to site engineer

2012

Completed a BTEC in
construction and the built
environment and an NVQ in
site technical support

2012

Joined Laing O’Rourke’s school
and college leaver programme

2014

Gained higher national
certificate (HNC) in civil
engineering and qualified as
an engineering technician
(EngTech) through the
Institution of Civil Engineers

2014

Started BSc in civil engineering
on day-release at London
South Bank University

I LEARN BEST WHEN
I SEE SOMETHING BEING
DONE.

Josie enjoys working in a practical environment, while studying
part time. Her long-term goal is to become a chartered engineer.
s a kid, I really liked building stuff. I
had a hamster and I used
to go round the house
collecting empty tissue boxes and
things to build him a fort with. Later
on, when I finished school, I didn’t
have a clue what to do, but my mum
knew I liked building things and suggested I
look for something very practical.
After school I wanted to learn on the job,
rather than be a full-time student; I learn
best when I see something being done. But
when I applied for civil engineering jobs,
nothing came up. I took a BTEC construction
course at college, which was my back-up
plan, and while there I applied for Laing
O’Rourke’s apprenticeship programme and
got a place. I completed the same BTEC
while employed as an apprentice.
I had a couple of interviews, a team and an
individual assessment before getting my
place. I think I was selected because I showed
good problem-solving skills. I was also
assessed on whether I was a team player –
not just taking the lead, but listening to others
– and I think this is one of my strengths.

A

Starting out
I started my apprenticeship by shadowing an
engineer because I had no background
knowledge. Later on, I trained people. At the
end of my apprenticeship I was given the
option to continue my education through
Laing O’Rourke’s school and college leaver
programme, which includes studying a BSc
degree. I want to become a chartered
engineer and, while you can become one with
minimal qualifications, it takes a long time,
whereas with a degree I’ll get there sooner.
The school and college leaver programme
lasts five years. I gain knowledge and
experience by working on site, and study for
qualifications. The programme is well known
at Laing O’Rourke so I get a lot of support
from people in the business. I’ve also been
able to attend training programmes as far
afield as the Lake District.
Day to day
I’m based in London, working on Transport
for London’s Northern line extension. On site

56 | The 100 Most Popular Employers for School Leavers 2016

at the moment we’re doing foundations
work, which I’m overseeing, and I’m
ensuring our team resolves any day-to-day
issues. I also check that we keep within
specification – making sure the structure is
in exactly the right position and, more
broadly, that we’re giving the client what
they are paying for and on time.
I’ve learned how to better manage people. I
meet all sorts of people throughout the day,
whether suppliers, clients, residents or
colleagues, so it helps to be a people
person. It also helps to be able to manage
yourself – knowing what jobs to prioritise
each day and what can wait.
I go to university one day a week and also
complete two modules by online distance
learning. The course is very good, but I have
to be motivated because after a long day at
work, uni work isn’t what I feel like doing. I
often study at weekends. To get work/life
balance right, you have to have a game plan.
When I’m set coursework, for example, I
plan study time in advance.
The best bits
I’m always learning something new. Older
colleagues tell me that they still learn
something new on every project, because
new methods are always coming out. I have
to go out on site in all weathers (including
rain, snow and sleet!), but the upside is that
I’m working outside when the sun is out, too.
A career highlight has been gaining my
EngTech title. This is the first step towards
becoming chartered and it shows what I’ve
done and what I’m capable of. I hope to be a
chartered engineer in five years’ time.
Advice for students
Think about what you genuinely enjoy,
especially as our working lives are long. But
don’t put too much pressure on yourself: you
can change track, especially when you’re
young and have fewer responsibilities.
I’m not what people would call ‘academic’
but I’ve found that hard work and
enthusiasm has got me a long way. People
might think they can’t do something
because they find exams difficult, but they
shouldn’t let this hold them back.
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Engineering the right career
Rhys Dowinton is a
substation apprentice at
National Grid.
2012

Completed AS levels in biology,
chemistry, maths and PE

2013

Returned to college and gained
a BTEC level 3 diploma in
engineering

2014

Joined National Grid as an
apprentice

2015

Started year two of the
apprenticeship programme

I SAW THAT AN
APPRENTICESHIP WOULD
BE A BETTER PATH FOR
ME; ON-THE-JOB
TRAINING WHILE
STUDYING FOR HIGHLEVEL QUALIFICATIONS
SUITED ME MORE.

targetcareers.co.uk

Rhys gave A levels a shot and realised a more hands-on
approach to learning suited him best.
didn’t expect to do well in my GCSEs,
so before I even sat them I
began exploring different
courses that I could take at college
afterwards. To my surprise, I got
pretty good grades – two As, four Bs
and four Cs – so I had more options
open to me. I decided to apply to do A levels,
even though I didn’t believe it was the best
route for me. I guess I thought that I was
expected to do them and then go to
university; members of my family had gone
on to do A levels after getting good GCSEs. I
was 16 years old; I didn’t have much
knowledge of my options.
After one year of A levels, I chose not to carry
on. I really wasn’t enjoying it! So, I began
exploring my options, again. I saw that an
apprenticeship would be a better path for me;
on-the-job training while studying for highlevel qualifications suited me more. By then,
the deadline for apprenticeship applications
had already passed, so I had to wait until the
following year. I applied for a year-long BTEC
level 3 diploma in engineering at another
college, believing it would give me a foot in
the door when it came to applying for an
apprenticeship. Plus, I’ve always enjoyed
taking things apart and fixing them, such as
bikes, and the course sounded great when I
read about it.
A lot of apprentices from big organisations
such as Unilever and Vauxhall went to the
same college, and I used to speak with them
about apprenticeships. I already knew a
little about them, having spoken with
careers advisers at school and done some
research, but these apprentices gave me
first-hand information, which reinforced my
interest. I began applying for
apprenticeships for the 2014 intake year. I
applied for quite a few schemes, but
National Grid was always my first choice.

knew of National Grid was its vans on the
street. The biggest learning curve so far,
however, has been the academic learning. In
my first year I had to learn about all the
rules and regulations and what substation
engineers do. I spent nine months of 2014
studying at the National Grid Academy, which
is in Eakring, Nottinghamshire, more than
100 miles from my home in Chester.
The academy has offices, training rooms,
accommodation, a canteen, and more, and it
was there that I worked towards my NVQ level
3 diploma and took courses on other
essential skills, such as time management
and presentation skills. It was challenging
being away from family, but National Grid
enabled me to make the most of my
weekends by letting me finish early on
Fridays and start late on Mondays. It also
helped that I was studying with
approximately 16 other apprentices from all
over the country who were a similar age, so I
had plenty of people to share the experience
with. My first year definitely developed my
confidence and communication skills. I also
formed friendships with the people who I
worked with.

Learning curve
I’ve been with National Grid for over one year –
I began my second year of the three-year
programme in 2015 – and I’ve learned loads so
far. I have a deeper knowledge of the company,
from its history to the range of things it does,
for example. I had done research on this before
I applied, but there was a time when all I really

Advice for students
If you’re interested in doing an
apprenticeship, find a field of work that
you’d like to be in and then make quality
applications to the organisations that offer
what you’re looking for. Be confident and
ask lots of questions during your
interview/s – this will help you to stand out.

I

What the future holds
When I’m not studying I work at National
Grid’s base in Chester alongside qualified
substation engineers. Their roles are handson and very technical; for example, they
work on a range of high voltage electrical
equipment. Once qualified, I’ll help to
maintain the equipment on a substation. I
can also take further qualifications after my
apprenticeship, such as a higher national
certificate (HNC). I’m not sure what I’ll do
yet, as there are so many options. I’ll ask
around and find out what other people have
done in the past, although I quite like the
sound of the HNC at the moment.
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Insuring my future with
professional qualifications
Laura Pennick is a
technology underwriter for
Chubb Insurance Company
of Europe.
2003 Finished college with A levels
in theatre, media studies and
combined English literature
and language
2004 Joined NFU Mutual as a front
office agent
2006 Trained as an insurance broker
at CBC UK Ltd and progressed
to underwriter
2007 Joined Allianz as a property
owners underwriter
2009 Obtained a CII certificate in
insurance (Cert CII)
2011

Joined Ecclesiastical Insurance
Group as a new business and
renewal underwriter

2013

Appointed to current role

2014

Obtained a CII diploma in
insurance qualification (Dip
CII) and is now working
towards the CII advanced
diploma in insurance (ACII)

I DIDN’T ACTIVELY
CHOOSE TO WORK IN
INSURANCE BUT QUICKLY
FOUND I UNDERSTOOD
IT.

Laura has found an industry she loves and has used
professional qualifications to progress.
I didn’t know what to do after my A levels so
I applied for various jobs, including at an
insurance firm. Insurance wasn’t a career
that I actively chose or knew much about
but, once I got into my job, I quickly found I
understood it and got a lot of joy out of
explaining insurance to other people. I
decided to continue with it and never looked
back.
I always did part-time work when I was at
school and college, be that waitressing or
working at Tesco. I received recognition in
my work – supervisory responsibility and
being left to run the department for a day –
and got more of a buzz from it than from
studying. I was keen to start full-time work
after college and, for me, it made little sense
to commit to uni without knowing what I
wanted to gain from it.
Why get professionally qualified?
All my employers have been very positive
about CII qualifications, and they have all
paid for me to take them. The qualifications
have given me a lot of knowledge in areas
that I knew little about, such as the UK legal
system, and the syllabus is wide. Some
topics are compulsory, but I can also
choose the ones that I find particularly
relevant or interesting.
Professional qualifications have also given
me status within the industry: I’ve now got
letters after my name, which go on my
business cards and at the foot of my emails.
This shows that I have experience, because
everyone in the industry knows it takes a few
years to get qualified. It is a commitment, but
I’ve only ever studied for one qualification at
a time so that it’s manageable.
My role
An underwriter’s job is to understand a
client’s risks and know what type of
insurance cover to provide – how much to
charge and with what rules and conditions.
As a technology underwriter I provide
business insurance for technology
companies; I could be providing an IT
company with the cover it needs in the
eventuality of it losing its computer
equipment in a fire, for example. I also go
out and win new business, which involves
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meeting insurance brokers to make sure my
employer’s name is out in the market. The
other part of my job is more desk-based,
working out quotations and terms and
conditions. But, for as much time as I’m at
my desk, I’m presenting to a room of people
or in a social setting, such as a party or a
dinner, where I’m encouraged to network.
I have to keep on top of advances in
technology. One way I do this is by
attending lectures, such as the one I went to
recently on driverless cars. I’ve also
attended seminars on cyber insurance –
cyber attacks are constantly in the news at
the moment – and ones that help me to
understand what’s going on in other
countries, because companies that I insure
don’t just operate in the UK.
My job suits my character: I like being at my
desk, getting my head down and getting
absorbed in what I’m doing, but I also enjoy
being surrounded by my team, who are
lovely people I get on well with both inside
and outside work. I get the best of both
worlds.
Advice for students
Don’t worry if you don’t know exactly what
you want to do after school. Apply yourself
to everything you do, whether that’s parttime work or studying. If you find yourself in
a job, but you like the sound of something
on another bank of desks, ask if there are
any opportunities for you to do that job.
Don’t overlook insurance: it’s an industry
that will always be needed, and businesses
and the economy rely on it. If you’re
someone who really enjoys being outside or
you’re very active, it might not suit you in
the same way; however, you could look at
the surveyor side of insurance, where you
would be out and about. I really believe the
industry has something for everyone. You
can find out more about careers in
insurance at discoverrisk.co.uk.
For a career in insurance you need a
sensible head on your shoulders. In all
areas of business you need to be able to
read situations and people, and the basics
of underwriting, in particular, require you to
think rationally about what questions need
to be asked.
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Setting the tone for success
George Acquah is an
internal audit manager at
Rolls-Royce.
2001

Finished college with A levels
in chemistry, physics, maths
and music

2001

Worked for four years as a
musician and music teacher

2008 Graduated from the University
of Leicester with a degree in
physics
2009 Joined PwC’s graduate
programme as an associate
2011

Promoted to senior associate
at PwC

2012

Qualified as a chartered
accountant via ICAEW

2015

Joined Rolls-Royce as an
internal audit manager

NOT MANY PEOPLE
KNOW WHICH CAREER
PATH THEY WANT TO
FOLLOW WHEN THEY’RE
16–18 YEARS OLD, SO
DON’T PUT YOURSELF
UNDER PRESSURE TO
MAKE A DECISION.

targetcareers.co.uk

George capitalised on an aptitude for and interest in physics
and music in his career.
When I finished college I wasn’t entirely
sure what I wanted to do in the long term so
I took a few years out and worked as a
musician. A trained classical pianist, I taught
at various schools in London and Leicester,
was involved with a lot of music sessions
and gigs, and collaborated with the London
Community Gospel Choir.
It was after around four solid years of doing
this that I decided to go to university. I wanted
to pursue a subject that wasn’t related to
music and, because I enjoyed science at
school and college, I chose to do a degree in
physics. But I didn’t abandon my music; I still
did it on the side while I was at university.
My light-bulb moment
Several organisations from different
industries visited my university while I was
there. I was particularly interested in the
management consultancies and large
accountancy practices because I believed
they would enable me to develop a firm
foundation for my career and get my career
off the ground. Many of them also put
employees through professional
qualification training. This appealed to me
greatly because I wanted a qualification that
I could gain as part of my job.
I believed that the Big 4 (the four largest
international accountancy and professional
services firms) were among the key movers
and shakers in the professional services
industry, so I applied for PwC’s graduate
scheme and got accepted. The scheme
lasted three years and involved me
progressing through the ACA qualification to
qualify as an ICAEW chartered accountant,
which has been one of my career highlights.
Other high points include winning one of the
regional ICAEW prizes when I qualified and
being named one of ‘35 chartered
accountants under 35 years old’.
Time for a new challenge
After six years with PwC and with
experience of managing a team of people, I
joined Rolls-Royce. I was ready for a change
and, being in my early thirties, believed now
was the perfect time to make it. Rolls-Royce
has given me a fantastic opportunity to
learn about a world-class business and
understand how it operates.

I’m helping to improve an organisation from
both financial and operational perspectives.
In this role I’m able to apply the range of
skills and experience that I gained while at
PwC, including experience working with a
number of large FTSE 100 companies, as
well as the knowledge I gained at university.
For example, all new employees have to
take a course on how a jet engine works; I
was at a distinct advantage due to my
physics degree.
Moving from one organisation to another,
and across different industries, is also
facilitating my professional and personal
growth in other ways. For example, I am
learning to adapt to a new corporate culture
and alternative styles of working.
Committed to the profession
I am still an active member of ICAEW
because I’m committed to increasing
engagement in the profession. I served as
vice-chair of the Nottingham Chartered
Accountant Students’ Society for over two
years before recently being made vicepresident of the senior society. Additionally,
I’ve held leadership positions in my region,
the East Midlands, which has been brilliant
for professional and personal development.
Advice for students
Not many people know which career path
they want to follow when they’re 16–18
years old, so don’t put yourself under
pressure to make a decision. For those that
do know, however, great! Consider all your
options; for example, think about whether
you want or need to go to university and the
other opportunities that are available to
you.
Both university and school leaver routes
can offer equally enjoyable experiences and
great foundation blocks for successful
careers, but in different ways. I went to
university and have gone on to have a
successful career in accountancy. But the
school leaver route is also a valid way of
entering the profession. For instance, a
college leaver will work towards the same or
equivalent professional qualifications as
someone who enters the profession as a
graduate.
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www.aldirecruitment.co.uk/apprentices
Ranking
40th

in the top 100

Type of employer
Retail
Locations
UK Wide, for Retail
England and Wales for Logistics
Number of vacancies
Over 600 Apprenticeship opportunities
available nationwide
Salary
£5.30 per hour rising to £7.63 in year
three.
Entry requirements
Maths and English GCSE A–C
(or equivalent)

‘You need to be able to get on with people.
We haven’t got room for drama.’
More about us
Aldi is one of the most reputable global retailers with a simple goal of providing great value
and quality by using leaner and smarter business processes. We’ve always done things our
way, and it’s working: we’re winning industry awards and opening new stores all over the
country.
Our apprenticeship programmes can be a springboard to success. With a clear path to
progression, we help you build your character and confidence. It can take ambitious school
leavers all the way to Store or Logistics Management.
Our school leaver opportunities
We have over 600 opportunities available for retail and over 30 available for logistics.
How do we select?
At Aldi, we’re not just winning awards for our products. We’re also getting praise for being a
top employer. Because thanks to our leaner, more efficient ways of working, our teams are
having a great time making Aldi the UK’s most successful supermarket. But it’s not all just
laughs and success. You really have to enjoy working hard (trust us, it gets super busy). But
if you like that, then you’ll love our three-year Apprenticeship programmes.
If Store Management is something you like the sound of, then our Stores Programme is just
for you. You’ll have to see every challenge as a chance to show how good you are. But if you
do, your career will soar. In fact, some of the most successful people in retail started on an
Apprenticeship just like this.

Qualifications gained
Level 2 qualification in Retail or
Warehousing & Storage.
Training provided
NVQ Level 2 in Retail
NVQ Level 3 in Retail Management
Applications deadline
You can apply for an apprenticeship
from the 14th March 2016 until 16th
September 2016
How to apply
To start with, you’ll need to fill out our
online application. This will tell us more
about you and enable us to assess your
attitude, strengths and suitability for the
role. If your application impresses us,
we’ll invite you to an interview with one
of our Area Managers, at the location
you’ve applied for. They will be keen to
learn more about you and your interest
in Aldi – for example whether you’ve
researched the company or visited a
store recently. If the interview goes well,
and you have the right skills, we’ll offer
you a place on the Apprenticeship
Programme.

However, if you’re more interested in how goods go from supplier to customers, then
Logistics is the one for you. By getting involved in our fascinating, complex process, you’ll be
learning from some of the country’s most talented logistic professionals. Of course, there are
challenges. But it just wouldn’t be fun without them.
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I’ve already made
some great friends here.
It’s bound to happen when you
work like we do.
Store and Logistics Apprenticeship Programmes
• £5.30 rising to £7.63 per hour in Year 3
• 28 days’ annual leave (includes bank holidays)
Other Apprenticeships might have you making tea. Not us (although the tea is
great). We’re part of a team that improves the business. I like that.

aldirecruitment.co.uk/apprentices

LIKE NO OTHER

www.balfourbeatty.com/careers
Rankings
92nd

in the top 100

Contact
Emerging Talent
5 Churchill Place, Canary Wharf,
London, E14 5HU
Type of employer
Emerging Talent
Locations
UK-wide
Salary
Competitive
Entry requirements
5 A*–C GCSE grades including Maths,
English and Science. Some roles may
have different requirements.

“Balfour Beatty love to get the most out of their
employees; on my very first day I worked on the
notoriously busy M25. With experiences like this, I feel
that an apprenticeship is more meaningful, especially
because Balfour Beatty offer real-life experience that you
just wouldn’t gain through academics.”

Qualifications gained
5 A*–C Grades at GCSE. For Advanced
Apprenticeships we require a minimum
of 3 A Levels.
Sponsorship opportunities
Yes

More about us
You are part of the next generation of infrastructure experts.

Training provided
Industry certificates in Site Supervisors’
Safety training scheme.
Site Managers’ Safety Training Scheme
and Site Environmental Awareness
Training Scheme.
Other qualifications depend on position.

As the UK’s largest construction and infrastructure business, we are looking for the best
school leavers to join our team.

Applications deadlines
August 2016

We finance, design, build and maintain transport links, health facilities, schools and
universities, power generation, public spaces and much more. Together we can work on
iconic projects that change the world around us.

How to apply
Online

Oliver Gregory, working towards an advanced level apprenticeship in surveying.

Our school leaver opportunities
Your career starts early at Balfour Beatty. We offer exciting apprenticeships in all aspects of
our business, including engineering, construction management, designing, planning,
environment, project and facilities management. You can also train in business roles such as
procurement, IT and Health and Safety.

Get in touch – social media
@balfourgraduate
@balfourbeatty

You’ll receive a competitive salary, package, industry qualifications and a learning
programme that is second to none. You’ll have real responsibility and accountability, working
on projects that make an impact.
Our iconic projects rely on a diverse workforce to succeed. We’re the first Construction
Company in the UK to have partnered with Stonewall on their Diversity Champion’s
Programme, a core member of both Race For Opportunity and Opportunity Now.
Got your attention?
We are waiting to hear from you. To find out more, visit: www.balfourbeatty.com/careers
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Experts wanted
Balfour Beatty is looking for the next generation
of infrastructure experts.

As the UK’s largest infrastructure company, we finance, design
and build the structures that underpin our daily lives.

We offer training in all aspects of our business, developing your
skills to the highest level. Together we will:

We are committed to the next generation of experts, ensuring
that 5% of our UK workforce is made up of apprentices,
graduates or sponsored students on structured programmes.

Develop your technical skills as an Apprentice Civil
Engineer, Power Engineer, Site Supervisor or Quantity Surveyor.

We need exceptional people to deliver our iconic projects –
we think that could be you.

Build your future through our range of Intermediate, Higher
and Advanced apprenticeships. We have opportunities in
electrical and mechanical engineering, plumbing, maintenance
operations, street lighting, highways maintenance and
construction operations. You can also earn while you learn with
our Professional Apprenticeship scheme.
Keep our business running by taking an apprenticeship in
finance, procurement, human resources, information technology,
business administration and health and safety.

Find out how we can develop your expertise at

www.balfourbeatty.com

www.bdo.co.uk/careers
Ranking
80th

in the top 100

Contact
Student Recruitment Team
55 Baker Street London, W1U 7EU
Tel: 0207 893 2864
Type of employer
Professional Services
Locations
18 offices across the UK and Guernsey
Number of vacancies
c. 150 School Leaver Training Vacancies
Salary
Competitive Salary + Flexible Benefits
Scheme

“The School Leaver Programme offers a great business
qualification (ACA), and provides you with a large range of
skills and knowledge. I could be a fully qualified chartered
accountant with no student debt in only 5 years throughout
which I will be gaining priceless on the job experience as well
as getting paid a salary.”
Charlotte Pearce – Tax Trainee
At BDO, we know how to make sure our people give their best. Quite simply, we let them. We
hire those who show potential and then we help them put it to work, turning business
dreams into realities.
BDO is about exceptional client service. This means getting to know our clients well and
understanding what they want to achieve. So we choose people who can rise to this
challenge, who have colourful personalities as well as brilliant skills, and who can take the
initiative and be creative.
If you want a firm where you can make real progress, then ours is the ideal size – combining
nationwide presence with local expertise and a personal touch. We have 18 regional offices
across the British Isles, and our international network is the world’s fifth largest, with 1,350
offices in 152 countries.
We offer a whole spectrum of different services, and we’ll encourage you to find your
specialist area. Possible choices include audit, tax advice, business restructuring business
services and accounting, and specialist work for the financial services sector. We are sector
experts in a huge variety of other sectors too, with clients ranging from family businesses to
multi-national companies, to public sector organisations and charities.
We give you all the training you need to attain your professional qualifications, along with
extensive practical experience that includes on-site client work. We also offer constant
support to make sure you’re never out of your depth. It all adds up to a colourful world of
choice.
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Entry requirements
280 UCAS Points or equivalent
(excluding General Studies ) obtained
or predicted
Grade B in Math and English at GCSE/
Scottish Standards or equivalent
Qualifications gained
Most School Leaver Trainees will spend
2 years working with us while studying
for the CFAB qualification, alongside the
Higher National Apprenticeship in
Accountancy.
In Audit you will continue onto the ACA.
In Tax you would go on to study towards
either the CTA or the joint ACA and CTA.
Please note, Business Services &
Accounting trainees will spend the first
2 years studying towards the AAT with
the potential to continue onto the ACCA.
Training provided
Whilst studying for your Professional
Qualifications, we help you to enhance
this learning with our Initial Professional
Development programme, through
which you can develop the necessary
personal, commercial and technical
skills. Crucially, you will learn to
exercise professional judgement in real
situations.
Applications deadline
Ongoing
How to apply
Online at www.bdo.co.uk/careers
Get in touch – social media
Facebook BDO_TraineesUK
Twitter
@BDO_TraineesUK

targetcareers.co.uk

SCHOOL LEAVER CAREERS

IN ACCOUNTANCY

SHOW YOUR
TRUE COLOURS
We’re BDO. Welcome to our world.
It’s a world where the only predictable thing is that today will be different. It’s bright people
turning professional solutions into an art form. It’s a place to be yourself and give your best.
Because what we do is, we advise businesses. And businesses come in as rich a variety as
the people who run them. What’s more, they need to draw upon our wide range of different
services. So the last thing we want is people who are all the same. We put the emphasis on
getting to know our clients well, so we can give them specially focused advice and exceptional
client service.
We give you all the training you need to attain your professional qualifications, along with
extensive practical experience that includes on-site client work. And given the size of our
firm, the rewards and benefits are of course highly competitive.
With so many clients, sectors, situations and assignments, no two days are ever the same
here – but constant support means that you are never out of your depth. After all, we want
you to succeed as much as you do.
So come and take a walk around our offices, and ask yourself: what can you add to our mix?

COLOURFUL CAREERS | COLOURFUL CHARACTERS
FIND OUT A SHADE MORE ABOUT BDO
BDO-TraineesUK

@BDO_TraineesUK

www: bdo.co.uk/careers | e: student.recruitment@bdo.co.uk

www.uk.capgemini.com/careers/your-career-path/apprentices

Ranking
94th

in the top 100

Type of employer
IT outsourcing and technology
Locations
London, Birmingham, Manchester,
Cardiff, Swansea, Bristol, Glasgow,
Edinburgh and Woking
Number of vacancies
100+
Salary
16k starting
Entry requirements
7 GCSEs (or equivalent) at Grade C or
above. Preference is given to candidates
with good grades in STEM Subjects (e.g.
Maths, Computing, IT, Physics etc.)

The most rewarding thing about my Apprenticeship is the fact I’m
able to seamlessly integrate the knowledge I have gained from my
programme into my day-to-day work. The challenging nature of the
programme provides me with the opportunity to consistently improve
and progress, allowing me to head towards my chosen career path.
– Radhika Parmar, Higher Apprentice
More about us
Now with 180,000 people in over 40 countries, Capgemini is one of the world's foremost
providers of consulting, technology and outsourcing services. Together with its clients,
Capgemini creates and delivers business, technology and digital solutions that fit their
needs, enabling them to achieve innovation and competitiveness.
Our school leaver opportunities
Capgemini’s award-winning apprenticeship programmes provide school leavers with an
exciting mixture of academic and real world work experience. From the offset, our degree
apprentices will be working with cutting-edge technology in an ever evolving landscape to
help drive Capgemini and its clients forward. There are a range of roles our apprentices can
fulfil, with our entry points being either Software Engineers or Applications Consultants.
How do we select?
For our apprenticeship programme, the application stages are:
• Apply
• Online Strengths Situational Test
• Telephone Interview
• IT Aptitude Test
• Assessment Centre

To have or expect 3 A Levels (or
equivalent) – at Grades CCC or
equivalent. Preference is given to
candidates with good grades in STEM
Subjects.
Qualifications gained
BSc in Digital and Technology Solutions
Training provided
8 weeks accelerated learning initially
with ongoing training provided both by
the business and Aston University.
Applications deadline
Ongoing
How to apply
Online applications at:
www.uk.capgemini.com/careers/yourcareer-path/apprentices
Get in touch – social media
Twitter: @CapgeminiUKPPL
Facebook: CapgeminiUK
Instagram: Capgemini
YouTube: Capgemini Group

The phone interview mainly consists of strengths based questions along with a short
conversation about your passion/interest in IT. The assessment centre consists of an
interview, a group exercise, a paired exercise and a pre-prepared presentation about you.
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www.cgi-group.co.uk/
careers/school-and-college-leavers
Ranking
85th

in the top 100

Contact
UK Students, 250 Brook Drive,
Green Park, Reading, RG2 6UA
ukstudents@cgi.com
Type of employer
Large corporate, IT Services, Information
Technology, Business Consulting
Locations
Sponsored Degree Programme:
Reading, Leatherhead
Apprenticeship Programmes: Various
across the UK (mainly South East)
Number of vacancies
30–80
Salary
£14,000

“For me, this isn’t a job: it’s a career. And if
there’s one thing my time on the programme
demonstrated, it’s that there’s huge scope to
develop both personally and professionally at
CGI.”
More about us
CGI are the 5th largest independent IT Services provider in the world. That means that we're
experts in technology and business, and in particular, how our people can help businesses
grow and change through the use of IT. That's what we offer our customers, working with
them to help run and improve their business through the innovative use of technology.

Entry requirements
300 UCAS points (or equivalent) for our
Sponsored Degree Programmes and 2 Cs
at A-Level (or equivalent) for our Higher
Apprenticeship Programmes or a
completed Level 3 IT Apprenticeship and 5
A*–C GCSEs including English and Maths
Qualifications gained
Sponsored Degree: Bachelor of Science
(Hons) Digital and Technology solutions;
Bachelor of Science (Hons) Digital and
Technology solutions (Business
Management) and a Higher IT
Apprenticeship for both programmes
Apprenticeship: Higher IT Apprenticeship

Our school leaver opportunities
We are proud to be running one of the largest School Leaver Programmes in the UK with
entry points at Apprenticeship levels 2, 3 and 4, and our own Sponsored Degree Programme
run in partnership with the University of Winchester. Our programmes give you the best of
both worlds by staring your career, earning a salary and getting further education which can
be a full honors degree debt free.

Sponsorship opportunities
Sponsored Degree, Sponsored Training

How do we select?
We are looking for outstanding candidates – the kind of people who’ll help us to keep
delivering the expertise and excellent service we’re known for around the world and those
that have a passion for business/IT.

Applications deadlines
Sponsored Degree: End of March
Apprenticeship: TBC

1. Online Application Form
2. Assessment Centre
3. Offer!
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Training provided
Apprenticeship training with training
providers
Project specific training

How to apply
Online on CGI Careers Website
Get in touch – social media
Twitter: @CGI_UK_Students
Facebook : CGI UK Students

targetcareers.co.uk

www.closebrothers.com

Contact
Dalul Beyene
Tel: 020 7061 1918
Type of employer
Investment Banking
Locations
You must be mobile and willing to move
to where the best placement
opportunities are; some examples of
popular locations are Wimbledon,
Doncaster, Hove, Manchester, Sidcup
and Burton Upon Thames.
Number of vacancies
6

Are you looking for a challenging and exciting
alterative to university education?

Salary
£16,000 plus a competitive benefits
package including eligibility for a
discretionary annual bonus, a mobility
allowance

More about us
Close Brothers is a leading merchant banking group, providing lending, deposit taking,
wealth management services, and securities trading. We employ 2,800 people, principally in
the UK, and are one of the largest 250 companies listed on the London Stock Exchange.

Entry requirements
GCSE grade B in Maths and English
Language, and at least 280 UCAS points
at A-level/AS Level (not inclusive of
general studies).

The ASPIRE Programme
Our ASPIRE programme gives school leavers the opportunity to start their careers in
professional, challenging and fast paced businesses.
The programme is a two year rotational scheme and placements can last from six months to
one year in one business area with trainees moving around various teams and departments.
Very quickly our trainees work on the front line; handling queries from customers and
working with our successful Sales teams. Learning is very much on the job with supportive
teams and mentors. We also provide full sponsorship for the professional certificate in
banking with theInstitute of Financial Services.

Qualifications gained
Full sponsorship for the professional
certificate in banking with the Institute
of Financial Services.
Sponsorship opportunities
See above
Training provided
On the job training and internal courses

Who are we looking for
Academically applicants must have obtained GCSE grade B in Maths and English Language,
and at least 280 UCAS points at A-level/AS Level (not inclusive of general studies).

Applications deadlines
9 March 2016

Location: You must be mobile and willing to move to where the best placement
opportunities are; some examples of popular locations are Wimbledon, Doncaster, Hove,
Manchester, Sidcup and Burton Upon Thames.

How to apply
Online application form via the website

Salary and Benefits: £16,000 plus a competitive benefits package including eligibility for a
discretionary annual bonus, a mobility allowance (to support a move out of current
location/home to take up a placement in another part of the UK) of up to £4.4k per annum, a
cycle to work scheme, season ticket loan, pension and life assurance.
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www.deloitte.co.uk/brightstart
Ranking
45th

in the top 100

Locations
Aberdeen, Bath, Belfast, Birmingham,
Bristol, Cambridge, Cardiff, Edinburgh,
Gatwick, Glasgow, Guernsey, Isle of Man,
Jersey, Leeds, Liverpool, London,
Manchester, Milton Keynes, Newcastle,
Nottingham, Reading, Southampton,
St Albans
Number of vacancies
200
Salary
Competitive

More about us
If you’re looking to build a successful career in business, our BrightStart scheme is a
fantastic way to start. Available at a number of Deloitte offices across the UK, it offers the
chance to earn while you work towards professional qualifications. And gain the kind of
rounded business experience that could lead to all kinds of amazing opportunities.
Our four main paths in the business are:
Audit & Risk Advisory This area of Deloitte offers a great way to get under the skin of
different organisations and discover how they operate.
Consulting With the sheer diversity of challenges we tackle here in Consulting comes an
incredible breadth of opportunity. You could be showing clients where and how to improve
their business processes; advising them on how to make better use of the latest technology;
or helping them realise the full potential of the talented people who work with them.
Financial Advisory Projects don’t get much more high profile than when a major high street
retailer experiences a crisis. Or more involved than when a big real estate client wants to
realise the potential of its property portfolio.
Tax Consulting Here, you’ll work directly with clients in all kinds of different sectors,
including multinationals, entrepreneurs and wealthy individuals, helping them to manage
their tax responsibly and bring real value to their organisations.

Entry requirements
Minimum 260 UCAS points – equivalent
to two Cs and one B at A Level in your
first sitting (not including General
Studies), for example
Qualifications gained
The professional qualification you will be
working towards will depend on the
business area you join and you will be
studying for professional exams in
tandem with your everyday projects.
The exams are challenging, even with
time off to study and expert assistance
from mentors, however, our excellent
record in these exams demonstrates the
superb support you’ll receive at every
step.
How to apply
The door to amazing is right here. All you
have to do is open it. Start by visiting
www.deloitte.co.uk/brightstart

Our school leaver opportunities
There are four different paths on the BrightStart scheme – Audit & Risk Advisory, Consulting,
Financial Advisory or Tax Consulting. Whichever one you choose, you’ll gain practical, handson experience, benefit from first-class training and development, and study towards
professional qualifications, fully-funded by the firm. What’s more, you’ll be doing a real job
from the day you start, and enjoy rewards that reflect the valuable contribution you make.
How do we select?
For details about our application process please refer to the below website.
http://www2.deloitte.com/uk/en/pages/careers/articles/selection-process.html
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Earning while
you learn
opens the door
to amazing
BrightStart Business Apprenticeships
Our BrightStart scheme is ideal if you’re looking to launch a successful
career in business, and want to earn while you work towards professional
qualifications with a global advisory firm. Whether you’ve just finished
A Levels or an equivalent, decided university isn’t for you, or you want
more than your current job can offer, you can go as far as you want to
with BrightStart. And the rewards are amazing too.
The whole world looks to us for business and financial advice.
Find out if they could look to you at

www.deloitte.co.uk/brightstart
#DeloitteDiscuss
Audit & Risk Advisory • Tax
Financial Advisory • Consulting

© 2015 Deloitte LLP. Deloitte LLP is an equal opportunities employer.
Member of Deloitte Touche Tohmatsu Limited.

ukcareers.ey.com/schools
Ranking
51st

in the top 100

Contact
Email: eyschools@uk.ey.com
Type of employer
Professional Services
Locations
Aberdeen, Birmingham, Bristol,
Cambridge, Edinburgh, Glasgow, Hull,
Inverness, Leeds, Liverpool, London,
Luton, Manchester, Newcastle-UponTyne, Reading, Southampton.
Number of vacancies 100+
Salary Up to £21,500 per annum
Entry requirements
To be eligible for the EY School Leaver
programmes you should be studying A
levels, Scottish Highers, or equivalent.

More about us
As one of the world’s leading professional services firms, we know successful businesses
mean successful economies – something we all benefit from. So whether you’re helping
clients grow, transform, pay the right amount of tax or build a reputation people trust, you’ll
be improving the world we live in – and your own career prospects.
There are four areas to our business, each of which benefit from a range of people:
• Advisory helps businesses solve complex business problems, manage risk and transform
and improve to gain a competitive edge.
• Assurance checks the figures and the way businesses do business, giving investors
greater confidence and security.
• Corporate Finance helps businesses when they buy, sell or merge with other
organisations.
• Tax advisors guide clients so they pay the right amount of tax in the right countries at the
right time.
Our award-winning school leaver programme will help you fast-track your business career
while avoiding student debt. You'll earn a starting salary of up to £21,500 straight after your
A levels plus the chance to gain a globally recognised professional qualification a year earlier
than if you went to university. It's your chance to go further in business without studying for
a degree.
How to apply
1. Apply online at ukcareers.ey.com/schools
2. Show us your strengths
3. Complete our psychometric tests
4. Have an interview
5. Attend our assessment centre
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Qualifications gained
Certificate in Finance and Business,
followed by the chartered programme
qualification aligned to your chosen
service line. All aspects of your
professional training are paid for.
Sponsorship opportunities
If you’re focused on studying
Accounting and Finance and on
experiencing the university lifestyle,
why not combine your uni offer with an
EY Assurance Scholarship? You’ll
benefit from paid work placements,
work towards a professional
qualification and enjoy £15,000 in
scholarship payments during your
degree.
Training provided
All professional qualifications are paid
for by EY, and each school leaver trainee
is given a buddy and a mentor within
the business to guide them through the
programme and their studies.
Applications deadline
Our EY School Leaver programme is
open for applications year-round.
Please check online at
ukcareers.ey.com/schools for details on
applications for the 2016 Assurance
Scholarship.
Get in touch – social media
Youtube: youtube.com/eyukcareers
Twitter: @EY_SchoolsUK
Facebook: facebook.com/eyukcareers
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www.gchq-careers.co.uk
Ranking
32nd

in the top 100

Contact
www.gchq-careers.co.uk
Type of employer
Technology, Defence, Public Sector,
Central Government
Locations
Cheltenham, Bude, Harrogate,
Scarborough and Manchester
Salary
Varies from scheme to scheme –
typically c.£17k for apprenticeships;
£250 per week plus free
accommodation for our summer
scheme.

“At GCHQ, we’re always looking for people with
a real passion for technology and the skills to
help us keep Britain safe. That’s why we have
dedicated schemes for school leavers, and an
open mind about education when it comes to
recruiting for many of our other roles.”
Robert Hannigan, Director GCHQ.

More about us
GCHQ is a security and intelligence organisation tasked by the Government to help keep
Britain safe from cyber attacks, terrorism, child sexual exploitation and other forms of
serious crime, as well as providing support to military operations across the world.
Our school leaver opportunities
Our six-week-long Cyber Exposure summer school gives students a fantastic opportunity to
team up with a variety of people and enjoy an interesting and stimulating learning
experience. It’s a chance to really understand how the internet works and how GCHQ uses it
to protect and serve everybody in the UK.
Our Higher Apprenticeship schemes offer exposure to a wide variety of technology and the
innovative ways we use it to provide intelligence to our customers. Our apprentices learn
while they earn and gain recognised qualifications whilst building all sorts of useful skills.
How do we select?
We select based on merit – and whilst we do have eligibility restrictions, we’re committed to
making GCHQ as diverse as the country we serve.
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Entry requirements
For our Technical apprenticeships,
typically three A-levels at CCC or above
(or equivalent), at least 2 of these in
STEM subjects.
For our Software apprenticeships,
typically three A-levels at BBC or above
(or equivalent), including at least two
Bs in STEM subjects.
For our summer scheme, at least (or on
course for) two A-levels or equivalent at
grades A–C.
Qualifications gained
For apprentices, a Foundation Degree in
Communications, Security and
Engineering plus a Level 4 Diploma in IT,
Software, Web and Telecommunications
Competence, or a full Software
Engineering degree.
Training provided
A combination of university-delivered
classroom and lab education in state-ofthe-art facilities with technical training,
mentoring and job shadowing, research
and development, and work-based
placements and projects.
Applications deadlines
October 2016 for applications for the
September 2017 Apprentices intake.
How to apply
Visit www.gchq-careers.co.uk
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Every dayy,, around the world, terror attacks are being
plotted, websites are hacked, people fall victim to cyber
crime and these threats will continue to grow. At GCHQ,
we’re dedicated to combating these diverse threats that
the UK faces. TTo
o help us stay one step ahead we’re
looking for people who are motivated, enjoy problem
solving and are passionate about technologyy..
We offer dedicated schemes for school leavers:
two Higher
HigherApprenticeships
Apprenticeshipsand
andcyber
cyber
summer
summer
schemes. As well as that, many of our roles don’t
require a degree – we’re more interested in your
skills and potential. So wherever you are right now,
you could help us to keep the UK safe.

www.hsbc.com/careers/
students-and-graduates
Ranking
29th

in the top 100

Contact
Emerging Talent, Level 35, 8 Canada
Square, Canary Wharf, London, E14 5HQ
Type of employer
Financial Services
Locations
Nationwide
Salary
Competitive
Entry requirements
To join the Apprenticeship Programme,
you must first secure a role within the
bank at GCB8 level. You are then given
the opportunity to join the programme
after between three and six months.

“The apprenticeship helped me to get to grips
with the new roles quickly as the training
mirrored that of the internal progression
training. My career goals have been set higher
now I have more confidence in my skills, my
previous goal of achieving a senior position
being fulfilled I have set my sights on a
managerial role within the bank.”

Qualifications gained
These differ dependent upon the area of
the bank that you enter
Training provided
This differs dependent upon the area of
the bank that you enter
Applications deadline
Ongoing
How to apply
www.hsbc.com/careers

Dan Marsh – Senior Customer Service Officer (former Apprentice)

More about us
Founded in 1865 to finance trade between Asia and the West, today HSBC is one of the
world’s largest banking and financial services organisations serving some 51 million
customers. Our aim is to be acknowledged as the world’s leading international bank.
Our school leaver opportunities
As a leading international bank, we provide extensive ways for you to launch and develop a
rewarding career, from work experience and apprenticeship schemes to full-time graduate
programmes. We recruit school leavers in many areas of our organisation. As well as
commercial, retail and investment banking, we offer opportunities in areas such as IT,
finance and risk management.
How do we select?
After securing an entry level role, your manager will give you the opportunity to join the
programme after either three or six months and after you have had a review.
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potential
HSBC.

www.hsbc.com/targetjobs
Achieve your potential at HSBC.
www.hsbc.com/targetjobs
HSBC is committed to building a culture where all employees are valued, respected and opinions count. We take pride in providing a workplace that fosters continuous professional
development, flexible working and opportunities to grow within an inclusive and diverse environment.

ibm.com/jobs/uk
Ranking
43rd

in the top 100

Contact
North Harbour, Portsmouth,
Hampshire PO6 3AU
Tel: 023 9256 1000
Type of employer
Information Technology & Consultancy
Locations
London, Warwick, Winchester,
Manchester, Portsmouth and
Farnborough.
Number of vacancies
100 School Leaver opportunities
Salary
£15,000 pro rata

“I truly believe this is the best apprenticeship
scheme in the UK. It offers unparalleled
training and opportunities.”

Entry requirements
To be eligible to apply, you must have at
least 5 GCSE’s at grade C or above
including Maths and English and either
have obtained or be predicted at least
160 UCAS points from A-levels or
equivalent.

More about us
For over 100 years, IBM has been creating innovative solutions and products that have
changed not only business, but the world. Right now, we’re working to integrate systems and
technology to tackle the world’s biggest challenges head on. From climate change to water
conservation there’s a lot to do, and we need people with ideas. People just like you. We’re
looking for passionate individuals with the skills and creativity to help us take on these
problems. If you’re full of great ideas and you have the energy to bring them to life, we need
you on our team.

Qualifications gained
Students have the opportunity achieve
an advanced or higher apprenticeship
qualification, as well as a number of
other qualifications such as OCR level 3
& 4 diplomas.

On IBM’s Apprenticeship Scheme students will immerse themselves into a community of
likeminded people, working alongside leading industry professionals eager to share their
wisdom. These connections and experiences will help students to grow their skills and
professional network. There are also plenty of opportunities to get involved in social
activities with other Apprentices, Students and Graduates in the local area.
Training provided
At the beginning of the scheme you will receive a two week induction with other Apprentices
to help you understand about how IBM operates. After that training falls into two areas;
• Business and technical skills training, which helps you get better at doing your job and
attain further professional qualifications
• Personal skills training, which can be anything that you feel would help you with your
career progression in IBM– and it’s entirely controlled by you.
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Applications deadlines
31st January 2016
How to apply
Please apply online at ibm.com/jobs/uk.
You will need to download and complete
the IBM Application template.
Get in touch – social media
If you have any questions, please do not
hesitate to contact us on Twitter
@IBMUKcareers or Facebook –
facebook.com/IBMUKcareers
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www.jaguarlandrovercareers.com
Ranking
20th

Our recruitment process has been created so you can impress us with the
best of your skills, expertise and personality. We want you to be prepared
and confident, ready for a successful apprenticeship with Jaguar Land
Rover.
We are looking for enthusiastic people that are resilient, responsible and
willing to learn, have strong problem-solving skills, are able to work with
others and are passionate about our vehicles.
More about us
Jaguar Land Rover is the UK’s largest premium automotive manufacturing business, built
around two iconic British car brands: Land Rover, the world’s leading manufacturer of
premium all-wheel-drive vehicles, and Jaguar, one of the world’s premier luxury sports
saloon and sports car marques.
We employ 32,000 people globally and support around 210,000 more through our
dealerships, suppliers and local businesses.
Our school leaver opportunities
The award-winning Jaguar Land Rover apprenticeship schemes provide students with a
strong blend of real world experience and academic learning. Applicants can choose from
either the four-year Advanced Apprenticeship aimed at GCSE students or the six-year
Engineering or Commercial Degree Apprenticeship aimed at A-Level entrants. In both cases,
recruits can look forward to working in cutting-edge product development and
manufacturing environments developing vehicles for two of the most iconic global motoring
marques.
How do we select?
Our recruitment process has been created so you can impress us with the best of your
skills, expertise and personality. Our process consists of:
• Online Application
• Situational Judgment Test
• Online Psychometric Test
• Assessment Centre
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Type of employer
Automotive, Manufacturing &
Engineering
Locations
Halewood, Castle Bromwich, Solihull,
Wolverhampton, Whitley & Gaydon
Number of vacancies
Over 200
Salary
Advanced: Min £230 per week
Degree: Min £18,550 per annum
Entry requirements
Advanced: Five GCSEs (or an academic
equivalent) at grade C or above,
including Maths, English and a Science /
Technology / Engineering related
subject.
Engineering Degree: Five GCSEs at
grades A*- C, plus two A-Levels at grade
C or above in Mathematical subjects. See
website for further details.
Commercial Degree: 280 UCAS points
gained from 3 A-Levels, one of which
must be a grade B in a numerical or
business related subject. See website
for further details.
Qualifications gained
Advanced: NVQ Level 2 Foundation
Competencies; NVQ Level 3 (business
requirement dependant); A technical
certificate; BTEC Level 3 Extended
Diploma
Engineering Degree: NVQ2 in Performing
Engineering Operations; NVQ3
appropriate discipline; NVQ4 in
Engineering Manufacturing; Foundation
degree; BEng degree in Applied
Engineering
Commercial Degree: Certificate Level of
the CIMA qualification; Qualified CIMA
Chartered Accountant; BSc in
Professional Accounting
Training provided
Apprentices receive internal and
external training supported by an
allocated internal training manager
throughout their apprenticeship.
Applications
Open September 2016
How to apply
Online applications at:
www.jaguarlandrovercareers.com
Get in touch – social media
FB: Jaguar Land Rover Apprenticeships

targetcareers.co.uk

www.jlpjobs.com
Ranking
23rd

in the top 100

Type of employer
Retail
Locations
Nationwide – see website
Number of vacancies
Varies by scheme – see website
Salary
Depends on scheme/location – see
website
Entry requirements
Various – check details on our website
Qualifications gained
Level 2–6 Apprenticeship

“A few years ago, if someone told me that I would be delivering
meetings and making speeches on behalf of one of Britain’s most
successful retailers, I would have been shocked. The number of
achievements I have made through the John Lewis Apprenticeship
Scheme are endless and I have met amazing people that have
inspired me to push myself to the best of my ability.”
Nathan Bradshaw, Advanced Retail Apprentice, John Lewis Oxford Street
The Partnership Difference
More about us
You’ll almost certainly know the names John Lewis and Waitrose – two of the country’s
leading retail businesses (both owned by the John Lewis Partnership). But it’s less likely
you know the names of our owners. Because there are thousands of us all over the country.
What makes us different is the fact we’re a company co-owned by all of the people who work
here. Or as we call ourselves, Partners. Joining us as an Apprentice isn’t simply training for a
job – it’s starting your career in a business that you are truly a part of.
Our school leaver opportunities
There’s lots involved in running a successful retail business - something which our
Apprentices play an important part in. We have a range of Apprenticeships on offer in key
areas to suit a variety of talents and ambitions. There’s even a programme for aspiring Retail
Managers or where you can gain a degree qualification. The schemes we have on offer
include:
• Level 2 Driving Goods Vehicles: John Lewis Primary Transport (12-18 months)
• Level 2 Retailer: John Lewis (12-18 months)
• Level 3 Advanced Apprenticeship in IT / e-Commerce: Waitrose and Partnership Services
head offices (13 months)
• Level 4 Retail Manager: John Lewis and Waitrose (18 months)
• Level 6 IT BSc (Hons) Digital and Technology Solutions Degree: John Lewis (4 years), in
partnership with Queen Mary University London
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Training provided
On the job training, mentoring,
classroom learning
Applications deadline
Varies - see website
How do we select?
Selection varies depending on the
Apprenticeship but may involve an
initial telephone interview and an
assessment.
How to apply
Please see the website for application
details for all roles
Get in touch – social media @johnlewisretail
@waitroseuk
facebook.com/Waitrose
facebook.com/JohnLewisRetail
bit.ly/jlplinkedin

targetcareers.co.uk

www.laingorourke.com/careers
Ranking
99th

in the top 100

Type of employer
Construction and Engineering
Locations
UK Wide
Number of vacancies
50+
Salary
£15,000 starting salary plus we pay for
all your university fees, and there’s even
an achievement award when you
complete the relevant professional
qualification
Entry requirements
240 UCAS points

“I love the fact that you can be involved on a number of projects of historical
significance like Crossrail, and you get to see the latest building technology in
practice.
“Whatever I’ve been doing, I have learnt lots from working here about my job
role and the construction industry in general. The main thing that I have learnt
is that you can never ‘know it all’; there is always something new to learn or
something someone can show you or help you with.
“So if you’re thinking of applying, think carefully about what you enjoy and
what you’re good at and research the varied job roles in construction, as there
are so many that can suit certain people better than others.”
Anthony Sawyers, Trainee Quantity Surveyor

Qualifications gained
HNC Level 4 or BSc Degree
Applications deadlines
Applications open November and roles
will likely be filled by Easter 2016
How to apply
Apply online via
www.laingorourke.com/careers
Get in touch – social media
Facebook – Early Talent LOR
Instagram – LOREarlyTalent

More about us
We are Laing O’Rourke. We design and build iconic buildings and complex infrastructure
projects used by millions of people every day - and we’re always looking to create structures
that will help build a better future for everyone. Our expertise allows us to work on some of
the largest and most complex projects in existence. Join us as a School & College Leaver and
you’ll have the opportunity to work on some amazing projects with some exceptional people.
Our school leaver opportunities
Our five-year School & College Leaver programme combines studying for an accredited
degree with real on-the-job experience. You’ll work alongside experienced Laing O’Rourke
professionals on live projects, and attend university at the same time. Throughout you’ll
learn innovative engineering and construction techniques, and get to know colleagues who’ll
continue to support you throughout your career at LOR.
How do we select?
We have opportunities for School & College Leavers in many areas, from Civil Engineering
and Design to Planning and Quantity Surveying. We’ll pay for all your university fees, and
there’s even an achievement award when you complete the relevant professional
qualification.
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EARLY TALENT PROGRAMMES

CHALLENGE
CHANGE
CREATE
26 metres below Oxford Street, we are working
to upgrade Bond Street station and help to deliver
Crossrail, Europe’s largest construction project
Every day, we design, manufacture, engineer and
build iconic buildings and complex infrastructure
projects that go on to be used by millions of people.
We’re challenging the industry with innovative design
and delivery techniques. We’re changing the way we
work, using the very latest digital tools and techniques.
And we’re always looking to create structures that
will help build a better future for everyone.

WWW.LAINGOROURKE.COM/CAREERS

www.lloydsbankinggrouptalent.com
Ranking
35th

in the top 100

Contact
Corporate Office:
25 Gresham Street, London EC2V
Type of employer
Financial Services
Locations
Nationwide (Scotland, England, Wales,
Northern Ireland, and Isle of Man)
Number of vacancies
We recruit over 1,000 apprentices per
year – all are permanent vacancies
Salary
Full salary for the role - dependent upon
apprenticeship selected

“At Lloyds Banking Group, we believe in
apprenticeships. We believe they’re an
outstanding alternative route to a rewarding
professional life.”
Emily Austin, Group Lead, Apprenticeships,
Lloyds Banking Group
More about us
You’ve probably heard of Lloyds Bank. How about Halifax, Bank of Scotland and Scottish
Widows? Those, and other prestigious brands, are all part of Lloyds Banking Group. We’re
one of Britain’s largest banks. We’re united in our desire to be the best bank for customers.
Join us and you’ll have a career that matters.
When choosing a career path, pick one with exciting destinations along the way. Whether
you’re wondering about university, or considering starting work – we have a range of
opportunities.
We offer all sorts of apprenticeships, from intermediate to degree level, with programmes in
everything from Relationship Management, Customer Service and Marketing, to Project
Management, IT and Digital Banking.
We also offer a choice of 14 different internships and graduate programmes from Digital and
Innovation Technology, to Retail and Commercial Banking, Finance and HR.
Whichever programme type you choose, from day one, you’ll have a permanent role, with a
full salary and benefits. What’s more, we’ll invest heavily in your growth and development.
You’ll enjoy in-depth training and support to help you realise your potential.

Entry requirements
Will vary depending on the
apprenticeship
Qualifications gained
Dependent on programme selected
Training provided
In addition to structured apprenticeship
training, you will receive bespoke
personal development and have access
to the same training and development
available to all colleagues at Lloyds
Banking Group
Applications deadline
We recruit throughout the year for Level
2 & 3 apprenticeships; recruitment for
higher level programmes usually takes
place each summer – please check on
our website for specific details
How to apply
Our application process starts online.
Visit lloydsbankinggrouptalent.com to
find out more
Get in touch – social media
We’re on Facebook:
facebook.com/discoverwhatmatters

You’ve got some big decisions to make. For help to find the right way forward visit
www.discoverwhatmatters.co.uk. Alternatively visit our careers site to view all our current
opportunities www.lloydsbankinggrouptalent.com
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“DON’T LET ANYTHING
OR ANYONE PUT YOU
OFF – LEAST OF ALL
YOURSELF!”
DISCOVER A CAREER THAT MATTERS
At Lloyds Banking Group, we see apprenticeships as
an outstanding route to a rewarding professional life.
As an apprentice with us you’ll be part of something big.
Like Xavier, he’s an apprentice in the Group Operations
team. His role is to help prevent money laundering and
he deals with people who are at higher risk of potential
involvement in bribery and corruption.
We offer all sorts of apprenticeships, from intermediate
to degree level, with programmes in everything
from Relationship Management, Customer Service
and Marketing, to Project Management, IT and
Digital Banking.
You’ll always be learning, growing and exploring new
challenges. Whichever programme you choose, from
day one, you’ll have a permanent role, with a full salary
and benefits. And more importantly, have a fantastic
career ahead of you.

Discover more about our apprentice opportunities:
lloydsbankinggrouptalent.com/apprentices

Xavier Williams

To find out what you’re made of, play our game at:

Fraud Investigator

discoverwhatmatters.co.uk

@LBGtalent

facebook.com/discoverwhatmatters

lbgtalent

careers.marksandspencer.com/school-leavers
Ranking
33rd

in the top 100

Contact
Trainee.Management@marks-andspencer.com
Type of employer
Retailer
Locations
Nationwide
Number of vacancies
50
Salary
£18,000 excluding location
Entry requirements
Two A-Levels (or equivalent)

“I knew I didn’t want to go and study at university, but I also knew
that I had the drive and ambition to carve out a successful career.
The M&S School Leaver Management Scheme has given me so many
opportunities to make the most of my potential. I’ve particularly
learned how to inspire others in the way that managers have inspired
me – and the great thing is, I can be myself.”

Applications deadlines
Applications typically open in April and
September each year. Please check on
our website.

Amy
Management Scheme for School Leavers
Join the M&S Management Scheme for School Leavers and, like Amy, you could be running a
£multi-million M&S department in just 18 months.
Today’s M&S is more than an iconic name on the high street. We’re a values-driven, multichannel, international retailer renowned for innovation. Our business has been built on a
passion for excellence – not only in the products and service we offer our customers, but in
the way we develop our people.
So you’ll find the scheme is packed with on-the-job learning, valuable training and real-life
project work. Following an in-depth induction, your first seven months will be spent
understanding the dynamics of the Customer Assistant and Section Manager roles. You’ll
then receive accelerated training in a live Commercial Manager role, which will see you take
responsibility and ownership for a department. After 18 months, you’ll know how to lead a
team, inspire and empower colleagues, drive sales, turn a profit and, most importantly, keep
customers coming back.
We look for insightful and imaginative school leavers with at least two A-levels or equivalent
(in any subjects). You’ll need relentless energy, loads of curiosity and a hunger for
innovation. A head for business, entrepreneurial spirit, natural leadership and collaborative
skills, plus a hands-on approach will also make you the ideal candidate. We’ll try to
accommodate your location preferences but will expect you to be flexible on where you are
based. Retail experience is useful but not essential.
Go to careers.marksandspencer.com/school-leavers where you’ll find out how to start your
M&S journey – and hear from other ambitious people who have already started theirs.
92 | The 100 Most Popular Employers for School Leavers 2016

targetcareers.co.uk

School
Leavers
MANAGEMENT
SCHEME

Realise your management
ambitions faster than you imagined
Our in-depth Management Scheme for School Leavers means
learning from some of the best retailers around. It means working
for an innovative, global, multi-channel business. It means getting
unbelievable training and early responsibility. And it means running
your own £multi-million M&S department in just 18 months – with
a full store management role just around the corner.
Find out more at careers.marksandspencer.com/school-leavers

www.mayerbrown.com
Ranking
82nd

in the top 100

Contact
201 Bishopsgate, London, EC2M 3AF
0203 130 3000
Type of employer
Global law firm
Locations
Asia, Europe and the Americas
Number of vacancies
4–8
Salary
Mayer Brown are committed, as a firm,
to paying our apprentices the London
Living Wage

More about us
Mayer Brown was one of the first law firms to develop a global platform in recognition of the
fact that many of its clients increasingly needed integrated, cross border legal advice. The firm
is now one of the world's leading global law firms with offices in key business centres across
Asia, Europe and the Americas. In Brazil, the firm has an association with Tauil & Chequer
Avogados. Through the association, the extensive international expertise of its lawyers and its
presence in the leading financial centres around the world, Mayer Brown provides high quality
legal advice and client-focused solutions to support many of the world's leading businesses,
governments and individuals.
Our school leaver opportunities
In August 2013 Mayer Brown launched it’s school leaver Apprenticeship programme. The
scheme encourages young people from all backgrounds in to the many non-legal career
opportunities that exist within the firm, providing young people with a paid one-year placement
into a Business Services department in the London office.
Building on the success of our current scheme we introduced a Legal Apprenticeship
scheme in September 2015. The Legal apprenticeship programme is a six year route to
qualification as a solicitor, combining paid work and study. It consists of a four year parttime LLB followed by the Legal Practice course (LPC) and the Professional Skills Course
(PSC) to be completed in two years.
How do we select?
Our recruitment department advertise the apprenticeship vacancy internally, via our website
and with apprenticeship recruitment bodies. As part of the screening process for both
business services and legal apprenticeships we ask for covering letters from applicants
explaining why they wish to work for Mayer Brown, and what appeals to them about our
apprenticeship programme and the vacancy they are applying for.

Entry requirements
Business services apprenticeship:
Generally minimum educated to A level
standard and GCSE's grades A–C
preferable
Legal apprenticeship: AAB at A level or
equivalent where necessary
Qualifications gained
This depends on the apprenticeship, this
can range from an NVQ level 4 in
Business Administration or a level 3 AAT
in Accounting, to an LLB and the LPC.
Training provided
Apprentices have access to a wide of
range of internal Professional Skills
courses
Applications deadline
Dependent on the vacancy
How to apply
Via our website – www.mayerbrown.com

For our business services apprenticeships successful candidates are invited for interview with
the recruitment manager, a member of HR and the department's line manager and will also be
expected to take some tests on spelling, numeracy and a department specific test.
For the legal apprenticeship scheme successful candidates are asked to complete online verbal
reasoning and situational judgement tests, a telephone interview, and an assessment centre.
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www.mcdonalds.co.uk/people
Ranking
31st

in the top 100

Contact
www.mcdonalds.co.uk/people
peopleserviceshelpdesk@uk.mcd.com
Type of employer
Global restaurant chain
Locations
Nationwide
Number of vacancies
Vacancies across the UK, visit
www.mcdonalds.co.uk/people for
details

“We give thousands of young people their first taste of
work and are immensely proud of the opportunities we
provide to build workplace confidence, gain qualifications
and progress. We offer a caring environment and flexible
roles that fit our employee’s lifestyles and life choices.”

Salary
Varies depending on position but you
will also get a wide range of benefits,
including money off at over 871
retailers, holiday and sick pay,
stakeholder pension and employee
discount schemes.

Claire Hall, Senior Vice President, Chief People Officer McDonald’s UK

Entry requirements
GCSE Maths and English are preferred
but McDonald’s do offer support to gain
these qualifications if you don’t already
have them

McDonald’s Apprenticeship programme provides a fantastic opportunity to continue with
studies whilst working. By completing the programme Apprentices gain a qualification that’s
equivalent to five good GCSEs.

Qualifications gained
Gain a qualification that’s equivalent to
five good GCSE’s (A*–C grade)

McDonald’s has run its business in the UK since 1974 and currently operates just over 1,250
restaurants across the UK, employing over 100,000 people. McDonald’s is one of the largest
employers of young people in the UK, with around 75,000 16-25 year olds currently employed.

Applications deadline
Year-round recruitment

McDonald’s, has been recognised by the Great Place to Work® Institute since 2001 with a
current positon of 11th, ranked in The Sunday Times ‘25 Best Big Companies’ list for the fifth
consecutive year achieving 9th position and also recognised in the top ten of Management
Today’s Britain’s Most Admired Companies.
Training and developing people has been at the heart of McDonald’s business throughout its
40 years in the UK. Each year the company invests over £43 million in training and personal
development and all its employees are given the opportunity to achieve a broad array of
qualifications and move up a clear career path. It offers all employees the opportunity to gain
a wide range of nationally-recognised qualifications while they work, including an
Intermediate (Level 2) Apprenticeship in Hospitality and Catering, a Level 3 Diploma in Shift
Management and a Foundation Degree in Managing Business Operations.

How to apply
www.mcdonalds.co.uk/people
Get in touch – social media
@McDonaldsUK and
www.facebook.com/mcdonaldsuk

Training provided
The Intermediate Apprenticeship in Hospitality and Catering includes sections in English,
maths and ICT. Apprentices learn about customer service, food preparation and cleanliness.
They also find out about the business and what McDonald’s do for the local communities and
environment. In addition, they will develop improved personal interaction and life skills, all of
which help in building confidence and competence.
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Never thought of yourself as a McDonald’s
person? Think again. We employ people from
every walk of life, at every stage of their careers.
If you’re dedicated, enthusiastic and great with
people, then get in touch.

HIRING

now

mcdonalds.co.uk/people
375710_270x190_HIRING_NOW_BLUE_CH_DEC

www.mi5.gov.uk/careers
Ranking
4th

in the top 100

Type of employer
MI5 is the UK’s national security
intelligence agency
Locations
Great Britain and Northern Ireland
Number of vacancies
60+
Salary
Dependent on role
Entry requirements
Dependent on role
Qualifications gained
Dependent on role

“I joined MI5 after finishing college and despite
having no previous work experience, I have
been able to learn lots of new skills in an
interesting and exciting environment.”
Dan, 19 years old.

Training provided
We offer a wide range of training from
corporate and personal development to
specialist and technical training.
Applications deadlines
Throughout the year
How to apply
Online via our website

More about us
MI5 helps safeguard the UK against threats to national security including terrorism and
espionage. We investigate suspect individuals and organisations to gather intelligence
relating to security threats. MI5 also advises the critical national infrastructure on protective
security measures, to help reduce their vulnerability.
Our school leaver opportunities
MI5 offers various exciting opportunities for school leavers. We recruit for English Language
Analysts which is one of our front line intelligence roles. Those who are recruited into this
role listen to, and analyse, legally intercepted telephone conversations to gather intelligence
to help protect national security. We also recruit Administration Assistants who use their
administration skills to ensure our organisation runs smoothly. There is also an IT Technical
Apprenticeship scheme which we run jointly with GCHQ and SIS where students will learn
about and work with some of the best and most cutting edge technology, through a
combination of university delivered education, specific technical training and work based
placements and projects.
How do we select?
This varies from role to role but can include a telephone interview, a face-to-face interview
and a security interview with a vetting officer.
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www.nao.org.uk/school-leavers
Ranking
79th

in the top 100

Locations
London and Newcastle
Number of vacancies
12
Salary
£23,060 (London) and
£17,572(Newcastle)
Entry requirements
• 300 UCAS points or equivalent from
your top three A level grades (or
equivalent). General Studies does not
count.
• 5 GCSEs at grade A* to C including
Maths and English.

“The why I chose the NAO over other firms is
that simply put: no one else audits the
Government, so the experience on offer was
unrivalled. Where else would I be able to be
able to say that I am continuously protecting
and saving the taxpayer’s money?”
More about us
At the NAO, we offer something different – the chance to be part of work that has a real
impact on the nation. The NAO is an independent public body that helps Parliament hold
government to account for how taxpayers’ money is spent. Our vision is to “help the nation
spend wisely.”
Our school leaver opportunities
Our fully funded five-year school leaver scheme leads to qualification as a chartered
accountant. We offer you the unique opportunity to study for the ACA in the public sector but
you’ll find ICAEW Chartered Accountants in all sectors and industries, from multi-nationals
and global accountancy firms to charities and small businesses. It really does open up a
world of career possibilities.
How do we select?
There is no such thing as a typical NAO school leaver trainee. Successful candidates come
from a diverse range of backgrounds and may have studied any A level subjects (or
equivalent). You don’t need to have studied maths or a finance-related A level to succeed on
the scheme. Our selection process involves an online application, preliminary interview and
finally an assessment centre.
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Qualifications gained
Our fully funded five-year school leaver
scheme leads to qualification as a
chartered accountant. You’ll spend the
first two years studying for the
Certificate in Finance, Accounting and
Business (CFAB). After successfully
completing CFAB, you’ll spend a further
three years studying to become a fully
qualified chartered accountant (ACA)
through the Institute of Chartered
Accountants in England and Wales
(ICAEW).
Training provided
We recognise that making the step from
studying for your A levels to working in a
professional environment, We therefore
aim to make this transition as easy as
possible by providing all the necessary
training and support you’ll need to be
successful.
Applications deadline
31st March 2015
How to apply
Visit our website to begin an online
application.
Get in touch – social media
twitter.com/naograduatejobs
@NAOgraduatejobs
facebook.com/NAOgraduatejobs

targetcareers.co.uk

Career. Influence. Impact.
Take yours further in public sector audit
At the NAO, we offer something different – the chance to be
part of work that has a real impact on the nation. Our school
leaver scheme provides five years of professional accountancy
tuition and on-the-job training, leading to qualification as a
Chartered Accountant. We value the diversity our trainees
bring and welcome applications from all backgrounds.
Visit our website to find out more about a career in public
sector accountancy.

nao.org.uk/school-leavers

careers.nationalgrid.com
Ranking
60th

‘We’re investing around £30 billion over the
next 8 years to develop and renew the UK’s
energy infrastructure, leading the way on
renewable energy.’
More about us
National Grid’s job is to connect people to the energy they use, safely. We are at the heart of
one of the greatest challenges facing our society—delivering clean energy to support our
world long into the future.
National Grid holds a vital position at the centre of the energy system. We join everything up.
We own and manage the grids that connect the energy sources to the people that use it.
We’re the largest utility in the UK, running systems that deliver gas and electricity across the
entire country, connecting people to the energy they use. In the North East US, we provide
power directly to millions of customers.
We all rely on having energy at our finger tips: our society is built on it. From the warmth and
light we rely on at home, and the power which keeps our factories and offices going, to the
mobile communications and other technologies that are essential parts of our modern
lifestyle.
We have three school leaver programmes to offer individuals looking for vocational training.
Our Advanced Apprenticeship Programme, Higher Apprenticeship Programme and our
Engineer Training Programme.
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Type of employer Energy/Utilities
Locations Nationwide
Number of vacancies 201 (127 for the
Advanced Apprenticeship, 68 for the
Engineer Training Programme and 6 for
the Higher Apprenticeship)
Salary Advanced Apprenticeship
£15,490 p.a . Engineer Training
Programme and Higher Apprenticeship
£23,500
Entry requirements The entry
requirements for the Advanced
Apprenticeship Programme are 5 GCSEs
A* to C grade or equivalent
qualifications. For our Higher
Apprenticeship and Engineer Training
Programme you will need to have 2
A-Levels A2: grades A* to C or equivalent
qualifications.
Qualifications gained
• Advanced Apprenticeship – NVQ Level 3
• Higher Apprenticeship – Level 4
qualification
• Engineer Training Programme –
Foundation Degree in either Electrical
Power Engineering or Gas
Transmission Engineering or HNC
Mechanical Engineering
Training provided
• Our Advanced Apprenticeship
Programme has been running for over
23 years so its little wonder that it is
Beacon award-winning, recognised for
excellence and innovation in further
education training, and graded by
Ofsted as outstanding in every
category.
• Our Higher Apprenticeship was new for
2015 and the Level 4 qualification is
delivered by our training provider in
London.
• Our Engineer Training Programme was
established 8 years ago to grow our
own engineering talent. The
programme was developed with Aston
University to provide a foundation
degree in Electrical Power Engineering
and Gas Transmission Engineering.
The HNC in Mechanical Engineering
has been developed with West
Cheshire College.
Applications deadline 31 December
How to apply
http://careers.nationalgrid.com
Get in touch – social media
Twitter handle: @nationalgriduk
LinkedIn: National Grid
Facebook: National Grid UK

targetcareers.co.uk

Employee profiles

The most valuable thing about the Engineer Training Programme
is the technical learning that’s been passed on to me from the more
experienced engineers. The guys on site have helped me along
the way and there’s a very good working atmosphere – everyone
supports each other and works
as a team.
“ I’ve had lots of training courses
with the other apprentices.
Hands-on training is by far the
best way to learn though and
my mentor has always been
happy to show me the ropes
and look after me. ”

I’m really enjoying being on site, seeing people work and getting more
involved in the technical side of things. As you progress through the
programme and authorisation you can start to do more and more,
and feel needed, which is great.
The company is very keen for us to push on and go further; my
manager started as an apprentice and now he’s the site manager. If
you have ambition,you can realise it here.

Adam Humphrey,
Advanced Apprenticeship,
Substations

I’m in the last month of a three-year apprenticeship in the
maintenance delivery electricity area of the business. I’ve been
working as an apprentice at the Sellindge converter station,
with my time divided equally between the training centre and site.
I’ve had lots of training courses with the other apprentices - my
favourites were the ones on National Grid equipment like circuit
breakers and transformers. Hands-on training is by far the best way
to learn, though my mentor has always been happy to show me the
ropes and look after me.
Considering how big a company National Grid is, it’s surprising that
you don’t feel like ‘just a number’; you still feel important, and I hope
to keep developing new skills and learning more, long after I finish
my apprenticeship. National Grid looks after you and there are lots of
opportunities to further yourself. They put you with other apprentices
on training courses, so you meet people from different walks of
life. In September I will complete my apprenticeship and begin my
permanent role on site at Sellindge.

“ The company is very keen
for us to push on and go
further, my manager started
as an apprentice and now
he’s the site manager. If you
have ambition, you can realise
it here.”

Yuen Ho,
Engineer Training
Programme Substations

pwc.com/uk/schools
Ranking
47th

in the top 100

Contact
0808 100 1500
schoolsrecruitment@uk.pwc.com
Type of employer
Professional services organisation
Locations
UK-wide
Number of vacancies
c.300 across all programmes
Salary
Competitive plus benefits
Entry requirements
From a 240 UCAS tariff (or equivalent)
Ndiwe,
Tax School & College
leaver programme

Your career’s a big decision. So you’ll want to be smart about it and make the right choice. It’s
your future. You choose it. You live it. You make it happen. Perhaps you might even think
about working here with us? We’re big. But we’re not scary. Joining us, you’ll help make a
difference to business and communities alike. Our purpose is to build trust in society and
solve important problems. We do this for our clients by helping them tackle complex
business challenges, improve how they work and create the value they need. More
importantly, we’d like to make a difference to you and the way you see the world. You want
to be the best that you can be? Well we want that too.
Who we are
We're one of the world's leading professional services organisations. From 157 countries, we
advise some of the most successful organisations, entrepreneurs and private businesses. We
tackle lots of different issues for loads of different organisations, entrepreneurs and private
businesses. We help with big deals and big changes to their structures and businesses. We
advise them on tax. We make sure they’re getting the most out of their IT. We help them plan
ahead to manage risk, make sure they’re sustainable, and profitable. Everything to do with
measuring, protecting and enhancing what matters most to our clients.
Our opportunities
Find out more about our Business Insight Week, School and College leaver programmes,
Flying Start degree programme, Career Open Days and virtual events by visiting our website.
If you’re going to university it’s important to study a subject you love. Whatever that is, it
could still lead you to a place on one of our graduate training programmes.
Training provided
You’ll receive a bespoke induction with your peers and support to find your feet in your local
office. Your training will include business skills learning and development through a
combination of independent study with resources to support you, coaching from
experienced professionals in the workplace, and classroom courses delivered by expert
tutors. This experience, combined with technical training and an emphasis on your
development, will give you the skills to really make a difference. We’ll support you as you
study and at the same time, you’ll enjoy plenty of practical, on-the-job training.

Qualifications gained
Whichever programme or pathway you
join, you’ll be supported to study for a
relevant professional qualification. In
Assurance, you'll train to become a
qualified Chartered Accountant (ACA)
with the ICAEW. In Deals, this means
working towards the ICAEW Certificate in
Finance, Accounting and Business
(CFAB). In Tax, you’ll study for your
Association of Tax Technicians (ATT) or
CFAB, depending on the team you join. In
Consulting, you’ll build a strong
foundation for business through the
Certificate in Management Consulting.
Our School and College leaver jobs all
involve study towards a nationally
recognised qualification through a
combination of on-the-job training and
college based study. Our Flying Start
degree programme is built around study
for a degree in a traditional university
environment whilst working towards
becoming an ICAEW Chartered
Accountant.
We’ll support you all the way through
your exams with study leave, tuition and
materials that you need.
Applications deadline
School and College leaver programme –
ongoing recruitment
Flying Start degree programme – UCAS
deadline
How to apply
pwc.com/uk/schools
Get in touch – social media
facebook.com/PwCCareersUK
@PwC_UK_Careers

Take the opportunity of a lifetime. Join PwC. We'll help you realise your potential.
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Join straight
after school

Work in Assurance,
Consulting, Deals or Tax

No matter
Go to uni
and study
Accounting

Flying Start degree
programmes

which path
you choose

Join us as
a graduate

Talent Academy, Internships,
Work Placements and Jobs

Take the opportunity of a lifetime
Traditionally, there’s only been one route when school comes to an end. University. Degree.
Career. But things have changed. Our school leaver programme, just like our graduate
programme, offers structured career development as well as learning on-the-job, and study
WRZDUGVEXVLQHVVTXDOLğFDWLRQV/LNHDJUDGXDWH\RXłOOJHWWRZRUNZLWKDOOVRUWVRIFRPSDQLHV
– helping them measure their performance, improve the way they work and tackle their
commercial challenges. So whichever path leads you to us, and we have a few, we’ll take
your career further. Join PwC. We’ll help you realise your potential.

pwc.com/uk/schools

/pwccareersuk
@pwc_uk_careers
© 2015 PricewaterhouseCoopers LLP. All rights reserved.

Create value through diversity.
Be yourself, be different.

yourpassionyourpotential.rbs.com/pages/apprenticeships

Ranking
69th

in the top 100

Contact
Early Careers Team
schoolleavers@rbs.co.uk
yourpassionyourpotential.rbs.com
Type of employer
Financial Services
Locations
Recruiting across the UK. Please check
yourpassionyourpotential.rbs.com/
pages/apprenticeships-locations to see
available opportunities in your areas
Salary
We offer a competitive salary to all our
apprentices, including a 25% flexible
benefits package
Entry requirements
Grade C GCSEs or National 5 Grades in
Maths and English. To be eligible for an
RBS Apprenticeship, you must be over
16 and no longer in full-time education.

More about us
At RBS we have 24 million customers, and they are at the heart of everything we do. We exist
to serve them, and we earn their trust by focusing on their needs and delivering an excellent
service.
Our school leaver opportunities
Our Level 3 Apprenticeships are perfect for school leavers! Lasting 18 – 24 months, you
won’t just identify problems, you’ll think critically about them and offer workable solutions.
When you complete your apprenticeship you’ll be expected to show the ability to be
successful in the role, as well as demonstrating you’re keen to continue your development to
the next level.
How do we select?
There is a short online application form to complete initially which is designed to capture
your motivation for applying to one of our programmes. After you’ve submitted your
application form, we’ll invite you to complete reasoning tests, presenting you with real work
situations. There are no right or wrong answers; we want to see if you share our values. If
you’re successful in the reasoning tests, you will be invited to a telephone interview, it
should last around 45 minutes. We will ask about your career aspirations and why you see
RBS as the place to achieve your potential. Impress in the telephone interview, and we’ll
invite you to attend an assessment centre in one of our offices. For most business areas, the
assessment centre will consist of several different exercises including: group exercise,
individual tasks and an interview.
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Qualifications gained
Level 3 qualification in chosen area or
HND for Technology Roles
Training provided
At RBS, we will ensure that you are given
all the training, coaching and
development that you need to
successfully do your job & gain the
qualifications required to complete your
apprenticeship. We will buddy you up
with a colleague in the Bank so that you
always have someone on hand to
support you. You will also be assigned
an assessor from our Learning Provider
to support with your studying too.
How to apply
Please visit yourpassionyourpotential.
rbs.com/pages/applying to apply to our
Apprenticeships. You will find lots of
helpful information on our website that
will help you through the application
process.
Get in touch – social media
twitter.com/rbsearlycareers
www.facebook.com/rbsearlycareers
linkedin.com/company/royal-bank-ofscotland/careers?trk=top_nav_careers
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www.skanskaearlycareers.co.uk

Contact
Emerging Talent
Maple Cross House, Denham Way,
Maple Cross, Hertfordshire, WD3 9SW
Tel: 01923 776666
Type of employer
Construction company and developer
Locations
Nationwide
Number of vacancies
200
Salary
Competitive

“It’s a great feeling to be able to lay claim to some involvement
in the structures within the built environment around you,
some of which may become iconic and in the public eye for
years to come.” Graduate Quantity Surveyor
More about us
Skanska is involved in some of the UK’s most prestigious building and infrastructure projects.
Combining our skills and experience we’ve become a UK leader in delivering schemes in
healthcare, education, defence, transportation and municipal services that bring together
private and public investment.
We also deliver numerous smaller schemes, including public-realm improvement, hard and soft
landscaping and utilities projects, but, at Skanska, it’s not all about construction. It’s about
having a resolute commitment to a more sustainable world – creating green solutions, setting
high standards in green construction, and helping project stakeholders to make more
sustainable choices.
Working together with public and private sector clients, our partners and our supply chain, we
make a positive difference to each project. We strive to be a leader in ethics, diversity,
environmental performance and health and safety, with sustainability at the forefront of
everyone’s mind.
You’ll realise the potential of what we can do together to help shape the future and build for a
better society.
Just imagine what you could do when you begin your career with Skanska.
Our school leaver opportunities
Joining us in any one of a range of technical and supporting roles, you’ll discover plenty of
opportunities to grow your experience across a breadth of projects, and make an impact on the
world around you. We’ll also support you to gain professional accreditation, and develop your
skills. You’ll do more than realise your own potential.

Entry requirements
Please see the advert for each role as
they vary depending on the position.
Qualifications gained
Varies depending on the role.
Training provided
We make a positive difference to our
people by providing ongoing training
and development in a welcoming,
supportive environment.
Applications deadline
Varies depending upon the role. Most
school leaver roles are advertised
between January and May for a
September start and will be closed once
filled.
How to apply
Visit our website at
www.skanskaearlycareers.co.uk
Get in touch – social media
linkedin.com/company/skanska
twitter.com/skanskaukplc
youtube.com/skanskauk
facebook.com/Skanska

How do we select?
Applications are online and followed up with a telephone/video interview and then an
assessment centre.
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www.skystartingout.com
Ranking
16th

in the top 100

Contact details
Starting Out
British Sky Broadcasting Ltd,
Grant Way, Isleworth, TW7 5QD
Tel: 0333 100 0333 (ask for the Starting
Out Team)
Type of employer
Sky is Europe's leading entertainment
company.
Locations
Osterley – West London, Leeds,
Livingston – Scotland
Number of vacancies
circa 150 apprenticeship vacancies
(this includes Corporate and Customer
Service roles)

“I like how parts of the course tie in with my
Politics A-level and, although it’s challenging,
I’ll be so proud when I can write 100 words a
minute in short hand”
Kirsty, Sky News Journalist Apprentice

More about us
Sky is Europe’s leading entertainment company and serves 21 million customers across five
countries. Together our people deliver the best and broadest range of content, marketleading customer service and innovative technology. We work hard to give our customers a
better experience and we’re not stopping there.
Our school leaver opportunities
As a Sky Apprentice, you’ll have the chance to gain a nationally recognised qualification and
a permanent position while working alongside acclaimed professionals. Paid
apprenticeships vary in length depending on the programme you apply for but every
scheme will give you the opportunity to learn from the best. You’ll discover exactly what it
takes to succeed, with the support to reach your full potential in a leading entertainment
company. You will be assigned a buddy and have the full support of your manager as well as
the opportunity to take part in a bespoke training plan to develop and build on your existing
skills. In addition to apprenticeships, Sky also have a variety of work experience
opportunities that run throughout the year.

Salary
Competitive plus benefits
Entry requirements
Opportunities are available for
candidates aged 16 and above. As a
minimum, they need to have achieved 5
GCSE’s A*–C or a minimum of 5 Standard
grades 1–3 (including Maths and
English). For some programmes,
A-Levels are essential e.g. Journalism
and candidates need to be over 18 for
Broadcast Services Operations,
Journalism and IT Engineering.
Qualifications gained
A nationally recognised qualification
(level 3 or 4, depending on the
programme) and a permanent position
Applications deadline
12th January 2016
How to apply
Directly via our website at
skystartingout.com
Get in touch – social media
Twitter – @skystartingout, Facebook –
Sky Starting Out, LinkedIn – Sky
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www.thameswater.co.uk

Contact
+44(0)20 7061 3438
Type of employer
Utilities
Locations
We are recruiting for multiple
apprenticeship positions based within
the Thames Water patch.
Number of vacancies
20+
Salary
£14,500 starting salary plus benefits.
Each Apprentice will receive a laptop
and smart phone on joining.
More about us
Thames Water is the largest water and waste-water services company in the UK. We provide
the essential service at the heart of daily life, health and enjoyment to 15 million customers
across London and the Thames Valley and we are going through a period of exciting change.

Entry requirements
Minimum of five GCSE's at grade C and
above including English, Science and
Maths (B grade in Maths for ICA)

On a typical day we supply 2.6 billion litres of top quality drinking water and our 350 sewage
treatment works treat more than 4.2bn litres of waste-water. Our 85,000 miles of water
mains and sewers would wrap around the world three-and-a-half times.

Training provided
Year 1 – At college studying engineering
theory for a BTEC qualification.

We are focusing like never before on delivering brilliant services and providing our
customers with a great experience. We are in the process of transforming our business in
order to achieve this.

Years 2 to 4 – Four days a week will be
spent in the workplace and one day a
week in college completing your BTEC
qualification (second year). During this
time, as well as practical on the job
experience in programming and fault
finding, you will also be working
towards achieving the NVQ Level 3
Extended Diploma in Engineering
Maintenance.

We are on the lookout for talented people across our entire region who are interested in
helping us to become the best water and waste-water company in the UK.
Our school leaver opportunities
Mechanical and Electrical Apprenticeships Studying Mechanical and Electrical disciplines
you will be working on our sites alongside around 2500 of our 5000 employees. We are
recruiting our engineers for the future and are offering a great opportunity for anybody
looking to start a career within the water industry. You will be learning about new and
innovative technologies that will improve the way we work at Thames Water for years to
come. You will have the opportunity to work alongside people that have completed the
scheme and are now excelling at their roles within the business, who will be able to offer you
support and advice when you need it.
Electrical ICA Apprenticeships (Instrumentation, Controls and Automation) As an ICA
Apprentice you’ll be helping to control all the instruments and systems we have on our sites.
You’ll be working on the technology which monitors and controls all aspects of Thames
Water’s water and wastewater processes, and how they’re performing across the network.
During the Apprenticeship you’ll become qualified to carry out planned preventative and
general maintenance of equipment, modifying and rewiring, testing and inspecting,
condition based monitoring and fault finding within our systems. You will also be fully
trained to use Programmable Logic Controllers (PLC’s) and SCADA (Supervisory Control and
Data Acquisition) systems, to write codes and make modifications to our processes to
ensure that our sites perform at their very best.
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Applications deadlines
Ongoing
How to apply
www.thameswater.co.uk/careers/
712.htm
Get in touch – social media
facebook.com/Thames-WaterApprenticeship-Recruitment-55504338
8005908/
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careers.thomascook.com
Ranking
27th

in the top 100

Contact
Tel: 08456 080502
Locations
Nationwide
Number of vacancies
250+
Salary
£6,435 (which increases upon
completion of both the level 2 and level
3 apprenticeships)
Entry requirements
• Be aged 16 years or above
• Have attained grades (or predicted
grades) of A – D in maths and
English (or equivalent)
• Have lived in the UK or EEA for the last
three years
• Not hold a level 4 qualification or a
degree
More about us
Thomas Cook is one of the world’s leading leisure travel groups. Our timeless spirit of
innovation started in 1841 and this, along with our trusted products and focus on our
customer helps us to stand out from the crowd. We’re really proud to serve more than 22
million people who choose to travel with us every year and we’re transforming our business
so that we can serve even more customers in better ways.
Our school leaver opportunities
We offer school leaver opportunities in our retail stores and some head office functions;
including HR, ecommerce and finance. We’re currently offering level 2, 3 and 4
apprenticeships across a range of subjects, including travel services, customer services,
digital marketing and management.
How do we select?
If you meet the relevant criteria, we’ll ask you to complete online maths and English
assessments. If you pass the assessments, we’ll then complete a telephone interview with
you. If you successfully complete the telephone interview, you’ll be invited to the final stage
of the process – a face to face interview. This’ll consist of a presentation and a role-play
exercise.

‘I’ve enjoyed working towards my
apprenticeship, learning at work and during
training days. The support I’ve had from my
assessor, mentor and manager has been
excellent.’ Anna Jones

Qualifications gained
Level 2 and level 3 apprenticeship in
travel services
Training provided
All of our apprentices receive both on
and off the job training. Most of your
training will be on the job (at your place
of work) however you’ll occasionally
need to travel to one of our many
training venues for a variety of different
workshops. During the workshops,
you’ll get to learn, develop and meet
other apprentices. You’ll also have
access to workbooks, elearning
modules and the Academy – a great
interactive learning portal which is
home to some of the best tools in the
business, including webinars, videos,
podcasts, quizzes and games. You’ll be
assigned a mentor and an in-house
assessor, who’ll be there to support you
every step of the way.
Applications deadline
Applications will be accepted from April
– May 2016.
How to apply
Apply online, via the Thomas Cook
careers website:
careers.thomascook.com/uk-ireroles/apprenticeships/apply-now
Get in touch – social media
twitter.com/TCApprenticeUK
facebook.com/TCApprenticeUK
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www.tfl.gov.uk/apprentices

Contact
Tel: 020 3054 6888
Type of employer
Transport
Locations
London
Number of vacancies
Over 150
Salary
Salaries will differ according to the
scheme; however, all our schemes offer
a competitive package with the
minimum London living wage.

More about us
Transport for London (TfL) plays a huge part in making the Capital what it is. We’re
responsible for almost every mode of transport in the city, from the Tube, trains and buses
to river services, licensed taxis and cycle lanes. As a publicly owned organisation, we have a
responsibility to ensure we provide value for money for our tax and fare payers. We also
have a keen commercial focus and continually innovate and improve. We aim to lead the
world in what we do and that means there’s a great deal apprentices could be influencing.
Our school leaver opportunities
Transport for London offer 19 different apprenticeship schemes, so there really is something
for everyone.
How do we select?
Our people have a key role to play in inspiring – and influencing – the future of London. To
help us implement The Mayor’s Transport Strategy between now and 2031, we’re on the
lookout for, passionate, driven individuals to join our dedicated team of 30,000 employees.
We’re seeking bright individuals who are up for a challenge and thrive under pressure. We
want good communicators and creative thinkers who embrace change and innovation and
know how to put customers at the heart of everything they do.
Our application process consists of the following stages:
Step 1: Application form and situational strengths test. Step 2: Online ability testing.
Step 3: Assessment Centre
More information on our assessment process, eligibility criteria and competencies can be
found on our website.
So if you’re looking to make an impact on the future of our Capital – and the lives of the
people who live and work here, now’s the time to make your move.

‘I opted for the TfL apprenticeship scheme over other options because I
thought that it was a brilliant opportunity where I could learn to be more
confident, develop myself as a person and it has the potential of a lifetime
career.’ Holly Creed (Operational Apprentice)
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Entry requirements
Depending on the scheme – three to five
A*-C grade GCSEs or equivalent with
certified evidence, including Maths and
English language (essential).
Qualifications gained
You will gain a professional qualification.
The qualification differs for each scheme
and level.
Training provided
You will have a dedicated:
• Apprenticeship business sponsor
who will be the central point of
contact during your scheme and
coordinates training, development
and placements
• Training provider to give ongoing
support, training and assessment
• Apprenticeship support manager to
provide day to day support and help
you through the life cycle of your
apprenticeship
Applications deadlines
07 February 2016
How to apply
To find out more information about any
of our schemes and to apply please visit
www.tfl.gov.uk/apprentices
Get in touch – social media
Follow us on twitter at @TfLCareers

targetcareers.co.uk

‘A TfL apprenticeship is not
just a job, it is a career.’
Daniel Leach
Capital Programmes Directorate engineering apprentice

Apprenticeship opportunities
Join us on a TfL apprenticeship scheme and your
work could make a real impact on the future of the
Capital – and the lives of the people who live, work
and visit here. We have a wide range of schemes
available, from engineering through to HR.
We’ll give you more than just a job at TfL. We’ll give
you the foundations for a lifelong career. Through
a combination of on-the-job and classroom training,
and involvement in major infrastructure projects,
\RX·OOJDLQWKHVNLOOVH[SHULHQFHDQGTXDOLÀFDWLRQV
\RX·OOQHHGWREXLOG\RXUH[SHUWLVHDQGFRQÀGHQFH
Every journey matters to us, including yours. Join us,
and the work you do here will affect millions.
Applications close on 07 February 2016.
7RÀQGRXWPRUHYLVLWWÁJRYXNDSSUHQWLFHV
@TfLCareers

www.unilever.co.uk/careers-jobs/unilever-apprenticeships/

Ranking
59th

in the top 100

Contact
helloUKApprenticeships@unilever.com
Type of employer
Fast Moving Consumer Goods

More about us
You already know our brands; they’re loved the world over. Two billion people in 190 countries
buy and use our products every day. Many are market leaders including Persil, Dove,
Magnum, Flora, Marmite and Lynx and you can find our products in nine out of every ten UK
homes.
We’re a respectful, responsible, pioneering company, and we act with integrity. From
reducing our waste to reducing greenhouse gas emissions, sustainability is integral to how
we do business. Our purpose is to make sustainable living commonplace – through
improving health and wellbeing, reducing environmental impact and enhancing livelihoods.
Our school leaver opportunities
Unilever apprenticeships combine on-the-job experience and formal training to give you the
knowledge and skills to kick start your career. We offer many different types of
apprenticeships that we group into three main areas:
• Business & Technology
• Research & Development
• Supply Chain & Engineering
Whatever programme you choose, you will gain nationally recognised qualifications.
From the engineers in our factories, to the scientists in our R&D sites; from producers of
brand artwork to those creating mobile optimisation websites; our apprentices continually
bring fresh ideas and deliver innovative ways to meet the everyday needs for nutrition,
hygiene and personal care through our brands.
How do we select?
Unilever apprentices have plenty of drive and self-motivation. They have excellent
communication and teamwork skills and know how to organise a varied workload. They are
individuals who can contribute ideas, solve problems and think for themselves.

Locations
Various UK locations including:
London Blackfriars
Leatherhead, Surrey
Kingston, Surrey
Colworth, Bedfordshire
Leeds
Port Sunlight, The Wirral
Trafford Park, Greater Manchester
Gloucester
Crumlin, South Wales
Burton upon Trent
Purfleet, Essex
Warrington, Cheshire
Entry requirements
Entry requirements vary by programme.
Typically we ask for at least 5 GCSE’s
A*–C grades (or equivalent) including
English and Maths for our Advanced
programmes.
A Levels are required (or equivalent) for
our Higher programmes.
Please visit our website for full details.
Qualifications gained
Higher programmes (L4+): Information
Technology, Project Management,
Research & Development.
Advanced programmes (L3): Business
Administration, Engineering,
Information Technology, Logistics.
Intermediate programmes (L2):
Manufacturing.
How to apply
Please complete an online application
form via our website:
www.unilever.co.uk/careersjobs/unilever-apprenticeships/
Get in touch – social media
Facebook – Search for Unilever UK
Apprenticeships
Twitter – follow us @UnileverUKApps
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FIND
YOUR
FUTURE
We’re a global business with amazing brands
and innovative ideas.
We find that apprentices bring a new perspective
and a fresh way of thinking to our organisation.
An apprenticeship at Unilever is full of opportunities
to start and build your career in new and exciting
directions. Becoming an apprentice at
Unilever is just the beginning!

www.wates.co.uk/earlycareers

Contact
Early Careers Recruitment Team
Email: wates@gtisolutions.co.uk
Contact tel: 020 7061 3435
www.wates.co.uk/earlycareers
Type of employer
Construction
Locations
North West, North East, Yorkshire and
The Humber, Wales, West Midlands, East
Midlands, East of England, London,
South West, South East, Home Counties
Number of vacancies
30+

It doesn’t actually seem like work – I get up in
the morning and can’t wait to see what today is
going to bring. It’s always different!

Salary
Competitive plus benefits and
structured development
Entry requirements
Level 3 – 5 GCSE’s with a minimum of C
in English, Maths and Science

Lauren Squires, Production Management Trainee

Level 6 –8 GCSE’s (A–C) with a
minimum of B in Maths and English.

More about us
No previous construction experience needed! All you need is a passion for construction and
the positive impact it has on communities and the built environment we live in as well as the
motivation to learn from this excellent development opportunity.

Qualifications gained
Throughout

We are looking for motivated individuals with a real passion for learning and a keen interest
in the construction industry to join our Early Careers programmes. Our programmes are
designed to provide you with the right, knowledge, skills and experience to develop a
successful career at Wates.
Wates is one of the largest and most successful family-owned private construction,
development and property services companies in the UK. Our vision is to become the most
trusted partner in the built environment with an ambition to become a £2bn turnover
business.
Our company values of integrity, intelligence, performance, teamwork and respect for
people, along with communities and the environment, run through our business at every
level and are at the heart of everything we do.
The wellbeing and safety of our people is our priority, therefore creating a zero harm culture
and encouraging a healthy work-life balance is important to us. Wates Group are a
responsible and inclusive employer and are proud to have been recognized for this through
a range of accolades including gold accreditations with C2E (Committed to Equality) and
Investors in People

Sponsorship opportunities
Throughout
Training provided
Throughout
Applications deadlines
End of February
How to apply
www.wates.co.uk/earlycareers
Get in touch – social media
Social media: Twitter: @WatesGroup,
LinkedIn: linkedin.com/company/wates

Our school leaver opportunities
• electrical engineer • mechanical engineer • quantity surveyor • site management.
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BUILD YOUR CAREER AT WATES
Find out more and apply at wates.co.uk/earlycareers

Above all, it’s about people
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Accenture is an international management consulting, outsourcing and technology services
company. It runs apprenticeships for school leavers in both London and Newcastle, which
lead to a foundation degree qualification.

Addleshaw Goddard is an international corporate law firm with a team of around 1,200 people
working across six divisions: commercial services, corporate, finance and projects,
international, litigation and real estate. The firm runs a legal apprenticeship scheme targeted
at candidates with A levels.

AECOM is an infrastructure and support services firm whose specialisms cover
transportation, surveying, building and energy. It has nearly 100,000 employees worldwide.
AECOM has school leaver programmes across different divisions of the business and with
varying entry requirements.

Airbus is an aircraft manufacturer that is headquartered in Toulouse, France, and employs
55,000 people of 100 nationalities. Airbus offers apprenticeships across Airbus,
Airbus Helicopters and Airbus Defence and Space with varying entry requirements. Some
apprenticeships lead to a university degree.

Aldi is an international supermarket chain. It has 9,000 stores in 18 countries; more than
500 of these are in the UK, where it employs 20,000 people. The supermarket offers threeyear apprenticeships on either the stores or the logistics programme. Applicants must be at
least 16.

Allianz is a German multinational financial services company with two business lines:
insurance and asset management. Its UK operation employs around 4,500 people across
more than 20 offices. It offers a three-year technical trainee programme for A level qualified
individuals.

67

Allianz

19

Amazon

Amazon is a global e-commerce company. It doesn’t run school leaver opportunities,
although it does have programmes for graduates. Employment areas include operations,
customer service, IT and finance.

87

Aon

Aon is an insurance broker and provider of risk management services with 6,000 employees
in 23 offices across the UK. It runs apprenticeship schemes across three business lines that
are open to candidates with A levels.

See page 36 for more
information

49

Arcadia Group

10

The Army

Arcadia Group is the fashion retailer behind major high street brands including Topshop,
Dorothy Perkins and Evans. It has more than 500 stores in more than 35 countries, as well
as an online business. The group has a graduate scheme.

The British Army defends the interests of the UK and also assists on United Nations
operations or emergencies. School leavers who want to join the Army can attend a specialist
college for 16 to 17-year-olds, but to be an officer you typically need two good A levels. Many
in the Army complete an apprenticeship relevant to their army job. You may be eligible for a
bursary from the Army if you want to go to university and are committed to a career with
them after graduation.
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78

Arup

41

AstraZeneca

76

Atkins

91

Aviva

38

BAE Systems

71

Baker Tilly

92

Balfour Beatty
See page 64 for more
information

25

The Bank of England

15

Barclays

1

BBC

employers for
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Arup is an independent firm of designers, planners, engineers, consultants and technical
specialists that provides a range of professional services. The organisation runs higher
apprenticeships and training programmes across different divisions of the business; they’re
targeted at individuals with A levels.

AstraZeneca is a global pharmaceuticals company whose operations span the research,
development, manufacturing and supply of medicines. It works in more than 100 countries
and employs around 57,000 people worldwide. The company has apprenticeship
opportunities based in north-west England.

Atkins is a design, engineering and project management consultancy. It has offices in
Europe, the Middle East, North America and Asia Pacific. A range of apprenticeships are
available in different locations across the UK, including a higher apprenticeship that leads to
the equivalent of a degree.

Aviva is a global provider of insurance, savings and investment products, and is
headquartered in London. It runs apprenticeships for candidates with A levels.

BAE Systems is an international information intelligence solutions firm working in both
physical and online defence and security for both government and commercial clients. It
runs apprenticeship programmes in business and engineering, some of which require GCSElevel qualifications while others require candidates to have a certain number of UCAS points
from A levels.
Baker Tilly is a provider of accounting and business services with a network of offices across
the UK. Its school leaver programmes in accountancy or tax, which last approximately two
years, are targeted at candidates with A levels and lead to a professional qualification.

Balfour Beatty is an international infrastructure group with 36,000 employees. It offers
apprenticeships to school leavers qualified to GCSE. Other apprenticeships, which may lead
to studying towards a university degree, are available to candidates with A levels. It also has
a sponsored degree for students on university courses related to the construction industry.

The Bank of England is the UK’s central bank, which aims to promote public good by
maintaining monetary and financial stability. It runs a scheme for those qualified to A level
who are not intending to go to university but are serious about having a career in the
financial sector.

Barclays lends, moves, invests and protects money for 48 million customers and clients
globally. The financial services provider runs a range of apprenticeship programmes with
varying entry criteria.

The BBC is a global public service broadcaster that aims to provide programmes that inform,
educate and entertain. Its services include nine national TV channels, ten national radio
stations and an extensive website. It offers apprenticeship and other training schemes in
production, technology and journalism. They’re for over-18s and have varying entry
requirements: some require A levels and some require a degree.
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BDO
See page 66 for more
information

18

Bentley

75

Bond Dickinson

13

Boots

48

BP

9

British Airways

BDO is an accountancy and business advisory firm that covers a range of services, including
audit, tax and management consultancy. Participants on its school leaver programme, which
is open to individuals with A levels, will train to be qualified accountants over five years,
working towards other professional qualifications along the way.

Bentley is an automotive company that produces luxury vehicles. Founded in the UK and
now owned by Volkswagen Group, Bentley employs 3,700 people at its operational
headquarters in Crewe, Cheshire. It offers a range of apprenticeships in engineering,
manufacturing and commercial areas.

Bond Dickinson is a UK law firm that has a presence in seven cities across the country. It
serves a range of clients, including government organisations, businesses and wealthy
individuals. The firm offers two-year legal apprenticeships to individuals who have
completed their GCSEs or A levels.

Boots runs around 2,500 local pharmacies and health and beauty stores across the UK. It
runs an apprenticeship programme during which you work as a healthcare colleague and
work towards an NVQ level 2 in pharmacy services – the qualification you need to become a
dispensing assistant. Applicants need a C in GCSE maths and English.

BP is a global oil and gas company that provides fuel, energy, engine lubricants and
petrochemicals products. It employs 84,500 people in almost 80 countries. BP offers a
three-year IST (integrated supply and trading) programme for students with high A level
grades.

British Airways is a UK-based international airline that employs around 40,000 people. It
runs apprenticeships for those who want to work in the aviation industry. Programmes are
in: engineering, head office, Heathrow operations, IT, project management, world cargo,
customer service and people services. Each scheme has its own entry requirements.

37

BT

BT provides retail and business telecommunication, network services, IT, communications
and internet networks in 170 countries. It employs 90,000 people. It runs apprenticeships in
business and technical roles, including degree apprenticeships. Entry requirements vary.

56

Burger King

Burger King is a global fast-food chain, with around 12,000 restaurants in more than 70
countries. The company employs 20,000 people across the UK and Ireland. BK offers routes
into the business for graduates pursuing corporate or field careers.

Cancer Research UK

Cancer Research UK is a charity that raises money, develops policy, and funds scientists to
beat cancer. School leavers with appropriate skills and experience can apply for jobs in its
offices and shops, and some volunteering opportunities exist.

6

94

Capgemini
See page 68 for more
information

Capgemini provides consulting, technology and outsourcing services in over 40 countries
and employs around 180,000 people. It offers an apprenticeship for candidates with GCSEs
wanting to pursue a career in IT. Candidates with A levels can pursue another IT
apprenticeship that leads to a degree qualification.
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CGI
See page 70 and IBC for more
information

7

Channel 4

50

Credit Suisse

21

Debenhams

45

Deloitte
See page 74 for more
information

90

Enterprise Rent-A-Car

28

Environment Agency

51

EY
See page 76 for more
information

36

Ford

62

Fujitsu
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CGI is a global business that provides IT solutions to its clients’ businesses in the commercial
and public sectors. It runs a variety of apprenticeships, available to A level qualified
candidates, and a sponsored degree programme.

Channel 4 is a publicly-owned and commercially-funded public service broadcaster that
works across television, digital media and film. As well as its main channel, it consists of E4,
More4, 4seven, 4Music, Film4 and All 4. It runs 12-month apprenticeships in different
departments as well as with media partners. Applicants need to be over 18 for most
opportunities.
Credit Suisse is an international financial services firm that employs around 46,000 people
in more than 100 offices around the world. It operates in two main sectors: private banking
and wealth management, and investment banking. It has a graduate programme and
opportunities for undergraduates.

Debenhams sells its own brands and international brands of fashion, homeware and health
and beauty. The UK based retailer trades out of 240 department stores in 27 countries and
also has an online business. It advertises individual roles; some are available to both A level
and graduate candidates.

Deloitte is the brand behind tens of thousands of independent firms that provide services
including audit, tax, consulting, financial advisory and risk management to clients. Its school
leaver scheme is open to candidates with A levels, who will join a particular service line while
working towards a professional qualification.

Enterprise Rent-A-Car is a car rental company with more than one million vehicles spread
across around 8,600 locations worldwide. School leaver opportunities are available to GSCEqualified candidates.

The Environment Agency was set up by the government to improve and protect the
environment in England. It employs around 10,600 people. It offers a finance apprenticeship
scheme, provided and supported by a financial training organisation. It also offers a
sponsored foundation degree in river and coastal engineering in partnership with the
University of the West of England.
EY is a professional services organisation that provides advisory, assurance, corporate
finance and tax services to companies. It offers a five-year school leaver programme for
A level qualified candidates, as well as sponsorship and paid work placements for A level
qualified candidates who have secured a place at university.

Ford is an international vehicle manufacturer and distributor with 77 plant and office
locations worldwide and around 166,000 employees. Apprenticeships are available across
engineering, business and at franchised Ford dealerships. Entry requirements may be either
GCSEs or A levels. Ford also has a scholarship programme for particular courses at selected
universities.
Fujitsu is an international IT products and services company with 14,000 employees in the
UK and Ireland. It offers three levels of apprenticeship scheme for both GCSE and A level
candidates; the highest of these leads to a degree qualification.
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GCHQ
See page 78 for more
information

24

GlaxoSmithKline

2

Google

GCHQ is a major public sector defence organisation, responsible for signals intelligence and
protecting the government’s communications and information systems. Its higher
apprenticeship is a two-year programme with a focus on technology. It involves work-based
placements as well as studying towards a related foundation degree. Applicants must have
or be expecting high A level grades in specific subject areas.
GlaxoSmithKline is a research-based pharmaceutical and healthcare company that develops
and supplies medicines. It operates commercially in more than 150 countries. It offers a
range of technical, operational and business-related apprenticeships, for which entry
requirements vary between GCSE and A level qualifications.

Google provides a variety of products and services for people and businesses. These include
Chrome, Android, Gmail, Web Search, Google Maps and Google Earth. Technical and product
management positions are available to those with a relevant degree, and various internships
are on offer for undergraduate students.

Grant Thornton is a group of independently owned accounting and consulting firms. Grant
Thornton UK LLP, which employs more than 4,000 people, is one of its member firms. It offers
a school leaver programme that leads to a professional qualification for candidates qualified
to A level.

77

Grant Thornton

17

Harrods

Harrods is a world-famous department store located in London. The retailer has over 5,000
employees and sells luxury products and services across the store’s 330 departments. It
offers an 18-month school leaver programme.

88

Hill Dickinson

Hill Dickinson is an international commercial law firm with offices in the UK and overseas.
The firm offers a two-year legal apprenticeship that leads to professional qualifications.
Individuals with A levels are sought for the scheme.

86

Home Retail Group

Home Retail Group is a UK home and general merchandise retailer whose brands include
Homebase and Argos. It employs 47,000 people and offers a programme for candidates
qualified to A level, who are interested in a career in the financial sector.

54

HP

HP is a global IT company that designs and manufactures personal IT systems, imaging and
printing products, and business products and services. The company runs an apprenticeship
programme for candidates who have GCSEs.

29

HSBC
See page 80 and OBC for
more information

43

IBM
See page 82 for more
information

HSBC is a global banking and financial services organisation with more than 48 million
customers in 72 countries and territories. It offers commercial, IT and global banking
apprenticeships to school leavers aged 18 and above. It is also possible to begin an
apprenticeship with the bank if you have been hired for one of its branch-based entry-level
roles that are open to all.
IBM is an IT and consulting enterprise that operates in more than 170 countries and employs
more than 20,000 people in the UK. It runs three-year apprenticeships in either business or
technology for candidates qualified to A level with a certain number of UCAS points. A six to
12-month placement scheme is also available for those who are considering alternatives to
university.
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84

8

Iceland

ITV

42

J.P. Morgan

20

Jaguar Land Rover
See page 84 for more
information

23

John Lewis Partnership
See page 86 for more
information
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Iceland is a British supermarket chain that specialises in frozen food. It has over 800 stores
across the UK and employs more than 23,000 people.

ITV is a commercial producer and broadcaster that makes content for its own channels as
well as others in the UK and abroad. It consists of ITV1 to 4, CITV, ITV Encore and ITVBe, plus
online activities. ITV’s apprenticeship runs for 12 to 18 months and offers the chance to work
for the broadcaster while obtaining a qualification in business and administration, creative
and digital media, or customer services. It also offers a news traineeship scheme.
J.P. Morgan is a global financial services company that offers solutions in asset
management, investment banking, private banking, treasury, securities services and
commercial banking. It offers an 18-month apprenticeship programme for those who have
just finished their A levels.

Jaguar Land Rover is an automotive manufacturing business based around the car brands
Jaguar and Land Rover. It offers a range of engineering and commercial apprenticeships,
some of which include working towards a degree. Entry requirements vary.

The John Lewis Partnership owns UK retail businesses Waitrose and John Lewis. It has
88,700 permanent staff and has annual gross sales of more than £10bn. Both parts of the
business run apprenticeship schemes. These are across retail, driving goods vehicles,
customer delivery, IT and vehicle maintenance. Entry requirements vary between GCSE,
A level and no qualifications.

39

KPMG

KPMG provides professional services including audit, tax and advisory. In the UK it has
10,000 staff and 22 offices. It offers a school leaver programme and an apprenticeship,
which both include training and qualifications. Applicants need A levels.

99

Laing O’Rourke

Laing O’Rourke specialises in engineering, construction and asset management for public
and private organisations. It offers apprenticeships to GCSE educated candidates, a school
leaver programme to candidates with A levels, and a sponsored degree programme.

See page 88 for more
information

65

Lidl

35

Lloyds Banking Group
See page 90 for more
information

63

M&G Investments

Lidl is a global discount supermarket chain that launched in the UK in 1994. It employs more
than 10,000 people in over 600 UK stores. It currently offers a school leaver scheme in
Ireland and graduate openings in the UK.

Lloyds Banking Group is the financial services group behind brands such as Lloyds
Bank, Scottish Widows and Bank of Scotland. The group offers apprenticeships across a
range of services, including IT and customer relations. It also runs its Lloyds Scholar
programme that funds university students from lower-income families.

M&G Investments is an international investment management firm whose clients include
charities, institutions and individuals. It offers apprenticeships in a range of departments to
candidates qualified to A level.
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M&S
See page 92 for more
information

64

Mars

82

Mayer Brown
See page 94 for more
information

31

McDonald’s
See page 96 for more
information

Marks & Spencer (M&S) is an international retailer of clothing, home products and food. It
has 852 UK stores, 480 stores in other countries and more than 83,000 employees
worldwide. It runs a management training scheme for those with A levels.

Mars was originally a confectionery company and has, over the years, expanded its product
range to include food, drink and pet care products. Its brands include Galaxy, Extra and
Pedigree. Mars offers apprenticeships in different areas of the business for both GCSE and
A level candidates.

Mayer Brown is an international law firm with more than 250 lawyers worldwide. The firm,
which has a strong presence in Europe, the USA and Asia, recently launched a six-year legal
apprenticeship programme in partnership with the University of Law. Only a small number of
opportunities are available.

The McDonald’s Corporation is a fast food chain with more than 1,200 restaurants and
97,000 employees in the UK. It runs an apprenticeship programme for candidates with
qualifications equivalent to at least five GCSEs at grade A* to C.

73

Mencap

Mencap is a charity that supports thousands of people in the UK who have a learning
disability, as well as their families and carers. It offers a year-long apprenticeship
programme, which is open to applicants who are qualified to GCSE level.

98

Menzies (aviation)

Menzies is a global provider of passenger, ramp and cargo services, operating in 31 countries
and employing more than 21,000 people worldwide.

11

Metropolitan Police

4

MI5
See page 98 for more
information

The Metropolitan Police Service (MPS) is the police force for much of London. It employs
more than 31,000 officers, including about 13,000 police staff and 2,600 police community
support officers. The MPS does not run a school leaver programme, but you can apply to train
as a new police constable or for most police staff roles from the age of 18, providing you have
lived in London for three out of the last six years.
The Security Service is the UK’s national security intelligence agency. It protects the UK
against threats to national security such as espionage, terrorism and sabotage. The higher
apprenticeship, run by defence organisation GCHQ, is a two-year programme with a focus on
technology. It involves work-based placements as well as studying towards a related
foundation degree. Applicants must have or be expecting high A level grades in specific
subject areas to be considered.

5

Microsoft

Microsoft specialises in software, services and solutions. Its software and hardware
products include Xbox, Microsoft Windows, Internet Explorer and Microsoft Surface. It
supports apprenticeship programmes through partner technical companies.

61

Morrisons

Morrisons is the fourth largest chain of supermarkets in the UK; it has almost 500 stores
nationwide. It currently partners with Bradford University, sponsoring students on a
manufacturing and business degree.
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The National Audit Office is an independent parliamentary body set up to inspect government
departments and agencies, as well as non-departmental public bodies. Its school leaver
programme is open to applicants qualified to A level and leads to a professional qualification.

See page 100 for more
information

60

National Grid

National Grid is an international company that runs the UK’s gas and electricity network. It
offers a range of apprenticeships and training opportunities for school leavers. Entry
requirements vary, and some programmes lead to a foundation degree.

See page 102 for more
information
Nestlé produces consumer brands and employs 8,000 people across 23 sites in the UK and
Ireland. It runs technical and commercial apprenticeship schemes for which entry
requirements vary. Technical and commercial apprenticeships are available to candidates
with GCSEs. It also runs a sponsored degree programme for candidates with A levels.

44

Nestlé

52

Network Rail

Network Rail owns, operates, maintains and develops the UK’s railways, tunnels, bridges,
signalling, viaducts, level crossings and major stations. The company runs a three-year
engineering apprenticeship that is available to GCSE educated candidates.

26

Next

Next is a UK based retailer that sells clothing, accessories and homewares. It has 540 UK
stores and 180 franchise outlets internationally. It does not have school leaver opportunities
but advertises traineeship schemes for graduates.

3

NHS

58

Proctor & Gamble (P&G)

47

PwC
See page 104 for more
information

95

RBC Capital Markets

12

Rolls-Royce

The National Health Service is the UK’s largest public sector employer, with more than 1.6
million employees. Individual NHS employers (such as trusts and health authorities) offer
apprenticeships at intermediate, advanced and higher levels across many areas of work,
including accounting or dental nursing. Studying a healthcare related subject at university
may make you eligible for an NHS bursary.
Procter & Gamble (P&G) is a multinational manufacturer that produces a range of consumer
goods including Ariel, Fairy, Pampers and Gillette. P&G offers university students the
opportunity to find out more about the business and gain experience through internships
and open days.

PwC advises organisations and individuals through its assurance, tax and advisory services.
The professional services firm has offices in 157 countries and employs more than 195,000
people. Its school leaver opportunities are for candidates with A levels. These include a higher
apprenticeship scheme in different business areas and a degree programme.

RBC Capital Markets is a global investment bank that provides financial services to clients in
100 countries around the world. It has more than 6,500 members of staff and operates out
of 70 offices across 15 countries. It offers work experience opportunities for school leavers.

Rolls-Royce provides power solutions for customers in the energy, aerospace and marine
markets. It employs over 54,000 people in more than 50 countries. The company offers a
range of post-GCSE and post-A level apprenticeships in technical roles and accountancy. It
also runs a sponsored degree programme in manufacturing management. Please note that
Rolls-Royce Motor Cars is a separate company.
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14

The Royal Air Force

69

The Royal Bank of
Scotland Group

The Royal Air Force (RAF), which is a branch of the UK’s Armed Forces, works to defend the
UK and strengthen international peace and stability. You can join the RAF when you leave
school, and you are likely to have the chance to complete an apprenticeship during your
training. The RAF also offers bursaries and sponsorship to students committed to joining the
RAF in particular roles after university.
The Royal Bank of Scotland Group is a banking and insurance holding company; its
subsidiaries include UK bank Royal Bank of Scotland. RBS offers a range of apprenticeships
in commercial banking and services. The bank offers apprenticeships lasting 18–24 months
to GCSE qualified individuals.

See page 106 for more
Royal Mail is a major UK postal provider that was founded 500 years ago. It runs three
apprenticeship schemes that are across different divisions of the business and of varying
lengths and requirements.

83

Royal Mail Group plc

22

The Royal Navy

46

Sainsbury’s

Sainsbury’s operates over 1,200 supermarkets and convenience stores and employs around
161,000 people. It runs a graduate programme and there are opportunities for
undergraduates to do placements.

53

Santander

Santander Group is a Spanish banking business that owns international bank Santander.
Santander UK, which launched in the UK in 2008, offers apprenticeships to candidates who
have A levels.

57

Shell

Shell is a group of energy and petrochemicals companies with approximately 94,000
employees in more than 70 countries and territories. The group runs graduate schemes
across the technical, commercial and corporate functions of the business.

55

Siemens

Siemens is an engineering and technology services company that employs almost 14,000
people worldwide. The company runs apprenticeships for candidates with GSCEs, as well as
higher apprenticeships for those with A levels.

16

Sky
See page 110 for more
information

96

Smith & Williamson

The Royal Navy protects UK ports and merchant ships. It also works abroad, helping the UK’s
allies in areas of conflict and delivering humanitarian relief. School leavers can join the Royal
Navy from 16 years of age. Engineering apprenticeships are available, for which no specific
qualifications are needed. It also offers bursaries and sponsorship to students committed to
joining the RAF in particular roles after university.

Sky is a telecommunications company with 24,000 employees. Its core focuses are content
and technology. The company offers apprenticeships in business, customer services, media
and technology. Entry requirements vary, but they are available to GCSE-qualified
candidates.

Smith & Williamson is a global accountancy and financial advisory firm that employs 1,500
people. Its school leaver programme is available to candidates with A levels and has different
paths, each leading to a professional qualification.
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27

Thomas Cook
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Tata Steel is a steel producer that supplies a number of markets, including aerospace,
consumer products and rail. It offers apprenticeships to candidates with GCSEs. For
candidates with A levels there is a trainee engineer programme that includes a fully funded
degree.

Telefonica UK, which trades as O2, is a mobile telecommunications provider with more than
450 retail stores and over 23 million customers. O2 offers a range of apprenticeships, which
last 12–36 months, to both GSCE and A level holders.

Tesco is a grocery and general merchandise retailer that operates in 12 countries in Europe
and Asia. Within the UK it has more than 3,500 stores and employs over 310,000 people. It
runs a range of apprenticeship programmes including commercial, technology and fashion;
it also runs a trainee manager school leaver programme. Typically applicants need a certain
number of UCAS points.
Thomas Cook is a leisure and travel company. It has around 27,000 employees and operates
from 17 countries. It runs a travel services apprenticeship for candidates with five GCSE
grades at A* to C.

See page 114 for more
information

97

Travis Perkins

72

TUI

59

Unilever
See page 118 for more
information

66

Visa

70

Vodafone

100

Whitbread Group

Travis Perkins supplies building materials to the UK construction industry. It owns Wickes
and City Plumbing Supplies, and has more than 2,000 outlets and over 30,000 employees.
Its apprenticeship schemes are available in several of its companies and are available to
GCSE educated candidates.

TUI Group is a multinational tourism business that owns tour operators, travel agencies,
airlines and hotels. It offers a range of apprenticeships to candidates who have officially left
school and are at least 16 years old.

Unilever manufactures and supplies a range of consumer goods products. Its global brands
include Ben & Jerry’s, Comfort, Persil and Lipton. The company offers apprenticeships
across a range of business areas and offers a research and development higher
apprenticeship that leads to a degree-level qualification. GCSE and A level candidates are
sought.
Visa is a financial services business that provides electronic payment services to
millions of people across the globe. Its European head office is in the UK. Visa offers two
apprenticeships – technology and finance – that are targeted at candidates who have
A levels.

Vodafone is a global telecommunications company that employs around 87,000 people
across the world. It offers different apprenticeship schemes depending on whether you are
qualified to GCSE or A level. Vodafone also offers the opportunity to work towards a
foundation degree.

Whitbread is a UK hospitality company whose brands include Premier Inn and Costa
Coffee. It employs more than 45,000 people. Individual companies within Whitbread run
apprenticeship programmes with varying entry requirements – many are open to applicants
of minimum school leaver age.
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Boost your employability
Increase your chances of landing a school leaver job by boosting your work
experience, business awareness and practical skills.

Join a society or club

Get work experience

Partake in a team sport

Being a member of a club or society
will help you to develop some of the
skills and qualities employers look for,
such as teamworking, commitment
and interpersonal skills. Over half of
the respondents to our 2016 school
leaver survey said they had been a
member of a club or society.

Some companies offer work
placements to help school and college
leavers gain hands-on experience.
Take advantage of avenues such as
these to enhance your skills and
business awareness. Around 46 per
cent of respondents had got
experience in a career area they were
interested in.

Being involved in a team sport shows
that you are driven and committed,
and can work with others. It might
be easier to join, or start your own,
sports teams while you’re in school
or college, so take advantage of such
opportunities. Over 50 per cent of
student respondents had been part of
a sports team.

Take on responsibility

Attend open days

A role that shows you have had and
successfully handled responsibilities
will impress employers, whether you
were in a leadership position or not.
This could be a part-time job, family
duties or an extracurricular activity.
Of the respondents to our survey,
almost 60 per cent said that they had
held a position of responsibility.

Employers, universities and colleges
run open days to give future
employees and curious individuals
the chance to find out more about
the business or the institution. Find
out when and where these open days
are taking place, and attend them to
find out what’s on offer and ask any
questions that you may have.

Volunteer or do charity work
Volunteering at a charity or another
organisation is a great way to gain
experience of working in a
professional environment. It’s even
better if you are able to secure hours
within the industry that you’re
interested in. Almost 60 per cent of
respondents to our school leaver
survey said they had carried out
voluntary or charity work.

The survey referred to in this article is the 2016 trendence School Leaver Barometer survey.

136 | The 100 Most Popular Employers for School Leavers 2016

We see a future
with Apply
so much
Progressive
Minds
We see a future with so much

to offer. Do you?
to
Do
you?
HSBCoffer.
is committed
to building
a culture where all employees are valued,
Around the world, growth is bringing new prosperity; businesses are pioneering new

respected and opinions count. We take pride in providing a workplace
trade routes; and new centres of wealth and influence are emerging. At HSBC, we’re
that
fosters
continuous
professional
development,
flexible
working
and new
Around
the
world,
growth
is bringing
new
prosperity;
businesses
areour
pioneering
inspired
by the
ways
the world
is changing
for our business
and for
customers.
trade
and
new
centres
ofan
wealth
are
At HSBC,
we’re
opportunities
tolooking
grow
within
inclusive
and and
diverse
environment.
That’sroutes;
why we’re
to connect
withand
theinfluence
best
the emerging.
brightest
people
from
across
inspired
byWith
the ways
the world
is changing
for placed
our business
our customers.
the globe.
so much
to offer,
we’re ideally
to helpand
youfor
realise
your ambitions.
That’s why we’re looking to connect with the best and the brightest people from across
the
globe. your
With so
much to at
offer,
we’re ideally placed to help you realise your ambitions.
hsbc.com/careers
Achieve
potential
HSBC.

www.hsbc.com/targetjobs
Achieve your potential at HSBC.
www.hsbc.com/targetjobs
HSBC is committed to building a culture where all employees are valued, respected and opinions count. We take pride in providing a workplace that fosters continuous professional
development, flexible working and opportunities to grow within an inclusive and diverse environment.

